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Audit Type : Full Audit

Rating Definitions @

A combination of ratings per
Perfermance Area where:

Rating

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
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Producer : Shenzhen D-fast Technology Co.,

Ltd amfori () esc

DBID : 398076 and Audit Id : 172229 Audit Date : 02/01/2020 Trade with purpose
Audit Type : Full Audit

Main Auditee Information @

Name of producer : Shenzhen D-fast Technology Co., Ltd
DBID number : 398076
Audit ID : 172229
Address : A301, Gangyi Factory, No. 27, Baolong Road, Lianhe Industrial Zone, Nanyue Community, Baolong Street,
Longgang District, Shenzhen City
Province : Guangdong Country : China
Management Representative : Yang Guangtao/facility director
Contact person: Feiyan Ma Sector : Non-Food
Industry Type : Others Product group : Others
Product Type : Electric products
.
gmtiuow!;! @ Bsc www. bsciplatform.org Page 3/15

Generated on:08/01/2020



Producer : Shenzhen D-fast Technology Co.,

Ltd amfori () ssc

DBID : 398076 and Audit Id : 172229 Audit Date : 02/01/2020 Trade with purpose

Audit Type : Full Audit

Audit Details @

Audit Range : [ Full Audit ] Follow-up Audit

Audit Scope : [ Main Auditee ] Main Auditee & Farms

Audit Environment : [ Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : ]

Need of follow-up : Yes If YES, by : 03/01/2021

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA 9 PA 10 PA 11 PA 12 PA 13

[ b | B A A B | Em B A A A A A A

Executive summary of audit report

Shenzhen D-fast Technology Co., Ltd.(the business license number is 91440300349973390X) is located at A301, Gangyi Factory, No. 27, Baolong Road,
Lianhe Industrial Zone, Nanyue Community, Baolong Street, Longgang District, Shenzhen City, Guangdong Province, China. This was a privately owned
Company. The total land area occupied by the facility is 1650 square meters. They have established in August 2015 and moved their operation to the
current location since 25 September 2019. A total of 79 employees including 48 female employees and 31 male employees are currently working in the
facility. The facility consists the 3rd floor of the production building B (totally 4-storey)as office, and the 3rd floor of the production C (totally 4-storey)as
warehouse and production. No dormitory, kitchen or canteen was provided for employees.

The main products manufactured by the facility cover bluetoot earphone and wireless earphone. The main production processes are listed as follows:
Soldering, assebmly, inspection and packing. The production capacity is 150,000 sets per month.

Attendance records from 25 September 2019 to 3 January 2020 (audit day) were reviewed in this audit. All production employees worked for 5 days a
week from Monday to Friday in one shift, which was 08:00-12:00, 13:30-17:30. Employees sometimes worked overtime 2 hours per day and 8 hours on
Saturday. Facial or finger print attendance recording systems are used for time keeping and every employee should scan their face or finger print when
they go in and out the facility. As per facility management interview, the peak season was not obvious.

Payroll records from September 2019 to December 2019 were reviewed in this audit. All employees’'wages were calculated on hourly-rated basis. The
lowest basic wages were RMB13 per hour, which was higher than the local minimum wage standard. For overtime wages, 150%, 200% and 300% of basic
wages were paid to employees for their overtime hours on workdays, rest days and public holidays respectively. Employees were paid by cash on 2nd of
each month after the previous wage calculation cycle.

Comments for each Performance Area (PA) were listed as below:

PA 1: Finding was raised. Please refer to PA 1 for details.

PA 2: Finding was raised. Please refer to PA 2 for details.

PA 3: The facility has set up a written procedure about employee representative election. It was noted that they had freely elected employee
representatives. Through interviewed with the employee representative, they fully understood their responsibility. Employees could raise their concerns
through suggestion box and communicating with their directly supervisors, etc.

PA 4: The facility has set up a written policy about no discrimination, which indicated that it would not discriminate against any worker based on race, color,
age, gender, sexual orientation, disability, religion, union membership, marital status, etc. in hiring and employment practices. The facility provided the
same pay to male/female employees. Employees claimed that no discrimination case happened before;

PA 5: Finding was raised. Please refer to PA 5 for details.

PA 6: Finding was raised. Please refer to PA 6 for details.

PA 7: Finding was raised. Please refer to PA 7 for details.

