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Rating Definitions @

A combination of ratings per
Perfermance Area where:

Rating
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DBID : 372156 and Audit Id : 160466
Audit Type : Follow-up Audit

Audit Date : 22/08/2019
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Main Auditee Information @

Name of producer :

DongGuan QuanChuang Handbag Material Co.,Ltd.

DBID number : 372156
Audit ID : 160466
Address : NO.46 ZongDui Road, AiLingKanCountry, DaLingShan Town, Dongguan
Province : Guangdong Country : China
Management Representative : Mr. Li Zhanpeng
Contact person: Zhanpeng Li Sector : Non-Food
Industry Type : Textiles, clothing, leather Product group : hangbags, belts and shoes
Product Type : Handbags and handbags materials
.
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Producer : DongGuan QuanChuang Handbag .
Material Co.,Ltd. amfori @ B8SCl

DBID : 372156 and Audit Id : 160466 Audit Date : 22/08/2019 Trade with purpose
Audit Type : Follow-up Audit

Audit Details @

Audit Range : [ Full Audit 4 Follow-up Audit

Audit Scope : B Main Auditee ] Main Auditee & Farms

Audit Environment : B Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : N

Need of follow-up : Yes If YES, by : 22/08/2020

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA9 PA 10 PA 11 PA 12 PA 13

o | e A A B B | [TA A A A A A A

Executive summary of audit report

Producer Background

DongGuan QuanChuang Handbag Material Co., Ltd is located at NO.46 ZongDui Road, AiLingKanCountry, DaLingShan Town, DongGuan City,
GuangDong Province, China. The total land area occupied by the facility is about 3000 square meters. They have been in their operation at the existing
location since October 2013.

A total of 174 employees including 93 female employees and 81 male employees are currently working in the facility. The ages range from 19-69 years old.
There are 120 production employees and 54 non-production employees. There are 33 local employees of Guangdong province and 141 migrant
employees. Migrant employees mostly come from other provinces in China, such as Guangxi, Hunan and etc.

In view of the facilities, the facility occupied one 3-storey building as production floor, warehouse and office and one 4-storey building as dormitory.
Canteen and kitchen was provided for employees and located on 1/F of the dormitory building.

The main products manufactured by the facility cover handbags and handbags materials. The main production processes are listed as follows: Cutting,
sewing, molding, inspection and packing

The production capacity is 125,000 pieces /month. Total machines per type are: Totally 132 sets of machines, including 75 sets of sewing machine, 9 sets
of cutting machine, 11 sets of oven and 6 set of riveting machine etc.

Remark:

1. The attendance records from September 6, 2018 to August 22, 2019 were provided for review at this audit. Based on the provided attendance records,
production employees worked in 1 shift. The normal working hours were from 8:00 to 17:30 with 1.5 hours’ lunch break from 12:00 to 13:30. Employees
from security guard department worked in three shifts. The first shift was from 08:00 to 16:00, the second shift was from 16:00 to 24:00, the third shift was
from 0:00-08:00. Most of employees usually worked from Monday to Friday with 2 overtime hours per day and 5 days per week. Finger printing attendance
system was used for time keeping for all employees, and scan their finger when they went in and out the workshop. The peak season was not obvious in
the facility.

2. The payroll records from August 2018 to June 2019 were reviewed at this audit. Based on the provided payroll records, all employees’ wages were
calculated on an hourly-rated basis. The lowest basic wages required by law were RMB1720 per month equal to 9.89 per hour since July 1, 2018. The
lowest basic wages paid by the facility were RMB 2050 per month, which was higher than legal requirement. For overtime wages, the facility paid
employees overtime wage at 150%, 200% and 300% of basic wages when employees worked overtime hours on weekdays, rest days and public holidays
respectively. Employees were paid by cash on or before 30th of each month after the previous wage calculation cycle.

3. The business license information as following: local facility name: AREEMAL G F L4 F R 2, license number: 9144190008109110XW.

4. There are no collective bargaining agreement in the facility, which makes the collective bargaining agreement not applicable.

5. There is no agency used by the auditee, which makes the agency labour contract not applicable.

6. The auditor name and APSCA number: Lucy Gong, RA21700329

7. Comments for each Performance Area (PA) were listed as below:

PA 1: Findings were raised. Please refer to PA 1 for details;

PA 2: Finding was raised. Please refer to PA 2 for details;

PA 3: This is a follow-up audit and no finding was noted in previous audit, so this performance area was not audited and all checkpoints were rated as Not
Rated.

PA 4: This is a follow-up audit and no finding was noted in previous audit, so this performance area was not audited and all checkpoints were rated as Not
Rated.

PA 5: Finding was raised. Please refer to PA 5 for details;

PA 6: Finding was raised. Please refer to PA 6 for details;

PA 7: Findings were raised. Please refer to PA 7 for details;

PA 8: This is a follow-up audit and no finding was noted in previous audit, so this performance area was not audited and all checkpoints were rated as Not
Rated.

PA 9: This is a follow-up audit and no finding was noted in previous audit, so this performance area was not audited and all checkpoints were rated as Not
Rated.

PA 10: This is a follow-up audit and no finding was noted in previous audit, so this performance area was not audited and all checkpoints were rated as Not
Rated.

am‘FOI'i @ B8SsCl www. bsciplatform.org Page 4121

Trade with purpose

Generated on:28/08/2019



Producer : DongGuan QuanChuang Handbag .

Material Co.,Ltd. amfori @ BSCl
DBID : 372156 and Audit Id : 160466 Audit Date : 22/08/2019 Trade with purposs
Audit Type : Follow-up Audit

PA 11: This is a follow-up audit and no finding was noted in previous audit, so this performance area was not audited and all checkpoints were rated as Not
Rated.

PA 12: This is a follow-up audit and no finding was noted in previous audit, so this performance area was not audited and all checkpoints were rated as Not
Rated.

PA 13: This is a follow-up audit and no finding was noted in previous audit, so this performance area was not audited and all checkpoints were rated as Not
Rated.
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Ratings Summary @

Auditee's background information

Auditee's name :

DongGuan QuanChuang Handbag
Material Co.,Ltd.

