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OVERALL RATING

YO I
A B C D E None

SECTION RATING

PA1: Social Management System C

PA 2: Workers Involvement and Protection A

PA 3: The Rights of Freedom of Association and Collective

. A
Bargaining
PA 4: No Discrimination, Violence or Harassment A
PA 5: Fair Remuneration B
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PA 6: Decent Working Hours

PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers

PA 10: No Precarious Employment

PA 11: No Bonded, Forced Labour or Human Trafficking
PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour
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GENERAL DESCRIPTION

Name of lead auditor: Eva Huang; APSCA membership number: CSCA 21702973.
Monitoring partner name: TUV Rheinland.

Audit schedule details: The audit was planned for 1 auditor in 1 day.
Announcement Type: Semi-Announced Audit.

Business partner information:

The factory was specialized in manufacturing Ceiling fans, and the main production process included assembly, testing,
packing. The factory was established in 2017 and was located at 2 of Fifth Floor, No. 10 Yongyi 1st Road, Yong Xing
Industrial Park, Henglan Town, Zhongshan City, Guangdong Province, China(f E ™ Z& & LU i@ 12Ed e TV R 3 iE—
H105 0.

Remark: the address of business license was 'f Ll i@ t=EA TV X & E—EE 105 F## 2 ', but the factory actual
rented the part of 1F&2F&6F, and whole 3F-5F of one 6-storey building. On the other hand, the factory's business license
added a new address in May 2024: sixth floor decile of the first building, No. 11 Chengnan Second Road, South District,
Zhongshan City. According to management interviews, worker interviews and document review, the building at this
address is still under construction and is 20 kilometers away from the current address.

Audited location information:

The factory rented part of 1F, 2F and 6F, the whole 3F-5F of one 6-storey building, with total 7480 square meters. No
canteen, kitchen or dormitory was provided.

The other part of 1F,2F and 6F were rented by other factories (e.g. packing factory, lighting factory), which had
independent business license, it did not share worker, machine and management with audited factory, there was no
business relationship with audited factory and they were out of scope of this audit.

Operating shifts and hours:

The specific working hours of production workers were: 08:00-12:00,13:30-17:30, overtime started from 18:30-20:30. Total
8 sampled workers’ attendance records from August 01, 2023 to audit date were reviewed, it was found that maximum 2
hours overtime per day, 18 hours overtime per week, 72 hours overtime per month, and 1 day off after 6 consecutive
working days were guaranteed. Workers indicated that all overtime was voluntary.

Time recording system: Workers used face identification attendance machine to record working hours.

Salary payment details:

Total 8 sampled workers’ wage records from August 2023 to July 2024 were reviewed, it noted that all workers were
calculated at hourly rate and the minimum hourly rate was RMB 11.5, it was equal to RMB 2000 per month, which was
higher than local legal minimum wage (RMB 1900 per month since December 01, 2021). Workers were paid on or before
30th of each month by cash. Workers were compensated 150%, 200%, 300% of normal hourly wage if overtime worked in
working days, rest days, holidays. The pay slips also provided by factory on the wage issue date. The post allowance was
provided. There was no illegal deduction made from workers’ wage.

Worker number information:

Total 46 workers including 37 production workers and 9 non-production workers, there were 8 local workers and 38
domestic migrant workers (including 15 domestic male workers and 23 domestic female workers). The 37 production
workers included 18 male workers and 19 female workers.

Good practices: The post allowance was provided.
Worker organization details:
No trade union was identified in the audited, nor collective bargaining agreement was signed. All workers voted on July 11,

2024 to elect 1 worker representative in fair and open environment.

Circumstances:
The workers and management of factory were very cooperative with the audit. No negative comments were made. There
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was no special circumstance during the audit.

Summary of findings:

Findings were identified in PA1,2, 5, 6,7 and 13.

PA1: management system implementation and capacity planning procedures were not in place.
PA2: inadequate long-term goals for worker protection management.

PAS5: did not calculate the living wage; insufficient social insurance.

PAG: workers' monthly overtime exceeded 36 hours.

PA7: inadequate PPE management; did not post warning sign; incomplete evacuation plan.
PA13: business license address did not cover all area.

Living wage calculation:

#LivingWage a. No anker wage available for the producer location, so we used the data provided by auditing company; b.
The calculation methodology refers to anker living wage structure; c. The data comes from the local bureau of statistics for
the current year.

