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DBID : 339742 and Audit Id : 186289
Audit Type : Full Audit

Audit Date : 13/07/2020
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Main Auditee Information @

Name of producer :

Zhejiang Twinsel Electronic Technology Co., Ltd.

DBID number : 339742
Audit ID : 186289
Address : Tashan Industrial Zone, Meilin Street, Ninghai County Ningbo
Province : Zhejiang Country : China
Management Representative : Ms. Wang Yuhua
Contact person: Yuhua Wang Sector : Non-Food
Industry Type : Mechanical and electrical engineering Product group : Electrical supplies
Product Type : LED lights, Lawn lights and etc.
.
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Producer : Zhejiang Twinsel Electronic

Technology Co., Ltd. amfori @ B8SCI

DBID : 339742 and Audit Id : 186289 Audit Date : 13/07/2020 Trade with purpose
Audit Type : Full Audit

Audit Details @

Audit Range : [ Full Audit ] Follow-up Audit

Audit Scope : [ Main Auditee ] Main Auditee & Farms

Audit Environment : [<] Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : | ]

Need of follow-up : Yes If YES, by : 14/07/2021

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA 9 PA 10 PA 11 PA 12 PA 13

B B A A A | o B A A A A A A

Executive summary of audit report

Factory name: Zhejiang Twinsel Electronic Technology Co., Ltd. ¥l 5 s 7 RHA PR 7
Factory address: Tashan Industrial Zone, Meilin Street, Ninghai County, Ningbo, Zhejiang, China #1445 7 1 7= 5 EL AR A 35 11 Tk el [X
Business license number: 913302265670329943

The factory was established on January 21th, 2011 and specialized in the manufacture of LED lights, Lawn lights and etc. The main production activities
include plastic injection, SMT, assembling and packing. There was not apparent peak season in the facility.

The factory mainly consisted of one 3-storey office & canteen building, one 1-storey production building, and two 3-storey production building. The total
construction area occupied by the auditee was about 20000 square meters. Neither dormitory nor transportation was provided. No other entities within the
same perimeter.

The factory has 670 employees (male 363 and female 307), including 80 non-production employees and 590 production employees. The youngest
employee in the factory was 18 years old.

The factory adopted IC card attendance recording machine to record workers’ working time; two shifts were used for employees in SMT and injection area,
they were 07:30-19:30, 19:30-07:30 (two hours overtime included), one shift was used for other production employees, it was 07:30-11:00, 12:00-16:30.
Production workers were paid directly at monthly rate before the end of the following month via bank transfer.

According to the review of the 78 sample population employees’ wage and 83 sample population employees’ attendance records (26 samples each from
May 2020, March 2020, October 2019, and 5 samples from the yet-to-pay month June 2020), it was noted that all sampled employees were paid at least
RMB1850 per month, which was not lower than the local legal minimum wage requirement of RMB1660 per month since December 2017; All employees
were paid 150% of normal wage for overtime worked on weekdays and 200% of normal wage for overtime worked on rest days; which is in compliance
with the local law; no overtime on holidays was noted. The maximum overtime working hours was 2 hours a weekday and 84 hours a month. The maximum
weekly working hours were 60 hours. The longest consecutive working days were 6 days.

Insufficient social insurance coverage. According to the social insurance payment receipt provided by factory management, it was noted that only 457 out
of 670 (68.21%) employees were provided with pension, medical, unemployment, maternity and accident insurance in April 2020. Factory had provided the
rest employees with commercial group accident insurance, which was valid from August 8th, 2019 to August 7th, 2020.

Remark: Factory was asked to suspend declaring social insurance of May 2020 by the local authority, because the policy on reduction or exemption of
social insurance had not been decided yet.

The attendance records were cross-checked against production records and confidential interviews were conducted with 26 employees from different
departments. No inconsistency regarding working hours was found.