Legal status :

Limited Company

Local Name : AEDEIFEHEAERAR Year in which the auditee was founded : 2013
(9144190008109110XW)
Address : NO.46 ZongDui Road, AiLingKanCountry, | Contact person (please select) : Zhanpeng Li
DaLingShan Town,
Province : Guangdong Contact's Email : sales03@qcbags.cn
City : Dongguan Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the N/A
auditee :
Country : China Website of auditee (if applicable) : None
GPS coordinates : N22°53'22"; E113°49'29" Total turnover (in Euros) : 3775000.00
Sector : Non-Food Of which exports % : 60.00
Industry : Textiles, clothing, leather Of which domestic market % : 40.00

If other, please specify :

Production volume :

125,000 pieces per month

Product Group : hangbags, belts and shoes Production cost calculation : Yes
If other, please specify : Lost time injury calculation cost : Yes
Product Type : Handbags and handbags materials
Auditee's employment structure at the time of the audit
Total number of workers : 174 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 81 93
Temporary workers 0 0
In management positions 7 0
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 67 54
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 81 93
Production based workers 0 0
With shifts at night 3 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0
f .
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Producer : DongGuan QuanChuang Handbag .
Material Co.,Ltd. amfori B8SCl

DBID : 372156 and Audit Id : 160466 Audit Date : 22/08/2019 Trade with purpose

Audit Type : Follow-up Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

1- Followup Audit [Audit Id - 160466] Audit Date: 22/08/2019 PA Score: D Deadline date:22/02/2020)|

GOOD PRACTICES:

None

AREAS OF IMPROVEMENT:
The facility had set up a management system to implement the BSCI Code of Conduct, and had appointed manager as management
representative to ensure that the BSCI values and principles are followed in a satisfactory manner. Furthermore, the facility communicated this
Code to all employees by various training and bulletin board. The facility conducted internal BSCI self-assessment and internal audit to identify
and improve the problem every year, and the internal audit checklist and summary was provided. However, a gap was identified in this
performance area, please refer to relevant checkpoint for details.
I BEIHITBSCHT ATFNMERRR, EHLENTSTEEEREERR, UWHRRFTESEB/BSCINEFIRINER, HFEA BT EMEIIAEF
BEAT ALK AT, T BFHATBSCIB H TR M LUAM RERE M, Rt T AHRERR G4 E BR, EUBSHRIRE, B4s
EMRMAE R

1.1 - New finding. The facility had set up the management procedures to implement the BSCI Code of Conduct. But not all policies were properly
implemented, such as overtime hours exceeded the legal limit, the benefits provided with the workers were not sufficient, issues on health &
Safety. Please refer to Performance Area 1, 2, 5, 6 and 7 for details. In accordance with BSCI Social Requirement, there should be satisfactory
evidence that the auditee has set up an effective management system to implement the BSCI Code of Conduct.
Hinl i, AVERST T HARBSCIA LB EERHE, BT A A G EMSUAKLME, s TH TN BHERME BoEFIRFRER
% BT L W, ERIESHPA 1,2,5,6F17. {KIEBSCIH R THEER, DI AAHHEIFE L REVERI AR EBAEREMITBSCIHT AN,

1.4 - The finding had not been corrected. The auditee's workforce capacity was not properly organized to meet the expectations of the delivery order

and/or contracts due to monthly overtime hours exceeding the local law requirement based on provided attendance records. Please refer to
checkpoint #6.2 for details. In accordance with BSCI Social Requirements, the auditee’s workforce capacity should be properly organized to meet

the expectations of the delivery order and/or contracts.

i1 R R T R0 M55 JIR A IE AR R LU R B AT RIS, R4 5t T A NBEN R H T A RRME, BASERTER6.2, 1RIEBSCI
HEFEER, RERANTTHNNTERERRELUFRENT RHHE,

Remarks from Auditee:

Full Audit [Audit Id - 132740] Audit Date: 03/09/2018 PA Score: C Deadline date:05/03/2019

Good practices
Nl
IAreas of improvement

The facility had set up a management system to implement the BSCI Code of Conduct, and had appointed a senior manager to ensure that the
BSCI values and principles are followed in a satisfactory manner. Furthermore, the facility communicated this Code to all employees by various
training and bulletin board and to their suppliers by training. However, a gap was identified in this performance area, please refer to relevant

checkpoint for details.
I ARIHITBSCHT NFNMERAR, AEREALELUBRFESEEBSCMETMRNER, 5t EFEL BT QST AL K2 51

THMENE, BR BB RIRE BASERXMEER,

1.4 - The auditee's workforce capacity was not properly organised to meet the expectations of the delivery order and/or contracts due to the overtime
hours exceeding the local law requirement. Please refer to checkpoint #6.2 for details. In accordance with BSCI Social Requirements, the auditee’s
workforce capacity should be properly organised to meet the expectations of the delivery order and/or contracts.

ZHRAM I E) R EWERRELIERE AN LHE, BN R TR FBH TEEONE, BEARSERER6.2, RIEBSCIHRTHEER, 2
HRRARI Y S N BERERT B LR BN L,

Remarks from Auditee
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DBID : 372156 and Audit Id : 160466 Audit Date : 22/08/2019
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Performance Area 2 : Workers Involvement and Protection

1- Followup Audit [Audit Id - 160466] Audit Date: 22/08/2019 PA Score: B Deadline date:22/02/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The facility had taken specific steps to make workers aware of their rights and responsibilities and had established an effective operational-level
grievance mechanism for individuals and communities. However, gaps were identified in this performance area, please refer to relevant
checkpoints for details.
AVHIE T EARA TR A THBEMIIBIBFIF L5, 1 7 TR B T A RB A HATR R LS (B2, HELUEHSH RIRE, BEASE
HERBI A R

2.4 - The finding had not been corrected.Though BSCI training was provided to workers and relevant BSCI standards were posted in workshops,
workers still did not have sufficient understanding of BSCI standards. In accordance with BSCI requirement 2.4, the facility should provide BSCI
training to all levels of employees in the facility and ensure they well know BSCI requirement.
) R R E. BAE S R TIREBSCIE, #AXAIBSCIAR AL A KISFE L, {853 TX FBSCIHr £ T AT R . #KIEBSCI 24K XK, VM
ZIRHEFE S HIBSCIRIE I A &M ER 7 T, FBEMIBIFRI%EBSCIMER,

Remarks from Auditee:

Full Audit [Audit Id - 132740] Audit Date: 03/09/2018 PA Score: B Deadline date:05/03/2019
Good practices

Nil
IAreas of improvement

The facility posted BSCI Code of Conduct in notice board for employees reading. Furthermore, the facility had set an effective operational-level
grievance mechanism to protect workers’ benefit. The mechanism consists of using suggestion boxes, worker representative or direct talk with
management level. Suggestion box was equipped at an appropriate location. However, one finding was identified in this performance area, please
refer to relevant checkpoint for details.

