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Rating Definitions @

A combination of ratings per
Perfermance Area where:

Rating

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
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Co.,Ltd
DBID : 402831 and Audit Id : 187453
Audit Type : Full Audit

Audit Date : 22/07/2020

amfori ()
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BSCI

Main Auditee Information @

Name of producer :

ShenZhen RHM Electrical Appliance Co.,Ltd

DBID number : 402831
Audit ID : 187453
Address : Block A, Huafeng Cyber park, Yanluo Industrial Estate, Chaoyang Road, Yanchuan, Songgang, Bao’an,
Shenzhen
Province : Guangdong Country : China
Management Representative : Taihua Zhu
Contact person: Taihua Zhu Sector : Non-Food
Industry Type : Mechanical and electrical engineering Product group : Electrical supplies
Product Type : Speaker
.
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Producer : ShenzZhen RHM Electrical Appliance .
Co. Ltd amfori () ssc

DBID : 402831 and Audit Id ; 187453 Audit Date : 22/07/2020 Trade with purpose

Audit Type : Full Audit

Audit Details @

Audit Range : [ Full Audit ] Follow-up Audit

Audit Scope : [ Main Auditee ] Main Auditee & Farms

Audit Environment : [ Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : C

Need of follow-up : Yes If YES, by : 22/07/2021

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA 9 PA 10 PA 11 PA 12 PA 13

c B A c B | Em B A A A A c B

Executive summary of audit report

ShenZhen RHM Electrical Appliance Co., Ltd (business license number: 91440300590701842T, factory name in Chinese: %Il & 5 H 234 [R A &, factory
address in Chinese: PRYIITH 5 2 X (<IETE HE) 1|#L DX 5 PH % 42 Tk X4 F 500 AL [HA, was established on Feb.22, 2012 and specialized in the
manufacture of Speaker. The main production processes were listed as follows: Wooden production, leathering, plug-in, assembly and packing.

The factory consisted of one 5-storey production building. Total construction was 7900 square meters. There was no dormitory, canteen was provided in the
factory.

There were totally 291 employees in the factory, including 36 non-production employees and 255 production employees. There were 192 male employees
and 99 female employees. The youngest employee working in the factory was 19 years old. Per factory management, the peak season was not obvious in
the past year. The factory used face identified system to record working hours. The office and cleaner ran 1 shift: shift1: 7:50-12:00, 13:40-17:50 (7:45-
17:45 in the production structure and including 10 minutes rest time in the morning, afternoon respectively). The workshop ran 2 shifts: shift1: 7:50-12:00,
13:40-17:50 (7:45-17:45 in the production structure and including 10 minutes rest time in the morning, afternoon respectively), shift2: 7:30-11:50, 13:40-
17:40 (7:30-17:45 in the production structure and including 10 minutes rest time in the morning, afternoon respectively). Production workers were paid at
hourly rate by cash at or before 7th of next month. The security guards ran 3 shifts: shift1: 8:00-16:00, shift2: 16-0:00-24:00, shift3: 0:00 to 8:00.

According to payroll and attendance records of 63 sampled workers (21 samples from November 2019, 21 samples from January 2020, 21 employees from
the most current paid month June 2020), it was noted that the minimum wage paid to employees was CNY 12.65 per month, which was above the local
minimum wage of CNY 12.64 or CNY2200 per month since Aug.1, 2018. Further, all sample employees were paid 150% of their normal wage for the
overtime working hours on the normal working days and 200% of their normal wage for the overtime working hours on the rest days. No overtime working
hours were noted on the statutory holidays.

According to the attendance time records for 63 sampled employees (21 samples from November 2019, 21 samples from January 2020, 21 samples from
the most current paid month June 2020), it was noted that the maximum overtime hours were 2 hours a day and 82 hours a month. The maximum weekly
working hours were 58 hours a week and the maximum consecutive working days were 6 days.

