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Producer : Guangdong Xinlexin Education and .
Culture Co., Ltd amfori () ssci

DBID : 379361 and Audit Id : 152663 Audit Date : 28/05/2019 Trade with purpose

Audit Type : Full Audit

Rating Definitions @

A combination of ratings per
Perfermance Area where:

Rating

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
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Producer : Guangdong Xinlexin Education and

Culture Co., Ltd amfori @ BSCl

DBID : 379361 and Audit Id : 152663 Audit Date : 28/05/2019 Trade with purpose
Audit Type : Full Audit

Main Auditee Information @

Name of producer : Guangdong Xinlexin Education and Culture Co., Ltd
DBID number : 379361
Audit ID : 152663
Address : Industrial zone, Gounei, Lianxia Town, Chenghai District, Shantou
Province : Guangdong Country : China
Management Representative : Biying Wang
Contact person: Biying Wang Sector : Non-Food
Industry Type : Plastic Industry Product group : Other plastic like products (please
specify)
Product Type : Bricks Toys
.
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Producer : Guangdong Xinlexin Education and

Culture Co., Ltd amfori @ 8SCI

DBID : 379361 and Audit Id : 152663 Audit Date : 28/05/2019 Trade with purpose
Audit Type : Full Audit

Audit Details @

Audit Range : Bd Full Audit ] Follow-up Audit

Audit Scope : B Main Auditee ] Main Auditee & Farms

Audit Environment : B Industrial ] Agricultural ] Small Producer
Audit Announcement : [] Fully-Announced [] Fully-Unannounced [<] Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : N

Need of follow-up : Yes If YES, by : ‘ 28/05/2020

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA9 PA 10 PA 11 PA 12 PA 13

Executive summary of audit report

Guangdong Xinlexin Education and Culture Co., Ltd (the business license number is 9144051570804800X4) was a private owned company. They have
established and started their operation since June 2000. The total land area was 2529 square meters. A total of 49 employees including 35 female
employees and 14 male employees are currently working in the facility. The facility consists of one 7-storey building (U shape) used as office, production
floor and warehouse. One 6-storey dormitory building with canteen and kitchen on 1F is provided.

The main products manufactured by the facility are bricks toys.

The main production processes are listed as follows: injection moulding, assembly and packing.
The production capacity is 100000 pieces per month.

The machines in the facility included injection moulding machines, packing machines and etc.

Attendance records from May 1, 2018 to May 28, 2019 (audit day) were reviewed in this audit. Except the injection moulding department, all employees
worked for 5 days a week from Monday to Friday in one shift, which was 8:00-12:00 and 13:30-17:30. Injection moulding department had 2 shifts which are
8:00-12:00 13:00-17:00 and 20:00-24:00, 1:00-5:00. Payroll records from May 2018 to April 2019 were reviewed in this audit.

Auditor APSCA No.: RA21700017

Remark: There are no agencies or contactors used by the auditee, which makes the agency labour contract or contractor license/permit not applicable.
Besides, collective bargaining agreements are not applicable. The environmental approval could not be provided.

Comments for each Performance Area (PA) without finding were listed as below:

PA 2: Effective operation-level grievance mechanism in facility was set up such as suggestion box, employee representatives election by the workers
themselves and direct communication with management.

PA 3: There were worker representatives freely elected in the facility, but there was no union in the facility. The facility did not interfere with employees’
right to join legal associations and take part in their activities. Employees could raise their concerns through suggestion box and communicating with their
supervisors directly, etc.

PA 4: There was no discrimination in hiring, compensation and benefits, access to training, promotion, termination, etc. and the facility provided the same
pay to male/female employees.

PA 8: There were no children working in the facility. Furthermore, the facility had also established remedial procedures to provide for further protection in
case children are found to be working.

PA 9: There was no juvenile worker in the facility. Furthermore, the facility had also established procedures for protection of juvenile workers, such as
regular health examination, did not arrange juvenile worker to hazard work position, etc.

PA 10: The facility signed labor contracts with all employees within 30 days after employment. Employees had a copy of the contract in their own language.
The facility had taken relevant orientation training when hiring. No temporary employee was noted in the facility.

