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OVERALL RATING
L e [
A B C D E None

SECTION RATING

PA1: Social Management System C

PA 2: Workers Involvement and Protection A

PA 3: The Rights of Freedom of Association and Collective

Bargaining A
PA 4: No Discrimination, Violence or Harassment A
PA 5: Fair Remuneration B _
PA 6: Decent Working Hours D _
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PA 7: Occupational Health and Safety A _
PA 8: No Child Labour A _
PA 9: Special Protection for Young Workers A _
PA 10: No Precarious Employment A _
PA 11: No Bonded, Forced Labour or Human Trafficking A _
PA 12: Protection of the Environment B _
PA 13: Ethical Business Behaviour A _
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GENERAL DESCRIPTION

Name of lead auditor: Jones Zhou; APSCA membership number: CSCA 21700148.

Name of team auditor (if applicable): Nil

Name of observers, translators, trainees, advisors/consultants (if applicable): Nil

Monitoring partner name: ALGI HOLDING COMPANY LLC; APSCA membership number: 11600033

Audit schedule details: The semi-announced full audit is planned for 1 auditor x 1 onsite day (May 21, 2025) and finished
audit on the same day.

Business partner information: TAIZHOU MOMAY HOUSEWARE CO., LTD. (Local name: §/\EExERRER AT,
Uniform Code of Social Credit: 91331004058348026B) was located at “N0O.138, XINHENG ROAD, XINQIAO TOWN,
LUQIAO,TAIZHOU City, Zhejiang Province, China (f B8 & i B E FHHEF# 48 1385)". The factory was
established in December 2012 and specializes in the manufacturing of placemat. Main production activities include
sewing, shaping, inspection and packing. No production process or service was subcontracted.

Audited location information: The audited factory rented two independent buildings (one 2-storey building #1 and one
4-storey building #2) from the landlord “Taizhou Qiugin Industry & Trade Co., Ltd” and used it as office, warehouse and
production workshop. No dormitory, kitchen or canteen was provided. The audited factory did not share building or area
with others and the building details were as below:

One 2-storey building #1:
1/F: Warehouse, sewing and shaping workshops.
2/F: Office, warehouse, inspection and packing workshops.

One 4-storey building #2:
1-4/F: All used as warehouse.

Operating shifts and hours: All employees worked in one shift from 8:00 to 17:00 with 1 hour of lunch break from 12:00 to
13:00. Normal working days were from Monday to Friday. Workers worked overtime voluntarily for 2 hours from 18:00 to
20:00 on normal working days and for 8 hours on Saturdays if need. The Sunday and holiday would be arranged to rest.

Time recording system: The factory used face identification and finger print electronic attendance system to record
employees working hours.

Salary payment details: All employees in the factory are paid by hourly rate. Wages are paid monthly in cash on or before
the end of each month for the preceding month.

During the current audit, payroll records from April 2024 to March 2025 and attendance records from April 1, 2024 to May
21, 2025 were provided for review. The auditor randomly selected 10 samples from each of March 2025 (last paid month),
December 2024 (random month) and July 2024 (random month) for verification.

Worker number information: On the audit day, there were total 37 employees (11 migrants and 26 natives) in the factory, of
which 29 employees (10 males and 19 females) are production workers. No any other special group workers (such as
interns, apprentices, contractor workers) were noted during this audit. As per management interview, no obvious peak or
non-peak month in the past 12 months.

Good practices: Nil

Worker organization details: No labor union was available. One worker representative was elected by workers.
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Circumstances: Mr. Xu Weibing / General Manager and Mrs. Ying Haiyan / Worker Representative participated in the
opening & closing meeting. The opening meeting started at 8:00 and the closing meeting ended at 16:30 on May 21,
2025. The auditor communicated the findings in detail to them and allowed them to ask questions and make any needed
clarifications. Finally, they agreed on the findings and signed the on-site audit findings report.

The special circumstances can be classified as followed: No special circumstances were noted during this audit.

