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Producer : Guangzhou Dong Da Electronic .
Technology Co., Ltd. amforl BSCI

DBID : 357399 and Audit Id : 177300 Audit Date : 08/04/2020 Trade with purpose

Audit Type : Full Audit

Rating Definitions @

A combination of ratings per
Perfermance Area where:

Rating

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
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Producer : Guangzhou Dong Da Electronic
Technology Co., Ltd.

DBID : 357399 and Audit Id : 177300
Audit Type : Full Audit

Audit Date : 08/04/2020

amfori () esc

Trade with purpose

Main Auditee Information @

Name of producer :

Guangzhou Dong Da Electronic Technology Co., Ltd.

DBID number : 357399
Audit ID : 177300
Address : the 5th Floor, No.138 of Shibei Road, Dawei Village, Dashi Street, Panyu District, Guangzhou
Province : Guangdong Country : China
Management Representative : Mr. Liang Youzhi / General Manager
Contact person: Youzhi Mr. Liang Sector : Non-Food
Industry Type : Accessories Product group : other accessories (please specify)
Product Type : Selfie stick, cellphone and pad shells
and cellphone cable and tws earphone
.
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Producer : Guangzhou Dong Da Electronic

Technology Co., Ltd. amfori @ B8SCI

DBID : 357399 and Audit Id : 177300 Audit Date : 08/04/2020 Trade with purpose
Audit Type : Full Audit

Audit Details @

Audit Range : [ Full Audit ] Follow-up Audit

Audit Scope : [ Main Auditee ] Main Auditee & Farms

Audit Environment : [ Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : ]

Need of follow-up : Yes If YES, by : 08/04/2021

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA 9 PA 10 PA 11 PA 12 PA 13

Executive summary of audit report

Guangzhou Dong Da Electronic Technology Co., Ltd. ()" /i # K HF £ R A 5] ) located on The 5th Floor, No.138 of Shibei Road, Dawei Village, Dashi
Street, Panyu District, Guangzhou City, Guangdong Province, China ("1 [El/™ 248 )M i 7 B X KA i R4 A6 K1 1385 54%). The auditee established
on December 29, 2009 and business license number was 91440113698678349P.

The auditee rented the 5th floor of one 5-storey production building used as office area and production area). The total construction floor area of was 2500
square meters.

The auditee being audited specialized in the manufacture of Selfie stick, cellphone and pad shells, cellphone cable and tws earphone. The main production
activities included injection, welding, assembly, inspection and packing. And the capacity per year was Selfie stick about 100000 pcs, cellphone and pad
shells about 500000 pcs, cellphone cable about 800000 pcs and tws earphone about 300000 pcs per month. Per auditee management, there was no
obvious peak season.

There were a total of 48 employees in the auditee. The youngest employee working in the auditee was 22 years old. The auditee used finger scan record
system to record working hours. All employees in this auditee ran one shift from 08:30 to 18:00 with lunch break from 12:00 to 13:30. All employees were
paid at hourly rate in cash about 15th of the following month.

According to payroll and attendance records of 30 sampled workers records (10 samples selected from June 2019 as auditor’s choice month, 10 samples
selected from November 2019 as auditor’s choice month and10 samples selected from the most recent paid month February 2020), it was noted that the
minimum wage paid to employees was RMB 13.22 per hour, which was higher than the local minimum wage of RMB 12.07 per hour since July 1, 2018.
Further, all sample employees were paid 150% of their normal wage for the overtime working hours on the normal working days and 200% of their normal
wage for the overtime working hours on the rest days. No overtime working hours were noted on the statutory holidays.

According to the attendance time records for all 35 sampled employees records ((10 samples selected from June 2019 as auditor’s choice month, 10
samples selected from November 2019 as auditor’s choice month, 10 samples selected from the most recent paid month February 2020 and 5 samples
from the yet-to-pay month March 2020 (this month is the most recent month with full attendance record but the wages was not due to release)), it was
noted that the maximum overtime hours were 2 hours a day, 82 hours a month. The maximum weekly working hours were 58 hours a week and the
maximum consecutive working days were 6 days.