According to the social insurance payment receipt provided by factory management, it was noted that 124 out of 363 employees (34.16%) were provided
with pension insurance and 363 out of 363 employees (100%) were provided with accident, medical, unemployment and maternity insurance in June 2020.
Remark: 72 employees belong to the sales department of Xixiang Branch Company.

Further, 21 employees were selected for private interviews from different workshops. No negative comment was issued during employee interviews.
Interviewed employees were satisfied with the working environment, compensation, working hour and management team in the factory.

At the end of the audit, a closing meeting was held with the factory representatives. All of the findings were disclosed and discussed and a draft corrective
action plan was explained to the factory representatives. Mr. Taihua Zhu/ Factory Director agreed with the findings and signed the corrective action plan.
Opening and closing meeting attendees were Mr. Weihe Ma/ Office Supervisor, Mr. Shufeng Liu/ Vice sales General Manager, Mr. Taihua Zhu/Factory
Director, Ms. Aiming Guo/ Worker Representative.

Remark:

1. There were no agencies used by the auditee, which made the agency labor contract not applicable. No Government Waivers or Collective Bargaining
Agreements was available.

2. Audit company: Bureau Veritas Consumer Products Service

Audit Company’s APSCA number: 11600002.

Lead auditor name: Amanda Zhang; APSCA Auditor Registered Number: RA 21701123

Member auditor name: Dan Huang; APSCA Auditor Registered Number: RA 21701177

Member auditor name: Winking Guo; APSCA Auditor Registered Number: RA 21701131

3. Per factory management interview and document review, it was noted that the factory reduced business scope from Block A, A2, B (5th floor), B2 to
Block A on March 1, 2017 and there were no business activities performed in the old location (Block A2, B (5th floor), B2) since then. However, the factory
had not updated the business license to reflect the change of location as legally required. Per factory tour and employee’ interview, it was noted that the
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Producer : ShenzZhen RHM Electrical Appliance .
Co.Ltd amfori () esc

DBID : 402831 and Audit Id : 187453 Audit Date : 22/07/2020 Trade with purpose
Audit Type : Full Audit

Block A2, B, B2 was used by other factories and all interviewed workers stated that they also did not work in the above buildings. Thus, Block A2, B, B2
was not including the audit scope.

amel'i @ BSCl www. bsciplatform.org Page 5/14

Trade with purpose

Generated on:29/07/2020



Producer :
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Co.,Ltd

DBID : 402831 and Audit Id : 187453

Audit Type : Full Audit

Audit Date : 22/07/2020
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Ratings Summary @

Auditee's background information

Auditee's name :

ShenZhen RHM Electrical Appliance
Co.,Ltd

Legal status :

Limited Company

Local Name : FYITTEDBRBERAT Year in which the auditee was founded : 2012
(91440300590701842T)
Address : Block A, Huafeng Cyber park, Yanluo Contact person (please select) : Taihua Zhu
Industrial Estate, Chaoyang Road,
Yanchuan, Songgang, Bao’an,
Province : Guangdong Contact's Email : 962994465@qq.com
City : Shenzhen Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the None
auditee :
Country : China Website of auditee (if applicable) : None
GPS coordinates : N22°49'9" E113°51'56" Total turnover (in Euros) : 55700000.00
Sector : Non-Food Of which exports % : 75.00
Industry : Mechanical and electrical engineering Of which domestic market % : 25.00

If other, please specify :

Production volume :

130000 sets per month

Product Group : Electrical supplies Production cost calculation : Yes
If other, please specify : Lost time injury calculation cost : No
Product Type : Speaker
Auditee's employment structure at the time of the audit
Total number of workers : 291 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 192 99
Temporary workers 0 0
In management positions 20 16
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 165 81
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 192 99
Production based workers 0 0
With shifts at night 4 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0
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Producer : ShenzZhen RHM Electrical Appliance .
Co. Ltd amfori () ssc

