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Producer : Guangzhou TeMeisheng Electronics .
Co. Ltd. amfori () ssci

DBID : 379131 and Audit Id : 177934 Audit Date : 16/04/2020 Trade with purpose

Audit Type : Full Audit

Rating Definitions @

A combination of ratings per
Perfermance Area where:

Rating

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
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Producer : Guangzhou TeMeisheng Electronics

Co.,Ltd.
DBID : 379131 and Audit Id : 177934
Audit Type : Full Audit

Audit Date : 16/04/2020

amfori

Trade with purpose

©) ssci

Main Auditee Information @

Name of producer :

Guangzhou TeMeisheng Electronics Co.,Ltd.

DBID number : 379131
Audit ID : 177934
Address : No2 Nanxian Rd. Jianggao,Baiyun Guangzhou
Province : Guangdong Country : China
Management Representative : XIAO Kailiang
Contact person: Kailiang XIAO Sector : Non-Food
Industry Type : Mechanical and electrical engineering Product group : Home appliances
Product Type : Speaker
.
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Producer : Guangzhou TeMeisheng Electronics

Co. Ltd. amfori () esc

DBID : 379131 and Audit Id : 177934 Audit Date : 16/04/2020 Trade with purpose

Audit Type : Full Audit

Audit Details @

Audit Range : [ Full Audit ] Follow-up Audit

Audit Scope : [ Main Auditee ] Main Auditee & Farms

Audit Environment : [<] Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : | ]

Need of follow-up : Yes If YES, by : 17/04/2021

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT PA 8 PA9 PA 10 PA 11 PA 12 PA 13

Executive summary of audit report

1. Business license No.: 91440111673497840B valid from 8 May 2008 to long term.

2. The factory consisted of one 3-floor production building, one flat warehouse building, one 5-floor office building and one 6-floor dormitory building. It
covered about 31000 SQM.

3. The auditee specialized in manufacturing speaker and its main production processes were manual insertion, automatic inspection, tin immersing,
assembly and packing.

4. The management allowed auditors to visit and take photos for all areas of the factory, review production records, all attendance records and payroll
records. Workers interview were conducted in confidential and independent place without any interference. all interviewees were cooperated with auditor.
Normally they were satisfied with the factory.

Remark:

1. The factory does not apply for working hours waiver so that documented valid authorization to make exemptions of working hours is not applicable.
2. The factory does not used subcontractor so that written declaration of commitment of subcontractors is not applicable.

3. Auditor information: Jevons QIU, APSCA No.: RA21702037
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Producer :

Guangzhou TeMeisheng Electronics

Co.,Ltd.

DBID : 379131 and Audit Id : 177934

Audit Type : Full Audit

Audit Date : 16/04/2020

amfori

©) ssci

Trade with purpose

Ratings Summary @

Auditee's background information
Auditee's name : Guangzhou TeMeisheng Electronics Legal status : Co., Ltd.
Co.,Ltd.
Local Name : ML A BRBAERAR Year in which the auditee was founded : 2008
(91440111673497840B)
Address : No2 Nanxian Rd. Jianggao,Baiyun Contact person (please select) : Kailiang XIAO
Province : Guangdong Contact's Email : gzxiaokai@126.com
City : Guangzhou Auditee’s official language(s) for written Mandarin
communications :
Region : North East Asia Other relevant languages for the NONE
auditee :
Country : China Website of auditee (if applicable) : NONE
GPS coordinates : 23.2498560000,113.2122930000 Total turnover (in Euros) : 12144264.00
Sector : Non-Food Of which exports % : 60.00
Industry : Mechanical and electrical engineering Of which domestic market % : 40.00
If other, please specify : Production volume : 360000
Product Group : Home appliances Production cost calculation : Yes
If other, please specify : Lost time injury calculation cost : No
Product Type : Speaker
Auditee's employment structure at the time of the audit
Total number of workers : 98 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 63 35
Temporary workers 0 0
In management positions 3 1
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 44 19
Migrants (foreign citizens) 0 0
Workers on the permanent payroll a7 30
Production based workers 0 0
With shifts at night 0 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0
.
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Producer : Guangzhou TeMeisheng Electronics .
Co.Ltd. amfori () ssci

