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Audit Type : Full Audit

Rating Definitions @

A combination of ratings per
Perfermance Area where:

Rating

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
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Producer : Huizhou Pengda Xin Horologe Co.,

Ltd
DBID : 391474 and Audit Id : 153403
Audit Type : Full Audit

Audit Date : 05/06/2019
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BSCI

Main Auditee Information @

Name of producer :

Huizhou Pengda Xin Horologe Co., Ltd

DBID number : 391474
Audit ID : 153403
Address : 7 I f, building 1, Autumn tea garden Army road, Huiyang District, Huizhou
Province : Guangdong Country : China
Management Representative : Mr. Feng Deng Ke
Contact person: Deng Ke Feng Sector : Non-Food
Industry Type : Accessories Product group : clocks and watches
Product Type : Watch
.
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Producer : Huizhou Pengda Xin Horologe Co.,

Ltd amfori () ssc

DBID : 391474 and Audit Id : 153403 Audit Date : 05/06/2019 Trade with purposs
Audit Type : Full Audit

Audit Details @

Audit Range : Bd Full Audit ] Follow-up Audit

Audit Scope : B Main Auditee ] Main Auditee & Farms

Audit Environment : B Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : N

Need of follow-up : Yes If YES, by : 05/06/2020

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA9 PA 10 PA 11 PA 12 PA 13

Executive summary of audit report

Huizhou Pengda Xin Horologe Co., Ltd (the business license number is 91441303MA51BMCB3G) is located at 7 / f, building 1, Autumn tea garden Army
road, Huiyang District, Huizhou City, Guangdong Province, China. This was a private owned company. They have established and started their operation
since February 2018. The total land area occupied by the facility is 2000 square meters. A total of 49 employees including 16 female employees and 33
male employees are currently working in the facility. The facility located at a big industrial zone, they only rented 7F of one 21-storey production building as
production floor, warehouse and office. No dormitory, canteen or kitchen was provided for employees.

The main products manufactured by the facility cover watch.

The main production processes are listed as follows: Lathing, Polishing, Assembly and Packing.

The production capacity is 50000 pieces per month.

Total 57 sets machines, including lathing machines, polishing machines, drilling machines and etc.

Attendance records from May 1, 2018 to June 5, 2019 (audit day) were reviewed in this audit. All employees work for 5 days a week from Monday to Friday
in one shift, the normal working hour was from 8:00 to 12:00 and from 13:30 to 17:30. Employees sometimes worked overtime 2 hours per day and 8 hours
on Saturday. Fingers print attendance recording systems are used for time keeping and every employee should print their fingers when they go in and out
the facility. As per facility management interview, the peak season was not obvious.

Payroll records from May 2018 to April 2019 were reviewed in this audit. All employees’ wages were calculated on hourly-rated basis. The lowest basic
wages were RMB 1550 per month which in line with local minimum wage. For overtime wages, 150%, 200% and 300% of basic wages were paid to
employees for their overtime hours on workdays, rest days and public holidays respectively. Employees were paid by cash on or before 30th of each month
after the previous wage calculation cycle.

There are no agencies or contractors used by the facility, which makes the agency labour contract or contractor license/permit not applicable. Besides,
collective bargaining agreements were not applicable.

Remark: No non-compliance was noted for below PA.

PA 3: There was no union in the facility, but there were worker representatives freely elected in the facility. The facility did not interfere with employees’
right to join legal associations and take part in their activities. Employees could raise their concerns through suggestion box and communicating with their
directly supervisors, etc.

PA 4: There was no discrimination in hiring, compensation and benefits, access to training, promotion, termination, etc, and the facility provided the same
pay to male/female employees.

PA 8: There was no children in the facility. Furthermore, the facility had also established remedial procedures to provide for further protection in case
children are found to be working.

PA 9: There was no juvenile worker in the facility. Furthermore, the facility had established procedures for protection of juvenile workers, such as regular
health examination, did not arrange juvenile worker to hazard work position, etc.

PA 10: The facility signed labor contracts with all employees within 30 days after employment. Employees had a copy of the contract in their own language.
The facility had taken relevant orientation training when hiring. No temporary employee was noted in the facility.

