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Producer : Guangzhou Shox Leather Products

Limited
DBID : 372639 and Audit Id : 131074
Audit Type : Follow-up Audit

Audit Date : 15/08/2018
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Main Auditee Information @

Name of producer :

Guangzhou Sbox Leather Products Limited

DBID number : 372639

Audit ID : 131074

Address : West side workshop, Second floor, No.1 building, No. 33 Hongmian Avenue, Xiuquan street, Huadu District,
Guangzhou

Province : Guangdong Country : China

Management Representative : Ms. Tang Meili

Contact person: Tang Meili Sector : Non-Food

Industry Type : Accessories Product group : other accessories (please specify)

Product Type : Computer backpack, camera bag, inner
bag, mobile phone cover
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Producer : Guangzhou Sbox Leather Products

Limited amfori () ssc

DBID : 372639 and Audit Id : 131074 Audit Date : 15/08/2018 Trade with purpose
Audit Type : Follow-up Audit

Audit Details @

Audit Range : [ Full Audit 4 Follow-up Audit

Audit Scope : B Main Auditee ] Main Auditee & Farms

Audit Environment : B Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : N

Need of follow-up : Yes If YES, by : 15/08/2019

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA9 PA 10 PA 11 PA 12 PA 13

Executive summary of audit report

This was a fully-announced follow up audit for Guangzhou Sbox Leather Products Limited I~ i 717/ = 52 B il %5 BR 22 51(91440101MA59NDGQXH), which
was located at West side workshop, Second floor, No.1 building, No. 33 Hongmian Avenue, Xiuquan street, Huadu District, Guangzhou, Guangdong,

China. (REIARIMNTHTEMR FE R KEISS1H2A4EHE &)

The factory was established on 26/05/2017. The auditor verified the business license with the address, legal entity representative, business scope, and
other information according to website http://www.gsxt.gov.cn/. The local factory name and address was same as above.

The auditee only occupied the west part of 2/F of one 2-storey production building (named Production Building No.1) and part of 3/F (Room No. 307 and
308) of one 4-storey office building. Total construction areas of the auditee used were approximately 1,099 square meters. The auditee rented its buildings
from Guangzhou City Huadu Keda Electronic Co., Ltd. The lease contract and business license of landlord were provided for review. The rest areas of 2/F
and other floor of Production Building No.1 was leased to another factory named Guangzhou City Meideng Electronic Co., Ltd by landlord, which
specialized in electronic products. There were around totally 18 factories located in the same industrial park. Based on the factory management and onsite
observation, there were no any business relationship and employee exchange between the auditee and other factories.

A total of 30 employees were currently working at the factory, which included 7 male employees and 23 female employees. The ethnic backgrounds of
employees were all Chinese, 21 employees were migrated from other provinces, such as Hunan, Sichuan and etc. All workers were recruited by the factory
directly. The age of employees was ranged from 25 to 52 years old. According to management and provided records, the factory used finger printing
system to record workers’ working hours. Workers in the factory worked for 5 days a week from Monday to Friday, in one shift. The regular working hours
were from 8:30 to 12:00 and 13:30 to 18:00, 2 regular overtime hours of 19:00 to 21:00 were conducted for 5 times a week and 8 rest day overtime hours
on Saturday were also arranged generally. Wages for all employees were calculated on monthly rated basis. The regular overtime hours and rest day
overtime hours were paid at 150% and 200% of regular rate, respectively. Employees were paid at 5th of each month for previous payment cycle by cash.
As per factory management, there was no obvious peak production month in the factory. There was no organized union in the factory, but two employee
representatives were elected by all employees on May 14, 2018.

The factory specialized in the manufacture of computer backpack, camera bag, inner bag, mobile phone cover. Their capacity was approximately 110,000
pieces per month. Production activities are mainly including cutting, sewing, inspection and packing.

According to the 10 sampled employees' payroll records from September 2017 to July 2018 and attendance records from September 2017 to the audit day
(the payroll records of August 2017 were reviewed in last audit), it was noted that the minimum monthly wage of the sample workers was RMB 2,100 in
July 2018 and RMB 1,895 from September 2017 to June 2018, which was equal to the local legal minimum monthly rate standards (Remark: the local legal
minimum monthly wage raised from RMB 1895 to RMB 2100 on July 1, 208). And the sample workers’ maximum overtime hour was 2 hours a weekday, 8
hours a rest day, 0 hours a holiday, 18 hours a week and 84 hours a month in the sampled months. The most consecutive working days without rest was 6.

It was noted that only 12 out of 30 employees were enrolled in pension insurance, medical insurance, child-bearing insurance, unemployment insurance
and occupational injury insurance. The auditee provided commercial accident insurance to another 14 employees.

All the findings were discussed with the management in the closing meeting. The factory signed the onsite finding report, BSCI COC & TOI. The auditor
reminded the factory that they should submit the Remediation Plan into the BSCI Platform within 60 days. The management was receptive of all the
findings and gave the willingness to take appropriate corrective actions.

The performance areas needed improvement were PA1, PA2, PA4, PA5, PA6, PA7, PA8, PA10, PA12 and PA13.
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Producer :

Guangzhou Sbox Leather Products

Limited

DBID : 372639 and Audit Id : 131074

Audit Type : Follow-up Audit

Audit Date : 15/08/2018

amfori ()
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Trade with purpose

Ratings Summary @

Auditee's background information

Auditee's name :

Guangzhou Sbhox Leather Products
Limited

Legal status :

