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DBID : 334093 and Audit Id : 208116 Audit Date : 10/04/2021

Audit Type : Follow-up Audit Trade with purpose

Rating Definitions @

A combination of ratings per

Lo Ferformance Area where;

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
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Producer : Quanzhou Hengkai Bags Co., Ltd.

DBID : 334093 and Audit Id : 208116

Audit Type : Follow-up Audit

Main Auditee Information @

Audit Date : 10/04/2021

amfori () esc

Trade with purpose

Name of producer :

Quanzhou Hengkai Bags Co., Ltd.

DBID number : 334093
Audit ID : 208116
Address : No.84, Chongshun Street, Economic And Technological Development Zone, Quanzhou
Province : Fujian Country : China
Management Representative : Ms. Li Dongmei
Contact person: Dongmei Li Sector : Non-Food
Industry Type : Textiles, clothing, leather Product group : hangbags, belts and shoes
Product Type : Bags
.
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Producer : Quanzhou Hengkai Bags Co., Ltd. .
DBID : 334093 and Audit Id : 208116 Audit Date : 10/04/2021 a mfo " @ BSCI

Audit Type : Follow-up Audit Trade with purpose

Audit Details @

Audit Range : [J Full Audit [<] Follow-up Audit

Audit Scope : [ Main Auditee ] Main Auditee & Farms

Audit Environment : [<] Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [<] Fully-Unannounced  [] Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : | ]

Need of follow-up : Yes If YES, by : 10/04/2022

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT PA 8 PA9 PA 10 PA 11 PA 12 PA 13

Executive summary of audit report

[Location and size]:

The auditee named Quanzhou Hengkai Bags Co., Ltd, Business License No. was (913505020843111120) was located at No.84, Chongshun Street,
Economic And Technological Development Zone, Quanzhou City, Fujian Province, China. This was a Limited company. The total floor area occupied by the
facility was about 12800 square meters. The facility is established in November 2013 and main products were bags.

In view of the facilities, the facility rented one 6-storey building and one temporary 1-storey building used as production floors, warehouse, one 5-storey
building used as office and showroom, one 5-storey building used as dormitory, kitchen and canteen were available on the 1F of the 5-storey dormitory
building.

[Structure of facility]:

The main products manufactured by the facility are bags. The main production processes are listed as follows: Cutting, Sewing, Inspection, and Packing.

[Employee analysis]:
There were 208 employees working in the factory including 92 males and 116 females, 130 migrants and 78 local residents. All employees were permanent
employees. All workers were above 18 years old.

[Summary of working hours]:

The factory used electronic attendance system to record their working time. There were no peak months in the factory in the past 12 months.

The factory provided the working time records from Mar 2020 to audit date for review. 10 sampled workers’ attendance records from Feb 2021 (current
month), Nov 2020 (random month), and July 2020 (random month) were selected for checking. The peak months were not obvious in the past 12 months.
The normal working hours were 8 hours a day and 40 hours a week. Except the security guards and kitchen staffs, all the other workers from production
department and some non-direct production workers form maintenance, production development, production department worked in one shift from 8:00 to
12:00 and 14:00-18:00; All employees were guaranteed with at least one day off after working 6 consecutive days.

[Summary of compensation]:

The local minimum wage was RMB1720 per month since Jan 2020. The factory provided payroll records from Mar 2020 to Feb 2021 for review. 10
sampled workers’payroll records from Feb 2021 (current month), Nov 2020 (random month), and July 2020 (random month) were selected for checking.
Wages of employee were paid at the 30th of the next month by cash with wage stubs issued to employees. The basic wage was RMB1720 per month
which was higher than local minimum wage standard. For overtime wages, the factory paid 200% and 300% of normal wage for overtime working on rest
days and statutory holidays. All production employees were paid by hourly rate.

[Summary of Interview]:
Worker interviews were conducted individually and in group.
Randomly selected 10 employees for interview and no complaint was raised.

[Special scene during on site observed]:
Nil

Remark:

1, There are no agencies used by the auditee, which makes the agency labour contract not applicable.
2, There are no government waivers obtained by the auditee which no local law required.

3, No inconsistencies between time register and production records were found during this audit.

4, APSCA Registration Number for auditors Kida Yan is RA21703954
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Producer :

Audit Type : Follow-up Audit

Quanzhou Hengkai Bags Co., Ltd.

DBID : 334093 and Audit Id : 208116

Audit Date : 10/04/2021

amfori ()

BSCI

Trade with purpose

Ratings Summary @

Auditee's background information

Auditee's name :

Quanzhou Hengkai Bags Co., Ltd.

Legal status :

Limited Company

Local Name : RMEYEEERAR Year in which the auditee was founded : 2013
Address : No.84, Chongshun Street, Economic And | Contact person (please select) : Dongmei Li
Technological Development Zone,
Province : Fujian Contact's Email : wtz@hengyuanbags.com
City : Quanzhou Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the None
auditee :
Country : China Website of auditee (if applicable) : Not applicable
GPS coordinates : N24.8762, E118.5711 Total turnover (in Euros) : 15000000.00
Sector : Non-Food Of which exports % : 100.00
Industry : Textiles, clothing, leather Of which domestic market % : 0.00

If other, please specify :

Production volume :

300000 pieces per month

Product Group : hangbags, belts and shoes Production cost calculation : Yes
If other, please specify : Lost time injury calculation cost : No
Product Type : Bags
Auditee's employment structure at the time of the audit
Total number of workers : 208 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 92 116
Temporary workers 0 0
In management positions 3 5
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 60 70
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 92 116
Production based workers 0 0
With shifts at night 4 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0

amfori (©) ssc

Trade with purpose

www. bsciplatform.org

Page 5/18

Generated on:12/04/2021



Producer : Quanzhou Hengkai Bags Co., Ltd. =
e o amfori () ssci

DBID : 334093 and Audit Id : 208116 Audit Date : 10/04/2021
Audit Type : Follow-up Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Trade with purpose

1- Followup Audit [Audit Id - 208116] Audit Date: 10/04/2021 PA Score: D Deadline date:10/06/2021

GOOD PRACTICES:
None.

