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Overall rating
aa

Sectionrating

PA1: Social Management System

PA 2: Workers Involvement and Protection

PA 3: The Rights of Freedom of Association and Collective Bargaining
PA 4: No Discrimination

PA 5: Fair Remuneration

PA 6: Decent Working Hours

PA 7: Occupational Health and Safety

PA 8: No Child Labour
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PA 9: Special Protection for Young Workers
PA 10: No Precarious Employment

PA 11: No Bonded Labour

PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour
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General description

BRIGHTPOWER OPTOELECTRONIC TECHNOLOGY CO.,LTD (Fz=mhiEH )t EEHE/AF)) was established on Jan.25, 2011,
located at No.25, Dongxingyuan 1st Road, Dongkeng Town, Dongguan City, Guangdong, China. (FIE R & R AR ITER M
FE—&255).

The audited factory adapter and fast charger products.

The main production process included injection, SMT, inserting and soldering, assembly and packing.

The factory used one 3-storey production building, about 4500SQ meters and one 5-storey dormitory building, about 1500 SQ
meters, which were rented from local community.

The factory did not provide transportation to workers. The factory provided free dormitory and canteen.

There were total 99 employees in the factory during this audit, no child labor or young worker was found in the factory. No
subcontractor or service provider was used.

The peak season was not obvious.

Confidential interviews were conducted from different departments, total 15 employees. All interviewed employees had positive
attitudes toward the factory management. The attendance records were cross-checked against production records and no
inconsistence was found.

The factory manager, Admin supervisor and one worker representative attended the opening and closing meeting, and all
findings were discussed. Quality manager and worker representative signed the CAP and promised to take corrective actions for
non-compliances.

Remark:

1. According to the business license change history, and the factory moved to the current address since Jan.2021, and the old
address was another town-Hengli in Dongguan City, 6KM away from the current address, and the management and workers did
not change, during this audit all official documents such as business license, EIA documents, etc., were updated.

2. No agency, contractor was used by the factory, no waiver was obtained by the factory, and there was no collective bargaining
agreement in the factory.

3. The on-site audit was conducted by one LA auditor (Nina Zheng) in 1.5 days.

4. Lead Auditor APSCA information: Nina Zheng, CSCA, registration number: 21701910

Auditing company: TUV Rheinland, APSCA number: 11600007
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Site Details

Site : BRIGHTPOWER OPTOELECTRONIC TECHNOLOGY CO.,LTD
Site amfori ID : 156-038160-001

GICS Classification

Sector : Consumer Discretionary Industry : Household Durables
Industry Group : Consumer Durables & Apparel Sub Industry : Consumer Electronics
amfori Process Classifications GS1 Classifications

N.A. N.A.

NACE Classification Water Stress Situation

Manufacture of consumer electronics N.A.
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Metrics

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site

Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Permanent workers - Male
Permanent workers - Female
Temporary workers - Male
Temporary workers - Female
Seasonal workers - Male
Seasonal workers - Female
Management - Male
Management - Female
Apprentices - Male

Apprentices - Female

Workers on probation - Male
Workers on probation - Female
Workers with night shift - Male
Workers with night shift - Female
Workers with disabilities - Male
Workers with disabilities - Female
Domestic migrant workers - Male
Domestic migrant workers - Female
Foreign migrant workers - Male
Foreign migrant workers - Female
Workers hired directly - Male
Workers hired directly - Female
Workers hired indirectly - Male
Workers hired indirectly - Female
Unionised workers - Male
Unionised workers - Female
Workers under CBA - Male
Workers under CBA - Female
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Sample - Male

Sample - Female

99 Workers
1900 Monthly
1900 Monthly
2293 Monthly
15 Workers

54 Workers
45 Workers
54 Workers
45 Workers
0 Workers
0 Workers
0 Workers
0 Workers
5 Workers
3 Workers
0 Workers
0 Workers
0 Workers
0 Workers
3 Workers
0 Workers
0 Workers
0 Workers
51 Workers
40 Workers
0 Workers
0 Workers
54 Workers
45 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
7 Workers
8 Workers
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Findings

PA1: Social Management System

The audited factory established amfori BSCl manual and complete system procedures, and appointed management
representative, also annual internal audit and management review of social responsibility had been carried out, but for on-site
management problems such as chemicals management and PPE wearing were still found, also for social insurance purchase
and overtime exceeding the legal requirement there was no continuous improvement plan.
WERZT 1z 7amfori BSCIFMATEEMIEF M4, 18E 7amfori BSCIHERENRR, EI#HITT EENHLRITERNEHM
EIEEH, BNZEENANMECFRERE, SRAMMABEFRA, HWHERWE, MPGENbBEEFERETT.

The audited factory did not establish a complete capacity plan to ensure the delivery of expected orders, based on maximum
weekly working hour of 58H, resulting in workers’ monthly OT exceeding the legal requirement in all sampled three months.

WEZI RERIUSTENFRITIERIETRIANITERSE, RAATHUSSHEAEX, SETAEMFN3ITABHEAM
YLEnT,

PA 2: Workers Involvement and Protection

The audited factory established long-term goals for employee protection, and worker representative had participated the goal
setting, but the achieving status was not regularly monitored.