Limited company

Local Name : I'MhRaRAEHSAERARE Year in which the auditee was founded : 2017
(91440101MA59NDGQXH)
Address : West side workshop, Second floor, No.1 Contact person (please select) : Tang Meili
building, No. 33 Hongmian Avenue,
Xiuquan street, Huadu District,
Province : Guangdong Contact's Email : purchasing@gzsbox.com
City : Guangzhou Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the None
auditee :
Country : China Website of auditee (if applicable) : None
GPS coordinates : N 23°24’30” E 113°9°51” Total turnover (in Euros) : 4000000.00
Sector : Non-Food Of which exports % : 100.00
Industry : Accessories Of which domestic market % : 0.00
If other, please specify : Bags Production volume : 110,000 pieces per month
Product Group : other accessories (please specify) Production cost calculation : Yes
If other, please specify : Bags Lost time injury calculation cost : No
Product Type : Computer backpack, camera bag, inner
bag, mobile phone cover
Auditee's employment structure at the time of the audit
Total number of workers : 30 Total number of workers in the production unit to be monitored (if applicable) : 30
MALE WORKERS FEMALE WORKERS
Permanent workers 7 23
Temporary workers 0 0
In management positions 0 3
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 5 16
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 7 23
Production based workers 7 20
With shifts at night 0 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0
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Producer : Guangzhou Sbox Leather Products .
Limited amfori BSCI

DBID : 372639 and Audit Id : 131074 Audit Date : 15/08/2018

Audit Type : Follow-up Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Trade with purpose

1- Followup Audit [Audit Id - 131074] Audit Date: 15/08/2018 PA Score: D Deadline date:15/11/2018|

GOOD PRACTICES:

None

AREAS OF IMPROVEMENT:
Status of Follow up audit on August 15, 2018: The main auditee set up CSR management manual and procedures, conducted the CSR
management review annually; the main auditee also evaluated their suppliers annually on the performance of social compliance. Ms. Tang Meili /
Assistant of General Manager was appointed as BSCI management representative and responsible for ensuring that the BSCI values and
principles were followed in a satisfactory manner. Ms. Tang Meili promised that the main auditee would keep moving on BSCI program. However,
based on satisfactory evidence, the main auditee partially respect this principle. The last finding 1.1 and 1.4 was still opened. Last finding 1.3 was
corrected, the factory had set up supplier management procedures to implement the BSCI Code of Conduct and also conducted onsite
assessment for its all suppliers.
20188 A 15 A U HIZIER : MF AR THRTTETEFMINES, EEHTHSTEEEITH  HERASFITEERNEELRTEA®
HIRI, W 1% E B A BB B ERWE N EEE K RBRBSCIA XM E LR RN HBINAT. EEWRRH AT XFEBSCITN B EETHLHR
E, BEFHNHEMIERE, ®FRANIEEBSCIHNAZRN, ERABR1AF14ARBE. LRAER1.3BELRXN], FRKNIT HEILHEN
AEEER, BEXFTARNEET T I,

1.1 - The main auditee partially respected this principle because BSCI new Code was not carried out effectively, which resulted in the issues on
management system, working hour, Remuneration, H&S, etc.
PRI BT RN, AT (£77) BSCIHEN R BRI ERIAT, UBTFII #EERS. I, BAURBERREEH T,

1.4 - It was noted that although the auditee established production capacity calculation procedure, the auditee's workforce capacity was not properly
organized to meet the expectations of the delivery orders or contracts, which led to overtime hours exceeding legal requirement.

PSRBT I T - RITETER, (ERRA QIR R LU BT AR Mk & R HH, M S BN FEd A EER,

Remarks from Auditee:

Accept and will take corrective action.

Full Audit [Audit Id - 107542] Audit Date: 04/09/2017 PA Score: D Deadline date:04/11/2017

Good practices

None
IAreas of improvement

The main auditee set up CSR management manual and procedures, conducted CSR internal audit and management review annually; the main
auditee evaluated their suppliers annually on the performance of social compliance. Ms. Tang Meili/ General Manager Assistant was appointed as
BSCI management representative and responsible for ensuring that the BSCI values and principles were followed in a satisfactory manner. Ms.
Tang Meili understood the requirements of BSCI based on the interview, and she stated that the main auditee would keep moving on BSCI
program. However, based on satisfactory evidence, the main auditee partially respected this principle.

WHEARL THRIVEEEFMINES, SEHTHERITENGLURERITS HHRASEITMGEENEERSTEAEMNRN, WHEEHEGE
EN/ME MABEBBENEBRERRHBRBSCIA XM EURRENE AT, BEEM/NMEEREBSCINER, FHRRBHEZAXEBSCINE Lit{TH
HiE, BETHNHBMIER, /A RAHSEEBSCIHAFRN,

1.1 -  Through document review, site observation, management, worker representative and workers’ interview, the factory had set up some management
procedures to implement the BSCI Code of Conduct. But not all policies were properly implemented, such as overtime hours exceeded the legal
limited, the benefits provided with the workers were not sufficient.

I #I THMRBSCIAMLEMERFE, BRI AHERGUERIME, thin i THITEN MBHEENE B EFRFRERE,

1.3-  Through document review, site observation, management, worker representative and workers’ interview, the factory had set up supplier
management procedures to implement the BSCI Code of Conduct. However, no assessment was conducted for all its supplier.
HRRRI I BRIENEEEER, BRE T HNEETIIE,

1.4 -  Through document review, management, worker representative and workers’ interview, it was noted that the auditee did not effectively evaluate the
production capacity, human resource and equipment status against the delivery requirement to avoid the excessive overtime work.

BE X, EBE ATARMATVR, KIEFRAEZI AN RERER R, RN EECHE N, NAMEEER XU
S H I BRI B 1R R

Remarks from Auditee

Accept and will take corrective action.
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Producer : Guangzhou Sbox Leather Products .
Limited amfori BSCI
DBID : 372639 and Audit Id : 131074 Audit Date : 15/08/2018 Trade with purpose

Audit Type : Follow-up Audit

Performance Area 2 : Workers Involvement and Protection

1- Followup Audit [Audit Id - 131074] Audit Date: 15/08/2018 PA Score: C Deadline date:15/11/2018

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Status of Follow up audit on August 15, 2018: Based on site observation, management and workers' interview and document review, the auditee
had established the management procedure to ensure the workers involvement and information exchange on workplace issue. The auditee
established annual training plan to provide training to employees to know their right and responsibility. However, based on satisfactory evidence,
the main auditee partially respect this principle. The last findings of 2.2 and 2.4 were still opened. New finding 2.5 was detected.
201848 A15H IRt HiZIF R : MIBUHNE, BEER AT VR, XEH4#, RERAFTEIEFERLEERATIRR, BRATHSERETFRHE
LEIRR . ZHKARIE T EEMZITHR, REEVHEA T T # B8 2R 55T, BET S ANHBERIERE, BT A2 EEBSCIFIARERN,
LR 22712 4 R e E . BARIE R 2.5,

2.2-  As per document review, management and workers interview, it was noted that although the factory established the target of social responsibility
according to the local law and BSCI Code of Conduct, the factory did not define the target time and the step-by-step approach toward sustainable
improvements.

