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OVERALL RATING

Mo [
A B C D E None

SECTION RATING

PA1: Social Management System C

PA 2: Workers Involvement and Protection A

PA 3: The Rights of Freedom of Association and Collective

- A
Bargaining
PA 4: No Discrimination, Violence or Harassment A
PA 5: Fair Remuneration B
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PA 6: Decent Working Hours D _
PA 7: Occupational Health and Safety A _
PA 8: No Child Labour A _
PA 9: Special Protection for Young Workers A _
PA 10: No Precarious Employment A _
PA 11: No Bonded, Forced Labour or Human Trafficking A _
PA 12: Protection of the Environment A _
PA 13: Ethical Business Behaviour A _

MONITORING ID: 25-0337897 | Monitoring summary report for Shantou Wanye Technology Co., Ltd — 2/11



GENERAL DESCRIPTION

Name of lead auditor: William Zhou, APSCA membership number: CSCA 21701088.

Name of team auditor (if applicable): N/A

Monitoring partner name (audit company): ELEVATE.

Audit schedule details: The audit was planned for 1 auditor x 1.0 day. The full audit (Semi-announced) was conducted on
July 31, 2025.

Business partner information: As per business license, Shantou Wanye Technology Co., Ltd is located at Wanwei Road
(No. 104), Wanwei Ding Area, Nanwan Village, Lianxia Town, Chenghai District, Shantou, Guangdong, China as per
onsite observation. The factory address is the same with BSCI platform and BL and actual production site. Factory started
their operation in 2020. The factory's local name is “1l25 7 bRHFH IR AT (91440515MA54QP7T1J)".

Audited location information: In view of the factory, the factory used 1-6F of one block of 8-storey production building, total
4700m2, no canteen, kitchen & dormitory were provided. 7-8F were used by Shantou Nianhua E-Commerce Co., Ltd,
which had independent business and renting contract, no worker, machine & equipment were exchanged to use.

Operating shifts and hours: Payroll record from July 2024 to June 2025 and time record from July 2024 to audit day were
provided for review. By cross check those records, production records and interview with the management, workers and
worker representative, the regular working time was 8 hours per day and 5 days per week; 1 shift: 8:00-12:00,
13:30-17:30. They always rested on Sundays and public holidays.

Time recording system: Factory used finger printing & facial recognition attendance system for time recording.

Salary payment details: All employees’ wages were calculated by hourly rate, the lowest basic wage was RMB 14.36 per
hour which was above the local legal minimum payment requirement (RMB 1850 per month, RMB 10.63 per hour since
March 1, 2025 and RMB 1720 per month, RMB 9.89 per hour before March 1, 2025); for overtime wages, 150%, 200%,
300% of normal rate for overtime hours on normal days, weekends and holidays respectively, no overtime was arranged
on public holidays. Employees are paid in cash on the 20th day of the following month. Auditor has reviewed the social
insurance records for recent 3 months, as per record for the latest month July 2025, 21 workers were eligible for the 5
types of social insurance (excluding 20 workers have exceeded retirement age), the main auditee only provided medical
insurance, maternity insurance, pension insurance, unemployment insurance and injury insurance for 3 eligible workers
(14.3% of workers covered), Remark: No waiver was obtained. Other workers didn't want to join the social insurance by
their own accord, because they would not like to pay for it. The factory provided commercial accident insurance for all 41
workers valid from May 8, 2025 to May 7, 2026.

Worker number information: Based on the audit booking, there are total 41 employees in the factory, including 12 male
employees and 29 female employees currently working in the factory. No children or young workers worked in the factory,
and the youngest employee was 19 years old. There were 34 production employees (including injection molding,
assembly, inspection and packing) and 7 non-production employees (including management person, sales, production
development).

Good practices: Factory calculated the living wage.

Worker organization details: There was no Trade Union or worker committee available in the factory, but there were three
workers’ representatives selected by workers.

Circumstances: The factory management and workers were positive for this audit, auditor well communicated all non-
compliances and good practice to factory already, finally factory signed the onsite CAP, and auditor left factory.

Summary of findings: The performance areas which needed improvement were as follows: PA1, PA2, PA5, PA6, PA7,
PA13.

Living wage calculation: This audit was used Anker Methodology to collect factory’s living wage data. Factory calculated
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the living wage by themselves, and auditor accepted it.

Remarks: N/A
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SITE DETAILS

Site Site amfori ID
Shantou Wanye Technology Co., 156-005675-002
Ltd

GICS Classification

Sector Industry Group Industry
Consumer Discretionary Consumer Durables & Apparel Leisure Products

Sub Industry
Leisure Products

amfori Process Classifications GS1 Classifications
N.A. N.A.