A HENERKIEBSCHT A, Ho eI ERIEBETHIRIFAH LR R TR, A TATLELE LA, A TRRNEERSZEEDEN
AREREBRVF, ENEREE—MEENME, B, BRBIARA—T R, EARSERXMEE R,

2.4- Though BSCI training was provided to workers and relevant BSCI standards were posted in workshops, workers still did not have sufficient
understanding of BSCI standards. In accordance with BSCI requirement 2.4, the facility should provide BSCI training to all levels of employees in
the facility and ensure they well know BSCI requirement.

BRES 7 TIRMBSCIEII, X EIBSCIHARAFIKIGEEZ ], 8 3 TX FBSCIRAM T BHATE. KIEBSCI 24MFER, N ZIRH#FES
BSCIFIE AR ZR 0T, FARMBIRFHIMEBSCIHER,

Remarks from Auditee

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

1- Followup Audit [Audit Id - 160466] Audit Date: 22/08/2019 PA Score: A Deadline date:

GOOD PRACTICES:
None observed

AREAS OF IMPROVEMENT:
This is a follow-up audit and no finding was noted in previous audit, so this performance area was not audited and all checkpoints were rated as
Not Rated.
WESNBRE %, HARDTE LR PR KNS F ST, FTLLLRF R B S AR5 FTHHE X #H & R 9 9Not Rated,

Remarks from Auditee:

Full Audit [Audit Id - 132740] Audit Date: 03/09/2018 PA Score: A Deadline date:
Good practices

Nil
IAreas of improvement

No finding was detected.
R I

Remarks from Auditee
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Producer : DongGuan QuanChuang Handbag =
Material Co. Ltd. amfori () esc
DBID : 372156 and Audit Id : 160466 Audit Date : 22/08/2019 Trace with purpose

Audit Type : Follow-up Audit

Performance Area 4 : No Discrimination

1- Followup Audit [Audit Id - 160466] Audit Date: 22/08/2019 PA Score: A Deadline date:

GOOD PRACTICES:
None observed

AREAS OF IMPROVEMENT:
This is a follow-up audit and no finding was noted in previous audit, so this performance area was not audited and all checkpoints were rated as

Not Rated.
HERAIREF %, LA TE ERFREPRKINFFFE I BT RF R D E LIS . ATAHEX RS R 5Not Rated,

Remarks from Auditee:

Full Audit [Audit Id - 132740] Audit Date: 03/09/2018 PA Score: A Deadline date:

Good practices
Nil
IAreas of improvement

No finding was detected.
SRR R R

Remarks from Auditee

amel'i @ BSCl www. bsciplatform.org Page 9/21

Trade with purpose
Generated on:28/08/2019



Producer : DongGuan QuanChuang Handbag

DBID : 372156 and Audit Id : 160466 Audit Date : 22/08/2019

Material Co.,Ltd. amefi @ 8SCI

Trade with purpose

Audit Type : Follow-up Audit

Performance Area 5 : Fair Remuneration

1- Followup Audit [Audit Id - 160466] Audit Date: 22/08/2019 PA Score: B

Deadline date:22/02/2020|

GOOD PRACTICES:

None

AREAS OF IMPROVEMENT:

5.4 -

5.5-

The payroll records from August 2018 to June 2019 were reviewed at this audit. The facility had made its own regulations and rules on wages
and benefits based on the legal requirements and BSCI Code of Conduct. As per sampled payroll and attendance records, facility paid
150%,200% and 300% of regular wage rate for overtime hours on weekdays, rest days and public holidays. The facility paid wages about on 30th
of each month for the preceding month and payslips were also provided to workers each month. No monetary fines or other illegal deductions
were detected in payroll records. Meanwhile, the facility provided required benefits such as paid annual leave to all eligible workers. However,
gaps were identified in this performance area, please refer to relevant checkpoints for details.
AR #%, HET2018%F8 A E2019F6 AT iRk, T EFEEMEMMIN A KRBSCIHT ASFNIHITE 7 T % FIEFIHIE RIEFTHFE A TR T
EEC R, T EI/ERMYL, B RMBILUR A E BN E A4 IEE T % #150%,200% A & 300%/E vndt sk, T S A30BEEAMI KBS
fﬁ%ﬁgjﬁﬁl’ﬁiEF;’QﬁﬁTE%‘ﬁ%ﬁEQ%‘EMQF;‘HE%& FIN, TITARMBEREEGHNATRET WEHER. B2, HIESERIRIE BEXsE
BRI R

The finding had been corrected. During document review, auditor found that the facility had investigated and calculated Basic Needs Wage. The
calculated local Basic Needs Wage was RMB1723.3 per month. The paid minimum wage for employees was RMB2050 per month, which was
higher than the calculated local Basic Needs Wage.

R B WE. X HEZE K, A RERRFRIE FEHIT G ERFRIFNART723.38 A, T X4 0 TRISIEERIT G
NART20508 A, mT I EMEARTRIE,

The finding had not been corrected. Through reviewing social insurance document of July 2019, auditor found that only 51 out of 174 employees
(29.31%) had participated in employment injury insurance, medical insurance, basic maternity insurance, endowment insurance and
unemployment insurance. Remark: 1) Interviewed workers stated that they did not want to participate in social insurance; 2) The facility had
purchased commercial accident insurance for 69 employees with valid period from September 6, 2018 to September 5, 2019. In accordance with
the Social Insurance Law of the People’s Republic of China, Article 10 Employees shall participate in the basic endowment insurance, and the
basic endowment insurance premiums shall be jointly paid by employers and employees. Article 23 Employees shall participate in the basic
medical insurance for employees, and the basic medical insurance premiums shall be jointly paid by employers and employees in accordance
with the relevant provisions of the state. Article 33 Employees shall participate in the employment injury insurance, and the employment injury
insurance premiums shall be paid by their employers rather than the employees. Article 44 Employees shall participate in unemployment
insurance, and the unemployment insurance premiums shall be jointly paid by employers and employees in accordance with the relevant
provisions of the state. Article 53 Employees shall participate in maternity insurance, and the maternity insurance premiums shall be paid by
employers rather than employees in accordance with the relevant provisions of the state.