AREHAE . EEFMATUR, KT RAFRE LR REMMBSCHT AN FIEH S THE B bx, BRRFE LB r [0 R fEIZE LK%
B AREIALE],

2.4 - The main auditee partially respected this principle because the interviewed workers and representative did not have good awareness about BSCI
or other social compliances although the auditee provided the training records for review.

SRR ESFIZR N, WE T RARRME T LNk, BRMVIRE 0 TR TR FBSCIZE bttt K THERERS.

2.5- The main auditee partially respected this principle because although the grievance procedure provided by the factory mentioned anonymous
complain was collected by suggestion box, no any grievance record was collected in the recent one year and the auditee did not conduct
investigation about it. Besides, although the grievance procedure provided by the factory mentioned anonymous complain was collected by
suggestion box, auditor found the suggestion box was set at the entrance of office, which could not help workers to make complains or
suggestions in private or anonymous.

ARV ESFIZRN, TR TEAMBIFRE ABLELBEKER IR, BRI E—FRKEIEMBIFCE, T FRIFREMN
o bboh, REIRET RIFIHRT A TAELE LB TR, ERHFZALNBENBLEREPAEO, TEHER N TRITMRETAE,

Remarks from Auditee:
Accept and will take corrective action.

Full Audit [Audit Id - 107542] Audit Date: 04/09/2017 PA Score: B Deadline date:04/11/2017
Good practices

None
IAreas of improvement

The main auditee provided BSCI relevant trainings for all employees and posted BSCI COC in public; the auditee established effective grievance
mechanism for individuals and communities, and communicated with employees; workers understood the grievance mechanism based on the
interviews. Interviewed employees understood their right and responsibilities. However, based on satisfactory evidence, the main auditee partially
respected this principle.

WA 2R A TR TBSCIHEXBIIEYI, SFiKIEBSCHTAENTEN /T A I T AREIH N ANFFI 248 X A BB RG], FERA 0T
ViR T AERARERVRALEN, 207 0 TERAR A IRALR AN 5T, B RET S NHEMIERE, WA %A 82 EEBSCIMASERN,

2.2-  Through document review, management, workers representative & employees' interview, it was noted that though the factory had established the
target of social responsibility according to the local law and BSCI Code of Conduct, however, the factory did not define the target time toward
sustainable improvements.

I ERIEREIMERLR B&F BRI,

2.4 - Through document review, management, workers representative & employees' interview, it was noted that, though the facility posed the BSCI
Code of Conduct publicly, provided BSCI training with all employees,workers were not quite aware of BSCI values and principles.

I FRBIETXFHRFTEMEIIRICS, BRIEBSCIMAT AN, B2 A THFMEH R THEMNERMBSCINER,

Remarks from Auditee

Accept and will take corrective action.
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Producer : Guangzhou Sbox Leather Products .
Limited amfori BSCI
DBID : 372639 and Audit Id : 131074 Audit Date : 15/08/2018 Trade with purpose

Audit Type : Follow-up Audit

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

1- Followup Audit [Audit Id - 131074] Audit Date: 15/08/2018 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

This part was not rated during this follow up audit.
LR RANA HALSE

Remarks from Auditee:
None

Full Audit [Audit Id - 107542] Audit Date: 04/09/2017 PA Score: A Deadline date:
Good practices

None
IAreas of improvement

The factory has established procedure to ensure the right of workers to form legal union in a free and democratic way, and workers' right to bargain
collectively was respected. The provided meeting records of workers representative indicated that the factory would not prevent workers
representatives from accessing or interacting with workers in the workplace. One interviewed worker representative also stated that their right of
freedom of assembly was respected. Based on satisfactory evidence, the main auditee respects this principle.

I ARABEFUBRIAUBHMRIMARHBI SN, TAMKKRRHINIHEEN, REMATIRAKRSUVCARAI TEBIARK
RETEGFETANEMNED), — 2 RN ATRRRTI EEEAHEMNF 2T 5 AHBMIEE, H¥ T EEBSCIHAZERN,

Remarks from Auditee

None

Performance Area 4 : No Discrimination

1- Followup Audit [Audit Id - 131074] Audit Date: 15/08/2018 PA Score: B Deadline date:15/11/2018

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Status of Follow up audit on August 15, 2018: The main auditee established anti-discrimination procedure and no evidence showed employees
were discriminated on recruitment, training, promotion and among different gender, age etc. No any threatening, abusive, exploitative behavior
and sexual harassment etc. was found. All interviewed workers said they were treated equally. However, based on satisfactory evidence, the
main auditee partially respect this principle. New finding 4.2 was detected during this follow up audit.
201848 B 15 B IR H iR IE R : WA KAEL T RIEMIER, BAIFRE LR A TEBE, 5. FELURFRMEN . EREFEBRIEN, EHKIATE
B RAEIE . B2 . RIHIFIESEIAFAT N BT IREI R TR BN A FXF, BEFHAHEMIERE, HERABIEEBSCIMAZTRN, ARIER
BEFH AL I 7 R 4.2,

4.2 - Based on satisfied evidence, the main auditee partially respects this principle 4.2 because the suggestion box was placed in an open area, which
could not ensue the employee to report by privacy method when they meet the discrimination.
%%‘%A;ﬁ,’éﬂ’aiﬂi RHBAMPEET ARNEA.2, RABNBREEFFRRE, HREBENSELUERN, TERBREE LA BIAERN S
HBEATIC AR

Remarks from Auditee:

Accept and will take corrective action.

