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Overall rating

"

Sectionrating

PA1: Social Management System

PA 2: Workers Involvement and Protection

PA 3: The Rights of Freedom of Association and Collective Bargaining
PA 4: No Discrimination

PA 5: Fair Remuneration

PA 6: Decent Working Hours

PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers
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PA 10: No Precarious Employment
PA 11: No Bonded Labour
PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour




General description

Duchy Headwear Manufactory Ltd. had been established on October 13, 2016; its business license number was
91441900MA4UWEEY1T. The factory address was Nearby Puxin Villagers Committee, Puxinsan Road, Shipai Town, Dongguan
City, Guangdong Province, China. Factory used one 3-storey production building as warehouse, office and production area. No
dormitory or canteen was provided by factory.

The factory specialized in the production of hats. Production processes included cutting, sewing, molding and packing.

On the audit day, there were 44 employees in the factory, 20 employees were male and 24 employees were female. Total 5
employees were sampled including 2 male workers and 3 female workers.

The factory adopted fingerprint attendance system to record working hours of employees. As per the factory management, the
factory arranged one shift for employees, which was from 8:00 to 18:00 with 120 minutes lunch break from 12:00 to 14:00. No
any OT was arranged on Sunday and public holidays. Weekly working hours were 54~58 hours. Wages of employee were paid
at 30th of the next month by cash with wage stubs issued to employees. Per payroll review and interview with management and
employees, employees were paid by hourly rate.

The factory was cooperative during the whole audit. All areas of the factory were allowed to access, documents were provided
timely, and workers interview was conducted smoothly. Mr. Xu Shulin / Factory Manager and Ms. Chen Youzhi/ Worker
representative signed the onsite CAP.

The audit information was as below:

Announcement Type: Announced

Monitoring Date: Apr 12, 2022

Monitoring firm: SGS (Monitoring firm APSCA #: 11600006)

Auditor name: Bealfire Sun (APSCA member No. CSCA21703437)
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Site Details
Site
Site amfori ID : 156-012502-002

GICS Classification

Sector : Consumer Discretionary

Industry Group : Consumer Durables & Apparel

amfori Process Classifications

N.A.

NACE Classification

N.A.

: Duchy Headwear Manufactory Ltd.

Industry : Textiles, Apparel & Luxury Goods

Sub Industry

GS1 Classifications

N.A.

Water Stress Situation

N.A.

: Apparel, Accessories & Luxury Goods

-417



Metrics

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site

Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Permanent workers - Male
Permanent workers - Female
Temporary workers - Male
Temporary workers - Female
Seasonal workers - Male
Seasonal workers - Female
Management - Male
Management - Female
Apprentices - Male

Apprentices - Female

Workers on probation - Male
Workers on probation - Female
Workers with night shift - Male
Workers with night shift - Female
Workers with disabilities - Male
Workers with disabilities - Female
Domestic migrant workers - Male
Domestic migrant workers - Female
Foreign migrant workers - Male
Foreign migrant workers - Female
Workers hired directly - Male
Workers hired directly - Female
Workers hired indirectly - Male
Workers hired indirectly - Female
Unionised workers - Male
Unionised workers - Female
Workers under CBA - Male
Workers under CBA - Female
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Sample - Male

Sample - Female

44 Workers
1900 Monthly
2200 Monthly
2543 Monthly
5 Workers

20 Workers
24 Workers
20 Workers
24 Workers
0 Workers
0 Workers
0 Workers
0 Workers
2 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
18 Workers
20 Workers
0 Workers
0 Workers
20 Workers
24 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
2 Workers
3 Workers
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Findings

PA1: Social Management System

1.1 The main auditee partially respects this principle. Because completed Amfori BSCI procedures were established, and this
management system was implemented during the factory daily operation, also the factory had communicated the requirement of
this management system to partners such as suppliers. But gaps between the factory and the requirements when implementing
the Amfori BSCI system, and there are problems such as social insurance, monthly overtime and so on.
WEHIZA B ETZEN, T Fi5ENAmfor BSCIEBARMWEXEFHERBEPRITZEERR, FNI
RBZEEARERTAAHRUE SN, BRI EHiTAMor BSCHARR SEREFHEEE, T MiHFEELR, B
R ERIA] R,
1.4 The main auditee partially respects this principle. Because the factory had arranged production program according to
the calculated capacity and costs of production, but the factory did not organize its workforce capacity effectively to meet the
expectations of the delivery order, which resulted workers’ overtime hours exceeded local legal requirement.
WEZA D EEZEN, T BRIEHITHFERRAZERZREIH, BRAL REBHRNWARRERESILUHRE
TTRFRMESHATMYIE EBHEMERK,

PA 2: Workers Involvement and Protection

2.2 The main auditee partially respected this principle because the factory set long term goals and specific measures according

to the amfori BSCI Code of Conduct, but factory did not analyze the implementation of long-term goals.
WEZAG S BEZAN, FAI RiEamfori BSCITAFUNEE T KEABREAIER, BRI &EXHKH BRI L
BRHIT I,

2.5 The main auditee partially respected this principle because the factory established internal grievance mechanism and keep

the record, but the factory did not establish the community grievance mechanisml.

