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Overall rating

o

Sectionrating

PA1: Social Management System

PA 2: Workers Involvement and Protection

PA 3: The Rights of Freedom of Association and Collective Bargaining
PA 4: No Discrimination

PA 5: Fair Remuneration

PA 6: Decent Working Hours

PA 7: Occupational Health and Safety

Monitoring result for Zhejiang Guanyi Toys Co., Ltd on site Zhejiang Guanyi Toys Co., Ltd - 1/8


https://platform.amfori.org/ui/monitoring-results/by-monitoring-id/23-0159833

PA 8: No Child Labour

PA 9: Special Protection for Young Workers
PA 10: No Precarious Employment

PA 11: No Bonded Labour

PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour
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General description

This was semi announced full audit authorized by BSCI Member conducted on February 23-24, 2023. The audit was conducted
by the auditor named Lisa Zhou/CSCA 21703845 from ABS QE China.

The auditee Zhejiang Guanyi Toys Co., Ltd (91331125MA2A0AD42J) was established on July 14, 2017, and the valid period
was until July 13, 2037. This was a limited company. The auditee was located at No.129, Yangliuhe Road, Bailongshan

Street, Yunhe County, Lishui City, Zhejiang Province. The auditor verified the business license with the address, legal entity
representative, business scope, and other information according to http://www.gsxt.gov.cn/index.html (National Enterprise Credit
Information Publicity System), the local name of the auditee was 33T @ Z It EH R 7 and the local address on the business
license was T EBAT/K =M E QX LA EZIIAE 1292, The Chinese and English description were same and indicated the
same as auditee’s name and physical address.

In view of the facilities, the auditee used one 2-storey building as the production workshop and warehouse, one 5-storey building
used as the office building and one 5-storey building used as the canteen (eating area) and dormitory. The total construction
area used by the auditee was approximately 22000 square meters. There was another one 2-storey building in the same
courtyard of the auditee was rented to other companies by the auditee, which had different business licenses, management, and
products from the auditee, and they were not covered in the audit. No workers’ sharing was found based on onsite observation,
management interview and worker interview. The working areas were separated and there was no shared emergency exit to the
outdoor. The lease contract and the business license of the landlord were provided for review.

Total 96 employees (53 male employees and 43 female employees) worked in the main auditee and all employees were hired
by the main auditee directly. 31 out of 96 employees were migrant from other provinces of China and the others were locals. 22
out of 96 employees were management and the other employees were production workers. There was no child or young worker
found during this audit.

The main products manufactured by the auditee were wooden toys. The main production processes included woodworking
(including cutting, carving, drilling), silk screen printing, paint spraying, assembly, inspection and packing section. No production
process was needed to be subcontracted.

Normal working time for all workers was 8 hours per day in one shift and 5 days per week. The normal working hours was
7:30-11:30, 13:00-17:00, and 3 hours’ overtime was arranged from 18:00 to 21:00 if needed. Fingerprint attendance system was
used for time keeping and every employee should make their attendance themselves when they go in and out the workshop.
Attendance records from February 1, 2022 to February 23, 2023 were provided and 12 samples were randomly selected from
January 2023 (the latest payment month), December 2022 (current month), July 2022 (random month) and May 2022 (random
month) for review. Since only 10 working days were arranged in January 2023 because of the Chinese Spring Festival vacation,
the December 2022 was regarded as current month for working hours and wages analysis. Per provided attendance records,
sample workers’ maximum daily overtime hours were 3 hours and maximum monthly overtime hours were 91 hours. All workers
could receive at least one day off each seven-day period. There was no obvious peak season in the auditee.

The local legal minimum wage standard is RMB1840 per month since August 1, 2021. Payrolls from February 2022 to January
2023 were provided, and 12 samples were randomly selected from January 2023 (the latest payment month), December 2022
(current month), July 2022 (random month) and May 2022 (random month) for review for review. As shown in the payroll, wages
were calculated on hourly rate basis. The paid minimum wage was RMB2000 per month, which was higher than the local

legal minimum wage standard. For overtime wages, the auditee paid 150% of normal payment for overtime working on normal
working days and paid 200% of normal payment for overtime working on Saturdays. Wages were paid in cash on or before the
20th of each month for the preceding month. Paid annual leave, public holidays, sick leave, marriage leave, maternity leave and
funeral leave were defined and provided to workers. No illegal deduction was deducted from workers’ wages.