DBID : 402831 and Audit Id : 187453 Audit Date : 22/07/2020 Trade with purpose

Audit Type : Full Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit Id - 187453] Audit Date: 22/07/2020 PA Score: C Deadline date:21/07/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Factory had already established social compliance management policies, procedures, manuals and organization structure to implement amfori
BSCI management system. Mr. Taihua Zhu/Factory Director was appointed to Management representative to be responsible for the
implementation of BSCI management system in the operation of the factory. The factory had already established policy with respect to the
selection, management and monitoring of its own significant business partners. The factory had provided monitoring documents on social
performance of its own significant business partners, and passed amfori BSCI COC and TOI for Business Partners to its significant business
partners.
T B TS TURE R BT FM RS RPATBSCIE R R . RS AES KT A BB S R LA T E L) I8 1F S
BSCIEH AR, T.J CO@ AR ks, EHMEERAER, 4t 7 EIs S BRIkt it 2 5HERBLIEAG SO, IFPBSCIT AHENI ARk
Pt P SE il %k i i 4 L I L A AE Ik fE

1.4 -  The factory did not recruit enough employees or effectively organize its workforce capacity to meet the expectations of the delivery order and/or
contracts, so that employees’ overtime hours exceeded legal limit. This violated Clause 1.4 of BSCI requirement.
AR R B 2 0 4 53 LB BEAT A R A A GURAE B AT VT B AN/ R T, DA T 03 T 0 NP0 H e - ARIEBSCIZE 1.4

Remarks from Auditee:
Factory management represented that they would take corrective action as soon as possible. T.] &~ R

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 187453] Audit Date: 22/07/2020 PA Score: B Deadline date:21/01/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

The auditee partially respects the requirement of this performance area. The facility had established policy on worker involvement and protection.
Worker representatives were elected by workers publicly and fairly and quarterly communication meeting record with the management were
provided for review. The annual training covered workers' rights and responsibilities, Health & Safety and facility rules. The auditee had an
effective grievance mechanism; the mechanism consisted of using suggestion box, worker representation and etc. Interviewed workers reported
that they were clear about the grievance procedure in the facility, but they were satisfied with their working condition in the facility, thus there was
no grievance in the past 12 months. Relevant documents were maintained and provided for review. BSCI COC with poster had been posted in
the Factory area and all employees can read freely. However, gaps had been identified in implementation (e.g.factory did not have any grievance
mechanism for external parties.).

BEHAZ T E S A APATHURE R . T T BTSSR IBR. R TGRSR TATFAFERE, T R4 T 0 TRFMEHEZ R
SUOEF. FEEREI A2 R TIRCRIATHUE, (@R L) M. T/ - NERNR R, B8 BRE. RTARS. ZURT
FORBATE R RURIRRR, HRAATN H OEL M TR EmR, Freld 22124 AAE L HF. BSCHT eIl i 2K AE X, ML
AIAE AR . AT, T TESSi AT ERE G (ltn, T H AR OR SR AL R R IR AR A S LAY .

2.5-  Per document review and management interview, it was noted that the facility didn’t establish an effective operational-level grievance mechanism
for stakeholders (i.e. neighbors, factories, suppliers, local government, NGO, etc.).This violated Clause 2.5 of BSCI requirement.
%ﬁifﬁ;ﬁ;ﬁfﬂ%@}%iﬁiﬁ, BRI T WA AT RIS AR (IR R, T, MR, MHBUR, NGO A sk siFiLfl. 4R

BSCI%#2.5.

Remarks from Auditee:
Factory management represented that they would take corrective action as soon as possible. T.] R Rk

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 187453] Audit Date: 22/07/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Workers’ rights of freedom of association and collective bargaining were respected. The auditee did not discriminate against or dismiss workers
for participating any workers’ organizations. Workers were allowed to elect their representatives on their own and worker representatives were
allowed to interact with workers in the workplace.
TNH B RERRANRRS R E . WHEZTASENTAS S T NAGNET BN EEE. TARLLE g BMAIrRE, ML ARER
LAE AR BT 5 TAEE).