AREAS OF IMPROVEMENT:
Follow-up audit (10/04/2021): The overall observation showed that the auditee partially fulfills the requirement of this performance area, the
factory has established social responsible policy and procedure according to requirements of amfori BSCI Code of Conduct, the procedure
including such as hiring, working hours and wages management, health and safety management, employee grievances and business ethics, etc.
The factory has designated a senior manager, for the establishment, implementation and maintenance of the BSCI system. Consideration about
BSCI Code of Conduct compliant ability was taken for the business partner selection in procedure. Information regarding BSCI issues were
communicated between managements and workers regularly. However, gaps were identified in implementation
BREEF % (20214F04 H101H) - BRI S ) #6402 12550 H (92K A% § %07 2 57 7 5 T-amfori BSCIEEK it 22 5T BURANFE - Wi, T
DRI, @R, ATHR, RGEES, JHEE T AN SR A GORAIIBSCI RGN . MATAL4EY . RS RaR T 1R
FMVAK PRI BB R T HAL 2 TUER I W XBSCIH I e HIEE B Z 5 7 LI %8T . (ERAEPUT IR PIIA AL -

11 - Follow-up audit (10/04/2021): The previous finding had not been corrected completely. The auditee partially respects this principle because the
facility had established a system of social responsibility, conducted internal assessment and management review, and conformed to BSCI
requirements and relevant local law requirements in most performance areas, however, some performance areas should be improvement, Such
as: Workspace Occupational Healthy and Safety; Working hours etc.

BREEH R (20214F04 H10H) = ORISR s . s 07 S AR e N R TS T AR S TR R, AT TP o R R
H, TERE D HATSURAT A 1 BSCIZLR AR AEMER, (H— Lok 5348 i, . (RIS L e 22 4z BB 4.

1.4 -  Follow-up audit (10/04/2021): The previous finding had not been corrected completely. As per document review, the factory conducted cost
calculation and production capacity evaluation. The production planning ensures all employees enjoy one day off after 6 consecutive working
days. However, the monthly overtime hours worked by workers exceeded the local law.

BREEH R (20214F04H10H) = BRI HESA S MEeE. SCHaRRI, ) 3T RS TR RE A . AR R ORAIE S Sk R BE
6RJERIE— Ko (HJE 5 A H AN PR ] v R oK

Remarks from Auditee:

Full Audit [Audit Id - 177419] Audit Date: 13/04/2020 PA Score: D Deadline date:12/04/2021
Good practices

Nil
IAreas of improvement

Written social manual and procedures were set up and Mr. Bing Zhou/Administration manager was appointed to ensure that the amfori BSCI values
and principles are followed in a satisfactory manner. The facility communicated this Code to all employees by training and bulletin board posting.
The facility had conducted internal audit and management review to review internal performance regularly. The facility also communicated the Code
to their significant business partners and had monitored their significant business partners’ social performance. However, there was gap identified
in implementation. Please refer to specific question for the finding.

AV A7 i SZ.amfori BSCIAT J9 <7 I (¥ B 5% ELH S R - MHAAR 7, A5 VR A S/47 02 30 LATf 08 78 43 A amfori BSCIAMIEL AN S I 25K, A @ i35 I A0
N ERIEAT ARENME A 2S5 T Albadd e 3T P 0 e AR BV R VP A LR B Ak A Kt amfori BSCIAT ik I ) He i S b & 1R kAR 15 HAT
A E B R AR IR 2SRRI SRR, FEAT U RIZREIII T, BRSO A .

1.1 -  Through document review and management interview, auditor found that the facility had not fully set up an effective BSCI management system.
Because many issues were detected regarding Workers Involvement and Protection, Fair Remuneration, Decent Working Hours, Occupational
Health and Safety, No Precarious Employment in this audit. Law/COC: In accordance with amfori BSCI Social Requirement 1.1, the facility should
set up an effective management system to implement the amfori BSCI Code of Conduct.

SO A A BN R YTIR, R R @SR BIIBSCIHE 2 FHUEE AR R . BUATES PRI T KT TAS HEMRY . AP, ki
AT, B S 224, B Z ARV T T M VF 2 . VEAT . fRk4famfori BSCI#E THEZR.1, bR A E R 5
ki A amfori BSCIT AT«

1.4 - Through document review and management interview, auditor found that the facility did not properly organize its workforce to meet the
expectations of the delivery order and/or contracts. It was noted that employees’ monthly overtime hours exceeded the local legal requirement in
the reviewed months. Law/COC: In accordance with amfori BSCI requirement 1.4, the facility should properly organize the workforce capacity to
meet the expectations of the delivery order and/or contracts.

SO AV B UK, RIS A R S 55 TRE S AT SR s E R U . FEAE B0 3 gk, TR ISR I i 2 A
FUE ROl VEAT N fRkYEamfori BSCI 1.411 %R, Ak Bi & BHZH ZUH 55 TR 2 1T ORI R 32 -4 (¥ T8

Remarks from Auditee

Nil
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Producer : Quanzhou Hengkai Bags Co., Ltd. .
DBID : 334093 and Audit Id : 208116 Audit Date : 10/04/2021 amforl @ BSCI

Audit Type : Follow-up Audit Trade with purpose

Performance Area 2 : Workers Involvement and Protection

1- Followup Audit [Audit Id - 208116] Audit Date: 10/04/2021 PA Score: B Deadline date:10/06/2021

GOOD PRACTICES:
None.

AREAS OF IMPROVEMENT:
Follow-up audit (10/04/2021): The overall observation showed that the auditee partially fulfills the BSCI requirement of this performance area.
During this audit, it was noted that the social compliance policy and procedures had been established based on BSCI standards and covered
workers involvement and protection in the factory. Exchange meeting and BSCI training were held regularly to discuss factory issues regarding
BSCI requirements and enhance employees' understanding of BSCI standards. The BSCI standards were also taken into business operation,
such as workshop safety, timely and sufficient payment. Furthermore, the factory had established channels for grievances. Employees might
raise their grievances through suggestion box, worker representative and directly communication with the senior management. The interviewed
employees reported that the auditee had established grievance mechanism such as suggestion box installed in the workshop, worker
representative, or directly to their supervisor, etc. They stated that they had nothing to appeal, and they were satisfied with all aspects of the
auditee. The management staff was kind to workers generally. And through workers interview, all workers stated that they were aware of their
rights and responsibilities. However, gaps have been identified in implementation.
BRBE# A (2021404 10H) = BVAMSGE R B 1207 i 4 i L 0 H 2R . T HE TBSCIbRERE L T A 2 FHERCRARE T, K@ & T 57
T 5B RERG . LT 2T B ER 2 WABSCIF I % i8] N 5 BSCIERAH R A S IAI N 5% 73 TXBSCIf 1 f#. BSCIfE R thsh
BRSBTS, Wz ds, MR SRS . 34h, L@ T RRIERE. AT DU R A, A AR B S S R AR 7y
AEFR YR VIRBIR R TR BEATRZTT AL 1 HRLA 0 Ber T RAR . R AR EE B L EVAEEE, (ER A8 A 75 2 i, X Bl A
27 AT A, BN A LS EEAGE . 8 R LR, R LR T BATROBCRIATIR 5T . (ERAEHAT IR 2 e RAFAE LA R 22
e

2.2-  Follow-up audit (10/04/2021): The previous finding had not been corrected completely. It was noted that the auditee had established long term
goals of social accountability, but the long-term goals were not in cooperation with workers and workers representatives, and target time was not
defined. Law/COC: In accordance with BSCI Social Requirement 2.2,

BREEEZ (20214F04 H10H) « LR ILA RS A RUeE . SRR H 0T 850 TS TUE K B AR, (BK M BARAS R4 5% 7 BR 51 LA
RITAREGIETER, HARME B ARTE AU Al .