At the end of the audit, a closing meeting was held with the factory representatives. All of the findings were disclosed and discussed and a corrective action
plan was explained to the factory representatives. Ms. Wang Yuhua, Vice Manager of General Management Department, agreed with the findings and
signed the corrective action plan.

Opening meeting factory representatives (name and titles)

Ms. Wang Yuhua, Vice Manager of General Management Department
Ms. Zhang Tiantian, Admin

Mr. Jiang Jiasheng, Production Manager

Mr. Chen Youhua, Worker Representative

Remark:
1. There are no agencies or contractor used by the auditee, which makes the contractor license and agency labor contract not applicable. No collective
bargaining agreement was available.
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Producer : Zhejiang Twinsel Electronic .
Technology Co., Ltd. amfori B8SCI

DBID : 339742 and Audit Id : 186289 Audit Date : 13/07/2020
Audit Type : Full Audit

Trade with purpose

2. Audit Company: Bureau Veritas Consumer Products Service
Audit Company APSCA Number: 11600002

Lead Auditor Name: James Cheng

APSCA Auditor Registered Number: RA 21702362

Member Auditor Name: Vera Wang

APSCA Auditor Registered Number: AA 21700004
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Technology Co., Ltd.

DBID : 339742 and Audit Id : 186289

Audit Type : Full Audit

Audit Date : 13/07/2020
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Ratings Summary @

Auditee's background information
Auditee's name : Zhejiang Twinsel Electronic Technology Legal status : Limited Company
Co., Ltd.
Local Name : WL B F R AR AT (G —H&EHMR | Year in which the auditee was founded : 2011
i%: 913302265670329943)
Address : Tashan Industrial Zone, Meilin Street, Contact person (please select) : Yuhua Wang
Ninghai County
Province : Zhejiang Contact's Email : wangyh@twinsel.com
City : Ningbo Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the English
auditee :
Country : China Website of auditee (if applicable) : http://www.twinsel.com
GPS coordinates : N29°23'4” E121°27'7” Total turnover (in Euros) : 3200000.00
Sector : Non-Food Of which exports % : 80.00
Industry : Mechanical and electrical engineering Of which domestic market % : 20.00
If other, please specify : Production volume : 20000000 sets per year
Product Group : Electrical supplies Production cost calculation : No
If other, please specify : Lost time injury calculation cost : No
Product Type : LED lights, Lawn lights and etc.
Auditee's employment structure at the time of the audit
Total number of workers : 670 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 363 307
Temporary workers 0 0
In management positions 35 5
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 297 227
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 363 307
Production based workers 0 0
With shifts at night 141 106
Unionised 0 0
Pregnant - 0
On maternity leave - 0
.
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Producer : Zhejiang Twinsel Electronic

Technology Co., Ltd. amfori @ B8SCI

DBID : 339742 and Audit Id : 186289 Audit Date : 13/07/2020 Trade with purpose

Audit Type : Full Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit Id - 186289] Audit Date: 13/07/2020 PA Score: B Deadline date:14/09/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Factory had established social compliance management policies, procedures, manuals and organization structure to implement BSCI code of
conduct. Ms. Wang Yuhua, Vice Manager of General Management Department, was appointed to be responsible for the implementation of BSCI
values and principles in the operation of the company. Company has communicated the social compliance code with its significant suppliers by
providing the copy of BSCI code of conduct to them; the auditee manages its business relations in a responsible manner. The auditee has
established a system to select and monitor its significant business partners’ social accountability, which included passing BSCI COC & TOI to
them to sign and conducting internal social audits regularly. But there were still some improvements needed.
L) RS VAT T A, R, TSR IATBSCIT ARG, ATy 1 e BN G VE R LR A A B R 22 B AR BT AT N Y S
. L) FBSCHT AMEN ik 4s 1 H 5 LAk R i H 72 AT e ) 77 THIEEAT 1 VA0, Bl e %07 DL SRRy SN B 5 56 R . 1) X LR
WA VRIS T RGREFEAVN RGE, BIEREITBSCUT FI, PoH Rdt AT e M. (045 ot iy .

