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Producer : Dongguan Long Yi Dian Zi Dian Qi -
Zhi Pin Ltd. amfori (@) ssci

DBID : 367490 and Audit Id : 175246 Audit Date : 16/03/2020 Trade with purpose

Audit Type : Follow-up Audit

Rating Definitions @

A combination of ratings per
Perfermance Area where:

Rating

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
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Producer : Dongguan Long Yi Dian Zi Dian Qi

Zhi Pin Ltd.
DBID : 367490 and Audit Id : 175246
Audit Type : Follow-up Audit

Audit Date : 16/03/2020

amfori ()

Trade with purpose

BSCI

Main Auditee Information @

Name of producer :

Dongguan Long Yi Dian Zi Dian Qi Zhi Pin Ltd.

DBID number : 367490
Audit ID : 175246
Address : Longbeiling Village, Tangxia Town, Dongguan
Province : Guangdong Country : China
Management Representative : Mr. Tongqiang Zhao
Contact person: Tonggiang Zhao Sector : Non-Food
Industry Type : Toys and Games Product group : toys
Product Type : Toys
.
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Producer : Dongguan Long Yi Dian Zi Dian Qi =
Zhi Bin Ltd. amfori () ssc

DBID : 367490 and Audit Id : 175246 Audit Date : 16/03/2020 Trade with purpose
Audit Type : Follow-up Audit

Audit Details @

Audit Range : [J Full Audit [<] Follow-up Audit

Audit Scope : [ Main Auditee ] Main Auditee & Farms

Audit Environment : [<] Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced [ Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : | ]

Need of follow-up : Yes If YES, by : 16/03/2021

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA 9 PA 10 PA 11 PA 12 PA 13

Executive summary of audit report

Dongguan Long Yi Dian Zi Dian Qi Zhi Pin Ltd. (the Uniform Code of Social Credit is 91441900759210281Y) is a private company. The total land area
occupied by the facility is about 17,000 square meters. They have been in their operation at the existing location since 2004.

A total of 425 employees are currently working in the facility. There are 206 female employees and 219 male employees. In view of the facilities, the facility
consists of one 3-storey building and one 4-storey building as production floor, warehouse, office and three 3-storey buildings as dormitory, and one 2-
storey building as kitchen and canteen.

The main products manufactured by the facility cover toys.

The main production processes are listed as follows: Injection, painting, tempo printing, SMT, sewing, assembly, inspection and packing

The production capacity of toys is 30000 pieces per month.

The attendance records from November 8, 2019 to March 16, 2020 were provided for review at this audit. Based on the provided attendance records,
employees in the injection and SMT department worked in two shifts: the first shift of injection department was from 8:00 to 20:00 and the second shift was
from 20:00 to 8:00 of next day; The securities worked in two shifts , which was from 7:00 to 19:00 and 19:00 to 7:00. Employees in the other production
departments worked in one shift, normal working hours were from 8:00 to 17:30 with 1.5 hours’ break from 12:00 to 13:30.

The payroll records from October 2019 to January 2020 were provided for review at this audit. Employees’ wages are calculated on hourly-rated basis and
paid monthly by cash (30%) or bank transfer (70%) in the end of each month.

Remark:

1. There are no collective bargaining agreement in the facility, which makes the collective bargaining agreement not applicable.

2. There is no agency used by the auditee, which makes the agency labour contract not applicable.

3. The auditor name and APSCA number: Leader auditor/Carmen Lee, RA21700218, Member/Kane Yuan, RA21700261

4. Comments for each Performance Area (PA) were listed as below:

PA 1: Findings were raised. Please refer to PA 1 for details;

PA 2: Finding was raised. Please refer to PA 2 for details;

PA 3: This is a follow-up audit and no finding was noted in previous audit, so this performance area was not audited and all checkpoints were rated as Not
Rated.

PA 4: This is a follow-up audit and no finding was noted in previous audit, so this performance area was not audited and all checkpoints were rated as Not
Rated.

PA 5: Findings were raised. Please refer to PA 5 for details;

PA 6: Finding was raised. Please refer to PA 6 for details;

PA 7: The electrical systems of the facility were in a good condition. All switches in the electrical control panels have been labelled with warning sign. The
facility posted the evacuation plans with “You Are Here” sign on the work floors, which indicated escape routes, the location of fire extinguishers and fire
hydrants, etc. All safety exits were installed with exit signs and emergency lights, all work floors were installed with fire alarms, and all firefighting
equipment were inspected once a month. First aid kits stocked with necessary supplies were provided in the facility. Drinkable water was available in the
facility. Employees had received regular and recorded health & safety training such as fire drill etc.

PA 8: Through due diligence to check this performance area, no new finding was found.

PA 9: Through due diligence to check this performance area, no new finding was found.

PA 10: This is a follow-up audit and no finding was noted in previous audit, so this performance area was not audited and all checkpoints were rated as Not
Rated.

PA 11: This is a follow-up audit and no finding was noted in previous audit, so this performance area was not audited and all checkpoints were rated as Not
Rated.

PA 12: This is a follow-up audit and no finding was noted in previous audit, so this performance area was not audited and all checkpoints were rated as Not
Rated.

PA 13: This is a follow-up audit and no finding was noted in previous audit, so this performance area was not audited and all checkpoints were rated as Not
Rated.
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Producer : Dongguan Long Yi Dian Zi Dian Qi

Zhi Pin Ltd.

DBID : 367490 and Audit Id : 175246 Audit Date : 16/03/2020

Audit Type : Follow-up Audit

amfori () esc

Trade with purpose

Ratings Summary @

Auditee's background information

Auditee's name :

Dongguan Long Yi Dian Zi Dian Qi Zhi
Pin Ltd.

Legal status :

Limited Company

Local Name : KRG EFREHNERAR Year in which the auditee was founded : 2004
(91441900759210281Y)
Address : Longbeiling Village, Tangxia Town, Contact person (please select) : Tonggiang Zhao
Province : Guangdong Contact's Email : zhaotq168@sinoratecn.com
City : Dongguan Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the Nil
auditee :
Country : China Website of auditee (if applicable) : www.sinorate.com
GPS coordinates : N22°48'09",E114°01'41" Total turnover (in Euros) : 15000000.00
Sector : Non-Food Of which exports % : 100.00
Industry : Toys and Games Of which domestic market % : 0.00

If other, please specify :

Production volume :

30000 pieces per month

Product Group : toys Production cost calculation : Yes

If other, please specify : Lost time injury calculation cost : No

Product Type : Toys

Auditee's employment structure at the time of the audit

Total number of workers : 425 Total number of workers in the production unit to be monitored (if applicable) : 0

MALE WORKERS FEMALE WORKERS

Permanent workers 219 206
Temporary workers 0 0

In management positions 44 14
Apprentices 0 0

On probation 0 0

With disabilities 0 0

Migrants (national citizens) 185 179
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 219 206
Production based workers 0 0
With shifts at night 52 40
Unionised 0 0

Pregnant - 0

On maternity leave - 0
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Producer : Dongguan Long Yi Dian Zi Dian Qi =
Zhi Pin Ltd. amfori (©) ssci
DBID : 367490 and Audit Id : 175246 Audit Date : 16/03/2020 Trace with purpose

Audit Type : Follow-up Audit

Finding Report @
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Producer : Dongguan Long Yi Dian Zi Dian Qi =
Zhi Pin Ltd, amfori BSCI

DBID : 367490 and Audit Id : 175246 Audit Date : 16/03/2020
Audit Type : Follow-up Audit

