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OVERALL RATING
L e [
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SECTION RATING

PA1: Social Management System Cc

PA 3: The Rights of Freedom of Association and Collective
Bargaining

PA 4: No Discrimination, Violence or Harassment A

PA 5: Fair Remuneration B
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PA 2: Workers Involvement and Protection B _
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PA 6: Decent Working Hours

PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers

PA 10: No Precarious Employment

PA 11: No Bonded, Forced Labour or Human Trafficking
PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour
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GENERAL DESCRIPTION

General Summary:

Name of lead auditor: Joy Fu, APSCA membership number: CSCA21701892.

Name of team auditor (if applicable): None

Name of observers, translators, trainees, advisors/consultants (if applicable): None

Monitoring partner name: ALGI HOLDING COMPANY LLC

APSCA membership number = 11600033

Audit schedule details: The audit is planned for 1 auditor x 1 onsite person day on May 16, 2025.
Announcement Type: Semi-Announced full audit.

Business partner information:

ZHONGSHAN JINLANG DAILY PRODUCTS CO.,LTD (Local Name: &1Ll 754: 8 B B # S8 fR4-3], Uniform Code of
Social Credit: 91442000MA524Y504F) located at The 3rd Card, No.18, Baosheng 1st Street, Xinsheng Village, Xiaolan
Town, Zhongshan, Guangdong Province, China. The factory was established on August 14, 2018 and was specialized in
manufacturing of safety gate. Main production processes included assembly and packing. No production process is
subcontracted.

Audited location information:

The factory rented one 1-storey production building as office, warehouse and production building. The total area was
about 2500 square meters.

No dormitory, meal and transportation service were provided to employees.

Operating shifts and hours:

During the current audit, payroll records from April 2024 to March 2025 and attendance records from April 01, 2024 to
audit date were provided for review. Peak or non-peak month was not obvious. The auditor randomly selected 6 samples
from each of March 2025 (last paid month), November 2024 (Random month) and June 2024 (Random month) for
verification.

Normal working days were from Monday to Friday.

1 shift was arranged to all employees, the regular working hours were 08:00-12:00&13:30-17:30.

Employees worked with overtime voluntarily for up to 2 hours during the working day and for up to 8 hours on Saturday if
necessary.

The maximum weekly working hours in March 2025 were 54 hours(including 40 hours regular working hours and 14 hours
overtime).

The maximum weekly working hours in November 2024 were 54 hours(including 40 hours regular working hours and 14
hours overtime).

The maximum weekly working hours in June 2024 were 54 hours(including 40 hours regular working hours and 14 hours
overtime).

Time recording system:
The factory used fingerprint recognition attendance system to record employees working hours.

Salary payment details:
All employees were paid by hourly rate. The wages for the preceding month were paid by cash before the end of the
following month.

Worker number information:

On the audit day, there were total 45 employees, including 31 production related employees and 14 non-production
employees(office staffs and security guard); of the 31 production employees, 7 were males and 24 were females.

36 out of 45 employees were domestic migrant workers, no other special group workers (such as interns, apprentices,
contractor workers) were noted during this audit.

Good practices:
Nil
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Worker organization details:
No labor union was available. 2 worker representatives were available.

Circumstances:

Mr. Lingling Zhang/HR Manager, Ms. Xiwei Ke/HR staff and Ms. Qiaoping He/Worker representative participated in the
opening and closing meeting; The opening meeting started at 08:00 of May 16, 2025 and the closing meeting ended at
17:30 of May 16, 2025. The auditor communicated the findings in detail to them and allowed them to raise questions and
make any needed clarifications. Finally, they agreed on the findings and signed the on-site audit findings report.

The special circumstances can be classified as followed:
Nil

Summary of findings:

PA1: Social Management System:

PA1.1: The social management systems still needed to be improved.

PA1.4: The factory failed to control the overtime of workers effectively.

PA2: Workers Involvement and Protection

PA2.2: The factory didn’t review the implementation of the long term goals regularly.

PA2.5: The factory did not establish an operational-level communication and grievance mechanism for communities.
PA5: Fair Remuneration

PA5.5: Not all employees participated in legal social insurances.

PAG: Decent Working Hours

PA 6.2: Monthly overtime exceeded 36 hours.

PA7: Occupational Health and Safety

PA 7.1: Non-compliances with Health and Safety local laws and regulations and some goods were stored against the walls
and pillars.

PA7.6: 2 workers who operated riveting machines and exposed to noise didn’t wore the provided protective earplugs
PA7.17: No safety covers were installed for power pedals of 2 riveting machines to prevent cargo falling on the power
pedal and causing mis-operating.