)RR EE. BT A E2019F7 A AR UM, i RN E1742 AT, RESIASMT TORE, BT &RE, £F R FERKIRIIR
o %3 : D ERATIRAFBRS MR 2) DB HN698 7 T LB EsMEE R, B3 H 820189 A6HE20194F9A5H . KIE(PHEARLE
MEHRERR)ETE PINUSMERFZEKN, ARALENPTERSNERFEZRKRT, E-+=& PIN LSNP TERETRK,
A AR TIRBER N E L RANERET R E=+=5 TN SBSMIGRK, BAARCSNTORKD, I RENTORK
%o FPE+EE PINSSmEVARR, BANANNTREERMELRSGARILR K. ERE+=F PINSSMEFTRE, BANLAR
BERMEHNEBRK T, HIRHMEBRR .

Remarks from Auditee:

Full Audit [Audit Id - 132740] Audit Date: 03/09/2018 PA Score: C Deadline date:05/03/2019

Good practices

Nil

IAreas of improvement

54 -

5.5-

All employees’ wages were calculated on hourly-rated basis. The lowest basic wages were RMB10.06 per hour that was higher than local law’s
requirement. For overtime wages, 150% ,200% and 300% of basic wages were paid to employees for their overtime hours on workdays, rest days
and on public holidays respectively. Employees were paid by cash on or before 30th of each month after the previous wage calculation cycle.
Furthermore, the facility had provided social benefits such as annual leave and child-bearing leave, etc to eligible employees. However, two
findings were identified in this performance area, please refer to relevant checkpoint for details.

AR T TRFIN AR E, A TREEART R AR/ ART10.065T, BT LbiEMbcE, TIEB YL FRMIEFEE RMBES HiR1.5655, 215
FBEEATIRIIE, AT TRIZFATERADSUNERKX KN, B, I ARBEBI-BRELZENEVEFSERAL B2, EUHBIERIIFA
MR, BASERXMRER,

The facility management was not aware of Basic Needs Wage. Based on the provided payroll records, the facility paid at least RMB10.06 per hour
for employees for the normal working hours, which was higher than the local minimum wage standard. In accordance with the requirement of BSCI
5.4, the auditee should provide sufficient remuneration that allows workers to meet a decent standard of living.

i %tBasic Needs Wage & H T i, EFRWIRBMI VIR, T4 i TIRBRIEE/N10.067T AR M0 R AETAEN H], BT L#zET 5
FrAE, IRIBBSCIH #IFEBSAER, DI IZIRERWHERFBIL R TS LARMETE.

Insufficient social insurance participated. Through reviewing the social insurance receipt of August 2018, auditor found that only 34 out of 145
employees (23.45%) had participated in employment injury insurance, unemployment insurance, basic endowment insurance, maternity insurance
and basic medical insurance. In accordance with the Social Insurance Law of the People’s Republic of China, Article 10 Employees shall
participate in the basic endowment insurance, and the basic endowment insurance premiums shall be jointly paid by employers and employees.
Article 23 Employees shall participate in the basic medical insurance for employees, and the basic medical insurance premiums shall be jointly paid
by employers and employees in accordance with the relevant provisions of the state. Article 33 Employees shall participate in the employment
injury insurance, and the employment injury insurance premiums shall be paid by their employers rather than the employees. Article 44 Employees
shall participate in unemployment insurance, and the unemployment insurance premiums shall be jointly paid by employers and employees in
accordance with the relevant provisions of the state. Article 53 Employees shall participate in maternity insurance, and the maternity insurance
premiums shall be paid by employers rather than employees in accordance with the relevant provisions of the state.

HEFRESRTE. B EF2018FE8 AN RIKIE, H& N KU A145%8 I Th, RF34A(23.45%) SN IR, RIRK, SFERK, £EFRK
MESTTRE. EKB(PEARKMEHSRKENE+HE, HINSSMERFERE, BRAALMMNTRRMSHERFERGT. E-+=& T
NS TEKRESTRE, BAALEHNETRBERNELRUNERETRE N, E=+Z85 HINHSMIMRE, BAANRESMNITIR
sk, BT REM TR 2, EE+HIEEIA TN BSMERRK, BAANRCENRTRBERMEXRMUNRVRK S, ER+=& HINSSME
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Producer : DongGuan QuanChuang Handbag .
Material Co.,Ltd. amfori B8SCl

DBID : 372156 and Audit Id : 160466 Audit Date : 22/08/2019 Trade with purpose

Audit Type : Follow-up Audit

BRE, ARAAMIRBERNESNEETRE Y, HIFYNEFTRR Y,
Remarks from Auditee

Performance Area 6 : Decent Working Hours

1- Followup Audit [Audit Id - 160466] Audit Date: 22/08/2019 PA Score: D Deadline date:22/02/2020

GOOD PRACTICES:

None

AREAS OF IMPROVEMENT:
The attendance records from September 6, 2018 to August 22, 2019 were provided for review. The facility had made its own working hour
regulations and rules based on the legal requirements and BSCI Code of Conduct. As per on site observation and documents review, the facility
used finger print attendance system to record all workers' working hours including overtime hours. As per sampled payroll and attendance
records, it was found that all workers worked for 8 hours a day and 5 days a week as regular working hours. And the factory also provided
orientation training to new hired workers about the rules on working hours and etc. However, a gap was identified in this performance area,
please refer to relevant checkpoint for details.
AR HZAE T 20185F9A6 B E2019F8 A22HIE Y, T RIFERERLUKBSCIZEREIL T TAEN [MMEHE, TI™ RABAEDRSILFE R
TRITAERS [ SAEANBERT 7], AR4FFATHAE 0 TR T RANEBIC KA, FTA R TRIES TN MRS RS/, BESK, R T 4#ik# 7t T A
BIASEXFTIENAMNE, B2, FHBSELIRE BERSERXMEER,

6.2 - The finding had not been corrected. Through document review, auditor found that the monthly overtime hours of 8 out of 8 randomly selected
employees were 70 hours in June 2019, the monthly overtime hours of 8 out of 8 were 82 hours in March 2019 and the monthly overtime hours of
8 out of 8 were 38-40 hours in February 2019. In accordance with the PRC Labour Law article 41 The employing unit may extend working hours
due to the requirements of its production or business after consultation with the trade union and labourers, but the extended working hour for a
day shall generally not exceed one hour; if such extension is called for due to special reasons, the extended hours shall not exceed three hours a
day under the condition that the health of labourers is guaranteed. However, the total extension in a month shall not exceed thirty-six hours.
i R R B R S A%, A% R INTE IR B920194E6 A FIE )R, 84 BEALIMERY 51 T ARS8 A i A AR 7] 970/ e ; 201943 A HEEhh, 84
FEALIHER A 3 T eh8 A B A AN (i) 4y82/Ni ;201942 A #9E Eh b, 84 BEHLIMERRY 51 T h8 A i A ANBES 7] A938-40/1i . fkfE( she N REFNE 35 5)
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Remarks from Auditee:

Full Audit [Audit Id - 132740] Audit Date: 03/09/2018 PA Score: D Deadline date:05/03/2019
Good practices

Nil
IAreas of improvement

Finger printing attendance recording system is used for time keeping and every employee should scan their finger when they go in and out the
facility. The peak season was not obvious in the facility. Workers worked overtime voluntarily. Employees worked 0-2 hours overtime on normal
working days and 8 hours overtime on Saturdays normally. Employees could enjoy at least one day off after six consecutive working days.
However, a gap was identified in this performance area, please refer to relevant checkpoint for details.