DBID : 379131 and Audit Id : 177934 Audit Date : 16/04/2020
Audit Type : Full Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Trade with purpose

Full Audit [Audit Id - 177934] Audit Date: 16/04/2020 PA Score: D Deadline date:16/12/2020|

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:

Consolidated finding: The overall observation shows the auditee partially fulfils the requirement of performance area 1. The factory set up amfori
BSCI policy and procedure. For example, the procedures on hiring, working hours, wages and benefits, subcontracting, dealing with grievances,
training workers, promoting ethical behaviour, etc were established by the factory. The factory established completed amfori BSCI management
system including plan-do-check action-cycle, and conducted internal audit and management review on amfori BSCI management system. XIAO
Kailiang / management representative was amfori BSCI representative and took whole charge of amfori BSCI affairs in the factory. Based on
interview with him and document review, he had sufficient power and competence to implement amfori BSCI management system. The factory
signed amfori BSCI COC commitments and assessed social performances for all its significant business partners based on the amfori BSCI
requirement. Moreover, the factory had calculated production capacity and provided production scheduling for review. However, gaps had been
identified in implementation:
RO A BN AL T A S R ST IX SR . ) #257  amfori BSCIAL & SHEBURANARE, ANy e i, TAEm (A,
THARF, 26, BHIFRG, AL, REMEAR. L) C@ss¥iamfori BSCIEH R4E, Ho W THRI-IT-I E-SGE0EH, JFdET
AR SRR A AN B SR A B amfori BSCI BLA RIVIZAT.  HIT /B EANRAE L) 46 € Svamfori BSCIfi 5t N\, Gt 81/ f¥jamfori BSCIH:
%o MRS H TR RO s A, A R AR R T amfori BSCIR i) /2 18 it Y1k L ftiamfori BSCIE B R 4. T Al 9 <8 g b AK FEAR
amfori BSCIZZR 45 | amfori BSCIAT A7 MK -F I P 142 THESRL.  tbAh, T A= aeith 5, Jratr=meililics. EiRIT) #H
1T A2

1.1 - The main auditee partially respected this principle because some defects of the amforiBSCI management system effectiveness were found
during the audit, such as: 1) The occupational health and safety findings on risk assessment, power safety management and occupational hazard
factor assessment, etc. 2) The workforce capacity evaluation did not focus on legal requirement on working time so that the workers’ overtime
exceeded legal requirement systematically.
T ReaEsZEN, FOAH R T —amforiBSCIE BT AL A B, Blan: 1) KBS PEA . AR HR T M0 5 7 Th g HR M i e 22
ATTHIR R AT 2) T B REVTAl I ¥ A SR AR I 18] (R A5 5 1 S BOINBE RS (8] 3R Se i VR R ok

1.4 - The main auditee partially respected this principle because the factory evaluated cost and workforce capacity, but the manufacture plans, such as
the plan record of 24 Feb. 2020 did not focus on working hour’s legal requirement.

T RGeS IZEN, BT WG AR BAM6E, B AR #, 120204F2 H 24 H R $= A SR AR [ MEE R AT & 1o

Remarks from Auditee:

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 177934] Audit Date: 16/04/2020 PA Score: A Deadline date:16/12/2020

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation showed the auditee partially fulfilled the requirement of performance area 2. Two worker
representatives were elected freely and the representatives had meeting with the management per season. The factory set long term goals to
protect workers. According to interview statement with worker representative and workers, they were familiar with workplace-related issues, their
labor right e.g. the law, work contracts, job description, working rules. The factory also provided on-board training on workers' right to workers.
The latest annual training was conducted on 02/03/2020 The auditee had a grievance mechanism: the mechanism consisted of worker
representative and an open-door policy on coming up with suggestion directly to workers' supervisor. However, gaps had been identified in
implementation:
LRE ML BRI BN R AL T A RS B R . 244 0 TAE RSN L TARR, RBFFREMEHEF 2. T w8 7Ry TAmK
WIHAR. WRIER TARELATHRES, RTARULR THRERT BHHRES, PR TS TACR, flansshs, 5aharE, TIE
UK M. T o4 R THREET W TACRIM NIRER I . fii— RS ITE20204£03H02H . T C&EL T R RS, ST i
TARR BB A ATV S5 77 R F . (BRI $A7 LA 2=