NACE Classification Water Stress Situation
N.A. N.A.
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METRICS

Key Metrics
Total workforce 41 Workers
Legal minimum wage in local currency 1,850 Monthly
Lowest wage paid for regular work at the site 2,499 Monthly
Calculated living wage in local currency 2,365 Monthly
Total sample 5 Workers

Other Metrics

Male workers 12 Workers
Female workers 29 Workers
Non-binary workers 0 Workers
Permanent workers - Male 12 Workers
Permanent workers - Female 29 Workers
Permanent workers - Non-binary 0 Workers
Temporary workers - Male 0 Workers
Temporary workers - Female 0 Workers
Temporary workers - Non-binary 0 Workers
Seasonal workers - Male 0 Workers
Seasonal workers - Female 0 Workers
Seasonal workers - Non-binary 0 Workers
Management - Male 1 Workers
Management - Female 6 Workers
Management - Non-binary 0 Workers
Apprentices - Male 0 Workers
Apprentices - Female 0 Workers
Apprentices - Non-binary 0 Workers
Workers on probation - Male 0 Workers
Workers on probation - Female 0 Workers
Workers on probation - Non-binary 0 Workers
Workers with night shift - Male 0 Workers
Workers with night shift - Female 0 Workers
Workers with night shift - Non-binary 0 Workers
Workers with disabilities - Male 0 Workers
Workers with disabilities - Female 0 Workers
Workers with disabilities - Non-binary 0 Workers
Domestic migrant workers - Male 10 Workers
Domestic migrant workers - Female 24 Workers
Domestic migrant workers - Non-binary 0 Workers
Foreign migrant workers - Male 0 Workers
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Foreign migrant workers - Female 0 Workers
Foreign migrant workers - Non-binary 0 Workers
Workers hired directly - Male 12 Workers
Workers hired directly - Female 29 Workers
Workers hired directly - Non-binary 0 Workers
Workers hired indirectly - Male 0 Workers
Workers hired indirectly - Female 0 Workers
Workers hired indirectly - Non-binary 0 Workers
Unionised workers - Male 0 Workers
Unionised workers - Female 0 Workers
Unionised workers - Non-binary 0 Workers
Workers under CBA - Male 0 Workers
Workers under CBA - Female 0 Workers
Workers under CBA - Non-binary 0 Workers
Pregnant workers 0 Workers
Workers on parental leave - Male 0 Workers
Workers on parental leave - Female 0 Workers
Workers on parental leave - Non-binary 0 Workers
Sample - Male 2 Workers
Sample - Female 3 Workers
Sample - Non-binary 0 Workers

MONITORING ID: 25-0337897 | Monitoring summary report for Shantou Wanye Technology Co., Ltd — 7 /11



FINDINGS

PA1: Social Management System

Site: Shantou Wanye Technology Co., Ltd | Site amfori ID: 156-005675-002

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system

to implement the amfori BSCI Code of Conduct?

[oas [

Finding

Based on management interview, documents
review, worker interview and factory tour, the main
auditee partially respected this principle because
the main auditee had set some management
procedure to implement the BSCI Code of Conduct,
but not all policies were properly conducted. For
example, some non-compliance were noted in PA1,
PA2, PA5, PA6, PA7, PA13. (In accordance with
amfori BSCI Code of Conduct)

RIBEEEHT . SOHER . ATIHWIIGNE
i . FEMRER TR L T Sp0iEsF T e
K . BT #BRBSCHT AENB #CEa B2 H
E . BF2HA R EEREA . T 7
PA1, PA2, PA5, PAG, PA7, PA134TIEi A ihsk -

« R {Bamfori BSCHT AN »

Question: 1.4 Is there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

Finding

Based on management interview, documents
review and worker interview, the main auditee
partially respected this principle because the
auditee had established workforce capacity
procedure and assessment record kept, but finding

RIEEIEENTE . SHFR . AT , FERE
ZidiES L I SoEF T ImER . I FEr
EFRE N RIEFRE T HE10RE . BRI,
PAG. 2L B A DRI A BB - CIRIE
amfori BSCIHTZ M| 2

on 6.2 reflected workforce planning was not
effective. (In accordance with amfori BSCI Code of
Conduct)

PA 2: Workers Involvement and Protection
Site: Shantou Wanye Technology Co., Ltd | Site amfori ID: 156-005675-002

Question: 2.4 Is there satisfactory evidence that the auditee builds sufficient competence among
managers, workers and workers representatives to successfully embed responsible practices in the
business operation?

Finding

RIBEIRENH  SHER . A THvInE

Based on management interview, documents
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Finding

review, worker interview and factory tour, the main
auditee partially respected this principle because,
though the facility had posted the BSCI Code of
Conduct onsite, arranged related training, some
interviewed workers were not clearly aware of BSCI
values and principles. (In accordance with amfori
BSCI Code of Conduct)

PA 5: Fair Remuneration

i EEE AR EEZEN . T EIHRE T

BSCHTAEN , ZHE 7RIS . B— 2R T
FHAAEEBSCIHRHEEN. R $Bamfori BSCI
AT RN 2

Site: Shantou Wanye Technology Co., Ltd | Site amfori ID: 156-005675-002

Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that
are legally granted without negative impact on their pay, level of seniority, position, or promotion prospects?