There were 96 workers including 27 retired workers, but no newly joined worker, temporary or dispatch worker worked in

the auditee currently. According to the local social insurance policy, the workers who had reached the retired age could only
participate in the work-related injury insurance but could not participate in the other four types of social insurance. The social
insurance payment receipts of past one year were provided for review. According to the social insurance payment receipt

of January 2023, it was noted that 25 workers (36%, 25/69) had participated in the pension insurance, medical insurance,
unemployment insurance and maternity insurance, all 96 workers (100%, 96/96) had participated in the social work-related
injury insurance. Besides, the auditee did not purchase commercial injury insurance for any worker. No social insurance waiver
was obtained by the auditee.

The performance areas needed improvement were PA1, PA2, PA5, PA6 and PA7. All the findings were discussed with the
management in the closing meeting. The auditee signed the onsite finding report. The auditor reminded the auditee that they
should submit the Remediation Plan into the BSCI Platform within 60 days. The management was receptive of all the findings
and gave the willingness to take appropriate corrective actions.

Declaration for documentation:

1. There was no contractor used by the auditee, which makes the contractor license/permit not applicable.
2. There are no agencies used by the auditee, which makes the agency labour contract not applicable.

3. There was no government waiver in the auditee.

4. There was no collective bargaining agreement in the auditee.
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5. The living wage information please refer the General Description of PA5.
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Site Details

Site : Zhejiang Guanyi Toys Co., Ltd

Site amfori ID : 156-003027-001

GICS Classification
Sector : Consumer Discretionary
Industry Group : Consumer Durables & Apparel

amfori Process Classifications

N.A.

NACE Classification

N.A.

Industry : Leisure Products

Sub Industry : Leisure Products

GS1 Classifications

N.A.

Water Stress Situation

N.A.
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Metrics

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site

Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Permanent workers - Male
Permanent workers - Female
Temporary workers - Male
Temporary workers - Female
Seasonal workers - Male
Seasonal workers - Female
Management - Male
Management - Female
Apprentices - Male

Apprentices - Female

Workers on probation - Male
Workers on probation - Female
Workers with night shift - Male
Workers with night shift - Female
Workers with disabilities - Male
Workers with disabilities - Female
Domestic migrant workers - Male
Domestic migrant workers - Female
Foreign migrant workers - Male
Foreign migrant workers - Female
Workers hired directly - Male
Workers hired directly - Female
Workers hired indirectly - Male
Workers hired indirectly - Female
Unionised workers - Male
Unionised workers - Female
Workers under CBA - Male
Workers under CBA - Female
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Sample - Male

Sample - Female

91 Workers
1840 Monthly
2000 Monthly
3449 Monthly
12 Workers

51 Workers
40 Workers
53 Workers
43 Workers
0 Workers
0 Workers
0 Workers
0 Workers
15 Workers
7 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
21 Workers
10 Workers
0 Workers
0 Workers
53 Workers
43 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
7 Workers
5 Workers
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Findings

PA1: Social Management System

The auditee had set up the management procedures to implement the BSCI Code of Conduct, but not all producers were
properly implemented. Some areas need to be improved were detected on Performance Area 1, 2, 5,6 and 7.

WEZABRIUEEREFRNITBSCI, EXREMENREFMETHRNT. ERITIHL. 2. 5. 6N7TERUFTEREDL

It was noted that the auditee had established the production capacity assessment procedure, but they had not assessed
production capacity, which led to overtime hours exceeding legal requirement.

WEZA BRI AEFRENITEIER, EERHATEFEIITE, NSV EESEEE R,

PA 2: Workers Involvement and Protection

It was noted that the auditee provided training to workers on amfori BSCI Code of Conduct. However, through workers interview,
about 50% interviewed workers did not know amfori BSCI requirements clearly.
HZ R I %S B3 R Titf7 7 amfori BSCI{T iy NIRE)Il, BB RTIHK, £950%4 5% 5 Txtamfori BSCIFIZ sk
TRNAER.
Although workers were aware of the grievance procedure provided by the auditee that workers can report any grievance case
anonymously via suggestion box without retaliation, but no grievance record was received in the recent one year and the
auditee did not conduct satisfaction surveys on their grievance mechanism.
RERTHERFEZARMNFAIFESR, ITALBIELEERFREMFREHAMAZEIIRE, ERE—FRLKEIE
FERIFIFIER, WEZANSENEBIRNGF#EITHEERSZ,

PA 5: Fair Remuneration

There was no evidence to prove that the payment situation in the auditee was in compliance with BSCI Code of Conduct: Firstly,

the basic wages paid to all 12 sample workers were ranged from RMB 1931.03 to RMB 2275.86 per month in sample months, in

addition, the auditee provided free accommodation to the workers, the local rent was around RMB 300 each month. Therefore,

the total earnings for the workers each month including the basic wages and the provided accommodation were ranged from