PA 8: The facility has set up a written policy to ensure no child labor will be used. During facility tour, document review and employee interview, there were
no child labor was found in the facility. Furthermore, the facility had also established prohibition of child labor and child labor remediation procedures to

ensure that if any active underage worker was found, follow up actions on remediation would be conducted.

PA 9: There was no juvenile worker found during this audit. Furthermore, the facility had also established procedures for protection of juvenile workers,
such as regular health examination and did not arrange juvenile worker to hazard work position, etc;

PA 10: All employees in the facility were hired by the facility directly. The facility signed labor contracts in local language with all employees within 30 days
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Producer : Shenzhen D-fast Technology Co.,

Ltd amfori () ssc

DBID : 398076 and Audit Id : 172229 Audit Date : 02/01/2020 Trade with purpose
Audit Type : Full Audit

after employment, the content of labor contracts were in local language and compliance with local legal requirement. A copy of the contract had been
provided to employees.

PA 11: The facility has set up a written policy to ensure that no any form of servitude, forced, bonded, indentured, trafficked or non-voluntary labor was
used. All employees were hired directly. No evidence showed that employees were treated inhumane or degrading treatment, corporal punishment, mental
or physical coercion or verbal abuse.

PA 12: The facility had established a written environmental policy. Environment Management System was established in the facility. Risk assessment on
environment was also conducted by the facility. The facility had obtained necessary environment permits such as Environmental Impact Assessment (EIA)
and EIA approval.

PA 13: The auditee has set up a written anti-corruption policy and a documented procedure to encourage employees to report unethical behavior. Relevant
integrity training were provided to all employees especially management. During this audit, no corruption, extortion or bribery case was found.

Remarks: 1. The Contractor license/permit, Government waivers, Agency labour contract, Collective bargaining agreements was not applicable at the
facility. Thus there was no relevant picture uploaded in the report.

2. Remarks: As per business records address, the relevant renting contract and interview, the facility only occupied the 3rd floor of the production building
B (totally 4-storey)as office, and the 3rd floor of the production C (totally 4-storey)as warehouse and production. The other floors of the production building
was rented by the other facilities (which were producing plastic products and package products). On the audit days, there was no shared employees,
production or any business relationship detected between these facilities. thus the audit only covered the audited facility.

3. APSCA Registration number for Alexander Wang: RA21703602.
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Ratings Summary @

Auditee's background information

Auditee's name :

Shenzhen D-fast Technology Co., Ltd

Legal status :

Limited Company

Local Name : YT E R B R A PR A F] Year in which the auditee was founded : 2015
Address : A301, Gangyi Factory, No. 27, Baolong Contact person (please select) : Feiyan Ma
Road, Lianhe Industrial Zone, Nanyue
Community, Baolong Street, Longgang
District,
Province : Guangdong Contact's Email : sales@D-Fast.com.cn
City : Shenzhen City Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the Nil
auditee :
Country : China Website of auditee (if applicable) : N/A
GPS coordinates : N22°41'47" E114°16'52" Total turnover (in Euros) : 10000000.00
Sector : Non-Food Of which exports % : 90.00
Industry : Others Of which domestic market % : 10.00

If other, please specify :

bluetoot earphone and wireless earphone

Production volume :

150000 sets per month

Product Group : Others Production cost calculation : No
If other, please specify : bluetoot earphone and wireless earphone | Lost time injury calculation cost : No
Product Type : Electric products
Auditee's employment structure at the time of the audit
Total number of workers : 79 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 31 48
Temporary workers 0 0
In management positions 6 7
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 29 41
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 31 48
Production based workers 0 0
With shifts at night 0 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0

amfori

Trade with purpose

@ esc

www. bsciplatform.org

Page 6/15

Generated on:08/01/2020



Producer : Shenzhen D-fast Technology Co.,

Ltd amfori () ssc

DBID : 398076 and Audit Id : 172229 Audit Date : 02/01/2020 Trade with purpose

Audit Type : Full Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit Id - 172229] Audit Date: 02/01/2020 PA Score: D Deadline date:03/04/2020|

