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OVERALL RATING
B ) I
A B C D E None

SECTION RATING

PA1: Social Management System C

PA 2: Workers Involvement and Protection A

PA 3: The Rights of Freedom of Association and Collective

Bargaining A
PA 4: No Discrimination, Violence or Harassment A
PA 5: Fair Remuneration B _
PA 6: Decent Working Hours D _
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PA 7: Occupational Health and Safety A

PA 8: No Child Labour A
PA 9: Special Protection for Young Workers A
PA 10: No Precarious Employment A
PA 11: No Bonded, Forced Labour or Human Trafficking A
PA 12: Protection of the Environment A
PA 13: Ethical Business Behaviour A
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GENERAL DESCRIPTION

Name of lead auditor: Vincent Xie; APSCA membership number: CSCA21702075

Monitoring partner name: TUV Rheinland

Audit schedule details: The audit was planned for 1 auditor x 1 day.

Announcement Type: Semi-Announced

Business partner information:

The auditee was established in 2021 and located at Room 301, Building 11,18 Chunfeng Road, Longbeiling, Tangxia
Town, Dongguan City, Guangdong Province, China (FE F8 &= miBEEELE WEMNIE18511#%301=). ¢ Remark:
The direct translation of the business license address was "Room 301, Building 11, 18 Chunfeng Road, Longbeiling,
Tangxia Town, Dongguan City, Guangdong Province «J & F=migEIERT WEFMNIE18511#:301=), but the auditee
actually rented and used the 3F and 4Fof the building, the management confirmed that at the request of the local industrial
and commercial department, the business license was registered to the specific building number and room number, so the
auditee's business license was registered to Room 301. The auditee confirmed that the address used in the report in line
with the business. 1

The auditee specialized in manufacturing of Bluetooth speaker, lighting; the main production processes included
assembling, inspection and packing, no product or process was subcontracted; no obvious peak season in the factory.
Audited location information:

The auditee rented and used the 3F and 4F of one 4-storey building in the industrial park as production/warehouse and
office area, total rented and used areas were about 2400 square meters; other floors were rented and used by another
independent company specified in metal/plastic products manufacturing; no worker/management or production/warehouse
areas were mixed using between the auditee and the other company; this audit only focused on the areas rented and
used by the auditee. No dormitory or canteen/kitchen was provided by the auditee. (remark: the auditee rented and used 3
rooms of the dormitory building (6#) in the industrial park before, but since Jan. 2024; the auditee did not rent the
dormitory and provided dormitory for workers anymore.)

Operating shifts and hours:

During the audit, the attendance records from 1 May 2024 to the audit day were provided and 8 samples were randomly
selected for analysis; one shift was arranged for workers 8:00-12:00, 13:30-17:30, regular overtime was conducted for 2
hours from 18:30 to 20:30; no Sunday or statutory holiday overtime arranged; the maximum daily, weekly and monthly
overtime was 2/16/60 hours respectively. The regular overtime and rest day overtime were paid at 150% and 200% of the
normal wage, respectively. Workers took the overtime voluntarily.

Time recording system: The auditee used the finger printing machine to record the working hours.

Salary payment details:

Workers were paid by hourly rate, the wage was issued around 25th of the following month by bank transfer. The payrolls
from May 2024 to Apr. 2025 were provided during this audit; 8 workers were randomly selected from various sections for
wage analysis. The minimum wage for workers was at least RMB12.65/hour (equal to RMB2200/month), which was higher
than the local legal minimum wage: RMB11.95/hour (equal to RMB2080/month) since 1 Mar. 2025, RMB10.92/hour (equal
to RMB1900/month) since Dec. 1, 2021. Legal benefits included statutory leaves, paid annual leave, etc., were defined
and provided.

Worker number information:

There were total 42 employees worked in the factory, included 29 male and 13 female employees; 32 of them were
production workers (included 23 male workers and 9 female workers) and 10 supporting and management employees;
and 36 employees were domestic migrant workers (24 male and 12 female workers); no young, pregnant, seasonal,
temporary, disabled, student, home-based workers engaged.

Good practice: Nil.

Worker organization details:

No trade union was available, one worker representative was elected and available in the factory.

Circumstances: The auditee management was cooperative during the audit; the findings were discussed with the
management in the close meeting and the management representative promised to take the improvement action for the
findings. There was no special circumstance during the audit.

Summary of findings:

There were findings identified in PA1/2/5/6/7

PA1: Insufficient management system implementation and production capacity planning

PA2: Improper worker protection goals management.
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PAS5: Insufficient social insurance, remuneration lower than the calculated basic needs wage in one of the sampled
months.