Living wage calculation:

The local legal minimum wage standard was CNY 1900 per month or equivalent to CNY 10.92 per hour before March 01,
2025 and CNY2080 per month or equivalent to CNY11.96 per hour since March 01, 2025.

#LivingWage: [The audited factory located in Zhongshan City. which cannot be found on the GLWC website. Therefore,
the auditor used the basic living wage CNY2691.3, which was manually collected and calculated by the auditor through
Anker’s methodology.

The Living wage calculation technique used by the auditor is to be inquired the resident consumption parameters
published on the local government's public website and yearbook. BLW calculation manually collected by the auditor is
uploaded as part of the report attachments.]

Remark:

1. The government waiver, agency labor contract and collective bargaining agreement were not available for the factory on
the audit day, which made those documents not applicable.

2. Some uploaded attachments (such as wage records and time records) involve employees' personal information, which
is protected. This is to comply with the requirements of the Personal Information Protection Law of the People's Republic
of China, GDPR and the requirements of amfori BSCI.

3. The building was constructed by local community, so name on building construction safety certificate and fire safety
certificate were local community name, the factory didn’t change building construction and fire risk of the building, it was
acceptable by the legal laws.
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SITE DETAILS

Site
ZHONGSHAN JINLANG DAILY
PRODUCTS CO.,LTD

GICS Classification

Sector
Consumer Discretionary

Sub Industry
Housewares & Specialties

amfori Process Classifications

N.A.

NACE Classification

N.A.

MONITORING ID: 25-0319861

Site amfori ID
156-052424-001

Industry Group Industry
Consumer Durables & Apparel Household Durables

GS1 Classifications

N.A.

Water Stress Situation

N.A.
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METRICS

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site
Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Non-binary workers

Permanent workers - Male
Permanent workers - Female
Permanent workers - Non-binary
Temporary workers - Male
Temporary workers - Female
Temporary workers - Non-binary
Seasonal workers - Male

Seasonal workers - Female
Seasonal workers - Non-binary
Management - Male

Management - Female
Management - Non-binary
Apprentices - Male

Apprentices - Female

Apprentices - Non-binary

Workers on probation - Male
Workers on probation - Female
Workers on probation - Non-binary
Workers with night shift - Male
Workers with night shift - Female
Workers with night shift - Non-binary
Workers with disabilities - Male
Workers with disabilities - Female
Workers with disabilities - Non-binary
Domestic migrant workers - Male
Domestic migrant workers - Female
Domestic migrant workers - Non-binary

Foreign migrant workers - Male

45
2,080
3,080

2,691.3
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Workers
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Foreign migrant workers - Female
Foreign migrant workers - Non-binary
Workers hired directly - Male
Workers hired directly - Female
Workers hired directly - Non-binary
Workers hired indirectly - Male
Workers hired indirectly - Female
Workers hired indirectly - Non-binary
Unionised workers - Male

Unionised workers - Female
Unionised workers - Non-binary
Workers under CBA - Male

Workers under CBA - Female
Workers under CBA - Non-binary
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Workers on parental leave - Non-binary
Sample - Male

Sample - Female

Sample - Non-binary
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MONITORING ID: 25-0319861

FINDINGS

PA1: Social Management System

Site: ZHONGSHAN JINLANG DAILY PRODUCTS CO.,LTD | Site amfori ID: 156-052424-001

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system

to implement the amfori BSCI Code of Conduct?

[oes O

Finding

Based on documents review, onsite observation,
management and worker interviews, it was noted
that the factory did not have an effective
management system regarding Social
Management System and Cascade Effect, Workers
Involvement and Protection, Fair Remuneration,
Decent Working Hours and Occupational Health &
Safety. (For details, please refer to Performance
Area 1,2,5,6,7);

The factory management claimed that they will
improve the whole management system. This
question is rated as partially due to the factory
establishing the social responsibility procedures or
management systems, but the non-conformances
only noted in above performance areas.

This is partially in compliance with the requirements
of amfori BSCI CoC.

REM R, HER RN THHW SN T
EHEERERIBEE - TAESHRP &
TARE - R m A TAERaFERHE RS F2H Eid
DEMAIERGEATRINE 25 5+ 6+ 7TED);
T EREETMAHHEZN BB R - F0H
WirAREFEe EAL fRuH=H TSR,
ERELRESRIEDTFEAFSTN-

X EEPAFEBSCI CoCo

Question: 1.4 |s there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

ENGLISH

Finding

Based on document review, management and
workers interviews, it was noted that the factory
conducted production capacity assessment and
made production plans for each order, but the
production schedule was not effectively planned
and monthly overtime working hours exceeded the
legal limit 36 hours per month, please refer to
principle 6.2 for details. The factory explained that
some orders were urgent and workers want to have
adequate overtime to earn more wage and it was
helpful to deliver the goods on time.