2.4 - Follow-up audit (10/04/2021): The previous finding had not been corrected completely. Though BSCI training was provided to workers and
relevant BSCI standards were posted in workshops, through workers' interview, it was noted that all of interviewed workers still did not have
sufficient understanding of BSCI standards. Law/COC: In accordance with amfori BSCI Social Requirement 2.4.

BREEH R (20214204 H10H) = BRI REBCA £ s . fR I B A 4 A TR HEEBSCIE I, AHIR MBS CIbR et A sk fEZE 1],
(BRI, B MR 5 T FBSCIRRER T R TIA A «

Remarks from Auditee:

Full Audit [Audit Id - 177419] Audit Date: 13/04/2020 PA Score: B Deadline date:01/12/2020
Good practices

Nil
IAreas of improvement

There were workers representatives in the facility and relevant election procedures and records were provided for review. amfori BSCI Code of
Conduct was displayed on the notice board in the production area. Provided documents indicated that the facility provided regular training to
management staffs as well as workers on BSCI requirements and other specific requirements like human resources, OHS and the grievance
mechanism. The facility periodically conducted internal communication meetings with worker representatives regarding workplace-related issues,
and also had set up grievance mechanism which allowed workers to use the mechanism via suggestion box, worker representatives or senior
management directly. However, gaps were identified in this performance area, please refer to relevant checkpoints for details.

T ik 7 R TR, JRRAL T AR RS AR PP AL S . amfori BSCHT HEN TR ISR A= P~ XA A S A2 9 . B LR SCAR SRS R T A e ia
RN AR 58 TR SE T BSCIZE R LA K H Al BARFE A A F7 G805, PO A B 22 AR B URL I S Il . ) s 0 2R B AR AR AN 0 AR AR S5 B
ARSI W AT P 0@ s A, gL T ST HRALG], VR TR WA 0 TARR B BB H AR W s B, B, TR
ARG, FARSHMRIIRL .

2.2- The auditee had defined long term goals to protect workers according to the amfori BSCI values and principles or its amfori BSCI performance.
However, the long term goals did not reflect a step-wise approach toward making sustainable improvements, for example, how to reduce overtime
hours by step-wise approach. Law/COC: In accordance with amfori BSCI Social Requirement 2.2, the auditee should define long term goals to
protect workers and workers representatives.

B8 % 77 A4l amfori BSCI: iy A1 JE i B Hamfori BSCIZE I 2 58 SCK I HAR RS A 1o SRTTZ A GRS 1R A s e fi H mT R4l 5 gk vy bt it 5
o B, AnA R A e AR 77 D I AR (R JERUAT A HEI : fKHEamfori BSCIAL L TTAEEIR2.2, il o7 W & SR B3 TN 53 TARSR A1
PRI H bRt R4 51 AN 3 TARER .

2.4 - Though BSCI training was provided to workers and relevant BSCI standards were posted in workshops, through workers' interview, it was noted
that all of interviewed workers still did not have sufficient understanding of BSCI standards. Law/COC: In accordance with amfori BSCI Social
Requirement 2.4, the facility should build sufficient competence among management, employees and employee representatives to successfully
embed responsible practice in the business activities.

%R LA IR 4 53 TR BEBSCIRGII,  AHRIBSCIARE LA TRIGAEAE 0], (HLR TR AL, i M vk 01 0 TBSCIWRER) VIR AL . ik
AT UEN: ARYEamfori BSCItL 2 TTEHK2.4, VR H A RCRGORIRNE B, 53 A0 53 TACR A LS AIEUR] .

Remarks from Auditee

Nil
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Producer : Quanzhou Hengkai Bags Co., Ltd. =
e o amfori () ssci

DBID : 334093 and Audit Id : 208116 Audit Date : 10/04/2021
Audit Type : Follow-up Audit

Trade with purpose

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

1- Followup Audit [Audit Id - 208116] Audit Date: 10/04/2021 PA Score: A Deadline date;

GOOD PRACTICES:
None.

AREAS OF IMPROVEMENT:
Follow-up audit (10/04/2021): This is a follow-up audit and no finding was noted in previous audit, so this performance area was not audited and
all checkpoints were rated as Not Rated.
BREE# % (20214F04H10H) « BLUCONERBE S, S EIR B R KIIAFFE T BT AR B AR & b3 4y o B A SRS 25 22 A Not
Rated.

Remarks from Auditee:

Full Audit [Audit Id - 177419] Audit Date: 13/04/2020 PA Score: A Deadline date:
Good practices

Nil.
IAreas of improvement

No nonconformance was observed.
W KIAFFE
Remarks from Auditee

Performance Area 4 : No Discrimination

1- Followup Audit [Audit Id - 208116] Audit Date: 10/04/2021 PA Score: A Deadline date:

GOOD PRACTICES:
None.

AREAS OF IMPROVEMENT:
Follow-up audit (10/04/2021): This is a follow-up audit and no finding was noted in previous audit, so this performance area was not audited and
all checkpoints were rated as Not Rated.
PRIEHZ (2021404 H10H) = SEUCNERIEHZ, BLHIDTE LIRS R RIAFF AT B A IR B AZ AR AL & Bb 3 4y o BT AH RIS 25 202 A Not
Rated.

