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DBID : 342088 and Audit Id : 179340 Audit Date : 30/04/2020 Trade with purpose

Audit Type : Full Audit

Rating Definitions @

A combination of ratings per
Perfermance Area where:
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Producer : Zhongshan Winstar Electrical Co.,

Ltd. amfori () esc

DBID : 342088 and Audit Id : 179340 Audit Date : 30/04/2020 Trade with purpose
Audit Type : Full Audit

Main Auditee Information @

Name of producer : Zhongshan Winstar Electrical Co., Ltd.
DBID number : 342088
Audit ID : 179340
Address : No.6, 181 Sanyi Road SanDun Industry District, MinZhong Town Zhongshan
Province : Guangdong Country : China
Management Representative : Ms. Limei Liu/HR Supervisor
Contact person: Limei Liu Sector : Non-Food
Industry Type : Mechanical and electrical engineering Product group : Home appliances
Product Type : LED lights
.
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Producer : Zhongshan Winstar Electrical Co.,

Ltd. amfori () ssc

DBID : 342088 and Audit Id : 179340 Audit Date : 30/04/2020 Trade with purpose
Audit Type : Full Audit

Audit Details @

Audit Range : [ Full Audit ] Follow-up Audit

Audit Scope : [ Main Auditee ] Main Auditee & Farms

Audit Environment : [<] Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced [ Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : C

Need of follow-up : Yes If YES, by : 30/04/2021

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA 9 PA 10 PA 11 PA 12 PA 13

e A A A e el A A A A A A A

Executive summary of audit report

Zhongshan Winstar Electrical Co., Ltd. (Uniform Social Credit Number: 91442000765737573B) is located at No.6, 181 Sanyi Road SanDun Industry
District MinZhong Town, ZhongShan Guangdong, China. This is a Limited Company. The total land area occupied by the facility is about 12000 square
meters. They established in 2004. A total of 268 employees including 142 female employees and 126 male employees are currently working in the facility.
In view of the facilities, the facility consists of one 3-storye building and five flat buildings used as office, production and warehouse. No dormitory, canteen
or kitchen was provided by the facility. The main products manufactured by the facility cover LED lighting. The main production processes are listed as
follows: SMT, injection, molding, assembly and inspection. The production capacity is 240,000 pieces per month.

This full audit is conducted by Intertek Testing Services Shenzhen Ltd. At 08:40am on April 30, 2020, auditor Linda Ma (RA21700363), Cathrine Lee
(RA21700241), Jack Zheng (RA21700354) entered the facility then held an opening meeting. The facility management Ms. Limei Liu /HR supervisor, Ms.
Qiying Zhou /Worker Representative were present in the meeting. At the end of the audit, all the findings were accepted by the facility management.

Comments for each Performance Area (PA) were listed as below:

PA 1: Findings were raised. Please refer to PA 1 for details.

PA 2: The facility fully fulfills the requirements of this performance area. The facility posted amfori BSCI Code of Conduct in notice board for employees
reading and the facility provided regular training on right and obligation and general social compliance requirement to employees and management. The
facility established ongoing communication about social requirements between workers and management. Moreover, the facility had set an effective
operation grievance mechanism to protect workers’ benefit.

PA 3: The facility fully fulfills the requirements of this performance area. The facility had established procedure to ensure the rights of freedom of
association and collective bargaining are respected. Worker representatives were freely elected. There was no discrimination against the workers because
of their membership. The facility did not prevent the worker representatives from having access to or interacting with workers in the workplace.

PA 4: The facility fully fulfills the requirements of this performance area. There was no discrimination in hiring, compensation and benefits, access to
training, promotion, termination, etc. and the facility provided the same pay to male/female employees.

PA 5: Findings were raised. Please refer to PA 5 for details.

PA 6: Finding was raised. Please refer to PA 6 for details.

PA 7: Findings were raised. Please refer to PA 7 for details.

PA 8: The facility fully fulfills the requirements of this performance area. The facility had effective procedure on hiring process to avoid hiring children.
Furthermore, the facility had also established remedial procedures to provide for further protection in case children are found to be working.

PA 9: The facility fully fulfills the requirements of this performance area. There was no juvenile worker employed by the facility, but the facility had
implemented procedures for protection of juvenile workers, such as registration, regular health examination, not arrange juvenile worker to hazard work
position, and no night work.

