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Overall rating

"

Sectionrating

PA1: Social Management System

PA 2: Workers Involvement and Protection

PA 3: The Rights of Freedom of Association and Collective Bargaining
PA 4: No Discrimination

PA 5: Fair Remuneration

PA 6: Decent Working Hours

PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers



https://platform.amfori.org/ui/monitoring-results/by-monitoring-id/21-0095216-2

PA 10: No Precarious Employment
PA 11: No Bonded Labour
PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour
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General description

Chizhou Kuaileda Toys Co., Ltd. (iR 5E) L EARERAT]) was located at Matang Industry Zone, Dinggiao Town,
Qingyang, Chizhou, Anhui, China (EZ#E & MM EHE T HESETLREXRA).

There was total a block of 1-storey building (partially 2-storey) within the registered address, and the building was owned by the
auditee. The 1-storey building (partially 2-storey) was used as office, warehouse, and workshops by the auditee. The total area
was about 9920m2.

The management was positive and cooperative. The management confirmed on peak season in the auditee. The auditee did
not provide dormitory, meal, or transportation for workers. The management signed the finding report without any different
opinion.

The main product manufactured by the auditee was ride on car; the management confirmed that the auditee purchased all kinds
of accessories outside and finished assembly, inspection and packing processes in the audit scope. All the 49 workers were
hired by the auditee directly. No service provider used by the auditee.

Remark: 1) No contractor or agency labor was used in the factory, which makes the contractor license or permit, agency labor
contract not applicable. No government waivers or collective bargaining agreements obtained by the factory, which makes the
government waivers and collective bargaining agreements not applicable for the auditee.

2) Lead auditor: Rocky Gao, CSCA, registration number 21701948. Auditing company: TUV Rheinland, APSCA
Number:11600007

3) This was a follow up audit, no finding was detected in PA 3, 4, 8, 9, 10, 11 thus these performance areas were not assessed
during current audit. The rating of these performance areas were kept same as the previous report, the evidence was only
collected on "DE".
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Site Details

Site : Chizhou Kuaileda Toys Co., Ltd.

Site amfori ID : 156-019129-001

GICS Classification

Sector : Consumer Discretionary

Industry Group : Consumer Durables & Apparel

amfori Process Classifications

N.A.

NACE Classification

N.A.

Industry : Leisure Products

Sub Industry : Leisure Products

GS1 Classifications

N.A.

Water Stress Situation

N.A.
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Metrics

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site

Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Permanent workers - Male
Permanent workers - Female
Temporary workers - Male
Temporary workers - Female
Seasonal workers - Male
Seasonal workers - Female
Management - Male
Management - Female
Apprentices - Male

Apprentices - Female

Workers on probation - Male
Workers on probation - Female
Workers with night shift - Male
Workers with night shift - Female
Workers with disabilities - Male
Workers with disabilities - Female
Domestic migrant workers - Male
Domestic migrant workers - Female
Foreign migrant workers - Male
Foreign migrant workers - Female
Workers hired directly - Male
Workers hired directly - Female
Workers hired indirectly - Male
Workers hired indirectly - Female
Unionised workers - Male
Unionised workers - Female
Workers under CBA - Male
Workers under CBA - Female
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Sample - Male

Sample - Female

49 Workers
1340 Monthly
2436 Monthly
1558 Monthly
9 Workers

11 Workers
38 Workers
11 Workers
38 Workers
0 Workers
0 Workers
0 Workers
0 Workers
2 Workers
2 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
1 Workers
1 Workers
0 Workers
0 Workers
11 Workers
38 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
2 Workers
7 Workers
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Findings