A RAELEHICRAR, AR IEL TIFARELS 2V EARKHRES, ATRNSABENE., A TEEEXRMYLI0-2/M K B < InBEs/s
o, BIELTHECRELARRIR. BR, EUBHBFRIRE, EARSERXMRLER,

6.2 - Overtime hours exceeded the legal requirement. Through document review, auditor found that the monthly overtime hours of 14 out of 16 employees were 76 hours in July 2018 (Most current month), 15 out of 16
B employees were 40-72 hours in April 2018 (random month) and the monthly overtime hours of 16 out of 16 employees were 40-82 hours in December 2017 (random month). In accordance with the PRC Labour Law
article 41 The employing unit may extend working hours due to the requirements of its production or business after consultation with the trade union and labourers, but the extended working hour for a day shall
generally not exceed one hour; if such extension is called for due to special reasons, the extended hours shall not exceed three hours a day under the condition that the health of labourers is guaranteed. However,

the total extension in a month shall not exceed thirty-six hours.
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DBID : 372156 and Audit Id : 160466 Audit Date : 22/08/2019 Trade with purposs
Audit Type : Follow-up Audit

Performance Area 7 : Occupational Health and Safety

1- Followup Audit [Audit Id - 160466] Audit Date: 22/08/2019 PA Score: A Deadline date:22/02/2020

GOOD PRACTICES:

None

AREAS OF IMPROVEMENT:

71 -

7.2-

7.3-

7.5-

7.7 -

amfori @ 8sCl www. bsciplatform.org

Trade with purpose

The facility maintained a comfortable temperature throughout the work floor. The electrical system was in a good condition. All switches in the
electrical control panels have been labelled with warning sign. The facility posted the evacuation plans with “You Are Here” sign on the work floor,
which indicated escape routes and the location of the fire extinguishers, etc. All safety exits were affixed both exit signs and emergency lights, the
work floor was installed with fire alarm system, and all fire fighting equipments were inspected once a month. Sufficient first aid kits stocked with
necessary supplies were provided in workshop. Drinkable water was available in workshop. Employees had received regular and recorded health
& safety training such as fire drill etc. However, gaps were identified in this performance area, please refer to relevant checkpoints for details. For
Checkpoint 7.23, the facility did not provide transportation to employees.

I ARESFENIENE, ARG R, FRAHBFXEKIE R R, T ERFKIGRETFER, EEFHEAERNME". REREMKLHE
MES, FARSHOBREN O/ RANRLT, FNEREEHER, fAEKESARKR—R, £HEESEEMNAKE. TAFERER
REZSEIMERENF, BR, EIESERIRE, BERSERXMNE R HF7.23R, I RREHZES AT,

1. The finding had not been corrected. It was noted that there were findings against occupational health and safety regulations in PA7, please
refer to relevant checkpoints for details. In accordance with BSCI Social Requirement 7.1, the auditee should observe applicable occupational
health and safety (OHS) regulations. 2.The finding had been corrected. During document review, auditor found that the facility had provided the
certificate of safety production knowledge and management skill for persons for the management of work safety in the facility for review. 3. The
finding had not been corrected. During facility tour, auditor found that 5 employees in workshop were working with hazardous chemicals such as
glue. However, no periodic occupational health examination reports which required by law for these 5 employees were provided for review. In
accordance with the PRC Law of Prevention and Control of Occupational Diseases Article 35, the employer shall conduct regular occupational
health examination for those labourers who are engaged in works with occupational hazard(s) as required by production safety supervision and
administration department and public health administrative department under the State Council. The occupational health examination shall be
conducted before labourers start to take the post, in the course of the work and after leave the post and the employer shall provide the results of
the occupational health examinations to labourers in written. The expenses of the occupational health examination shall be borne by employers.
The employer shall not arrange labourers to engage in the work with occupational hazard(s) prior to the pre-post occupational health
examination, or labourers with any occupational prohibition to engage in the prohibited work from them. Once the occupational health
examination indicates that employee is suffering from the occupational damage in relation to his or her occupation, the employer shall transfer
such a labourer out of his or her original post, and allocate him or her in a proper way. The employer shall not rescind or terminate the labour
contracts signed with those employees without the occupational health examination at time of leaving the post. The occupational health
examination shall be undertaken by the Medical and Health Institutions with Practicing Licence of Medical Institution. The Health Administrative
Department shall strengthen the standardization management of occupational health examination. The specific administrative measures shall be
formulated by the Health Administrative Department of State Council.

1008 RAREE. Fi NSV RRISBFEETHSPNBREMREMM N R, FEFELEXEE R, RIEBSCIALRTERRT .1, £iVFE
SPERAMPLBEMRSEN, 2.0 R ERE. XHEHZN N, SVEREZEEEAN ANREE N EEREE N FIINEHEEE b, 3.0 =
RWE. G AR, 8% 7RIV FE 2 8 TERI54 R THMEKFRILE R B2, DIREERENZ54 i TIRE N ERATE IR R
AR E AR O b, RIECP A REMBERERAE) E=EHHE, SMEEMINRESOELMS 2)E, AARENSIRBESRREE
PN EIRER ). PASTEER T RIME 4 S KA, 7E K BN R RO R A, SRR AR REEM Y AE. PAMERA AR AHAAR
fI&E, A AR ERERS R ATILE R &1 55 51 F MBEMPNREZEL, FERFFINERN T ) EMBEREIHEL; X7
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The finding had not been corrected. Through reviewing social insurance document of July 2019, auditor found that only 51 out of 174 employees
(29.31%) had participated in employment injury insurance. Remark: 1) Interviewed workers stated that they did not want to participate in social
insurance; 2) The facility had purchased commercial accident insurance for 69 employees with valid period from September 6, 2018 to
September 5, 2019. In accordance with the Social Insurance Law of the People’s Republic of China, Article 10 Employees shall participate in the
basic endowment insurance, and the basic endowment insurance premiums shall be jointly paid by employers and employees. Article 23
Employees shall participate in the basic medical insurance for employees, and the basic medical insurance premiums shall be jointly paid by
employers and employees in accordance with the relevant provisions of the state. Article 33 Employees shall participate in the employment injury
insurance, and the employment injury insurance premiums shall be paid by their employers rather than the employees. Article 44 Employees
shall participate in unemployment insurance, and the unemployment insurance premiums shall be jointly paid by employers and employees in
accordance with the relevant provisions of the state. Article 53 Employees shall participate in maternity insurance, and the maternity insurance
premiums shall be paid by employers rather than employees in accordance with the relevant provisions of the state.

