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Overall rating
aa

Sectionrating

PA1: Social Management System

PA 2: Workers Involvement and Protection

PA 3: The Rights of Freedom of Association and Collective Bargaining
PA 4: No Discrimination

PA 5: Fair Remuneration

PA 6: Decent Working Hours

PA 7: Occupational Health and Safety

PA 8: No Child Labour



https://platform.amfori.org/ui/monitoring-results/by-monitoring-id/21-0098319-1

PA 9: Special Protection for Young Workers
PA 10: No Precarious Employment

PA 11: No Bonded Labour

PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour
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General description

1. Lead Auditor: Ation Lin, CSCA 21701895. Auditing company: TUV Rheinland, APSCA Number:11600007. This audit was
Fully-Announced audit.

2. The address in business license in Chinese was “$f3T & BMNEFHAFAX RS _E969E—, =, MOE”

3. There were two 4-storey building with partial 5F at the audited address. The auditee rented part of 1F&3F&4F of one building
for office and production areas. The rest part of the building and the other building were used by other factories which produced
valves, clothes and etc.

4. The auditee had independent business license and employees. Verified from site observation, document review,

and management and worker interview, the auditee didn’t share the employees with other units. As claimed by auditee
representative, they did not have business with other factories.

5. The construction area used by auditee was about 7900 square meters. The main product was Hair clipper / hair timmer. The
productive operation included injection, pad printing, tin soldering, assembly and packing.

6. No obvious slack or peak season for the auditee. Electroplating and painting were sub-contracted. All workers were directly
hired by the auditee. The auditee was cooperative during audit, factory management let auditor do worker interview and take
photos, agreed with findings.

7. There was no agency used by the auditee, which made the agency labour contract not applicable. No contractor was used,
which made contractor license not applicable. There was no collective bargaining agreement used by the auditee, which made
the collective bargaining agreement not applicable. Factory did not provide government waiver during audit, which made the
government waiver not applicable.

8. This follow up audit did not cover PA3, 4, 8, 9, 10, 11,13 due to there was no finding in these PA in full audit. The rating in
these PAs were kept same as last audit and all evidences in these PAs was selected in DE.
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Site Details

Site : WENZHOU ANTE ELECTRICAL APPLIANCE CO.,LTD
Site amfori ID : 156-021244-001

GICS Classification

Sector : Consumer Discretionary Industry : Household Durables
Industry Group : Consumer Durables & Apparel Sub Industry : Household Appliances
amfori Process Classifications GS1 Classifications

N.A. N.A.

NACE Classification Water Stress Situation

Manufacture of domestic appliances N.A.
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Metrics

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site

Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Permanent workers - Male
Permanent workers - Female
Temporary workers - Male
Temporary workers - Female
Seasonal workers - Male
Seasonal workers - Female
Management - Male
Management - Female
Apprentices - Male

Apprentices - Female

Workers on probation - Male
Workers on probation - Female
Workers with night shift - Male
Workers with night shift - Female
Workers with disabilities - Male
Workers with disabilities - Female
Domestic migrant workers - Male
Domestic migrant workers - Female
Foreign migrant workers - Male
Foreign migrant workers - Female
Workers hired directly - Male
Workers hired directly - Female
Workers hired indirectly - Male
Workers hired indirectly - Female
Unionised workers - Male
Unionised workers - Female
Workers under CBA - Male
Workers under CBA - Female
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Sample - Male

Sample - Female

86 Workers
2280 Monthly
2349 Monthly
2346 Monthly
8 Workers

43 Workers
43 Workers
43 Workers
43 Workers
0 Workers
0 Workers
0 Workers
0 Workers
3 Workers
3 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
28 Workers
43 Workers
0 Workers
0 Workers
43 Workers
43 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
4 Workers
4 Workers
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Findings

PA1: Social Management System

The factory established the amfori BSCI management system, and PMC manager was responsible for implementing the system,
but the amfori BSCI management system was not implemented effectively, which was lead to the workers’ monthly overtime
exceed 36 hours for all months, and not all employees joined the social insurance. The management claimed that it was hard to
ensure that monthly overtime did not exceed 36 hours per month. The workers claimed they worked overtime voluntarily.
T/ #2317 amfori BSCIEIR(AR, HHEPMCEBAFHITIZIAR, {BRamfori BSCIERERRBMMNT, SHRATFRERH
BB MNEEE 36T, BB RISt R, BEERRBPREERIERTHNAMPIAREE6NY, RTRRMIIEEMH,

Refer to NC6.2. The facility had established written capacity planning procedure, but the procedure did not consider the
overtime limit for workers which lead to worker's overtime exceeded legal requirement for all months.
SERFEW6.2, WL T PEAREMNER, BIZEF&EE R TRV ERE S A 4R R TNV E
B EMER,

PA 5: Fair Remuneration

Not all workers were provided with social insurance. There were total 86 employees hired at the factory during audit date, 4
employees were retired, 1 employee was new hired and no employee was resigned since Jul. 2022, so the factory should
provide social insurance to 81 employees in Jun. 2022. Through reviewing the social insurance receipts, 53 employees were not
provided with retirement insurance and medical insurance, unemployment insurance, child-bearing insurance. 31 employees
were not provided with work-related injury insurance in Jun. 2022. The workers who did not participate in social insurance stated
that they did not want to participate in social insurance because they had participated in local rural medical insurance, although
the factory had communicated the social insurance policy to them. Reference law: Social Insurance Law of the People’s
Republic of China, Article 10, 23, 33, 44, 53. (Remark: the retiree hired to work again could not participate in social insurance in
local; the factory did not collect the relevant documents about workers participated in local rural medical insurance).
FEMBRIMRMET R, T FRAR—HEMTE6BRRT, 42 WBKRERT, 2022505 EE12#ERT, &8
RITEER, AT N1%7E202246 5 7818 R TIRIET 2RI, RIBHLERZEIE, £202264668, T KR4A3ZRTIRIMEF
Z. BEfr. Rl £5FRK, RE3IMNBATREIGRK. XEMEERNEAIRTMUITIFESNHESRE, BAMIESE
ST BN RNSEETRE, REL BAMITIETHREER, SEEFEEM:. (PEARENEHSEIRE) 8
m,BUB,M,B%O(%E:%%WE%EEAE$%§%MH%ﬁ@;IF%W%EI@M%%&N%WEW&@W
HXXMH) o

