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Producer : Sound Crush Company Limited .
pany amfori (©) ssc|

DBID : 339615 and Audit Id : 186762 Audit Date : 17/07/2020

Audit Type : Full Audit Trade with purpose

Rating Definitions @

A combination of ratings per

Lo Ferformance Area where;

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
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Producer : Sound Crush Company Limited

-
DBID : 339615 and Audit Id : 186762 Audit Date : 17/07/2020 amforl @ BSCI

Audit Type : Full Audit Trade with purpose
Main Auditee Information @
Name of producer : Sound Crush Company Limited
DBID number : 339615
Audit ID : 186762
Address : Bldg. 8, Xiangyuer Ind. Park, No.8 Longsheng Rd., Longgang District Shenzhen
Province : Guangdong Country : China
Management Representative : Yongming Teng
Contact person: Xinghui Peng Sector : Non-Food
Industry Type : Mechanical and electrical engineering Product group : Electrical supplies
Product Type : Bluetooth Sound
amfori (©) ssc
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Producer : Sound Crush Company Limited =
DBID : 339615 and Audit Id : 186762 Audit Date : 17/07/2020 amforl @ BSCI

Audit Type : Full Audit Trade with purpose

Audit Details @

Audit Range : [ Full Audit ] Follow-up Audit

Audit Scope : [ Main Auditee ] Main Auditee & Farms

Audit Environment : [<] Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced [ Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : | ]

Need of follow-up : Yes If YES, by : 17/07/2021

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT PA 8 PA9 PA 10 PA 11 PA 12 PA 13

e A A A ATl oW A A A A A A A

Executive summary of audit report

Annie ZHU/APSCA Number of leader auditor: 21701863

Sound Crush Company Limited ( %31l & # #1454 B A 7]) was specialized in the manufacturing of Bluetooth Sound. It was located at Bldg. 8,
Xiangyuer Ind. Park, No.8 Longsheng Rd., Longgang, Shenzhen, Guangdong, China (41 [ &4 T % K X fe s #4857 K )L LILFEI8 5 )3)

The auditee rent No. 8 with one 4-storey building (construction area was 3427 square meters) for production, warehouse an office. The 1st floor and 4th
floor was warehouse, the 2nd floor was office, the 3rd floor was workshop.

Total 50 employees which were recruited directly in the factory. The main process was soldering, assembly and packing. A closing meeting was held with
factory representative and all findings were communicated to management along with corresponding corrective action plans, and Yongming Teng/Factory
Director singed the CAP and agreed to take corrective actions. No obvious peak season in the factory. No dormitory and meal were provided for free in the
factory. The security gaurds were belong to industrial park.

Remark:

1. No contractors, agency labor, wavier and collective bargaining agreements used in the factory, so the documents such as contractor license/permit,
agency labor contract, government waiver and collective bargaining agreements were not upload.

2. The address name in business license was Bldg. 8, Xiangyuer Ind. Park, No.8 Longsheng Rd., Longgang Community, Longgang Street, Longgang
District, Shenzhen City (RYIT (i [X i (kI 45738 o b+ [X Je % #4857 K )L Tk 85 53), but the address of Bldg. 8, Xiangyuer Ind. Park, No.8 Longsheng
Rd., Longgang District, Shenzhen City, Guangdong Province, China (*1[E ]~ & A T 2 5 [X Je sk #4585 7 K )L Tk 85~ ) was used for this audit,
confirmed with management, all the information was referred to the same location, which was No.8 Longsheng Rd.
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Producer :

Audit Type : Full Audit

Sound Crush Company Limited

DBID : 339615 and Audit Id : 186762

Audit Date : 17/07/2020

amfori

©) ssci

Trade with purpose

Ratings Summary @

Auditee's background information

Auditee's name :

Sound Crush Company Limited

Legal status :

Limited company

Local Name : IR EREARAR Year in which the auditee was founded : 2013
914403000663304169
Address : Bldg. 8, Xiangyuer Ind. Park, No.8 Contact person (please select) : Xinghui Peng
Longsheng Rd., Longgang District
Province : Guangdong Contact's Email : dennis@soundcrush.com
City : Shenzhen Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the NONE
auditee :
Country : China Website of auditee (if applicable) : www.soundcrush.com
GPS coordinates : N22°44'29", E114°15'10" Total turnover (in Euros) : 13000000.00
Sector : Non-Food Of which exports % : 100.00
Industry : Mechanical and electrical engineering Of which domestic market % : 0.00