PAG: Excessive monthly overtime

PA7: No occupational hazardous factors testing, insufficient occupational health management insurance, insufficient
chemical management, no occupational hazards notification posted, no guardrails for the shipment platform.

Living wage calculation:

#LivingWage:

a. No anker wage available for the producer location, so we used the data provided by auditing company, b. The
calculation methodology refers to anker living wage structure, c. The data comes from the local bureau of statistics for the
current year.

Attachment:

1. The Personal Information Protection Law of the People’s Republic of China was effective as of 1 November 2021, the
producer signed General Terms and Conditions of Business of TUV Rheinland in China before the audit and ensured that
relevant personal data and information provided to TUV Rheinland auditor(s) had been obtained the individual's consent
during the audit.

2. No labor agency, subcontractor was used by the auditee; and no collective bargaining agreement occurred, no
government wavier was obtained; so there was no labor agency contract, subcontractor contract, collective bargaining
agreements, government wavier attached into amfori BSCI platform.
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SITE DETAILS

Site Site amfori ID
Prowess Technology Limited 156-010675-001

GICS Classification

Sector Industry Group Industry
Consumer Discretionary Consumer Durables & Apparel Household Durables

Sub Industry
Consumer Electronics

amfori Process Classifications GS1 Classifications

N.A. N.A.

NACE Classification Water Stress Situation

Manufacture of consumer electronics This site is not located in a water stressed region
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METRICS

Key Metrics
Total workforce 42 Workers
Legal minimum wage in local currency 2,080 Monthly
Lowest wage paid for regular work at the site 2,200 Monthly
Calculated living wage in local currency 3,275.44 Monthly
Total sample 8 Workers

Other Metrics

Male workers 29 Workers
Female workers 13 Workers
Non-binary workers 0 Workers
Permanent workers - Male 29 Workers
Permanent workers - Female 13 Workers
Permanent workers - Non-binary 0 Workers
Temporary workers - Male 0 Workers
Temporary workers - Female 0 Workers
Temporary workers - Non-binary 0 Workers
Seasonal workers - Male 0 Workers
Seasonal workers - Female 0 Workers
Seasonal workers - Non-binary 0 Workers
Management - Male 2 Workers
Management - Female 1 Workers
Management - Non-binary 0 Workers
Apprentices - Male 0 Workers
Apprentices - Female 0 Workers
Apprentices - Non-binary 0 Workers
Workers on probation - Male 0 Workers
Workers on probation - Female 0 Workers
Workers on probation - Non-binary 0 Workers
Workers with night shift - Male 0 Workers
Workers with night shift - Female 0 Workers
Workers with night shift - Non-binary 0 Workers
Workers with disabilities - Male 0 Workers
Workers with disabilities - Female 0 Workers
Workers with disabilities - Non-binary 0 Workers
Domestic migrant workers - Male 24 Workers
Domestic migrant workers - Female 12 Workers
Domestic migrant workers - Non-binary 0 Workers
Foreign migrant workers - Male 0 Workers

MONITORING ID: 25-0326288 | Monitoring summary report for Prowess Technology Limited — 6/12



Foreign migrant workers - Female
Foreign migrant workers - Non-binary
Workers hired directly - Male
Workers hired directly - Female
Workers hired directly - Non-binary
Workers hired indirectly - Male
Workers hired indirectly - Female
Workers hired indirectly - Non-binary
Unionised workers - Male

Unionised workers - Female
Unionised workers - Non-binary
Workers under CBA - Male

Workers under CBA - Female
Workers under CBA - Non-binary
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Workers on parental leave - Non-binary
Sample - Male

Sample - Female

Sample - Non-binary
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FINDINGS

PA1: Social Management System
Site: Prowess Technology Limited | Site amfori ID: 156-010675-001

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system

to implement the amfori BSCI Code of Conduct?

ENGLISH

Finding

The auditee partially respected this principle
because per site observation, management and
worker interview, documents review, the auditee
established the social responsibility management
policy and procedures and implemented; however,

LOCAL LANGUAGE

FEZEHET TR . EhET I

- BEEMTARLY . XHHEEZ , EFEENHE
THEFEEREFRIRNM : BEREITREPFE
Z00 L {50 RnPIT R Sdmit il o T B oK
HREES R ;s EERT BiFENERHSETEH

gprE S8 - SUER T amfori BSCI %
SHEFMEIEK

there were gaps during the implementation, for
example, the monthly OT hours exceeded legal
requirements systematically, insufficient social
insurance provided for workers; the management
was aware of the gaps and stated that they
improve the social responsibility performance
continuously. It violated the requirement of the
amfori BSCI system manual.

