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Overall rating

O

Section rating

PA1: Social Management System

PA 2: Workers Involvement and Protection

PA 3: The Rights of Freedom of Association and Collective Bargaining
PA 4: No Discrimination

PA 5: Fair Remuneration

PA 6: Decent Working Hours

PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers



https://platform.amfori.org/monitoring-result/22-0127691

PA 10: No Precarious Employment
PA 11: No Bonded Labour
PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour
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General description

The auditee AUTOPHIX TECH CO., LTD (i®i)IZ¥ A RHL B R AF]) was established in 2010 and located at Room 406, 403
and 402, Building 2, XiangRong Road No.8, Bujiuwo, Longping Community, Dalang Street, Longhua District, Shenzhen City,
Guangdong Province (I~ A& RYIHREX KREER T XN EEEKESS-245406. 403, 402). The auditee located in an
industrial zone and it only used about two thirds of the 4th floor of one 5-floor production building (building 2) for production,
office and warehouse. The used areas were rent and the total used construction areas were about 1300 square meters. No
canteen, dormitory or transportation was provided by the auditee.

The other areas of the same building and the other buildings within the same industrial zone were used by other many
companies of different industry. As per management statement and onsite observation, there was no common ownership, no
cooperation and no any other special relationship between these companies and the auditee. Used areas could be separated
from each other clearly. As per management and worker interview as well as onsite observation, there was no worker sharing
ever occurred. Thus, only the auditee was covered into the audit scope.

The factory specialized in manufacture of OBD scanner. The main production processes were assembly, quality check and
package.

As per the management interview, there was no obvious peak or low seasons. The auditee management team provided great
support during the whole audit including the auditee tour, document review and workers interview. All findings were explained
and discussed in the closing meeting and the onsite report was accepted and signed by the auditee.

Remark 1: No dispatched workers used onsite, so agency labour contract submission was not applicable; no government waiver

was obtained so government waivers submission was not applicable. Collective bargaining was not prohibited, no collective
bargaining occurred for past 12 months, so CBA submission was not applicable.

Remark 2: Auditor: Floyd Zhang, CSCA, registration number: 21701850;

Auditing company: TUV Rheinland, APSCA Number: 11600007.

Remark 3: to meet the requirement of 8 audit hours, the auditor did document review of 0.5 hour during the lunch break after
communication with management.

Remark 4: As per payment evidence of social insurance of Apr. 2022, there were total 64 employees in the list, the extra 20
employees were the factory owner’s relatives and friends, so they were not included in the audit.

Remark 4: The auditee English name had been kept same with previous audit, and it had been confirmed by onsite audit.
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Site Details

Site : AUTOPHIX TECH CO.,LTD

Site amfori ID : 156-035642-001

GICS Classification

Sector : Consumer Discretionary

Industry Group : Automobiles & Components

amfori Process Classifications

N.A.

NACE Classification

N.A.

Industry : Auto Components

Sub Industry : Auto Parts & Equipment

GS1 Classifications

N.A.

Water Stress Situation

N.A.
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Metrics

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site

Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Permanent workers - Male
Permanent workers - Female
Temporary workers - Male
Temporary workers - Female
Seasonal workers - Male
Seasonal workers - Female
Management - Male
Management - Female
Apprentices - Male

Apprentices - Female

Workers on probation - Male
Workers on probation - Female
Workers with night shift - Male
Workers with night shift - Female
Workers with disabilities - Male
Workers with disabilities - Female
Domestic migrant workers - Male
Domestic migrant workers - Female
Foreign migrant workers - Male
Foreign migrant workers - Female
Workers hired directly - Male
Workers hired directly - Female
Workers hired indirectly - Male
Workers hired indirectly - Female
Unionised workers - Male
Unionised workers - Female
Workers under CBA - Male
Workers under CBA - Female
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Sample - Male

Sample - Female

44 Workers
2360 Monthly
2360 Monthly
2829 Monthly
8 Workers

22 Workers
22 Workers
22 Workers
22 Workers
0 Workers
0 Workers
0 Workers
0 Workers
2 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
17 Workers
16 Workers
0 Workers
0 Workers
22 Workers
22 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
4 Workers
4 Workers
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Findings

