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PA 7: Occupational Health and Safety A _
PA 8: No Child Labour A _
PA 9: Special Protection for Young Workers A _
PA 10: No Precarious Employment A _
PA 11: No Bonded Labour A _
PA 12: Protection of the Environment A _
PA 13: Ethical Business Behaviour A _

MONITORING ID: 23-0191798-1 | Monitoring summary report for Envitek(China)Ltd. — 2/12



GENERAL DESCRIPTION

Name of lead auditor: Michelle Zhao (CSCA 21701955)

Name of team auditor (if applicable): Nil

Name of observers, translators, trainees, advisors/consultants (if applicable): Nil

Monitoring partner name: SGS (Monitoring firm APSCA #: 11600006 )

Audit schedule details: The audit is planned for 1 auditor x 1 day. The Follow-up Monitoring audit (Fully Announced) was
conducted on May 17, 2024.

Business partner information: Envitek(China)Ltd. (Z#HLALEERIIMERHEE R4 T)) was located at South Wei 2 Road
(East Jing 1 Road) 3.9 SKM Industrial Park, Development Zone, 246001 AnQing, Anhui Province, China (Z#& 2R
HEXIOFRLBTIREE—EFEE—EE%). The business license No. was 913408000995064 148 and it was valid from
May 9, 2014 to long term.

The factory focused on manufacturing Air purifiers, water purifiers, humidifiers and other appliance which related to
healthy and environment protection, and the annual output was 1000000 pcs. The main production processes were raw
material mixing, injection molding, screen printing, assembling, inspecting and packing.

Audited location information: The factory used 5 buildings as its production, warehouse and office area. Details as below:
1.0ne 2-storey building (3200 square metes): 1F was used as office and warehouse and canteen, 2F was used as
warehouse.

2. One 2-storey building (3200 square metes): 1F was used as assembly and packing workshop, 2F was used as
warehouse.

3.0ne 2-storey living building (3200 square metes): 1F was used as warehouse and screen printing workshop, 2F was
used as warehouse and office.

4.0ne 1-storey building (1200 square metes) was used as injection molding workshop.

5.0ne 1-storey building (1200 square metes) was used as warehouse.

Operating shifts and hours: Three shifts were arranged for security guards, two shifts were arranged for injection molding
workers and one shift was arranged for other workers. Attendance records from Jun 1, 2023 to the audit day were
provided for review. Sampled checking 6 workers’ attendance records, maximum 2 hours overtime per day, 20 hours
overtime per week, 92 hours (42 hours OT on regular weekdays and 50 hours OT on rest days) overtime per month and 1
day off after 6 days consecutive working days was guaranteed. The factory did not obtain the consolidated working hours
system approval. Details as below:

Apr, 2024 (current) = standard hours (168 hours) + maximum weekly OT (20 hours) + maximum monthly OT (90 hours 2
Mar, 2024 (random) = standard hours (168 hours) + maximum weekly OT (20 hours) + maximum monthly OT (92 hours)
Dec, 2023 (random) = standard hours (168 hours) + maximum weekly OT (20 hours) + maximum monthly OT (92 hours)
Time recording system: Face identification equipment

Salary payment details: Payrolls from Jun, 2023 to Mar, 2024 were provided for review, the minimum wage paid was
RMB1930/month, which met with legal requirement. All employees were paid by hourly rate and wages were provided on
30th of next month by bank transfer. Overtime on normal working days and rest days was paid at 150% and 200% of
normal wage.

Worker number information:

» Total worker number: 147 (production: 118, non-production: 29)

* Production worker number: 118 (Males: 52, Females: 66)

* Vulnerable worker number: total 19 domestic migrant workers (Male: 12, Female: 7). No child labor, young worker,
disable worker, pregnant worker etc.

* Any other special group workers: no interns, apprentices, contractor workers etc.

Good practices: The factory provided meal for all employees free of charge.

Worker organization details: The factory would not interfere with the establishment, functioning or administration of
workers or collective bargaining. Two worker representatives were elected by all employees on Jan 17, 2024. The factory
regularly conducted meeting with the worker representatives about the daily affairs.

The special circumstances can be classified as followed: Confirmed on Chinacredit website, no violation record.
Summary of findings:

PA1: 1.1 The management system to implement the amfori BSCI Code of Conduct was not set up effectively.

1.4 The production and delivery times was not reasonable.

PA2: 2.4 Half of interviewees did not know amfori BSCI Code clearly.

PA5: 5.4. The factory had collected the datum as per amfori BSCI requirement but did not conduct the assessment for the
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remuneration of decent standard of living correctly.

5.5 The factory did not provide social insurance for all employees as per legal requirement.

PAG: 6.2 The monthly overtime working hours exceeded legal requirement.