PA 10: The overall observation showed that the auditee fulfilled the requirement of this performance area. The facility signed labor contract with all
employees within one month after employment. No temporary workers or apprentice was used in the facility. No negative information was noted during this
audit.

PA 11: The facility fully fulfills the requirements of this performance area. There was no forced, bonded or involuntary prison labor in the facility. Employees
were not required to pay any deposits or leave their ID cards to the employer. Employees could free to leave their working stations once their shifts end,
and were free to leave their employer if they notified in writing 30 days in advance after probation period or 3 days in advance within probation period.

PA 12: The facility fully fulfills the requirements of this performance area. The facility had established a written environmental policy. The facility had
provided the environment document such as EIA (environment impact assessment), EIA approval and environmental protection acceptance check
approval for their construction project for review.

PA 13: The facility had established ethic and integrity policy/procedure. The facility had collected, used and processed personal information with reasonable
care in accordance with privacy and information security laws and regulatory requirements.

Remark:

1. During this audit, the payroll records from April 2019 to March 2020 since last audit were reviewed at this audit. Employees wages were calculated on
monthly-rated and were paid by cash on about 30th of each month after the previous wage calculation cycle. Based on the sampled payroll records: The
lowest basic wage was RMB 1720 per month (equal to RMB 9.89 per hour) which was equal to the local minimum requirement. For overtime wages, 150%
and 200% of basic wages were paid to employees for their overtime hours on workdays and rest days respectively. No overtime was arranged on public
holiday.

ameI'i @ B8SsCl www. bsciplatform.org Page4/l7

Trade with purpose

Generated on:08/05/2020



Producer : Zhongshan Winstar Electrical Co.,

Ltd. amfori () ssc

DBID : 342088 and Audit Id : 179340 Audit Date : 30/04/2020 Trade with purpose
Audit Type : Full Audit

2. During this audit, the attendance records from May 22, 2019 to April 30, 2020 since last audit were provided for review in the audit. Based on the
provided attendance records and employee interview, it was noted that facial attendance system was used for time keeping for all employees, employees
should scan their face when they go in and out of the facility. The normal working hour was 5 days per week and 8 hours per day. Workers worked overtime
voluntarily. Peak month was not obvious per the facility management. Employees in injection department and security guards worked in 3 shifts: 00:00-
8:00; 8:00-16:00; 16:00-00:00 of following day. Employees in other departments worked in 1 shift, the working hours were from 8:00 to 12:00, 13:30 to
17:30. All employees enjoyed 1 day off after 6 consecutive working days. The maximum daily overtime hours were 2 hours and the maximum monthly
overtime hours were 62 hours.

3. No child labour or young worker in the facility.

4. Contractor license/permit is not applicable because no contractor is used by the auditee.

5. Agency labour contract is not applicable because no agency is used by the auditee.

6. Government waivers are not applicable because no waivers are obtained by the auditee.

7. Collective bargaining agreements are not available because no collective bargaining agreements have been signed.
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Producer :
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DBID : 342088 and Audit Id : 179340

Audit Type : Full Audit

Zhongshan Winstar Electrical Co.,

Audit Date : 30/04/2020
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Ratings Summary @

Auditee's background information

Auditee's name :

Zhongshan Winstar Electrical Co., Ltd.

Legal status :

Limited company

Local Name : R EBBRERAR Year in which the auditee was founded : 2004
Address : No.6, 181 Sanyi Road SanDun Industry Contact person (please select) : Limei Liu
District, MinZhong Town
Province : Guangdong Contact's Email : 190198669@qq.com
City : Zhongshan Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the Nil
auditee :
Country : China Website of auditee (if applicable) : None
GPS coordinates : N 22° 38°44”, E 113° 28’36” Total turnover (in Euros) : 15517910.00
Sector : Non-Food Of which exports % : 80.00
Industry : Mechanical and electrical engineering Of which domestic market % : 20.00

If other, please specify :

Production volume :

240,000 pieces per month

Product Group : Home appliances Production cost calculation : Yes
If other, please specify : Lost time injury calculation cost : No
Product Type : LED lights
Auditee's employment structure at the time of the audit
Total number of workers : 268 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 126 142
Temporary workers 0 0
In management positions 4 1
Apprentices 0 0
On probation 2 6
With disabilities 0 0
Migrants (national citizens) 62 72
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 126 142
Production based workers 0 0
With shifts at night 13 5
Unionised 0 0
Pregnant - 0
On maternity leave - 0
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Producer : Zhongshan Winstar Electrical Co.,