1.4 - It was noted that although the factory established the production capacity assessment procedure, the production capacity assessment was not
conducted. And workers overtime hours exceeded the statutory overtime hour limits. This violated Performance Area 1: Social Management
System and Cascade Effect 1.4.
L) BAREESL T AP R IV AR Y, (A F=RE IV A BEAT, R NSRS [ SR . AR PAT A e AR S BT EAA RN Rk
1.4.

Remarks from Auditee:
None

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 186289] Audit Date: 13/07/2020 PA Score: B Deadline date:14/08/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The auditee’s management and workers would meet on a regular basis to discuss about how to improve working conditions, and minutes of
these meetings are taken, kept and remain available for workers to consult. The auditee established procedure to involve and exchange
information on workplace issues with workers and their representatives; provided the commitment that they will implement the social
responsibility according to the local law and BSCI Code of Conduct, have a long-term goals reflect a step-by-step approach toward sustainable
improvements, including the vision, mission and objectives of the company in line with the BSCI Code, and genuinely involve workers and
workers representatives in defining the goals, etc. There were communication about requirements of social responsibility between the
management and workers, but some employees did not have a good understanding of BSCI principles and values.
AT RN R Lo Wiaxiin, VAR U Tl TAR R F, Il GAFIF RIS R IR . L) AAWHIITALR 5HE, JFHE KW E bx
R g P is 21z B bs, A5 A 7845 BSCISF MRS, Al Bix, #hoehil & TR TAGRIE R H AR5, L EHECES R TR
TAELTHERIRIE, (7 5 A T A#BSCIME A -

2.4 - |t was noted that though the factory posted the BSCI COC publicly, provided BSCI training with all employees, 10 out of 26 sample employees did
not have a good understanding of BSCI principles and values. This violated Performance Area 2: Workers Involvement and Protection 2.4.
T ARGEEAT R T AR SRR R FIE S, AIKIEBSCIRT AMEN, (H24MFr264 R T A 1044 1 #BSCIEMFN . ARAEHATHIR2: T
NS 5 EERRY-2. 40508 .

2.5- |twas noted that the established grievance mechanism was not including all interested parties, only for internal part. This violated Performance
Area 2: Workers Involvement and Protection 2.5.

T @SRRI A B E AR, RENT) ABEH. RENTIIE2: TAS5EMRY-2.50% .

Remarks from Auditee:
None

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 186289] Audit Date: 13/07/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

The auditee established procedure to respects the right of workers to form unions in a free and democratic way, workers representatives were
elected and meetings were held regularly. Also, the auditee encouraged to enforce the communication between worker representative and

workers.
W77 N T AR A T UL E AR 77 A B AR, IRz 7 R TR, @A R TARSW, T8 TRRL 5 R THA
&

Remarks from Auditee:
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Producer : Zhejiang Twinsel Electronic

Technology Co., Ltd. amfori @ B8SCI

DBID : 339742 and Audit Id : 186289 Audit Date : 13/07/2020 Trade with purpose
Audit Type : Full Audit

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 186289] Audit Date: 13/07/2020 PA Score: A Deadline date;

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The auditee established related non-discrimination policy and effectively cascade to all employees. No discrimination should be allowed in hiring,
remuneration, promotion, termination, training, etc. Managers and workers were well communicated on these policies through training, posters,
employee’s hand book and periodic meeting. And there was no actual discrimination issue reported before. The factory had a grievance
mechanism in place which was open to all employees. Workers felt free to use the grievance mechanism without fear of reprisal. Any complaint
could be directly raised to the senior manager.
SERAZ TN T I S BB I AR A A A . AR, IR, ST, SORSTEIR R, HRIEASIE A BT A, T S BRE
I, A, RTFHOAE WO SA R0 S M R T IF B 28 B A B T R TAFHABATR R YRHLE], 5 T R7E AR S
LT [ At P R RATL A o AT TS50 AN A0 I T DA B 1 o v A0 S R 5