PA 11: Employees were not required to pay any deposits or leave their origin ID cards to the employer. Employees could feel free to leave their working
stations once their shifts end, and were free to leave their employer if they notified in writing 30 days in advance after probation period or 3 days in advance
within probation period.

PA 13: The facility had made the anti-corruption and anti-corruption policies and procedures.
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Producer :

Guangdong Xinlexin Education and
Culture Co., Ltd

DBID : 379361 and Audit Id : 152663

Audit Type : Full Audit

Audit Date : 28/05/2019

amfori ()

BSCI

Trade with purpose

Ratings Summary @

Auditee's background information

Auditee's name :

Guangdong Xinlexin Education and
Culture Co., Ltd

Legal status :

Limited Company

Local Name : IR SHEHBCUEBER AR AR Year in which the auditee was founded : 2000
(9144051570804800X4)
Address : Industrial zone, Gounei, Lianxia Town, Contact person (please select) : Biying Wang
Chenghai District,
Province : Guangdong Contact's Email : 372348564@qq.com
City : Shantou Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the None
auditee :
Country : China Website of auditee (if applicable) : www.xinlexin.com
GPS coordinates : N23°29'24. E116°47'20 Total turnover (in Euros) : 6475174.00
Sector : Non-Food Of which exports % : 50.00
Industry : Plastic Industry Of which domestic market % : 50.00

If other, please specify :

Production volume :

100000 pieces per month

Product Group : Other plastic like products (please Production cost calculation : Yes
specify)
If other, please specify : Bricks Toys Lost time injury calculation cost : No
Product Type : Bricks Toys
Auditee's employment structure at the time of the audit
Total number of workers : 49 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 14 35
Temporary workers 0 0
In management positions 1 2
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 9 32
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 14 35
Production based workers 0 0
With shifts at night 5 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0
f .
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Producer : Guangdong Xinlexin Education and -
A amfori () esci

DBID : 379361 and Audit Id : 152663 Audit Date : 28/05/2019

Culture Co., Ltd

Trade with purpose

Audit Type : Full Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit Id - 152663] Audit Date: 28/05/2019 PA Score: D Deadline date:28/08/2019

None

GOOD PRACTICES:

11 -

14 -

AREAS OF IMPROVEMENT:

The facility conducted the internal and supplier audits for social responsibility annually, and the issues in the audits were followed up and
corrected by management representative. However, gaps were identified in this performance area, please refer to relevant checkpoints for
details.

I BERTAEMN SN EMER TR, S0 d R RIS, REEERRETRIRREF RS B2, ARBSHRIRE, BhSE
XA R,

The facility did not inplement all procedures properly, such as working hours. In accordance with BSCI 1.1 requirement, the facility should set up
an effective management system to implement the BSCI Code of Conduct.

I SMABRFREMRBMNIT, LLINTER RS, KIEBSCI 1.1MER, NI BB ER RS EMITBSCIRIFT HEI

As the monthly overtime hours of the employees exceeded the local law requirement, the facility's workforce capacity was not properly organized
to meet the expectations of the delivery order and/or contracts. In accordance with BSCI 1.4 requirement, the facility should set up effective
workforce planning that allows the facility to reduce overtime to be in compliance with the local law.

BT B INBER (AR T SAEAIE, TR H A3 NI A WIERR LIS R E AN T RIS, (KIEBSCI 1.4MZKR, VBT B AIIPER
[T, BAERANBEI (5 FF & LR E R,

None

Remarks from Auditee:

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 152663] Audit Date: 28/05/2019 PA Score: A Deadline date:

None

GOOD PRACTICES:

AREA

F IMPROVEMENT:

No finding was observed.
BRI R

Remarks from Auditee:

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 152663] Audit Date: 28/05/2019 PA Score: A Deadline date:

None

GOOD PRACTICES:

AREA

F IMPROVEMENT:

No finding was observed.
A I R

Remarks from Auditee:

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 152663] Audit Date: 28/05/2019 PA Score: A Deadline date:

None

GOOD PRACTICES:

AREA

F IMPROVEMENT:

No finding was observed.
A I R

Remarks from Auditee:
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Producer : Guangdong Xinlexin Education and