Ltd. amfori () ssc

DBID : 342088 and Audit Id : 179340 Audit Date : 30/04/2020 Trade with purpose

Audit Type : Full Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit Id - 179340] Audit Date: 30/04/2020 PA Score: D Deadline date:29/04/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The facility had set up a written social manual base on BSCI Code of Conduct. Ms. Limei Liu/HR supervisor was appointed to ensure that the
BSCI values and principles are followed in a satisfactory manner. The facility communicated this Code to all employees by various training and
bulletin board posting. The facility had conducted internal social audit and management review annaully. The facility also communicated the Code
to their significant business partners and had monitored their significant business partners’ social performance. However, there was gap identified
in implementation. Please refer to specific question for the finding.
A A RS HATBSCIT 97 W BB AR 2R, ST 20/ N 3 B A IR CAI PR 78 70 JEIRBS CHME AN I 2R, Al A i & A B I A A 5K
PEAT R HENI iR 5y o AV AFERHEAT 1 Ak 23 DA P AR B AZ AN BEVE 6 R PP R . Ak AR BSCIT AN [ H B ik A AR Ak A% s HA
AR = R SRR RO 2 SRR DL IR, FERAT A KB ZEREHTT, BARTE S B AR R T

1.1 -  The social management system was not implemented effectively, and some non-compliance findings were detected in some Performance Areas
such as Fair Remuneration, Decent Working Hours, Occupational Health and Safety. For details, please refer to the relevant Performance Areas
respectively. In accordance with BSCI Social Requirement 1.1, there is satisfactory evidence that the auditee has set up an effective
management system to implement the BSCI Code of Conduct.
A% RO AE NP AR AT AR (], HRMb R e 22 42" S5 ST U R DR BB . TRA 2 ) AR SR B UR AR 7. IRHEBSCIAL & SR TR
1A, A EESE SRl R AL A S A EAR R ORIATBSCIT A HEN o

1.4 - The auditee's workforce capacity was not properly organised to meet the expectations of the delivery order and/or contracts due to the overtime
hours exceeding the local law requirement. Please refer to checkpoint #6.2 for details. Law/COC: In accordance with BSCI Social Requirements,
the auditee’s workforce capacity should be properly organised to meet the expectations of the delivery order and/or contracts.
ZHLTT 57 3 18R B IE R 22 HE LA 2 2 AT SRR, D NBER ()RR S TR e, BRI N6.2. RIEBSCIHH K IHEZR, %
A% 77 W57 50 0 8 B AR 22k LA AL 2 AT SRR 2R

Remarks from Auditee:

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 179340] Audit Date: 30/04/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

No nonconformance was observed.
WA RAFFE T

Remarks from Auditee:

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 179340] Audit Date: 30/04/2020 PA Score: A Deadline date;

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

No nonconformance was observed.
B RKIATFE T

Remarks from Auditee:

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 179340] Audit Date: 30/04/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

No nonconformance was observed.
WA RIAFFE T

Remarks from Auditee:
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Producer : Zhongshan Winstar Electrical Co., .

Ltd. amfori () ssci
DBID : 342088 and Audit Id : 179340 Audit Date : 30/04/2020 Trade with purposs
Audit Type : Full Audit

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 179340] Audit Date: 30/04/2020 PA Score: C Deadline date:29/04/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
During this audit, the payroll records from April 2019 to March 2020 since last audit were reviewed at this audit. Employees wages were
calculated on monthly-rated and were paid by cash on about 30th of each month after the previous wage calculation cycle. Based on the
sampled payroll records: The lowest basic wage was RMB 1720 per month (equal to RMB 9.89 per hour) which was equal to the local minimum
requirement. For overtime wages, 150% and 200% of basic wages were paid to employees for their overtime hours on workdays and rest days
respectively. No overtime was arranged on public holiday. Benefits such as paid annual leave and child bearing leave were provided to eligible
employees. However, there was gap identified in implementation. Please refer to specific questions for the findings.
FESLREAZ S, MVARGET H IR SR 20194E4 H 22 20204E3 H (I T it . bl i T TR AH, Hanlds A 305 24 LG 7 A5
fTRTITHE . REAAARM I TRAEA: IRCEATRAEANH172070 (2 TA/N9.8970) |, 45 T il R Tt bzt PRy i, k& H
INPESS AR AL IE T TR A1.565 . 2R5 BT ST, 8 TR A ZHEINBE . VR 58 A8 R s 5 B P RIS A 4R 4G RS ORI A T SR, K
DAEPATIT A Z R T, BRI S B .