Remarks from Auditee:
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Producer : ShenzZhen RHM Electrical Appliance

DBID : 402831 and Audit Id : 187453 Audit Date : 22/07/2020

Co.,Ltd amfori @ BSCl

Trade with purpose

Audit Type : Full Audit

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 187453] Audit Date: 22/07/2020 PA Score: C Deadline date:21/01/2021

GOOD PRACTICES:

None

AREAS OF IMPROVEMENT:

4.2 -

The auditee had established non-discrimination policy and effectively cascade to all employees through trainings and posting BSCI code of
conduct in the workshop. All interview employees represented that no discrimination occurred in the auditee. However, the factory did not conduct
satisfaction surveys on the grievance mechanism.

ST EESL T AR SOB BRI L R B, B TR A BSCIAT g 3 S N 7E AR 7= A 1) 45 77 2 A e i 32 v B T 1) B A% B e
BORFTES. (B, T A BT AR i TR .

It was noted that the factory did not conduct satisfaction surveys on the grievance mechanism. This violated Clause 4.2 of BSCI requirement.

L) B AT RURHLEI R R R . iRYEBSCI% K42,

Remarks from Auditee:
Factory management represented that they would take corrective action as soon as possible. T.] %7~ R PRk %

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 187453] Audit Date: 22/07/2020 PA Score: B Deadline date:21/07/2021

GOOD PRACTICES:

None

AREAS OF IMPROVEMENT:

55-

The overall observation showed that the auditee partially respects the requirement of this performance area. The auditee kept all month payroll
records since July 2019, complied with local minimum wage and overtime wage requirement to pay normal wage and overtime wage to
employees, and the wages were issued in a timely manner (before 7th of month), regularly and fully in legal tender, the benefits including annual
Leave, sick Leave, maternity leave etc. were provided. However, the factory did not provide social insurance to all employees.

SZ AT 53 B B AT GURI ZER . o7 R A7 T 201947 3 LSRIK THHT SR, AT 22 i (K T TR v AUINBE T Bty 12 TS0 A IE T
;ﬁ{%nhufg? Heof TR, @l (75D FefMe i T. A TREMNGREER, Fifk, HREMCERMSE. A, T &BEERT
AL AL ORI o

It was noted that the factory's social insurance coverage was insufficient. According to the social insurance payment receipt provided by factory
management, it was noted that 124 out of 363 employees (34.16%) were provided with pension insurance and 363 out of 363 employees (100%)
were provided with accident, medical, unemployment and maternity insurance in June 2020. Remark: 72 employees belong to the sales
department of Xixiang Branch Company. This violated Article 73 of the Labor Law of the People’s Republic of China. No evidence proof that the
insufficient coverage of social insurance was caused by the employees’ unwillingness to participate in the program. Local government
department did not mandatorily require factory provided all five types of social insurance to all employees.

HRZ AR AL SRR S AR - AR 7 R4 112020476 AL AR S 8 R T 124/36344 A T (34.16%) WL T FRedRke, Hy
363/3634 (A L (100%) MK T L. Befr. Jolk MAEF IR, . 3634 i LHAT24)E T 2 A m s T. MR4E Chae N RILHE 57
HEY HT3% . WAHILTER A TAR R LA IR BRI A 3R T T 5 0 SE A FA ORI .

Remarks from Auditee:
Factory management represented that they would take corrective action as soon as possible. T.] xR Rk
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Producer : ShenzZhen RHM Electrical Appliance .
Co. Ltd amfori () ssc

DBID : 402831 and Audit Id ; 187453 Audit Date : 22/07/2020 Trade with purpose

Audit Type : Full Audit

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 187453] Audit Date: 22/07/2020 PA Score: D Deadline date:21/07/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Factory had established the procedure about working hour and overtimes according the law. face identified attendance machine was used for
recording workers attendance. Normal working hour was 8 hours per day and 40 hours per week. The factory provided attendance records from
July 2019 to July 2020. Maximum overtime was 2 hours per day and 1 day off after 6 days.Workers confirmed that they worked overtime
voluntarily and 150%, 200% of normal rate would be compensated for overtime on normal working days, weekend. No overtime work was
conducted on statutory holidays. However, 63 out of 63 sampled employees overtime working hours exceed the legal limit of 36 hours per month.
L) ARAEE R EK G E T 5% T AR BRI B AR . AR E RGH Tiek TS, IEW TAER R 98 R/, —H40/hf. T
PO T 201947 H 22202047 H HIE B F BLitAT 1 s k%, RIS ANBER D92/ N B8R, ARIE T 1ESE EBE6 R 5 = ARE —R. T AN
INPER FRR . SPREINEE, R, T RISA TP T 150%, 200%. EA T HMPE. (B2, 63/634 i 7 T H g i 736
N FRE AL o