PA7: 7.1 Some semi-finished goods were stacked against the wall at warehouse.

7.2 The factory did not provide injury insurance for all employees.

7.3 Screen printing workers wore improper masks.

7.22 Kitchen workers did not wear mask during operation.

PA3/PA4/PA8/PA9/PA10/PA11/PA12/PA13: Not covered during this follow up audit.

Living wage calculation: The living wage data is provided by the auditing company and please refer to the PA5 summary to
find the details of calculation method of living wage.

Precautions taken about #COVID-19 in the facility: no special control on COVID-19 in China now.

The Personal Information Protection Law of the People’s Republic of China was promulgated on August 20, 2021, the
producer ensured that relevant personal data and information provided to SGS auditor(s) has been obtained the
individual's consent during the audit.

Attachments: As the factory did not obtain the consolidated working hours system approval, no related document
uploaded.
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SITE DETAILS

Site
Envitek(China)Ltd.

GICS Classification

Sector
Consumer Discretionary

Sub Industry
Consumer Electronics

amfori Process Classifications

N.A.

NACE Classification

N.A.

Site amfori ID
156-014487-001

Industry Group Industry
Consumer Durables & Apparel Household Durables

GS1 Classifications

N.A.

Water Stress Situation

N.A.
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METRICS

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site

Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Permanent workers - Male
Permanent workers - Female
Temporary workers - Male
Temporary workers - Female
Seasonal workers - Male
Seasonal workers - Female
Management - Male
Management - Female
Apprentices - Male

Apprentices - Female

Workers on probation - Male
Workers on probation - Female
Workers with night shift - Male
Workers with night shift - Female
Workers with disabilities - Male
Workers with disabilities - Female
Domestic migrant workers - Male
Domestic migrant workers - Female
Foreign migrant workers - Male
Foreign migrant workers - Female
Workers hired directly - Male
Workers hired directly - Female
Workers hired indirectly - Male
Workers hired indirectly - Female
Unionised workers - Male
Unionised workers - Female
Workers under CBA - Male
Workers under CBA - Female

Pregnant workers
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Workers on parental leave - Male 0 Workers
Workers on parental leave - Female 0 Workers
Sample - Male 2 Workers
Sample - Female 4 Workers

MONITORING ID: 23-0191798-1 | Monitoring summary report for Envitek(China)Ltd. — 7 /12



FINDINGS

PA1: Social Management System
Site: Envitek(China)Ltd.

| Site amfori ID: 156-014487-001

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system

to implement the amfori BSCI Code of Conduct?

[oas [

Finding

1.1 Follow up audit result on May 17, 2024: Open
Finding: The main auditee partially respects this
principle because management system to
implement the amfori BSCI Code of Conduct was
not set up effectively. The factory had established
completed amfori BSCI management system and
conducted internal audit on Mar 16, 2024, but some
issues of overtime hours, social insurance, H&S etc
happened. The factory management declared that
they would take corrective action to these issues as
soon as possible.

It violated the requirement of question 1.1 in amfori
BSCI system manual.

202455 A17 A IR ERE R - FFEA

T SoBIEZEN : T &2 — AR
Ihkamfori BSCHT AN FET 237 TEER)
amfori BSCIE I Z4iH B 12024 F3 A16H#4T T
PE . EInPIaTE . HERk . BREZeFH T
FEOE. I BREETE AR .
R 7 amfori BSCIE R F M thalF1 118K -

Question: 1.4 Is there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

Finding

1.4 Follow up audit result on May 17, 2024: Open
Finding: The main auditee partially respects this
principle because the factory had realistically
calculated the costs of production and delivery
times and could declare the calculating method for
the production capacity or the costs of production,
and relevant records could be provided for review.
But based on attendance records review, the
overtime hours exceeded local law’s requirements
and the maximum monthly overtime hours were 92
hours, so the production and delivery times was not
reasonable. The factory management declared that
they arranged workers to overtime work according
to production requirement, so their overtime hours
exceed legal requirement.

It violated the requirement of question 1.4 in amfori
BSCI system manual.

202445 A17H BB # BAZEE R - R

T SpBEZEN s T T it B4 =r=gs
INTEAE . ERTE RS R EAARLR.
WRIETT REAEE . [ TR EEE T &R
B3R L F Bngat(a 92/ et L EI T AY6E
MEFEE. I EREETRIBESESERE
HERTAEE . F ANt aEEm B K .

R T amfori BSCIEFEFAft thin #1401 B K -

P PA 2: Workers Involvement and Protection
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Site: Envitek(China)Ltd. | Site amfori ID: 156-014487-001

Question: 2.4 |s there satisfactory evidence that the auditee builds sufficient competence among
managers, workers and workers representatives to successfully embed responsible practices in the
business operation?