5.4 -  During management interview and document review, auditor found that the facility did not have system to calculate local living wage. Law/COC:
In accordance with BSCI Social Requirement B5.4, the auditee provides sufficient remuneration that allows workers to meet a decent living
standard.

TR B TR AN SO B Bl I, A% LR AL RGBT b B AR A VS T8t . AT AHEN . (KIEBSCIHE 2 THTEFRE.4, oI T fifkhk
AT TR AR A R A5 037 5 LSO VR B3 L0k BT Fr A bt o

5.5-  Through reviewing the social insurance receipt of April 2020, auditor found that 19 out of 268 employees (7%) that entered the facility above one
month had not participated in basic endowment insurance, unemployment insurance, basic medical insurance, employment injury insurance and
maternity insurance according to legal requirement. Remark: 1) The facility had purchased commercial accident insurance for 130 employees,
the valid period is from October 1, 2019 to September 30, 2020. Therefore all employees had been covered into the injury insurance. 2)
Interviewed workers stated that they participated in social insurance in voluntary basis. 3) No temporary and dispatch workers were used, there
were 8 new employees and 2 retirees in the facility. Law/COC: In accordance with the Social Insurance Law of the People’s Republic of China,
Article 10 Employees shall participate in the basic endowment insurance, and the basic endowment insurance premiums shall be jointly paid by
employers and employees. Article 23 Employees shall participate in the basic medical insurance for employees, and the basic medical insurance
premiums shall be jointly paid by employers and employees in accordance with the relevant provisions of the state. Article 33 Employees shall
participate in the employment injury insurance, and the employment injury insurance premiums shall be paid by their employers rather than the
employees. Article 44 Employees shall participate in unemployment insurance, and the unemployment insurance premiums shall be jointly paid
by employers and employees in accordance with the relevant provisions of the state. Article 53 Employees shall participate in maternity
insurance, and the maternity insurance premiums shall be paid by employers rather than employees in accordance with the relevant provisions of
the state.
JE 202044 H AL RIS, W% ROR IA 2684 I T 1944 (7%) iE) IRl AN H (9 3 TEA REMER S IMFRE R Rl RE .
BEyrORR: . TAGRE A B ORI . & 1) A 1304 S TIESE T R ESME FR:, A R0HM20194:10 41 H %20204F9 H30H . HULR 5
T TR R . 2) HRE LR RS ML BRI 3) v icf e AImm TAS 55URE T, A84 kA T, A24 BRI R T, R
AN kAR (he NI E R RIEY BH5%, IRLRMUSIsEATEERE, B A ANSAL IR T I RSIEATE LR 2. 51T =%
WAL 2 2 AR AR By s, e FH N By R T i 8 R S 3 (R G B A 7 ORI B o 38 = =% UL RS S LA R, i HY NS S
TR S, IR EAGEN TR 9. 50U DU 2% BRI nJoalb ORI, oy AN SRS ANIR 42 B8 [ SR s St R am Rl ORI 2 B8 =2k T
TR 4SRRI, N A I8 O San e B AR 2%, IR DA A B R 2

Remarks from Auditee:
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Producer : Zhongshan Winstar Electrical Co.,

Ltd. amfori () ssc

DBID : 342088 and Audit Id : 179340 Audit Date : 30/04/2020 Trade with purpose
Audit Type : Full Audit

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 179340] Audit Date: 30/04/2020 PA Score: D Deadline date:29/04/2021