Full Audit [Audit Id - 107542] Audit Date: 04/09/2017 PA Score: A Deadline date:
Good practices

None
IAreas of improvement

The factory has established discrimination procedure and there was no evidence to show workers will be discriminated in recruitment, training, and
promotion and among different gender, age etc. There was no evidence to show that the company engaged in any behavior of threatening,
abusive, exploitative and sexually coercive. All interviewed workers stated that they were treated equally. Based on satisfactory evidence, the main
auditee respects this principle.

T T RIFEF XHREAILRE DR T ARENAERE, Hil FBEURFRE . E%E, RAIERERARS RERB. B35, FEME
BRILEIT . USRI TRORRBI D F X5, BFFANHBMILRE, HHAEEBSCIMAZRN,

Remarks from Auditee

Accept and will take corrective action.
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Producer : Guangzhou Sbox Leather Products .
Limited amfori BSCI

DBID : 372639 and Audit Id : 131074 Audit Date : 15/08/2018

Audit Type : Follow-up Audit

Trade with purpose

Performance Area 5 : Fair Remuneration

1- Followup Audit [Audit Id - 131074] Audit Date: 15/08/2018 PA Score: C Deadline date:15/11/2018

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

Status of Follow up audit on August 15, 2018: The main auditee established Remuneration Management Procedure. No illegal deduction is
detected per the records and testimonies. Employees are satisfied with the wage and benefits. Payrolls of September 2017 to July 2018 were
provided for review. The wages were paid by cash on 5th of each month for previous payment cycle. Pay slip was provided to employees. Based
on 10 sampled employees' payrolls and attendance records, the wages were paid by monthly rate and the minimum monthly wage was RMB
1895 from September 2017 to June 2018 and RMB 2100 in July 2018, which was equal to the local legal minimum wage standard. The auditee
paid 150% and 200% of normal wage to employees for overtime work on normal working days and rest days, respectively. The auditee provided
paid leaves to all employees. However, based on satisfactory evidence, the main auditee partially respect this principle. Last findings 5.4 and 5.5
were still open.

201848 A15H IR HIZIE R : MHRAKIE T H A EEER, FAEEEMLEENR, AT THMERHE. T RHEtT201749A F12018F7 Af
IRKER. THTEASBUNEX T, BIHFRHES AT, KIE102HHF A THITRRNEY, THIZAFHIE, RIEATH20174F9A 512018
46 A 4189551201847 A 21007t SAZIEE AR T H A7 #K i %5 1R IEH T #9150%F1200% H L 3 32 4+ 7t T4 I % T4F B #A S B 8Bt
I WERARETEHFRETE AL, BEFHSANEERIERE, HiE%AHIEEBSCIHIARSEN, £R0 M R5.4505 5K KE.

5.4 - The main auditee has no idea of assessment on the local decent living wage standard.
WA REENREIHE SRR EEFRTRIEKTE,
5.5- It was noted that a total of 30 employees were eligible to receive five types of social insurances in August 2018 according to the law. However,

through review of social insurance enrollment list and receipts, only 12 employees were enrolled in pension insurance, medical insurance, child-
bearing insurance, unemployment insurance and occupational injury insurance. The auditee provided commercial accident insurance to another

14 employees.
FEHRERZLIEF, B EEHREZMANEREIRE, H% A K2018E8 AL FHASREHFNITIH, RE12A L ITEMTHFERR., BT R

. EFRE. RIRRFITORE, HH A% HM4% I TRET BV ESMRE,

Remarks from Auditee:
Accept and will take corrective action.

Deadline date:04/11/2017

Full Audit [Audit Id - 107542] Audit Date: 04/09/2017 PA Score: B
Good practices

None
IAreas of improvement

The factory had established Remuneration Management Procedure. All employees were paid monthly and all wages were calculated on hourly
rate. Payrolls from June 2017 to August 2017 were provided and reviewed. The wages were paid by cash before 5th per month. Pay slip was
provided to employees. According to the review of the 10 sample employees' payroll records and attendance records (4 samples from the most
recent month of August 2017, 3 samples from random month of July 2017, and 3 samples from random month of June 2017), the minimum wage of
the sample workers was minimum wage of the sample workers was RMB 1895 per month, which were not less than the local minimum wage RMB
1895 / month or RMB 10.89/ hour since May 1, 2015. The company paid 150%, 200% and 300% of normal rate to workers for overtime on normal
working days, rest days and holidays respectively, which complied with local law requirement. No deduction was used for disciplinary measure. The
company provided paid annual leave to all employees. However, based on satisfactory evidence, the main auditee partially respects this principle.
I HIETHABTHEEF, TARTHRASAZAILIMEMARITRIMAFHFIN, TR AHFRES R T, 201756 A F201748 A T % HIEH
BRI, B RIET ¥ H201545A1 84, 1% 918957t/ A B110.8970//IMif, \RIBPLHEH, T XA R THRIELI % N18957T/A, HEHS
FLMRAE T b, T RR150%, 200% F1 300%M L FEX 4 T ATEIEE TIEN 1], KR BFEERBMPL T3, FEEMMER, EHEMA
MRRAFERBEN, T RETHEFERLETENL, BREFSANHBHILE, WF KA EEBSCIMAERI,

5.4 -  Through document review, management, workers representative & employees' interview, it was noted that the factory have no idea of evaluation
the local living wage, and they have not done any survey or calculating of the local living wage before the audit.
IMRARARIMELHMREEFTERIE, hEFEHFRIIERREEETRTRAEMIE.,

5.5-  Through document review, management, workers representative & employees' interview, it was noted that total 29 directed recruited employees in
the factory. Per the receipt of August 2017, it was noted that 7 out of 29 employees were provided with the pension insurance, occupational injury
insurance, medical insurance, child-bearing insurance and unemployment insurance. 14 employees were provided by commercial insurance.
AT BRT#HA29% AT, 78 R T T HRERE, THRE, B7HRE, £FRERRVRK, 1448 7 TRETELENG.