Culture Co., Ltd amefi @ 8SCI

DBID : 379361 and Audit Id : 152663 Audit Date : 28/05/2019 Trade with purpose
Audit Type : Full Audit

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 152663] Audit Date: 28/05/2019 PA Score: C Deadline date:28/08/2019

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The wages and benefit management procedure had been established. The lowest basic wages were RMB1550 per month that was conform to
local law's requirement. Employees were paid by cash on or before 30th of each month after the previous wage calculation cycle. The wages for
all employees were calculated on hourly-rated basis. For overtime wages, 150% and 200% of basic wages were paid to employees for their
overtime hours on workdays and rest days respectively, and no overtime work was conducted on public holidays. Besides, the facility had
provided social benefits such as annual leave to eligible employees. However, gaps have been identified in implementation, please refer to
relevant checkpoints for details.
I B4R TIHNEMNEERRERF. I IREEARAI R EAARM15507T, FFESHEMbE, R T ITHIRAAERAOSHRZAUNRERRA K
o FTA A T THIRI N A&, T/EEMITAERMIES IR SEM2EEARTI IR, FEBREMI, 38, I FR‘ERBRFEZVNENE
FAEX AR BR, ELHFUIITIRRLEERRE ERSEHEIMNER.

5.4 -  There was no such mechanism to provide sufficient remuneration that allows workers to meet a decent living standard in the facility. In
accordance with BSCI Social Requirement 5.4, the auditee should provide sufficient remuneration that allows workers to meet a decent living
standard.

I REIIHLFISAT R R IRENE T A KRR E A E . RIBBSCIHHRTEENRS.4, T MEILHLHIST T B AR BN E T ASKBIAE £ E b

5.5-  There were 49 employees in May 2019. Through reviewing the social insurance document of May 2019, auditor found that 48 out of 49

employees(97.9%) had participated in employment injury insurance, maternity insurance, unemployment insurance and basic endowment
insurance. No employee(0%) participated in basic medical insurance. 100 employees(100%) participated in the commercial injury insurance. The
facility intended to provide social insurance for workers, however workers intend not to join the social insurance. In accordance with the Social
Insurance Law of the People’s Republic of China, Article 10 Employees shall participate in the basic endowment insurance, and the basic
endowment insurance premiums shall be jointly paid by employers and employees. Article 23 Employees shall participate in the basic medical
insurance for employees, and the basic medical insurance premiums shall be jointly paid by employers and employees in accordance with the
relevant provisions of the state. Article 33 Employees shall participate in the employment injury insurance, and the employment injury insurance
premiums shall be paid by their employers rather than the employees. Article 44 Employees shall participate in unemployment insurance, and the
unemployment insurance premiums shall be jointly paid by employers and employees in accordance with the relevant provisions of the state.
Article 53 Employees shall participate in maternity insurance, and the maternity insurance premiums shall be paid by employers rather than
employees in accordance with the relevant provisions of the state.

20195 AV H49% i T . @i A E20194F5 A BtL IR, H#Z AV E9494 61 TH, 48N (97.9%) S M IR EBERK:. KL RKFISR
ZRE XRT(0%) S 5ETRE. 1004 2T (100%) S 5@ ETifRE, ©WEBANME A TIREASRR, IRRAIRES S, KIE(PEA
RHAMEHSRKSE)VE+E, NI N SSMAXRFZRE, ARANLMNNTARHHBERFZREN, EZ+=F PRI N SSMINTERETR
K6, @A AR TIRBERMNEXRMUNERETRG T, E=+=F BT NSSMIHRK, BRAARMHATOHRE S, TR TOR
(9%, A+ IR T N SRR, BAANLMIINTREERAERXRUNRVRE R BE+=F MINSSMEFRK, BAANLGR
RERMEMMNET R, IRTRUNEFTRK R,

Remarks from Auditee:
None

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 152663] Audit Date: 28/05/2019 PA Score: D Deadline date:28/08/2019

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

The standard working hours for employees in this facility were 8 hours per day, 40 hours per week, and the employees had at least 1 day off in a
week based on the samples. Finger print attendance recording system was used for time keeping and every employee should print their fingers
when they go in and out the facility. As per facility management interview, the peak season was not obvious. Workers worked overtime
voluntarily. However, a gap has been identified in implementation, please refer to relevant checkpoint for details.