Attachment:

The Personal Information Protection Law of the People’s Republic of China was effective as of 1 November 2021, the
producer signed General Terms and Conditions of Business of TUV Rheinland in China before the audit and ensured that
relevant personal data and information provided to TUV Rheinland auditor(s) had been obtained the individual's consent
during the audit.

The factory did not obtain any government waiver, so the government waiver was NA. No collective bargaining agreement,
agency labor or contractor labor was identified, so these relevant documents were NA.
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SITE DETAILS

Site Site amfori ID
Zhongshan KEBAISHI electric 156-040191-001
appliance co., LTD

GICS Classification

Sector Industry Group Industry
Consumer Discretionary Consumer Durables & Apparel Household Durables

Sub Industry
Household Appliances

amfori Process Classifications GS1 Classifications
N.A. N.A.

NACE Classification Water Stress Situation
Manufacture of domestic appliances N.A.
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METRICS

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site
Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Non-binary workers

Permanent workers - Male
Permanent workers - Female
Permanent workers - Non-binary
Temporary workers - Male
Temporary workers - Female
Temporary workers - Non-binary
Seasonal workers - Male

Seasonal workers - Female
Seasonal workers - Non-binary
Management - Male

Management - Female
Management - Non-binary
Apprentices - Male

Apprentices - Female

Apprentices - Non-binary

Workers on probation - Male
Workers on probation - Female
Workers on probation - Non-binary
Workers with night shift - Male
Workers with night shift - Female
Workers with night shift - Non-binary
Workers with disabilities - Male
Workers with disabilities - Female
Workers with disabilities - Non-binary
Domestic migrant workers - Male
Domestic migrant workers - Female
Domestic migrant workers - Non-binary

Foreign migrant workers - Male

46

1,900
2,000
2,233.62
8
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Foreign migrant workers - Female
Foreign migrant workers - Non-binary
Workers hired directly - Male
Workers hired directly - Female
Workers hired directly - Non-binary
Workers hired indirectly - Male
Workers hired indirectly - Female
Workers hired indirectly - Non-binary
Unionised workers - Male

Unionised workers - Female
Unionised workers - Non-binary
Workers under CBA - Male

Workers under CBA - Female
Workers under CBA - Non-binary
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Workers on parental leave - Non-binary
Sample - Male

Sample - Female

Sample - Non-binary
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FINDINGS

PA1: Social Management System
Site: Zhongshan KEBAISHI electric appliance co., LTD | Site amfori ID: 156-040191-001

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system
to implement the amfori BSCI Code of Conduct?

[oas [

Finding

The factory partially complied with the principle. T EmiErz el - RECHEE L IHmE

According to document review, on-site observation,
management interviews, and worker interviews,
although the factory had established and
implemented a social responsibility management
system, some of the management procedures had
not been thoroughly implemented, resulting in
problematic points still appearing in PA1, 2,5, 6, 7
and 13, such as systematic monthly overtime work
by workers exceeding that permitted by the
regulations, and negligence in health and safety
management, did not update the business license
in time. The management stated that it would work
to improve its social responsibility performance.
The requirements in the amfori BSCI system
manual were violated.

BERHUWHRIWE . AT By HTH T it
=HEEERR . BRSO EER R /RN
JERIIHE  SEPA1,2,5.6.7 , 13 AR
= . AT A ZEER AindEB HEM AT 5
T2 ERTFERD . WA RNEHEIHEE . B
BERTREENESHETHEM - ER T amfori
BSCIZ#FMhRIE K-

Question: 1.4 |s there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

Finding

The factory partially complied with the principle.
Based on document review, management
interviews, and worker interviews, the facility had
established a production cost and capacity control
program, but the procedure had not been
effectively implemented, resulting in workers'
monthly overtime systematically exceeding the
limits allowed by local regulations for the past 12
months. Management indicated that overtime hours
were currently difficult to fully comply with
regulatory requirements and that they would
gradually reduce overtime hours. The requirements
in the amfori BSCI system manual were violated.

I SoEFZEN - ETXHER . EEEH

AR . T RAE T £ e+

25 . BRI E AN . ST 12908

TAH BRSBTSk AR E - &

EEETINYIE B i T2 ENER L fh

{1 EE FEARINPIRGE] - K T amfori BSCIZ 4T
I E K

PA 2: Workers Involvement and Protection
Site: Zhongshan KEBAISHI electric appliance co., LTD | Site amfori ID: 156-040191-001
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MONITORING ID: 24-0277791

Question: 2.2 |s there satisfactory evidence that the auditee defines long-term goals for protecting workers
in line with the aspirations of the amfori BSCI Code of Conduct?

