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OVERALL RATING

Mo [
A B C D E None

SECTION RATING

PA1: Social Management System C

PA 2: Workers Involvement and Protection A

PA 3: The Rights of Freedom of Association and Collective

" A
Bargaining
PA 4: No Discrimination, Violence or Harassment A
PA 5: Fair Remuneration A
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PA 6: Decent Working Hours D _
PA 7: Occupational Health and Safety A _
PA 8: No Child Labour A _
PA 9: Special Protection for Young Workers A _
PA 10: No Precarious Employment A _
PA 11: No Bonded, Forced Labour or Human Trafficking A _
PA 12: Protection of the Environment B _
PA 13: Ethical Business Behaviour A _
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GENERAL DESCRIPTION

Name of lead auditor: Vincent Xie; APSCA membership number: CSCA21702075

Monitoring partner name: TUV Rheinland

Audit schedule details: The audit was planned for 1 auditor x 1.5 days.

Announcement Type: Semi-Announced

Business partner information:

The auditee was established in 1996 and located at No.1 Jiangcun Road, Jiangcun Industrial Park, Licheng Street,
Zengcheng District, Guangzhou City, Guangdong Province, China (W& & @B E s T RERE1S).
The auditee specialized in manufacturing of Remote Control, Motion sensor LED light. The main production processes
included: injection, refining/silicone forming, silk-screen, SMT, soldering, assembly and packing. No subcontractor was
used by the auditee. No obvious low or peak production in the past year.

Audited location information:

The auditee used 9 buildings, details as following:

One 1-storey building: office and warehouse. One 1-storey building: soldering and SMT. One 1-storey building: silk-screen
and injection. One 1-storey building: assembly and packing. One 1-storey building: canteen and kitchen. One 1-storey
building: warehouse. One 1-storey building: refining/silicone forming. Two 2-storey building: dormitory. Total building areas
of the auditee covered about 6406 square meters; no other factories located at the same boundary.

Operating shifts and hours:

During the audit, the attendance records from 1 May 2024 to the audit day were provided and 14 samples were randomly
selected for analysis; One shift was arranged for production/office workers 8:00-12:00,13:30-17:30, overtime was
conducted for 2 hours from 18:30 to 20:30, which depending on the production needs; workers rested on Sunday and
statutory holiday; one shift was arranged for kitchen worker:9:00-13:00;15:00-19:00. The maximum daily, weekly and
monthly overtime was 2/18/78 hours respectively. The regular overtime and rest day overtime were paid at 150% and
200% of the normal wage, respectively.

Time recording system: The auditee used the face identifying machine to record the working hours.

Salary payment details:

Workers were paid by hourly rate; the wage was issued at the end of the following month by bank transfer. The payrolls
from May 2024 to Apr. 2025 were provided during this audit, 14 workers were randomly selected from various sections for
wage analysis. The minimum wage for workers was at least RMB14.37/hour (equal to RMB2500/month) since 1 Mar.
2025, RMB13.22/hour (equal to RMB2300/month) before 1 Mar. 2025, which met the local legal minimum wage:
RMB14.37/hour (equal to RMB2500/month) since 1 Mar. 2025, RMB13.22/hour (equal to RMB2300/month) since Dec. 1,
2021. Legal benefits included statutory leaves, paid annual leave, etc., were provided

Worker number information:

There were total 95 employees worked in the factory, included 39 male and 56 female employees; 61 of them were
production workers (included 20 male workers and 41 female workers) and 34 supporting and management employees;
and 16 employees were domestic migrant workers (11 male and 5 female workers); no young, seasonal, temporary,
disabled, student, home-based workers engaged.

Good practice: The auditee provided the free dormitory and foods for workers.

Worker organization details:

No trade union was available, 2 worker representatives were elected in 2025 and available in the factory.
Circumstances: The auditee management was cooperative during the audit; the findings were discussed with the
management in the close meeting and the management representative promised to take the improvement action for the
findings. There was no special circumstance during the audit.

Summary of findings:

There were findings identified in PA1/2/5/6/7/12

PA1: Insufficient management system implementation and production capacity planning

PA2: Insufficient worker protection goals management.

PA5: Insufficient social insurance provided.

PAG6: Excessive monthly overtime.

PAT: Insufficient occupational health examination management, PPE not properly used, insufficient chemical
management, no completion inspection reports/certificates for the plant buildings provided, the brackets of two air
compressed tanks not fixed with bolts, insufficient hygiene management of the kitchen.

For PA12: No environmental impact assessment report (EIA) form, EIA approval, and EPCA provided, fugitive waste gas
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and cooking fume were not monitored/cooking fume directly discharged.