2.2- The main auditee partially respected this principle because the factory provided long term goal record to protect workers according to the
amforiBSCI Code of Conduct which set on 19 May 2019, but it did not collect evidences of year 2019 and 2020 to indicate the compliance status.
T RSEAMFZEN, KA 245 72019455 H 19 H R4 amforiBSCIAT Ay <7 I L B i R4 TAKII H bR, (H2 T %A 8E20194E /120204
HIAF EAEHE LU R FF A RS «

Remarks from Auditee:
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Producer : Guangzhou TeMeisheng Electronics

Co.,Ltd. amfori @ BSCl

DBID : 379131 and Audit Id : 177934 Audit Date : 16/04/2020 Trade with purpose
Audit Type : Full Audit

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 177934] Audit Date: 16/04/2020 PA Score: A Deadline date;

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee fulfilled the requirement of performance area 3. Two worker representatives
were elected freely and the representatives had meeting with the management per season. No collective bargain agreement was concluded
between the factory and workers, but the factory did not prevent workers from bargaining for the agreement. Based on statement of worker
representative, he was not discriminated by the factory. He had access to workers and workplace freely. The factory provided trainings on The
rights of Freedom of Association and Collective Bargaining for all workers. The latest annual training was conducted on 02/03/2020.
AL RS SR AL RS SV IR R . 24 B T2 8 I AR, REBEFEMEHZEI 2. T MR TIREARA L,
BT AR B 1k 57 A SR B AN T iR AR A TRV R A TARRA WAL, b m] ARG BN ()R 2 Tiad. L) A R L
BET G5 A R SRR AR B o BRI — KR BRI E20204E03 H 02H .«

Remarks from Auditee:

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 177934] Audit Date: 16/04/2020 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation showed the auditee fulfilled the requirement of performance area 4. The factory made one policy on
anti-discrimination. The policy defined that the factory would not discriminate workers by race, gender and ages etc. The factory conducted risk
assessment on No Discrimination and made prevention measures. According to statement with workers, workers could use the grievance system
through telling worker representatives once workers' right was infringed. The policy on discipline measures made by the factory was in line with
legal and amfori BSCI requirement. The factory provided trainings on No Discrimination for all workers. The latest annual training was conducted
on 02/03/2020.
LA RENL: AR BRSO I B R . T E T REBOR, REBORE R AR R, M, AR JE R X
ALXARAR . T 3BT 7R T RIS PR I 8 7 TP i, JF BRI G gk, % 0 TR Z BUEME S, AT bl R TR
SR AT IROR . BN EE T SRR, AR R FF &2 flamfori BSCIZE K. T AR B TH A T ABAIIE I . Hil
— YA R VI {E20204E03 H 02 H .

Remarks from Auditee:

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 177934] Audit Date: 16/04/2020 PA Score: B Deadline date:16/12/2020

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee partially fulfilled the requirement of performance area 5. The factory set up
wages and benefit paying system, which included paid statutory holidays, sick leave, annual leave, marriage leave and maternity leave, etc.
Based on the wages from Mar. 2019 to Feb. 2020, the minimum wage was RMB2400 per month, which met the legal requirement. What's more,
the factory paid position allowance for workers. No deduction was identified according to wage records of workers. The factory paid all expense
of social insurances. All these processes and evidences were cross checked by document review, worker interview and management interview.
However, gaps had been identified in implementation:
LRE ML BRI SR R R AL T A Z S I ER . ) T RSB AR RECE, AR R BURE RS A TR E TR, N
R, 4R, 08MR, PREEEOY. ARYE T #RAH120194E3 H 22202042 H I THICK SR, TJ 43 R LA IIRIK T %24 5240000/ 5, F&2
IR TR AR, JF H A A KA. AR4E R T TRidst, AT TRERAENK. T AR T A REM. LR
i, VRS TS . ERRBL T AT A 2