PA 11: There was no forced, bonded or involuntary prison labour in the facility. Employees were not required to pay any deposits or leave their ID cards to
the employer. Employees could free to leave their working stations once their shifts end, and were free to leave their employer if they notified in writing 30
days in advance after probation period or 3 days in advance within probation period.

PA 12: The facility had established a written environmental policy. One senior management was responsible for continuous improvements in their
environmental performance. Furthermore, the facility had provided EIA (Environmental Impact Assessment), EIA Approval and environmental monitoring
report etc. for review.

PA 13: The facility had kept accurate information regarding its own activities, structure and performance, and had collected, used and processed personal
information with reasonable care in accordance with privacy and information security laws and regulatory requirements.

Remark:

1. APSCA registration number: RA21700400

Name of the auditor: Ada Ren

2. Vendor name: Shenzhen koda horologe Co., Itd
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Ratings Summary @

Auditee's background information

Auditee's name :

Huizhou Pengda Xin Horologe Co., Ltd

Legal status :

Ltd company

Local Name : EMHmAERVAERAR Year in which the auditee was founded : 2018
Address : 7 I f, building 1, Autumn tea garden Army | Contact person (please select) : Deng Ke Feng
road, Huiyang District,
Province : Guangdong Contact's Email : 237654686@163.com
City : Huizhou Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the Nil
auditee :
Country : China Website of auditee (if applicable) : Nil
GPS coordinates : N22°50'37.40?, E114°25'29.32? Total turnover (in Euros) : 2000000.00
Sector : Non-Food Of which exports % : 100.00
Industry : Accessories Of which domestic market % : 0.00

If other, please specify :

Production volume :

50000 pieces per month

Product Group : clocks and watches Production cost calculation : Yes
If other, please specify : Lost time injury calculation cost : Yes
Product Type : Watch
Auditee's employment structure at the time of the audit
Total number of workers : 49 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 33 16
Temporary workers 0 0
In management positions 3 1
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 27 13
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 33 16
Production based workers 0 0
With shifts at night 0 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0
.
gmtiuou!;! @ Bsd www. bsciplatform.org page 5/13

Generated on:11/06/2019



Producer : Huizhou Pengda Xin Horologe Co.,

Ltd amfori () ssc

DBID : 391474 and Audit Id : 153403 Audit Date : 05/06/2019 Trade with purposs
Audit Type : Full Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit Id - 153403] Audit Date: 05/06/2019 PA Score: D Deadline date:05/09/2019

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The facility had set up a management system to implement the BSCI Code of Conduct, and had appointed a senior manager to ensure that the
BSCI values and principles are followed in a satisfactory manner. Furthermore, the facility communicated this Code to all employees by various
training and bulletin board and to their suppliers by training. However, gaps were identified in this performance area, please refer to relevant
checkpoints for details.
I AR HATBSCHT HSFNIMEERAR, ARRSHALELUBRRTSEEBSCNMETIRINER, 7 BAE L SRS IFA &EFLAT AN L RS
RIFBNE, B2, FHESHRIRE, BRSERINEER,

1.1 -  The facility had set up some management procedures to implement the BSCI Code of Conduct. But not all policies were properly implemented,
such as overtime hours exceeded the legal limited, the benefits provided with the workers were not sufficient. Law/COC: In accordance with BSCI
1.1 requirement, the facility should set up an effective management system to implement the BSCI Code of Conduct.

I I THRBSCIAM LM EEFE, BRI AHERGUALME, i TR TN ABHEENE, BoRFRARERY, E
T AN RIEBSCI 1A ER, VS BT BRI EE RS K MATBSCIRIFT H=F .

1.4 - The auditee's workforce capacity was not properly organised to meet the expectations of the delivery order and/or contracts due to the overtime
hours exceeding the local law requirement. Please refer to checkpoint #6.2 for details. Law/COC: In accordance with BSCI Social Requirements,
the auditee’s workforce capacity should be properly organised to meet the expectations of the delivery order and/or contracts.