Living wage calculation:

#LivingWage:

a. No anker wage available for the producer location, so we used the data provided by auditing company, b. The
calculation methodology refers to anker living wage structure, c. The data comes from the local bureau of statistics for the
current year.

Attachment:

1. The Personal Information Protection Law of the People’s Republic of China was effective as of 1 November 2021, the
producer signed General Terms and Conditions of Business of TUV Rheinland in China before the audit and ensured that
relevant personal data and information provided to TUV Rheinland auditor(s) had been obtained the individual's consent
during the audit.

2. No labor agency, subcontractor was used by the auditee; and no collective bargaining agreement occurred, no
government wavier was obtained; so there was no labor agency contract, subcontractor contract, collective bargaining
agreements, government wavier attached into amfori BSCI platform.
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SITE DETAILS

Site
CHUNGHOP ELECTRONICS IND
CO.,LTD

GICS Classification

Sector
Consumer Discretionary

Sub Industry
Consumer Electronics

amfori Process Classifications

N.A.

NACE Classification

Site amfori ID
156-048053-001

Industry Group Industry
Consumer Durables & Apparel Household Durables

GS1 Classifications

N.A.

Water Stress Situation

Manufacture of consumer electronics N.A.
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METRICS

Key Metrics
Total workforce 95 Workers
Legal minimum wage in local currency 2,500 Monthly
Lowest wage paid for regular work at the site 2,500 Monthly
Calculated living wage in local currency 3,548.81 Monthly
Total sample 14 Workers

Other Metrics

Male workers 39 Workers
Female workers 56 Workers
Non-binary workers 0 Workers
Permanent workers - Male 39 Workers
Permanent workers - Female 56 Workers
Permanent workers - Non-binary 0 Workers
Temporary workers - Male 0 Workers
Temporary workers - Female 0 Workers
Temporary workers - Non-binary 0 Workers
Seasonal workers - Male 0 Workers
Seasonal workers - Female 0 Workers
Seasonal workers - Non-binary 0 Workers
Management - Male 3 Workers
Management - Female 2 Workers
Management - Non-binary 0 Workers
Apprentices - Male 0 Workers
Apprentices - Female 0 Workers
Apprentices - Non-binary 0 Workers
Workers on probation - Male 0 Workers
Workers on probation - Female 0 Workers
Workers on probation - Non-binary 0 Workers
Workers with night shift - Male 0 Workers
Workers with night shift - Female 0 Workers
Workers with night shift - Non-binary 0 Workers
Workers with disabilities - Male 0 Workers
Workers with disabilities - Female 0 Workers
Workers with disabilities - Non-binary 0 Workers
Domestic migrant workers - Male 11 Workers
Domestic migrant workers - Female 5 Workers
Domestic migrant workers - Non-binary 0 Workers
Foreign migrant workers - Male 0 Workers
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Foreign migrant workers - Female 0 Workers
Foreign migrant workers - Non-binary 0 Workers
Workers hired directly - Male 39 Workers
Workers hired directly - Female 56 Workers
Workers hired directly - Non-binary 0 Workers
Workers hired indirectly - Male 0 Workers
Workers hired indirectly - Female 0 Workers
Workers hired indirectly - Non-binary 0 Workers
Unionised workers - Male 0 Workers
Unionised workers - Female 0 Workers
Unionised workers - Non-binary 0 Workers
Workers under CBA - Male 0 Workers
Workers under CBA - Female 0 Workers
Workers under CBA - Non-binary 0 Workers
Pregnant workers 0 Workers
Workers on parental leave - Male 0 Workers
Workers on parental leave - Female 0 Workers
Workers on parental leave - Non-binary 0 Workers
Sample - Male 6 Workers
Sample - Female 8 Workers
Sample - Non-binary 0 Workers
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FINDINGS

PA1: Social Management System
Site: CHUNGHOP ELECTRONICS IND CO., LTD | Site amfori ID: 156-048053-001

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system
to implement the amfori BSCI Code of Conduct?

ENGLISH

Finding

LOCAL LANGUAGE

FEZEHET TR . EhET I
- BEEMTARLY . XHHEEZ , EFEENHE

The auditee partially respected this principle
because per site observation, management and

worker interview, documents review, the auditee set
up the social responsibility management policy and
procedures and implemented; however, there were

THEFEERERRIEFHEN ; EERMEETR
hIFFEZEEE |, flin B TR R4t B T2
2R, BN REFRT 2 TESRIR s EERT

BEFENZEEARTSHEREE =TS
. ER T amfori BSCl 24t FMBIE R .

gaps during the implementation, such as the
monthly OT hours exceeded legal requirements
systematically, findings were identified in EHS
sections; the management was aware of the gaps
and stated that they improve the social
responsibility performance continuously. It violated
the requirement of the amfori BSCI system manual.