I IEE TN a8/ —K, —E40/0T, #FE R TED—BARE—XK, DARARLVUINCRES, i A TE L THSFRES REEEE
Wik, BERHAZ, A TR AEEMNE. B2, ELFHITIREREETRE BERSEHEIMRER.

6.2-  The monthly overtime hours of all 8 randomly selected employees were 80-82 hours in April 2019(current month), 90 hours in December
2018(random month) and 83-86 hours in September 2018(random month). In accordance with the PRC Labour Law article 41 The employing unit
may extend working hours due to the requirements of its production or business after consultation with the trade union and labourers, but the
extended working hour for a day shall generally not exceed one hour; if such extension is called for due to special reasons, the extended hours
shall not exceed three hours a day under the condition that the health of labourers is guaranteed. However, the total extension in a month shall
not exceed thirty-six hours.

FIE 8L IR 51 T201944 B 47 (X471 A ) k9 B ANBEN 7] 580-82/\if,2018412 A 43 (BEHL A ) k9 A ANBER 7] 90/ i, 201849 A 47 (BEHL A ) #9 A in

BET R /983-86/M , KIE(FHENRIATME F)E)VFE41%, AARMBFEFLEFTE, 25 T2M7AENERATUEKI/ENE, —REBT
/N —/; BRFRRRAFEE K TEN R, EREY 3)E SAERIOESH TEK AN IESBTFELZ/I, EREAFFBL=+/U0
o

Remarks from Auditee:

None
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Producer : Guangdong Xinlexin Education and

Culture Co., Ltd amefi @ 8SCI

DBID : 379361 and Audit Id : 152663 Audit Date : 28/05/2019 Trade with purpose
Audit Type : Full Audit

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 152663] Audit Date: 28/05/2019 PA Score: A Deadline date:28/08/2019

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

Based on onsite observation, warning signs, buildings safety, special equipment safety, electrical safety, fire safety system, machinery safety,
first aid kit and drinking water are maintained in compliance with legal requirement.However, gaps have been identified in implementation, please
refer to relevant checkpoints for details.

RFINE, BRfril, BRARE FPUARE LSRR VENRS. RS T L. SRENTAKERSEMNER, FEHAEY B, ExL
Freaf T B BT R, BERSEHXMN AR,

7.1 - 1) Auditor found that the facility could not provide the training records / certificate of safety production knowledge and management skill for the
principal in charge and persons for the management of work safety for review. 2) Findings were found in this PA, please refer to relevant
checkpoints for details. Law/COC: 1) In accordance with the Law of the PRC on Work Safety Article 24, The principal in charge and persons for
the management of work safety in production and business entities have to have the knowledge about work safety and the competence for the
management, which are commensurate with the production and business activities of these entities. The principal in charge and persons for the
management of work safety in production and business entities that produce, trade or store hazardous articles, and mines, metal smelting,
building construction, and road transport shall only be appointed to the posts after they pass the examinations in their knowledge about work
safety and their competence in the management conducted by the competent departments for work safety supervision and administration. No
fees shall be charged for taking such examinations. Entities that produce or store hazardous articles, and mines, metal smelting shall have
certified safety engineer to work on the management of work safety. 2) In accordance with BSCI Social Requirements 7.1:The auditee should
observe applicable occupational health and safety (OHS) regulations.

DEVEERBZEVEFEH TANTEER A RS 4R E EEE N INCRAEH AR T8 3 2) leER B KN R, BASEHE

RIGTER o EMATHMEN ) KIE(REAREMEREER)VE245, £ LERMHEIERTANRELE BB A RMLHE L EREMAME

B4 2 EER N R EE T HIAME RN BRYMRIE L8 EFAMUERT L. EFAK. BRELEREH A MOTEATANR
SEFEEALN, NYRFENHEREE REEERNTMESI I NEREEMNNERENEREHE ERT/UKN. BOMRIIE, FFH

SLARG I, ERAKPAN S EEMR L TRITMERL4ETEE T, 2) BSCIZERT.1: i #%7 (£77/8) MEFEAMPLLERINR £E M.