A RARHE. B AF2019F7 AW REH, FRAKNEWMI742 0T H, AFS1ASHT THRE, 4E: 1) BRA IR ST BES MK
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The finding had been corrected. During document review, auditor found that the facility had carried out regular risk assessment for safe, healthy
and hygienic working conditions including evaluating and identifying the infectious and non- infectious disease risk.

R EE. X HN A, S EHNRE, BEF LA TEFEETERRR IS, RN ARG TIPS RRFNIEIL F a0 R LB R T
FhETE,

The finding had been corrected. During document review, auditor found that the facility had provided the operator management certificate of
cargo lift for review.

R B E. X R, AR RS EIR R AIE AR

The finding had not been corrected. During facility tour, auditor found that no secondary containment was installed for 50% chemicals (including
glue etc.) used and stored in the facility. In accordance with Regulations on the Safety Management of Dangerous Chemicals article 20, The
units producing, storing dangerous chemicals shall, according to the categories and hazardous characteristics of the dangerous chemicals they
producing, storing, set up the corresponding safety facilities and equipments for monitoring, aeration, protection against exposure to sun,
temperature adjusting, fireproof, fire fighting, flameproof, pressure discharging, prevention of toxicants, neutralization, moistureproof, protection
against thunder, protection against static, antisepsis, prevention of leakage, protection dams or segregated operations, etc.. In addition, the units
shall carry out maintenance and caring regularly according to the national standards, industrial standards or the relevant provisions of the State,
thus to guarantee the safety operations of facilities and equipments.
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7.17 - The finding had not been corrected. During facility tour, auditor found that no safety guard was installed for rolling part of 2 out of 60 sewing
machines used in sewing workshop, no eye needle guard was installed for all sewing machines. In accordance with Law of the PRC on Work
Safety article 33, The design, manufacture, installation, application, inspection, maintenance, repair of and safety facilities shall comply with the
national or industrial standards. Manufacturing units shall maintain and inspect the safety facilities regularly to ensure they are in good working
conditions. Maintenance and inspection records should be properly maintained and assigned to relevant staff.

R RBE. AN, A% R - R ERME 60 B £ R 2 B H R R A R R Y S T A EBE T IR B, KIE(REAR
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7.21 - New findings. 1. During facility tour, auditor found that 1st floor of dormitory building was used as kitchen and canteen, but there was no pest
control there such as mosquito killing lamp and mosquito screen. In accordance with the PRC Law on Food Safety Article 33, Food productions
and trading shall conform to food safety standards and the following requirements: 2) Be equipped with equipments or facilities which is suitable
for the varieties and quantities of food to be produced or traded. Corresponding equipments or facilities for disinfection, dressing, lavatory,
daylighting, lighting, ventilation, food preservation, dust prevention, fly-proof, rat-proof, insect prevention, washing, waste water treatment,
garbage and waste storage. 2. During facility tour, auditor found that one kitchen and canteen located at 1/F of one 4-storey dormitory building.
But the facility did not obtain the Food Operation Permit. In accordance with the Administrative Measures on Food Operation Permission Article
4, Food operation permission shall follow the principle of one permit for one site. Namely, one Food Operation Permit shall be obtained prior to
the food operator engages in food business operations in a particular site.
iR 1. ERGRAER, FRARNEVESE—RAEETHEE, BEARNREGARE BEMETRREREEKIBTIIFEIE, &
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Remarks from Auditee:

Full Audit [Audit Id - 132740] Audit Date: 03/09/2018 PA Score: A Deadline date:05/03/2019