Trade with purpose

Performance Area 1 : Social Management System and Cascade Effect

2- Followup Audit [Audit Id - 175246] Audit Date: 16/03/2020 PA Score: D Deadline date:15/09/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The facility had set up a management system to implement the BSCI Code of Conduct, and had appointed Mr. Zhao Tong Qiang as management
representative to ensure that the BSCI values and principles are followed in a satisfactory manner. Furthermore, the facility communicated this
Code to all employees by various training and bulletin board and to their suppliers by training. The facility conducted internal BSCI self-
assessment and internal audit to identify and improve the problem every year, and the internal audit checklist and summary was provided. The
auditee also had monitored their suppliers; all suppliers had signed social commitment and were regularly monitored by the auditee. However, a
gap was identified in this performance area, please refer to relevant checkpoint for details.
T AREAATBSCUT J=F A BAA R, AR RN SR B E AR, PR A EIEBSCHME A E N ZR, Jf BA @ & FhEs A2
R EAT A ik gy R TANGERIRG . T AREATBSCIE FRIT Al Sz 4 o BLIRUH B o5 (R, 4RO T N TR S i Aty Aol A2 th L 3
PER AT M2 A BRI R IR T Ak S ST AR 5, I B e T A S BN R (A £ STER B (E, FERCHRN A R ILOE, Rk
SHEMARIEE R

1.1 - Not corrected. As per document review, facility tour, employee and employee representative and management interview, it was found that BSCI
Code was not carried out effectively, which resulted in the non-compliance on Remuneration, working hours etc. In accordance with BSCI 1.1
requirement, the facility should set up an effective management system to implement the amfori BSCI COC.
MRYE AR A%, e, 0L A O TARR I R BRI R, I (AE7F=R) BSCIMENARAFENAE BAAT, LABCTAEARA, T 45 ). R4
BSCI 1AMHER, 4k NAREBSCIK TR @ 37 R AT A BN E B R,

1.4 -  Not corrected. According to document review, worker and worker representative and management interview, the facility had set up the workforce
planning to reduce the overtime, however, the workforce planning was not effective, because most sampled employees worked overtime hours
exceeding the local law requirement. Please refer to checkpoint #6.2 for details. In accordance with BSCI 1.4 requirement, the facility should set
up effective workforce planning that allows the auditee to reduce overtime in compliance with local law.

HRAE SO A%, 53 AN 53 AR IR AL B R TR, VA EE N7 A 70 BEUSUINBE I A A P v, (B vk RIS A RO S, PR 23 S 53 T
TP [T Y K . RSB 6.2, KIEBSCI 1.4MIER, Al S 57 A R I3 B USR] Frg i) v, B R Am BIE R ) 55 24
PR,

Remarks from Auditee:

1- Followup Audit [Audit Id - 166860] Audit Date: 07/11/2019 PA Score: D Deadline date:07/05/2020
Good practices

None
IAreas of improvement

The facility had set up a management system to implement the BSCI Code of Conduct, and had appointed Mr. Zhao Tong Qiang as management
representative to ensure that the BSCI values and principles are followed in a satisfactory manner. Furthermore, the facility communicated this
Code to all employees by various training and bulletin board and to their suppliers by training. The facility conducted internal BSCI self-assessment
and internal audit to identify and improve the problem every year, and the internal audit checklist and summary was provided. The auditee also had
monitored their suppliers; all suppliers had signed social commitment and were regularly monitored by the auditee. However, a gap was identified
in this performance area, please refer to relevant checkpoint for details.

LI AESHATBSCUT TR EFAR R, AL RS 2 ST B H AL, P fRFE 2 UIEBSCHM EMENZR, JIf HA @ & I A A %
R BAT A AEM Ak 45 53 TANBERIRG . LT AFFEATBSCIE PP K P a7 DL B2 50 D, R4 1 N BT B0 R SRS S « F I R X L
FIBEAT S, PrA R BLRIR 20T 1AL SRR, R BRI 7 g WIPR A L BRI A AL £ SRR L. (B, TEME A IR, RiASEM
FREIRAL AT

1.1 -  The finding had not been corrected. The facility had set up the management procedures to implement the BSCI Code of Conduct. But not all
policies were properly implemented, such as overtime hours exceeded the legal limit, the benefits provided with the workers were not sufficient,
issues on health & Safety. Please refer to Performance Area 1, 2, 5, 6 and 7 for details. In accordance with BSCI Social Requirement, there should
be satisfactory evidence that the auditee has set up an effective management system to implement the BSCI Code of Conduct.

i R S AV ST T R RBS CIAT USRI B, ELR AR BT AT o BE A4 AT RSt b 52 T A I 8 A B AR AR 50 e it
SRS AR AR B . FARIE S RPA 1,2,5,6, 17, fKIEBSCIHE 22 THF TR, AV AU RS SR Ak A G2 A 2 A BLA R RIATBSCIT Jy it
.

1.4 - The finding had not been corrected. As per document review and management interview, the facility had set up the workforce planning to reduce
the overtime, however, the workforce planning was not effective, as employees worked overtime hours exceeding the local law requirement. In
accordance with BSCI 1.4 requirement, the facility should set up effective workforce planning that allows the auditee to reduce overtime in
compliance with local law.

i B R S AR SO o AR B T, il ST N BB 1) (R i R, (R e R A R S, DR 5 AN BRI [ 2 R
R AKIEBSCI 1.4MEK, Al SEE A RN 7 B USIN PR 5 ) £ ) v, B OR AN BRI 1855 & 24 Sk 2K

Remarks from Auditee

Full Audit [Audit Id - 139284] Audit Date: 03/12/2018 PA Score: D Deadline date:03/03/2019
Good practices

None
IAreas of improvement

To implement the BSCI Code of Conduct, a social management system was established, and a manager was appointed. The suppliers’
performance on social accountability was considered when selecting suppliers. However, gaps were identified in this performance area, please
refer to relevant checkpoints for details.
HPATBSCHT AP, L) SAL 23R BR RIFRIRAE I . ERFRPERIRIN, T H 8RRt 2 DUER I (H)E, FEULH A R ILEE,
BB MR .

1.1-  No completed system to implement BSCI was available, for example, some issues appeared in working hour and Health&Safety scope. In
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Producer : Dongguan Long Yi Dian Zi Dian Qi .

Zhi Pin Ltd. amfori @ BSCl
DBID : 367490 and Audit Id : 175246 Audit Date : 16/03/2020 Trade with purposs
Audit Type : Follow-up Audit

accordance with BSCI 1.1 requirement, the facility should set up an effective management system to implement the BSCI Code of Conduct.
WA TERE N RGRIBSCle 5 U AR I RV ANk 22 42 7 A7 AE— 26 @il IR$EBSCI 1AM R, Al B 8 S A 340 B R Gk B AT BSCINAT A +F
.

1.4 -  The workforce planning was not effective, because overtime hours employees worked exceeded the local law requirement. In accordance with

BSCI 1.4 requirement, the facility should set up effective workforce planning that allows the facility to reduce overtime to be in compliance with the
local law.

Ak A BRI ANBE 8 il Sl A A RO S, R B3 T AOINBER R 1 kR EOR . IKEBSCI 1A ELR, Al S AT R K N FE (7]
PR, BRI (4 A A R

Remarks from Auditee

None
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Producer : Dongguan Long Yi Dian Zi Dian Qi =
Zhi Pin Ltd, amfori BSCI

DBID : 367490 and Audit Id : 175246 Audit Date : 16/03/2020 Trade with purpose

Audit Type : Follow-up Audit

Performance Area 2 : Workers Involvement and Protection

2- Followup Audit [Audit Id - 175246] Audit Date: 16/03/2020 PA Score: A Deadline date:15/04/2020

GOOD PRACTICES:

None

AREAS OF IMPROVEMENT:
The facility had taken specific steps to make workers aware of their rights and responsibilities and had established an effective operational-level
grievance mechanism for individuals and communities. However, gaps were identified in this performance area, please refer to relevant
checkpoints for details.
il 58 1 HL AR T ZE A Uk 5 T AT Al AT TRIASURI AN S5 o by B3 TR S T 8 R wT BT Y B URAILA o (ER, FEUER 40 AL R R, HLAR
ZEARIGE 2

2.4 - Not corrected. As per document review and employee interview, it was noted that the facility had conducted amfori BSCI code of conduct training

to all employees, but the interviewed employees did not know the requirements well. In accordance with amfori BSCI 2.4 requirement, the facility
should conduct BSCI code training to all employees.