Summary of findings:

PA1: Social Management System

1.1. The social management system was not implemented effectively.

1.4. Workforce capacity was not properly planned, which lead excessive overtime hours.
PA 2: Workers Involvement and Protection

2.4. Workers were not aware of the social responsibility requirements.

PA 5: Fair Remuneration

5.5. Insufficient participation of social insurances.

PA 6: Decent Working Hours

6.2. Monthly overtime hours exceeded 36 hours.

PA 7: Occupational Health and Safety

7.1. Non-compliance with health and safety local law and regulations and goods were placed against the walls and pillars.
7.3. No occupational health check and occupational hazards factors test.

7.9. Electrical box without warning sign.

7.13. Unlocked electrical box without inner cover.

7.17. Sewing machine without safety equipment.

PA 12: Protection of the Environment

12.2. Non-compliance with environmental local law and regulations.

12.3. The audited factory did not renew the fixed pollution source discharge registration.

Living wage calculation: The local legal minimum wage standard is CNY 2260 per month or equivalent to CNY 12.99 per
hour since January 1, 2024.

#Living Wage: [The audited factory was located in Taizhou City, which cannot be found on the GLWC website. So the
auditor used the basic living wage CNY 2984.51, which was manually collected and calculated by the auditor through
Anker’s methodology.

The Living wage calculation technique used by the auditor is to be inquired the resident consumption parameters
published on the local government's public website and yearbook. Afterwards, there are calculated the relevant data of
local living wage according to the proportion of Anker methodology of the key parameters. Relevant data comes from the
website or yearbook data published by the local government. BLW calculation manually collected by the auditor is
uploaded as part of the report attachments.]

Remark:

1. The government waiver, agency labor contract and collective bargaining agreement were not available for the factory on
the audit day, which made those documents not applicable.

2. Some uploaded attachments (such as wage records and time records) involve employees' personal information, which
is protected. This is to comply with the requirements of the Personal Information Protection Law of the People's Republic
of China and GDPR.
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SITE DETAILS

Site Site amfori ID
TAIZHOU MOMAY HOUSEWARE 156-014833-002
CO.,, LTD.

GICS Classification

Sector Industry Group Industry
Consumer Discretionary Consumer Durables & Apparel Household Durables

Sub Industry
Household Appliances

amfori Process Classifications GS1 Classifications

Forming (including bending) N.A.

Packaging /transfer to warehouse / shipping

NACE Classification Water Stress Situation

Manufacture of domestic appliances This site is not located in a water stressed region
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METRICS

Key Metrics
Total workforce 37 Workers
Legal minimum wage in local currency 2,260 Monthly
Lowest wage paid for regular work at the site 3,050 Monthly
Calculated living wage in local currency 2,984.51 Monthly
Total sample 10 Workers

Other Metrics

Male workers 12 Workers
Female workers 25 Workers
Non-binary workers 0 Workers
Permanent workers - Male 12 Workers
Permanent workers - Female 25 Workers
Permanent workers - Non-binary 0 Workers
Temporary workers - Male 0 Workers
Temporary workers - Female 0 Workers
Temporary workers - Non-binary 0 Workers
Seasonal workers - Male 0 Workers
Seasonal workers - Female 0 Workers
Seasonal workers - Non-binary 0 Workers
Management - Male 1 Workers
Management - Female 2 Workers
Management - Non-binary 0 Workers
Apprentices - Male 0 Workers
Apprentices - Female 0 Workers
Apprentices - Non-binary 0 Workers
Workers on probation - Male 0 Workers
Workers on probation - Female 0 Workers
Workers on probation - Non-binary 0 Workers
Workers with night shift - Male 0 Workers
Workers with night shift - Female 0 Workers
Workers with night shift - Non-binary 0 Workers
Workers with disabilities - Male 0 Workers
Workers with disabilities - Female 0 Workers
Workers with disabilities - Non-binary 0 Workers
Domestic migrant workers - Male 8 Workers
Domestic migrant workers - Female 3 Workers
Domestic migrant workers - Non-binary 0 Workers
Foreign migrant workers - Male 0 Workers
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Foreign migrant workers - Female 0 Workers
Foreign migrant workers - Non-binary 0 Workers
Workers hired directly - Male 12 Workers
Workers hired directly - Female 25 Workers
Workers hired directly - Non-binary 0 Workers
Workers hired indirectly - Male 0 Workers
Workers hired indirectly - Female 0 Workers
Workers hired indirectly - Non-binary 0 Workers
Unionised workers - Male 0 Workers
Unionised workers - Female 0 Workers
Unionised workers - Non-binary 0 Workers
Workers under CBA - Male 0 Workers
Workers under CBA - Female 0 Workers
Workers under CBA - Non-binary 0 Workers
Pregnant workers 0 Workers
Workers on parental leave - Male 0 Workers
Workers on parental leave - Female 0 Workers
Workers on parental leave - Non-binary 0 Workers
Sample - Male 3 Workers
Sample - Female 7 Workers
Sample - Non-binary 0 Workers
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FINDINGS