If other, please specify :

Production volume :

650000 pcs per year

Product Group : Electrical supplies Production cost calculation : Yes
If other, please specify : Lost time injury calculation cost : Yes
Product Type : Bluetooth Sound
Auditee's employment structure at the time of the audit
Total number of workers : 50 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 19 31
Temporary workers 0 0
In management positions 3 1
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 15 22
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 19 31
Production based workers 0 0
With shifts at night 0 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0
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Producer : Sound Crush Company Limited

-
DBID : 339615 and Audit Id : 186762 Audit Date : 17/07/2020 a mfo rl @ BSCI

Audit Type : Full Audit Trade with purpose

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit Id - 186762] Audit Date: 17/07/2020 PA Score: D Deadline date:16/07/2021

GOOD PRACTICES:
None observed

AREAS OF IMPROVEMENT:
The factory set up completed policy and procedure on social accountability. For example, the procedures on hiring, working hour, benefit, dealing
with grievances, training workers, anti-corruption were established by the factory. Yongming Teng/Factory director was amfori BSCI
representative and took whole charge of amfori BSCI affairs in the factory, and the senior manager was familiar with amfori BSCI requirement.
The auditee conducted the internal audit and management review annually. The factory had established supplier social performance
management system including establishing supplier management policy, selecting the supplier and monitoring the social performance of supplier
according to the amfori BSCI requirement, the monitoring records for the suppliers were provided during the audit. The factory had realistically
calculated the costs of production and delivery times. However, there were still some gaps in implementation:
T @S T SRR R SHEBCRAE T, FlnfEre h AR, Ty, ARF], AR, AT, RIGMENR. BRI KT HEN
amfori BSCI1 5t N\, 4% %A T.) ffjamfori BSCI$45,iZ% 11 5t A\ T fifamfori BSCIKER . %A% 7 RRAEHEAT A B R BIVER . T S 1t
FEAL TR RGOSR LM B ELBOR,  #2 I amfori BSCIZER LI I bR R 4k 22 TSR, W R4 T JE R 4 iid . (2
R, TESEE P IRAFAE— Lo 2

1.1 -  The factory established amfori BSC| management system, including time management policy, wage payment policy, environment protection
policy and so on, but the monthly OT exceeded 36 hours per month and some issues were found in health and safety. Confirmed with
management: 1. did not do self-assessment or review as per amfori BSCI requirements regularly or identify the gaps which were needed to be
improved. 2 auditee did not check the overtime working hour’s implementation according to the requirement of amfori BSCI and law, then
established effective correct action to improve the issues.

L) #2577 amfori BSCIE A 5, LRI (MBI, TR SOATEOGR, M RIBURSE, (EREREAH K H INPEHS 836 /N K {d B 22 4= A7
TE—Sea . SEREMIA: 1 RENE Xamfori BSCIZLRA M H vFalk B BRI, ARG St Ry . 2.4 9 % th R 4%amfori BSCIAIE M 5K
FR A INHEBAT I 5L I 2 37 RO 2 I 1 it ok o 1)t

1.4 -  The factory had established a process for capacity evaluation, but the management did not comprehensively calculate whether the production
cost and delivery performance could complete the customers’ order on time for evaluation, so that the monthly overtime of employees exceeded
the requirements of regulations.

I%ﬁ@i; %;Fﬁé‘ﬁ{ﬁﬁﬁﬁﬁ RN A B0 G5 8 U SR P BAS MBS SR AT T 002 75 T DA N S Al 7 1T S EAT V0, DABCT 52 F By
) TR

Remarks from Auditee:
NONE

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 186762] Audit Date: 17/07/2020 PA Score: A Deadline date;

