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Submission Date : 17/11/2022
Expiration Date 1 24/11/2023
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Overall rating
a

Sectionrating

PA1: Social Management System

PA 2: Workers Involvement and Protection

PA 3: The Rights of Freedom of Association and Collective Bargaining
PA 4: No Discrimination

PA 5: Fair Remuneration

PA 6: Decent Working Hours
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PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers
PA 10: No Precarious Employment

PA 11: No Bonded Labour

PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour
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General description

The auditee was JiangMen ShengKe Hardware Products Co., Ltd (I JHMZE R HRAEAS), which located at F0008
building, Tiandeng village, Xiaoping village and Yashan village, Sigian Town, Xinhui District, Jiangmen, Guangdong, China (ch[F
FRGINTHEXEAEREN, M, HLSF00081E),

There were 16 buildings within the industrial park. The auditee only rented and used one 4-storey building (named Building
F0008) as production, warehouse and office. The other buildings were used by many other factories with separated business
licenses and operation. Through site observation, management and worker interview, the other factories were managed
separated from auditee and there was no worker exchange among the other companies and auditee. This audit only covered
the auditee's using area. The auditee did not provide dormitory, transportation, food, canteen or kitchen to employees.

The factory mainly manufactured Stainless steel ice cube, cryo stick. The main production processes of auditee were punching,
edging (including edge polishing, edge lathing), welding (including laser welding, point welding and argon arc welding),
polishing, inspection and packaging. No sub-contracted labor or process was used by the auditee. The auditee did not have any
security guard and security issues were belonged to the industrial park.

The peak season or low season was not observed, and the weekly working hours did not exceed 60 hours. No homeworker,
student worker, dispatched worker, child labor or young worker was found in the auditee, and all employees were recruited
by the auditee directly. The auditee management was cooperative during the whole assessment, agreed to conduct worker
interview and take photos, and was receptive to the result. Auditee representative signed the findings report and agreed the
deadline for the findings.

Remark: a. There is no contractor used by the auditee, which makes the contractor license/permit not applicable. There are
no agencies used by the auditee, which makes the agency labor contract not applicable. There are no collective bargaining
agreements owned by the auditee, which makes the collective bargaining agreements not applicable. No Comprehensive
Working Hour System waiver or social insurance waiver obtained by factory, so Government waivers is not applicable. The PA
12 was not covered in this audit, so the environment documents were not uploaded.

b, The PA1, PA5, PA6, PA7 were covered in this follow up audit. The ratings of other PAs were kept same with previous audit,
and the evidences were selected "DE".

¢, the auditee provided the copies of fire safety acceptance and real estate certificate, which provided by the landlord.

d, Announcement type: Fully Announced

Monitoring date: November 10, 2022.

Auditor: Beal Lu, CSCA, registration number 21701824.

Auditing company: TUV Rheinland, APSCA Number:11600007
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Site Details

Site : JiangMen ShengKe Hardware Products Co., Ltd

Site amfori ID : 156-027277-001

GICS Classification

Sector : Consumer Discretionary Industry : Household Durables
Industry Group : Consumer Durables & Apparel Sub Industry : Housewares & Specialties
amfori Process Classifications GS1 Classifications

N.A. N.A.

NACE Classification Water Stress Situation

N.A. N.A.
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Metrics

Key Metrics

Total workforce 51 Workers
Legal minimum wage in local currency 1720 Monthly
Lowest wage paid for regular work at the site 2436 Monthly
Calculated living wage in local currency 2055 Monthly
Total sample 10 Workers
Other Metrics