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
During this audit, the attendance records from May 22, 2019 to April 30, 2020 since last audit were provided for review in the audit. Based on the
provided attendance records and employee interview, it was noted that facial attendance system was used for time keeping for all employees,
employees should scan their face when they go in and out of the facility. The normal working hour was 5 days per week and 8 hours per day.
Workers worked overtime voluntarily. Peak month was not obvious per the facility management. Employees in injection department and security
guards worked in 3 shifts: 00:00-8:00; 8:00-16:00; 16:00-00:00 of following day. Employees in other departments worked in 1 shift, the working
hours were from 8:00 to 12:00, 13:30 to 17:30. All employees enjoyed 1 day off after 6 consecutive working days. The maximum daily overtime
hours were 2 hours and the maximum monthly overtime hours were 62 hours. However, one finding was identified in this performance area and
please refer to relevant checkpoint for details.
SR, PR T A EIRE R JE 2019455 H 22 H 2202044 H 30 H i E Bk dit% . ST B 8hnid s 5 A TU5R, RIFTA R TR AR 7
SACRFEE, A 5 LA BRI TR . R TRIESER B9 A5 RER/ANT o 5 THEAN ARSI, A=A EHEET# 5 A
{2z y3PE AR, TAERH 4351 500:00-8:00; 8:00-16:00; 16:00-00:00: FA #5115 53 T A1 BE TAE ], TAE R 7] 48:004:12:00,13:30% 17:30. 7
A R LA REL: TAE R R SR A HIMPERZ A2/, & H IMPERZ A62/N o ER TEME A R — AN B, BARS B AR AR A .

6.2 -  During document review, auditor found that the monthly overtime hours of 19 out of 22 randomly selected employees ranged from 54-56 hours in
March 2020 (random month), 22 out of 22 randomly selected employees ranged from 40-62 hours in November 2019(random month), 21 out of
22 randomly selected employees ranged from 40-56 hours in June 2019 (random month). Law/COC: In accordance with the PRC Labour Law
article 41, the employing unit may extend working hours due to the requirements of its production or business after ~consultation with the trade
union and labourers, but the extended working hour for a day shall generally not exceed one hour; if such extension is called for due to special
reasons, the extended hours shall not exceed three hours a day under the condition that the health of labourers is guaranteed. However, the
total extension in a month shall not exceed thirty-six hours.

TESCHF A%, 7E20204E3 A4 (BEHLA D , 2244 kLR 52 T b 19 NI H InPERS (] 954-56 /it . 7E20194E11 H 6y (BEHLH ) , 224 5FF i) 51 T
22 NI INBERS (8] 540-62/0 . 7E20194E6 A (BENLA ) » 2284l FF 1) 532 T b A5 21 44 19 7 INBERS (8 °540-56 /N o VEAUAT HEN]: (K4
(e NRIEANED Bk H41%, NSO TAAEHE, 25 TaMoysh#E 5 m LOEK TAER R, —B 0 ARSI B
TR S5 R 5 AR AR R F, 7R DRBR D7 30 % 5 AR BRI 5 A N K AR (A4 H AN =/, (R4 T A =75/ o

Remarks from Auditee:
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Producer : Zhongshan Winstar Electrical Co.,

Ltd. amfori () ssc

DBID : 342088 and Audit Id : 179340 Audit Date : 30/04/2020 Trade with purpose

Audit Type : Full Audit

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 179340] Audit Date: 30/04/2020 PA Score: A Deadline date:29/04/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The facility had conducted risk assessment on health and safety. The facility provided health and safety trainings to employees regularly. There
was no serious accident or injure happened in past one year. The facility maintained a comfortable temperature throughout the work floor. The
facility posted the evacuation plans with “You Are Here” sign on the work floor, which indicated escape routes and the location of the fire
extinguishers, etc. At least two emergency exits were provided in each floor. All safety exits were affixed both exit signs and emergency lights, the
work floor was installed with fire alarm system, fire extinguishers and fire hydrants. Sufficient first aid kits stocked with necessary supplies were
provided in workshop. Drinkable water was available in workshop. Fire drills were conducted twice per year. Sufficient numbers of toilets were
provided separately for male and female workers. However, there was gap identified in implementation. Please refer to specific question for the
finding.

VAT 1 22 A R R PP o b e BRIV A B S 22 Al o i 2 — AR AL EHRE L. Al A BFE R AR . b2 ()45 KNG
AP, AR E . R ERRAKK S E S . BB RDIARANRR W O, A 2ae O 2k DA R RN ST,
AP ER . KK . B SR, ZERCA KRR B . T FEAT FREBE > . el SRR B Ll fr. 44
i, ERATHISE RKIMZEREIM T, BARE S A A A .