6.2 - It was noted that 63 out of 63 sample population employees worked in excess of the statutory overtime hour limits. A review of 63 sample
population employees’ time records (21 sample employees from current paid month June 2020, 21 sample employees from month of January
2020 and 21 sample employees from month of November 2019) yielded the following: a) 21 out of 21 sample population employees’ monthly
overtime in June 2020 reached 74 hours, b) 21 out of 21 sample population employees’ monthly overtime in January 2020 reached 38 hours, c)
21 out of 21 sample population employees’ monthly overtime in November 2019 reached 80-82 hours, which exceeded the legal limit of 36 hours
per month. This violate Article 41 of the Labor Law of the PRC. Employees could refuse to work for overtime freely, without penalty. Employees
were compensated with overtime wage in accordance with legal requirement.
HAZ RN 7R 25 e Tt Pl 63N A (B T % S A1 H 2020466 H . A20204E1 A, 2019411 H B4h214MEA), 46344 i T inBEe [
TR ARIE, HAR: a) 217214 hFE 5 TAE202046 H B ISR (8] 474/, b) 21/21 44 HFF 51 T.7E20204E1 A (FIINSERS (7] 438/, ¢) 21/21
S HFE 0I TAE20194:11 3 (O N BERT [R180-82/)Nif, il 45 I IBERY 1) AN e 36 /N ROl g . ARME (rh B NRILFE I73VE) 415, T
T UNE HE L NPT AR, BA AT T RIS RS T B .

Remarks from Auditee:
Factory management represented that they would take corrective action as soon as possible. T.] % 7< R R HE

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 187453] Audit Date: 22/07/2020 PA Score: B Deadline date:21/01/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Per factory tour, document review, management interview and employees’ private interview, it was noted that the auditee basically complied with
occupational health and safety (OHS) regulations. The auditee established fire safety policy, the emergency evacuation plan, and also regularly
carried out risk assessment for safe, healthy and hygienic working condition. The auditee regularly conducted fire drills for employees (The latest
fire drill was conducted on May 29, 2020) . Further, the auditee provided safety training to employees. However, gaps were identified in
implementation.
EEBEVT . SO R R VIRA TV, SRR E T H AT TG G HOL S S RPN AR R S e AnE . AR T @S T IR
FeSCt, RIRMERSE, JEEMBAT T A R %A MR BAE TR AR S PPAY, 2R 3 AT B> (R — IS B I8 > #E20204F5 H 29
H24T) X R LT 2215, (HR, ESEbrhdT hfrfE 220 .

71- It was noted that the factory did not provide occupational health checks to employees in workshop who were in contact with hazardous materials
yearly. This violated Article 35 Law of the People’s Republic of China on the Prevention and Treatment of Occupational Diseases.
HAZ DR BB N TE 4R IR ful o 356 S 1 B3 AR AR (A . AR (b N RSN [ HRML R B7vavE ) #535% .

7.3 - It was noted that the factory conducted healthy and safety assessment regularly. However, the assessment did not include some main production
process (e.g. wooden, leathering, plug-in, etc.). This violated BSCI 7.3.
% RO L] A R WA T (i e XA, ERIMERA RS EETE (Bl AL, WK, #ifF5) . RIEBSCIKKT.3.