WEZGEEEIZAEN, RAT BT I RSMEEREFNGEIHEIER, B 2RI KHIFNEL

PA 3: The Rights of Freedom of Association and Collective Bargaining

3.1 The main auditee partially respected this principle because worker representatives were elected in 2021 by workers at the
factory. But based on workers interview, it was noted that some workers did not know who worker representatives were.

WEZA B EFZREN, AT AE2021FHRTEETRATAR, ERATHKRETR,BORIFRERRIRR.

PA 5: Fair Remuneration

5.5 The main auditee does not respect this principle because the factory did not provide all kinds of social insurance to all
employees as per legal requirement. Total 44 employees worked at the factory during audit, based on the social insurance
payment records in recent three months review, the factory provided five kinds of social insurance for 20 employees (45.5%) in
Apr 2022. The factory had purchased a business group injury insurance covered 23 employees, which was valid from Nov 14,
2021 to Nov 13, 2022.
WEZAREEREBENERAFMERATHIRMAEEZRN, SRS R2 AHR44A, RIEIRENSIE=1H
FIHRBBR TR AKER, T 72022F45 7207 (45.5%) RITRETREIMHSFRKR. I UE—HELEAKE
SMEBE T 23R AT, BREAM2021E11 5145 £2022811513H,

PA 6: Decent Working Hours

6.2 The main auditee does not respect this principle because workers’ monthly overtime hours exceeded the legal law
requirement. Based on the provided attendance records from Mar 1, 2021 to audit day review, it was noted all sampled workers’
monthly overtime hours exceeded 36 hours from Mar 2021 to Mar 2022, which were 44-70h, the maximum monthly overtime
hours were 70 hours in Dec 2021 including 38 hours overtime on weekdays and 32 hours overtime on weekends. The maximum
weekly working hours of workers were 58h.
WEZAE R TR A e EE Y AMERMABTZEN. T RMHEHNRT2021E351HEHZERNWECRET,
BIFRE R THY A MNHEeT a1 7£ 202143 5 51202243 F 836/ B, 1K F44-70h, A B MNPIA70hE20214F12F, @4 38/)\6tF oY
INFEFNS2/NBS BRI, 5 THYERAE B A58/ \Bd,

PA 7: Occupational Health and Safety

7.1 The main auditee partially respected this principle. Because the auditee has set up a health and safety committee, and had
the meeting and conducted risk assessment regularly, the health and safety problems are caused due to the negligence of the
management.
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PA 7: Occupational Health and Safety

WHEEZLGEHETZREN. AAREZSZERIIBRRREZRR, H AERASINHATXCTE, ATEEERZSRSEE
BR&z 27 EERE=,
7.2 The main auditee partially respects this principle because the factory did not provide injury insurance for one employee
(2.3%).
WERZA R ETFZEN, Tg8ER1ERT (2.3%) REIHRR,
7.7 The main auditee partially respects this principle. The factory provided secondary containers for chemicals, but the factory
did not post chemical labels for a bottle of cleanser in 1F, and MSDS of cleanser was not posted in 2F chemical storage area.
WHEZEHIETZREN,. I ACFREERET ZxE8E, BT 8EAFN—RESTIKELFRIFE, 2FEERTFRE
BB KILEEFIBIMSDS.
7.17 The main auditee did not respect this principle. Factory did not install finger guards for sewing machines in workshop, no
needle guards were installed for high-sewing machines, no protective rods installed for nailing machines.

WEZARETZEN. T RAEAFEANTEREREINER, SEKEREMETR, TINBNERERIFT.

PA 12: Protection of the Environment

12.5 The main auditee partially respects this principle because the factory established actual active plan focus on saving water
and provided the statistical records for review, but the factory did not identify the nearby water resource maps.

W2 AARILTARKNSERR TR T AKAGITHER BRRHTANKE REIRFMER 2 E T RN,