Remarks from Auditee:

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 186289] Audit Date: 13/07/2020 PA Score: A Deadline date:14/09/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

The auditee had set up written procedures regarding wages and benefits. The auditee knew the local minimum wage standard (i.e. CNY 1660
per month) and did not hire any worker for a lower remuneration than the minimum wage. Production workers in the facility were paid at least
CNY1850 per month. Moreover, the auditee paid workers timely and regularly, before the end of the following month via bank transfer. Workers
were provided with benefits such as sick leave and work-related injury compensation, etc. No illegal deductions were made from workers’ wages.
However, some employees were not covered in the social insurance programe.

W77 LR T L AARAI I T ALy . BT 1 G R T8t bR (BICNY166075/H) » ACME T AR L5 MRk IS (£ T, T
SAFAEF T AZEACNY 185070/ H o BT IT Jef s e SIAE NN A A @ AT R B 7 AT R T L8 . TAEARM, ORGSR
T LRBEAFAEA TN (B R TRA S 5 2R .

5.5 - Insufficient social insurance coverage. According to the social insurance payment receipt provided by factory management, it was noted that only
457 out of 670 (68.21%) employees were provided with pension, medical, unemployment, maternity and accident insurance in April 2020. Factory
had provided the rest employees with commercial group accident insurance, which was valid from August 8th, 2019 to August 7th, 2020. Remark:
Factory was asked to suspend declaring social insurance of May 2020 by the local authority, because the policy on reduction or exemption of
social insurance had not been decided yet. In accordance with Article 73 of the Labor Law of the People’s Republic of China. According to factory
management, they did not provide social insurance to all employees because some employees were unwilling to participate in the social
insurance program. All employees interviewed also confirmed that they were voluntarily to participate in the social insurance program.

TR SRR R . R 7R GI2020 44 F Ak 2 IRIBA IR R T (L NASTIBT0%(68.21%) 5 TARGE T 96, Boyr, skll, AEfAN
T K. TJ B RIA BT ARG T RS R . 4RO M20194E8 FBH F20204 8 A7 H . &iE: M T AL (GBI 7 ELE M
Wi, MR AE, 1) 20204E5 A GG REGERR. K (R ARSERE AL #73%. RUET) B TMERETR, AR
A B 50 B T AR .

Remarks from Auditee:
None
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Producer : Zhejiang Twinsel Electronic .
Technology Co., Ltd. amfori B8SCI

DBID : 339742 and Audit Id : 186289 Audit Date : 13/07/2020
Audit Type : Full Audit

Trade with purpose

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 186289] Audit Date: 13/07/2020 PA Score: D Deadline date:14/09/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The auditee had internal procedures with regards to working hours, such as overtime hours and rest days. Workers worked 8 regular hours per
day and 40 regular hours in a week. Working hours were recorded through IC card scanning attendance recording machines. Overtime was
voluntary and paid in a premium rate as defined by the law. Workers were allowed to take short breaks during working hours and meal breaks
when work shifts ended. Workers worked 2 overtime hours a weekday at most and were provided with at least one day off in every seven days.
However, gaps were noted with regard to workers’ monthly overtime hours.
BeE TR T TAER A CpmBEmriEl, RS HD KA. TASRIIESNN, &8 TIE40/ . TR TAER [EEEICR A E EHlic
o MBS B, T EL DS RN OB 2R ST AT TN AIAE AR 8] YA R AR S 8], EBEIR ARG A AR il . TR\ InEE24 /)
w, HE7TREDREAH. R, TASH LR a2 .