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

The overall observation shows that the facility had established a management system for BSCI. The facility provided organizational chart to
implement this system, Responsibility for meeting the legal and client code requirements was shared between the Personnel supervisor and the
Health& Safety supervisor. Appointed a senior manager as management reprentative to ensure that the BSCI values and principles are followed
and the facility posted BSCI'S COC in bulletin board and conducted training this content to all employees and suppliers regularly. Implementation
of any necessary changes was then given to the individual department heads after agreement with the facility manager, this system was effective.
However, gaps have been identified in implementation, please refer to relevant checkpoint for details.
AL A L R LA BESEBSCHT N SF A B AR R, 76 S8 8 (K 2L SUAA SR TIX AN 2 58, 5 AU S5 A 0V R 25 147 D9 M, e o
BIEEIke NSRME R Z 2 F TN . RIR— A SHRE BAE N B AR 51 5T LI (RBS CIHNE AN U BER A3 LABTAY),  JF HAE A &5k IEBSCIRIAT A
ST DUV FIE T 5 A A I A S BS CI LR 45 B3 TANBERIRS . HAT I AR o (AL AT 52 #0 eh il £ S AR IR 2 & B0 T TR ST N, RGN AEZ, 1
SEFRIPAT IR A AL, BAESERR MR A

1.1 - As per document review, factory tour, worker and worker representative and management interview, it was found that BSCI new Code was not
carried out effectively, which resulted in the issues on management system, working hour, Remuneration, H&S, etc. Law/ COC: In accordance
with BSCI COC, the facility should set up an effective management system to implement the amfori BSCI COC.
MRAE SR, B, 03 AN O TARR I R AN B TR, AR H %07 (ZE7= ) BSCUBHENIARAGEIA ZAT, ST L) fEEH A%, L
I AR DA S A B 22 A S I . VR P AT ORHE N ) ARAE BS IR G 37 R AAT A BB B A R

1.4 -  As per document review, worker and worker representative and management interview, the facility had set up the workforce planning to reduce
the overtime, however, the workforce planning was not effective, because most sampled employees worked overtime hours exceeding the local
law requirement. Please refer to checkpoint #6.2 for details. In accordance with BSCI 1.4 requirement, the facility should set up effective
workforce planning that allows the auditee to reduce overtime in compliance with local law.
R SO 8 A%, 53 A S TARSR IR AN B R IR, b AT @S2 A 70 BRI BIE A 1) g ) o), B e vk RIS, PR K3 43 Sl A 03 T
bﬁuﬂiﬂ#ﬁéﬁﬁ%iﬂ&ﬂ%ﬁt AASERER6.2. KIEBSCI 141K, il S 747 RO B U5 AN BE (5] (47 ] -5, it ORI 1] 75 24 1
R

Remarks from Auditee:
Nil

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 172229] Audit Date: 02/01/2020 PA Score: B Deadline date:03/04/2020

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The facility posted amfori BSCI Code of Conduct in notice board for employees reading, and the facility also provided regular training on right and
obligation and general social compliance requirement to employees and management. Furthermore, the facility had set an effective operational-
level grievance mechanism to protect workers’ benefit. However, gap was identified in implementation. Please refer to relevant checkpoint for
details.
AMVAE A H R 5K Iamfori BSCHT s Mk A T.27%, R AL IR ILE 5 TS5 E 8 TR 55 5L S TUERAE AR . S AMA B3 A 30z
AT RHLE LRI 72 TARIZE . ST, L) 7RISR SRR BRI 2 AL, VEARIR HUTE 278 AH LA ]

2.4 - Though BSCI standards were posted in public bulletin board, through workers' interview, it was noted that all interviewed employees still did not
have sufficient understanding of BSCI standards. In accordance with BSCI 2.4 requirement, the auditee should build sufficient competence to
successfully embed responsible practices in the business operation. This refers to managers, workers and workers representatives.

Al ERAEBSCIbRHETKR I E A 542, HZR YOI, B IR 5 X T BSCIRAERT T ##-VIAA 2 . KIEBSCI2.4MIZK, MV RiZ7e i 97 FoIA L
MIgES), LMEFESAE hl & SuEME, Bmam. TAMTARE.

Remarks from Auditee:
Nil

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 172229] Audit Date: 02/01/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
No nonconformance was observed.

BH RIS

Remarks from Auditee:
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Producer : Shenzhen D-fast Technology Co., .
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DBID : 398076 and Audit Id : 172229 Audit Date : 02/01/2020
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Audit Type : Full Audit

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 172229] Audit Date: 02/01/2020 PA Score: A Deadline date;

GOOD PRACTICES:

None

AREAS OF IMPROVEMENT:

No nonconformance was observed.