The question was rated as partially as the factory
had established capacity planning procedure and
held capacity discussing meeting.

This was partially in compliance with the

WIECHER . EEEMATHH . ST At
ITFERERE . FRE S MTRHEESE L B8
1A LT A P TR AR . HET A
B FAnSI e T R B R3e B L EE
ZEFM6.2. T #HEH . —ETRERSM . M
BT ANFEAR EaHRINYAERENE S AT

B L XA TR - FEREARET S .
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MONITORING ID: 25-0319861

Finding

requirements of PRC Labor Law article 41.

PA 2: Workers Involvement and Protection

Site: ZHONGSHAN JINLANG DAILY PRODUCTS CO.,LTD | Site amfori ID: 156-052424-001

Question: 2.2 |s there satisfactory evidence that the auditee defines long-term goals for protecting workers
in line with the aspirations of the amfori BSCI Code of Conduct?

Finding

Based on document review, management and
workers interviews, it was noted that the long term
goals for protecting workers were established, but
the factory didn’t review the implementation of the
long term goals regularly.

The question is rated as partially because the
factory had defined long term goals for protecting
workers, worker and worker representatives got
involved into defining the long-term goals, the goals
were approved by management representative,
step-by-step approach toward sustainable
improvements was established as well, however,
the factory didn’t review the implementation of the
long term goals regularly.

This is partially in compliance with requirements of
amfori BSCI CoC.

RIETHEE , BFEENRTHY . S #HE
TR R THHCH B 47, BR7 Bira) it i
EHRAEE -
ZREEA BEEE . EAL ERERIFRT
FHEIET . A TR THESESHEKEHER
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A L B &3 Bira)a e ER T ER AT
o
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Question: 2.5 Is there satisfactory evidence that the auditee has established, or participates in, an
effective operational-level grievance mechanism for individuals and communities?

Finding

Based on onsite observation, document review,
management and workers interviews, it was noted
that the factory did not establish an operational-
level communication and grievance mechanism for
communities.

The question is rated as partially because the
factory had established an operational-level
communication and grievance mechanism for
individuals. For instance, the factory had relevant
documented communication and grievance
procedure, provided training in communication and
grievance to workers, suggestion box was set, and

RIEA SR . XIHEF . BEERTHH . &
LT AR Aa@F il -
ZinEIEA BRI E BRI FEA AR
TEEEmEE RS, Bl . FEARRANE
BINERRIERF . B A TR MEE R iRRE .
BEETENS . RNEEARTERFEE LT
ERTIMENMRF. BEIT] FEIHXEANY
B AR -
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Finding

the factory management opened suggestion box
and collected workers’ suggestions and complaint
regularly. However, the factory did not establish an
operational-level communication and grievance
mechanism for communities.

This is partially in compliance with requirements of
amfori BSCI CoC.

PA 5: Fair Remuneration

Site: ZHONGSHAN JINLANG DAILY PRODUCTS CO.,LTD | Site amfori ID: 156-052424-001

Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that
are legally granted without negative impact on their pay, level of seniority, position, or promotion prospects?

ENGLISH LOCAL LANGUAGE

Finding

Based on the document review, management and
workers interviews, not all employees were
provided with social insurance. There were 45
employees in the factory including 10 re-employed
workers after retirement. 35 employees should

participate in social insurance. However, the factory

only provided legal social insurance including

pension insurance, medical insurance, work-related

injury insurance, maternity insurance and
unemployment insurance to 22 out of 35
(62.9%)employees.

This question is rated as no because less than 80%

employee participated in pension, work-related
injury, medical, unemployment and maternity
insurance. This is not in compliance with the
requirements of Articles 72 and 73 of the Labor
Law of the People's Republic of China.

Remark: 1. The management said they would not
refuse workers to participate social insurance. All

interviewed workers said they would not like to bear

the deduction of social insurance.

2. The factory did not have temporary worker or
dispatched worker.

3. The factory provided group commercial accident
insurance to all employees, the valid period was
from March 25, 2025 to March 24, 2026.