6.2 -  According to the payroll and attendance records of 26 sampled workers each in October 2019, March 2020 and May 2020 and attendance
records of 5 sampled workers from the yet-to-pay month June 2020; it was noted that 26 out of 26 sampled workers in October 2019 worked 56
to 80 hours overtime work a month, 26 out of 26 sampled workers in March 2020 worked 60 to 84 hours overtime work a month, 26 out of 26
sampled workers in May 2020 worked 52 to 76 hours overtime work a month, 5 out of 5 sampled workers in June 2020 worked 58 to 82 hours
overtime work a month, which exceeded the statutory overtime hour limits of 36 hours a month. This violated Article 41 of the Labor Law of the
PRC. The Production Manager was appointed to control the overtime hours. Currently, they did not have a plan to reduce monthly overtime hours
to meet legal requirement. All employees interviewed represented that they were voluntarily to work overtime and they confirmed that they
overtime worked more than 36 hours per month when busy.

MRHEAMFERI20194E10 H 264 61 T, 20204312644 5 1., 202045 H 2644 bt T T 5 A% Bic s il 58 B (EUR 57 J 202046 [ 54 0t T )
AR, 20194510 H26/264 i T H In#E56 180/}, 2020423 H 26/264 i T H INPE60%I84 /i, 202045 H 26/264 i L H 52276/,
2020476 H 5/54 51 T H IngE58%82/Mrt, i 7 e RAIM36/ANH i H o MR (e NRIEFE 5 8hiE) H41%. L) Er-GB G arE s in
L5 O = 10 O = g 2 1 = % 7 7 B 0 = 5 2 P 46 ¥ S E DA T << Bu e o TN

Remarks from Auditee:
None
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Producer : Zhejiang Twinsel Electronic

Technology Co., Ltd. amfori @ B8SCI

DBID : 339742 and Audit Id : 186289 Audit Date : 13/07/2020 Trade with purpose
Audit Type : Full Audit

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 186289] Audit Date: 13/07/2020 PA Score: B Deadline date:14/08/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Product of facility was LED lights and Lawn lights, the main production processes were plastic injection, SMT, assembling and packing.
Production area was one 1-storey building used for injection and two 3-storey buildings. Employees in injection area and soldering area were in
contact with noise and dust, PPE and PPE training were provided to them. An occupational health and safety committee was set up by the
auditee and minutes of OHS committee meetings were kept for review. Workers were trained on OHS, machinery safety, chemicals safety,
evacuation and fire-fighting drills. The auditee had written procedures with regards to accident or emergency and had necessary firefighting
equipment, emergency exits and first aid kits. First aiders, first aid kits and related procedures were available to ensure emergency treatment.
The auditee provided access to potable water and toilets at all times in the workplace. However, gaps were still noted in the performance area.
L) i OILEDAT AIEERST, EEAR TR, SMT, HAEAESRE. T8 A MK 101 Z i ST (R 28) 3 2 i 3. 1) VER
AR AVRE S 4 0 5 T oy SRS, T TR TS NP iRl 4 i 8 r T AR R S 1 A R R R B 7 2 Ek. TA
AT B AR S i, KA, esmeid, BREREENE ] Bk A X TR UK TS LR S IR, A 0 BT
Biis. Bl OMSREHE. L) A SN R, SREHAE R R R E 2800 . TATE LIRS B R a5 al 6 A OR s A . 2%
MM, AT SR A7 1 2R

71- It was noted that the factory did not provide regular occupational health checks to employees in workshops who were in contact with noise and
dust. In accordance with Article 35 Law of the People’s Republic of China on the Prevention and Treatment of Occupational Diseases
AR ORI A A 7 2 A B i A A £ 53 TR SR A . AR (p A N RIERE BRI VATE) SR 3555 «

7.3 - It was noted that the risk assessment for safe, healthy and hygienic working conditions was not conducted sufficiently. The risk assessment did
not cover all production activities, workplaces, machinery, equipment, chemicals, tools and processes and regular monitoring and testing. This
violated Performance Area 7: Occupational Health and Safety 7.3.

T A% AL AT RS A 700y A MG A PGS AR m . HLES . B (b5, TR, BA e me. mRaEih
ATURT . BRL AR eI 22 4 7 30503

7.4 - Worker and their representatives were not involved in the occupational health and safety risk assessment. This violated Performance Area 7:
Occupational Health and Safety 7.4.