BRI -

Remarks from Auditee:

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 172229] Audit Date: 02/01/2020 PA Score: B Deadline date:03/04/2020

GOOD PRACTICES:

None

AREAS OF IMPROVEMENT:

54-

55-

The overall observation shows that all employees' wages were calculated on hourly rate and paid in cash on the 2nd of each month after the
previous wage calculation cycle. Based on the payroll records review, the lowest basic wages were RMB13 per hour, which was higher than the
legal requirement. For overtime wages, 150%, 200% and 300% of basic wages were paid to employees for their overtime hours on workdays,
rest days and statutory holidays respectively. All employees were provided with written and understandable information about their employment
conditions in respect to wages before they enter employment, Benefits such as annual leave were provided to employees as per legal
requirement. However, gaps have been identified in implementation, please refer to relevant checkpoint for details.

AR R T TR AN T SEIFE R ] 25 AT ORI IR PRI T8 R, SR/ N 13TC AR A T 5, T A i iR IR T %
FdfE, INPE T 58 5142 H8150%,  200%F1300% S AF-FiF, AR H . 51 TAE RS2 1 % T T 3R R RRE K A 44, V00 A0 R Rl e S 4t
TS (E, FESEBRIHATE IR A AR, BRSO A

The facility did not have a mechanism to provide sufficient remuneration that allows workers to meet a decent living standard. Law/COC: In
accordance with BSCI requirement, the auditee should provide sufficient remuneration that allows workers to meet a decent living standard.

) ARG ST R IR TR BRI AR Wb . VEUAT I ARGEBSCIMEER, B 77 A2/~ ) B AT 28 i s T N ik 3]
AT A VS AR o

Through reviewing the social insurance document in December 2019, 16 out of 79 employees had participated in basic endowment insurance, 55
out of 79 employees had participated in employment injury insurance, maternity insurance, basic medical insurance and unemployment
insurance. Law/COC: In accordance with the Social Insurance Law of the People’s Republic of China, Article 10 Employees shall participate in
the basic endowment insurance, and the basic endowment insurance premiums shall be jointly paid by employers and employees. Article 23
Employees shall participate in the basic medical insurance for employees, and the basic medical insurance premiums shall be jointly paid by
employers and employees in accordance with the relevant provisions of the state. Article 33 Employees shall participate in the employment injury
insurance, and the employment injury insurance premiums shall be paid by their employers rather than the employees. Article 44 Employees
shall participate in unemployment insurance, and the unemployment insurance premiums shall be jointly paid by employers and employees in
accordance with the relevant provisions of the state. Article 53 Employees shall participate in maternity insurance, and the maternity insurance
premiums shall be paid by employers rather than employees in accordance with the relevant provisions of the state.

W AR FE20194R 12 7 AR BTV ILANLINT O 53 Trh 16 AN T 7R & REL, 7944 I ThAS5 AN T TR, AR RE, By Rzl
PRI AT N : Rl (e NRIERE 2 RERED SE+2%, IR RN A S kAR R, th IR T AL RS A TR (R 9%
S =2 AN S S IR TR A R RIS, b TN S R T 428 e I E RV A A BT (RIS B o 38 =+ =2 IR N S S LA RE:, i
PN AN TAGORE 9, BT AN TG RS B . SEDY DU 2% BT R 42l s, e PN S AR T 42 8 R R 3L (R Bp Rl ARe 9 565
Tt =2 MR AS A R, ti AL e e E B R o, IR AN IR 2% -

Remarks from Auditee:

Nil
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Producer : Shenzhen D-fast Technology Co., .
Ltd amfori () ssci

DBID : 398076 and Audit Id : 172229 Audit Date : 02/01/2020
Audit Type : Full Audit

Trade with purpose

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 172229] Audit Date: 02/01/2020 PA Score: D Deadline date:03/04/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The overall observation shows that 1)Face or finger print scanning system was used for time keeping and every employee should record when
they go in and out the workshop. 2) As per management, there was no apparent peak season at the facility. 3) Based on the attendance and
payroll records reviewed, employees could enjoy at least one day off after six consecutive working days. However, gaps have been identified in
implementation, please refer to relevant checkpoint for details.
B DL 7R ) Al A R T B SR Gk % A L b R B (), TNEE 2R () e s B St i ). 2)E BN AR, T BAHRm
MEZE. 3) MR EBIC T BR, A TR6RKRE—K: HE, ESHFERITEREAEAL, BESEHRNAE A,