Remarks from Auditee:

Full Audit [Audit Id - 177419] Audit Date: 13/04/2020 PA Score: A Deadline date:
Good practices

Nil.
IAreas of improvement

No nonconformance was observed.
BRI
Remarks from Auditee
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Producer : Quanzhou Hengkai Bags Co., Ltd. .
DBID : 334093 and Audit Id : 208116 Audit Date : 10/04/2021 amfo rl @ BSCI

Audit Type : Follow-up Audit Trade with purpose

Performance Area 5 : Fair Remuneration

1- Followup Audit [Audit Id - 208116] Audit Date: 10/04/2021 PA Score: C Deadline date:10/06/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Follow-up audit (10/04/2020): The overall observation shows that all employees' wages were calculated on hourly rate and paid in cash on the
30th of each month after the previous wage calculation cycle. Based on the payroll records review, the lowest basic wages were RMB1720 per
month, which was higher than the legal requirement. For overtime wages, 150%, 200% and 300% of basic wages were paid to employees for
their overtime hours on workdays, rest days and statutory holidays respectively. All employees were provided with written and understandable
information about their employment conditions in respect to wages before they enter employment, Benefits such as annual leave were provided
to employees as per legal requirement. However, gaps have been identified in implementation, please refer to relevant checkpoint for details.

PREEETZ (20214F04H10H) - HEMAIHHLE R TR T RH R /R THSFAE A 305 AIBLE U . MRAEFT R AL TR, RIKE 7172000
PIBEA T BT, T e R T B ARt INPE L5543 73|42 18 150%,  200%H1300% 3 A1-Fif, JAARF IR H. 3 TAE NI EZ 7 6T Lo A&
A1, AR E IR R BB AL T AR A R, FESERRMPATIE LA AR, HAARSEHRAR A AL

5.4 -  Follow-up audit (10/04/2021): The previous finding had not been corrected completely. It was noted the auditee did not have a system to assess
the local living wage, and the auditee did not conduct survey or calculate the data of local living wage. Law/COC: In accordance with BSCI Social
Requirements 5.4,

PRIEEZ (2021404 H10HD = EURRILIIEEAT A3 . BIA% R I BT I8 R G0 2 VRl 4t i A TR A8 0%, I8 VR m e A=
i LB A .

5.5-  Follow-up audit (10/04/2021): The previous finding had not been corrected completely. It was noted up to latest social insurance participated
month (Mar 2021), only 40 out of 208 employees (with 4 retired employees) had participated in basic endowment insurance and employment
injury insurance,unemployment insurance, maternity insurance and basic medical insurance. Remark: The factory provided one commercial
group accident insurance for alll employees. No rural pension insurance for review. The auditee did not provide the reason for employees not
joining the social insurances. Law/COC: In accordance with the Social Insurance Law of the People’s Republic of China, Article 10 ,Article 23,
Article 33 , Article 53.

BRI (20214F04 H10H) BRI U A G . SR, BukBERIE—MERSRH 47(20214E3 ), 208 4 5 T (444 1Bk 5
T, X404 5 T SR R TORKL, Sl fRE, ByrREAERRE. T Ov&mi TRET —BRIEEIMER.

Remarks from Auditee:

Full Audit [Audit Id - 177419] Audit Date: 13/04/2020 PA Score: C Deadline date:12/04/2021

Good practices

Nil

Areas of improvement

Through reviewing the payroll records, auditor found that all employees wages were calculated on hourly rated basis. The lowest basic wages was
RMB 11.49 per hour , which was higher than the local requirement RMB 9.89 per hour. For overtime wages, 150%, 200% and 300% of basic wages
were paid to employees for their overtime hours on workdays, rest days and statutory holidays respectively. Employees were paid by cash on or
before 30th day of each month after the previous wage calculation cycle. The facility had provided social benefits such as annual leave and child-
bearing leave, etc to eligible employees. However, 2 finding were identified in this performance area and please refer to relevant checkpoint for
details.
MR iR Lo, s ORI A L L 7 5. 0 DR AR T N R TR/ 11,4970, T 2 M0 abR N R T4/ e
9.897C. LAEHINIE, A AN BEAN T H INBE S 5421 665 265 MB35 A L5 . ST Lo4% A ERH 30 H MR LA G UK. kA $R LA
PR AL HUE MARFI AR N GL o (B, TEREESOM A A2 00 B, FARS B AR IR A A

5.4 -  During management interview, auditor found that the facility management did not understand the living wage of local area and did not know how to
evaluate and calculate the living wage. Law/COC: In accordance with BSCI social requirement 5.4, the facility should have a good understanding to
living wage and know how to evaluate and calculate the living wage.
MW R E TR, R RIS T AR T, AN R PR T ARV T VEUAT N fRIEBSCIAL 2 THEERE.4,  lRZ
TR AEE T, IR R PR O S AR S T

5.5- Inthis audit, the facility provided social receipts from January 2020 to March 2020. Through review of social insurance receipts in March 2020,
auditor found that only 41 out of 199 employees (20.60%) had participated in basic endowment insurance, unemployment insurance, employment
injury insurance, maternity insurance and medical insurance. The facility purchased one Group Commercial Insurance for employees, which validity
from 2 April 2020 to 1 April 2021, and cover 210 employees. Remark: 1. The facility management did not understand how many employees were
covered by rural pension insurance; 2. Interviewed employees stated they had joined rural pension insurance so they would not buy social
insurance scheme again. Law/COC: In accordance with the Social Insurance Law of the People’s Republic of China, Article 10 Employees shall
participate in the basic endowment insurance, and the basic endowment insurance premiums shall be jointly paid by employers and employees.
Article 23 Employees shall participate in the basic medical insurance for employees, and the basic medical insurance premiums shall be jointly paid
by employers and employees in accordance with the relevant provisions of the state. Article 33 Employees shall participate in the employment
injury insurance, and the employment injury insurance premiums shall be paid by their employers rather than the employees. Article 44 Employees
shall participate in unemployment insurance, and the unemployment insurance premiums shall be jointly paid by employers and employees in
accordance with the relevant provisions of the state. Article 53 Employees shall participate in maternity insurance, and the maternity insurance
premiums shall be paid by employers rather than employees in accordance with the relevant provisions of the state.
TEARUCH R A3 T 202041 H $120204E3 H (4L fRIE . #120204E3 A 4L ERISHE B 4%, B A% R BRI I1994 B T, HAE414 50T