RHIZAMT )N RARERRIE LIS REANT LRIHAE, B 5 T A BN R TEROME, EARSERER6.2, EHATAEN RE
BSCIH£ITEER, RFRAMT NN FEREBRZTHLUHRENTRHIE,

Remarks from Auditee:
None

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 153403] Audit Date: 05/06/2019 PA Score: B Deadline date:05/09/2019

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The facility had taken specific steps to make workers aware of their rights and responsibilities and had established an effective operational-level
grievance mechanism for individuals and communities. However, a gap was identified in this performance area, please refer to relevant
checkpoint for details.
BAVHITE T BB SRR 72 THE A TRIAFIFD L 55, 4 57 TN FERIL T BRI AT HATRI R IFHLE], B2, EEI2H LINER, B4S
EHRXMMA R,

2.2-  As per document review, management and employee interview, the facility did not define a long term goals to protect workers according to the
BSCI Code of Conduct. Law/COC: In accordance with BSCI Social Requirements, the facility should define long term goals to protect workers
according to the BSCI Code of Conduct.

B X EZANERZ LR G TEIRT #3], 2 EFEREBSCIFATAMENSIE —MCZH B &Y AT, EMATHEN RFEBSCIH S THEE
R, AV FIZKIEBSCIEIFT A NI E — N KIZH B ArE R R T,

Remarks from Auditee:

None

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 153403] Audit Date: 05/06/2019 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

No nonconformance was observed.
BRERITHE.

Remarks from Auditee:
None
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Producer : Huizhou Pengda Xin Horologe Co.,

Ltd amfori () ssc

DBID : 391474 and Audit Id : 153403 Audit Date : 05/06/2019 Trade with purposs

Audit Type : Full Audit

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 153403] Audit Date: 05/06/2019 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

No nonconformance was observed.
BERUTEE,

Remarks from Auditee:
None

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 153403] Audit Date: 05/06/2019 PA Score: C Deadline date:05/09/2019

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
All employees’ wages were calculated on hourly-rated basis. The lowest basic wages were RMB 1550 per month which in line with local
minimum wage. For overtime wages, 150%, 200% and 300% of basic wages were paid to employees for their overtime hours on workdays, rest
days and public holidays respectively. Employees were paid by cash on or before 30th of each month after the previous wage calculation cycle.
Furthermore, the facility had provided social benefits such as annual leave and child-bearing leave, etc to eligible employees. However, gaps
were identified in this performance area, please refer to relevant checkpoints for details.
A RITHRRIN AR ITE, A TRIEEXRI 5 HEA ART15507T, F16 SitEMAIER, T4 B MY ERNVEAEEBRMBED IR 1.568, 265
MBBEEARIHUE, AT IHRATERA SR ZAUNERR LN, F B, I FREFEBINBREFLEZNTHEREHEXAN R BR, EIES
AR R, BASERXIRAER,

5.4 -  The facility did not calculate local basic needs wage and was not aware of basic needs wage for decent standard of living. The minimum wage
paid to production employees for normal working hours was RMB 1550 per month which in line with local minimum wage. Law/COC: In
accordance with the requirement of BSCI 5.4, the auditee should provide sufficient remuneration that allows workers to meet a decent standard
of living.

AR S 5 Tl EAEAFNEARTRIY, WA THRLMET EAEEFHERTRIE, DIV XAAE A INREIABAART
15504 HIEMET 7, Fr& MR MAIE R, JEM/AT AN IRHEBSCIH 18 HB5.4E R, DIV MZIRIEE R AEFIFHELL R Tid AT AESE.