6.2-  Through document review, auditor found that the monthly overtime hours of 11 out of 11 randomly selected employees were 76 hours in
December 2019 (current month), 11 out of 11 randomly selected employees were 82 hours in November 2019 (randomly selected month) and 11
out of 11 randomly selected employees was 74 hours in October 2019 (randomly selected month). Law/COC: In accordance with the PRC Labour
Law article 41 The employing unit may extend working hours due to the requirements of its production or business after consultation with the
trade union and labourers, but the extended working hour for a day shall generally not exceed one hour; if such extension is called for due to
special reasons, the extended hours shall not exceed three hours a day under the condition that the health of labourers is guaranteed. However,
the total extension in a month shall not exceed thirty-six hours.

SO, A RIE20194F12 ] iy (T H D 11 SRR 53 A 1144 19 H IR (8] 976 /N, 20194E11 54 (BEALBkEH ) 182 4ikE
1 5% LA 1144 19 H INBIER 8] 982/ i, 20194E10 H 4 (BENLBELE H D 11 e 53 LA 1144 (1 5 INBERS [ A 74 /N8 VERUAT UEN . 44 (h
e NRIEMETTEEY 8415, FNBALE TASEHE, 25 TaMuaE Ve DIEK TAER ], —8& HAEEE— /N, RIRkRE
PR 5 B2 A A AR IR T Ry, FEORBR 57 308 B PR (g R F) 2% A0 R S K AR ()4 H AR RS =/, (B A AR IE =173/,

Remarks from Auditee:
Nil
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Producer : Shenzhen D-fast Technology Co.,

Ltd amfori () ssc

DBID : 398076 and Audit Id : 172229 Audit Date : 02/01/2020 Trade with purpose
Audit Type : Full Audit

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 172229] Audit Date: 02/01/2020 PA Score: B Deadline date:03/04/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The facility posted the evacuation plans with “You Are Here” sign on the work floors, which indicated escape routes, the location of fire
extinguishers and fire hydrants, etc. The firefighting equipments were inspected on monthly rated. The electrical system of the facility was in a
good condition. All switches in the electrical control panels had been labelled with warning sign. Hot water was available in the facility. Employees
had received regular and recorded health and safety training such as fire drill etc. However, gap was identified in implementation. Please refer to
relevant checkpoint for details.
L) A KR AP R, EA TR R SARRRAE . KSR AL B A WP H s IR, L) ARG R, A
FATF KA IR R bR . MAREROKS R T, TAAE B2 EE 2 AR biE 5% SR, T e SeifE /R BiE 2 AL, VRNt i
VB SR R 1] AL AT

7.1 - 1) During documents review, employee and management interview, auditor found the facility was not fully in compliance with legal requirements
on occupational health and safety, (For details, please refer to other sub chapter under Performance Area 7.) In accordance with BSCI Social
Requirement, the facility should work in line with all the regulations on occupational health and safety. 2) During facility tour, auditor found that a
total of 10 employees were working in soldering sections contacting with hazardous factors (tin dust). However, no periodic occupational health
examination reports which required by law for those 10 employees were provided for review. In accordance with the PRC Law of Prevention and
Control of Occupational Diseases Atrticle 35, the employer shall conduct regular occupational health examination for those laborers who are
engaged in works with occupational hazard(s) as required by production safety supervision and administration department and public health
administrative department under the State Council. The occupational health examination shall be conducted before laborers start to take the
post, in the course of the work and after leave the post and the employer shall provide the results of the occupational health examinations to
laborers in written. The expenses of the occupational health examination shall be borne by employers. The employer shall not arrange laborers to
engage in the work with occupational hazard(s) prior to the pre-post occupational health examination, or laborers with any occupational
prohibition to engage in the prohibited work from them. Once the occupational health examination indicates that employee is suffering from the
occupational damage in relation to his or her occupation, the employer shall transfer such a laborer out of his or her original post, and allocate
him or her in a proper way. The employer shall not rescind or terminate the labor contracts signed with those employees without the occupational
health examination at time of leaving the post. The occupational health examination shall be undertaken by the Medical and Health Institutions
with Practicing License of Medical Institution. The Health Administrative Department shall strengthen the standardization management of
occupational health examination. The specific administrative measures shall be formulated by the Health Administrative Department of State
Council.
) BAZ S IR AR VAR AL 2 FATHAMY A HER 22 42 77 THI AR 58 42385 DR T B 22 A (v @ ok (R 40 ) L SU0iP il X SR 730 70 HAb I H D)« iR$EBSCIAE
STUTER, B LT BTG R BRI 22 &7 T K B A VA ER . 2) TEDLIR AT, A% 01 RBLE IR X4 1044 5 A BefHR b fa 35 R 25 (83
), (HAE, M ARAEFRAEZ 1044 5 THAERE R R B A 5 Bz i bl KdlE (P NRIEAIEIRNLRBIGEY B=FH5%, Xt
NI T AR ST B, PN S R 24 4 R ] 55 g e 4 A 7= M BV B ] . TARAT G T 1A LA R AT 7E AL RS b B (9B
A RER A, TR R R T A0 . BRML A R A 2 A AN SRR . PN BT AN 22 AR ZR L 1 iR A RS 75 11 57 3 2 I AR
M i R A A BV R 57 3 B WS IR SR Y, AR e Reter 75 i 5 B 5 i NS AR RV A OR [ R 35 (K 57 30 &, L4
PR TAERKIAL, JF2 B, W oREEAT B R AT A e 2 55 238 AN BR S 21k 5 HAT S S5 30 A IR o Ok A e 2057 24t R4S CBR97 L
RO VFRIEY BB ST TAHUAG AR . TARAT ORI L 2 An oo HR b A e 75 AR AU B8, B A R 0k b [ 55 5 AR AT BB T 5