RS AR R HE DL R IR, RIS 20 A Tk Tamfori BSCIT <R IMIEEHI, (HR IR N TAKEEER. {Kiisamfori BSCI 2.4
MIER, Al Rx 63 T HEFBSCIT A~ W R4 I

Remarks from Auditee:

1- Followup Audit [Audit Id - 166860] Audit Date: 07/11/2019 PA Score: A Deadline date:07/05/2020
Good practices

None
IAreas of improvement

The worker representatives had been free elected in the facility. The auditee set up relevant procedure to make workers aware of their rights and
responsibilities. The auditee involved and exchanged information on workplace issues with workers and their representatives quarterly. Employees
could report any grievance to management through suggestion box, telephone, Email, worker representative or supervisor. However, there were
gaps identified in implementation. Please refer to specific question for the finding.

LA 2 5 AR . il AL HSRAE P L T BRI ST, Al ik T RSRRA R BES I A Ui T AR B il A £

Bo RIATLUEEEA. B #BA. A TGRS EZR I AR . SR, ERIT 0 RIZERRITT, BRI S B RR m.

2.2- The finding had been corrected. Through document review, facility management interteview and workers and worker representatives interview, it
was noted that workers and worker representatives were involved into defining long term goals in the facility.
S C G S SO L, T BR VSR, DT R 0 TACR VIR, 04 T A TR 2 5 B KW H AR

2.4 - New Finding. Though BSCI training was provided to workers and relevant BSCI standards were posted in workshops, through workers' interview, it
was noted that around 50% of interviewed workers still did not have sufficient understanding of BSCI standards. In accordance with amfori BSCI
Social Requirement 2.4, the facility should build sufficient competence among management, employees and employee representatives to
successfully embed responsible practice in the business activities.

BB FZR B BN 45 5 TAREBSCIE I, MISKAIBSCIRHE A TKIEAE F 0], (HZ MR AL, L150%HI i ¥ 52 TX TBSCIHRHER] 1 1)
R, WRAfEamfori BSCIHL & STEER2.4, RIS H AR GRMNEBR, 5 LA 53 TACKRE) L5 FRLA .

Remarks from Auditee

Full Audit [Audit Id - 139284] Audit Date: 03/12/2018 PA Score: A Deadline date:03/03/2019
iGood practices

None
IAreas of improvement

The facility would involve the workers and their representatives on some workplace issues. However, a gap was identified in this performance area,

please refer to relevant checkpoint for details.
T ABEL A TR TARES S TR, 2, EIEHE R, RS EHRMRE .

2.2-  Through document review, workers and worker representatives were not involved into defining long term goals in the facility. In accordance with
BSCI social requirement 2.2, the facility should define long term goals to protect workers according to BSCI values and principles or its BSCI
performance.

W, TR T RATRERSSEGE K ER . KIEBSCIH 2 T{TE k2.2, kMK HEBSCHE iy ol sk L BSCIF I 2 52 KM
i H AR R T
Remarks from Auditee
None
f -
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Producer : Dongguan Long Yi Dian Zi Dian Qi =
Zhi Pin Ltd, amfori BSCI

DBID : 367490 and Audit Id : 175246 Audit Date : 16/03/2020 Trade with purpose

Audit Type : Follow-up Audit

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

2- Followup Audit [Audit Id - 175246] Audit Date: 16/03/2020 PA Score: A Deadline date;

GOOD PRACTICES:
None observed

AREAS OF IMPROVEMENT:
This is a follow-up audit and no finding was noted in previous audit, so this performance area was not audited and all checkpoints were rated as

Not Rated.
SEUCRERIE R Z, BEF A AE LR R R RIAFF & T, B LA IR B AZ R G5 e 0« BT AH SR IO 25 5035 9Not Rated.

Remarks from Auditee:

1- Followup Audit [Audit Id - 166860] Audit Date: 07/11/2019 PA Score: A Deadline date:
Good practices

None observed
IAreas of improvement

This is a follow-up audit and no finding was noted in previous audit, so this performance area was not audited and all checkpoints were rated as

Not Rated.
SRR E R, B E EIR SRR RIS G . BT LA IR B AR L I . B A OGRS £ 234 9Not Rated.

Remarks from Auditee

Full Audit [Audit Id - 139284] Audit Date: 03/12/2018 PA Score: A Deadline date:
Good practices

None
IAreas of improvement

No finding was observed
BRI
Remarks from Auditee

Performance Area 4 : No Discrimination

2- Followup Audit [Audit Id - 175246] Audit Date: 16/03/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None observed

AREAS OF IMPROVEMENT:
This is a follow-up audit and no finding was noted in previous audit, so this performance area was not audited and all checkpoints were rated as

Not Rated.
SEUCORERIE L, BEE O AE LIRS R P R RIAFF &I, B DA IR B AZ R G & b0 o BT AH R G 2 535 9Not Rated.

Remarks from Auditee:

1- Followup Audit [Audit Id - 166860] Audit Date: 07/11/2019 PA Score: A Deadline date:
Good practices

None observed
IAreas of improvement

This is a follow-up audit and no finding was noted in previous audit, so this performance area was not audited and all checkpoints were rated as

Not Rated.
SO ERBEd R, B e B A R R RIAE 0. BT LA IR A R B I 4. B A OGRS 7 234 Not Rated.

Remarks from Auditee

Full Audit [Audit Id - 139284] Audit Date: 03/12/2018 PA Score: A Deadline date:
Good practices

None
IAreas of improvement

No finding was observed
VAT I o 5

Remarks from Auditee
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Producer : Dongguan Long Yi Dian Zi Dian Qi =
Zhi Bin Ltd. amfori () ssc

DBID : 367490 and Audit Id : 175246 Audit Date : 16/03/2020 Trade with purpose
Audit Type : Follow-up Audit

Performance Area 5 : Fair Remuneration

2- Followup Audit [Audit Id - 175246] Audit Date: 16/03/2020 PA Score: C Deadline date:15/09/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
All employees’ wages were calculated on hourly-rated basis. The lowest basic wages were RMB1720 per month that met local law’s requirement.
For overtime wages, 150% and 200% of basic wages were paid to employees for their overtime hours on workdays and rest days respectively.
Employees were paid on or before the 30th after the previous wage calculation cycle. Furthermore, the facility had provided social benefits such
as annual leave and maternity leave, etc to eligible employees. However, gaps were identified in this performance area, please refer to relevant
checkpoints for details.
BT A L LB iy ok 5. R TRAGEAR TR oG H NRMA72070, &1 LA MbRME. AR H S E AR BE 5 421 S5 A2 5 A Tt it
o RTTHEAZHERAB0GHIKI. HH, T A RAEFERMREGFEIE R AR R 2, TEES ARG, RAESHMRL

5.4 -  Not corrected. During document review, auditor found that the facility did not have an effective system to assess the local living wage. In
accordance with BSCI Social Requirement 5.4, the auditee provides sufficient remuneration that allows employees to meet a decent living
standard.