Good practices

Nil

IAreas of improvement

The facility maintained a comfortable temperature throughout the work floor. The electrical system was in a good condition. All switches in the
electrical control panels have been labeled with warning sign. All safety exits were affixed with both exit signs and emergency lights, the work floor
was installed with fire hydrant, fire sprinkler, fire alarm and all fire fighting equipments were inspected once a month. The facility posted the
evacuation plans on the work floors, which indicated escape routes, the location of fire extinguishers and fire hydrants, etc.Sufficient first aid kits
stocked with necessary supplies were provided in workshop. Drinkable water was available in workshop. Employees had received regular and
recorded health & safety training such as fire drill etc, the latest fire drill was conducted in April 2018. However, gaps have been identified in
implementation, please refer to relevant checkpoints for details. Remark for 7.23: No transportation was provided by the facility.
I ARBSENITENE, HARKRE, A LBEFXERINERIR, FAREHOFREH OMRTIN AT, £ HEREHGE, HBEBUK H
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7.1 - 1) It was noted that there were findings against occupational health and safety regulations in PA7, please refer to relevant checkpoints for details.
In accordance with BSCI Social Requirement 7.1, the auditee should observe applicable occupational health and safety (OHS) regulations. 2) No
certificate of safety production knowledge and management skill for persons for the management of work safety in the facility. During document
review, auditor found that the facility could not provide the certificate of safety production knowledge and management skill for persons for the
management of work safety in the facility for review. In accordance with the Law of the PRC on Work Safety Article 24, The principal in charge and
persons for the management of work safety in production and business entities have to have the knowledge about work safety and the competence
for the management, which are commensurate with the production and business activities of these entities. The principal in charge and persons for
the management of work safety in production and business entities that produce, trade or store hazardous articles, and mines, metal smelting,
building construction, and road transport shall only be appointed to the posts after they pass the examinations in their knowledge about work safety
and their competence in the management conducted by the competent departments for work safety supervision and administration. No fees shall
be charged for taking such examinations. Entities that produce or store hazardous articles, and mines, metal smelting shall have certified safety
engineer to work on the management of work safety. 3) No occupational health examination was provided to partial employees engaged in post
with occupational disease hazards. During facility tour, auditor found that 5 employees working in workshop were working with hazardous
chemicals such as glue. However, no periodic occupational health examination reports which required by law for 4 out of 5 employees were
provided for review. In accordance with the PRC Law of Prevention and Control of Occupational Diseases Article 35, the employer shall conduct
regular occupational health examination for those labourers who are engaged in works with occupational hazard(s) as required by production
safety supervision and administration department and public health administrative department under the State Council. The occupational health
examination shall be conducted before labourers start to take the post, in the course of the work and after leave the post and the employer shall
provide the results of the occupational health examinations to labourers in written. The expenses of the occupational health examination shall be
borne by employers. The employer shall not arrange labourers to engage in the work with occupational hazard(s) prior to the pre-post occupational
health examination, or labourers with any occupational prohibition to engage in the prohibited work from them. Once the occupational health
examination indicates that employee is suffering from the occupational damage in relation to his or her occupation, the employer shall transfer such
a labourer out of his or her original post, and allocate him or her in a proper way. The employer shall not rescind or terminate the labour contracts
signed with those employees without the occupational health examination at time of leaving the post. The occupational health examination shall be
undertaken by the Medical and Health Institutions with Practicing Licence of Medical Institution. The Health Administrative Department shall
strengthen the standardization management of occupational health examination. The specific administrative measures shall be formulated by the
Health Administrative Department of State Council.
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7.2 - Insufficient employment injury insurance participated. Through reviewing the social insurance receipt of August 2018, auditor found that only 34 out
of 145 employees (23.45%) had participated in employment injury insurance. In accordance with the Social Insurance Law of the P1eople’s
Republic of China, Article 33 Employees shall participate in the employment injury insurance, and the employment injury insurance premiums shall
be paid by their employers rather than the employees.

IRESERTR, B AEHE20184E8 AL RIKIE, #H I KM IN1454 T, RE34A(23.45%) SMIViRRK, KiE(PEARKMERS
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7.3 - Auditor found that the facility carried out regular risk assessment for safe, healthy and hygienic working conditions, but did not include the infectious
or non- infectious disease evaluated or identified in the risk assessment. In accordance with BSCI 7.3 requirement, the facility should regularly
carry out proper risk assessments for safe, healthy and hygienic working conditions.

HAE RN A Xt R e, RN PAE TR SATES A P, 1B F IR 14 R RN IEAL R A R R BRI TS 13, (K#EBSCI 7.3
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7.5-  No certificate for special appliance operator. During facility tour, auditor found the facility used one cargo lift, however the facility could not provide
the operator management certificate for cargo lift for review. In accordance with Regulations on Safety Supervision of Special Appliance article 38,
the operator of special appliances (mentioned in Article 2, such as boiler, compressing equipment, lift, lifting appliance, Operators and managers of
special vehicles in the factory (onsite) shall undergo relevant examination and qualifications to obtain special appliances certificate from the Special
Appliance Quality Safety Monitoring department before operating those appliances.
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7.7 -  Safety facilities for hazardous chemicals were not compliant with legal requirement. During facility tour, auditor found that no secondary
containment was installed for 50% chemicals (including glue etc.) used and stored in the facility. In accordance with Regulations on the Safety
Management of Dangerous Chemicals article 20, The units producing, storing dangerous chemicals shall, according to the categories and
hazardous characteristics of the dangerous chemicals they producing, storing, set up the corresponding safety facilities and equipments for
monitoring, aeration, protection against exposure to sun, temperature adjusting, fireproof, fire fighting, flameproof, pressure discharging, prevention
of toxicants, neutralization, moistureproof, protection against thunder, protection against static, antisepsis, prevention of leakage, protection dams
or segregated operations, etc.. In addition, the units shall carry out maintenance and caring regularly according to the national standards, industrial
standards or the relevant provisions of the State, thus to guarantee the safety operations of facilities and equipments.
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7.17 - Machines without protective devices. During facility tour, auditor found that no safety guard was installed for rolling part of 5 out of 60 sewing
machines used in sewing workshop. In accordance with Law of the PRC on Work Safety article 33, The design, manufacture, installation,
application, inspection, maintenance, repair of and safety facilities shall comply with the national or industrial standards. Manufacturing units shall
maintain and inspect the safety facilities regularly to ensure they are in good working conditions. Maintenance and inspection records should be
properly maintained and assigned to relevant staff.
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Audit Type : Follow-up Audit

Performance Area 8 : No Child Labour

1- Followup Audit [Audit Id - 160466] Audit Date: 22/08/2019 PA Score: A Deadline date:

GOOD PRACTICES:
None observed

AREAS OF IMPROVEMENT:
This is a follow-up audit and no finding was noted in previous audit, so this performance area was not audited and all checkpoints were rated as

Not Rated.
HERAIREF %, LA TE ERFREPRKINFFFE I BT RF R D E LIS . ATAHEX RS R 5Not Rated,

Remarks from Auditee:

Full Audit [Audit Id - 132740] Audit Date: 03/09/2018 PA Score: A Deadline date:

Good practices
Nil
IAreas of improvement

No finding was detected.
SRR R R

Remarks from Auditee

Performance Area 9 : Special protection for young workers

1- Followup Audit [Audit Id - 160466] Audit Date: 22/08/2019 PA Score: A Deadline date:

None observed

AREAS OF IMPROVEMENT:
This is a follow-up audit and no finding was noted in previous audit, so this performance area was not audited and all checkpoints were rated as

Not Rated.
BERAER H A%, HERDTE LR A PR KIARFFE I, LU R F KRB E L E S, ATEHEX M 2 R HNot Rated,,

Remarks from Auditee:

Full Audit [Audit Id - 132740] Audit Date: 03/09/2018 PA Score: A Deadline date:

Good practices

Nil
Areas of improvement
No finding was detected.
R R R

Remarks from Auditee
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Audit Type : Follow-up Audit

Performance Area 10 : No Precarious Employment

1- Followup Audit [Audit Id - 160466] Audit Date: 22/08/2019 PA Score: A Deadline date:

GOOD PRACTICES:
None observed

AREAS OF IMPROVEMENT:
This is a follow-up audit and no finding was noted in previous audit, so this performance area was not audited and all checkpoints were rated as