Question: 1.4 Is there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

ENGLISH LOCAL LANGUAGE

Finding

FEZHETET T E—EN . AARBEERR
P EE , SEEZHEAT T FeeA R FHE
M THEFH s EREFREIRR RIS A
& Afnstetia) . T AR BANPART (A T ER
K B ERFORINPI R BE - E K T -
FER T amfori BSCI R4 FMHIE K -

The auditee partially respected this principle
because per management interview and
documents review, the auditee defined the
production capacity planning procedure and set up
the production plan; however, the monthly OT
hours of workers were not controlled during the
capacity planning stage, the monthly OT hours of
workers exceeded the legal requirements; the
management stated that the OT hours were
arranged based on the production needs. It violated
the requirement of the amfori BSCI system manual.

PA 2: Workers Involvement and Protection
Site: Prowess Technology Limited | Site amfori ID: 156-010675-001

Question: 2.2 Is there satisfactory evidence that the auditee defines long-term goals for protecting workers
in line with the aspirations of the amfori BSCI Code of Conduct?
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Finding

The auditee partially respected this principle
because per management interview and
documents review, the auditee established the
worker protection goals; however, there was no
action plan to achieve these goals, and the gap of
the goals i such as OT hours and social
insurance 1 were not improved; the management
stated they would enhance the goals management.
It violated the requirement of the amfori BSCI
system manual.

PA 5: Fair Remuneration

A HSETTE—EN , EARBEEERD
PSS , FEEAE T TARFET : 8
AT LB ARAATEh R L EE BT 0
INPETRS RAtr o HTERNE . BEERTEE
IeEEmEIE . ER T amfori BSCI HFH)

Site: Prowess Technology Limited | Site amfori ID: 156-010675-001

Question: 5.4 |s there satisfactory evidence that the auditee provides sufficient remuneration that allows

workers to meet a decent standard of living?

Finding

The auditee partially respected this principle
because based on management interview and
document review, the remunerations paid for
workers were lower than the basic needs wage
calculated by the audit bureau in one of the

sampled months (Details as: in Apr. 2025,6 out of 8

sampled workers' remuneration was lower than the
calculated basic needs wage, the max. gap was
RMB75.44; in Dec./Jul. 2024, all the 8 sampled
workers' remuneration was higher than the basic
needs wage of that time), per workers interview,
workers felt the current remunerations were
acceptable; the management stated that the wage
was higher than the legal minimum wage. It
violated the requirements of amfori BSCI System
Manual.

ZEZHETE—EN , BARBEEE R
IHEE . TS T AR B a)—
A BT AT E R B4R E R T CEED
T = 7202554 B , szt LA hH6H T ARIR
BT BRI ERE RIS & EEANRMB75.44
TT; TE2024F12 A/7 B L FiE e85 T A BIREM
HETUMEEERERTE » LIBTABHH . TA
M ERTHIRE R ESH - BEEET L
B THMEERMELIEE - 2XER T amfori BSCI &
SEFMEE R

Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that
are legally granted without negative impact on their pay, level of seniority, position, or promotion prospects?

Finding

The auditee partially respected this principle
because the auditee provided the social insurance
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Finding

payment records for the past year for review; per
the latest insurance payment records (May 2025)
review and management/worker interview, there
were 36 out of 42 eligible employees not provided
with retirement/unemployment/medical/maternity/
injury insurance. There were total 42 employees in
the factory; no retired worker and no new worker
engaged. Per management and worker interview,
workers joined the social insurance voluntarily;
parts of them participated into the new cooperative
medical system (NCMS) in their hometown, but the
auditee did not collect and provide the information
of NCMS for the related workers. Reference law:
Social Insurance Law of the People's Republic of
China; Article 10, Article 23, Article 33, Article 44,
Article 53. Remark: The auditee purchased one
commercial injury insurance covering all the rest
workers not participated into the injury insurance,
which would be valid till 9 Nov. 2025.

PA 6: Decent Working Hours

Site: Prowess Technology Limited | Site amfori ID

(2025558 REBE/R TR , SHEEH424E
TFEFEHHRT R AFIRMHSEE - KRR E
7~ £85 - IRk SEEZAEIT42ERT ;%
BRERAAIEFAL. BEERRRTHY . A
TEEESR : B RTEEFEME T HEHET S
fEfRls . BRESZFEZFERARERBERIRGER
WfEE. SEEHEEN - pE )\ REETSRE
i E10% , 235 , 33 , 445HN53% . BiF L 2
FZAMET —mELENMRRE . EE T ERAE
FEMTHREMAT . FHEIE2025511 H9
-

1 156-010675-001

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with

the requirements of the amfori BSCI Code of Conduct?