Remarks from Auditee

Accept and will take corrective action.

ameI'i @ B8SsCl www. bsciplatform.org Page 9/19

Trade with purpose

Generated on:30/08/2018



Producer : Guangzhou Sbox Leather Products .

Limited amfori BSCI
DBID : 372639 and Audit Id : 131074 Audit Date : 15/08/2018
Audit Type : Follow-up Audit

Trade with purpose

Performance Area 6 : Decent Working Hours

1- Followup Audit [Audit Id - 131074] Audit Date: 15/08/2018 PA Score: D Deadline date:15/11/2018

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Status of Follow up audit on August 15, 2018: The main auditee established Working Hour Management Procedure which defined that regular
working hours were 8 hours per day and 40 hours per week. The main auditee used finger-printing system to record working hours. Their regular
work days were from Monday to Friday. Based on the records of 10 sampled workers, workers’” maximum overtime hours were 2 hours per day,
18 hours per week and 84 hours per month; the longest consecutive working days without rest were 6. No overtime work was arranged on
statutory holidays. The peak season in the factory was not obvious. No one looked tired during the working time, no worker injured due to the
overtime working during last 12 months, no forced labor was found, all the overtime hours were voluntary and no sub-contractor or home worker
was found. However, based on satisfactory evidence, the main auditee partially respect this principle. Last finding 6.2 was still open.
201848 A 15H IR HIZIE R : MAKAKIE T TN M EERIZR, ME QB LITERS/IN . BRE40/MTBIbF A TNl #5175 (ERIRS RS
S TR AR ), IE S TAEN 0 48— E @ R . ARIE102HEE 5 THYC, RAMBER ) hER2/M T, & E18/MT 1% A 84/t K HIEL: T
ERBROR . RRHEEERBMYL, T ARESFTHE, R AT ITEPRIEY, BdE120AREATIRAMBERETY, T8 s73)1ER,
FAEMHRHETFER RIS EREREL BREFTHANEMIERE, HiEZAHBIEEBSCIMARSERN, £R MM &6 20K KE.

6.2- Based on 10 sample workers’ time records, it was noted that 10 out of 10 randomly selected workers’ monthly overtime hours were 76 hours in
July 2018 (current month), 10 out of 10 randomly selected workers’ monthly overtime hours were 64-84 hours (the monthly overtime of 5 workers
reached 84 hours) in March 2018 (random month) and 10 out of 10 randomly selected workers’ monthly overtime hours were 68 hours in October
2017 (random month) which exceeded legal overtime limit of 36 hours per month.

HAZRIARIE 104 i TRIE EHiLR, 201847 A (AT A )MEAIHFLE104 7 T oA 104 89 A IBE76/MT, 201843 A (KE4LA ) BEALIHF: #9104 B
T4 1048 B A ABERT A) y64-84 /Mt (548 51 T i A ANBEBAEFI84/N) #12017410 A (BEHL A ) BEHL 389104 52 T #4104 i A MBER (] 968/
I o HBI A RE ZE SR i A ANBER (5] 36/

Remarks from Auditee:
Accept and will take corrective action.

Full Audit [Audit Id - 107542] Audit Date: 04/09/2017 PA Score: D Deadline date:04/11/2017
Good practices

None
IAreas of improvement

The factory has established Working Hour Management Procedure which defined that the normal working hour is 40 hours per week, maximum 3
hours overtime per day from Monday to Friday. The factory used finger print scan system to register workers’attendance status. Their regular work
days were from Monday to Friday with 8 hours per day.The sampled workers’ maximum over time hours was 3 hour a weekday, 8 hours a rest day,
19.5 hours a week, 89 hours a month in the testing months. The longest consecutively working days was 6 days in the testing periods. Though 10
out of 10 sample workers' monthly overtime hours were over the legal limited 36 hours per month, from the holistic approach, it did not impact other
performance areas. No one looks tired in the working time, no worker injured due to the overtime working during the last 12 months, no forced labor
was noted, all the overtime hours were voluntary, no sub-contractor or home worker noted. However, based on satisfactory evidence, the main
auditee partially respects this principle.

I HIE T TIEM 0 EEIEF, XEME LR LATERTEN 28R40/, B—ZRASXTEINN, T EREFRABRAICEATHNE
B, ERM IR0 AR —ZRAE/R/IT . HFE R THRAMPEN 0] A3/NE/TER, 8IMNTARER, 19.5/N /8, 89/Ni/ A, KiEL: EUEN 1] 6
R, BRETFHNHEMILRE, HHE A BIEEBSCIHARERN,

6.2-  Through document review, management, workers representative & employees' interview and site observation, based on 10 sampled employees'
time records (4 samples from the most recent month of August 2017 and 3 samples from July 2017 and June 2017 respectively), it was noted that
10 out of 10 sampled workers' monthly overtime hours were over the legal limited 36 hours per month and the maximum overtime hours were 81.5,
89 and 64 from August 2017, July 2017and June 2017 respectively. In accordance with of the Labor Law of the PRC Article 41
iRIE2017E8 B4R MIE A T, 201747 AFN20176E6 A K3 I THIMO0B R TMEH LT, WR201748A, 2017E7A, 2017E6 A #H 104
FE 01 T A INPEER B AR M E#I36/N Y, &K A INBES 7 981.5, 89F164/1i,

Remarks from Auditee

Accept and will take corrective action.
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Producer : Guangzhou Sbox Leather Products .
Limited amfori BSCI
DBID : 372639 and Audit Id : 131074 Audit Date : 15/08/2018 Trade with purpose

Audit Type : Follow-up Audit

Performance Area 7 : Occupational Health and Safety

1- Followup Audit [Audit Id - 131074] Audit Date: 15/08/2018 PA Score: B Deadline date:15/11/2018