According to the social insurance payment receipt provided by auditee management, it was noted that only 29 out of 48 employees (60.42%) were
provided with accident and medical, maternity, pension, unemployment insurance in March 2020. And the auditee provided a commercial insurance to 19
employees with a valid period from December 1, 2019 to November 30, 2020.

Further, 10 employees were selected for private interviews from different workshops. No negative comment was issued during employee interviews.
Interviewed employees were satisfied with the working environment, compensation, working hour and management team in the auditee.

A closing meeting was held with the auditee representatives and all of the findings were discussed. Mr. Liang Youzhi / General Manager, Ms. Huang
Yumain / Worker Representative attended the open meeting and the closing meeting. And Mr. Liang Youzhi / General Manager signed the onsite CAP and
agreed to take corrective actions.

Remark:
1. There was no contractors/agencies/collective bargaining/government wavier used by the auditee, which made contractor licenses/agency labour
contracts/ collective bargaining agreements/ government wavier not applicable.

2. Audit Company: Bureau Veritas Consumer Products Service
Audit Company APSCA Number: 11600002

Lead Auditor Name: Wing Pang

APSCA Auditor Registered Number: RA 21701573
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Producer : Guangzhou Dong Da Electronic

Technology Co., Ltd. amfori @ BSCI

DBID : 357399 and Audit Id : 177300 Audit Date : 08/04/2020 Trade with purpose
Audit Type : Full Audit
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Producer :

Guangzhou Dong Da Electronic
Technology Co., Ltd.

DBID : 357399 and Audit Id : 177300

Audit Type : Full Audit

Audit Date : 08/04/2020

amfori ()

BSCI

Trade with purpose

Ratings Summary @

Auditee's background information

Auditee's name :

Guangzhou Dong Da Electronic
Technology Co., Ltd.

Legal status :

Limited company

Local Name : M EKREFREARAR Year in which the auditee was founded : 2009
Address : the 5th Floor, No.138 of Shibei Road, Contact person (please select) : Youzhi Mr. Liang
Dawei Village, Dashi Street, Panyu
District,
Province : Guangdong Contact's Email : lyzh310@163.com
City : Guangzhou Auditee’s official language(s) for written Mandarin
communications :
Region : North East Asia Other relevant languages for the Cantonese
auditee :
Country : China Website of auditee (if applicable) : www.iwillhave.net
GPS coordinates : N 23°1'1", E 113°17'20" Total turnover (in Euros) : 4000000.00
Sector : Non-Food Of which exports % : 90.00
Industry : Accessories Of which domestic market % : 10.00
If other, please specify : Production volume : Selfie stick (about 100000

pcs), cellphone and pad
shells (about 500000
pcs), cellphone cable
(about 800000 pcs) and
tws earphone (about
300000 pcs)

Product Group : other accessories (please specify) Production cost calculation : Yes
If other, please specify : Lost time injury calculation cost : No
Product Type : Selfie stick, cellphone and pad shells and
cellphone cable and tws earphone
Auditee's employment structure at the time of the audit
Total number of workers : 48 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 24 24
Temporary workers 0 0
In management positions 7 12
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 15 13
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 24 24
Production based workers 0 0
With shifts at night 0 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0

amfori (©) ssc

Trade with purpose

www. bsciplatform.org

Page 6/14

Generated on:16/04/2020



Producer : Guangzhou Dong Da Electronic

Technology Co., Ltd. amfori @ B8SCI

DBID : 357399 and Audit Id : 177300 Audit Date : 08/04/2020 Trade with purpose
Audit Type : Full Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit Id - 177300] Audit Date: 08/04/2020 PA Score: C Deadline date:07/04/2021