PA1: Social Management System

It was noted that the auditee had established CSR management procedures according to amfori BSCI Code of Conduct, the
auditee’s management understand the need to develop internal procedures to integrate the amfori BSCI Code into day-to-
day business practices. However, due to the issues raised in other PA, it showed that the facility had some deficiencies on
implementing the amfori BSCI requirements and legal requirements. For example: all of sampled workers' overtime working time
exceed 36 hours in most months, etc.
T fikigamfori BSClHT a2 7 A H R RAEEREER, EERRERALNIEFHNFR, Kamfori BSCISr MR NE &
WiTH, ERFEHEPASSEFE—LRA, BRI EEAEHRITamfori BSCIHENM AR ER A EERFE—LRIE,
9N #IER TR RTIAES B M A INYHEE 36/,

According to document review and management interview, the auditee had established capacity planning procedure. The

auditee would calculate the costs of production and delivery times (including labor costs) following actual human resource

and machine resource in the process of manufacturing plan. However, due to the influence of temporary urgent orders and

other factors in actual production process, the overtime working hours of employees still exceeded 36 hours in most months.

The factory needed to assess the effective of basic workforce capacity and established the corrective action to improve the

workforce capacity.
BEXGEFERERERFXRBIA, WEZH BRI EMIER. FEFITP, REZSGEREANAR. REZRBE LT
BSEFRAEF A IBYE] (BHEFSTIRA) o BRTFEFREFFRERINMSITEERZZM, RIMUNENIEREBIAH
B T 36/\BY, T BRI REALI AV MM H B fIE BEUEHERELE = RER X0

PA 2: Workers Involvement and Protection

The factory has set up a long-term goals of protecting workers in 2022. However, the goal did not reflect a step-by-step
approach toward sustainable improvements. Workers and workers representatives were also not involved in the development of
goals.
T By 720228 ERIPFETHKIIER. B2, ZEMREITES I HITHITHIMFSSNERTHRIP, RTMRIA RE
&5 BIrHHIE.

PA 6: Decent Working Hours

Through reviewing attendance records from 1 May. 2021 to the audit date, 7 May. 2022, there was no apparent peak or low

season for the auditee. Excessive monthly overtime hours was noted for most months and Jun. 2021, Jan. 2022 and Apr.

2022 were the main sampled months in this audit. Details: monthly overtime hours exceeding 36 hours was noted for 8 out

of 8 random sampled employees in these three months respectively, maximum reaching 55, 38 and 46 hours respectively.

The facility had established working hour control policy, but it was not implemented effectively by workshop. As reported by

workshop supervisors, the workshop needed to conduct excessive overtime to finish the order in time. Meanwhile, excessive

monthly overtime was very normal in production workshop and it was hard to avoid completely. As reported by workers, they

were willing to conduct overtime work to earn more money. Reference law: China Labour Law, article 41. Remark: in May. 2022,

monthly OT hours were 6 hours till the audit day.
BEEF20214E58 1 AERRUK, 2022465870, WEHETR, T/ REBEEREE, TEASH B HIE MUK DR
36/)\BY, IERIN2021466 5, 202261 B &%2022E4 R HEEMIF A, #15: X= B8R MHER T hH345813 B MiE
I36\EF, RADAAZISS, 38FI46/h\BY, T @i 71w TIERTEINEGE, BREERETHEME. RIBEEDEELR,
FERIFEHTENMBTERIZNTRITE, AN, #IETIVERESMITEN, R¥ETeER, RIBGITCHK, tEE#
ITINPERIRENE SR, SEEFEM: (PEARENESEE) $41%. &4 120224558, AMRBEIHEZERE
INEY,

PA 7: Occupational Health and Safety

The factory had established emergency procedure but it not visually displayed for use of workers and first-aid personnel.

Management explained they had trained employees about the procedure while they did not realize the requirement of posting.
WEZT B 7 ERN2MEER, BSEKEMUERATHSRARER, EBARBREENRIHE T8, ZBERIRE
SKMGRYE K,

PA 13: Ethical Business Behaviour

The facility had established the ethical business behaviour procedure, and identified the situations and activities where acts of
corruption, extortion or bribery were most likely to occur in its context. But no relevant training about ethical business behaviour
was provided for some new comer.

I erusEEERiEr, BiRAUESSEEBMIEKAENER ER—EMARNIALE#TE I EENEI.
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