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Status of Follow up audit on August 15, 2018: The main auditee established health and safety procedure, the Assistant of General Manager, Ms.
Tang Meili was appointed to be responsible for health and safety affairs; periodical health and safety check were conducted. Adequate fire
extinguishers, fire alarm and fire hydrant were installed in production areas. Adequate evacuation aisles were provided on production floors;
adequate first aid kits were equipped and qualified first aiders were available in main auditee. Clean drinking water was free access to all
employees. However, based on satisfactory evidence, the main auditee partially respected this principle. Last findings 7.2 and 7.17 were still
open. Currently, no high-speed sewing machines were used at factory, thus no safety eye-shield was needed. Last finding 7.11 was transferred
to 7.25b. And new findings 7.1, 7.3, 7.4 and 7.25a were detected during this follow up audit. Remark: The auditee did not provide transportation,
dormitory, canteen or kitchen for employees.
201848 H 1S HERHEH M. WH KA EY T AYNRBNR S ERAR, FEMLAEMBEIN I SHERNR S ES ERAARL N E, £
REA T BRIGHIK KR, HERIEE, £ RIS T B MREBE, M RARS T RS RIARTNE G, 88 AT R%
BRI AK, B2, EFSANHBHIENE, WA EEBSCIMAERN, ERFZPHIKNAT.2M7A7HRSEE, BRI ELEES
BEFE, AR R BEREYIRIR, LR R7. 1155 517.25b, BARRBIHIZ KT N R7.1, 7.3, 7.4H07.25a, &F WHEKHEFHNRATIR
HRBETE BE. BTNEE,

71- It was noted that the collected occupational health and safety regulations applicable for its activities was inadequate.
I &M RRRSE XWERIERENTTE,

7.2 - The auditee provided occupational injury insurance to 12 out of 30 employees and compulsory accident insurance to 14 out 30 employees, while
no occupational injury insurance or compulsory accident insurance was provided to the rest 4 employees. (Remark: the compulsory accident
insurance contract has one year’s validity and would be expired on August 30, 2018)

WAL 3048 i THH122 1RE T BUL TR FIS048 I THRAI14BRE TIRGIENK, EREAHHRAR 0 TIGLHNL TO R R H Z 5
BRI, (% BLENHERARHN—F, FTF201858 A30H FIH)

7.3 - a)lt was noted that the auditee did not conduct the regular testing of occupational hazardous factors in the production areas. b) The auditee did
not conduct risk assessment in the areas of transmittable disease or non-transmittable disease.

)i AR T R AEE REETPNAERRERGIN, b)F BRI T RAATILRRAIEI: RRA BRI,

7.4 - It was noted that workers or worker representatives were not involved in the occupational health and safety risk assessment.
RIBRATRERRSEPNRBER SR ITE.

7.17 - It was noted that 3 sewing machines in sewing section were missing the pulley guard.

IR R8I | BB A INLE B RER T RT &,

7.25- a) It was noted that the auditee has not yet equipped the temperature meter and set up the records to ensure the temperature in workshop was
suit for the workers activities. b) The part raw materials, semi-finished product and materials in the storage areas were placed against walls
directly.

A H A RBEF NRERE I FEEILREICREEEIRE, BRATITEAREMERN. b) MFRBMESEMH. MM ERE
SREEAHER.

Remarks from Auditee:
Accept and will take corrective action.

Full Audit [Audit Id - 107542] Audit Date: 04/09/2017 PA Score: A Deadline date:04/11/2017
Good practices

None
IAreas of improvement

The factory had established an effective system regarding health and safety and appointed one senior manager to be responsible for the health
and safety affairs. Periodical health and safety check were conducted. Numerous fire equipment were available throughout the work floors. The
whole condition of work floors was kept in good. The factory has a spacious, clean and bright work space. Adequate working space, adequate
lighting, safe passage were in place. The walkways were clear of tripping hazards and other obstructions. There were two different paths from
every workplace. The factory has signed the agreement with a nearby hospital, provided the first aid kits in workshop. (Remark: The factory did not
provide transportation and dormitory with workers.) The drinking water was free access to all employees. However, based on satisfactory evidence,
the main auditee partially respects this principle.

IMBAITHRATRENREAR, FEG—USREBANLTGHRRMREE S EMANREME, FHEREKENHBIRE, BRREEME
BEFRH, I 5EERSE TREN L, E4RFRESKAFE. MR TRERAK, (& I EEA N TRERBREBRS . ) ETIAHE
B, # IR B EBSCIAER I,

7.2 -  Through site observation, manager interview, worker interview and document review, it was noted that there was 8 out 29 employees were not
provided with occupational injury insurance. In accordance with Social Insurance Law of the People’s Republic of China Article 33
HRRII RE N8R N TIRET iR,

7.11 - Through factory tour, management, workers representative & employees' interview, it was noted that partial production in the production storage
were stored against to the wall. In accordance with Article 18 of Rules for Warehouse Fire Prevention Safety Management
O R R E RSN

7.17 - Through site observation, management interview, worker and worker representative interview, it was noted there is no up and down safety pulley
guards installed for 30% sampled sewing machines in sewing section, in additional, there is no safety eye-shields installed for 40% sewing
machines. In accordance with PRC Safety Manufacturing Law article 33
RIS 7E (M A 30%M0 4 FER A £ T BT ARYE, H5M40%H F R\ RETIRIR.