GOOD PRACTICES:
NIL

AREAS OF IMPROVEMENT:
The auditee established the social policy to implement the amfori BSCI Code of Conduct. Through reviewing relevant records and documents,
CSR system was maintained well. The auditee defined organizational chart and reporting lines, including to appointed Mr. Liang
Youzhi/Production Manager as management representative and he was in charge of developing social procedures, following up on the finding
report, administrating the grievance mechanism, investigating and registering OHS accidents, identifying the law and regulation. The auditee
conducted internal audit for CSR performance once per year. For this suppliers CSR performance management, the auditee established
monitoring procedure, such as the auditee assessed suppliers social performance, explained and passed amfori BSCI COC and TOlI for all main
suppliers.
BRI RS T AL FHEBOR; B A SIS A , REUE BT w7 I T UV I IR, R a S EmRa sk
VRPN E B REK, ISR AL S SRR AR ) A EER R AR SR BN B A I IRANEENE: T BT AL
SEVHEUI N R, X TR RS, T L T R, VR T BERIR AL S SR, Rt amfori BSCIAT gk ATk £k
Pl P S S K PR AL 845 BT A (1 R Z LR

1.4 - It was noted that the auditee didn't hire enough employees or properly organized to meet the produce requirement. The auditee management
stated that the auditee was optimizing the production and they would try their best to control employees’ overtime working hours in the future.
Please refer to BSCI PA1.4.
AR R AR B A% 7 8 T AR08 1 TN B S A A P S /R AR P I R o R B R AR R B B T IEFE A A P AR, K E H S R AT gL
Pl B TR A . 5B BSCI PA1.4%

Remarks from Auditee:

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 177300] Audit Date: 08/04/2020 PA Score: C Deadline date:07/06/2020

GOOD PRACTICES:
NIL

AREAS OF IMPROVEMENT:
The auditee established related policy and procedure to protect workers, such as worker representative’s management procedure,
communication procedure, grievances procedure, training procedure, etc. Through factory tour, amfori BSCI Code of Conduct and Terms of
Implementation in local language were posted in bulletin board and suggestion box was set up. Through document review and worker interview,
workers knew their basic right and responsibility.
Bl A% T L T AR BOR AR AR TN . Biltn, R TARRE T V@ml e, B Rl R, BRIHI 4, @& A, amfori BSCIT N
‘?’Eﬂﬂ%ﬂﬁ!ﬂkﬁﬁ%ﬂ% ST SRR LI S IR CA RIS E A SRR, RN WSS T WA S S AN R TR, LA T AT R A BRI A 5
to

2.5- |twas noted that the auditee did not established an effective operational level grievance mechanism for individuals and communities (e.g.
suppliers). The auditee management represented that they would establish an effective operational level grievance mechanism as soon as
possible. Please refer to BSCI PA 2.5
ﬁg(%}?ifmﬁﬁ*Zﬁ‘i’x‘ﬁi%iﬁiﬂﬂ%ﬂﬁun%ﬁﬁ9%7? CHNBERIRTSE) AN HRHLE] . B 207 R R RS F 23 AR ST @S R L. 155 E
BSCI PA2.5

Remarks from Auditee:

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 177300] Audit Date: 08/04/2020 PA Score: A Deadline date:

GOOD PRACTICES:
NIL

AREAS OF IMPROVEMENT:
The auditee established a written policy and procedure regarding the freedom of association and collective bargaining. Workers had rights on
freedom of association and collective bargaining. Through document review and worker interview, no association and collective bargaining
happened in the past one year. Workers could appeal their suggestion or grievances by suggestion box, e-mail or phone. there was no trade
union in the factory and the 3 worker representatives were elected by workers randomly on July 1, 2019, the communication meeting record
between managements and worker representatives were provided for review, the last meeting record was April 3, 2020.
B 77 % E R G AL AR AR IS T PIECRARE . 7 LA Bl A AR R R AR . Gl SO BN 3 TR, 1d 2 — ARk B A AN
SRR ANFIG R A AT LAt AT 0 a2 Wl R BRI = IR . A BB il . L) WA L L4y, 7E20194E7 1 H 3% i LK M
RTBENLE ks, FREES G TAREBLUGCR CREHEE, Rl — Rl 3/2202044 H3H .