Finding

1.4 Follow up audit result on May 17, 2024: Open 202475 H17 BB e A B - T

Finding: The main auditee partially respects this T &miBfEzEN : T 7Tt 84 =gt
principle because the factory had realistically TR . R E RS L RS
calculated the costs of production and delivery FEEL I2EaES . BTN ERE TN

times and could declare the calculating method for TR, B BInEEet e h o2/ e L EI T BIEERE
the production capacity or the costs of production, HEAEE. I BEEEETRIBEFESERE
and relevant records could be provided for review. HER THOPE . EM0PERT a8 N B K -

But based on attendance records review, the R T amfori BSCIEIEF A fh[a)Ei1. 481 B K -
overtime hours exceeded local law’s requirements

and the maximum monthly overtime hours were 92

hours, so the production and delivery times was not

reasonable. The factory management declared that

they arranged workers to overtime work according

to production requirement, so their overtime hours

exceed legal requirement.

It violated the requirement of question 1.4 in amfori

BSCI system manual.

PA 5: Fair Remuneration
Site: Envitek(China)Ltd. | Site amfori ID: 156-014487-001

Question: 5.4 Is there satisfactory evidence that the auditee provides sufficient remuneration that allows
workers to meet a decent standard of living?

Finding

5.4 Follow up audit result on May 17, 20243: New 2024F5 H17H BB E1ZE5 8 - #h(nA s

finding T &4 8EZHEN s T 23%MBamfori BSCIER
Finding: The main auditee partially respects this WrEFRFE T | B E Rt M iF S T 47
principle because the factory had collected the EHTIME . I BBEET A ERELER , Fo
datum as per amfori BSCI requirement but did not M jm) AR -

conduct the assessment for the remuneration of 52 T amfori BSCIEEF M dhjn)@i5. 400 K -

decent standard of living correctly. The factory
management declared that they did not clearly
know this requirement and would take corrective
action to this issue.

It violated the requirement of question 5.4 in amfori
BSCI system manual.
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Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that

are legally granted?

Finding

5.5 Follow up audit result on May 17, 2024: Open
Finding: The main auditee does not respect this
principle because the factory did not provide social
insurance for all employees as per legal
requirement. Based on social insurance invoice of
Apr, 2024, the factory had only provided retirement,
injury and unemployment insurance for 109
employees, medical insurance for 114 employees
and commercial accident insurance was provided
for other 19 employees (valid from Feb 1, 2024 to
Jan 31, 2025). There were total 147 employees at
the factory, 17 employees had reached the
retirement age and no employee entered the
factory within one month. The factory management
explained that they provided the social insurance in
accordance with the will of all employees.

It violated Labor Law of the People’s Republic of
China (2018 Amendment) Article 72&73.

PA 6: Decent Working Hours

202455 B17H BIIR ARz R - R

T FEBEZHEN s TN FiFEENERmAE R
T2 - 1R1E2024F4 BHRE® S E R
T {Xm109E RTIRE T 3E , Tihfnklbirks .
m1148 RTRET EfF Rk . mER19% A TIRHE
mbESMIERRE CBREN2024F2 A1H £2025
F1H318 2 : EAZMATERT , HdhH175743
BREFE . T— P ARFARBARI - I B
HEREALERNERRE

ER A RIEIERE (20181 1E 2 BE-L+Z
FMEL+=%F-

Site: Envitek(China)Ltd. | Site amfori ID: 156-014487-001

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with

the requirements of the amfori BSCI Code of Conduct?

Finding

6.2 Follow up audit result on May 17, 2024: Open
Finding: The main auditee does not respect this
principle because the monthly overtime working
hours exceeded legal requirement.

The factory provided attendance records from Jun
1, 2023 to the audit day for review. Sampled
checking 6 workers’ attendance records in Apr,
2024 (current), Mar, 2024 and Dec, 2023 (random),
it was noted that the factory arranged OT 2 hours
at night if production needed, OT 8 or 10 hours on
rest days. So 100% sampled workers’ monthly
overtime hours exceed 36 hours, the maximum
monthly overtime hours were 92 hours (42 hours
OT on regular weekdays and 50 hours OT on rest
days), which happened in Dec, 2023 and Mar,
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202455 17 BIIRHERIZES R - R

T REEZHEN = Aingiaf(a)Bida e
Fe I B{#720235F6 H1A EFZERIELIC
. IiF6R A T2024F4 H  HAT A L 202453
A#12023F12 A ¢ fEtl B » FENeFE R TR E
FE P2 . BEmEss 10/ . B B EH
8, s AETA HiE R T Ainpiat e Bit et
MK, Foi AINBaT(8) A 92/ et FETINEE42: )
B+ AANIES0. 0BT 2 , RETE2023F 12 HF02024
F3H- BFFRAT -