5.5 -  Auditor found that the facility did not provide 5 types social insurances for all 49 employees, including employment injury insurance, basic

endowment insurance, basic medical insurance, unemployment insurance and maternity insurance. The facility claimed that they established
since 2018, employee turnover was large, so they did not provide social insurances for employees temporary. Law/COC: In accordance with the
Social Insurance Law of the People’s Republic of China, Article 10 Employees shall participate in the basic endowment insurance, and the basic
endowment insurance premiums shall be jointly paid by employers and employees. Article 23 Employees shall participate in the basic medical
insurance for employees, and the basic medical insurance premiums shall be jointly paid by employers and employees in accordance with the
relevant provisions of the state. Article 33 Employees shall participate in the employment injury insurance, and the employment injury insurance
premiums shall be paid by their employers rather than the employees. Article 44 Employees shall participate in unemployment insurance, and the
unemployment insurance premiums shall be jointly paid by employers and employees in accordance with the relevant provisions of the state.
Article 53 Employees shall participate in maternity insurance, and the maternity insurance premiums shall be paid by employers rather than
employees in accordance with the relevant provisions of the state.
AR R B AR 498 it T LSRH R, SFEIRE, FERE, BETRE, EFREAMKXVRK, T RRHE2018FF ML, AT
K, HIN TR TR EAT AN ARTE(P EARKEHSRGZVE K, MITN LS MERFEREG, BHAANPAFIIRT RN
EAFEREN, Eo+=F PINUSMRTEAETRE, BRAALMAINTRBERNEXRANERE TR, F=+=F NINLS
MITAERE, AAANEAIH T RE %, I T RSN TR %, EM+mEENT NS MR RK, BAARCFIN TIRBERME RN K
WARE: % BR+H=5F MIMNSSMAEBRK, ARALMRBERMELSNETRR T, MIFHUNEETRK L,

Remarks from Auditee:
None
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Producer : Huizhou Pengda Xin Horologe Co., .
Ltd amfori () ssci
DBID : 391474 and Audit Id : 153403 Audit Date : 05/06/2019
Audit Type : Full Audit

Trade with purpose

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 153403] Audit Date: 05/06/2019 PA Score: D Deadline date:05/09/2019

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Fingers print attendance recording systems are used for time keeping and every employee should print their fingers when they go in and out the
facility. As per facility management interview, the peak season was not obvious. Workers worked overtime voluntarily. The daily overtime hours
did not exceed 3 hours, and employees could enjoy at least one day off after six consecutive working days. However, a gap was identified in this
performance area, please refer to relevant checkpoint for details.
I RABRLETREECRAR, A R TE L THHFITRL, I EFETHE, A TR ABEMBE, XMV A FEL 3/, FEEEST
EOREDKRBENR. BR, HULED ARG BEARSERXMRER.

6.2-  The monthly overtime hours of 8 out of 8 randomly selected employees were 66 hours in April 2019 (current month), 8 out of 8 randomly selected
employees were 82 hours in December 2018 (random month) and 8 out of 8 randomly selected employees were 78 hours in September 2018
(random month). Law/COC: In accordance with the PRC Labour Law article 41 The employing unit may extend working hours due to the
requirements of its production or business after consultation with the trade union and labourers, but the extended working hour for a day shall
generally not exceed one hour; if such extension is called for due to special reasons, the extended hours shall not exceed three hours a day
under the condition that the health of labourers is guaranteed. However, the total extension in a month shall not exceed thirty-six hours.
201944 B 43 (17 A ) 84 MR 7 T A 84 #9 B AL 5] 466\, 20184512 B 43 (BE#L A ) 84 i Ay 7t T A 84 i A ANBEAT 6] 82/ Kf, 2018
F9R 17 (FEHL A ) 84 HFERY 0t T A 84 #9 B MBER [ 478/ SERAT AN AKIE(REARKETE T IRV E41E AARGBETESER
B, 25T2MFEENBERATLIEK TERNE, —REEFFEE—/; BFFEREAFTEEK TN A, ERIETEE S HREMOEGTEK
IiERf g BRERE =/, EREAFFEL =+,

Remarks from Auditee:
None
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Producer : Huizhou Pengda Xin Horologe Co.