Remarks from Auditee:
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Producer : Guangzhou Dong Da Electronic

Technology Co., Ltd. amfori @ B8SCI

DBID : 357399 and Audit Id : 177300 Audit Date : 08/04/2020 Trade with purpose

Audit Type : Full Audit

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 177300] Audit Date: 08/04/2020 PA Score: A Deadline date;

GOOD PRACTICES:
NIL

AREAS OF IMPROVEMENT:
The auditee established a written procedure including non-discrimination policy. Through worker interview and reviewing employee manual, labor
contract and recruitment guidelines, no discrimination about religion, origin, political affiliation or age was found when recruiting process and
working process.
WA AZ T AR LB T B AR . B R TUARMES R TFN 53ia R, fIR5, %A RSN TSR A ER R,
5, BUADEREE S 7 TH 50 .

Remarks from Auditee:

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 177300] Audit Date: 08/04/2020 PA Score: C Deadline date:07/04/2021

GOOD PRACTICES:
NIL

AREAS OF IMPROVEMENT:
The auditee established wages and benefit management procedure to ensure that all workers had been paid with the minimum wages for regular
working hours, legal required overtime premium for workers, etc. The legal minimum wage was RMB2100 per month equivalent to RMB12.07 per
hour since 1 July 2018. Per document review, it was noted that wages were calculated by hourly rate and it was minimum RMB13.22 / hour,
which was higher than the local minimum wage. Workers’ wages were paid on or before 15th of each month for previous month by cash. Pay
slips were provided to workers on the date of wages issue date. No any deduction from wages was found in the factory. Social insurance
including retirement, accident, medical, unemployment, maternity insurance were provide for parts of workers.
N B LA RIRAR TS . R PR SR, $H T A L T LR R B ALY MM R T 3E7E20184E7 H 1 H LU & AR T
210070fH (A ARM12.077688 M. T #2487 2019423 7 $120204:2 H X IR i Tt id 3%, ¢ HAI 104, WbFER, ot
B SZAF, 2019423 [ fafi/ i 2013225, i T 2 i (K T e brite; 33 15 H el MRS AT E A TR CIBLE 0 R TN H TR kRS
TN WA I T Ay i THREE T afE5RE, T, BT, RWAAEEEN PSR

5.4 - |t was noted that the management didn’t know how to calculate the remuneration for a decent standard of living. The auditee management
represented that they would know the knowledge and take corrective action. Please refer to BSCI PA 5.4
AL R B A% 5 (K LR AN RIS S AT SR TR . s O B BRI & T ARSI AU R IR E . S HBSCI PAS.4

5.5-  According to the social insurance payment receipt provided by auditee management, it was noted that only 29 out of 48 employees (60.42%)
were provided with accident and medical, maternity, pension, unemployment insurance in March 2020. And the auditee provided a commercial
insurance to 19 employees with a valid period from December 1, 2019 to November 30, 2020. The auditee management represented that they
would take correction action as soon as possible. Please refer to BSCI PA 5.5 and Article 73 of the Labor Law of the People’s Republic of China.
HAZ R DA B AT AL S ORI T AN AL o AR 7 $R AL 192020473 H 41 2 GRIG % 2 i SBos 4 % U5 (X h29/48 4 0 T.(60.42% iR (17 & . ZRalk
BEy7 . 4B M TR . s %77 9194 R TAREE 7 — A BOH 20194512 H 1 H 2220204511 H 30 H M ML AR I . 4 B iZ 7 B R R 22 R R
#. WHSEBSCIPAS5 J (rhie NIRILAE S 27k) 573%.

Remarks from Auditee:
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Producer : Guangzhou Dong Da Electronic .
Technology Co., Ltd. amfori @ B8SCI

DBID : 357399 and Audit Id : 177300 Audit Date : 08/04/2020 Trade with purpase

Audit Type : Full Audit

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 177300] Audit Date: 08/04/2020 PA Score: D Deadline date:07/04/2021

GOOD PRACTICES:
NIL

AREAS OF IMPROVEMENT:

Time records from March 2019 to up to audit day were reviewed. The factory used fingerprint working hour system to record in/out time of
workers. Only one shift was arranged. Normal working hours: 8:30-12:00, 13:30-18:00. In all sampled employees, there were maximum 2 hours
overtime per day from Monday to Friday, maximum 18 hours overtime per week and maximum 82 hours OT per month. At least one day off after
6 days consecutive working days was guaranteed. 150%, 200% of normal rate would be compensated for overtime on normal working days,
Saturday. No sampled employees overtime worked on holidays.
201943 H B 1% 4 R E BT R e B % . A REHIRSUR Gtk R LHOE ). (U —JEH], IE# TAER:  8:30-12:00, 13:30-18:00. JHif:
SR LAESRE A 3 i — 28 8 LU MR 2 02/, A INPER 2 18/, H 2 IR (6] 82/t . fA THELE TAE6 R G B/AMRE — K. A TAE
SEK AR ), R AR R INBER AT AR IE % LHE9150%, 200% 0 IBERME . BeAT SR 53 CAER & 158 H LAk

6.2 - It was noted that 35 out of 35 sample population employees worked in excess of the statutory overtime hour limits. A review of 35 sample
population employees’ time records (10 samples selected from June 2019 as auditor’s choice month, 10 samples selected from November 2019
as auditor’s choice month, 10 samples selected from the most recent paid month February 2020 and 5 samples from the yet-to-pay month March
2020 (this month is the most recent month with full attendance record but the wages was not due to release)) yielded the following: 1) 5 out of 5
sample population employees worked in excess of 36 overtime hours per month (i.e. 76 hours) in March 2020, which was not in compliance with
the legal requirement; 2) 10 out of 10 sample population employees worked in excess of 36 overtime hours per month (i.e.46 hours) in February
2020, which was not in compliance with the legal requirement; 3) 10 out of 10sample population employees worked in excess of 36 overtime
hours per month (i.e.80-82 hours) in November 2019, which was not in compliance with the legal requirement; 4) 10 out of 10 sample population
employees worked in excess of 36 overtime hours per month (i.e.78 hours) in June 2019, which was not in compliance with the legal
requirement. The auditee management represented that they would take correction action as soon as possible. Please refer to BSCI PA6.2 &
Article 41 of the Labor Law of the PRC
MR ARG TS, o GOR B 53 T FER AL T VR e b . HOR NS T SRR T S A S TS5 AR A (e rp il 72 % 202043
FAESAS, il T84S 1 20204623 #1101, AA20194E11 i 104 LA 201946 1104, RINILA 3544 53 T INBERT (B8 H 1 58 bt
BAhy: 554l 2 TAE20204E3 H BAMPERS (8976 /NN, 4 H NS [A) A Bl 36 /N VAFRRLE ;. 10/104 il 53 T 7E20204E2 H i im ok
IR [R) Ag46 /0N, et g H AN PRI (5] AN e B i 36 /NN RVE A E s 1071044 i B3 T AE20194F 11 H A INBEI (7] 980-82/Ief, it 5 H AN FEI 8] A~ B
I 36/ (AR E s 10/104 Hl: 51 C1E2019426 H RUNFERS [0 78/, EE I &3 H N LR [A) AN B o 36 /N VAR E . e di i B B R 3R
INe RPCREN S 1 . 72 EBSCI PA 6.2 (i N RILRE572hi%k) $41%

Remarks from Auditee:

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 177300] Audit Date: 08/04/2020 PA Score: A Deadline date:07/06/2020

GOOD PRACTICES:
NIL

AREAS OF IMPROVEMENT:
The auditee basically complied with occupational health and safety (OHS) regulations. The auditee established fire safety policy, the emergency
evacuation plan, and also regularly carried out risk assessment for safe, healthy and hygienic working condition. The auditee provided PPE to
employees, and regularly conducted fire drills for employees. Further, the auditee provided safety training to employees. However, gaps were
identified in implementation. Remark: The checkpoint 7.21/7.23/7.24 should be rated as N/A because of no food storing, cooking or eating area,
transportation or dormitory was provided for employees.
BRI B AR T A T T & A o S S I BRL AR BR S 2 E . BB AT RS TR SO, MRTRSE, JFEIAT T R A
A BAE TAR A RUSTAG, 5 TARGE T RO 57 /A &, E IR AT B >), 3t R T 2 B4 . (A, FESERRPAT P rrE 2
Pio & 7.21/7.23/7.24 IETRIZIEEENIA, FONBCE EAF &Y, MRt X4, ZCmamRl e & 5 fikas 01 T