RLRHERKBAZE T WOl A e 22 4 KUK VP Al AR ST S07 . B0 AR e 22 42 7. 4050 .

7.6 -  Two employees who were working in the printing area were not wearing the rubber gloves provided by factory. In accordance with Article 42 of
Law of the People’s Republic of China on Production Safety Employees were provided with relevant PPE and trainings.

T 24 Ek 7 TIRAMB L) SRRk TFE. RIE (hEANRIVIE28Er=%) H42%. T AH L] R ARG, HAT #4ET
AN I

7.7 - It was noted that no safety label was posted on the containers of hazardous chemicals (e.g. ethyl alcohol) stored in the chemical warehouse and
being used in workshops. In accordance with Article 14 of the Regulation For Chemical Usage Safety in Work Place
FHAZ DURCIL ) A2 it 8 Ak TR 22 (B IEFE A P I B 2 B Ak 2t ARG ) I 88 TR 22 ks . AR (AR 2 A AL 24 SR E )
4%

7.9 - It was noted that combustible materials (plastic and paper packing materials) were stored in the stairwell on the 1st floor of 1 out of 4 evacuation
stairwells in No.1 production building. In accordance with Article 6.4.1 of the Code for design of building fire protection and prevention (GB50016-
2014)

L) S AP RE A K B RS BR A RE R (B A2 T8O AT R (AU AR L kL) o R4 (RS BE TR K5 (GB50016-2014)) £56.4.1%

7.13 - It was noted that one electric switch box without inner insulation cover in the assembling area was not locked. In accordance with Article 5.1.2 of
the General Guide for Safety of Electric User (GB/T13869-2017).
BN BRI R G RcA B8t WS (A2 43 GB/T13869-2017) 255.1.2%.

7.22 - Basic supplies, such as toilet paper, was not provided in the toilets in production area. This violated Performance Area 7: Occupational Health
and Safety 7.22.

T AP XA T A A R (AR A B E . ARYEAAT SURT - BV AR e 2242 7.220503%

Remarks from Auditee:
None

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 186289] Audit Date: 13/07/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The facility established a procedural document forbidding the use of child Labor. All employees need to check their ID CARDS to confirm their
age when recruiting. Through employee interviews, HR clearly know how to identify the age of employees, employees said that they know that
the factory cannot use child labor. No child Labor has been found for nearly a year. The youngest employee of the factory was 18 years old.
L) RS TR SO AR AR A B T BT Y 03 AR S I A A B i AR RS . I R LUK, A HE R e i U 3 AR, 5
LRARAE L] ARMERE T, i FREALAME L. L) BART18%.

Remarks from Auditee:
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Producer : Zhejiang Twinsel Electronic

Technology Co., Ltd. amfori @ B8SCI

DBID : 339742 and Audit Id : 186289 Audit Date : 13/07/2020 Trade with purpose

Audit Type : Full Audit

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 186289] Audit Date: 13/07/2020 PA Score: A Deadline date;

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

The factory has established a complete protection policy for young workers and identified the work risks of young workers. Through interviews
with management and employees, it was confirmed that there were no underage workers in the factory in the past year.
) #SL T SRR AR A AR B, WO T AR AR TR AR RS . B R VIR, ATk, #A ) R AR R AR L.