Not Rated.
HERAIREF %, LA TE ERFREPRKINFFFE I BT RF R D E LIS . ATAHEX RS R 5Not Rated,

Remarks from Auditee:

Full Audit [Audit Id - 132740] Audit Date: 03/09/2018 PA Score: A Deadline date:

Good practices
Nil
IAreas of improvement

No finding was detected.
SRR R R

Remarks from Auditee

Performance Area 11 : No Bonded Labour

1- Followup Audit [Audit Id - 160466] Audit Date: 22/08/2019 PA Score: A Deadline date:

None observed

AREAS OF IMPROVEMENT:
This is a follow-up audit and no finding was noted in previous audit, so this performance area was not audited and all checkpoints were rated as

Not Rated.
BERAER H A%, HERDTE LR A PR KIARFFE I, LU R F KRB E L E S, ATEHEX M 2 R HNot Rated,,

Remarks from Auditee:

Full Audit [Audit Id - 132740] Audit Date: 03/09/2018 PA Score: A Deadline date:

Good practices

Nil
Areas of improvement
No finding was detected.
R R R

Remarks from Auditee

amfori @ 8scl www. bsciplatform.org Page 16/21

Trade with purpose
Generated on:28/08/2019



Producer : DongGuan QuanChuang Handbag =
Material Co.,Ltd. amfori @ BSCl

DBID : 372156 and Audit Id : 160466 Audit Date : 22/08/2019 Trade with purpose

Audit Type : Follow-up Audit

Performance Area 12 : Protection of the Environment

1- Followup Audit [Audit Id - 160466] Audit Date: 22/08/2019 PA Score: A Deadline date:

GOOD PRACTICES:
None observed

AREAS OF IMPROVEMENT:
This is a follow-up audit and no finding was noted in previous audit, so this performance area was not audited and all checkpoints were rated as

Not Rated.
HERAIREF %, LA TE ERFREPRKINFFFE I BT RF R D E LIS . ATAHEX RS R 5Not Rated,

Remarks from Auditee:

Full Audit [Audit Id - 132740] Audit Date: 03/09/2018 PA Score: A Deadline date:

Good practices
Nil
IAreas of improvement

No finding was detected.
SRR R R

Remarks from Auditee

Performance Area 13 : Ethical Business Behaviour

1- Followup Audit [Audit Id - 160466] Audit Date: 22/08/2019 PA Score: A Deadline date:

None observed

AREAS OF IMPROVEMENT:
This is a follow-up audit and no finding was noted in previous audit, so this performance area was not audited and all checkpoints were rated as

Not Rated.
BERAER H A%, HERDTE LR A PR KIARFFE I, LU R F KRB E L E S, ATEHEX M 2 R HNot Rated,,

Remarks from Auditee:

Full Audit [Audit Id - 132740] Audit Date: 03/09/2018 PA Score: A Deadline date:

Good practices

Nil
Areas of improvement
No finding was detected.
R R R

Remarks from Auditee
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Producer :

DBID : 372156 and Audit Id : 160466

DongGuan QuanChuang Handbag

Material

Audit Type : Follow-up Audit

Co.,Ltd.

Audit Date : 22/08/2019

amfori ()

Trade with purpose

BSCI

Audit Type Date Auditld | PA1 | PA2 | PA3 | PA4 | PA5 | PA6 | PA7 | PA8 | PA9 | PA10 | PA11 | PA12 | PA13 OR\:::;

Follow-up

e e e AEAEEEEENEEE R R E S
| o | v [ 60 0 R

amfori @

Trade with purpose

BSCl

www. bsciplatform.org
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Producer : DongGuan QuanChuang Handbag
Material Co.,Ltd.

DBID : 372156 and Audit Id : 160466 Audit Date : 22/08/2019

Audit Type : Follow-up Audit

amfori () esc

Trade with purpose

Producer Photos

x(snal photo(s) of the production unit(s) IPhoto of fire safety equipment
Facility gate.JPG Fire hydrant.JPG

xternal photo(s) of the production unit(s)
Facility name.JPG

Photo of the canteen (if applicable)
Canteen.JPG

xternal photo(s) of the production unit(s)
Production building.JPG

Photo of the canteen (if applicable)
IKitchen.JPG

Photo first aid fa
Eye washing sta

IPhoto of the code of conduct on display
IBSCI poster.JPG

hoto first aid facilities
First aid box.JPG

IPhoto of the dormitories (if applicable)
IDormitory building.JPG

amfori (©) ssc

www. bsciplatform.org
Trade with purpose

Photo of the inside of the main production hall
Drinking water.JPG

Photo of the inside of the main production hall
Electronic box.JPG

Photo of the ide of the main produ
Finished goods warehouse.JPG

Photo of the inside of the main production hall
Hand working and packing.JPG

Photo of the inside of the main production hall
IMolding.JPG
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Producer : DongGuan QuanChuang Handbag =
Material Co. Ltd. amfori () esc

DBID : 372156 and Audit Id : 160466 Audit Date : 22/08/2019 Trade with purpose

Audit Type : Follow-up Audit

PPhoto of the Insldeo' the main production hall
[Raw material warehouse.JPG

Photo of chemical storage room (if applicable)

IPhoto of the dormitories (if applicable)
hemical warehouse.JP!

IDormitory room.J

chemical storage room (if applicable) Phota_of the personal protection equipments (if applicable)

Pho! Photo of the inside of the main production hall
MSDS.JPG

[Sewing.JPG

hoto of fire safety equipment IPhoto of the personal protection equipments (if applicable)

Photo of the inside of the main production hall
[Emergency light and exit sign and fire alarm.JPG IPPE used.JPG

[Suggestion box.JPG

Photo of fire safety equipment 1 Photo of the sanitary facilities
[Evacuation map.JPG oilet.JPG

Photo of non-conformity
INo needle guard was installed.JPG

: e
Photo of fire safety equipment [Photo of the inside of the main production hall
[Evacuation sign.JPG Attendance recorder.JPG

Photo of non-conformi
INo safety guard for rolling part.JPG
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Producer : DongGuan QuanChuang Handbag =
Material Co. Ltd. amfori () esc

DBID : 372156 and Audit Id : 160466 Audit Date : 22/08/2019 Trade with purpose
Audit Type : Follow-up Audit

Photo of fire safety equipment [Photo of the inside of the main production hall

Cutting.JPG

Photo of non-conformity
INo secondary containment for chemical.JPG

Fire extinguishers.JPG
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