7.1 - It was noted that 3 out of 3 employees in contact with chemical materials (i.e. thinner) were not provided the occupational health checks. The
auditee management represented that they would take correction action as soon as possible. Please refer to BSCI PA 7.1 and Article 35 Law of
the People’s Republic of China on the Prevention and Treatment of Occupational Diseases
AR I B AZ T B AL S CINRAIRAKD 3/344 03 TARMEHRM R fAchs . BB A 7 B B R R X R R I 45 7. 1§ 2B BSCI PA7. 141

(e N RS E BRI BT iRvE ) #535%

7.4- It was noted that workers were not involved in the risk assessment and establishment of OHS policy. The auditee management represented that
they would take correction action as soon as possible. Please refer to BSCI PA7.4
L D3 R A o % T FR XU, VA AR A B 22 S BUR I E A R LIS 5. B B E R R 2 R SEE K it. 152 75BSCI PA7.4

7.11 - It was noted that the height of ladder was about 1.5 meters and no handrail was installed to prevent employees from falling down. The auditee
management represented that they would take corrective action. Please refer to the Safety Requirements for Fxed Steel Ladders and Platform —
Part 3: Industrial guardrails and steel platform and PA 7.11
BRI E PEANA BT8R 2T, A1.6KE. HFRTEHEERRSRERNSE. SE (EE W I 6 ZaZR_H3Es: T
ME B A AT K495 & GB 4053.3-2009) F1BSCI PA7.11

7.17 - It was noted that the transmission belts of 1 out of 1 high-speed sewing machine was not equipped with Plexiglas guards and the transmission
belts of 1 out of 1 high-speed sewing machine was not complete on audit day. The auditee management represented that they would take
correction action as soon as possible. Please refer to Article 6.1.6 of Code of Design of Manufacturing Equipment Safety and Hygiene and BSCI
PA7 17
RN & i B A SRR A e B B s R 8. BT T B RN R R IREGE . S F (A B& 24 BA R A (GB5083-
1999)) #6.1.65LL XBSCI PA7.17

Remarks from Auditee:
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Producer : Guangzhou Dong Da Electronic .

Technology Co., Ltd. amfori B8SCI
DBID : 357399 and Audit Id : 177300 Audit Date : 08/04/2020
Audit Type : Full Audit

Trade with purpose

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 177300] Audit Date: 08/04/2020 PA Score: A Deadline date;

GOOD PRACTICES:
NIL

AREAS OF IMPROVEMENT:
No child policy and age-verification mechanism for preventing from employing child labor were established. The facility also established remedial
policies and procedures for further protection in case children are found to be working. Confirmed by management interview, the management
representatives knew clearly about the no child policy. No child labor or history child labor was found during this audit, the youngest employee in
the factory was 22 years old.
L)AL T AR A R T R AN TN R AL DA S A 2 T, il RIS g 57 B T (AN BOBCR AR Y CATE R AME O 4 3 2 X gt AT IR
o BEEVRZE, L) EHEAEFEEA I ERHE THBOR. ARERZEAERMELLGLELT, L) R TRNMNMELRT22%.

Remarks from Auditee:

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 177300] Audit Date: 08/04/2020 PA Score: A Deadline date:

GOOD PRACTICES:
NIL

AREAS OF IMPROVEMENT:
Policy on special protection for young workers and related risk assessment on young worker were established. As per the policy, young workers
were not allowed to arrange the night work or any harmful positions. And if employed any young worker, they should be provided with free health
examinations upon their hire. Confirmed by factory tour, document review, worker interview and management interview, no young worker used in
factory.
BB LA TH AR BAFE AR RR T FIREAT T AR AR LR VA o ARYERERF IR, KRB R TA R ZHAERIE L] A % TAERAL. Wi
ERRAAARME T, 1 TAEIF MR AR BAF 3 T ROZ A e B . @ B, SCrvre, STAEREVIRIA, T %A MEH R
T.