Finding

Based on management interview, documents
review, worker interview, the main auditee did not
respect this principle because the factory did not
provide social insurance for all workers as per legal
requirement, according to the social insurance
receipt of July 2025, 21 workers were eligible for
the 5 types of social insurance (excluding 20
workers have exceeded retirement age), the main
auditee only provided medical insurance, maternity
insurance, pension insurance, unemployment
insurance and injury insurance for 3 eligible
workers (14.3% of workers covered), Remark: No
waiver was obtained. Other workers didn't want to
join the social insurance by their own accord,
because they would not like to pay for it. The
factory provided commercial accident insurance for
all 41 workers valid from May 8, 2025 to May 7,
2026. (In accordance with Social Insurance Act of
the People's Republic of China, article 2 and article
4)

WIEEERHT . XHEE , ATHE , EiltakE
ZEHFE D, T AR INE sk | e miEEE
BRAHA AIMER - RIEI 1BHA202557
AHREBIIREE . I 21 A T2 RERGE
20A BRI . B3R TFEEREFHEMNT ET
R . £ FRE . FERE , THEREERE
C143%RTE4R ) « B - T/ iEEHRHsT. H
AT AEEZ MRS  ABMIHR. I A
BrA 4148 AT T B3 M 202555 85 %2026
F5A7EME LRI - (RIE AR LIIEMS
{RRE » B RHErE)

PA 6: Decent Working Hours
Site: Shantou Wanye Technology Co., Ltd | Site amfori ID: 156-005675-002

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with
the requirements of the amfori BSCI Code of Conduct?

[oes [T
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Finding

Based on management interview, documents
review, worker interview, the main auditee didn't
respect this principle because based on 15
sampled employees' attendance records (5
samples from the most recent month of June 2025,
5 samples from March 2025 and 5 samples from
November 2024) , it was noted that the monthly
overtime hours of 5 out of 5 randomly selected
workers (from all sections) exceeded 36 hours in
June 2025 with the highest of 72 hours; 5 out of 5
(from all sections) exceeded 36 hours in March
2025 with the highest of 82 hours; 5 out of 5 (from
all sections) exceeded 36 hours in November 2024
with the highest of 82 hours. Daily overtime were 2
hours per day, at most 5 days per week. (In
accordance with Article 41 of the Labor Law of the
PRC)

PA 7: Occupational Health and Safety

RIEEEEH , XHHERE . ATHE . ElRE
ZEFEd . T EFHIME K , R1E20255F6
A . 202553 B#n20245F 11 Btz 155 & TH)
EE10F (202556 A54 , 202553 54 , 20245
11 H5% . TEl Rz |, Bz R R ITE202556 A
FEALIMER R 52 T A B , B5E AR Bingiet(a)E
11368 (3 B & 1-F(0) . mEIAR| 7208 5 7
20253 ARElimE R 52 TA S . B5EIA AN
HEE 8l 36/ B (G B &-1-FE(8]) . EEiAFI82)
B s 7E20245F 11 AREEIRI5E TAH . B5RT
A BINERE R 36/ BT GR B &1 8]) . mainE
82/ \Bf - HINPEER2/ 0 . BARE5R - (RIE\EH
AR SENEFTHEF41FE)

Site: Shantou Wanye Technology Co., Ltd | Site amfori ID: 156-005675-002

Question: 7.1 Is there satisfactory evidence that the auditee observes occupational health and safety

regulations applicable for its activities?

Finding

Based on management interview, documents
review, worker interview and factory tour, the main
auditee partially respected this principle because
the factory had established management system
on health and safety, included the identify and
awareness of related legal regulation, health and
safety check, training etc. However, one health
issue was identified during the audit. (In
accordance with amfori BSCI Code of Conduct)

RIBEEEHT . SOHER . ATIHWIINE
i . L #ardhmeEsR. L 2R u@Rese
BEGFR . BRARENNRRIS TH . BFEe
wE , HIF . BEERRE ik BTFEEE MR
Bl AR#Eamfori BSCIHTAHEN] 2

Question: 7.22 Is there satisfactory evidence that the auditee provides workers with clean washing
facilities, changing rooms and toilets that are also respectful of local customs?

Finding

Based on management interview, documents
review, worker interview and factory tour, the main
auditee partially respected this principle because it

RIEEEEWH . SR . AT . JHE
W . GRS L FiRA R FrikE
WIRE K , T B EMATRHEAEm . FIR04%
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Finding

was noted that the factory did not provide basic MFNARE - ¢ 4R Eamfori BSCIT M
supplies in toilets, such as toilet paper and soap.
(In accordance with amfori BSCI Code of Conduct)

PA 13: Ethical Business Behaviour
Site: Shantou Wanye Technology Co., Ltd | Site amfori ID: 156-005675-002

Question: 13.1 Is there satisfactory evidence that the auditee actively opposes any act of corruption,
extortion or embezzlement, or any form of bribery in its activities as a business enterprise?

Finding

Based on documents review, worker interview and RIECHER . TABBHEERRN . I 3o
management interview, the main auditee partially RIS R, T 28R AR EWAT A RTE

respected this principle because the factory had F L RTINS aEil L BEinia)—T A
established procedures against any act of AENER MGG R BRHIE -  CiR$Eamfori BSCHT A
corruption, training of this part was provided to HEM

workers. However, some interviewed workers did
not know the anti-bribery and anti-corruption
regulation. (In accordance with amfori BSCI Code
of Conduct)
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