Question: 1.4 s there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

ENGLISH

Finding

LOCAL LANGUAGE

ZEZHESET T X—EN . FAHREEEER
PSS , SEEAEL [ FReliEFRE
PR s BEEFRERI RIS RATIEHI T A
Ahnpadia) . TAR BInEea)BiE TEEE K ;
BRI aiRBE i TR - E
T amfori BSCI Z&FHHIE K -

The auditee partially respected this principle
because per management interview and
documents review, the auditee had set up the
production capacity planning procedure and
production plan; however, the monthly OT hours of
workers were not well controlled during the
capacity planning stage, the monthly OT hours of
workers exceeded the legal requirements; the
management stated that the OT hours were
arranged based on the production needs. It violated
the requirement of the amfori BSCI system manual.

PA 2: Workers Involvement and Protection
Site: CHUNGHOP ELECTRONICS IND CO., LTD | Site amfori ID: 156-048053-001

Question: 2.2 |s there satisfactory evidence that the auditee defines long-term goals for protecting workers
in line with the aspirations of the amfori BSCI Code of Conduct?
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Finding

The auditee partially respected this principle
because per management/worker interview and
documents review, the auditee established the
worker protection goals; however, the worker
representatives/workers were not engaged into the
goals setting and the goals (such as OT hours)
were not tracked and improved regularly; the
management stated they would enhance the goals
management. It violated the requirement of the
amfori BSCI system manual.

PA 5: Fair Remuneration

A HETTE—EN , EARBEEER/R
T HFE  FEZHHET TARIFE

7 : BERAINF/RTHAEESBInFE BA W E
FRENINEE LBt TERR R E - ERESETHs
IeEEmEIE . ER T amfori BSCI HFH)

Site: CHUNGHOP ELECTRONICS IND CO.,LTD | Site amfori ID: 156-048053-001

Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that
are legally granted without negative impact on their pay, level of seniority, position, or promotion prospects?

Finding

The auditee partially respected this principle
because the auditee provided the social insurance
payment records for the past year for review; per
the latest insurance payment records (May 2025)
review and management/worker interview, there
were 18 out of 92 eligible employees not provided
with retirement/unemployment/medical/maternity/
injury insurance. There were total 95 employees in
the factory; 2 of them were retired worker and one
was new worker (entered into to the factory less
than 1 month). Per management and worker
interview, workers joined the social insurance
voluntarily; parts of them participated into the new
cooperative medical system (NCMS) in their
hometown, but the auditee did not collect and
provide the information of NCMS for the related
workers. Reference law: Social Insurance Law of
the People's Republic of China; Article 10, Article
23, Article 33, Article 44, Article 53. Remark: The

auditee purchased one commercial injury insurance

covering all workers in the factory, which would be
valid till 25 Jul. 2025.

PA 6: Decent Working Hours

ez L S EEZENE A FEE AR M T
—FRHRNTERER . BRI RN IR
(202555 H ) RERE/ATHY . HEEH2E
FEFHHRTIR18ARRBMHEE . LRl E
7~ £8 - IRk FEZHE1T58 AT s Ed
2BRRTHBRHAT . 1BAFAT C# AT A8

bF—1-Br . EEEERATHY, ATAES
s B AIEEFEME T HRHET SRR ,
BEREFEZHEARERRETTEERNGEE. &
EEAEEN - hEARLEHETS R . F10

% .23 % . 33% , 445FAN53% - BiE . THEEZAW
TT— @l EMRR L EET I BFE LA .
BIHIE 202557 H250 -

Site: CHUNGHOP ELECTRONICS IND CO.,LTD | Site amfori ID: 156-048053-001
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Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with
the requirements of the amfori BSCI Code of Conduct?

Finding

The auditee did not respect this principle because
based on management and worker interview,
attendance records review, the OT hours of
workers systematically exceeded 36 hours per
month. The auditee provided the attendance
records from 1 May 2024 to the audit day for
review, 14 workers’ attendance records were
sampled for analysis; the workers’ OT hours
exceeded 36 hours per month, the max. OT hours
reached to 78 hours/month. The detailed OT hours
of sampled months as below: 13 out of 14 sampled
workers had monthly overtime work of 68 hours in
Apr. 2025; 14 out of 14 sampled workers had

monthly overtime work of 40-78/40-76 hours in Nov.