(20.60%) ZMFREMRE . FAREG . TR A E REAEY T RIS . A2 7 140 BRI, A 20145 A20204E4 H 2 H 1202144 H 1

H, #2104 8 T. & 1. &EHEART ML DA R T2 T HARR: 2. HRE S LTRSS T B s, B UARRES LR,
FRUATRAEN AR (A NRIERIE AL ARIEY 514, BTN SINEEARFRERE, BRI TR S A T LR . B+ =
S BTN SN TR AR T ORIy, F A N S RTHR 4% H [ 500 L R S B A By 7 ARG 2 o 58 =T =4 BRI RS 2 TG GRS, F A A S84
T AGORE 2, BRTANGION TAGERRS Do 50U I0 5% BRI 2 22kl GRS, ey AN Sz R T4 8 ) SO0 36 RV SRk ORBG: o BB T =% B
TREMZIMAEE R, B RO E X RS E & R 2, WA E & R 2 .
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Producer : Quanzhou Hengkai Bags Co., Ltd. .
DBID : 334093 and Audit Id : 208116 Audit Date : 10/04/2021 amforl @ BSCI

Audit Type : Follow-up Audit Trade with purpose

Remarks from Auditee

Nil

Performance Area 6 : Decent Working Hours

1- Followup Audit [Audit Id - 208116] Audit Date: 10/04/2021 PA Score: D Deadline date:10/06/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

Follow-up audit (10/04/2021): The overall observation showed that the auditee partially respects the requirement of this performance area. The
factory established policy and procedure for working hours. The factory recorded workers’ working time by finger print system, the regular
working time was in line with legal requirement, the overtime premium were paid as per legal requirement, proper breaking was provided on
every working day, the 7th day rest was provided for workers. However, on the audit day, the auditee was found that there were still some issues
should be improved.
SR (20214F04 H10H)D « BEAMISRN, Zai s W EX AN PAT IR E R, T/ @7 TAER R MECRMREF, T HRscEihid
SEOUL AR, IEVERS (], ANPESRAT & Ui sk . TAE HA GBIMER R, fRER TRFAARE—R. HE, EFZLR, WHFZTHRIN
A 5 BB I

6.2 -  Follow-up audit (10/04/2021): The previous finding had not been corrected completely. Through document review, auditors found that the monthly
overtime hours of 10 out of 10 randomly selected employees were 26 hours in Feb 2021 (current month),10 out of 10 randomly selected
employees were 74 hours in Nov 2020 (random month),10 out of 10 randomly selected employees were 78 hours in July 2020 (random month) .
In accordance with the PRC Labour Law article 44
BRuEERZ (20214F04 H10H)D «  EURCORBLA I A ARG . @l SO a iz, S UM AI2021E2 343 CEaT ) BB E)d, 104k
BUAHEL) 53 LA 10 AN H INBER (5] 926 /N, 20205E11 B4 CHaTH ) 580, 1044 BENLIMIY 2 T 10 A H InSERS 6574/, 2020
FETHA (HEHLAD BBt 104 BENLHEK 53 T 10 A A NBERS (5] 978/ i o

Remarks from Auditee:

Full Audit [Audit Id - 177419] Audit Date: 13/04/2020 PA Score: D Deadline date:12/04/2021
Good practices

Nil.
IAreas of improvement

The overall observation shows that the auditee partially fulfills the requirement of this performance area. The facility appointed Mr. Bing
Zhou/Administration manager to be responsible for communicating, deploying and monitoring the working hour system to ensure the working hour
within the local law and amfori BSCI Code of Conduct. Finding of excessive monthly overtime hours was noted, please refer to 6.2 for details.
Satisfactory evidence showed that overtime was voluntary. Based on the provided attendance records and employee interview, it was noted that
the normal working hour of all samples were 8 hours per day and 40 hours per week.

BARTERF, Wl AT H O L% BER . VAR T S AT FOR G STAE . A AR T, DA R A [ 55 A2 Alamfori
BSCHUT I ARZ A R LAE ) 2R 5, 15266.2. R IIERR W INIER B EM . AR AL Sl 5o/ 0 LUk, 51w
TAER I AR/, &40/ .

6.2 -  Overtime hours exceeded the legal requirement. Through document review, auditor found that the monthly overtime hours of 16 out of 16 randomly
selected employees were 76 hours in December 2019 (random month); monthly overtime hours of 16 out of 16 randomly selected employees were
72 hours in September 2019 (random month). Remark: 16 out of 16 randomly selected employees were 34 hours in February 2020 (current
month), which not exceed law requirement due to CNY holiday extended and outbreak of COVID-19. Law/COC: In accordance with the PRC
Labour Law article 41 The employing unit may extend working hours due to the requirements of its production or business after consultation with
the trade union and labourers, but the extended working hour for a day shall generally not exceed one hour; if such extension is called for due to
special reasons, the extended hours shall not exceed three hours a day under the condition that the health of labourers is guaranteed. However,
the total extension in a month shall not exceed thirty-six hours.
InBER AR E R . @ SO E R, HROUR IIERE 920194512 6 (BEHLA D [ Erh, 164 BEHLI 53 Toh #1644 19 F In B 181 476
NI 201949 3 4y (BEFLAD [ Ehrh, 164 BEALINIRNIT 51 T 1644 (1 3 InBERS 6] 472/ . B T & EUHAEE R m, T fIHEK,
2020427t (BEHLAD B S, 164 BENHLAh I 5 T b (91644 16 5 DB (8] 4534 /N, B i iRk o vRIUAT AHEN: Ak (e A\ RILAN
E57ahik) H41%, AN TAFRERE, 25 TaM573h & W5 vl CUEK TAER (), —BfE HARRIE — s DRRAR IR D 7 B K T
PR TRI, FEORRRDT B0 # SRR BRI S AR T IEK AR RS AR H A = /Ne, (ER S A =N/

Remarks from Auditee

Nil
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Producer : Quanzhou Hengkai Bags Co., Ltd. .
DBID : 334093 and Audit Id : 208116 Audit Date : 10/04/2021 amfo rl @ BSCI

Audit Type : Follow-up Audit Trade with purpose

Performance Area 7 : Occupational Health and Safety

1- Followup Audit [Audit Id - 208116] Audit Date: 10/04/2021 PA Score: A Deadline date:10/06/2021

GOOD PRACTICES:
None.