PA1: Social Management System

Not corrected. The auditee did not establish an effective management system to implement the requirements of the amfori
BSCI code of conduct and local laws and regulations. For example, compared with the previous full audit, this follow-up audit
found that the auditee had not significantly improved the purchase of workers' social insurance and the overtime hours of
workers. After cross verification, it was found that the auditee had developed compliance procedures, but the auditee had
not established a systematic plan to supervise and implement, such as increasing the purchase proportion of workers' social
insurance, reducing workers' monthly overtime, etc. The management was willing to continuously improve to comply with the
requirements of the amfori BSCI code of conduct and local laws and regulations.
REQIE, WHZAEERUAMNERRS KL amfori BSCI{T AP A L EABREMMER, b, MExF LR¥EH, &
RERHABZP LRI EZHFETANLROEE, URITASMPNE ENARFEHSEREENNE, XXEIEER MK EZ
FHETHEURER, ERKERARERIUAGMMNRESENMRNIT, il RS T ARRIMEELG, BT AR
BtE%E, BIERRBERENUEURTGamfori BSCI{T <P AR EMER,

Not corrected. The auditee developed production capacity evaluation procedure, but the auditee did not have a complete
production capacity plan to complete the expected order delivery, so that the monthly overtime exceeded the regulatory
requirements. The management knew the actual production efficiency and delivery date. Due to the uncertainty of customer
orders, the auditee could not fully meet the compliance of employees' overtime working hours during the capacity planning
period.
RERIE, WEZAHIE 7 EFRDIHERER, AMKELTE— N eEF R AT AT R 32 5 AT B inyied e
BEEMER, EERMERFNEFYERNRGH, BFFEATENAHENE, SBRELAESEANRERETEHRE
RITMIE TR RIS R

PA 2: Workers Involvement and Protection

Not corrected. Four of the nine workers interviewed did not know the contents and principles of the amfori BSCI code of
conduct. For example, the workers did not know about free association and business ethics. During the interview, it was learned
that the workers had participated in relevant training, but did not fully understand the contents and principles of the amfori BSCI
code of conduct.
RMIE, WHikHI9E T APEAE T AREBamfori BSCHTASFUMABMEN, tbal, TAMNKERBHRETURSELERE
%, FRPEHNTANSMTAXNEIN, BRFR+5EfRamfori BSCHTRFUIHAEFEL.
Not corrected. The auditee has established written employee appeal mechanism procedure, but the established employee
appeal mechanism procedure was incomplete. The appeal mechanism procedure did not include all stakeholders, but was only
applicable to the factory.
R, HEZAEILT BEANRIBRIFNHRER, BREINATHIFNGIEZERERTE, RIFNHEFEH2Ea8SFET
@mEXA, RENI NIHER.

PA 5: Fair Remuneration

Not corrected. The auditee purchased social insurances for employees, but not covered all employees. There were 49 workers
in the auditee, 12 of them were retired and re-employed. Therefore, 37 of the 49 workers could purchase five types of social
insurances in Qingyang Human Resources and Social Security Bureau. However, based on the online verification of social
insurance payment records from July 2021 to June 2022, the auditee purchased pension, medical, maternity, work-related
injury insurance and unemployment insurance for 16 workers. Therefore, 21 workers still had no work-related injury, pension,
medical, maternity and unemployment insurance. (Reference law: Social Insurance Law of P.R.C, Article 10, Article 23, Article
33, Article 44, Article 53) Note: 1) During the interview, it was learned that some workers were unwilling to buy social insurance
because they had rural endowment insurance and rural cooperative medical insurance. The management did not count and
collect the situation of workers' purchasing rural old-age insurance and rural cooperative medical insurance. There were no
temporary workers among these workers, and they had been employed for one month. 2) The auditee purchased employer's
liability insurance from China Life Insurance Co., Ltd. for 48 workers, which was valid from July 10, 2021 to July 9, 2022. The
employer's liability insurance covered 12 retired workers and 21 workers without work-related injury insurance.
REME, WHERFARIWETHREFK, BREEBESMNRT, WEZARBIIBIA, HPE128 T ARRKIRE
89, AL49Z TARHEFI7TZTATUESHEANZ RN FRERBUESIMHA RN, BEETF2021475 520224685
I REBEBRIZRIELAZSE, WHERHRIGBETAMITHE, EfY, £8, ILHEHEREMXLRFRIE, B, NE21ETAE
BIh, 7€, BT, £EEMNRLRK. (BFEEEN: (RPEARHEMNEMSMFIE) $10. 230 33, 44K%53%) ) &
A1) IFRPEAES TARAERNAZERNKNSEETROMARERMERSRN, EEEFSERITMBETLA
MNAERFNFERRMKN SEETRIEIER, XLETAREEIRNT, BEARYEFE—TH. 2) ®EZAEHREAFR
PR BIRATIAR48E T AWML T BERMERK, BREAR2021E75100F2022467H9H, BEERERREZE T 128:RK
REEMT AM21288 THFRRI T A
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PA 6: Decent Working Hours