Ltd | amfori () ssc

DBID : 391474 and Audit Id : 153403 Audit Date : 05/06/2019 Trade with purposs
Audit Type : Full Audit

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 153403] Audit Date: 05/06/2019 PA Score: A Deadline date:05/09/2019

GOOD PRACTICES:

None

AREAS OF IMPROVEMENT:

71 -

7.2-

7.4-

The electrical systems of the facility were in a good condition. All switches in the electrical control panels have been labelled with warning sign.
The facility posted the evacuation plans with “You Are Here” sign on the work floors, which indicated escape routes, the location of fire
extinguishers and fire hydrants, etc. All safety exits were installed with exit signs and emergency lights, all work floors were installed with fire
alarms, and all firefighting equipments were inspected once a month. Sufficient first aid kits stocked with necessary supplies were provided in the
facility. Drinkable water was available in the facility. Employees had received regular and recorded health & safety training such as fire drill etc.
However, gaps were identified in this performance area, please refer to relevant checkpoints for details. Remark: 1) For 7.21, the facility did not
provide kitchen or canteen to workers. 2) For 7.23, the facility did not provide transportation to workers.

I MHEARGRE, MARBFXEKIERER, I FRAKERETEE, tEAERROME", RERE, KXFHHARLES, A
ROHOEREN Db RFIN 2K, A REHHER, FAHN LS Ah— R, T RE2RENRKE, TASEHESRER S
?u;ﬁﬂﬁ}ﬁ.j%o BR HEUESERIERIE, BERSERXMNE R, &F: 1) 5X7.21, TRFRHE §F#EH)%,E AT, 2) X723, T %A
Rt IEL AT

1. There were findings found in 7.1 and 7.2. Law/COC: In accordance with BSCI 7.1 requirement, the facility should observance with the
applicable regulation about occupational health and safety. 2. Auditor found that there were 3 employees used glue and white gas in the facility,
but the facility did not provide occupational health examination for them. Law/COC: In accordance with the PRC Law of Prevention and Control of
Occupational Diseases Article 35, the employer shall conduct regular occupational health examination for those labourers who are engaged in
works with occupational hazard(s) as required by production safety supervision and administration department and public health administrative
department under the State Council. The occupational health examination shall be conducted before labourers start to take the post, in the
course of the work and after leave the post and the employer shall provide the results of the occupational health examinations to labourers in
written. The expenses of the occupational health examination shall be borne by employers. The employer shall not arrange labourers to engage
in the work with occupational hazard(s) prior to the pre-post occupational health examination, or labourers with any occupational prohibition to
engage in the prohibited work from them. Once the occupational health examination indicates that employee is suffering from the occupational
damage in relation to his or her occupation, the employer shall transfer such a labourer out of his or her original post, and allocate him or her in a
proper way. The employer shall not rescind or terminate the labour contracts signed with those employees without the occupational health
examination at time of leaving the post. The occupational health examination shall be undertaken by the Medical and Health Institutions with
Practicing Licence of Medical Institution. The Health Administrative Department shall strengthen the standardization management of occupational
health examination. The specific administrative measures shall be formulated by the Health Administrative Department of State Council.

1. FRZRITET ART7 28 108 R SEIAT AN AKIEBSCI 7 AR R, VB8P BRER £ A HEERREREN. 2. FRRRIT £H/3RE
ABKIB MM AT, BRI RE MR R A, FEATEN &R EARLMEBBIEE) =A%, ATMEEIN
WREEMEL M E, AARGN SREBESRREE” HEEEEN ], PAITBER TR E LS E KaT. 72 X 3 5 05 i i A i R B AG 7,
FER AR PEENTHE . POULRRA SR ARAALARE, AARMA TR RS L ATl RIS 2R 57 508 MEB ISR 891F
b REREF PN EZHIT 2 MEEFREZMELL; W72 \IHEEP@I#JK?AE%FEM%E’JH \II/*E?&E’J{EE% FHTHNE, NI ER IR
I, FRERE N *zﬁﬁ% B AT B2 B A 25 0 7 5 B RIS ARRR B E X 1E 5 HAT SR 75 HR MU {2 FRAS: 75 7 2 PR R 1S C R /T AL PO ¥ RTIE)BY
BT DAMAARIE, PAFTEER TR AnsExd BV B & T/ HEE R, E%“"E)ﬁ,ﬁmlﬁ%ELi TECERIIHIE o

Auditor found that the facility did not provide employment injury insurance for all 49 employees. Law/COC: In accordance with the Social
Insurance Law of the People’s Republic of China, Article 33 Employees shall participate in the employment injury insurance, and the employment
mJury insurance premiums shall be paid by their employers rather than the employees.