2024/Aug. 2024 respectively; the max. Monthly OT
hours from 1 to 12 Jun. 2025 were 20 hours. Per
document review and management interview, the
working hour system could not alert the excessive
OT hours, and the OT hours were arranged as per
the production needs; workers took the OT hours
voluntarily. Reference law: China Labour Law,
Article 41.

PA 7: Occupational Health and Safety

EZEEZHERETE—EN , EAHREEEENT
AEE LA R TR (R . T ARINNIES 8] FaatiE
T8 H 36 /8- ZEZHRMT 2024 F5H 1
HEFZAMEYLRFE . ME 7 45T AHE
EidFt T s TARINEIEEBEE A 36 /)
B . SINBIREARIE A 78/ B - B BE0E
AMANPEETEANT = 2025 F4 B L 148 HHMEFEL A B
FH135 T AR BANETH 68/ 8t; 2024 £ 11 §/2024
F8H , 147 HHIF LA RE 145 AR Adtn 5
$#940-78/40-76/\8F 5 2025 FE 6 H1 HE 12 HWE
FANEEEETCS 20/ - RIEHEENEEER
B . TAS R AR A NEEHTINE: |, AngEat(a)
RIBEFFETH . TR e ER - 253
- hEFE L 415

Site: CHUNGHOP ELECTRONICS IND CO., LTD | Site amfori ID: 156-048053-001

Question: 7.1 Is there satisfactory evidence that the auditee observes occupational health and safety

regulations applicable for its activities?

Finding

The auditee partially respected this principle
because per document review, worker/
management interview, the auditee set up the
occupational health management regulation,
conducted the occupational hazardous factors
testing and provided on-job occupational health
examination for the workers engaged into
occupational hazards(such as the silicone forming/
crushing workers engaged into noise/dust hazards,
silk-screen workers/workers using the cleaning
agents engaged into chemical hazards), but there

FHEZEHET TR . EAREHE
B TARERDNY . 2z s T RIMERE
BHEHT T R RERFEN , SR
ERFMAT CONRERREATH T AR S AT LR
F . 20T AERFTETIN TASMEZRE
FrRETERRL RS . BRAREITAR
W m KRR RS  ERESTRES T
FRARE - 28 EREN - hie AR LERR
Phig . 355
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Finding

was no pre-job/off-job occupational health
examination for relevant workers, the management
stated that it was due to cost reasons. Reference
law: Law of the People’s Republic of China on
Prevention and Control of Occupational Diseases,
Article 35.

Question: 7.6 Is there satisfactory evidence that the auditee enforces the use of PPE to provide protection
to workers alongside other controls and safety systems?

Finding

The auditee partially respected this principle
because based on management/worker interview
and site observation, 3 soldering workers did not
wear dust-proof mask during working, one operator
work in silicone forming process did not wear
earplugs (large noise engaged into silicone forming
process); per management and worker interview,
proper PPE was provided, but parts of the workers
did not use the proper PPE consciously. Reference
law: Safety Law of the People’s Republic of China
L2021 1, Article 45.

TEZHESETF T XN, EAHREEER/T
AP HEFIIANE | 3B IFHB T A TERRMEFHL
OF , 18EERAE TR TEN T ARREEE

R AR IERAR S » s RIBEEENT AR
B, T BETESE M ARFEE . B0 IA
R BRERESR N ARIESE . 253 F - &
A ARLEINEZeEEY (2021 F1F 45%-

Question: 7.7 Is there satisfactory evidence that the auditee implements engineering and administrative
control measures to avoid or minimise the release of hazardous substances into the work environment,
keeping the level of exposure below internationally established or recognised limits?

Finding

The auditee partially respected this principle
because per site observation and management
interview, there were parts of the silk-screen inks
(30%) stored in the chemical cabinet missed the
safety label; the management stated the supplier
did not post the safety label. Reference Law:
Regulation of Chemical Safety Usage in
Workplace, Article 12.

ZEZNHET T X—REN . EAREIHNE
MEEEEMDHY . WFmb TS

£ 30% » AKM T2 . BEEF R EARK
Wigetrg . 2E5%EEEN - TR ERT2
ERFEG . F 125

Question: 7.11 Is there satisfactory evidence that the auditee confirms that the equipment and buildings

used for production are stable and safe?
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Finding