7.2- Based on the social insurance coverage status of December 2019, it was noted that 24 out of 79 employees did not participate in employment
injury insurance. Remark: The facility did not provide commercial injury insurance either. In accordance with the Social Insurance Law of the
People’s Republic of China, Article 33 Employees shall participate in the employment injury insurance, and the employment injury insurance
premiums shall be paid by their employers rather than the employees.

HTF20194F12 A Ak fiid sk, KZFZAILATIR L, HPH244 R LRSI LHRR . &l RSl O RE. kiE (hEAR
JEANEAE S RREY == LN NS L RE, NSRS TR 2, BR AN SR L5 ORI 2% o

7.6 -  During facility tour, auditor found that a total of 10 employees working in the soldering area only wore the one-off masks instead of the dust
masks. Law/COC: In accordance with Law of the PRC on Work Safety article 42, manufacturing units shall provide personal protective equipment
to employees. Manufacturing units shall supervise and train employees to ensure they properly wear and use the personal protective equipment.
TEIA AT, B A% 03 R IAE J5 R X 3831044 53 AR R 7 — R 8, AR DS ERUAT UEN: R3S (P N RILRI [ 22 424
FREY HA2%, HEFRAE BB AU M R FHEAT & E S AR AE B AT AR HERI T ENB A, JFEEE . BOE ML N R B A R AR AE A

7.13 - As per document review and interview, it was noted that the certificate for the electrician was expired on 26 June 2019. Law: In accordance with
the PRC Labor Law article 55, laborers engaged in special tasks must receive specialized training and acquire a license for such tasks.

HRAE PR LRI BORL S s 1R, R B T ROUERE T2019426 H26 S . ipNER: KHE (e NRIEAIE 730k 58562, MSHRFRME LK 57 3h % b
e VB TR AR AL BE A

7.21 - Remark: The facility did not provide canteen to workers.
ik AR TS TA.

7.23 - Remark: The facility did not provide transportation to workers.

HiE: ARARMESSES T

7.24 - During facility tour, auditor found that occupational health hazardous factors (such as tin dust) existed in soldering area. However, the facility
could not provide evaluation report of occupational hazardous factors for review. Law: In accordance with Provisions on the Supervision and
Administration of Workplace Occupational Health Article 20, An employing entity with occupational hazards shall entrust an occupational health
technical service agency with corresponding qualification to conduct evaluation on occupational hazard factors at least once every year. An
employing entity with severe occupational hazards shall, in addition to the above requirement, entrusts an occupational health technical service
agency with corresponding qualification to conduct assessment on occupational hazard status at least once every three years. The results of the
evaluation and assessment shall be kept in archive, reported to local administration department of work safety, and announced to the workers.
TEIS AT, o A% 0O ITE G IR X BN R e T 3 (Lbinia) 278, (HR, kAR BESR ALz ARl B i b 55 8] 2% M 0 o5 A e )
PR KR (AR BTN BAE B BIE) 8 =15%, AEPNRGHEMH NSO, PESZHFCHA MM BRI DA ARSI, 45
FERDHEAT — URBRNL & 35 B A o BPOL S fa e S A N S, BRIEESE RISRRUE S, R4 2o FoA AR S 98 B R AR B AR IR 54U, B =45
FDPAT— BRI A E BRIP4 PPN GE SR A AE NA BRI TAR SR, I 22 4n A M B B R e A 57 3 2 A A