5.3 - The main auditee partially respected this principle because the factory set position allowance as RMB80-200 per month. But the factory did not
have training plan on skill training to different positions, seniority with difference skills needed in the factory.
T RgEAMs N, RN 6 E T 80-200 CHE H MK ALAMY, HR T A £ A AN F B, TR AR R R 1 A T R e R IR

5.5-  The main auditee did not respect this principle because 1) The factory did not provide legal social insurance for some workers: only 65 out of 98
(66%) employees were provided social insurances. Moreover, the factory provided commercial accident insurance for all employees. The valid
date was from 12 Dec. 2019 to 11 Dec. 2020. The factory claimed the employees who were not provided social insurances had paid for New
Rural Cooperative Insurance by themselves. But the factory did not collect relevant information. 2) The factory only provided paid annual leave
based on the working length in this factory, instead of grand total working length. The factory claimed they did not collect the grand total working
length of workers.
T AR ZEN, BY) T8 s 7 TR SRS T HoN984 A T A 165 N (66 %) fit 1 #ES (RIS . ST T4 i it T K 1
LR AMRES, A RBRIIN20194E12 12 H 2£20204F 12 H 1M H . 1) RBA M SEAL CRIF 3 T FAT ISR AR AR, (B 1) 50 fr B X 5 THI AR
o 2) L) {UZHEA] TAEFERS A HE AR, AR R TIEFER. T RRRA IR TR TAEER S

Remarks from Auditee:
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Producer : Guangzhou TeMeisheng Electronics .
Co.Ltd. amfori () ssci
DBID : 379131 and Audit Id : 177934 Audit Date : 16/04/2020

Audit Type : Full Audit

Trade with purpose

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 177934] Audit Date: 16/04/2020 PA Score: D Deadline date:16/12/2020

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee partially fulfilled the requirement of performance area 6. The factory made a
policy of working hour system and controlled working hours. According to the policy and implementation records, all employees worked 8 hours
per day and 5 days per week. Based on the working time records from 1 Mar. 2019 to 15 Apr. 2020, most of employees worked in day shift
(8:30~12:00, 13:30~18:00). The cooks worked in day shift (10:00~14:00, 15:30~17:30). All employees rest one day per week at least. The factory
records attendance data through fingerprinting attendance system. The factory arranged workers to work overtime sometimes and workers had
right to choose working overtime or not. Workers can take a rest during the work time when they felt tired. The factory paid its workers 150% and
200% of normal wages as overtime wages on weekday and weekend. All this processes and implementation can be verified by interview and
document review. However, gaps of overtime had been identified in implementation:

SRETRENL: SRR BN AL T A A R SIX R . ) T R BRI R ) LAERT ). ARHEECGR AR T SEBRAT IE A, TR
TAGETAESR, FR8/. 201943 H1H £20204E4 H15H {148, %% 1% H5E(8:30~12:00, 13:30~18:00), J&f L3 H3F
(10:00~14:00, 15:30~17:30). FTA A LM EDRE—K. T) @dIRaCEENICREE. T 2R34T fzaflE & T ArmE, 5T EE
R NP, I H R T TR, alEfEFRRE L. T 3245150%M200% H°F it T /E AT AR AR KIMPET#. Ll EY
CN R TR LA BSOS BT AT %58 . (BRI ) HhAT LA ZEE.

6.2 - The main auditee did not respect this principle because the monthly OT hours exceeded legal requirement. All sampled employees’ monthly OT
hours exceeded 36 hours; the maximum was 70 hours in Aug. 2019.