GOOD PRACTICES:
None observed

AREAS OF IMPROVEMENT:
The factory had good management practices about involvement for workers and their representatives in sound information exchange on
workplace issues, such as the meeting between worker Rep and management, the latest meeting was hold on 22 June 2020.The factory defined
the basic long term goals to protect workers according to amfori BSCI COC. The training plan of 2020 was provided, such as the new comer
training, amfori BSCI training, Training for managers, worker representative. Grievance procedure was established and trained to workers.
Workers had a good understanding of the legal rights and duties under labour legislation, e.g. overtime compensation, sick leave policy, and
annual leave policy.
T FE TN S AR e A3 B in) B2 3 m] 545 577 T A R4 (8 B, Ll dn B3 TARFRAA B2 2 ]I 2218,  diilfi— IR WU TE20204E6 H 22
H2447 . ) HR4Famfori BSCIFIAT AHEIIHIE T FA HARRY 7 T 20204E MRAITHRI T H AL, ki A T3, amfori BSCIFEEI, X)L
R G TAGRIB I o FRURRRF SO D@L RN A T AT T MRABATAE DS Tl B A BRI 355, aninBEAME bR, IR, AR R
P

Remarks from Auditee:
NONE
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Producer : Sound Crush Company Limited .
DBID : 339615 and Audit Id : 186762 Audit Date : 17/07/2020 amfo rl BSCI

Audit Type : Full Audit Trade with purpose

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 186762] Audit Date: 17/07/2020 PA Score: A Deadline date;

GOOD PRACTICES:
None observed

AREAS OF IMPROVEMENT:
The auditee respected the right of freedom of association and collective bargaining and did not restrict the activities of worker representatives
such as the election, the communication meeting. Based on document review, management interview and worker interview, worker
representatives were elected by all employees in 2019, the election was not affected by undesirable interference from the management, and the
worker representative carried out the communication meeting. The meeting records were provided for review. The worker representative was not
discriminated against and had access to play their roles in the workplace.
52 A% 7 W E A AL AR R TR A A BRI DA ARGR S e 45 . Vil il ARAESCHIT R . A BEVHIRAN G LR, 20194 AR Tik 57 TR
*, ATARRERRAZINEHBMTH, ATARRET TS, 2UeROREHE. TARKRAZER, BWETIES T RKEER.

Remarks from Auditee:
NONE

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 186762] Audit Date: 17/07/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None observed

AREAS OF IMPROVEMENT:
The factory established policy on anti-discrimination. The policy defined that the factory would not discriminate workers by race, gender and ages
etc. Workers had the possibility to submit complaints about infringements of their rights without having to fear reprisals. During worker interviews,
there was no discrimination about religion, origin, political affiliation or age when recruiting process and working process.
Tl T REALIBOR . SOBALBERh R T AL EOF R, 15, SRS EA T, 5 AT DURASEICAATTBUR A HR R T AS 5 4EL 0 32 B
S G TR, RS TR R, TEREG B BRI R L

Remarks from Auditee:
NONE

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 186762] Audit Date: 17/07/2020 PA Score: A Deadline date:

GOOD PRACTICES:
Factory had provided the living wage in the self-assessment files before the audit. ) 7 & 4% {if ) [ ST Al VR PR 4L 1 A% T .

AREAS OF IMPROVEMENT:
The auditee established compensation policy according to local legal requirement. Workers were trained on how to calculate their wages. The
auditee knew the minimum wage in this region. Payrolls from July 2019 to June 2020 were provided and 9 samples were randomly selected for
review. The minimum wage was RMB 12.64/hour which was equal the local minimum wage requirement (RMB2200/month with equivalence to
RMB 12.64/hour (2200/21.75/8)).They were paid by cash on or before 7th of each month. The factory paid other statutory compensation
(including mandatory leave and benefits, annual leave and etc.) according to local legal requirement. Reviewed the social insurance records from
July 2019 to June 2020 and based on records of June 2020, it was showed all workers joined the five social insurance (retirement, injury,
medical, maternity and unemployment insurance). No illegal deduction was deducted from wage. Remark: the social insurance records of June
2020 showed 59 person joined the social insurance, confirmed with management, 9 person were relatives and friends of boss, who were not
workers of auditee.

e AZ T AT AR B R A L TARAIBOR, I T A v S T REEAT T30 B A% 0r T R T X B IK TR 25Kk . 201947 H 2202046 H ]
THRCIRMEEZ, HFEE TR R LM L. RICTIHEE/NN12.64705% T bR T ¥ ArE (5 H 22007040 24 T3/ 12,6470
(2200/21.75/8)) T M LHAERH 7587 SR LAIETT XS, OFEECBR TR, FHRILE%E%. A5 12019407 H 2202046 H Kt (R R I
HIET-20204F6 H Bidsk, SoRfrARTEm T Lk GrE, T, BT, EFMRLK)  BEEMALRImZRA . % 202046 Ktk
PRCRERASONS LA, SERZEMIN, FINRERKIRBAM A, DR HZITH T,