Male workers 30 Workers
Female workers 21 Workers
Permanent workers - Male 30 Workers
Permanent workers - Female 21 Workers
Temporary workers - Male 0 Workers
Temporary workers - Female 0 Workers
Seasonal workers - Male 0 Workers
Seasonal workers - Female 0 Workers
Management - Male 2 Workers
Management - Female 1 Workers
Apprentices - Male 0 Workers
Apprentices - Female 0 Workers
Workers on probation - Male 0 Workers
Workers on probation - Female 0 Workers
Workers with night shift - Male 0 Workers
Workers with night shift - Female 0 Workers
Workers with disabilities - Male 0 Workers
Workers with disabilities - Female 0 Workers
Domestic migrant workers - Male 23 Workers
Domestic migrant workers - Female 18 Workers
Foreign migrant workers - Male 0 Workers
Foreign migrant workers - Female 0 Workers
Workers hired directly - Male 30 Workers
Workers hired directly - Female 21 Workers
Workers hired indirectly - Male 0 Workers
Workers hired indirectly - Female 0 Workers
Unionised workers - Male 0 Workers
Unionised workers - Female 0 Workers
Workers under CBA - Male 0 Workers
Workers under CBA - Female 0 Workers
Pregnant workers 0 Workers
Workers on parental leave - Male 0 Workers
Workers on parental leave - Female 0 Workers
Sample - Male 6 Workers
Sample - Female 4 Workers
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Findings

PA1: Social Management System

Finding was not corrected. Through documents review, the factory had established procedures and policy to implement amfori
BSCI COC, such as procedures on suppliers' control, grievance mechanism, working time control procedure etc. But these
procedures were not fully implemented, such as based on document review and management interview, the factory established
working hour policy according to local legal requirement, however, the factory still did not systematically plan the management
about working hours. Normally they needed to arrange production plan based on order status. The factory used the electronic
attendance system to record the working hours, but it could not alert when overtime near or over the limits. Through workers
interview, overtime was voluntary. And they expected more overtime, which could increase total wages.
AR E, BIXHEZ, T 6IE 7 EiEamfori BSCHTAENMZFMEEE, LIlBNEEIEERr, RiFNE, TH
EITEFE, BRXEEFHEER2RM, GIINREXHEZMERERHIK, T RIBEEEREL T TFNEINEEK, 8
RETHNNERSENEEHITRANAY, T HBRFERETROERRZHES. T FHEFEHRGBRTALF
BtiE], (EEHRFSHENE T AMMNEIRED SN ESEL RENTIRE. BIRTA%, MEEEREM. tITHREEEZRIM
BE, XAFETLUEINUIN.
Finding was not corrected. The production capacity procedure and production plan were set up and provided for review, the
production Dept. arranged the production according to the order and production demands, the OT hours were not well controlled
during the production planning stage, the OT hours of workers usually exceeded legal requirements.
BRERARNEE, T WEMEFREF TN ERIHBRMER, £ IETITRREFTRIHELER; MUTTEREE
Tir‘lﬂzumﬁxﬂﬁﬂlﬂ, RTMTEHEEBE St EMAEEE,

PA 5: Fair Remuneration

Finding was not corrected. Through the social insurance payment receipt from November 2021 to October 2022 provided
by factory management and management interview, there were 51 workers in the audited factory in October 2022 (including
2 retired age workers), 39 out of 49 workers were not provided with medical insurance, pension insurance, unemployment
insurance, industrial injury insurance and maternity insurance. Through management interview and workers interview, the
factory did not use home workers and dispatch workers. There was no new employed worker in the past one month. Part
workers did not want to buy the social insurance as they had bought rural co-operative insurance, the management did not
count how many workers bought New Rural Cooperative Insurance. (Refer to Refer to Social Insurance Law of the People's
Republic of China, Article 10, 23, 33, 44 and 53).
ISR E, BT 122021411 5 E2022E 10 S WrHRBM ST R EEIFK, WEIXH20226108 47551 gmz
(@,@2%@1*ﬂiuvml) » 9BRTHFIZRATREEETRI, FERK, KUK, THRRMNESFRK, B
BIFRMR TS, T AMERREIMKETL, I SXIMASEMEANGTI., HoRTMWET RINET A1’E1%Fi,
HRMBER, BEBRRFITEZLVRIMITHRAERK, (BF (FEAREMEMLSRIE) $£10%, $23%, %33
%, SBA4KMO3K) .