TR ZR I, RO 5 TR NS iR . B il G 53 T B IR R K36/, 5 K20194E8 H ATO/N

Remarks from Auditee:
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Producer : Guangzhou TeMeisheng Electronics .
Co. Ltd. amfori () ssc

DBID : 379131 and Audit Id : 177934 Audit Date : 16/04/2020 Trade with purpose

Audit Type : Full Audit

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 177934] Audit Date: 16/04/2020 PA Score: B Deadline date:16/10/2020

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
7.23 N/A, The factory did not provide transportation to workers. Consolidated finding: The overall observation showed the auditee partially fulfilled
the requirement. The committee of health and safety was set up. And XIAO Kailiang was responsible for the affairs of health and safety. For fire
safety, the factory ensured adequate fire hydrants, extinguishers and fire alarms. All fire safety facilities were checked by safety specialist per
month. Hydrant, emergency light and fire alarm were effective during the testing. For mechanism safety, all processes of operation safety
procedure were set up. All workers were well trained to operate it correctly. The factory obtained MSDS of all chemicals. According to worker
statement, worker understood well of the risk of mechanism. The factory also set up emergency procedure and trained adequate first aider. The
factory also provided on-board training periodical training on health and safety to workers. The latest annual training was conducted on
02/03/2020 The first aid box was also available in every workshop. Clean potable water was also provided. The factory cleaned the water heating
facilities periodically to ensure hygienic. The factory provided canteen and dormitory. And the dormitory were in good condition. However, gaps
had been identified in implementation as follows:

723 NEM, T RANT ARSI, LGOI BANSEREE BT aZ IR ER. T 6 T @FE2 e, B
TP TR RN R S 22 4. FEHIT 2277, L) A 20 % HPAE, W ERAKKEE, PR R M. fehie, 7
ik, SLSAT AIVE B B AR A R . fENURZ £T7T, L) HE T IE L2 28 EMeE, JF Ha R TR THEI G2 2 M. T
PRAF T A2 IIMSDS . B VIR 5 T, 03 AR 7R RALIIBUR 2 4. T i€ T 28Bek, L) SN ENRCE 1T24M, mHT
WA RIS DR L) 24 A TR e 2z 2 i NIRER AN 35 . Bl — IR FE G IIE20204F03 H 02 H . Ttk TAAI K4 T, HT
] EGE R AR fRIE 2 & A, L) Rk T e mmE . mEELRE . HEtRIT) U7 EA 2.

7.1 -  The main auditee partially respected this principle because the management representative responsible for health and safety was not familiar
with the legal and amforiBSCI requirement on health and safety, and lead to some issues were raised in health and safety section, such as: risk
assessment, power safety management and occupational hazard factor assessment, etc.

T RFEAMFZEN, R A S EEARA T L MamforiBSCIN i f e A M ER, SEU R & T7 T LR, Bl KBS,
AR, R A

7.3 - The main auditee partially respected this principle because 1) The factory carried out one simple risk assessment for safe, healthy and hygienic
working conditions, but the assessment was not covered some key processes, including tin immersing and sound test. 2) The factory did not
provide pre-job and off-work occupational health examination to the workers who contacted occupational hazards.

L) Rgea sz EN, BIO91) L) 3T 7 AR R R e XS EAs, XA PEAERA R i R L, GRREAE SR, 2) T #A
AR £ 5 1) 5% T 22 N TR B MR 5 (A -

7.6 - The main auditee did not respect this principle because 1) The factory only provided hygienic mask for the workers who used yellow adhesive
and manual soldering workers. 2) The factory did not provide ear-plug to the workers worked nearby sound test.

T AR ZEN, FA1) T O R T AR TR TSR DA N 8. 2) T %A R4 H ZEA S F R L TAL T

7.7 - The main auditee partially respected this principle because 1) No MSDS was available in chemical warehouse. 3) One bucket of cleaning
detergent in chemical was not set leaking proof facility.

L) Rge ez, B A G Ba Rl 8RR . 2) s a T RLK A BB P RS E .

7.13 - The main auditee did not respect this principle because the sampled two power boxes which needed to open external covers and turn switches.
But these boxes were not installed inner covers to prevent operator to touch electrified components. The factory claimed all switch boxes were
not set inner covers.