PESCHRdE Bl e, o A% 0 R IR A A R R G 2 0Pl A B AR AR VS T . ARYEBSCIAL S TR ZEKRE.4, %7 IR HEE 98 1 #: % LL AR VF A T
LB A TEARE o
5.5-  Not corrected. Through document review, auditor found that there were total 425 employees in the facility. Based on the social insurance

coverage status of February 2020, it was noted that only 255 employees had participated in basic endowment insurance, maternity insurance,
unemployment insurance and employment injury insurance, only 259 had participated in medical insurance. Remark: the facility had provided
commercial insurance for all the employees, which is valid to April 20, 2020. In accordance with the Social Insurance Law of the People’s
Republic of China, Article 10 Employees shall participate in the basic endowment insurance, and the basic endowment insurance premiums shall
be jointly paid by employers and employees. Article 23 Employees shall participate in the basic medical insurance for employees, and the basic
medical insurance premiums shall be jointly paid by employers and employees in accordance with the relevant provisions of the state. Article 33
Employees shall participate in the employment injury insurance, and the employment injury insurance premiums shall be paid by their employers
rather than the employees. Article 44 Employees shall participate in unemployment insurance, and the unemployment insurance premiums shall
be jointly paid by employers and employees in accordance with the relevant provisions of the state. Article 53 Employees shall participate in
maternity insurance, and the maternity insurance premiums shall be paid by employers rather than employees in accordance with the relevant
provisions of the state

B SR, RIARNE L4254 BT, JET20204F2 H AUALAR TR, RIUN255 NS T IR 0RIG, AR E ORI, R RIS AN AL fRIS, 2592 T =
TR . ik L) ABTA IR TIESE T BT RE, AR E20206F4 H20H . fkdls (e NRIEMERESRENE) 12, LN 4ZSm
HATRERE, dI SRR T3 RIS A TR 2R T . 58—+ =2 B R SR R A By ORI, ey PN A7 AR T 2 8 00 e 3 [ 4
PIEARPRIT ORI B = =0k WL A SN LRI, i NI T ORI 2, BRI ANGRA LA R B . B8 DU+ DU 2% BRI R 2 ol fj
gﬁﬁ,miiﬁ{\[;fgﬂﬂﬁﬂ‘iﬁnE%%mi%ﬁ%ﬁiﬂk,\lkﬁr@% BT E% RTINS AR R, B BAHRE e S E R, RIA
BN E RSP .

Remarks from Auditee:

1- Followup Audit [Audit Id - 166860] Audit Date: 07/11/2019 PA Score: C Deadline date:07/05/2020
Good practices

None
IAreas of improvement

The facility had made its own regulations and rules on wages and benefits based on the legal requirements and BSCI Code of Conduct. As per
sampled payroll and attendance records, facility paid 150%,200% and 300% of regular wage rate for overtime hours on weekdays, rest days and
public holidays. The facility paid wages on time on 30th of each month for the preceding month and payslips were also provided to workers each
month. No monetary fines or other illegal deductions were detected in payroll records. Meanwhile, the facility provided required benefits such as
paid annual leave to all eligible workers. However, gaps were identified in this performance area, please refer to relevant checkpoints for details.
)R FRE AU LA K BSCIT =7 M€ 1 L HOMARFIHIRE . A4 Frmae 5 L) TR AE BT, ) 76 TAE HNPE, A A PE DL K 123 5
BINEIE £ 34 IE 7 T 88 119150%,200% LA &% 300% 1 A BE s . 1) 4 H 30 H i & T %F HAF Lo skd it 76 L% ip i R UL 3R e oAbl 4n
o [N, T AR AR G LR AE TR . B, TR A IR, BRSO A .

5.4 - The finding had not been corrected. The facility had calculated Basic Needs Wage, but calculation method was not right, the Basic Needs Wage
was only RMB1198.14 per month for production employees for the normal working hours, which was lower than local minimum wage standard. In
accordance with the requirement of BSCI 5.4, the auditee should provide sufficient remuneration that allows workers to meet a decent standard of
living.

i R R S A AR T SR AR T SR B, AR i IR U7 U5, B S EEAR TR SR AU AR 11981448 5, KT L3 A 7k T
Bio MRIEBSCIH %G FB5.AZR, bRz F it 2 65 (AR R AR LE 03 T0d AR A i,

5.5-  The finding had not been corrected. Through reviewing social insurance receipt of November 2019, auditor found that only 268 out of 572
employees (46.9%) had participated in employment injury insurance, maternity insurance, basic endowment insurance and unemployment
insurance and only 272 out of 572 employees (47.6%) had participated in basic medical insurance. In addition, the facility had purchased group
commerce insurance for 540 employees, the implement period is from April 21, 2019 to April 20, 2020. In accordance with the Social Insurance
Law of the People’s Republic of China, Article 10 Employees shall participate in the basic endowment insurance, and the basic endowment
insurance premiums shall be jointly paid by employers and employees. Article 23 Employees shall participate in the basic medical insurance for
employees, and the basic medical insurance premiums shall be jointly paid by employers and employees in accordance with the relevant
provisions of the state. Article 33 Employees shall participate in the employment injury insurance, and the employment injury insurance premiums
shall be paid by their employers rather than the employees. Article 44 Employees shall participate in unemployment insurance, and the
unemployment insurance premiums shall be jointly paid by employers and employees in accordance with the relevant provisions of the state.
Article 53 Employees shall participate in maternity insurance, and the maternity insurance premiums shall be paid by employers rather than
employees in accordance with the relevant provisions of the state.

AR G B R 2019 1T (AL RISCHR, o i SR B 57243 B Trh, RAT268 N(46.9%) 2N T TG ERER, A2 ORES, IR E RIS BA R SRlk.
TR, RA2724(47.6%) R L2 T ST RIS, 34, 1T A5404 63 TIASK T Rk AR AN, $AT TP A20194F4 H 21 H $120204F4 H20H . &
i (b NRIEME L 2REE) 5%, RIS INEATFERE, dH B T RS A TR 2RI . 58 =+ =2 BAL RS 2
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Remarks from Auditee

Full Audit [Audit Id - 139284] Audit Date: 03/12/2018 PA Score: C Deadline date:03/03/2019

Good practices

None

IAreas of improvement

The lowest basic wage was RMB1720 per month that was conform to local law requirement. Employees were paid by cash or bank transfer on or
before 30th of each month after the previous wage calculation cycle. All employees' wages were calculated on hourly-rated basis. For overtime
wages, 150% and 200% of basic wages were paid to employees for their overtime hours on workdays and rest days respectively. No overtime work
was conducted on public holidays. Besides, the facility had provided social benefits such as annual leave to eligible employees. However, gaps
have been identified in implementation, please refer to relevant checkpoints for details.
P LRIEA TR AEH ANRTA72070, F& s dibedi. 2T TR% A 7ERA 30 53 5 AIGBRAT # KB UK 8. BT A 53 T L 3 4% e #: 05
S TAEA PR, FARINPE M4%1.66% . 2653 AT RIS, FEBRIEMM. I H, T) HREERBREEEIE MEFIS RN . (Hi, 7
FERMPATERREE AN L, BAASH R E A

5.4 -  There was no mechanism to provide sufficient remuneration that allows workers to meet a decent living standard in the facility. In accordance with
BSCI Social Requirement 5.4, The auditee should provide sufficient remuneration that allows workers to meet a decent living standard.
L) ARSI SOAT W RS T GA BRI AR b e, iREBSCIAL 22 SHEERSE.4, 1) AR EE LA ST 2 48 R I AE TNk AT A v A

5.5 - Insufficient social insurance participated. There were 530 employees in November 2018. Through reviewing the social insurance document of
November 2018, auditor found that 278 out of 530 employees(52.4%) had participated in employment injury insurance, 279 out of 530
employees(52.6%) had participated in basic medical insurance, 270 out of 530 employees(50.9%) had participated in maternity insurance, and 271
out of 530 employees(51.1%) had participated in unemployment insurance and basic endowment insurance. The facility provided the accidental
injury insurance for 700 employees(100%). The valid period of the commercial insurances were from December 31, 2017 to December 30, 2018
and from April 20, 2018 to April 19, 2019 respectively. The facility intended to provide social insurance for workers, however workers intend not to
join the social insurance. In accordance with the Social Insurance Law of the People’s Republic of China, Article 10 Employees shall participate in
the basic endowment insurance, and the basic endowment insurance premiums shall be jointly paid by employers and employees. Article 23
Employees shall participate in the basic medical insurance for employees, and the basic medical insurance premiums shall be jointly paid by
employers and employees in accordance with the relevant provisions of the state. Article 33 Employees shall participate in the employment injury
insurance, and the employment injury insurance premiums shall be paid by their employers rather than the employees. Article 44 Employees shall
participate in unemployment insurance, and the unemployment insurance premiums shall be jointly paid by employers and employees in
accordance with the relevant provisions of the state. Article 53 Employees shall participate in maternity insurance, and the maternity insurance
premiums shall be paid by employers rather than employees in accordance with the relevant provisions of the state.