$>*'7ytljhmik,zﬁ/wﬁﬁ49%mIJVJ+I1)J1>T:Bwc ERAT AN ARTE(P EARKXNEASREEE=+ =5 RTINS SMIGRG, BRAAR
BN TR %, T RN TR 2

Workers and their representative were not involved in health and safety risk assessment. Law/COC: In accordance with BSCI Social
Requirements workers and their representative should involve in health and safety risk assessment.

HIZRM T AT ARKREEZES SR BRRE XS, ENATEN BEBSCIH R TTEER, TAMIARRN DS EREERE
RSB VA o

Remarks from Auditee:

None

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 153403] Audit Date: 05/06/2019 PA Score: A Deadline date:

GOOD PRACTICES:

None

AREAS OF IMPROVEMENT:

No nonconformance was observed.
BERUAHE,

Remarks from Auditee:

None
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Producer : Huizhou Pengda Xin Horologe Co.,
Ltd

DBID : 391474 and Audit Id : 153403 Audit Date : 05/06/2019

Audit Type : Full Audit

amfori () ssci

Trade with purpose

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 153403] Audit Date: 05/06/2019 PA Score: A

Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

No nonconformance was observed.
BRARITHE,

Remarks from Auditee:
None

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 153403] Audit Date: 05/06/2019 PA Score: A

Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

No nonconformance was observed.
BRARITFHE.

Remarks from Auditee:
None

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 153403] Audit Date: 05/06/2019 PA Score: A

Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

No nonconformance was observed.
BEERITHE,

Remarks from Auditee:
None

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 153403] Audit Date: 05/06/2019 PA Score: A

Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

No nonconformance was observed.
EAERITHE,

Remarks from Auditee:
None

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 153403] Audit Date: 05/06/2019 PA Score: A

Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

No nonconformance was observed.
EAERITHE,

Remarks from Auditee:
None
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Producer : Huizhou Pengda Xin Horologe Co., .
’ ? amfori () esc

Ltd
DBID : 391474 and Audit Id : 153403 Audit Date : 05/06/2019 Trade with purpose

Audit Type : Full Audit

PA5 | PA6 | PA7 | PAS | PA9 | PA10 | PA11 | PA12 | PA13 g‘;‘;ﬁ‘;’

atdit Date Auditld | PA1 | PA2 | PA3 | PA4
Type
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Producer : Huizhou Pengda Xin Horologe Co., =

Ltd amfori () esc
DBID : 391474 and Audit Id : 153403 Audit Date : 05/06/2019 Trade with purpose
Audit Type : Full Audit

Producer Photos
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Attendance machine.JPG

xternal photo(s) of the production unit(s) [Photo of fire safety equipment

Photo of the inside of the main production hall
Production building.JPG Fire sprinkler.JPG

[Drinking water.JPG

Photo first aid facilities
First aid kit JPG

IPhoto of fire safety equipment
IFloor plan.JPG

Photo of the inside of the main production hall
Finished goods warehouse.JP!
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'hoto of chemical storage room (if applicable)
Eye wash station.JPG

IPhoto of fire safety equipment
ISmoke detector.JPG

Photo of the inside of the main production hall
Lathing.JPG

Photo of chemical storage room (if applicable)
MSDS.JPG

IPhoto of the code of conduct on display
IPosted BSCI COC.JPG

Photo of the inside of the main production hall
[Material warehouse.JPG

hoto of the personal protection equipments (if applicable)
IPPE sign.JPG

Photo of fire safety equipment
Electric box.JPG

Photo of the inside of the main production hall
IPacking.JPG

Photo of fire safety equipment
[Evacuation light.JPG

Photo of the personal protection equipments (if applicable)
IPPE wore by employee.JPG

Photo of the inside of the main production hall
Polishing.JPG

Photo of fire safety equipment
[Exit sign and emergency light.JPG
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