Remarks from Auditee:
NONE
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Producer : Sound Crush Company Limited

-
DBID : 339615 and Audit Id : 186762 Audit Date : 17/07/2020 a mfo rl @ BSCI

Audit Type : Full Audit Trade with purpose

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 186762] Audit Date: 17/07/2020 PA Score: D Deadline date:16/07/2021

GOOD PRACTICES:
None observed

AREAS OF IMPROVEMENT:
Fingerprint system was used for recording time. According to the working hour’s system policy and implementation records, normal working hour
was 8 hours per day and 5 days per week. One shift was arranged for all workers: 08:00-12:00, 13:30-17:30. OT was from 18:30 to 20:30. And
150%, 200% and 300% of normal rate would be compensated for overtime on normal working days, Saturday and statutory holidays. Time
records from 1 July 2019 to audit day of 9 employees were reviewed randomly. Maximum 2 hours overtime per day, maximum 20 hours overtime
per week and maximum 94 hours per month. 1 day off after 6 days consecutive working days was guaranteed. During the worker interview,
workers confirmed that they worked overtime voluntarily. However, there were still some gaps in implementation:
TRAAR G TSR TAERS (A AR TR BOR B R T SERRIIHAT IR0, 1E % TAER R A A5 R R/ . B 5t T2 3. 08:00-12:00,
13:30-17:30 JNPER N F /-6 30FI8 130, Hl Hi A% Iy 4% H A T BT 191.66%, 2% K 3M53AT T APIINGE, J&ARINSE S % FmPEr T . &% 172019
ETANHZF AR R TINE LT . BRMPERZ 2/, S 52 20/ A0 7 204/ M fRIELS: TAE6RIKBAR. i 5t Tk,
TN T B e PR NBE Y . R, FESEER AR AE — L R 22 -

6.2 - The factory did not have an effective system to control overtime. The attendance system in the facility did not give early warning when overtime

hours was soon to exceed or already exceeded requirements. The time records from 1 July 2019 to the audit day were available for review. The
time records for 9 employees of August 2019, October 2019 and June 2020 were selected for samples respectively. All sampled employees
conducted excessive monthly overtime work in each sampled month, with the maximum up to 94 hours, 80 hours and 82 hours, respectively.
According to the management interview, the factory arranged overtime work according to the production order, without effective control of
overtime work. According to employee interview, overtime work was arranged according to production requirements, and overtime work was
voluntary. Reference law: The People's Republic of China labor law Article 41. Note: The maximum monthly overtime was 44 hours in July 2020
(till 17 July 2020).
TR AR RS LB RINEE. T %58 R G B 2 AR ) B B EL B TR . 2019457 11 F 2 6 M 4 T8 (% )it
PR . B2 M20194E8H, 20194E10 H F120204F6 H 15 Bid sk i £ IO A TRV B A A, Frf ke R LAEREAIEE H 00A H mybint, &
K994 /NS, 8O0/ N8/ o ARFEEBLZ U5k, T ARYGAEFIT P HMBE, BAH BRI, AR R T UK, PR A 5 2
e, WENBER AR . SEEE. P ANRIERME TR, B+, &k 20209E7H (B7HATHD HINBER K N44/M

Remarks from Auditee:
NONE

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 186762] Audit Date: 17/07/2020 PA Score: A Deadline date:17/10/2020