PA1: Social Management System
Site: TAIZHOU MOMAY HOUSEWARE CO., LTD.

| Site amfori ID: 156-014833-002

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system

to implement the amfori BSCI Code of Conduct?

[oas [

Finding

Through documents review, onsite observation,
management and worker interviews, it was noted
that the factory did not have an effective
management system regarding Social
Management System, Workers Involvement and
Protection, Fair Remuneration, Decent Working
Hours, Occupational Health and Safety and
Protection of the Environment. (For details, please
refer to Performance Area 1, 2, 5,6, 7 and 12
respectively.) The factory management claimed that
they will make continuous improvement. This
question is rated as partially due to non-
conformances only noted in above PAs. This is
partially in compliance with requirements of amfori
BSCI CoC.

B ER L WHIE  ERER A TH
# . AT e ERER Y TASSEP
ATFIREN - R EhETE) s BkERinE e LRI
BRIFTEROBHAEE. CFERoRNE-

2~ 5+ 6~ 78285 2 I BEEF A& #T
BENE - ZIMHHEARSFEREAATFEM
{RHBINE E A& - X EEFEamfori BSCI CoC-

Question: 1.4 Is there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

Finding

Through documents review, onsite observation,
management and worker interviews, it was noted
that the factory conducted production capacity
assessment and made production plans for each
order, but the production schedule was not
effectively planned and monthly overtime working
hours exceeded the legal limit 36 hours per month,
please refer to principle 6.2 for details. The factory
explained that some orders were urgent and
workers want to have adequate overtime to earn
more wage and it was helpful to deliver the goods
on time. The question was rated as partially as the
factory had established capacity planning
procedure and held capacity discussing meeting.
This was partially in compliance with the
requirements of PRC Labor Law article 41.

B ER L PEE  BEER A TH
. BB AT R L FEEMEMT
BHTEEFR L BEE ErRth T T
FEEE . HET A BinpIet e T a2
K36 A L EEESEEF6.2. T BRER—L
ITERESH . MBI AFESE ORI E
EMIE LT , THE TR« %08
FARSHEREEAT BT FaeBIiERF .
HE ARFAEITE S - EBERFS i A
R&eSEFTE Y EMENER.
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PA 2: Workers Involvement and Protection

Site: TAIZHOU MOMAY HOUSEWARE CO., LTD. | Site amfori ID: 156-014833-002

Question: 2.4 |s there satisfactory evidence that the auditee builds sufficient competence among
managers, workers and workers representatives to successfully embed responsible practices in the

business operation?

ENGLISH LOCAL LANGUAGE

Finding

Through documents review, onsite observation,
management and worker interviews, it was noted
that although the factory had posted amfori BSCI
Code of Conduct on site and provided relevant
training records, 3 out of 10 interviewed workers
were not aware of the social responsibility
requirements. The factory management claimed
that they will provide one more relevant training to
workers. This question is rated as partially due to
most interviewed workers were aware of the social
responsibility requirements. This is partially in

compliance with requirements of amfori BSCI CoC.