AREAS OF IMPROVEMENT:
Follow-up audit (10/04/2021):The overall observation shows that the auditee partially fulfills the requirements of this performance area. The
auditee had established policies and procedures on occupational health and safety based on amfori BSCI standards and local law requirements.
The auditee regularly carried out risk assessments for safe, healthy and hygienic working conditions, and used the risk assessments to develop
and maintain an action plan which contains all the necessary measures to promote and maintain safe, healthy and hygienic working conditions.
Regular health and safety training were provided to employees on work station safety, machine safety, use of PPE, fire evacuation, fire-fighting
etc. Written accident and emergency procedures were developed and implemented. Accident and injuries reporting procedure was established
and followed effectively and accident was required to be recorded and kept as per requirements, and no accident happened since established.
OHS procedure documented workers; right to remove workers themselves from imminent danger and the right was well-informed to workers by
training. Fire-fighting equipment such as fire hydrants, fire extinguishers, fire alarms were available and well maintained in the factory. Escape
routes and aisles and emergency exits were fully and simultaneously unblocked and unlocked. Exit signs and evacuation indicating signs were
properly installed inside factory building and well-functioning and verified once per month. Proper evacuation plans were posted inside workshops
and warehouses. Production machines were maintained by contracted company regularly and maintenance records were kept. Written
emergency procedures were established and communicated to workers, and adequate qualified first aiders and first aid kits were available in the
factory. The washing facilities and adequate restrooms were always accessible without restriction. The space, illumination was adequate for the
health and safety of workers. (Remark: 7.23The factory did not provide transportation for employees. ). However, gaps were identified in
implementation:

PRBERAZ (20214F04 HA10H )« SV 3 48 o A% 5 B0 0 FF A AT SUSI R . 1) 2 T-amfori BSCIARE AN 2 iz A0S T HR g FREAN 22 42 ) 225K
TS T BORARERF . AT IR e A, R, LA TARSRAFREAT T RV, I ELIZ R IXUR DAl SR R Rk 75— AN 35 BE 8 (b AN i 22
A AR AN LA AR SR AR BT L EHEER BGk THR. ETAE T4, Mlaiae s, PORAMIE R, T BB K225 7 TN TARE T &
AR HR AR BRI 5 . @ESEIFHAT T N BT . BESLIFIT T TARCIAR T, ERIGFIFRE T TOES, HROLDORA R AN T F
W WO A 22 R e T L) S AR IA YNGR A A N A G FR A AE B T ROBCR], TRRZ ARl 5 I (77 BB T . VB A
Bike. KKEF G HIED, JEAHT TARYE . T IR A AE R S B B R %E . R BB 228 DR R MR 7 1 2 22 2
1) N, HIBAT REF, —DHRE R &2 RiE i BRI CE 7 ERAEEA . APl 2 il v e 4 RIR IR B A 4Ed (R 710
o BT PN SRR IR ARG T TN, AR RIZ AR 2RO DL T8 SR o WK AN 78 A2 AR AR (] AN 32 R A e
Bt TAEGBT 2] IR DA IR TR e 4. (FE, 7.23, 1) A% A TR, ). (ERIEPAT IR F5H AR

7.1 -  Follow-up audit (10/04/2021): The previous finding had not been corrected completely. It was noted that findings against occupational health and
safety regulations were found in PA7, please refer to relevant checkpoints for details. Law/COC: 1. In accordance with BSCI Social Requirement
71

BREE# % (20214204 H10H) = BRI RS s  BAR T @S 1 Ok g e 22 4277 T AR PP ARG BE, (EUR: T) 7R SEFRI AT T
T PR AR 1] i

7.7 -  Follow-up audit (10/04/2021): The previous finding had been corrected completely. During facility tour, auditor found that secondary containment
was provided for all chemicals stored in chemical storage area or used in production workshop such as lubricant oils.
PRBEEAZ (20214504 H10H) «  EVCRBLAIA R4 F0 0 . EDLIZISERS, S SR B S A7 I X ORI AR 7= BLI7 T Al 2 i % R 18 L g itk Ui
ZEfEE.

717 - Follow-up audit (10/04/2021): The previous finding had not been corrected completely. The previous finding had not been corrected completely. It
was noted that the belt guard installed for rolling part of about 3 sewing machines in sewing workshop was incomplete, no needle shield was
installed at all computer sewing machines in sewing workshop. Law/COC: National Safety Technical Code for Electric Equipments-GB19517-

2009, 2.3.3,
B (20214E04 H10HD « EVCRBUA I RS 453 st . H A R IRET 2R 2R 1) 20330 2R M B BN 4, 2R 2R ] £ FL I 22 3 B0 B IR A
o

7.22 - Follow-up audit (10/04/2021): The previous finding had not been corrected completely. Adequate toilet was provided in the factory and installed
with privacy door, but no soap or tissue was available at the toilet.
PRBERAZ (20214F04 H10H) = EVUCRBUAIIE BRI A A0 . B 7 # Ar AR N | N RIS TR LA R L], (R A R
LU

Remarks from Auditee:

Full Audit [Audit Id - 177419] Audit Date: 13/04/2020 PA Score: A Deadline date:01/10/2020
Good practices

Nil.
IAreas of improvement

During plant tour, it was found that training records on personal protective equipment usage were reviewed. Fire early warning system was installed
and inspected monthly. Sufficient fire extinguishers and fire hydrants were installed and inspected monthly. Emergency lights and exit marks were
installed properly and inspected monthly. The evacuation drills were conducted twice per year. Evacuation routes were not blocked and evacuation
plans were posted at each workshop. Sufficient first aid kits were provided in workshops. The drinking water test report was provided for review.
However, gaps have been identified in implementation.
TEMS IS A I, Ak el 53 TS B9 R s . el 2238 1SR WU R e, RS RIKCK S, e, MR ObRE, B H T
TR THPE TR EEAT T RIR SRS ZEDRING TSR R I, A i R A . AL ZE ) AR T SRR . R A TR KR
EL . R, 7RSI R AR TE LR

7.1 - Through document review, facility tour and employee interview, it was noted that the auditee was not in line with the occupational health & safety
regulations because some gaps were noted. Please refer to the relevant checkpoints in PA 7 for details. Law/COC: In accordance with amfori BSCI
Social Requirement 7.1, The auditee should observe applicable occupational health and safety (OHS) regulations.
WSO BUE VAN 5L IR, AR R T A A S B A R T A AR L, BRI T RS ERE, T VE WPAT ARG R B A R
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Producer : Quanzhou Hengkai Bags Co., Ltd. .
DBID : 334093 and Audit Id : 208116 Audit Date : 10/04/2021 a mfo " @ BSCI