L AREESFZEN, RO AN AR (2206R) T EATIFHIMRERAE, (ER XA AT A A s By Rty i . ) Ros AR A .

7.21 - The main auditee partially respected this principle because the factory did not set pest proof facilities for all windows and doors of kitchen.

L) RTEAEFEN, BT A A w7 A 22 T BB
7.22 - The main auditee partially respected this principle because the factory did not provide soap / liquid soap and tissue in toilet.
T RFEAEFZIEN, BT A 7E TR S 2/ TR Ak i .

7.25 - The main auditee did not respect this principle because the factory did not provide annual occupational hazard factor assessment report.

L) AR Z R, A B SRR A DR R A

Remarks from Auditee:

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 177934] Audit Date: 16/04/2020 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation showed the auditee fulfilled the requirement of performance area 8. The policy of recruiting was set
up by the factory. It stipulated the factory refused to recruit the worker whose age below 16 years old. The factory had established procedure on
crossing check workers' age. And the recruitment specialists had been trained and well known how to cross check workers' age when workers'
age is doubtful. The factory established remediation measure of child labor in order to set up measure of recruiting child labor incidentally. The
factory provided trainings on Special protection for young workers and No Child Labour for all workers. The latest annual training was conducted
on 02/03/2020. After checking all personnel files of workers, no child labor was identified in the factory.
SREMROL: AR SRR A% T AT S 2SO IR oK . T i€ 7A@ RIS EoR, e L) AMEE16 S LTI A. T A8l LFEkZ
SRR, FFHARE L SRR 1 R 38 R AZ AT BRI 3 AR . L) i T B LAMKEE G AR 5 — RILE L RS, T O R
ﬁ&;f%iLﬁ%ﬂK@%il%%wu%ﬁ*&iﬁ%%ﬁ%%i%ﬂmﬂoﬁﬁ&ﬂ%¢‘@ﬁﬁ%%ﬁﬁL%A%ﬁﬂyiﬁmﬁEﬁ
B TAFE

Remarks from Auditee:
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Producer : Guangzhou TeMeisheng Electronics .
Co.Ltd. amfori () ssci
DBID : 379131 and Audit Id : 177934 Audit Date : 16/04/2020
Audit Type : Full Audit

Trade with purpose

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 177934] Audit Date: 16/04/2020 PA Score: A Deadline date:16/10/2020

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation showed the auditee partially fulfilled the requirement of performance area 9. The policy of young
worker protection was made by the factory. The factory understood the legal requirement of young workers according to interview with
management. No young worker was identified in the factory. The factory provided trainings on Special protection for young workers and No Child
Labour for all workers. The latest annual training was conducted on 02/03/2020. However, gaps had been identified in implementation:
SRAMENL: BRI SBIRAH AL T T A A RS IR ER . L) T ARRRE LI RIBOR, T T KA SRR R AR L. 1R
FAZE R, REIERBE LA, L) AT R LHREE T R AE TR AR 3 TR Bl — KGRI 7E20204E03 H 02 H . {HH
RILL P AT LA 7%

9.1 -  The main auditee partially respected this principle because the factory conducted one simple risk assessment for young worker protection, but
the assessment did not cover some key processes, including tin immersing and sound test..
T RFEAEFZIEN, FOYT AT T — AR SRR B TR R PP AL, (ERA L R IC R A0 8RR Ty, GfmReMsE &
W

Remarks from Auditee:

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 177934] Audit Date: 16/04/2020 PA Score: A Deadline date:16/10/2020

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation showed the auditee partially fulfilled the requirement of performance area 10. Labor contracts were
all concluded between the factory and workers. The contracts statement included the description of working hours, training, rest time and leave
etc. The factory provided a copy of contract to every worker. Based on interview statement of workers, workers understood well of the content of
labor contract. The factory provided trainings on No Precarious Employment for all workers. The latest annual training was conducted on
02/03/2020. However, gaps had been identified in implementation as follows:
RO AR SR T B R A Z SO I R . L) A R T A R, A FR N AR TR, BRI, ARSI A
B, REMAS A S E. L) R T —moi s A FEIAS AT, @R TR, AT THRTHERAZS. L) A R TR T o= (R
MR BRI — AR R IIFE20204F08 H 02 H . HHRBL L] 047 A 2208