7.1 -  1.Through document review, facility tour and employee interview, it was noted that the auditee was not in line with the occupational health &
safety regulations because some gaps were noted. Please refer to the relevant checkpoints in PA 7 for details. Law/COC: In accordance with
BSCI Social Requirement 7.1, the auditee should be in line with the occupational health & safety regulations. 2.During document review, auditor
found that the certificate of the person for the management of work safety was not reviewed by local labor bureau department on August 18,
2019. Law/COC In accordance with the Law of the PRC on Work Safety Article 24, the principal in charge and persons for the management of
work safety in production and business entities have to have the knowledge about work safety and the competence for the management, which
are commensurate with the production and business activities of these entities. The principal in charge and persons for the management of work
safety in production and business entities that produce, trade or store hazardous articles, and mines, metal smelting, building construction, and
road transport shall only be appointed to the posts after they pass the examinations in their knowledge about work safety and their competence in
the management conducted by the competent departments for work safety supervision and administration. No fees shall be charged for taking
such examinations. Entities that produce or store hazardous articles, and mines, metal smelting shall have certified safety engineer to work on
the management of work safety. 3. Through document review, it was noted that all employees are engaged in works with occupational hazard(s)
such as contacted chemical had not conducted the off-job occupational health examination which required by law. Law/COC In accordance with
the PRC Law of Prevention and Control of Occupational Diseases Atrticle 35, the employer shall conduct regular occupational health examination
for those labourers who are engaged in works with occupational hazard(s) as required by production safety supervision and administration
department and public health administrative department under the State Council. The occupational health examination shall be conducted before
labourers start to take the post, in the course of the work and after leave the post and the employer shall provide the results of the occupational
health examinations to labourers in written. The expenses of the occupational health examination shall be borne by employers. The employer
shall not arrange labourers to engage in the work with occupational hazard(s) prior to the pre-post occupational health examination, or labourers
with any occupational prohibition to engage in the prohibited work from them. Once the occupational health examination indicates that employee
is suffering from the occupational damage in relation to his or her occupation, the employer shall transfer such a labourer out of his or her original
post, and allocate him or her in a proper way. The employer shall not rescind or terminate the labour contracts signed with those employees
without the occupational health examination at time of leaving the post. The occupational health examination shall be undertaken by the Medical
and Health Institutions with Practicing Licence of Medical Institution. The Health Administrative Department shall strengthen the standardization
management of occupational health examination. The specific administrative measures shall be formulated by the Health Administrative
Department of State Council.
1B SO B E VAN L IR, R B A A A5 S AR R 22 A AR R E , ORI T —Se 20, W VE WLPAT AR SR IR R . VR
FRAT 57 ARIEBSCIAE 2 THUEZLRT A, o A% 7 NAZAT A WML A R 22 A AHDCHUE . 2. il SO, B A% ORI Al 22 A AR P BN iy 22
LR FARAE B A E2019E8 H 18 HAF 6 o MlAT sp U kds (e NRILAE 22 ki) 55— IUs%, AR ML R Z G s A2 4
AP RN SR AR 4% 5 AR BT BT NI AR 7= 2 B AN AH L K 22 A AR P AR AR B AR 7 . SEROAR AR . B8 AL A 1L, S8R,
RS T JE IS AL F TN AP BN S, 2 E S 5 e A A M R BN ST R 1 2 A A P AR A B R ) A A
Mo BRAGUI . BRI IIER . MRS R IR R AL 2 VM 2 A AR AN A R A B A BRI E
BV fE SRR 53 T, a0 s A2 i 03 22 HF T SR B S PN A BRAG o VEIUAT s U Rk (e N RSERE BRI VA vE) 56
=Tg%, MBI R faF B EAL SR E, PN SR b I 5 e e A A e M B PR ) . DARAT BRI MRUE AL LT, 7E R IR
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7.2- Remark: Through reviewing the social insurance receipt of April 2020, auditor found that 19 out of 268 employees (7%) that entered the facility
above one month had not participated in employment injury insurance. Furthermore, the facility had purchased commercial accident insurance for
130 employees, the valid period is from October 1, 2019 to September 30, 2020. Therefore all employees had been covered into the injury
insurance.

v JEISH 20204F4 H HAL RIS, B A% BUR DA L2684% i T 194 (7%) i) Il 14 H i 5 TS HEMER S Lo . 5
Ab, A N1304 R TISE T i EAME R, AR M20194E10H 1 H £20204E9 H30H « [MULFTA R T4l T (R 5

7.4 -  Workers and their representative were not involved in health and safety risk assessment. Law/COC: In accordance with amfori BSCI Social
Requirements, workers and their representative should involve in health and safety risk assessment.
HIZ R T TR B 282 U AR B2 2 KSR pPAG . VEUAT AHEN: 4B amfori BSCIAE 2 THEER, T AMITARER 4S5 5T
R 22 4 AU PR Al

7.6 -  During facility tour, auditor found that the employees in assembly department used cleanser only wore the cotton gloves and cotton masks, even
though the facility had provided the proper PPE to employees. Law/COC: In accordance with Law of the PRC on Work Safety article 42,
manufacturing units shall provide personal protective equipment to employees. Manufacturing units shall supervise and train employees to
ensure they properly wear and use the personal protective equipment.