Remarks from Auditee

Accept and will take corrective action.
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Producer : Guangzhou Sbox Leather Products

Limited amfori () ssc

DBID : 372639 and Audit Id : 131074 Audit Date : 15/08/2018 Trade with purpose

Audit Type : Follow-up Audit

Performance Area 8 : No Child Labour

1- Followup Audit [Audit Id - 131074] Audit Date: 15/08/2018 PA Score: A Deadline date:15/11/2018

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Status of Follow up audit on August 15, 2018: The auditee had established prohibiting child labor procedures and child labor remedial procedure.
Ms. Tang Meili / Assistant of General Manager was in charge of employee recruitment and she would authenticate ID cards through eye-
measurement, interview and physical appearance comparison. The auditee maintained the ID copies of all of the 10 sampled workers in their
personnel files. The auditee provided trainings on child labor prohibition, age verification mechanism and child labor remedial procedure to
human resources and production department. No child labor was detected, and the youngest worker in the auditee was 25 years old. However,
based on satisfactory evidence, the main auditee partially respected this principle. New finding 8.2 was detected during this follow up audit.
2018815 A ML #Z1ER : WA KA BRI TR FERAETEFME TIRKIER, L2 BB BTN 57 0 TRk, @ B0, ViR M A TH
XEARELNFMIE. T EFRE 10T A T AEERRE T I SMIEE ENE, T4 N DGHRERIAA 50 1IR3t T R ERET.
FR VUL FIFIE TIRBFEF A RBKUEL, I BaTs/ERR25%5  BERET S NFBMIEE, TEIHRAHIETXNERN, KR
BRI A A K LT 1) /8 128.2,

8.2- It was noted that there was missing working experience, clear photo or emergency contact information etc. in randomly selected personnel files.
HIZRI I MR EEHMASHEEERDNTELLY, BEWWBAIESRKRAZER.

Accept and will take corrective action.

Full Audit [Audit Id - 107542] Audit Date: 04/09/2017 PA Score: A Deadline date:
Good practices

None
IAreas of improvement

The factory has established formal child labor prohibition policy to prohibit using children labor below 16 years old and there was specific child labor
save procedure. HR staff would verify the ID card of employees to verify their age. Through factory tour, there was no child labor looking face
noted. Though the most recent employee roster and personnel files, the youngest worker in facility was 18 years old. Based on satisfactory
evidence, the main auditee respects this principle.

IMBITARMHERRTISEMRET, FERITTAMMWETRKIERF . BBAAEBRIRPREE R THARSNIEY, FRIEERIE
I, &I A18% EFHNHBEMIER, WMFRAEREEBSCIHAZFRN,

Remarks from Auditee

None

Performance Area 9 : Special protection for young workers

1- Followup Audit [Audit Id - 131074] Audit Date: 15/08/2018 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
This part was not rated during this follow up audit.

LEER S RN A S ARSE

Remarks from Auditee:
None

Full Audit [Audit Id - 107542] Audit Date: 04/09/2017 PA Score: A Deadline date:
Good practices

None
IAreas of improvement

The factory has established formal young workers policy in order to compliance with the legal requirement, and also should not be arranged
overtime work or night work. Through factory tour, there was no juvenile worker looking face noted. Though the most recent employee roster and
personnel files, the youngest worker in facility was 18 years old. Specific risk assessment on young workers had been conducted. Based on
satisfactory evidence, the main auditee respects this principle.

I EITHREFUBERRRETHEEMERETHER, ATSMERMURERSAETHLE, MMRERETE, WIHUR, FEHRKN
REETL, JRINTANI8Y , T X RMELHITT AT, ETFHANHBRIER, HHRAEREEBSCIHIASFR,

Remarks from Auditee

None
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Producer : Guangzhou Sbox Leather Products .

Limited amfori BSCI
DBID : 372639 and Audit Id : 131074 Audit Date : 15/08/2018
Audit Type : Follow-up Audit

Trade with purpose

Performance Area 10 : No Precarious Employment

1- Followup Audit [Audit Id - 131074] Audit Date: 15/08/2018 PA Score: B Deadline date:15/11/2018

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Status of Follow up audit on August 15, 2018: Labor contracts were signed between the main auditee and all employees within one month of
hiring, one copy of labor contract was also issued to each employee; employees understood the employment relationship between the main
auditee and themselves; no labor agency was used by main auditee. However, based on satisfactory evidence, the main auditee partially
respected this principle. New finding 10.1 was detected in this follow up audit.
201848 A15H IR HIZIF R : FRE R T AN —AZHNERERAZNZI T HHER, SN THRE—BTINEREIR; R TEBSHEHTRAN
BRXR MERARERANSRENL, B2, ETRFNEEMILEE, AR AES EEBSCIRIARERN , ARt 1% % IHH 8 101,
10.1 - The auditee did not provide enough benefits or security, which were clear defined in the labor contracts or labor laws, to all employees e.g. only
12 out of 30 employees were enrolled in pension insurance, medical insurance, child-bearing insurance, unemployment insurance and
occupational injury insurance.
BERERTPINETHEREHAR, BRI EELAFHARE ARERWHIRE. 60, RA304 ATHM128 A TSMTFERR., BTRE. £5
BRI R ARBFI T ORI

Remarks from Auditee:
Accept and will take corrective action.

Full Audit [Audit Id - 107542] Audit Date: 04/09/2017 PA Score: A Deadline date:
Good practices

None
IAreas of improvement

Valid labor contracts were signed between the factory and employees within one month of hiring. No illegal item was indicated in the labor
contracts. Employees understand the employment relationship between the factory and themselves. Based on satisfactory evidence, the main
auditee respects this principle.

FARIAR—AZRASI 2T TER AR, SRPAFERSEER, ATERE I T RXR ETHAHBMILE, #HAgaE
AREEBSCIHAREEN,

Remarks from Auditee

None

Performance Area 11 : No Bonded Labour

1- Followup Audit [Audit Id - 131074] Audit Date: 15/08/2018 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
This part was not rated during this follow up audit.

LEER S RN A AT

Remarks from Auditee:
None

Full Audit [Audit Id - 107542] Audit Date: 04/09/2017 PA Score: A Deadline date:
Good practices

None
IAreas of improvement

The factory has established procedure not to engage in or support the use of forced or compulsory labor. The factory established all applicable
disciplinary procedures in writing and the disciplinary training was provided for all employees. No forced labor, harassment or abuse was detected
in the facility. Based on satisfactory evidence, the main auditee respects this principle.