7.2- Remark: There were 49 employees in May 2019. Through reviewing the social insurance document of May 2019, auditor found that 48 out of 49
employees(97.9%) had participated in employment injury insurance. 100 employees(100%) participated in the commercial injury insurance.
%X : 20195 A\ H494 i T, BT EFH2019455 A Mt R, #H i R IEEI494 A T, 48N (97.9%) S IR, 10048 2 T (100%)
5B T R,

7.5 -  During facility tour, auditor found that there were two cargo lifts in the facility; however the facility could not provide the operator certificate for
review. In accordance with Regulations on Safety Supervision of Special Appliance article 38, the operator of special appliances (mentioned in
Article 2, such as boiler, compressing equipment, lift, lifting appliance, Operators and managers of special vehicles in the factory (onsite) shall
undergo relevant examination and qualifications to obtain special appliances certificate from the Special Appliance Quality Safety Monitoring
department before operating those appliances.
IR A N, FRR AR EAE S, BT RRE BRI RHREE, KB SRENREANE38E, E=+/\F HF. £
AR, B, BENM. ZEFRE. REURRRIE. 2 (7)) RE AN EHEL N A REEXEERA L (UTRMEMSELAR), MNAREBER
AXNELFHUARLNEEENIERER, REERS BRI RIET, ARIMEENESEEERTE.

7.7 - During facility tour, auditor found that there was no secondary container installed for 4 barrels of lubricant oil on 1F of production building. In

accordance with Regulations on the Safety Management of Dangerous Chemicals article 20, The units producing, storing dangerous chemicals
shall, according to the categories and hazardous characteristics of the dangerous chemicals they producing, storing, set up the corresponding
safety facilities and equipments for monitoring, aeration, protection against exposure to sun, temperature adjusting, fireproof, firefighting,
flameproof, pressure discharging, prevention of toxicants, neutralization, moistureproof, protection against thunder, protection against static,
antisepsis, prevention of leakage, protection dams or segregated operations, etc. In addition, the units shall carry out maintenance and caring
regularly according to the national standards, industrial standards or the relevant provisions of the State, thus to guarantee the safety operations
of facilities and equipments.
HIZR R I £ 1 AR R R B REHR, KEERLZRRLEEEMHE_+K, £ HFERNALE R EA, NURELE,
R I AL S G TR RFIE I S, AP IZRT BB AR R IS, I B R, BREE. IR, B, KK BEIR. itk B3, sFn. Bisl. B . Bh#
HL, BEIE . BRI R B IR B PR B IR E R WHE., B4, HIRMERME, TR EREERE R NEN RERHE, LRI TLEEL . &K
5F, RIERE IR, REMESEFER, £, MERENAEFRM AL, NMYEEELFMRLERE. && ERBERALNRLERIFE,

7.21 - During factory tour, auditors found that one out of 2 cooks working in the kitchen did not wear headgear or mask during work. In accordance with

PRC Law on Food Safety Article 33, Food productions and trading shall conform to food safety standards and the following requirements: 8)
Personnel for food production and trading shall maintain personal hygiene, and shall, while producing or trading in food, clean their hands, wear
clean work clothes and headgear; Nontoxic and clean containers, utensils and equipments shall be used for selling unpacked and ready-to-eat
foods.
DA FHAZ AR, HER2AEINPH—2ETANTZHITFEROS, RE(PEARKNEERRER) EF=1+=F BRETLENY
HEBGREWE FHETIER: VVERETFEEANANLRBFICALE, £ 558G, NYFFERG, FEREENIEKR B HEX
BEMERAORRN, MAFERAIE. FHHENRR. ERITEMk,

7.23 - Remark: The facility did not provide transportation to workers.