GOOD PRACTICES:
None observed

AREAS OF IMPROVEMENT:
The auditee had established the health and safety management procedure. And provided the health and safety training such as PPEs use,
chemical use and fire drill etc., to all workers. The main facilities in the company were in compliance with local law requirement. Ventilation,
lighting and cleanliness of workshops were acceptable. There were 2 first aiders in the factory and auditee signed the medical contract with
Shenzhen 3rd People Hospital. The first aid boxes were provided in workshop and warehouse. Employees had the right to remove themselves
from imminent danger without seeking permission from the company. No transportation, dormitory and canteen were provided. The last
firefighting drill was conducted on 20 May 2020. The toilet and the workshop were kept clean. Drinkable water could be accessed by the workers
at any time. Based on onsite observation, there were adequate emergency lightings, fire extinguishers, fire hydrants and fire alarms installed in
the production areas and warehouses. Special equipment (one elevator) was registered at local government and inspected according to laws.
However, there were still some gaps in implementation:
REIT S TR TR, RO TR A MERIWPPEME A, e, BRI HTE A T, ERENBER & AR . A
FEAERIPE R B RE R T LA . T A 244 RO L S IR S = N RSB T 7 il . ZiFAH RMEFRACRE, S THMR
FEATEMRI AR MRV FibE s R ak. RARMTBTR, F&fait. 202045520 HBEAT T H0L—RkEpHE= . T AKHTEL
R PR RIS LA (S e . B TR T CLBEAM B IR K . B I WSS, FEAF KRG RS IR T . KK e THBIAR R &% . B
ARREE (—GHH) CEXMBUTE RIFKERL. REWL, ESRE AP IRIEE— L%

7.1 -  The process of soldering had hazardous dust and fumes emitted, but the factory didn't monitor its indoor air quality. Reference law: Provisions on
the Supervision and Administration of Occupational Health at Work Sites, Article 20

LR AR HFREAE, BT RENEENZULE, SHGEEN: TR A B A E 5205

7.17 - One cargo lift was used by factory, the valid inception report was provided for review, but factory did not provide certificate of the lift administrator.
(Reference law and regulation: Special Appliance Quality Safety Monitoring Regulation article 38.
L) ARG, RAE T AR S UM AR, R T) RAREME AR RBHAET . SRR Fihitg 22l gExmE =1\

Remarks from Auditee:
NONE
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Producer : Sound Crush Company Limited .
DBID : 339615 and Audit Id : 186762 Audit Date : 17/07/2020 a mfo rl BSCI

Audit Type : Full Audit Trade with purpose

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 186762] Audit Date: 17/07/2020 PA Score: A Deadline date;

GOOD PRACTICES:
None observed

AREAS OF IMPROVEMENT:
The procedure aiming at avoiding any exploitation of children, both directly and indirectly was established. The HR in charge person knew the
practice either. The policies and procedures for remediation of child labor was also established. The management knew the worker less than 16
years old hired was illegal. The management would ask each applicant to provide original ID, and if only the copy of ID provided, the
management knew how to identify the ID online.
L) TN DRI R T, AN BR[O . HNSHRIS R ST A T Z SR . R S T B T AR BUBER ANAE  SC
. Jﬁiﬁ}%%ﬂﬁ)ﬁﬁﬁﬁe}aﬁE‘JEI%#‘%Z—E’JD TEARUENS, B RS BRNPUE SR S b [, iR U e, B R WAk M 4k
Wl

Remarks from Auditee:
NONE

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 186762] Audit Date: 17/07/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None observed

AREAS OF IMPROVEMENT:
The factory established necessary mechanisms to prevent identify and mitigate harm to young workers. In the grievance mechanisms it was
regulated that workers can lodge grievances if there was young worker not identified or not protected. Through documents review and on-site
observation, no young worker was working in the factory.
L)AL 1 AT B SR AR I R B B I T R A T . AE FRYRALA] AR e 53 AT BAR) ) S AR R I AR R B B R A
TARBARAF I Lo S SO RIS, AT H T8 R AR T

Remarks from Auditee:
NONE

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 186762] Audit Date: 17/07/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None observed

AREAS OF IMPROVEMENT:
The factory had established clear recruit policies to respect local law requirements. All employees hired by the factory directly, the factory would
sign labor contract with new employee within one month. The contracts statement included the description of working hours, training, rest time
and leave, remuneration and terms of payment which were in accordance with legal requirement. The Occupational hazard notification would be
noticed to workers. Confirmed through employee and employee representative interview, they need to sign standard labor contracts with factory
and they kept one labor contract. No dispatched workers, seasonal workers, migrant workers, summer job workers and temporary workers hired
by auditee.
T AL T R RIS R R M E L ER . T e R AR BN, T AR TARK— AN SHET FEER. 7aia KN
BT, FIl, ARERRIAESY, fREMAISOA 26, X RIS Bk . RV A T 45 R thofg 2 S 8 67 . JEd R AN R AR R,
WINPT S TR N AR ER ST B & 1F, JF BAMITE CHEE M a . SHFRZTEAREMIRET, T, 457, BTG T,