MRS HEA L. 2018411 H A AT5304 51 T B B AE20184E11 H (AL IE, H I RIA 5304 R T, 278N (52.4%) ZnTAjG
{75, 279N (52.6%) ZIESFIRK:, 270N (50.9%) ZHAEE MK, 271N (51.1%) Sk RKRAMFEZEK . T A7004 R T (100%) =
S EAMEFER, SRR A RO 2017412 431 H 220184E12 A 31 H 2 M\20184E4 20 H £20194E4 A19H . M IEE NI R TR & 3
K, nRATAESS. Wi (PENRIEMEMSEIE) 5%, BTN MBS IMIEAFFER, BN SAURER T F 8y AR LRI % .
H =5 ARSI THEA ST IR0, b1 PN SR L AR T et ] 0 3 (R B AR T R 9% . 28 =+ =4k BRI 92 TG RIS, B1
NN BRN TR B, BR AR TG REG B . 280U+ S HR TR S n sl AR, el N SR RITHR T4 U] 8 e SL R el Rl AR 2 . SR+
S TSI T RS, B NSO R E O e S B ARG o, B ASANE B RIS 2% .

Remarks from Auditee

None
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Performance Area 6 : Decent Working Hours

2- Followup Audit [Audit Id - 175246] Audit Date: 16/03/2020 PA Score: D Deadline date:15/09/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
finger print attendance recording systems are used for time keeping and every employee should print their finger when they go in and out the
facility. Workers worked overtime voluntarily. Employees could enjoy at least one day off after six consecutive working days. However, a gap was
identified in this performance area, please refer to relevant checkpoint for details.
T R EicRR, i R TE L TEYTRIIEL. R THEAN AN, SEETHECREDREIR. HE, ERHSERIUE,
RSB RKI A

6.2 -  Not corrected. Through document review, it was noted that the monthly overtime hours of 12 out of 12 randomly selected samples were 39-176
hours in January 2020 (current month), the monthly overtime hours of 11 out of 12 randomly selected samples were 107.5-132 hours in
December 2019. The maximum daily overtime hours were 3.5-4 hours per day from Monday to Friday. In accordance with the PRC Labour Law
article 41 The employing unit may extend working hours due to the requirements of its production or business after consultation with the trade
union and labourers, but the extended working hour for a day shall generally not exceed one hour; if such extension is called for due to special
reasons, the extended hours shall not exceed three hours a day under the condition that the health of labourers is guaranteed. However, the total
extension in a month shall not exceed thirty-six hours.

SR, A R IIEI 20204V A4y CARTH D) BOE S, 124 BEHUAMEURREA 12 N H B 8] 4 39-176/MiF; 2019412 H 43
B, 124 BEALAIUREAS s 11N InBERS 18] 59107.5-132/NfFl — 3 0¥ H NSRS 1] 55 i 493.5-4/NF o &4l (A N RN [E 57 3)
%) A%, RNRALR TASLERE, 45T ahE WS DSEK TARR W, — e H A — /N PR N 5 2 2 T AR
IRVR, £ DRERDT B B AR BRI AR A N I8 K AR (W45 H A =/, (E25 H AR =78/

Remarks from Auditee:

1- Followup Audit [Audit Id - 166860] Audit Date: 07/11/2019 PA Score: D Deadline date:07/05/2020

Good practices

None

IAreas of improvement

The facility had made its own working hour regulations and rules based on the legal requirements and BSCI Code of Conduct. As per on site
observation and documents review, the facility used finger print attendance system to record all workers' working hours including overtime hours.
As per sampled payroll and attendance records, it was found that all workers worked for 8 hours a day and 5 days a week as regular working
hours. One rest day in every 7-day period was guaranteed. And the factory also provided orientation training to new hired workers about the rules
on working hours and etc. However, a gap was identified in this performance area, please refer to relevant checkpoint for details.

L) ARIEE SR DL BSCIER A S 1 AR [ i . 1) SR AR S0 B R G 3¢ 53 LA AR I ) G R AN BE AN 1) MR8 i by 52 T 70y T B A%
BCRARIL, A R AIES TR R R8N, AR TR . BER PRES: TAE N KRG E — K. RN T 4Bt i 53 TABUERIIA Gk T T
IR . (U, 7RI A RO, BARSHBRR MR .

6.2 -  The finding had not been corrected. Through document review, auditor found that the monthly overtime hours of 12 out of 12 randomly selected
employees were 55-104.5 hours and the daily overtime hours of 7 out of 12 were 3.5 hours in September 2019 (Most current month), the monthly
overtime hours of 12 out of 12 were 46-124 hours and the daily overtime hours of 5 out of 12 were 3.5 hours in August 2019 and the monthly
overtime hours of 11 out of 12 were 64-108 hours and the daily overtime hours of 8 out of 12 were 3.5 hours in April 2019. In accordance with the
PRC Labour Law article 41 The employing unit may extend working hours due to the requirements of its production or business after consultation
with the trade union and labourers, but the extended working hour for a day shall generally not exceed one hour; if such extension is called for due
to special reasons, the extended hours shall not exceed three hours a day under the condition that the health of labourers is guaranteed. However,
the total extension in a month shall not exceed thirty-six hours.

i R R SR . PN (DB A SR o i SO R, BT BURIE IR AI20194E9 - T D BB 8, 124 BEALARIUK 52 T 12 AN R Bk
i 171) 4955-104.5 /N, 7 A (¥ H NSRS 18] J93.5/N8F s 20194E8 H 125 8lrh, 1244 BEALAM I 53 TR 12 A1 A INBERS 6] 946-124/N6F, 5\ [ H sk [a]
NB.5/N; 201944 H 125 B, 1244 BEALIMER ) 53 T 11 A H InPERS (8] 964-108/NF, 8 A FUINBIERT 61435/ o R4 (e N R3E AN [ 57
k) HA1%k, MANRLLR TASETRE, 25 TRMITFE MG CUEK TAER A, —8d 0 AL/ R R R &K TR
(B0, FELRBRE ST S (A FR I 2% 1 R ST A AR R () 4 H AN =/, (ERR A AR =175/ .

Remarks from Auditee

Full Audit [Audit Id - 139284] Audit Date: 03/12/2018 PA Score: D Deadline date:03/03/2019

Good practices

None

Areas of improvement

Standard working hours in this facility were 8 hours per day, 40 hours per week, and the employees had at least 1 day off in a week based on the
samples. Finger print attendance recording system was used for time keeping and every employee should press their fingers when they go in and
out the facility. As per facility management interview, the peak season was from June to October. Workers worked overtime on voluntary basis.
However, a gap has been identified in implementation, please refer to relevant checkpoint for details.

L) IR TARI A28/ — K, — 40/ o il 3 THAD—RE — R, SERATRSECRFEE, FrA A TR L FUETLRE. WRInE i1z
W, 6 B10H AT, ST NEEMIE. H2, ELFRIVTEREEANL, BESHHRNRE M.