PA 6: Decent Working Hours

Finding was not corrected. Based on attendance records assessment from October 1, 2021 to November 10, 2022. Such as 10
out of 10 sampled workers' monthly overtime exceeded 36 hours in November 2021 and the maximum were 62 hours, 10 out of
10 sampled workers' monthly overtime exceeded 36 hours in July 2022 and the maximum were 64 hours, 10 out of 10 sampled
workers' monthly overtime exceeded 36 hours in September 2022 and the maximum were 44 hours. Based on document review
and management interview, the factory established working hour policy according to local legal requirement, However, the
factory still did not systematically plan the management about working hours. Normally they needed to arrange production plan
based on order status. The factory used the electronic attendance system to record the working hours, but it could not alert
when overtime near or over the limits. Through workers interview, overtime was voluntary. And they expected more overtime,
which could increase total wages. Reference law: PRC Labor Law, Article 41 hours. Remark: 10 out of 10 sampled workers'
overtime in November 1-10, 2022 not exceed 36 hours, the maximum were 14 hours. The working time records of October 2021
were only used to verify wages.
IE SRR E, ETEHICF20214£10810 20224118100 MF(E, #1085 R TH102#92021411 8 (4498 IYIRE
T36/)\EY, FRANO2NET; #IERY108 5 TH102 89202247 B 43 H9 B NPT 7 36/\6t, |mANO4 BT, #iFEN10Z253T
FR107 192022498 (489 B NP 7368, |AN44NE, IRIBXHEZMERZIAY, T/ RIEEEEREL T IE
BJ‘|ETJEI’JESZ%, BEEINMNEEFETEEHITRAZNAL, I #EREREITENEIRZHE, I FREFEHR
FIBRITATIERE, EBEEHRFILETNE LA EIRED SN ELBIRENTIEE. BERTIHK, MITEE/RR., ]
HAEEE LML, XEALUEMBN. £FEM: (PEAREMEFTE) F415%. &% MmEN107R7TH1052022
FMATHE108MAMILREBIII6/NET, JRAKE14/)\6, 2021F108FHRAFIZELE,
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PA 7: Occupational Health and Safety

Part finding was not corrected. The factory did not provide pre-job, in-job and off-job occupational health examination for
workers in the punching, polishing, welding etc., who contacted with noise, dust etc. Reference Law: PRC Law on Prevention
and Control of Occupational Diseases, Article 35.
WoRBKRNE, T RIA—FRAE, MWE, IBEFEMIZE, HENRTHITRE, RPNBERIRVEREL, SE%
M. (REARHEMERLRR BZE) $35%.
Finding was not corrected. Through the social insurance payment receipt from November 2021 to October 2022 provided
by factory management and management interview that, 41 out of 51 workers were not provide injury insurance or business
accident insurance to in October 2022. The factory has established procedures for treating injuries, and no injuries have
occurred in the past 12 months. Reference law: Social Insurance Law of the People's Republic of China, article 33.

R R RENE, @i T R 20215115 £2022F 10 8 W GRAAZIEREIRIA K, 2022610851 R Th412 8RR
Igﬁ‘%ﬁﬁﬁﬁ,@%ﬁﬂ%‘%ﬁﬁo T 27 THRAERR, SEN12PAFRERELH. 2F (FEAREKMNEHSRRZE)
5533%.

New finding. Based on onsite observation, there was 1 worker in molding workshop did not wear protective shoes when in
operating. Refer to: Work Safety Law of the People's Republic of China (2021), Article 45.
e, BETHMGNR, EAFEFISRATHERENKREHFE, 5% . (PEARENEZR2EE) (2021) , $45
P
Ko

1, Finding was not corrected. Based on onsite observation, there were no protective facilities installed for the foot switches of
all 15 punching machines in punching workshop to prevent any accidental contact or start. Reference law: General rules for
designing the production facilities in accordance with safety and health requirements (GB5083-1999), Article 6.1.2. 2, New
finding. Through onsite observation, the factory used one easy cargo lift, but it was not equipped with interlocked door. The
management stated that they would install soon. Reference law: Safety rules for simple lifts GB 28755-2012, 7.1.
1, PARKNE. ETWINE, T AEFENISE NEN B XIS ERER ML, UHLEERIEIN
BB, 5% (EFEERETEILITRN) (GB5083-1999)56.1.2%, 2, FiaH, BMFHME, T FER1EE
SFEN, BREEIRAREAGEHIFIENT]. EBERRTRARRE, SFEFEFN: (G5ARNLLMRE) GB
28755-2012 , #B7.1%,
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