Remarks from Auditee:
NONE

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 186762] Audit Date: 17/07/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None observed

AREAS OF IMPROVEMENT:
The auditee has established a procedure named Prohibiting Forced Labor and Prison Labor Control Procedure and implemented it, and through
on-site observation and interview, no corporal punishment, mental or physical coercion or verbal abuse was found and no bonded, indentured or
prison labor was used. The employee can access to the drinking water and toilet freely and they can leave the factory freely after the shift.
)L 7 AR bR PR S TR A A AR AT B A E VPRI RO IR T . R B R R BT Sk R AR T . R HRA . LA
WRTAAL . R B8 E B KR AT, R RS A RS .

Remarks from Auditee:
NONE
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Producer : Sound Crush Company Limited .
DBID : 339615 and Audit Id : 186762 Audit Date : 17/07/2020 a mfo rl BSCI

Audit Type : Full Audit Trade with purpose

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 186762] Audit Date: 17/07/2020 PA Score: A Deadline date:17/10/2020

GOOD PRACTICES:
None observed

AREAS OF IMPROVEMENT:
The auditee established the policy and procedure of environment protection and obtained the EIA and approval. Main processes were assembly
and packing. In assembly line some waste air were produced from soldering process. The auditee established water resource management
procedure to ensure to promote water conservation and water waste reduction. No waste water produced. However, gaps have been identified in
implementation: Remark: according the requirement, the factory only needed to conduct the pollution register, and auditee should finish the
pollution register before 30 September 2020.
BT D@L T ISR IBCRAIRE Y, I R TIPS . B R TP, AR MRS R A B IR
AT RS T KRR BT, SRAF ORI w1 KRR K I BE T o WA RAK = B0, TESRERTDARAETE — SR E . ik MRIRZEK, e
¥ R HE S B, I H %05 % Z4E201949 H 30 H i 56 AuHR5 B id B W] o

12.4 - 1.The factory did not transferred the hazardous wastes (such as waste glue and cleaner containers and etc.) to the licensed vendor for disposing.
Reference law: Law of the People’s Republic of China on the Prevention and Control of Environmental Pollution by Solid Wastes Article 57. 2.
The factory didn't supervise its waste air emission of soldering on periodic basis. Reference law: Measures for the Administration of
Environmental Surveillance , Article 21
AT AR L7 A 11 56 550 IR 7 (a2 B /K RIS ¥ ) 25 A 25 R R 4 B A Wl A B . S8y idol: e N RO [ [ Ak PR A0 v YR B B T ¥ 36 T
5% 2.8 FR IR R IO, U ORFLARRHI, S8 A PRI I IR SR 215

Remarks from Auditee:
NONE

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 186762] Audit Date: 17/07/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None observed

AREAS OF IMPROVEMENT:
The factory had established the business ethic policy for their business integrity and trained to workers. The company stored personnel file with
ID information and health examination without public. Based on onsite observation and the provided documents/ records, the factory provided
consistent information for this audit and no non-ethical behavior was observed.
L)L T e AE AR R I R AR RO HER N4 R L. AR R LA AR BAR RS B2 2R R ATHAFR. MRS 8 @ AL i
AR, LS AL PR A B A E B O AR R BB .

Remarks from Auditee:
NONE
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Producer : Sound Crush Company Limited fU =
DBID : 339615 and Audit Id : 186762 Audit Date : 17/07/2020 am rl @ BSCI
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Producer Photos

[External photo(s) of the production unit(s)
IProduction building.JPG

xternal photo(s) of the production u
G

Photo of fire safety equipment
[Evacuation plan.JPi

IPhoto of fire safety equipment
[Fire alarm.JPG

Photo of the inside of the main production hall
Attendance machine.JPG

Photo of the code of conduct on display
amfori BSCI COC displayed.JPG

Photo of the inside of the main production hall
Assembly.JPG
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Photo of the inside of the main production hall
Finished products.JPG

IPhoto of the inside of the main production hall
ISoldering.JPG

Photo of the sanitary facilities
Drinking water.JPG

Photo of the sanitary facilities
oilet.JPG
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