Finding

The factory partially complied with the principle.
According to the document review, worker
interviews, and management interviews, while the
factory had established a long-term goal for worker
protection, the goal had been developed without
the participation of worker representatives and
without an implementation plan. Management
indicated that they were not previously aware of the
requirement. The requirements in the amfori BSCI
system manual were violated.

PA 5: Fair Remuneration

T Sa8FZEN - RESTHFF TAHHEA
BEEERY . I %8s TRIFTAMKERE
7 . BEHEZEFEA L TIANRESS LA
RIS H FIEXTMITH - BEEFT R ABRE
E3k - K T amfori BSCIRFGFMhAIE R -

Site: Zhongshan KEBAISHI electric appliance co., LTD | Site amfori ID: 156-040191-001

Question: 5.4 |s there satisfactory evidence that the auditee provides sufficient remuneration that allows

workers to meet a decent standard of living?

Finding

The factory partially complied with the principle.
According to the document review, worker
interviews and management interviews, the factory
did not calculate the living wage of the workers.
The worker interview showed that the remuneration
provided by the factory was sufficient for daily
needs. The management explained that the
remuneration offered was higher than the local
minimum wage. The requirements in the amfori
BSCI system manual were violated.

T &mBEFZEN - RIETHHTE - TAGRLL
REEEDRY . I A8 AREETLRE.
T mEidorT] i EaiRm 20 ¥mE. &
EEL AR MRS T S HARETIE - ER
T amfori BSCIZ&GEFMpHIE K-

Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that
are legally granted without negative impact on their pay, level of seniority, position, or promotion prospects?

ENGLISH

Finding

The factory partially complied with the principle.
According to workers' interviews, management
interviews and social insurance records, the factory
had 46 workers (including 3 retired workers), so 43

T &mEFTEEN - RI\T A BEEER
AR RIS . T F46B8 T A CBE3BRHKET
Ay L AEA435F T AMEATR - {B7£2024458
H . 43EFFEHE 4T A RRISE T A AEENIE
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Finding

workers should buy social insurance. However, in
August 2024, 3 eligible workers did not purchase
unemployment, medical, maternity, pension and
work-related injury insurance. The worker interview
said that they had purchased local medical
insurance. The management expressed respect for
the workers' ideas. This was in violation of articles
10, 23, 33, 44 and 53 of the Social Insurance Law
of the People's Republic of China. Remark: the
factory provided commercial insurance for 20
workers(including 3 workers who did not purchased
social insurance) and 3 retired workers, valid from
November 28, 2023 to November 27, 2024.

PA 6: Decent Working Hours

b~ Efr~ £85- FEWRTHRE - TAFHHE
TAMATNET HHAET Rl BEEETEET
AR BRT {hiEAREIEYSREEY
%10,23,33,44,53%- & : I 5208 A
CEET 3REMEMRMTA L EIBBRFT

A T b RES L ASEAM 2023511 A28 H F
2024F 11 H27H -

Site: Zhongshan KEBAISHI electric appliance co., LTD | Site amfori ID: 156-040191-001

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with
the requirements of the amfori BSCI Code of Conduct?

ENGLISH LOCAL LANGUAGE

Finding

The factory did not comply with the principle. Based

on document review, management interviews, and
worker interviews, workers' monthly overtime
systematically exceeded 36 hours. The attendance
records of the 8 sampled workers from August 01,
2023 to audit date were reviewed, October 2023,
March 2024 and July 2024 were sampled, the
overtime details were below: In October 2023, all
sampled workers monthly overtime exceeded 36
hours, and the maximum was 62 hours; In March
2024, all sampled workers monthly overtime
exceeded 36 hours, and the maximum was 72
hours; In July 2024, all sampled workers monthly
overtime exceeded 36 hours, and the maximum
was 68 hours. Workers indicated that the overtime
was all voluntary. The management stated that the
monthly overtime would be gradually controlled.
This violates Article 41 of the Labor Law of the
People's Republic of China. Remark: From
September 01, 2024 to audit date, the maximum
monthly overtime for sampled workers was 24
hours.