#iE: I RAR N TRERE,

7.24 - During facility tour, auditor found that hazardous factors existed at regrinding section in the injection moulding department with dust. However,
the facility could not provide evaluation report of occupational hazardous factors for review. In accordance with Provisions on the Supervision and
Administration of Workplace Occupational Health Article 20, An employing entity with occupational hazards shall entrust an occupational health
technical service agency with corresponding qualification to conduct evaluation on occupational hazard factors at least once every year. An
employing entity with severe occupational hazards shall, in addition to the above requirement, entrusts an occupational health technical service
agency with corresponding qualification to conduct assessment on occupational hazard status at least once every three years. The results of the
evaluation and assessment shall be kept in archive, reported to local administration department of work safety, and announced to the workers.
TG RANT, HZ AR IEBEEME - EH A, FEINAEERR, B2, D REERBZAEV AT EE R R RS 5 K TE
YR DA BB EENE)E-+& FREVREZTMAARL, NMAFEEFAN TR TERARRS A, 8FEEDHT—RIFR
SRFN . POVREE ™ ERIAA LA, BRESFAFRNESS, NS FEEFENE RPN PAERARRS NG, E=EF DT REVFREEN
KIFA AU, PPN RPN B FARBAIN DAME, FRReE- HEEER IREMNTHEXR,

Remarks from Auditee:

None
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Producer : Guangdong Xinlexin Education and .
Culture Co., Ltd amfori () esc

DBID : 379361 and Audit Id : 152663 Audit Date : 28/05/2019 Trade with purpose

Audit Type : Full Audit

Full Audit [Audit Id - 152663] Audit Date: 28/05/2019 PA Score: A Deadline date;|

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

No finding was observed.
A 5 AR

Remarks from Auditee:

Full Audit [Audit Id - 152663] Audit Date: 28/05/2019 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

No finding was observed.
S I ) L AR

Remarks from Auditee:

Full Audit [Audit Id - 152663] Audit Date: 28/05/2019 PA Score: A Deadline date:

GOOD PRACTICES:

None

AREAS OF IMPROVEMENT:

No finding was observed.
S I ) L R

Remarks from Auditee:

Full Audit [Audit Id - 152663] Audit Date: 28/05/2019 PA Score: A Deadline date:

GOOD PRACTICES:

None

AREAS OF IMPROVEMENT:
No finding was observed.

BA R R

Remarks from Auditee:
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Producer : Guangdong Xinlexin Education and .
Culture Co., Ltd amfori B8SCl

DBID : 379361 and Audit Id : 152663 Audit Date : 28/05/2019
Audit Type : Full Audit

Trade with purpose

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 152663] Audit Date: 28/05/2019 PA Score: B Deadline date:28/08/2019

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Environmental protective procedures were established in the factory. Environmental trainings were provided to the workers. However, a gap was
identified in this performance area, please refer to relevant checkpoint for details.

T B THRRPEER, #4 A TRE TAXME RAMELES A LIRE, BEASEHEXMNEER.

12.3 - The facility could not provide the Environmental Impact Assessment (EIA) approval. In accordance with The PRC Environmental Impact
Assessment Law article 22, The construction unit shall submit the Environmental Impact Report or Environmental Impact Report Form of the
construction project to the authorized environmental protection administrative department in charge in accordance with the regulations of the
State Council for examination and approval. The state implements register management for Environmental Impact Registration Form.
DAERFREREHEAEZWE TS, BE(PEARKNEFEZWITNE)E225, BRI B MAREZEMRE S, RER, AREAIRER
S IREERA F R R R TEREER1F ) ERAEZMB LR ITEREE,

Remarks from Auditee:
None

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 152663] Audit Date: 28/05/2019 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

No finding was observed.
BRI R

Remarks from Auditee:
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Producer : Guangdong Xinlexin Education and .
Culture Co., Ltd amf ori @ BSCl
DBID : 379361 and Audit Id : 152663 Audit Date : 28/05/2019 Trade with purpose

Audit Type : Full Audit

PA5 | PA6 | PA7 | PAS | PA9 | PA10 | PA11 | PA12 | PA13 g‘;‘;ﬁ‘;’

atdit Date Auditld | PA1 | PA2 | PA3 | PA4
Type

e e e AAAAEEEEE R A EE B
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Producer : Guangdong Xinlexin Education and
Culture Co., Ltd

DBID : 379361 and Audit Id : 152663 Audit Date : 28/05/2019

Audit Type : Full Audit
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