6.2 -  Overtime hours exceeded the legal requirement. The monthly overtime hours of 23 out of 24 randomly selected employees were 87-128 hours in
October 2018(current month), all 24 randomly selected employees were 96-140 hours in June 2018(peak month) and all 24 randomly selected
employees were 98-148 hours in March 2018 (non-peak month). The daily overtime hours of 18 out of 24 randomly selected employees were 3.5-4
hours in October 2018(current month) and 17 out of 24 randomly selected employees were 4 hours in June 2018(peak month). In accordance with
the PRC Labour Law article 41 The employing unit may extend working hours due to the requirements of its production or business after
consultation with the trade union and labourers, but the extended working hour for a day shall generally not exceed one hour; if such extension is
called for due to special reasons, the extended hours shall not exceed three hours a day under the condition that the health of labourers is
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guaranteed. However, the total extension in a month shall not exceed thirty-six hours.

NP (A VAR E SR . 24 2 AREY 51 TR 23 N20184E10 H i CARTH D HINPEsT (5] 2587-128/Mif 24 A 4 LI I T.2018456 H f (HEZE) H hngk
I [ 996-140/NiF, 24 A HRER) 51 201843 H 4y (JRZE) HINYERS 0] 998-148/Ni o 24 2 AL 61 TH A 18 A20184E10H iy (4uTH)D HnYER;
[8)/93.5-4/NF 17 N 20186 A 4 (HEZR) HIMBERT (] A4/, fkdls (b NRILAED7ZhE) 58415, HANRL B TALERE, K518
55 B VR A T DUEAC AR a), — e AN AHRT — /N s DARRR 5 R 5 S5 K TR (B0 1, 7 AR 55 B8 S (A R 1 2 A8 A AR IR il H AN
FHEE =N, BRI = AN .

Remarks from Auditee

None

amfori (©) ssc

www. bsciplatform.org
Trade with purpose

Page 14/24

Generated on:19/03/2020



Producer : Dongguan Long Yi Dian Zi Dian Qi .
Zhi Pin Ltd. amfori () ssc
Trade with purpose

DBID : 367490 and Audit Id : 175246 Audit Date : 16/03/2020
Audit Type : Follow-up Audit

Performance Area 7 : Occupational Health and Safety

2- Followup Audit [Audit Id - 175246] Audit Date: 16/03/2020 PA Score: A Deadline date;
GOOD PRACTICES:
None
AREAS OF IMPROVEMENT:
No finding was found in this audit. Remark: The facility did not provide transportation to workers.
KT, BARIAFET. %F: 4x17.23, T.) BHRMHESEA L T,
7.1 -  Corrected. The facility had been in line with the occupational health & safety regulations, there was no health and safety noncompliance found in
this audit.
RO W% T ARG B e 22 4 A S e, IR W%, A RIAFF &I,
7.6 -  Corrected. The employees working in the paint spraying workshop had worn the provided mask properly.

FEBLIR AT, % ORI A ] 0% T e IER A L) SR ptay .
7.11 - 1) Corrected. The facility had provided original the fire certificate or registered record of all buildings for review.

2) Corrected. The facility had provided original construction certificates of all buildings for review.

1) dilk B 2R A ST B At (K SR (R o A% o

2) {lk SR AL A AR T IR CHR J A B A
7.14 - 1) Corrected. During facility tour, auditor found that those fire extinguishers on 1F of dormitory building A were functional. 2) Corrected. During
facility tour, auditor found that those fire extinguishers were free of sundries in canteen building.
1) RIS E VISR, ®RZURIE SRR BN IERIRE . 2) RPN, R SR IR S 10 K KBS B il B b 28
7.17 - Corrected. During facility tour, auditor found that the needle guards for sewing machines in sewing workshop was in use.
TEBLS IR, o A% 3 R DT ZE 301 A B ZE AR AR IE H A
7.22 - Corrected. During facility tour, it was noted that paper and liquid soap had been provided in the toilets for production area.
TS IIAFEVT, R A X A R T ) 484 HE 4 408 T FIGE T4

Remarks from Auditee:

1- Followup Audit [Audit Id - 166860] Audit Date: 07/11/2019 PA Score: D Deadline date:07/05/2020
Good practices

None
Areas of improvement

The facility maintained a comfortable temperature throughout the work floor. The electrical system was in a good condition. All switches in the
electrical control panels have been labelled with warning sign. The facility posted the evacuation plans with “You Are Here” sign on the work floor,
which indicated escape routes and the location of the fire extinguishers, etc. All safety exits were affixed both exit signs and emergency lights, the
work floor was installed with fire alarm system, and all fire fighting equipments were inspected once a month. Sufficient first aid kits stocked with
necessary supplies were provided in workshop. Drinkable water was available in workshop. Employees had received regular and recorded health &
safety training such as fire drill etc. However, gaps were identified in this performance area, please refer to relevant checkpoints for details. For
Checkpoint 7.23, the facility did not provide transportation to employees.

T A RFFEER TAEMEE. BARGRL, P BAIFRA KIS R ToR. T Faa kA, A Ra g SRR KK
ALE . AR O ke bR RN ST, Rl Rl D%, Fra e sEeE A s —k. FRIRA QBERUHEKE . TAH S
A e AR AEBTE SIS (HE, FEMIR A RILGIE, BARSHRRIRE A, W T7.235, MR AL A T,

7.1 - 1. The finding had been corrected. Through document review, it was noted that the facility had provided valid training records / certificate of safety
production knowledge and management skill for the principal in charge for review. 2. The finding had not been corrected. Through document
review, facility tour and employee interview, it was noted that the auditee was not in line with the occupational health & safety regulations because
some gaps were noted. Please refer to the relevant checkpoints in PA 7 for details. In accordance with BSCI Social Requirement 7.1, the auditee
should be in line with the occupational health & safety regulations.

00 D BSGE . B SO L, R VA A R Al 4 T N 22 4 A S URVE B ) B INC SR AE S AR TE T T B 2. ) R 5
M SO A I E VIR 5L IR, RO R T A A S O A R T A A VA IR E . ORI T —Re R, TR WPATIAR S . AR AR
BSCIHE £ ST ZRT A, B o A% T7 ROZ A G B AR 38 22 4 AR O E

7.4 - The finding had been corrected. Through document review, facility management interteview and workers and worker representatives interview, it
was noted that workers and their representative had involved in health and safety risk assessment.

[0 A SO B I SO R, L R, R L R A DARRERVIR, ORI AR L ANREA 285 5 U A R 22 4 XU (P4

7.6 - New finding. During facility tour, auditor found that 3 out of 5 employees working in the paint spraying workshop did not wear their provided mask
properly. In accordance with Law of the PRC on Work Safety article 42, manufacturing units shall provide personal protective equipment to
employees. Manufacturing units shall supervise and train employees to ensure they properly wear and use the personal protective equipment.

B RIS, A R IS AW ] A L34 B I AT L) R AL D B, dE (R KRR 2 e k) BRA25%, AR
BN NN R & [ AR AERE AT WARERI 7 Z004 A i, FFEEE . Boa AL A S e P U o, 6

7.11 - New findings. 1. The facility could not provide original the fire certificate or registered record of all buildings for review. In accordance with PRC
Fire Prevention Law article 11, the Ministry of Public Security of the State Council prescribes, for those densely populated places and special
construction works, design documents shall be submitted to public security organs for safety review. Public security fire control institutions shall be
responsible for the result. Article 13 the project completed with fire control design in accordance with the requirements of the State Technical
Standards on Fire Control for Engineering Construction shall go through acceptance check and filing as stated below: 1. as is stated in Article 11,
construction units shall apply to the public security fire control institutions for fire control acceptance check. 2. Other construction works and
construction units shall file with public security fire control institutions and public fire control institutions shall conduct random inspection.
Construction projects which are supposed to go through fire control acceptance check but do not or considered unqualified shall not be put into
use. Other projects considered unqualified after acceptance check in accordance with law shall not be put into use. 2. The facility could not provide
original certificate or report of acceptance checks for completion of all buildings for review. In accordance with the PRC Construction Law Article 61,
a construction project handed over for acceptance checks for completion must conform to the prescribed construction project quality standards, be
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provided with complete project technical and economic data and signed project warranty, and be provided with other qualified conditions for
completion as prescribed by the state. A construction project may only be handed over for use upon passing the acceptance checks for completion;
no construction project shall be handed over for use without going through the acceptance checks for completion or passing the acceptance checks
for completion.