PA 5: Fair Remuneration

BIEHAER L NS  BERH I ETH
B, RIREL] IR T amfori BSCIRIATA
PR, AR T AR R L 81055
HRIHEIEATLETRA T RHETHENERE
Ko I EREFRTMAIEEH R TRM—RAA R
BEl - ZINHTE D BEFE 2R A
BRALT BT ERNHAXER . XHEFFEamfor
BSCI CoC-

Site: TAIZHOU MOMAY HOUSEWARE CO., LTD. | Site amfori ID: 156-014833-002

Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that
are legally granted without negative impact on their pay, level of seniority, position, or promotion prospects?

ENGLISH LOCAL LANGUAGE

Finding

Through management interview, workers interview
and reviewing the social insurance participation
from May 2024 to April 2025, it was noted that not

all employees were provided with social insurance.

In April 2025, there were total 37 employees (37
employees included 14 retired employees and 0
new employee), only 10 out of 23 eligible
employees (43.5%) were provided with all 5 kinds
of social insurances, which were industrial injury,
unemployment, pension, medical and maternity

insurances. The factory provided group commercial

injury insurance with the period from October 22,
2024 to October 21, 2025 to all employees. No
social insurance waiver was available. The factory
management claimed that the rest employees had
new rural cooperative pension insurance and did
not want to buy these 5 kinds of social insurances.

BEHEEEH . ATHHEE 2024F 552025
F4 ARREREREN , I tREAESM
HRI. 2025F48—HF372R T c378RTH
E14EBFATIOEIHA T » , BRE2IEFEE
FREHHARTHNI0BET (43.5% 2 2407 255
fit=Rie . R I Rk FE - EFfiE
Rk I AME R ITRM T B3I 202410
H22H Z2025%10 A21 B EHESMRIE - T 3%
BARSHREAMI . I EEERSHNRTIES
T FEEAEEFERREB A Bt =R
fi o ZINFFHIEAATFE2EAREREMR. =X
AFFE i AR HEFETEhE £72- 73%-
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Finding

This question is rated as no due to social
insurances participation rate was low. This is not in
compliance with the PRC Labor Law article 72 &
73.

PA 6: Decent Working Hours

Site: TAIZHOU MOMAY HOUSEWARE CO., LTD. | Site amfori ID: 156-014833-002

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with

the requirements of the amfori BSCI Code of Conduct?

Finding

Through management interview, workers interview

and document review, it was noted that the monthly

overtime working hours of all 3 randomly sampled
months were exceeded the legal limit of 36 hours
per month. The details were as follow: the monthly
overtime working hours of all 10 sampled workers
were 82 hours in March 2025 (last paid month); 76
hours in December 2024 (random month) and 78
hours in July 2024 (random month). The factory
management claimed that urgent orders lead to
excessed monthly overtime working hours. This
question is rated as no due to excessive monthly
overtime working hours noted in all sampled
months. This is not in compliance with the PRC
Labor Law article 41.

Remark: The workers' overtime work was voluntary.

PA 7: Occupational Health and Safety

BTEEERY . RTHHRNSHEER , EIe563
AFEHLIAF B8 BinpEsta B T NENE
AnPEA836/ BT - AT = FrE 105 MiER LT
TE20255 3 Atn « s &3 B 1 B) BAN8Eet )k
82/|\Bt 5 72024512 A « Rttt A » &9 A0
YEES(E]H 76T L TE2024F 7 At ¢ fatliiE A
1 2 B AintefE A 78 et I B EEFR TR
SET APEER - ZIFHEAATFERENE
AHihiE B HI BInYEBeT - PURTFE {hdE A
REFIEF L Fa415-

#it - RITRYNPEETEE T B At -

Site: TAIZHOU MOMAY HOUSEWARE CO., LTD. | Site amfori ID: 156-014833-002

Question: 7.1 Is there satisfactory evidence that the auditee observes occupational health and safety

regulations applicable for its activities?