ENGLISH LOCAL LANGUAGE

Finding

The auditee did not respect this principle because
based on management and worker interview,
attendance records review, the OT hours of
workers systematically exceeded 36 hours per
month. The auditee provided the attendance
records from 1 May 2024 to the audit day for
review, 8 workers’ attendance records were
sampled for analysis; the workers’ OT hours
exceeded 36 hours per month, the max. OT hours
reached to 60 hours/month. The detailed OT hours
of sampled months as below: 8 out of 8 sampled
workers had monthly overtime work of 50-52/60/60
hours in Apr. 2025 /Dec. 2024/Jul. 2024
respectively; the max. Monthly OT hours from 1 to
25 May 2025 were 52 hours. Per document review
and management interview, the working hour
system could not alert the excessive OT hours, and
the OT hours were arranged as per the production
needs, it was hard to control the OT hours within
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Finding

legal requirements; workers took the OT hours
voluntarily. Reference law: China Labour Law,
Article 41.

PA 7: Occupational Health and Safety

Site: Prowess Technology Limited | Site amfori ID: 156-010675-001

Question: 7.1 Is there satisfactory evidence that the auditee observes occupational health and safety

regulations applicable for its activities?

Finding

The auditee partially respected this principle
because per document review, worker/
management interview, the auditee set up the
occupational health management regulations, but
no occupational hazardous factors testing was
conducted; on-job occupational health examination
was provided for the workers engaged into
occupational hazardous factors( chemical/dust/
noise 1 , but there was no pre-job/off-job
occupational health examination provided for
relevant workers, the management stated that it
was due to cost reasons. Reference law:
Provisions on the Administration of Occupational
Health at WorkSites 2021 3 ., Article 20; Law of
the People’s Republic of China on Prevention and
Control of Occupational Diseases, Article 35.

FEZHEFMET TR , BAREHE

7 TABEREDY . SEEAHE T RLEEE
BHE | BR#TIRVEEEREEN ; T AER

BEEE (LARATEERS » TEMTABHTE
MEL g , B AARET ABEM /SN

RivEFEas  BEEEETXELTRAEE . &

EEEEN - { TERERI TEERN

E S 020212 F20F 5 4 A BRI FERR
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Question: 7.7 Is there satisfactory evidence that the auditee implements engineering and administrative
control measures to avoid or minimise the release of hazardous substances into the work environment,
keeping the level of exposure below internationally established or recognised limits?

Finding

The auditee partially respected this principle
because per site observation and management
interview, 30% of the thinners/cleaning agents
stored in the chemical areas missed the safety
label and no secondary containers were equipped,
the auditee set up the chemical management
regulation, MSDS was posted onsite; the
management stated it was due to the management

TR EHET T E—EN , EAREIHINE

MESEREMHY . WERTFREFRAI30%HE

FlE AR E2E, RIFE T REE, THEE
FEY THFESERENG . MSDS EEIIHHN 5

BEEETHEERZ . i 1Es R heiEE—n

B SEEEEN - TR ERETeFRE

fil . 812 F; BlitFZERTeERERA . E20%.
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Finding

neglect, they would improve this issue soon.
Reference Law: Regulation of Chemical Safety
Usage in Workplace, Article 12 Regulation on the
Safety Management of Hazardous Chemicals
L2013 1 . Article 20.

Question: 7.9 Is there satisfactory evidence that the auditee makes visible potential hazards to the

workers and visitors through signs and warnings?

Finding

The auditee partially respected this principle
because based on site observation, workers and
management interviews, the auditee did not post
the occupational hazards notification card for the
soldering/gluing/cleaner using area and the
chemical storage area, the management stated
they provided the occupational hazards trainings to
workers. Reference law: Law of the People's
Republic of China on the Prevention and Control of
Occupational Diseases, Article 24.

ZHEZHETERNENESIUHIE . AT
MEERRE . T FH/- B/ ER B e R
WERFREERKER L BEENT . EEER
TEATHAT T R RENEN - 2FEM = {4
EARSLMERLRGED . F245F-

Question: 7.11 Is there satisfactory evidence that the auditee confirms that the equipment and buildings

used for production are stable and safe?

Finding

The auditee partially respected this principle
because per site observation, management
interview, there was no guardrails equipped for the
public shipment platform used in 1F, the
management stated that it was a public platform
and managed by the landlord. Reference law:
Safety requirements for fixed steel ladders and
platform - Part 3: Industrial guardrails and steel
platform GB 4053.3-2009, Article 4.1.1.

FEZFEMET T E—EN . FEARBIIHNE
MEERERY . EFERNA LR R FERE TR
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