4. The factory did not obtain any social insurance
waiver.

PA 6: Decent Working Hours

RIEH R , BEERATHHEN . HRiEE
EEFFAERTI- I BalHH45A(E 107 EME
B2T). WEIAREIIAZIAB5A . I Rig224
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it = 1. EEEETMAIA B8 T A S mitR -
AR EN AT A B ERIONE -

2. I iz f et TeiRiET -
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Site: ZHONGSHAN JINLANG DAILY PRODUCTS CO.,LTD | Site amfori ID: 156-052424-001

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with
the requirements of the amfori BSCI Code of Conduct?

MONITORING ID: 25-0319861

Finding

Based on document review, management and
worker interviews, it was noted the monthly
overtime of employees exceeded legal
requirement. Peak and non-peak month were not
obvious. The monthly overtime for all 6 randomly
sampled employees exceeded 36 hours and up to
68 hours in March 2025 (the last paid month), the
monthly overtime for all 6 randomly sampled
employees exceeded 36 hours and up to 68 hours
in November 2024 (random month) and the
monthly overtime for all 6 randomly sampled
employees exceeded 36 hours and up to 64 hours
in June 2024 (random month). The management
representative declared that the factory did not
establish a contingency plan in case something
slows down or interrupts production.

Remark: The workers' overtime work was voluntary.

The question is rated as no because workers’
overtime exceeded legal limits systematically.
This is not in compliance with requirements of the
PRC Labor Law article 41.

PA 7: Occupational Health and Safety

RIS, EREMR T AT # Byt
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20253 H(HFT&RE H 1 . 6BIMHER TR ANt
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Site: ZHONGSHAN JINLANG DAILY PRODUCTS CO.,LTD | Site amfori ID: 156-052424-001

Question: 7.1 Is there satisfactory evidence that the auditee observes occupational health and safety

regulations applicable for its activities?

Finding

Based on onsite observation, document review,
management and worker interviews, it was noted
that =

a. The factory had set up the occupational health
and safety regulations and procedures; however,
the actual implementations throughout the factory
were not fully in compliance with requirements of
legal law regarding goods storage, PPE and
machine safety, This is partially in compliance with
requirements of relevant legal health and safety

RIS EE - XHER S BERERHAETH

B LRI -

a ] EMEy TR EREE2TENEFHEEH
B BRI ERFRHIT IR P BT E—LERRE
ETEESENE RAAE , PIENEHEIER S A
TRARMEZ2ES - IRFTSERERS
SN RMENNERFREEPAT.1, PA7.670
PA7.17 2 -
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Finding

laws (For details, please refer to PA7.1, PA7.6 and
PA7.17);

b. 5% goods in finished goods warehouse and raw
material warehouse were stored against the walls
and pillars. This is partially in compliance with
requirements of Rules Concerning Warehouse
Safety and Fire Control article 18.

The question is rated as partially because the
factory complied with local regulations in most
areas of health and safety. The management
representative declared that they would take the
initiative to learn the relevant legal health and
safety laws, conduct more Health and safety
patrols and inspections in workshop and
warehouse and keep continuous improvement
about these issues.

WA= HEA BTG FEETLI EELS
FMERTeMETES S HENNER. I &R
BT F AR REZ2EN , BN
M EERZ e H R TIHEE -

Question: 7.6 Is there satisfactory evidence that the auditee enforces the use of PPE to provide protection
to workers alongside other controls and safety systems?

Finding

Based on onsite observation, document review,
management and worker interviews, it was found 2
workers who operated riveting machines and
exposed to noise didn’t wore the provided
protective earplugs. The management
representative declared that due to production
supervisor’s insufficient inspection, they failed to
notice the worker not wearing correct PPE timely.
The question is rated as partially because the
factory had conducted health and safety risk
assessment, provided regular and annual health
and safety training and provided adequate PPE to
workers according to risk assessment results,
however, the factory did not supervise all workers
to wear PPE while they exposing to hazardous
factors.

This is partially in compliance with the requirements

of Law of PRC on Work Safety article 45.

RIEID SR XHER EREHUIRATH
BRI 2R R PSR S0 R THE
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Question: 7.17 Is there satisfactory evidence that the auditee ensures adequate safeguards for any
machine part, function, or process which may cause injury to workers?
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MONITORING ID: 25-0319861

Finding

Based on onsite observation, document review,
management and worker interviews, it was noted
that no safety covers were installed for power
pedals of 2 riveting machines to prevent cargo
falling on the power pedal and causing mis-
operating.

The question is rated as partially because the
factory established OHS management policies and
conducted regular health and safety inspection in
workshops. However, it was found that insufficient
management on machine safety.

This is partially in compliance with General Rules of
Design on Health and Safety of Production Facility
(GB 5083-1999) 6.1.2.
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