Audit Type : Follow-up Audit Trade with purpose

JHEN: AR s amfori BSCIAL Y AR RT A, Al Lt = 3 F A B Ak BRI 22 A VR«

7.7 -  Safety facilities for hazardous chemicals were not compliant with legal requirement. During facility tour, auditor found that no secondary

containment was provided for all chemicals stored in chemical storage area or used in production workshop such as lubricant oils. Law/COC: In
accordance with Regulations on the Safety Management of Dangerous Chemicals article 20, The units producing, storing dangerous chemicals
shall, according to the categories and hazardous characteristics of the dangerous chemicals they producing, storing, set up the corresponding
safety facilities and equipments for monitoring, aeration, protection against exposure to sun, temperature adjusting, fireproof, fire fighting,
flameproof, pressure discharging, prevention of toxicants, neutralization, moistureproof, protection against thunder, protection against static,
antisepsis, prevention of leakage, protection dams or segregated operations, etc.. In addition, the units shall carry out maintenance and caring
regularly according to the national standards, industrial standards or the relevant provisions of the State, thus to guarantee the safety operations of
facilities and equipments.
FERL A2 S A IR 2 S BT & oK . TELIZIR AT, o A% 53 A A 2 i A7 T DB AR 7 D0 Pl Al 2 i B 1 B R S B B 22 4. 0o/
AT AR Rl i 2 IR 38T, BT MR R AL, BRI AR R B R A SE B R, A
PRV TR EARRI B % A B, IR, B, Kok Bl ME. BiEE. PR B RIS BEERE. BIIE. Brikis LSS B2
BE BB L At BoA, JRHRME SbRE . ATWARMESCE B 5 R A B B HE T AWML RIR, PRIERATRE. B RIIE
WA AT EAEERAL A s R AL, R HAR A T e AR Bk L E R Z AR

7.17 - 1.Machines without protective devices. During facility tour, auditor found that no belt guard was installed for around 20% sewing machines in

production workshop. 2. During facility tour, auditor found that no needle shield was equipped for all linking sewing machines in the facility.
Law/COC: 1. In accordance with Law of the PRC on Work Safety article 33, The design, manufacture, installation, application, inspection,
maintenance, repair of and safety facilities shall comply with the national or industrial standards. Manufacturing units shall maintain and inspect the
safety facilities regularly to ensure they are in good working conditions. Maintenance and inspection records should be properly maintained and
assigned to relevant staff. 2. In accordance with GB19517-2009 article 2.3.3 Adequate measures shall be implemented to prevent anyone from
touching or getting close to dangerous moving parts while the electric equipment is in normal operation, to prevent metal craps and dust from flying
off, to prevent liquid and gas from overflowing, and to avoid extremely high or low temperature of the equipment’s outside.
1 WA A E . TEIIIKARS, B SR I AE P R R 2020 % 5T 4200 e e e BE I R s B B . 2. TELI IR AT, % sUR Bk &
AR LR IR AR . VEIAT RN AREE (PR N RILRIE 22 25D 334k, AR, Wi, R, (. R 4B, &
TERUREE, BUFFE E AR E T bR . A7 8 AL AN 22 2 & BT H Y (RIF, TR, (REIEWIS . i, fRIF. M
BLAPEEFILS, JRHRARARZET . 2. 6Rk4E (ERBAE&EZEBARMIE) -GB19517-2009452.3.35% R HUSE 4 (M3 1, 8 G i< e 4% 155 {8 I I
PR fE RIS B, B EE . AR, BRI, SRR, B T TR .

7.22 - |t was noted the factory did not provide soap or paper in toilet. Law/COC: In accordance with BSCI Social Requirement 7.22, toilets should be
equipped with necessary supplies such as private door, soap and paper.

L oA I L) I B A AR B T R AR . AT RMEN . ARIEBSCIHE 2 DT ERT .22, a7 BAE AR ) iC 2 554 i A 2 A0
4R

7.23 - Remark: No transportation was provided by the auditee.

FUE: BT A R ERTIES R T

Remarks from Auditee

Nil

Performance Area 8 : No Child Labour

1- Followup Audit [Audit Id - 208116] Audit Date: 10/04/2021 PA Score: A Deadline date:

GOOD PRACTICES:
None.

AREAS OF IMPROVEMENT:
Follow-up audit (10/04/2021): This is a follow-up audit and no finding was noted in previous audit, so this performance area was not audited and
all checkpoints were rated as Not Rated.
FRIEHZ (2021404 H10H) = SEUCNEREHIZ, I TE LIRS R RIAFF AT B AR B AL AR 5 Bb 3 4y o T AR RIS 25 201 A Not
Rated.

Remarks from Auditee:

Full Audit [Audit Id - 177419] Audit Date: 13/04/2020 PA Score: A Deadline date:

Good practices

Nil.
IAreas of improvement

No nonconformance was observed.
B I

Remarks from Auditee
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Producer : Quanzhou Hengkai Bags Co., Ltd. =
e o amfori () ssci

DBID : 334093 and Audit Id : 208116 Audit Date : 10/04/2021

Audit Type : Follow-up Audit Trade with purpose

Performance Area 9 : Special protection for young workers

1- Followup Audit [Audit Id - 208116] Audit Date: 10/04/2021 PA Score: A Deadline date;

GOOD PRACTICES:
None.

AREAS OF IMPROVEMENT:

Follow-up audit (10/04/2021): This is a follow-up audit and no finding was noted in previous audit, so this performance area was not audited and
all checkpoints were rated as Not Rated.

PRI (20214F04H10H) = SLUCNEREH L, BEHATE LIRS R RIAFFE T B AR B AR A& b3 4y o B AR RIS 2 22 Not
Rated.

Remarks from Auditee:

Full Audit [Audit Id - 177419] Audit Date: 13/04/2020 PA Score: A Deadline date:
Good practices

Nil.
IAreas of improvement

No nonconformance was observed.
W KIAFFE
Remarks from Auditee

Performance Area 10 : No Precarious Employment

1- Followup Audit [Audit Id - 208116] Audit Date: 10/04/2021 PA Score: A Deadline date:

GOOD PRACTICES:
None observed

AREAS OF IMPROVEMENT:
Follow-up audit (10/04/2021): The overall observation shows that the auditee fully fulfills the requirements of this performance area.Labor
contracts were signed between the auditee and employees within one month after employment, one copy was issued to the employee.
Employees understood the employment relationship between the auditee and themselves. No agency was used by main auditee.