PA 7: Occupational Health and Safety

T FRBFZEN - BT HER- EEEHH
T A58 . TAR) BnEtR et thiBid 3676t -
RIB8-L ¥ T A 20238 1A EF Y KME
903 . 20235F10 A~ 2024F3 AL F22024F7 B
mE . BREIIETERAIT - 72023510 . By
FEL AR BApHYRBE 366 L AR 62
BT 5 7202453 H L BT HAE AR Bingiy B
367 L B 72/ 5 202457 B L Bi A
AR BAIPHIERE36 0T ., ErAh168/) AT -
TAFRINPEERZ BB/ - BEER T EEHES
At R T hiE A REIEFTNEEE. &
iF = M2024F9 B1H BT ZE X . iR THAH
¥t 24,8 -
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MONITORING ID: 24-0277791

Site: Zhongshan KEBAISHI electric appliance co., LTD | Site amfori ID: 156-040191-001

Question: 7.6 Is there satisfactory evidence that the auditee enforces the use of PPE to provide protection
to workers alongside other controls and safety systems?

Finding

The factory partially complied with the principle.
Based on site observations, worker interviews, and
management interviews, it was observed that two
workers were using a manual forklift to move loads,
but were not wearing safety shoes to protect their
feet from falling loads. Management indicated that
this risk had not been previously identified. This
was in violation of article 45 of Work Safety Law of
the People's Republic of China (2021).

T &mBFTZEN - RI\IHIWE - TAHH
PAREERENRY . AP28 T AEEFRAFIE Ei#
THIERY) . BHEE T REC R B ¥ EAIEAD
B BEEEFE T ANEEIRBIEENE . ERT
Lt A REIEZ ALY 20212 Fa5%-

Question: 7.9 Is there satisfactory evidence that the auditee makes visible potential hazards to the

workers and visitors through signs and warnings?

Finding

The factory partially complied with the principle.
According to on-site observation, worker interviews
and management interviews, the factory did not
post warning signs on the all freight elevators, such
as "no carrying people" and "no use of fires". The
management said that it would rectify it as soon as
possible. This was in violation of article 35 of Work
Safety Law of the People's Republic of China
(2021).

T SiEFZEN - RIBIHMNE  TABHLA
BEBERY . I FeBERE Sk ir
iR, RS A L NIRRT BEEER
TERREN. BRT {PEARINEZSES
HEY £2021 3 B35%

Question: 7.16 Is there satisfactory evidence that the auditee ensures evacuations plans meet legal
requirements and that these plans are posted in relevant places so workers can see and understand them?

T oiieses

Finding

The factory partially complied with the principle.
Based on on-site observations, worker interviews,
and management interviews, it was found that the
evacuation plan posted by the factory did not fully
comply with the representation, for example, there
were no icons of fire-fighting equipment and safety
exits, but their locations were directly labeled on
the plan; the location of the emergency assembly
point was not clear. The management explained

T &mEFZEN - RBIHNE - TAHHLL
BEERBERY . EILI FkIBmasrFaEH
TRMFEToR . WANHEREHEREE . T8 08
BEfE . MEESEERE LR T NN EE : £258
EoMuBEH A EEERE IR .
SRBEN . FRT {@mEFFEE HitRENSE
K% GB/T25894-2010FE 5% -

| Monitoring summary report for Zhongshan KEBAISHI electric apppliance Co.,LTD.

— 11/12



MONITORING ID: 24-0277791

Finding

that they had misunderstood and would rectify the
situation as soon as possible. This was in violation
of article 5 of escape and evacuation plan-Design

principles and requirements GB/T25894-2010.

PA 13: Ethical Business Behaviour

Site: Zhongshan KEBAISHI electric appliance co., LTD | Site amfori ID: 156-040191-001

Question: 13.2 Is there satisfactory evidence that the auditee keeps accurate information regarding its

own activities, structure and performance?

Finding

The factory partially complied with the principle.
According to on-site observations, document
reviews, worker interviews, and management
interviews, the factory did not update its business
license address in a timely manner. The address of
the factory's business license was 2 of Fifth Floor,
No. 10 Yongyi 1st Road, Yong Xing Industrial Park,
Henglan Town, Zhongshan City, but in fact, it rented
part of the 1F, 2F, and 6F, and the whole 3F-5F,
which the management explained could not be
changed due to planning issues. This was in
violation of article 27 of Regulations of the People's
Republic of China on the Registration of Market
Entities.

T #niBFZ RN - RIEIIHINE « ST
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