10.2 - The main auditee partially respected this principle because the factory did not sign non-fixed term labor contract with the workers who had signed
labor contracts with factory not less than three times.
L) ARgeassz i, BT MOS0k & L5730 & (R 53 P e JE 6 e 1R 55 234 A .

Remarks from Auditee:

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 177934] Audit Date: 16/04/2020 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee fulfilled the requirement of performance area 11. The factory established the
procedure on anti-forced labor. The discipline policy was also in line with legal requirement. According to onsite observation and statement of
workers and management, workers confirmed that there was no evidence of forced labor showed in the factory, for example, they could resign
according to legal requirement and they could leave the factory freely without being searched. The factory provided trainings on No Bonded
Labour for all workers. The latest annual training was conducted on 02/03/2020. No inhumane or degrading treatment was found during the audit
and according to interview with workers.
AW ARG BN T S ST IR R, T HilE 7 RIBEST AR, L) BEMBOR R A B AR . R
SOMERE . RLYR, 3 TR L N IEsRia S5 h BN, 0 53 ) DUR B R S B i ANl e dn 188, JFE AT BLE diEg
FIL) . T AETA R T T RS E R BOL—E R IE20204E03 H02H « 53 T AR IEHIT Ml 15 S AR NI i«

Remarks from Auditee:
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Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 177934] Audit Date: 16/04/2020 PA Score: A Deadline date;

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation showed the auditee fulfilled the requirement of performance area 12. The factory had established
procedures on Protection of Environment. The water used by the factory came from municipal water. The factory had established procedure on
Energy and Water Saving procedure and kept statistic logs of water consumption. The factory obtained Pollution Discharge Permit. Based on
observation and permit, the main pollutions were domestic sewage, waste gas and solid waste. The factory transferred hazardous waste to
license hazardous waste treatment agency. The factory conducted pollution discharged monitoring test periodically to ensure its pollution
discharge in line with legal requirement.
SRA ML BTSN B AL T TR ARSI B R . ) @S TR IR . T R EA A b R A A RK . TS T4
REVERIK BEURAORR 7 IR OR B T K RIS FE G T Hid . 1) 3R T HRS VR RE. ARIBILWSAVERIE, 35498 RK . RSMEARE Y.
T A A I fER R T 4 T A R fE R AR TR . ) @ S A v G T DR AT AR R R

Remarks from Auditee:

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 177934] Audit Date: 16/04/2020 PA Score: A Deadline date:16/10/2020

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation showed the auditee partially fulfilled the requirement of performance area 13. The policy on anti-
corruption was established. The factory provided trainings on Ethical Business Behaviour for all workers. The latest annual training was
conducted on 02/03/2020. The factory conducted risk assessment about Ethical Business. No misrepresentation was provided by the factory and
all information could be cross checked. However, gaps had been identified in implementation:
SRARENL: RIS BN AL T T A A R ST IX IR R . AR QI T REISER . T O G LA T RME R . L — IR
FI#E20204503 H02H . 1) #47 AR AT AR A P4 . st R, 2 sl SR AL EOE th il e T BT SE, A F RS AHE T
AEER . TR MR KIAEMME R ERR . (HRRI T 4T 1A ZE.

13.1 - The main auditee partially respected this principle because the factory conducted Ethical Business Behaviour risk assessment in Jan. 2020, but

the prevention measures of all risks were the same, such as setting supervisory phone and conduct joint meeting, etc.
L) RgE AR AN, BRI 202045 1 3 i 1 R Ml 28 0 SRSl LI DRSS ) TS 48 e S A A (R0 94, 81 5 T M e i AR B IS 1
&.

Remarks from Auditee:
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