Remarks from Auditee:

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 177300] Audit Date: 08/04/2020 PA Score: B Deadline date:07/04/2021

GOOD PRACTICES:
NIL

AREAS OF IMPROVEMENT:
The auditee established recruitment principles refers to amfori BSCI Code of Conduct and local law. No dispatched workers, seasonal workers,
migrant workers (foreign citizens), summer job workers, apprentice workers and temporary workers hired by auditee. The open-ended labor
contract with workers were signed for those who had consecutively concluded a fixed-term labor contract with the factory twice.
B8 %77 ik famfori BSCIAT Ay~ I AN 24 b () L Hd il i TR IS SR o e i T B R IMIRIE Ty 15T 4h29 . BT LA T 34697 32
PIIRIEE A R 53 AN 2837 1 Tl e SRR & 17 o

10.3 - It was noted that occupational disease might result in the work process of some employees in the auditee (i.e. employees in contact with
chemical material). However, the facts, harmful effects, consequences, protective measures and necessary treatment of occupational diseases
were not indicated in their employment contracts. The auditee management represented that they would take corrective action as soon as
possible. Please refer to Article 33 Law of the People’s Republic of China on the Prevention and Treatment of Occupational Diseases and BSCI
PA 10.3
AR AR 1% 7 S L O oy B3 Ll R e BRI (e el i 510D o SRS RO 35 5, M, B3P i B A6y T 7257
HEFRTRAILTR. HHETEHERRSRNSGE. H2E (PR ANRSSMEBMRBIGE) 2332%MBSCI PA10.3

Remarks from Auditee:

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 177300] Audit Date: 08/04/2020 PA Score: A Deadline date:

GOOD PRACTICES:
NIL

AREAS OF IMPROVEMENT:
Policy on prohibition of bonded labor was established. Based on site observation, management interview and worker interview, no prison labors
used by the auditee, workers could leave the facility freely when shift ended, workers could leave the facility while the termination of employment
or the leave application submitted one month in advance, workers worked overtime voluntarily. No any original ID card or other papers detained
by factory. Worker knew the disciplinary policy, such as oral warning, written warning and termination of contract etc.
BB A% T AL T AR bR ST B B . BT E e, EHEUIRUU A TUIR, HEZITRA AR T, TAETELERER BB, T
NFEA R RIS LA R AR BT — S A 3RS REBUR AT DARSF 1), AT B BINEE . 4o A% 07 A #nd TN S OEA e R . A TAE 2 BUE, W
Pk, Ao S ML & F4E .

Remarks from Auditee:
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Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 177300] Audit Date: 08/04/2020 PA Score: A Deadline date;

GOOD PRACTICES:
NIL

AREAS OF IMPROVEMENT:
The auditee established environment protection policy and identified all environmental legislation related to its operation. The auditee assessed
its environment impact for its operation. The factory provided the environmental impact register form. No industrial waste water was generated. It
was not required to obtain the permit or license on environmental protection since now.
BERAZ T EESL T FRAF IBOR,  HARYE HAZ (AR R PR A AT TR . BRI T B IR BEmaEAT T VR, SRE T B e k. T
WA TAVRRF=4, BT ESR T RAGFAR T TH (9 VP ATE B TEF

Remarks from Auditee:

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 177300] Audit Date: 08/04/2020 PA Score: A Deadline date:

GOOD PRACTICES:
NIL

AREAS OF IMPROVEMENT:
The auditee established business ethical and integrity policy and procedure, and which was communicated to all workers and supervisors by
training. Risk assessment on ethical business was done. Any falsifying information related to activities was not allowed. By cross checking the
production records, QC records and warehouse records etc., no any inaccurate information found.
WA AZ T R SL T R IE AR B KRR, HAs 2 0 TR SUEAT T 85 o 4 o A8y th g S 7 g e 74 75 TR R VP A o ZE T FO Rl
WA, ARSEEERA RN B IAEAF LR, M LA A SRR S BA KRG B

Remarks from Auditee:
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