2024F4 R ¢ HAT Ay - AELRS 168/ +A%
F RAngEETE] 90/ Et 3 5

202453 H CFEHLH 2 = FRELRT £ 168/ 58T » +8%
< BhnpEata] 92/ 5Ft 3 5
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Finding

2024. Details as below =

Apr, 2024 (current) = standard hours (168 hours) +
maximum monthly OT (90 hours 2

Mar, 2024 (random) = standard hours (168 hours) +
maximum monthly OT (92 hours)

Dec, 2023 (random) = standard hours (168 hours) +
maximum monthly OT (92 hours)

The factory management declared that they
arranged workers to overtime work according to
production requirement, so their overtime hours
exceed legal requirement.

It violated Labor Law of the People’s Republic of
China (2018 Amendment), Article 41.

PA 7: Occupational Health and Safety
Site: Envitek(China)Ltd.

< BAnEERdiE) © 92/ 0 s

I BRRETRIBES S EREHR ML .
AN HEA [E B N B K -

BRT i A REFEFEE 201818 1E » FE+
_%o

| Site amfori ID: 156-014487-001

Question: 7.1 Is there satisfactory evidence that the auditee observes occupational health and safety

regulations applicable for its activities?

Finding

7.1 Follow up audit result on May 17, 2024: Open
Finding: The main auditee partially respects this
principle because the factory had established
complete management system on health and
safety, included the identification and awareness of
related legal regulation, health and safety check,
training etc. But there were some non-compliance
identified during the audit due to management
negligence, such as PPE issue. Moreover, some
semi-finished goods were stacked against the wall
at warehouse. The factory management declared
that they did not clearly know this requirement and
would take corrective action to these issues.

It violated the requirement of question 7.1 in amfori
BSCI system manual and General Rules for Fire
Safety Management of Storage Occupancies (XF
1131-2014), Article 6.8.

202455 17 AR HEZE R - AT

I S EEZEN s REL 2BUTENER
ZE2EEER , AEEREAMRRS TE . B2
Zew®  BF . BEERTEERGZ . Tz {H
FHRBEEW , T RARAE. Rihz o . &
ENSaEmaRiEEr. I EEEET S
B, R Lhin) B -

2 T amfori BSCIEIEFAf th ) #7181 B 50k
HATERE 2 EEEN  XF 1131-20141 6.8+

Question: 7.2 Is there satisfactory evidence that the auditee seeks to improve workers’ protection in case
of accident, including through compulsory insurance schemes?
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Finding

7.2 Follow up audit result on May 17, 2024: Open
Finding: The main auditee partially respects this
principle because based on document review the
factory only provided social injury insurance or
commercial accident insurance for 128 out of 147
employees. The factory management declared that
they would provide injury insurance for all
employees.

It violated Social Insurance Law of the People's
Republic of China (2018 Amendment), Article 58.

2024F5 A7 A MR EZER - FAH

T S BEzEn s ETCHEE . T @147
HATHE128% A TRE T HETHhiRkEESN
hERE . T EEESTARMAA R TRET
BRT i ARLET =R (2018121 .
BRTNFR-

Question: 7.6 Is there satisfactory evidence that the auditee enforces the use of PPE to provide protection
to workers alongside other controls and safety systems?

Finding

7.6 Follow up audit result on May 17, 2024: Open
Finding: The main auditee partially respects this
principle because based on on-site observation all
screen printing workers wore anti-dust masks
instead of active carbon masks, which were
improper. The factory management declared that
they would provide proper PPEs for workers free of
charge and supervise them to wear.

It violated Law of the People's Republic of China on
Prevention and Control of Occupational Diseases
(2018 Amendment), Article 22.

202455 A17 A IR ERE R - FFEA

T &aBEZEN : ETIANE . FiE 280K
fiff) R THREMFHLOSHIET4ROS | O
EfEE. I BEEEFRMA TR EEHEEE
RS . BB RE: -

BRT i A R AFERRERGE (2018 21 »
B4 —%-

Question: 7.21 Is there satisfactory evidence that the auditee provides workers with access to an
appropriate, clean area for storing food, eating and/or cooking?

[oes———— [EER

Finding

7.21 Follow up audit result on May 17, 2024: New
finding

Finding: The main auditee partially respects this
principle because based on onsite observation, the
kitchen workers did not wear masks during
operation. All kitchen workers had obtained the
health certificates. The factory management
declared that they had provided proper PPEs for
them free of charge and would supervise them to
wear.

It violated the requirement of question 7.21 in
amfori BSCI system manual.
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