WEEZI HETRIFPIANKHER, BRIARSSTHIE, BXEHSEE,

PA 5: Fair Remuneration

The audited factory did not provide adequate social insurance, there were total 99 employees, and 2 employees met the
retirement age, recently 6 employees joined the factory, and total 91 employees met the social purchase requirement, and social
insurance records in past 12 months were reviewed, and from social records in Jun. 2022 the factory only provided medical
insurance for 65 employees, provided retirement, unemployment, injury and maternity insurance for 64 employees, (One person
not in the factory purchased the medical insurance), so total 27 employees did not take part in any social insurance purchase.
Interviewed workers stated the factory was willing to purchase the social insurance for them, but they did not want to deduct
personal social insurance fee in monthly wage. Remark: The audited factory provided the Commerce Accident Insurance for
all employees, valid from Aug.28, 2021 to Aug.27, 2022. Reference Law: Labor Law of the People’s Republic of China (2018
Amendment) Article 72, 73
WHZI RREEBHEER, T BAK9E, HP2 ARRKENR, RIENREOA, FEWEHREGHHNIARN
&, #EETEE12)NBNHRAMEIER, 202260 AMNIERETRIN (RASETARETETRK, AMAZTARETH
Z, R, THNEERR(E—LIELI ITNEETETR), FRIAEE27E8 TARSINERFRRHEE, HRHNIART
I BEAMIMEERLR, BiIF8ESTENIZEIIR N ALREH. &1 I GBI ARETELEING, B
MEAM2021E8 528 HFI20226E8527H, £F %M : PEARBENESE (201881E) Ft+2%, t+=%

PA 6: Decent Working Hours

The audited factory did not ensure workers’ monthly overtime hours comply with legal requirement. During this audit, attendance
records from May 1, 2021 to the audit day (Jun.29, 2022) and payroll records from May 2021 to Apr. 2022 for review, and
details were as follows: in Apr. 2022 monthly OT hour of all sampled 15 workers exceeded 36H, maximum was 78H, in Jul.2021
monthly OT hour of all sampled 15 workers exceeded 36H, maximum was 84H, in Nov. 2021 monthly OT hour of all sampled
15 workers exceeded 36H, maximum was 76H, and in May 2022 the monthly OT hour was 72H, and in Jun 2022 the monthly
OT hour was 70H (till Jun.29, 2022). All interviewed workers stated all overtime was based on a voluntary choice, and they were
glad to do overtime and increase their income. Reference law: PRC Labor, Article 41
WEZLI RKHERIANBMMAAEMER, HizdfEZER 7 M2021E58 1R EHZY R (2022F6 5297 )MEE)iZR, M
202158 F2022F4 BT HIBR, AMTIT, 153 TATE20225F4 589 B NP 36/ 8, JmAAT8/\BY, 155k
BT AE202157 B A PRI 36/\8Y, &ANB4NET, 157 T AE2021FE11 BRI B MPBYEIZ36/\6, HAKNT6
INBY, 202285 B MR AR NI A72/)\8d, 202246 B Y& A B INEE A 70/)\be (8 L 2202266 529H), IHHM T ARTREN
MBI EREE, ETASEEIIMIPERIEINBAN. SFEM: FEFE4%

PA 7: Occupational Health and Safety

1. The audited factory did not provide occupational health examination to workers who contacted occupational hazard factors,
including mixing/scraping worker in injection process, soldering workers, workers using chemicals including pre-job, on-job

and off-job type. Reference law: Law of the People's Republic of China on Prevention and Control of Occupational Diseases,
Article 35 2. The audited factory did not monitor occupational hazard factors of workshop, including the noise and dust in mixing
and scraping area of injection process, the air quality in SMT workshop (using the solder paste, board cleanser, red glue, etc.),
the air quality in assembling workshop (soldering, using cleaner), noise at ultrasonic assembly station, etc. Reference law:
Provisions on the Administration of Occupational Health at Worksites (2021), Article 20
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PA 7: Occupational Health and Safety

1B T KA EERMAN T ARHBREREK, SFIBTRRE/BETIA, BHEIA, FAKFRNT
A, BERE, RPNBER, SZEM: REARRMERRERAESEISFK 2. WEKI KN EENRLZEERERH#T
w5, 8EFBTREM/MHXINESFNMNE, SMTERNZSSKE(ERHE, ffk, 2KRF), ERFENZESHRE(R
%, ERESH), BRERERUNRES, SZEN: TEGMRL BEEEMES20%
The audited factory did not supervise workers wear proper PPEs, based on on-site observation 4 soldering workers wore
disposable masks, also 4 workers using chemicals did not wear activated carbon masks. The management stated because of
hot weather workers did not want to wear proper dustproof or activated carbon masks. Reference Law: Production Safety Law
of the People’s Republic of China (2014 Amendment), Article 42
wEZI REETARBERNSRAR, RINROZREHTARBE T —RMOSE, ENEAFERLFERNIAKRMES
MROSE, I BEERTAARSXA, ATIFARERERMESENHLIEFEROE, SEEM: FEARKNER
2475% Q01481F) FN+—%

The audited factory used separate chemicals warehouse to store chemicals, with MSDS provided, but based on-site observation
about 20% chemicals were not marked with safety labels. Reference law: Regulations on Safety in Workplaces Where
Chemicals Are Used, Article 12
WEZI RET2MMNCERECEREREER, RETMSDS, BRMZHMBL20%MLERRFITLEIFE, SEEM:
TR ReERYFRIES T 2%

The audited factory had one qualified electrician in the factory for regular electrical maintenance, but there was an electrical box
without inner cover in SMT workshop. Reference law: Safety Code of Electric Power Industry, 3.5.5

I B—EERMNBIHITERMNESRMER, BSMTEEE— P BRERTEANST. SFEFEN: BUZL2TFHRE, 355
There were total 99 employees in the audited factory, and the factory provided free food, based on on-site observation and
workers interview, more than 80% employees ate in the canteen, but the factory didn’t provide food business license of kitchen
for review. Reference law: Food Safety Law of the People's Republic of China, Article 29

WEZTIT BABOAN, I RERENRY, IHNENRTIAK, BI80%NIAEETHE, I XEHEREHNE

mEETHIE. &N PEARENEERLT2EE_+TNF