RMB 2231.03 to RMB 2575.86 which were lower than the local decent living wage standard, the decent living wage standard

in the city and town of Yunhe County was about RMB 3449.86 each month; Secondly, the auditee did not made plans on how

to improve the wages gradually in order to achieve the standard. Remark: The monthly basic wages paid to all workers were

higher than the local legal minimum wage standard (RMB1840 per month).
TIHEIERAR B IZ S TAMZ HERFAEBSCIMNER: 8%, FE128MERTEMFEANNEATIZNART
1931.03-2275.8675/8, Hoh, WEZAHLRTIRMT RENERE, HMEHAANANEA00TART. Alt, ATEANR
W\ EIER A T AFIRMAERE G N8 H2231.03-2575.867, KT LMAEEERRKIRINE, cMEBENEEEERS
THYHEHI449.8655; Hx, WEZAEEHETINAEFIEER TN IELUASARELEEERIRNE, &E: HE
BAZMNARMERIMNAEATIRES T UMK EEREIRINE (8184077 .

It was noted that there were 96 workers including 27 retired workers, but no newly joined worker, temporary or dispatch

worker worked in the auditee currently. According to the local social insurance policy, the workers who had reached the

retired age could only participate in the work-related injury insurance but could not participate in the other four types of social

insurance. The social insurance payment receipts of past one year were provided for review. According to the social insurance

payment receipt of January 2023, it was noted that 25 workers (36%, 25/69) had participated in the pension insurance, medical

insurance, unemployment insurance and maternity insurance, all 96 workers (100%, 96/96) had participated in the social work-

related injury insurance. Besides, the auditee did not purchase commercial injury insurance for any worker. No social insurance

waiver was obtained by the auditee. According to the management interview and worker interview, the reason why the other

workers did not participate in the social insurance was because they were not willing to bear the co-payment part of pension

insurance, medical insurance, and unemployment insurance. Reference law/regulation: Article 72 and 73 of the PRC Labor Law.
HERZAMEEZAEE2TERMNERERTIENYFIHEBRAT, ZEMHRT. RNFKET, RIEYMITHREELET
IRAFERHI R T R UHN B TR IR, AR UABAEMIOUTIRIS, WREZRET 3 E—FNHREMNISRUEFZ. R
1E2023F1 MV RIER, 25BRT (36%, 25/69) BINTHE. Efr. KUMEFRM, FAEIEET (100%,
96/96) M7 LHRK, IMEEZAEEHRERMRIWERELTH, WEZAEERETRBRM. RIBEEEARS
WMRTIIF%, RESMHERNAIZEANMMIFARERERE. EFMRUNBERD. SREM: (RFEAREMES
B B2, T3RHIE,

PA 6: Decent Working Hours

It was noted that the monthly overtime hours for all 12 randomly selected workers were 61 hours in December 2022 (current
month), 91 hours in July 2022 (random month), 74 hours in May 2022 (random month), which exceeded legal overtime limit: 36
overtime hours per month. Remark: According to the management interview and workers interview, the reason why the monthly
overtime hour exceeded the legal overtime limit was because the auditee did not arrange the orders well in above months.
Reference law/regulation: Article 41 of the Labor Law of the PRC.
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PA 6: Decent Working Hours

B R IS RFTE 128 R T1E2022F128 (Ha1H) BmMyIeEn61/)ey, 122022678 (FEHlA) Ainyiedia 91
NS, 7£202295H (FENLA) AMIIETE 740, B3 7TIAER A MBI NIIRE, &iE. REEEARBKMNR
Tip¥%, UEBHAMBENZRNEERERHIFITE, SREFEN:. (PEAREMESE) £415%.

PA 7: Occupational Health and Safety

It was noted that the auditee had set up the occupational health and safety regulations and procedures. However, the actual

practice throughout the auditee was not fully in compliance. Please refer to the non-compliance of PA7 for detailed information.
WHEZE BRI TRIVBRRZEFEANEFTEXEE, BERWEZRAERMNRITIETEFEEM, ESEPATHSH
ARSI,

It was noted that 2 out of 5 workers in the drilling process of woodworking section did not wear earplugs (contact with the noise).
Reference law and regulation: Safety Manufacturing Law Article 45.
HRZRNWEZABRERSILTIFESEATHMN2ERTREMBEE (EMRE) . SFFFEN: (PEARHM
E&RLErE) $45%,
It was noted that 30% goods in the warehouses were directly leaned against the wall, the distance between the goods and wall
was less than the legal required 0.5 meters. Reference law/regulation, General Rules for Fire Safety Management of Storage
Occupancies, GA1131-2014, Article 6.8.
HRZRIKEZS CEONDEYRIEFN, BEER/NTEENCSK, S XEEM (CEIFMEMREEREM)
GA1131-2014456.8%%,
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