7.6 - It was noted that all employees in workshops who were in contact with dust, chemical (e.g. glue) wore medical mask instead of anti-dust/active
carbon mask during the working hours. Moreover, the employees who were in contact with chemical (e.g. glue) were not wearing rubber gloves.
This violated Article 42 of Law of the People’s Republic of China on Production Safety.
A% R IAE LT 2R () efuloby AR A0 A 2 (i, BeaKkD 1R 53 ARG A 1H B B F 1 SR AN B R s o 1 B e sk, A (Bildn, kO
B0 A MBI T8 iR (P NRIERE 2224 7%) 5427

7.7 - It was noted that the chemical (e.g. glue) package containers used in the workshops of the factory were all not posted with a safety label. This
violated Article 14 of the Regulation For Chemical Usage Safety in Work Place.
HAZ R BT R TS A e 8 (BOKEE) BB Tk &2 ehrss. MR (ARG R mE) H14%.

7.22 - |t was noted that the factory did not set toilet paper and hand washing liquid in the toilet for workers. This violated BSCI 7.22.
% ORI L) BB TR A R AR T ANGE T, RAEBSCIZ KT 22,

Remarks from Auditee:
Factory management represented that they would take corrective action as soon as possible. T.] &~ R R
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Producer : ShenzZhen RHM Electrical Appliance .
Co. Ltd amfori () ssc

DBID : 402831 and Audit Id ; 187453 Audit Date : 22/07/2020 Trade with purpose

Audit Type : Full Audit

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 187453] Audit Date: 22/07/2020 PA Score: A Deadline date;

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The the auditee fully respected the requirement of this performance area. Formal child labor prohibition policy was established to prohibit to use
children labor below 16 years old and there was specific guideline for auditee to avoid hiring workers below 16 years old. Through management
interview, worker representative interview and employee interview, all knew the child labor forbidden policy and confirmed no child labor in the
factory.
SERI% IS 58 A M EX AT SRR ZOR . e 2 7L T AR B T RORR P, ARS8 DUR AR L, LA KA T3S 165 22 AR Y R
Lo LR, 53 ARSI AN B TR A0 UIE ST 28 A A De 28 1k 3 TR H e L) SR L.

Remarks from Auditee:

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 187453] Audit Date: 22/07/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Perdocument review, management interview and employees’private interview, it was noted that the auditee had established Young Worker
Management Procedure which established necessary mechanisms to prevent, identify and mitigate harm to young workers. Moreover, in the
grievance mechanisms it was regulated that workers can lodge grievances if there was young worker not identified or not protected.
M SO EEE VRN A TSR, BB AL T TR U AR R AR A AR AR DR BRI R AR LA AL
iR A AR FFARAT o

Remarks from Auditee:

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 187453] Audit Date: 22/07/2020 PA Score: A Deadline date:21/01/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The auditee had established clear recruit policies to respect local law requirements, provided compliant labor contract to employees. Confirmed
through employee and employee representative interview, they needed to sign standard labor contracts with factory and they kept one labor
contract. However, the facts, harmful effects, consequences, protective measures and necessary treatment of occupational diseases were not
communicated to relevant employees and also not indicated in their employment contracts.
S A% T SL T A RS RR R A M VR SR, SR DT B0 5 A B A T sl B AN R TARGRTET R, WINPT B BRI A A AR
WERITEEE, JFEAMTECHBEA —maF. H2, T %658 TEEn g PR e LG R, BARpirfamfnas, miks
EEHH AR S,

10.3 - It was noted that occupational disease might result in the work process of some employees in the factory (e.g. employees in the wooden
production workshop who were in contact with dust and high noise might result in relevant occupational disease.). However, the facts, harmful
effects, consequences, protective measures and necessary treatment of occupational diseases were neither communicated to relevant
employees nor indicated in their employment contracts. This violated Article 33 Law of the People’s Republic of China on the Prevention and
Treatment of Occupational Diseases. The factory had established occupational health policy and posted occupational disease warning in the
workshop.