I BURFRREVARSRMIFERAMEBTZ), T BT HEMERER X FREMEMNAE I, T AEEMEY I, B EfF i TS
R BFHANHBHIESE, WA RARREEBSCIAFRN,

Remarks from Auditee

None
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Producer : Guangzhou Sbox Leather Products .
Limited amfori BSCI
DBID : 372639 and Audit Id : 131074 Audit Date : 15/08/2018 Trade with purpose

Audit Type : Follow-up Audit

Performance Area 12 : Protection of the Environment

1- Followup Audit [Audit Id - 131074] Audit Date: 15/08/2018 PA Score: B Deadline date:15/11/2018

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

Status of Follow up audit on August 15, 2018: Based on site observation, management and workers' interview and document review, the auditee
had established the procedure to ensure its business model in line with local environmental law. However, based on satisfactory evidence, the
main auditee did not fully respect this principle. Last finding 12.1b was still open and new finding 12.2 was detected. Last finding 12.1a and 12.3
were corrected. For last finding 12.1a, the auditee had conducted the environment monitoring including boundary noise. For last finding 12.3,
Environmental Impact Registration Form was provided for review during this follow up audit.

201848 A15H IRt HZIF R : MBI NE, BEER AT IR, XEd#E, RERAFTERIEFRBRELE7EFNFELMATEN, B2, £F
SAHEBEWIER, FEZHZRAEETLEEXANFN, LR ER121bhRSEE, BRIFMITESR12.2, LR H12.1af12.3E4HE, X
FER G R12.1a, T EREA RS ESIE R IHESF . XF LR R12.3, LRI ZPIAEZWMEICRARE T

12.1 - The main auditee did not identify the impacts and environmental implications associated to its activity.
SR HAA R E L FE DX I SR TR F0E
12.2 - It was noted that the collected environment law and regulations applicable for its activities was incomplete.

T R ER RMSIAEEMTTE,

Remarks from Auditee:

Accept and will take corrective action.

Full Audit [Audit Id - 107542] Audit Date: 04/09/2017 PA Score: C Deadline date:04/11/2017

Good practices

None
Areas of improvement

The factory established the procedure to protect the environment. No environmental pollution concern was detected in the facility. However, based
on satisfactory evidence, the main auditee partially respects this principle.
I B THERIPER, IR RIGEIART N, BT RFAHEMIERE, WA B2 EEBSCIAERN,

12.1 - a.Through document review, site observation, management and workers’ interview,it was noted that the factory did not provide a monitoring report
of noise from production process. In accordance with Article 23 of Law of the PRC on the prevention and control of pollution from environmental
noise b. Through document review, site observation, management and workers’ interview,it was noted that there was no envirnoment assessment
and identification provided for review.

a HIZRIM I EARBIEAEM IR IR &GS 3, b. AR T RH RGO E RSP R R a5,

12.3 - Through document review, site observation, management and workers’ interview, it was noted that the factory did not provide Environmental
Impact Report, Environmental Impact Report Form or fill out Environmental Impact Registration Form for review. In accordance with PRC
Environmental Impact Assessment Law Article 16
I RARENEZWRRE D MREZRRERIAEFERARZRB TR H [,

Remarks from Auditee

Accept and will take corrective action.
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Producer : Guangzhou Sbox Leather Products
Limited
DBID : 372639 and Audit Id : 131074 Audit Date : 15/08/2018

Audit Type : Follow-up Audit

amfori @)

Trade with purpose

BSCI

Performance Area 13 : Ethical Business Behaviour

1- Followup Audit [Audit Id - 131074] Audit Date: 15/08/2018 PA Score: A

Deadline date:15/11/2018|

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Status of Follow up audit on August 15, 2018: The auditee established relevant business ethics procedures, including anti-bribery procedure and

rewards ethical behavior policy. The auditee identified ethics risk and taken preventive action; training on business ethics was provided to raise
awareness of the employees from key positions. However, based on satisfactory evidence, the main auditee partially respected this principle.

New finding 13.4 was detected in this follow up audit.
20184815 ARt i #Z1EMN : MAT AR TEERMEXIER, ET RIGIKERFMNEEERRBER, #5100 T L EE s, §IET

TARsHEHE, IR T ELEEEXE IS XM A T, UMRFAEBERREN BRETS AHEBNIEE, TEZHRABIEEI DR LLRER
R R 13.4,

The auditee did not develop mechanism or system to collect and use personal information with reasonable care.

13.4 -
W %75 % B REIRE R AL EI SR R D N BaFh.

Remarks from Auditee:

Accept and will take corrective action.

Full Audit [Audit Id - 107542] Audit Date: 04/09/2017 PA Score: A

Deadline date:

Good practices

None

IAreas of improvement

Auditor reviewed the payroll and attendance records provided by factory management, cross checked these records with other time related records
such as inspection records, warehouse records, production records, and interviewed workers, to corroborate the information in the payroll and
attendance records provided by factory management. No inconsistency records were noted between the records reviewed and employee interview

results. Based on satisfactory evidence, the main auditee respects this principle.
HRZ AT TRRMBEHICR, T HRERE LU, mEEcR, CEEHEILR, £/ BIMERMATHTT IR, EHERKAF—HBBICR, &

F & NHRAIESE, % EAEEBSCIMAZRN,

Remarks from Auditee

None
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Producer : Guangzhou Shox Leather Products .

Limited amfori () esc
DBID : 372639 and Audit Id : 131074 Audit Date : 15/08/2018 Trade with purpose
Audit Type : Follow-up Audit
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Producer : Guangzhou Shox Leather Products
Limited

DBID : 372639 and Audit Id : 131074 Audit Date : 15/08/2018

Audit Type : Follow-up Audit
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Producer : Guangzhou Shox Leather Products

Limited amfori () esc

DBID : 372639 and Audit Id : 131074 Audit Date : 15/08/2018 Trade with purpose

Audit Type : Follow-up Audit
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