Remarks from Auditee:
Nil
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Producer : Shenzhen D-fast Technology Co.,
Ltd

DBID : 398076 and Audit Id : 172229 Audit Date : 02/01/2020

Audit Type : Full Audit

amfori () ssci

Trade with purpose

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 172229] Audit Date: 02/01/2020 PA Score: A

Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
No nonconformance was observed.

BRI

Remarks from Auditee:

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 172229] Audit Date: 02/01/2020 PA Score: A

Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
No nonconformance was observed.
WA BRRAFFE

Remarks from Auditee:

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 172229] Audit Date: 02/01/2020 PA Score: A

Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

No nonconformance was observed.
BRI

Remarks from Auditee:

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 172229] Audit Date: 02/01/2020 PA Score: A

Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
No nonconformance was observed.

B RIAAF A

Remarks from Auditee:

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 172229] Audit Date: 02/01/2020 PA Score: A

Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
No nonconformance was observed.

BH RIS

Remarks from Auditee:
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Producer : Shenzhen D-fast Technology Co., .
Ltd ¥ amfori (@) ssci

DBID : 398076 and Audit Id : 172229 Audit Date : 02/01/2020
Audit Type : Full Audit

Full Audit [Audit Id - 172229] Audit Date: 02/01/2020 PA Score: A Deadline date]|

Trade with purpose

GOOD PRACTICES:

None

AREAS OF IMPROVEMENT:
No nonconformance was observed.

BRI E -

Remarks from Auditee:
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DBID : 398076 and Audit Id : 172229 Audit Date : 02/01/2020 Trade with purpose

Audit Type : Full Audit

PA10 | PA11 | PA12 | PA13 | Overall Rating

Audit Type Date Auditld | PA1 | PA2 | PA3 | PA4 | PA5 | PAG | PA7 | PA8 | PA9
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Producer : Shenzhen D-fast Technology Co., -

Ltd amfori () esc
DBID : 398076 and Audit Id : 172229 Audit Date : 02/01/2020 Trade with purpose
Audit Type : Full Audit

Producer Photos

L 2020 1E2E 10

xternal photo(s) of the production unit(s)
acility gate.jpg

Photo of fire safety equipment
exit sign and emergency light.jpg

Photo of the inside of the main production hall
drink water area.jpg
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:xternal photo(s) of the production unit(s)
facility name.jpg

IPhoto of fire safety equipment
fire alarm system.jpg

Photo of the inside of the main production hall
electrical control panel.jpg

xternal photo(s) of the production unit(s) IPhoto of fire safety equipment de of theanductionha =
inguisher

production building.jpg ire extinguisher.jpg inish product storage.jpg

Photo of fire safety equipment Photo of the inside of the main production hall
ire hydrant.jpg raw material storage.jpg

Photo of chemical storage room (if applicable) IPhoto of fire safety equipment
hemical storage cabinet.jpg Ino smoking sign.jpg

Photo of the inside of the main production hall
oldering section.jpg

amttuom!:! @ B8sCl www. bsciplatform.org Page 14/15

Generated on:08/01/2020



Producer : Shenzhen D-fast Technology Co.,

Ltd amfori () esc

DBID : 398076 and Audit Id : 172229 Audit Date : 02/01/2020 Trade with purpose

Audit Type : Full Audit

Photo of chemical storage room (if applicable)
eye wash equipment.jpg

[Photo of non-conformity
INC-improper PPE wearing.jpg

P hof chemical storage room (if applicable)
IMSDS posted.jpg

IPhoto of the code of conduct on display
ICOC posted.jpg

IPhoto of the personal protection equipments (if applicable)
limproper PPE.jpg

Poto l the personal protection equipments (if applicable)
PPE reminder.jpg

Photo of fire safety equipment
evacuation indicator.jpg

Photo of fire safety equipment
evacuation plot plan.jpg

Photo of the inside of the main production hall
attendance device jpg

Photo of the sanitary facilities
ash room.jpg
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