The auditee partially respected this principle WEZHSETERENEAETEEARRH
because based on management and document EE L PUANE | A R R RS
reviews, onsite observation, the auditee used one C864F Ky L IFEEESE ( EENERA
single-storey office building (864 square meters), 2592°F 3k . B EmFNIEEIT500 s 1 L 2GEE
three single-storey production buildings (with a total  &E ¢ 557520 F F K AR 7405F 4 1 L 2128

floor area of 2,592 square meters, each building TEEE (1AH620F Ky, XAEIET 2004
exceeded 500 square meters), two 1-storey F | {BEZ T E R A m A TR R
warehouses (520 square meters and 740 square SRR EEE - SEEFXUEREIE L R
meters respectively), and two 2-storey dormitory RSO . B o 1L E R AR R AIZIRE
buildings (both 620 square meters), which were TimAMAH SR AN NS - 2. BoH1

built in 2004, but the auditee could not provide the HFEERET . mARe1450FH % | T ERmuR T4
completion inspection reports/certificates of these Wi Bl - 4 hde )\ BEHIIEERE F F61
buildings for review. The management stated that .

the buildings were old and the relevant files were

hard to find. Remark: 1. These buildings did not

have obvious cracks, subsidence, inclination and

other phenomena affecting the safety of building

structure. 2. There was one 1-storey restaurant

with an area of about 450 square meters, which

could be exempted from completion acceptance.

Reference law: Article 61 of construction law of the

People's Republic of China.

Question: 7.17 Is there satisfactory evidence that the auditee ensures adequate safeguards for any
machine part, function, or process which may cause injury to workers?

Finding

The auditee partially respected this principle, WE AR ETZEN L AAETEREARGY
because based on management interview, onsite EIaEE . TEILER 2 HESIER ek g
observation, the brackets of the two air BE . EEEETERSEHIETER. 2285

compressed tanks in the air compressor room were 1 = 4 EIEM TS ERINLZ2IMNFIREMIE S 3
not fixed with bolts. The management stated it was 9.1%

installed by the equipment supplier. Reference

laws: Articles 9.1 of safety rules and operating

procedures for fixed air compressors.

Question: 7.21 Is there satisfactory evidence that the auditee provides workers with access to an
appropriate, clean area for storing food, eating and/or cooking?

Finding

The auditee partially respected this principle WEZHEMETTZEN . BAETEEA AR
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Finding

because based on management interview and
onsite observation, there were some shortcomings
in the hygiene management of the kitchen, such as
there was no fly screens for the open doors or
windows, no fly-killer lamp. The management
stated they would enhanced the kitchen
management. Reference laws: Article 3.3.4 of the
General Hygienic Standards for Catering Services

PA 12: Protection of the Environment

L MpEZAI . FRNDAETEFE LA
B LIRS LN . TR FREE
TRHEIEREER . 28E0 - {BIRSER
DAEMIED F3.3.45%-

Site: CHUNGHOP ELECTRONICS IND CO., LTD | Site amfori ID: 156-048053-001

Question: 12.1 Is there satisfactory evidence that the auditee continuously identifies the significant
impacts and environmental implications associated to its activity?

Finding

The auditee partially respected this principle,
because based on management interview,
document reviews, onsite observation, there was
injection/silicone forming process in place, the
auditee had set up the environment protection
policy and regulations, but the auditee could not
provide the corresponding environmental impact
assessment report (EIA) form, EIA approval, and
EPCA for review; the auditee stated it was due to
the historical reasons, they would complete EIA
process. Reference laws: Articles 16 and 22 of the
Environmental Assessment Law of the People's
Republic of China and Article 7 of the Provisional

Measures for Environmental Protection Acceptance

of Completed Construction Projects.

WEZ S0 ETERNEAETERRRH . 3
PHFRMIUAIE . WHEE A PR ATRAE T
P R RS T RER RS, BREHR M
MHEAFFRE R FHLEMF R IIRE
WEF - I FZraTHEEESER . tle7E
R . 25 EN - {hiEARSEEFRIFN
2% B160225740 (R IRIARR TR R SIE
IThER BT%-

Question: 12.4 Is there satisfactory evidence that waste is managed in a way that does not lead to the

pollution of the environment?

[oas [T

Finding

The auditee partially respected this principle,
because based on management interview,
document review, onsite observation, the auditee
had conducted the organized waste gas/boundary
noise monitoring, but the fugitive waste gas and

WA S ETEREN . EAETERENH .
SARFRAIHAFE R . WEEH EEHRTTH
AFS R FREHN L BRARIESRER
EWERARIE TN L b . FEARERELIE
HEd . BREFR T RREEFEARE -
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Finding

cooking fume were not monitored. In addition, the ZEEH : {HET R B THNEAYER-EN F F
cooking fume was directly discharged in kitchen 5440 4 enlih/BHIRARE b 515

without treatment. The management stated that

they would complete the environment emissions

monitoring as soon as possible. Reference law:

Technical Guidelines for Self-Monitoring by

Polluting Units - General Provisions, Article 5.4,

Food industry cooking fume emission standard,

article 5.1
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