Finding

Through documents review, onsite observation,
management and worker interviews, it was noted
that:

1. the factory had set up its own occupational
health and safety regulations and procedures, the

BT ER , ANE , BEEEHHIRATH
B . R

1. 8T @ T RHERT 2 Mg i
HE BRI ERFFAHITEIE P IETFTE ) -
BlinmEZS - FHER - ZoriniR s BEE2N
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Finding

actual practice throughout the factory was not fully
in compliance with requirements of local laws in the
part of Warehouse Safety, Occupational Health,
Warning Sign, Electrical Safety and Machine
Safety. The factory management claimed that they
will make continuous improvement. This is partially
in compliance with requirements of relevant local
health and safety laws. (Please refer to question
points PA7.1, PA7.3, PA7.9, PA7.13 & PA7.17 for
specific health and safety regulations.)

2. 15 out of 50 sites randomly checked goods were
placed against the walls and pillars. The factory
management claimed that limited space caused
this happened. This is partially in compliance with
the Rules Concerning Warehouse Safety and Fire
Control article 18.

This question is rated as partially due to the factory
have awareness of occupational health and safety
and assigned specialized management staff to take
charge of it.

BT ehE. I BEEETMIE#TIEE
pE . XREFFEAMERETe T RAEN. (B
HRRFEZEMNFETNES(RPAT.1, PA7.3, PA7.9,
PA7.13 & PA7.17 3 -

2. T FEtl BRS04 i 15 FEtm AT
R I BREFRTL TERRSH T Z0ES
£ REHFE CEERAZSTENN ) F18

ZURHEA BEFEREAN I MRk ERES
F—ERMEIRFERT T NERERR-

Question: 7.3 Is there satisfactory evidence that the auditee set up an effective management system that
ensures they regularly carry out risk assessments for safe, healthy and hygienic working conditions?

ENGLISH LOCAL LANGUAGE

Finding

Through documents review, onsite observation,
management and worker interviews, it was noted
that:

1. the factory did not provide pre-job, on-the-job
and off-the-job occupational health check to all
high-speed sewing position workers in sewing
workshop, who was contacting with noise during
production. The factory management claimed that
they will provide occupational health check to
relevant worker soon. This is not in compliance with
the PRC Law of Prevention and Control of
Occupational Diseases article 35.

2. the factory did not conduct the occupational
hazards factors testing in last 12 months (for
example, noise in high-speed sewing position in
sewing workshop). The factory management
claimed that they will conduct occupational hazards
factors testing soon. This is not in compliance with
Provisions on the Supervision and Administration of

BEEHER . T L ERER AR T
BRI -

1. TR A ER R e Hu B T AR
HHET L R H AR R EFREdE
B . T BREF IS AR HER R &
e BATFE i AR ENERLRFGE D B
=tA%-

2. I RER#HITTE 12 ARl RERE
Tl (N5 E (RS RGN MUMRE 2 - T B
EFEFMNEREFERL EERZM - XA
4T RI PAEREEENE ) B 1+5&.

A F A 2R TR LR
BATRI AEAZ MR -
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Finding
Workplace Occupational Health Article 20.

This question is rated as no due to occupational
health check was not provided and occupational
hazards factors testing was not conducted.

Question: 7.9 Is there satisfactory evidence that the auditee makes visible potential hazards to the
workers and visitors through signs and warnings?

Finding

Through onsite observation, management and BEEHIHNE  FEE AT AN . T
workers interview, it was noted that no sign of FEtlER 6 i th A 14b « {uT488M2EE) 2 308
warning electrical shock was posted for 1 (located RIGHCHEFRR . T SRR TSR I2
in sewing workshop) out of 6 randomly checked T8 B FE R NEARIR o ZIMEHITES RS EE
electrical boxes in the factory. The factory AFER D BIBEPIRIG T &SRR . RS 4E
management claimed that they will post warning 2ITER{FERSN ¢ GB 2894-2008 1 § TETATE
sign for the mentioned electrical box soon. This 2-7 =

question is rated as partially due to most electrical
boxes were properly post with warning signs. This
is partially in compliance with Article 2-7 of Warning
Sign in the Guidelines for Safety Signs and Usage
GB 2894-2008.