AL L A IEVER B ST B IR R S R B R . AR (PR NRIEFTE 5750 B8+ — 2% IS5 Ieon 22 8 1 1L 1 R 2L Ry N 07 8 4
DT AR SR v TR, Al B0 S R R T  B TE SCAFAROE A ZHLRIH BT F % . > LSBT N RIEX SR 45 R 151, B+ =2 #HIE
X LR BLE B BB e 7 LR AT B SO AR e DA L, AR R AU AT MBI &% () RES R LR, @R
LA TS B BB () HARE BT, ECRALE IR R R A L DI S, A LR DL R S BT A . K
R TP 2 B TR, REHPIIRIEE PR AR, SRR HAb @R TRESREEA SR, RAEIREH . 2. &
VS BE AT A R TIUOR & R A R . IR (R NRSEME R SNE) BT —%, AR TR @S T, DAORF& e ST
FERRARAE, 78BN TREARSF RRMAEH N TRAES, JFAREZIE M IR 6. R TRR TG, i R
ZIIEFE RIS, AREAHER .

7.14 - New findings. 1. During facility tour, auditor found that 2 out of 8 fire extinguishers on 1F of dormitory building A were over charged. In accordance

with PRC Fire Prevention Law article 16 (2), Government offices, social groups, enterprises, public institutions and other entities shall take the
following fire safety precautions: Prepare fire protection facilities and equipment according to the national standards and industrial standards, set up
fire safety signage, and conduct regular testing and maintenance so as to ensure they are in good condition and working order; 2. During facility
tour, auditor found that 2 out of 10 fire extinguishers were blocked by sundries in canteen building. In accordance with the PRC Fire Prevention Law
article 28, No entity or individual is allowed to damage, misappropriate or illegally dismantle or stop the use of fire-fighting facility or equipment, to
bury, enclose and occupy or cover fire hydrants, or occupy any fire separation, to occupy, block or close any evacuation passage, safety exit or
passageway for fire engine. It is not allowed to set barrier on the doors or windows in the assembly occupancies which may hinder people from
escaping to safety areas, or fire-fighting and rescue.
B 1L R E VISR, S ORI S REARR I REBAN K K A T 2N R i K. RS (A ARSI EEBNE) 162 (2), HLR. BIMAE.
el FP AN Y JEAT R AP ARSI E bR AT ARERC BB RO S, BCEEB bR, JPEIAGURR. 4E, #iRE
ARG 2. FEDUARER, F ORI S 10N KRS, A2 KRS mitgE. Kl (hENRIEMEHPE) H285% (R Hhr, A
AR, W B AR P BOE. S04, AR, RS B OB B KIERE, A SR HMBEEE . 24t
RN [ES S NGE - S 1 IRl N G Atk R DD E e rd:u] A T LY/

7.17 - New finding. During facility tour, auditor found that the needle guards of 3 out of 20 sewing machines in sewing workshop was not in use. In
accordance with Law of the PRC on Work Safety article 33, The design, manufacture, installation, application, inspection, maintenance, repair of
and safety facilities shall comply with the national or industrial standards. Manufacturing units shall maintain and inspect the safety facilities
regularly to ensure they are in good working conditions. Maintenance and inspection records should be properly maintained and assigned to
relevant staff.

B R AR IR, A ORI R T 20 B EH E A S R R PR SO B . RS (AR NIRIEME 22 2R 7 ik) SB33% , we i
mrBeity diliE, 2R, AL R 4B, SOEAIRE, RUEART S E SBRMERE AT WARME . RS AL 2 e A AT R WA RS, OF
SEMIRTI, QHEIEW IS, g, (R, MR A ELFER, JFRARARET .

7.22 - New finding. During facility tour, it was noted that no paper or liquid soap was provided in the toilets for production area. In accordance with amfori
BSCI 7.22 requirement, the auditee should provide workers with clean washing facilities, changing rooms and toilets that are also respectful of local
customs.

BB B E VR IR AT MR AL % AR A BE T K fRamfori BSCI 7.2209 K, # o 4% 77 B2 03 ARG AL 2 > {1 )
TG, ERESWETM.

Remarks from Auditee

Full Audit [Audit Id - 139284] Audit Date: 03/12/2018 PA Score: A Deadline date:03/03/2019

Good practices

None

IAreas of improvement

The electrical systems were in a good condition. A comfortable temperature was maintained throughout the workplace. The facility posted the
evacuation plans on the work floors. All safety exits were installed with exit signs and emergency lights and all firefighting equipments were
inspected once per month. Sufficient first aid kits stocked with necessary supplies were provided in the facility. However, gaps were identified in this
performance area, please refer to relevant checkpoints for details.

L) ARG R, IHRFFEFER TAEMEE. T A KGR A Pl E . B 224 0 22 ) DR MR 2T, BrA B soEs: 3 ff—mk. T
JURCAH SR (S, TESRES A RGN, BAAS AR A

7.1 - 1)Auditor found that the facility could not provide the training records / certificate of safety production knowledge and management skill for the
principal in charge for review.. 2) Finding was found in this PA, please refer to relevant checkpoints for details. Law/COC: 1) In accordance with the
Law of the PRC on Work Safety Article 24, The principal in charge and persons for the management of work safety in production and business
entities have to have the knowledge about work safety and the competence for the management, which are commensurate with the production and
business activities of these entities. The principal in charge and persons for the management of work safety in production and business entities that
produce, trade or store hazardous articles, and mines, metal smelting, building construction, and road transport shall only be appointed to the posts
after they pass the examinations in their knowledge about work safety and their competence in the management conducted by the competent
departments for work safety supervision and administration. No fees shall be charged for taking such examinations. Entities that produce or store
hazardous articles, and mines, metal smelting shall have certified safety engineer to work on the management of work safety. 2) In accordance with
BSCI Social Requirements 7.1:The auditee should observe applicable occupational health and safety (OHS) regulations.
1) AP TETE R A2 Al B T 0 42 P R B A ) A B MATE B s . 2) B R, BARS BTG A 0. %
FUATRUEN: 1) R (AR NRIEFIE 22 42 E) 5524%, A28 AL BT A2 4 BN AU % 5 A B BT NI AR 7= 4
EEANAH NI 2 A P AR R ). SER A BB MR I, SRR, AU T S AL 3 T AN e A A
I GY, N R A I U 2 A AR P R B DT R 0 e A PR AR S BRI B AR . BRI . SER A AL DL
WLl R IR A R A T 2 4 TR A 22 4 A P B AR 2) BSCIZESRT. A A%y CCEF=Rs) SLi8 s & F (0 HRMb A e 22 70

7.2- Remark: There were 530 employees in November 2018. Through reviewing the social insurance document of November 2018, auditor found that
278 out of 530 employees(52.4%) had participated in employment injury insurance. The facility provided the accidental injury insurance for 700
employees(100%). The valid period of the commercial insurances were from December 31, 2017 to December 30, 2018 and from April 20, 2018 to
April 19, 2019 respectively. The facility intended to provide social insurance for workers, however workers intend not to join the social insurance.

% 2018411 H Ak A753044 ) T JEIE A 201811 H B CROCHF,  # A% U BLAL 5304 bt Trh, 278 N (52.4%) ZINTAifRE:. T) 4
7004 5 1. (100%) S5 REAMIELRKE, ZORKA Z0H2 2017912 4 31 H 2220184212131 H L 201844 -1 20 H 201944 H19H . i lVEE A
PR G TR AR, TR ATAES .