TEBLG IS AT, o A% 073 R DA FH Tt 70 R R P 0 D ) 67 T IR O 1 AR B 1 B, R A SR BB i 7 B Ry i 45 R e VEIUAT v
MR (N RN 22 718D 58425, AEr= 8 B AU ML N G AR AT A B SbR B AT MU AR HE T 55 BB 97 s DRI BE MOk A
GUAZ IR AU A

7.7 -  During facility tour, auditor found that the facility used chemical of cleanser in assembly department, However, no MSDS (Material Safety Data

Sheet) was provided in this area. Law/COC: In accordance with the Regulations on the Safe Use of Chemicals in Workplace, Article 12 The unit,
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717 -
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7.23 -

which uses chemical, shall set up identification label for all chemicals in using. For dangerous chemical, a safety label shall be applied and MSDS
be provided for worker.

TEIR IR AT, o A% 53 R DRBEIC B 1 )6 F G 2 GRS D A SRIEMSDS (W 2 AR RIRD o RIAT WUEN: k¥ ( TAES B 418
H2ERIEY BT 5k, MAHRAER M NAFRR, AR N ZehRRE, TR EIE N R 2 SRR 4.

During document review, auditor found that the inspection certificate of pressure gauge for pressure vessel expired on April 23, 2020. (Remark:
The facility explained that they were transacting the certificate.) Law/COC: In accordance with Regulations on Safety Supervision of Special
Appliance article 28, the operating unit with special appliances shall, pursuant to the regular inspection requirements of safety and technical
manual, to apply for regularly inspection at the Special Appliance Inspection and Testing Institutions one month before the expiry date of the
safety inspection approval. After the application, the Special Appliance Inspection and Testing Institution shall, pursuant to the requirements of
the safety and technical manual, carry out the safety performance inspection and energy efficiency test timely. The special appliance shall not be
used prior to pass the regularly inspection.

WIS, RN E IRAE20204F4 H23 Hid . (i MVRRIEAFIETE P B, ) YEBUAT N RHE CREFh S 2 4
WEEORM) 5R28%, R B A FH L 2 4 22 AR AR DIV I SE SIS0 R, B 52 A0 5 4% A O J o B 14 [0 A 1 A 6 A D AL A 32 L
SEHRIE R . RIS BB A0 TR G, B 4% 22 AR BITE 1 ZER R I AT 22 A P REA SR AN AE AN . R E IR s E A I A &
W EIREP B A, AFARSEAEH .

Remark: No kitchen or canteen was provided by the facility.

ks B R T AR 54 R L.

Remark: No transportationw was provided by the facility.

HIE: AR AL AT,

Remarks from Auditee:

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 179340] Audit Date: 30/04/2020 PA Score: A Deadline date:

GOOD PRACTICES:

None

AREAS OF IMPROVEMENT:

No nonconformance was observed.
B KA E B

Remarks from Auditee:

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 179340] Audit Date: 30/04/2020 PA Score: A Deadline date:

GOOD PRACTICES:

None

AREAS OF IMPROVEMENT:

No nonconformance was observed.
B KIATFE T

Remarks from Auditee:

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 179340] Audit Date: 30/04/2020 PA Score: A Deadline date:

GOOD PRACTICES:

None

AREAS OF IMPROVEMENT:

No nonconformance was observed.
WA RAFFE T

Remarks from Auditee:

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 179340] Audit Date: 30/04/2020 PA Score: A Deadline date;

GOOD PRACTICES:

None

AREAS OF IMPROVEMENT:

No nonconformance was observed.
B KIATFE T

Remarks from Auditee:
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GOOD PRACTICES:

None

AREAS OF IMPROVEMENT:
No nonconformance was observed.
B RKIAFEE T

Remarks from Auditee:

Full Audit [Audit Id - 179340] Audit Date: 30/04/2020 PA Score: A Deadline date]|

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
No nonconformance was observed.
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Remarks from Auditee:
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