Question: 7.13 Is there satisfactory evidence that the auditee makes sure a competent person periodically
checks the electrical installations and equipment?

[oes [

Finding

Through onsite observation, management and BEIINE | EREER A THw L KT
worker interviews, it was noted that 1 (located in FEALHER A6 A b 14k ¢ fr T 48En2a) 2 kb
sewing workshop) out of 6 randomly checked #MEZA LM BREEEEREANS. I BEER

electrical boxes in the factory was unlocked and the =il ]= /AR R BRI BB LENE - FIHH
unlocked electrical box was not installed with inner EARSFEEREA ERAS o BB =i
cover. The factory management claimed that they FEHP. XRETE (RlE2TENES 15
will install inner for the mentioned electrical box a7 = AN & $£3.5.5% -

soon. This question is rated as partially due to most

electrical boxes and switches in the factory were

properly maintained. This is partially in compliance

with Safety code of electric power industry Part 1:

Thermal and machine Article 3.5.5.

Question: 7.17 Is there satisfactory evidence that the auditee ensures adequate safeguards for any
machine part, function, or process which may cause injury to workers?
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Finding

Through onsite observation, management and
workers interview, it was noted that 1 single needle
sewing machine was not installed with safety
needle guard and all 6 high-speed sewing
machines were not installed with safety belt guard.
The factory management claimed that they will
install safety equipment for the mentioned
machines soon. This question is rated as no due to
all sewing machines used in the factory were not
properly maintained. This is not in compliance with
Article 6.1.6 of Code of Design of Manufacturing
Equipment Safety and Hygiene.

PA 12: Protection of the Environment

BEIANE , BEEEHUMATHHEN . T 1
5 RHEIEA TRt R e e o e ReENE
BEENTRIE . T EEEFRMHE RN £
HAR R BIMEEIMNTEIRE - ZTURAEN A
TEREN T R EIREEEER . AT
FAEFFETZ2TERITEN  $£6.1.6%-

Site: TAIZHOU MOMAY HOUSEWARE CO., LTD. | Site amfori ID: 156-014833-002

Question: 12.2 s there satisfactory evidence that the auditee has procedures in place to ensure
integration of local environmental law into the business model?

Finding

Through documents review, management and
worker interviews, it was noted that the factory has
established environmental protection procedures
according to environmental laws and regulations.
However, the factory has not fully implemented
procedure documents to ensure compliance with
environment protection law and regulations. The
factory management claimed that they will make
continuous improvement. This question is rated as
partially due to the factory had an environmental
system and assigned a responsible person for
environmental matters. This is partially in
compliance with requirements of relevant
environment protection law and regulations.
(Please refer to PA12.3 for specific environmental
regulations).

BESTHER . BEER IR T HY  RWNI
B EAR R R T R RIFIER - B
T TR b AT Fa R
B I BEEERMISHTIENE. &
TRHEARSFERERAL 2z TIHEREREH
BT EARTWERAEE - ZREFEHHIF
BEHRMHEREN . BERTEREENEENE
Z[FPA12.3 1 -

Question: 12.3 Is there satisfactory evidence of the auditee’s required environmental permits and

licences?
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Finding

Through documents review, onsite observation,
management and worker interviews, it was noted
that the audited factory moved from previous
address to current address in May 2020. However,
the address on the provided fixed pollution source
discharge registration was still the previous
address and the audited factory did not renew it.
The factory management claimed that they will
renew the fixed pollution source discharge
registration soon. This question is rated as partially
due to the audited factory conducted the fixed
pollution source discharge registration but did not
renew it. This is partially in compliance with
Regulation on the Administration of Permitting of
Pollutant Discharges, Article 24.

BEETCHER . TR L ERER TR T

¥ . RIS F 202085 A BT E Y
Bk - SAT L SR EE S REINT B LRI
AR |BAE , AT AR E TR - T
EREMAI= R EFEE SRS EIL. &
THE A BRI & 2EA LI #1T T BES 4R
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