B ORI L) — e AR R AT T R AR HRN R (19 = AN T 4 1 g 53 T oy 2 A 75 T e S SO DG HR ML ) o (ELR ) A 45 03 Tyl ]
fie s AR I fa M LE R BRRBH R IE A5, WRAETTEIAFE P S, R4E (b NRIEMERRRPGE) #33%. L) 24
ST AR 22 A R SO IR ELAE IR A SR HRL fE 35 45 =

Remarks from Auditee:
Factory management represented that they would take corrective action as soon as possible. T.] - R Rk

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 187453] Audit Date: 22/07/2020 PA Score: A Deadline date;

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The auditee didn’t limit the employees’ freedom including resignation or ask for leave from the factory. The inhumane or degrading treatment,
corporal punishment, mental or physical coercion and/or verbal abuse never occurred. There was no prison labour or forced labour. No ID card or
wage was withheld by factory. It was observed that workers were working without pressure. Disciplinary measures were all reasonable: Verbal
warning, warning letter and termination.
BT A PR R TR E B, EFEEIREGER . TANKRZRA NEEA AR RRRE . AR5 REPHER A a A/ s 25 . T BB 7 1T
BRI ). L) WAME LA S ER LY. ATET] BEAET. 4GRS, ATREaRE: Ok, BEEMnmE.

Remarks from Auditee:
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DBID : 402831 and Audit Id : 187453 Audit Date : 22/07/2020
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Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 187453] Audit Date: 22/07/2020 PA Score: C Deadline date:21/07/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Factory had established a policy based on BSCI standards and local law requirements to identify and reduce the impacts of its activities to the
environment. The factory had established environmental protection policy. However, Environmental Impact Assessment report and the the
approval document for on-site inspection and acceptance of completed environmental protection facilities was not obtained.
L) AT BSCR AR AN 2 28 B2 SRS 1 BRI 77 B R H Am LAY AN H AR P=vd 3t F IR BE AR . L) @SL T S BE R4 B . (H, T
A BAF IR RAR i RIRRIG A .

12.1 - It was noted that the factory did not work out the report of environmental impacts, the report form of environmental impacts or the registration
form of environmental impacts of the construction of the facility. This violated Article 16 of Law of the People’s Republic of China on Appraising of
Environment Impacts.

L GURIL L) RA MRS AR (e N RS E A B P 58165 .

12.3 - It was noted that factory management was unable to provide the approval document for on-site inspection and acceptance of completed
environmental protection facilities for review. This Article 17 of the Regulations on Environmental Protection Check.
FAZ PRI L) AR AESR LR Y01 H R T BRI IO ARHE (R0 H R TR ORI IG I B M) BT %%

Remarks from Auditee:
Factory management represented that they would take corrective action as soon as possible. T.] &7~ R

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 187453] Audit Date: 22/07/2020 PA Score: B Deadline date:21/01/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The auditee had established written ethic policy and none of any act of corruption, or any form of bribery in its activity was noticed during this
audit. The auditee kept accurate information regarding its own activities, structure and performance during this audit. However, the factory did not
update the address on the business license timely.
B e A% 77 1 T T3 K BRIBUBSR I ELAE A2 5 b A A AT AT JE I B I PRI R ML AT o BEIR R AR Al AL T IR B T A LR 3l A A5
RHERR(E o HR, L) %A S s E i Bt

13.2 - It was noted that the factory reduced business scope from Block A, A2, B (5th floor), B2 to Block A on March 1, 2017 and there were no business
activities performed in the old location (Block A2, B (5th floor), B2) since then. However, the factory had not updated the business license to
reflect the change of location as legally required. This violated Article 17 of Enterprises Legal Representative Registration Management
Regulation of the People’s Republic of China.
HAZ ORI L) Hihl H20174E3 H 1 HRAE 785, HHAFR. A0k, BHi. B2HR(BHRSIE)ZRAKR, FHEAEXST IHII b (A2%k. BH:. B2k (BH:5
%)) LA RIIESD, BT HE PRI B K L AR S AT SR AR (A N RSN E vk NS e B 1) 58175

Remarks from Auditee:
Factory management represented that they would take corrective action as soon as possible. T.] &R R
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