PA 6: Decent Working Hours

Monthly overtime of workers exceeded legal requirement. The auditee did not establish overtime controlling procedure. The
workers were willing to work overtime to earn more money. The management claimed that they arranged overtime depended on
delivery time of client’ orders. According to worker attendance records from 01 Aug. 2021 to 31 Jul. 2022, the workers monthly
OT working hours exceeded 36 hours for all months. For example: Monthly overtime for all 8 samples workers in Nov. 2021
were 84 hours. Monthly overtime for all 8 samples workers in Dec. 2021 were 86 hours. Monthly overtime for all 8 samples
workers in Jun. 2022 were 68 hours. (Reference law: PRC Labor Law article 41). Remark: By the end of the audit day (05 Aug.
2022), the maximum monthly overtime for Jul. 2022 was 72 hours. The maximum monthly overtime for Aug. 2022 was 8 hours.
RIMNBMIEBTENER, WEZAFSAERILMPHEHRER, RTREMVBRBREZ N, EEERATHR TMPEBURT
ERITREIAEH, RIETAM20214£085015E2022407H31SMEE), TAFREAMHHNAMILBLHIGNNER, Fla0:
FRAMEXH8E 4 R T1E20215 11 BR B INBietial 7984/ \ed, FrEHMENAY8 & AR TE2021F1285 8 B INPLat|a) 7986\
B, PRAMEXAI8E 4R T1E20224:06 519 A INIIBTIE A68/\Et, SEEZREM: (PEARBEMESNE) F41%) &
F: BULEEEZER(0226:087055), M2022507 AR A A INPIETEIANT2/\E, 20225908895 K A INYIET (a1 798/ \6¥,

PA 7: Occupational Health and Safety

1) Factory did not provide on-job and off-job occupational health examination to workers who contacted occupational hazardous.
E.g.: pad printing workers were exposed to chemical and etc. Reference law: Law of the People's Republic of China on
Prevention and Control of Occupational Diseases, Article 35 2) During audit, factory did not provide occupational disease
hazardous element inspection report for the past 12 months (there was obvious chemical smell in pad printing workshop).
Reference law: Provisions on the Administration of Occupational Health at Work Sites (2021) , article 20.
1) IS BREERTNBENNRRARAEREERRA T, M: BMUFRNBERTE, 85EHM: PEARENE
BRVEREE, E=+R%K 2) BRI REHSE 120 B ANRERERRCNIRE BEEREFEEHELFRSK
%) . BEZEM: (TEFFRLIBEBEME) (2021) , H20%,
The injury management system was not well-established. The 31 workers who did not reach retired age were not provided with
employment injury insurance or commercial accident insurance and 4 workers who reached retired age were not provided with
commercial accident insurance. Reference law: The People's Republic of China on Prevention and Control of Occupational
Diseases, article 7
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PA 7: Occupational Health and Safety

THEEBRRRTERIL, 1R SEREBRRFRN G TRAERMTHRENBLEING 42:XZRAFRNZTSERM
B EING, BFEM: hEAREMNERWERAE 75
Safety management for production were not re-trained by safety production supervision and management department in the
past year. The last training date was in Aug. 2020. Reference law: Provisions on safety training for production and business
units, article 6.
EERe BB ARRESRI—FReE - REEENINEE, RE—RXF)IBARE2020F088, SEEM: £=4
ERURLFIINE, $6%
One pad printing worker was operating with a anti-dust mask instead of an active carbon mask, and the employee was not
wearing rubber gloves. Reference law: Safety Law of the People's Republic of China Article 45
—BBETIRERAENERLOEMARELXKOE, BEZATRMABERFE, SZEFEN: (PEARENER2E
FEE) 8B45%
Tin-soldering operation site did not install local exhaust ventilation. Reference law: Hygienic standards for the Design of
Industrial Enterprises (GBZ 1-2010), article 6.1.5.1 h)
FPIRTADSBRERTMN AT, £FFM: Tl Wigit BEiRE(GBZ 1-2010), $%6.1.5.1h) &
No private door was installed in toilet on 3rd floor.

SRR FRIRABIRAA]

PA 12: Protection of the Environment

Factory conducted EIA report for extension projects in Apr. 2022 and obtain EIA approval, but did not obtain the acceptance
approval for environmental facilities. Reference law: Management Regulations for Environmental Protection of Construction
Projects, article 17
T F2022F4 5 7 Z2m B MIFiTRE, HFEESKTHIEEEEIGIMRIZHERTHRWIRS. SFEM: (BIgMBEFR
RIFBIEEG) H17%

Hazardous wastes (waste painting barrel and waste activated carbon) were not transferred to licensed vendor. Reference law:
Reference law: Law of the People's Republic of China on the Prevention and Control of Environment Pollution Caused by Solid
Wastes, article 82
%gﬁ (g;ﬂ;ﬁﬁ%ﬂrﬁ%ﬁﬁ) RERGEARARMNEMLIE, SFEN: SFEN. (PEARRNMEBREE SRR G
7 ) R
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