Not corrected. The attendance records of 9 workers from 10 July 2021 to 29 June 2022 were sampled and checked in this audit.
It was found that the monthly overtime hours of 9 workers violated the stipulation of the labor law that the monthly overtime time
should not exceed 36 hours, and the maximum monthly overtime time reached 66 hours. Among them, in April 2022, January
2022 and July 2021, the monthly overtime hours of 9 workers were sampled 62, 46 and 66 hours respectively. (Reference law:
Labor Law of the P.R.C, Article 41) Note: 1) The maximum monthly overtime in May 2022 was 54 hours, and the maximum
monthly overtime from June 1, 2022 to June 28, 2022 was 56 hours. 2) The management claimed that they controlled daily
overtime no more than 2 hours, but never controlled monthly overtime. 3) Workers and worker representative confirmed that the
auditee never controlled monthly overtime, but controlled daily overtime within 2 hours.
KRERIE, AREZPWMENLE 798 RTM20215E75100 51202266 529(ME IR, KIMOE R T1EA MEAYeYa) £k
R7 FhiEFrALE Y B INEEEY B AR 36N N\ IFTE, AR A INPIRYEAS] 7664 \aY, Hrp7E2022648, 2022618
202178, 9ZMFERTHAMMMNEDHIZ62. 46M66 NI, (BFZEFEM: (PEARSEMESZE) F415)
&E: 1) 202258 MR A B INYIRTIEE541 e, 2022468 1H £202246 528 H & A B MY [E 561N\, 2)
BRI ES] B NP R R I 24N, B =SB mieatE; 3) RITMETRARBIAWEZS R=HB M
BE, BEXRNMIHEEIE2/ R,

PA 7: Occupational Health and Safety

Not corrected. The auditee has established the occupational health and safety system, but the specific implementation needed
to be further improved. For example, for the nonconformities of occupational health and safety raised during the previous full
audit, no significant improvement has been found in the follow-up audit.
REE, WEZARYLTRIVRRSZLNGE, ERTAKRNIITLEEHH—INTE, i, HIYIHER BRI
RERZLNARFEI, EARRRHBEZPHEERNKREZFHHAENNE,
Not corrected. It was found that the finished product cartons in the finished product warehouse of the auditee were stacked
against the wall. The management explained that due to the limited space, the finished product cartons and the wall could not
be kept at a distance of 0.5m, but the escape route would not be occupied. (Reference law: Article 6.8 of general rules for fire
safety management of storage places, GA1131-2014)
RENIE. MHEMWEZSTWRBCENNR DA RIEER, EERMEHTTEERTERIERRMEERE0.5XKMEE
B, BRREBEFWEA. BFEFEN: (CHEIFMEMLTESEEEN) GA1131-2014 %#6.8%)

Not corrected. It was found that the men's toilet in the production area was not equipped with privacy doors. The management
explained that they were busy with production and neglected.

RERIE, MPRMEFXKBNBEMFMLELERTA]. EREMRICTESMEHR2 7T,

PA 12: Protection of the Environment

Not corrected. The document review found that the laws and regulations related to environmental protection collected by the
auditee were not up-to-date. For example, the latest version of the national hazardous waste list was 2021, but the factory
version was still 2016. The management explained that there was no hazardous waste in the auditee, so it neglected the laws
and regulations in this regard.
REQIE, XHBHZEAMKEZFIEEMIFMBRIPEXAEEEMHIB RN, WIEREREYEREHMN20214, BT
[TH9RRZ5 720160k, BIEREMBEREZANEERESE, AKX AEmIEEEMEPIRZ,
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