Remarks from Auditee:

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 186289] Audit Date: 13/07/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The factory established human resource management procedures which regulated the standard of recruitment, remuneration, hours of work,
disciplinary measures, promotion, trainings, termination of employment. As per interviewed workers, they all stated that they had understandable
information of the factory before entering into employment. The factory signed labour contracts with employees within one month of recruitment
according to legal requirement. The auditee did not use temporary job arrangements to cover workloads that lack pre-determined end dates. The
company has not used the recruitment agencies.
L) RS T AN RIEE ALY, W SR, e, TR, R, STE, SR, @ERERSR T IAORE . MR R LUK, TAERSEEN T
;ﬁg;jm‘é]_};%ﬁ HERA T 7. L) fERTAR—ANHAAS AT T5a &R . A RBURA IR TR SAHHES it . As B
RS AR 1 1L«

Remarks from Auditee:

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 186289] Audit Date: 13/07/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The overall assessment shows that the auditee fulfils the requirement of this area. The auditee did not engage in any form of servitude, forced,
bonded, indentured, trafficked or non-voluntary labour according to workers interview, review of management manual, grievance log and onsite
observation. Factory did not keep any original documents from the workers or collect any deposit upon hiring. According to interview with
management and supervisors, they were all aware of the procedures regarding anti-bonded labour. Workers were not subject to inhumane or
degrading treatment, corporal punishment, mental or physical coercion and/or verbal abuse. The factory did not use prison labor. There was no
zero tolerance project be found on the scene about "no bonded labor".
ST R AL T A B T AR SR (R LR, BRI, ROl AR IS ORI A R U, R, JBLR, RSy,
MRSz N D BCHAR AR R S7 TR L. T 7E48 T RUCHUE T TG, WA 43 503 TUEfr. AN SATEL 32 B 38R A ive sl 57 AR
%E%ﬂ%u YR LRRRZINEMAENTERFIE, PR, WA RESINESES%. T A MHERY /1. B E Josmia s 3"y i
WA RREADIH .

Remarks from Auditee:

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 186289] Audit Date: 13/07/2020 PA Score: A Deadline date:14/08/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The facility had established environmental protection management procedure. The auditee has a good understanding of the environmental
impacts of its business activities. Supplier control policy regarding environmental protection was defined and implemented. The facility has set up
procedures to improve the environmental and work condition according to BSCI code of conduct. Air in soldering area was collected and
discharged after treated. Environment permit was obtained. There was energy conservation written procedure established, but no regular
monitoring mechanism was taken by the factory.
LT EST T PR CRAFURR ST B ) P DA R L P PR S R BRI B, AR T X RS S B PR S R A — AN RO ERAR . [F) AR HE BS CIAT A HEI i
T SRR TAR AT IO E . L) IR R R PR A T A B 5 I AR ) BRI T IS R AT SO Al ST AR B B, HR
SR AL o

12.5 - There was energy conservation written procedure established, but no regular monitoring mechanism was taken by the factory. Effective
monitoring mechanism could help factory reduce harmful factors from and to environment. Please refer to BSCI PA 12.5
VA ST BEDRHR (KA B (R ST MO . RAF ISR T LA ok B /i HE R S I F R . S EBSCIPA12.5

Remarks from Auditee:
None
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DBID : 339742 and Audit Id : 186289 Audit Date : 13/07/2020
Audit Type : Full Audit

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 186289] Audit Date: 13/07/2020 PA Score: A Deadline date:14/08/2020

GOOD PRACTICES:

None

AREAS OF IMPROVEMENT:
According to on-site observation, management and employee interviews, document review, anti-bribery and anti-corruption procedures are
established in the factory, and relevant training was provided to employees. Facility had established private information confidential protection
policy on worker, customer or suppliers patent, brand etc.; however, employees and management did not know much about it in private interview.
RIEIIAI SR, S R TVIR, SUFR, T @S0 R S BT, 4R 0L IR . BB R FaEMRA T, &/
MR EEA LT L, S, (FRBRSFIE B, HURe, S TME R ZR T .

13.4 - Facility had established private information confidential protection policy on worker, customer or suppliers patent, brand etc.; however, employees

and management did not know much about it in private interview. In accordance with the requirement of Performance Area 13.4
BT A SR T 4G R, Z O AEERIEIE AR TER], S, ER RGN EECR. (HURe, G TAEEEEARR T . RAEITR
#13.4

Remarks from Auditee:

None
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