BRIEFZ (2021404 10H) = BUAT S B # I O7 BARFF S AT SUR I E R . T R TAIR— A2 W S 7 2 MR T 5 ala . —hé
[FIRIAR S T 0T R TEMSHE I KRR R BT ARSI
10.2 - Follow-up audit (10/04/2021): The previous finding had been corrected completely. It was noted that the auditee had signed written agreement

with those retirees.
BRI (20214045101 = EVCRIM I DA MEcE. SRRIBH I A4 RIS R, B (207 5 X LERGR IS R H b

o

Remarks from Auditee:

Full Audit [Audit Id - 177419] Audit Date: 13/04/2020 PA Score: B Deadline date:01/10/2020
Good practices

Nil
IAreas of improvement

The overall observation shows that the auditee partially fulfills the requirement of this performance area. The audittee would sign labour contract
with employees within one month and one copy of the labour contract was provided to the employees. The facility’s policy, practices, procedures on
regular employment, wages and working hours etc were effectively communicated to employees before hiring.However,one finding was noted in
this audit.
BEEMGERY, BTN R . W RIT SRR T AN H NS RT3 &R, IF HARME— O R EaR 01 . ANBRZHT, Ak
St AR IR LT AR RIS G AT A A . AR, AR TR T A A

10.2 - Through document review, auditor found that the facility had 192 employees and 7 retirees hired to work again, but the facility did not sign written
agreement with these retirees hired to work again. Law/COC: In accordance with the Notice about Issues on Implementing Employment Contract
System (Ministry of Labor Document [1996] No. 354) Article 13, When the retiree, who is enjoying pension benefits, will be hired to work again, the
employer shall sign a written agreement with him to explicitly define the rights and obligations including job duties, remuneration, health care, labor
protection in the course of employment.
TSR, A ORI I 1924 U TRI7 A IBARIRIE B, B S SR AGR I N SV B AT AHEN: fkdE (OGF s
1795 B4 [l B T ) i) (378K[1996]3545) Hi13%, LU IR RIGAHEN BHRIR N B R, BN AL 2 5 AT Bl i
B WIS N TAE A A R BT, S5 RAHE SRR L5 .

Remarks from Auditee

Nil

amfori @ BsCl www. bsciplatform.org Page 13/18

Trade with purpose

Generated on:12/04/2021



Producer : Quanzhou Hengkai Bags Co., Ltd. =
e o amfori () ssci

DBID : 334093 and Audit Id : 208116 Audit Date : 10/04/2021
Audit Type : Follow-up Audit

Trade with purpose

Performance Area 11 : No Bonded Labour

1- Followup Audit [Audit Id - 208116] Audit Date: 10/04/2021 PA Score: A Deadline date;

GOOD PRACTICES:
None.

AREAS OF IMPROVEMENT:
Follow-up audit (10/04/2021): This is a follow-up audit and no finding was noted in previous audit, so this performance area was not audited and
all checkpoints were rated as Not Rated.
BREE# R (20214F04H10H) - BLUCONERBE S, S 7E EIR B R KIIAFFEI. BT DAL IR B AR & b3 4y o B A SRS 25 22 A Not
Rated.

Remarks from Auditee:

Full Audit [Audit Id - 177419] Audit Date: 13/04/2020 PA Score: A Deadline date:
Good practices

Nil.
IAreas of improvement

No nonconformance was observed.
W BRI
Remarks from Auditee

Performance Area 12 : Protection of the Environment

1- Followup Audit [Audit Id - 208116] Audit Date: 10/04/2021 PA Score: A Deadline date:

GOOD PRACTICES:
None.

AREAS OF IMPROVEMENT:
Follow-up audit (10/04/2021): This is a follow-up audit and no finding was noted in previous audit, so this performance area was not audited and
all checkpoints were rated as Not Rated.
PRIEHE (2021404 H10H) = SEUCNERIEHZ, BLHITE LIRS P R RIAFF AT B AR B AZ AR AL &5 b3 4y o T AR SR IR 25 202 A Not
Rated.

Remarks from Auditee:

Full Audit [Audit Id - 177419] Audit Date: 13/04/2020 PA Score: A Deadline date:
Good practices

Nil.
IAreas of improvement

No nonconformance was observed.
B I
Remarks from Auditee
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Producer : Quanzhou Hengkai Bags Co., Ltd. f =
DBID : 334093 and Audit Id : 208116 Audit Date : 10/04/2021 am orl @ BSCI
Audit Type : Follow-up Audit Trace with purpose

Performance Area 13 : Ethical Business Behaviour

1- Followup Audit [Audit Id - 208116] Audit Date: 10/04/2021 PA Score: A Deadline date;

GOOD PRACTICES:
None.

AREAS OF IMPROVEMENT:
Follow-up audit (10/04/2021): This is a follow-up audit and no finding was noted in previous audit, so this performance area was not audited and

all checkpoints were rated as Not Rated.
BREEE R (20214F04 H10H) - BLUCONBRBERIZ, MEROFE BB PR RN G I B AR SR B35 BB BT AH SR A 22 1534 J9Not

Rated.

Remarks from Auditee:

Full Audit [Audit Id - 177419] Audit Date: 13/04/2020 PA Score: A Deadline date:

Good practices

Nil.
IAreas of improvement

No nonconformance was observed.
W KIAFFE
Remarks from Auditee
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Producer :

DBID : 334093 and Audit Id : 208116

Quanzhou Hengkai Bags Co., Ltd.

Audit Type : Follow-up Audit

Audit Date : 10/04/2021

amfori ()

Trade with purpose

BSCI

Audit Type Date Auditld | PA1 | PA2 | PA3 | PA4 | PA5 | PA6 | PA7 | PA8 | PA9 | PA10 | PA11 | PA12 | PA13 OR\;%?;I
Follow-up
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Producer : Quanzhou Hengkai Bags Co., Ltd. -
DBID : 334093 and Audit Id : 208116 Audit Date : 10/04/2021 amforl @ BSCI

Audit Type : Follow-up Audit Trade with purpose
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Producer : Quanzhou Hengkai Bags Co., Ltd.
DBID : 334093 and Audit Id : 208116 Audit Date : 10/04/2021
Audit Type : Follow-up Audit

IPhoto of the inside of the main production hall
Isuggestion box.JPG

Photo of fire safety equipment
evacuation map.JPG
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IPhoto of non-conformity
INC-5.5 social insurance not for all employees (1).JPG

IPhoto of the inside of the main production hall -
arehouse finished goods.JPG

Photo of fire safety equipment
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Photo of the inside of the main production hall
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hoto of fire safety equipment
ire extinguishers.JPG

[Photo of non-conformity
INC-7.17 machines were not installed the needle guards.JPG]
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IPhoto of non-conformity
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jorkshop- sewing.JPG
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