7.4 -  Workers and their representative were not involved in health and safety risk assessment. In accordance with BSCI Social Requirements, workers
amfori (@) ssci
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and their representative should involve in health and safety risk assessment.

HF KM LA T ANREE A 285 S0 R 2 2RI . ARJEBSCIH 2 SHEZ R, T AR L AARIR 22 5T (#5E 2 2 K B T4l .

7.23 - Remark: The facility did not provide transportation to workers.
HIE: L) WA G TR AL .
Remarks from Auditee

None

Performance Area 8 : No Child Labour

2- Followup Audit [Audit Id - 175246] Audit Date: 16/03/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Through due diligence to check this performance area, no new finding was found.
FETRIVHERE 1%, BA R R,

Remarks from Auditee:

1- Followup Audit [Audit Id - 166860] Audit Date: 07/11/2019 PA Score: A Deadline date:
Good practices

None
IAreas of improvement

Through due diligence to check this performance area, no new finding was found.
BETRPHEEE TIZH5, B RIUH .
Remarks from Auditee

Full Audit [Audit Id - 139284] Audit Date: 03/12/2018 PA Score: A Deadline date:
Good practices

None
Areas of improvement

No finding was observed
WA RIS
Remarks from Auditee
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Performance Area 9 : Special protection for young workers

2- Followup Audit [Audit Id - 175246] Audit Date: 16/03/2020 PA Score: A Deadline date;

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Through due diligence to check this performance area, no new finding was found.
BT RPHE SR T1ZMy, Ba R R R

Remarks from Auditee:

1- Followup Audit [Audit Id - 166860] Audit Date: 07/11/2019 PA Score: A Deadline date:

Good practices

None
IAreas of improvement

Through due diligence to check this performance area, no new finding was found.
ETRIHEDEE TIZH5, B RIUH .

Remarks from Auditee

Full Audit [Audit Id - 139284] Audit Date: 03/12/2018 PA Score: A Deadline date:

Good practices

None
Areas of improvement

No finding was observed
WA I L
Remarks from Auditee

Performance Area 10 : No Precarious Employment

2- Followup Audit [Audit Id - 175246] Audit Date: 16/03/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None observed

AREAS OF IMPROVEMENT:
This is a follow-up audit and no finding was noted in previous audit, so this performance area was not audited and all checkpoints were rated as

Not Rated.
SEUCNERIE R AZ, BEF O TE LR E R P R RIAFF & T B LA B AZ AR G 5 e 0« BT AH R ARG 25 4035 J9Not Rated.

Remarks from Auditee:

1- Followup Audit [Audit Id - 166860] Audit Date: 07/11/2019 PA Score: A Deadline date:

Good practices

None observed
IAreas of improvement

This is a follow-up audit and no finding was noted in previous audit, so this performance area was not audited and all checkpoints were rated as

Not Rated.
SRR, SR TE LR P AR IR & 0. B AL TR B AZ R B 5 e . BT A AH SR IR 25 4535 9ot Rated.

Remarks from Auditee

Full Audit [Audit Id - 139284] Audit Date: 03/12/2018 PA Score: A Deadline date:

Good practices

None
Areas of improvement

No finding was observed
BT R

Remarks from Auditee
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Audit Type : Follow-up Audit

Performance Area 11 : No Bonded Labour

2- Followup Audit [Audit Id - 175246] Audit Date: 16/03/2020 PA Score: A Deadline date;

GOOD PRACTICES:
None observed

AREAS OF IMPROVEMENT:
This is a follow-up audit and no finding was noted in previous audit, so this performance area was not audited and all checkpoints were rated as

Not Rated.
SEUCRERIE R Z, BEF A AE LR R R RIAFF & T, B LA IR B AZ R G5 e 0« BT AH SR IO 25 5035 9Not Rated.

Remarks from Auditee:

1- Followup Audit [Audit Id - 166860] Audit Date: 07/11/2019 PA Score: A Deadline date:
Good practices

None observed
Areas of improvement

This is a follow-up audit and no finding was noted in previous audit, so this performance area was not audited and all checkpoints were rated as

Not Rated.
SRR E R, B E EIR SRR RIS G . BT LA IR B AR L I . B A OGRS £ 234 9Not Rated.

Remarks from Auditee

Full Audit [Audit Id - 139284] Audit Date: 03/12/2018 PA Score: A Deadline date:
Good practices

None
IAreas of improvement

No finding was observed
BRI
Remarks from Auditee

Performance Area 12 : Protection of the Environment

2- Followup Audit [Audit Id - 175246] Audit Date: 16/03/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None observed

AREAS OF IMPROVEMENT:
This is a follow-up audit and no finding was noted in previous audit, so this performance area was not audited and all checkpoints were rated as

Not Rated.
SEUCORERIE L, BEE O AE LIRS R P R RIAFF &I, B DA IR B AZ R G & b0 o BT AH R G 2 535 9Not Rated.

Remarks from Auditee:

1- Followup Audit [Audit Id - 166860] Audit Date: 07/11/2019 PA Score: A Deadline date:
Good practices

None observed
IAreas of improvement

This is a follow-up audit and no finding was noted in previous audit, so this performance area was not audited and all checkpoints were rated as

Not Rated.
SO ERBEd R, B e B A R R RIAE 0. BT LA IR A R B I 4. B A OGRS 7 234 Not Rated.

Remarks from Auditee

Full Audit [Audit Id - 139284] Audit Date: 03/12/2018 PA Score: A Deadline date:
Good practices

None
IAreas of improvement

No finding was observed
VAT I o 5

Remarks from Auditee
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Performance Area 13 : Ethical Business Behaviour

2- Followup Audit [Audit Id - 175246] Audit Date: 16/03/2020 PA Score: A Deadline date;

GOOD PRACTICES:
None observed

AREAS OF IMPROVEMENT:
This is a follow-up audit and no finding was noted in previous audit, so this performance area was not audited and all checkpoints were rated as

Not Rated.
SRR Z, L AE LIRS R P R RIAFF & T, B DAL B AZ AR G5 e80T AH SR A 25 535 #9Not Rated.

Remarks from Auditee:

1- Followup Audit [Audit Id - 166860] Audit Date: 07/11/2019 PA Score: A Deadline date:

Good practices

None observed
IAreas of improvement

The previous finding in last audit was corrected and no new finding was found in this audit.

R A R LI ) R LR AR R IR ) R A

13.4 - The finding had been corrected. Through document review, facility management interteview and workers and worker representatives interview, it
was noted that the facility had established procedure to collect, use and processes personal information with reasonable care and in accordance
with privacy and information security laws and regulatory requirements.

i B L S S SO A, B EE VTR, 0 RO TARER VIR, BRI AR A B T A SRR RS B i A AN
KU, SRR AER.

Remarks from Auditee

Full Audit [Audit Id - 139284] Audit Date: 03/12/2018 PA Score: B Deadline date:03/03/2019

Good practices

None
IAreas of improvement

The anti-corruption and anti-corruption policies and procedures were set up in the facility. The facility also established a set of procedures to avoid,
investigate and discipline any fraud, falsification and misrepresentation in the supply chain. However, a gap was identified in this performance area,

please refer to relevant checkpoint for details.
T RS T RORI R RSSO AR . RN, LT RAUF T DA G VARG ST AT . il SRR I . E, TEIE

WA KB, BRSNS .

13.4 - The auditee did not establish procedure to collect, use and processes personal information with reasonable care and in accordance with privacy
and information security laws and regulatory requirements. In accordance with BSCI 13.4, the auditee should establish procedure to collect, use
and processes personal information with reasonable care and in accordance with privacy and information security laws and regulatory

requirements.
VB LR A BRI T R, SRS ARARNE B2 SR . (AR AN NG R IRYEBSCIM3.4E3K, i 07 B g/ LA
AN A, RGBSR . AL B R

Remarks from Auditee

None
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