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OVERALL RATING

A B C D E None

SECTION RATING

PA1: Social Management System C

PA 2: Workers Involvement and Protection B

PA 3: The Rights of Freedom of Association and Collective

Bargaining

PA 4: No Discrimination, Violence or Harassment A

PA 5: Fair Remuneration B
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PA 6: Decent Working Hours D _
PA 7: Occupational Health and Safety A _
PA 8: No Child Labour A _
PA 9: Special Protection for Young Workers A _
PA 10: No Precarious Employment A _
PA 11: No Bonded, Forced Labour or Human Trafficking A _
PA 12: Protection of the Environment A _
PA 13: Ethical Business Behaviour A _
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GENERAL DESCRIPTION

Name of lead auditor: Jerry Chen; APSCA membership number: CSCA 21702124

Monitoring partner name: QIMA LIMITED, APSCA Membership Number: 11600049

Audit schedule details: (Total md is 2MD) The audit is planned for 1 auditor x 2 days, 1.5 days on site and 0.5 day for
reporting.

Audit type: Semi-announced full audit

Business partner information:

Shenzhen Cager Digital Technology Co., Ltd. (Business license registration number: 91440300770341944X)
TR R RS A R A

2F~ 3F~ 5F, #19, Langkou Industrial Zone, Langkou Community, Dalang Street, Longhua District, Shenzhen City,
Guangdong Province, China

hE FEFRIHREROREER OHEROTE1952E 38~ 52

This semi-announced full audit was conducted on August 4 & 5, 2025. Established on January 20, 2005, the auditee
specialized in the manufacturing of portable power source, and the main production processes included soldering,
assembly, aging test, laser marking and packing. Subcontractor was not used.

Audited location information:

The auditee rented the 2F, 3F & 5F of one 5-story production building with a construction area of 3,180 square meters.
The building owner was Shenzhen Weipengda Industrial Co Ltd/iF /| EREiEIR L H R4 8. The 1F & 4F of this building
were rented by another lessee named Shenzhen Yongda Chuangli Electronics Co Ltd/iF3| k560 BFE R 4T,
Kitchen, canteen, dormitory or transportation was not provided. The related lease contract and business license were
provided for review. The management of the auditee stated that another lessee on 1F & 4F had independent business
license, different legal representative, employees and operations, so the 1F & 4F were not included in the audit scope. A
quick facility tour upon this lessee was allowed. Based on employee interview on site, all the interviewees claimed that
they only worked in their own facilities.

One 5-story production building:

1F, 4F: Shenzhen Yongda Chuangli Electronics Co Ltd/iZ 3| akiE sl B FHRAT

2F: Raw material & accessory warehouse, soldering, assembly, aging test & packing workshop
3F: Finished products warehouse, assembly, laser marking, aging test & packing workshop
5F: Offices, meeting room and sample room

Operating shifts and hours:

All employees worked for 8 hours per day and 5 days a week from Monday to Friday, sometimes had overtime on
Saturdays and had rest on Sundays and Holidays. Production workers in all workshops worked for one shift from 8:00 to
17:30 with a lunch break from 12:00 to 13:30. The peak months were not obvious. The attendance records from July 2024
to the audit day were reviewed in the audit. Attendance records of 10 sampled workers from June 2025 (current month),
April 2025 (random month) and December 2024 (random month) were selected respectively for checking. According to the
provided attendance records and worker interviews, the maximum daily overtime hours were 2 hours, the maximum
weekly overtime hours were 20 hours and the maximum monthly overtime hours were 76 hours.

Time recording system:
The auditee used electric attendance system to record workers’ working time.

Salary payment details:

The local minimum wage was RMB 2,520 per month (equivalent to RMB 14.48 per hour) since March 1, 2025 and RMB
2,360 per month (equivalent to RMB 13.56 per hour) before March 1, 2025. Payroll records from July 2024 to June 2025
were provided for review. Payrolls of 10 sampled workers from June 2025 (current month), April 2025 (random month) and
December 2024 (random month) were selected respectively for checking. Workers were paid on an hourly rate basis; the
minimum basic wage paid to employees was RMB 2,520 per month (equivalent to RMB 14.48 per hour) since March 1,
2025 and RMB 2,360 per month (equivalent to RMB 13.56 per hour) before March 1, 2025, which meets the local legal
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minimum wage standard. Wage was released by bank transfer on or before the 7th day each month. The auditee paid
150% and 200% of normal rate for the overtime on regular working days and rest days respectively. No overtime work was
arranged on Sundays and holidays. Insufficient coverage of social insurance was noted.

Worker number information:

* Total employee number: 93, including 72 production workers and 21 non-production employees

* Production worker number: 72, including 33 males and 39 females

* Vulnerable worker number: 92 domestic migrant workers (44 males and 48 females); no foreign migrant, young,
pregnant, seasonal, temporary, disabled or home-based workers

+ Other special group workers: no interns, apprentices, or contractor workers etc.

Worker organization details:

There was no labor union in the auditee currently. Two worker representatives were elected by employees, and the
auditee had conducted internal communication meetings with the worker representatives regarding workplace-related
issues regularly.

Summary of findings:

Performance area 1:

The Social Management System was not implemented properly.

The auditee didn’t provide relevant written records of calculating the production capacity or the costs of production. The
workforce capacity was not properly organized to meet the expectations of the delivery order and/or contracts.

Performance area 2:
The auditee did not track the goals to ensure the goals can be reached by step-by-step approach.
Most randomly selected workers did not know amfori BSCI requirements.

Performance area 5:

The auditee did not identify the living cost of the workforce in the region, gap between actual remuneration and fair
remuneration and potential actions to fill the gaps.

Insufficient coverage of social insurance was noted.

Performance area 6:
Excessive overtime hours were noted.

Performance area 7:

The auditee did not comply with some occupational health and safety regulations applicable for its activities; no
occupational health examination was provided to relevant workers exposed to occupational disease hazards.

The auditee did not provide commercial injury insurance to all retired employees and those who did not participate in
social insurance scheme.

Some workers were not wearing PPEs when working.

There was no anti-leakage device for some chemicals used in workshop.

Some materials and products were not properly stored in warehouses.

Toilet paper was not provided in toilets on production floors.

Performance area 13:
The procedure regarding privacy of personal information and information security did not include the information protection
of suppliers and clients.

Living wage calculation:

The auditee did not identify the living cost of the workforce in the region, gap between actual remuneration and fair
remuneration and potential actions to fill the gaps.

Remark:

1, There was a personal data protection law in China, so the auditor had desensitized the uploaded attachment.
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2, Below documents were not uploaded because:

1) There are no contractors used by the auditee, which makes the contractor license/permit not applicable.

2) There are no agencies used by the auditee, which makes the agency labour contract not applicable.

3) There are no collective bargaining agreements set by the auditee, which makes the collective bargaining agreements
not applicable.

4) There is no documented valid authorization to make exemptions on working hours by the auditee, which makes the
documented valid authorization to make exemptions on working hours not applicable.

3, The registered address in the business license is “3F ~ 5F, #19, Langkou Industrial Zone, Langkou Community, Dalang
Street, Longhua District, Shenzhen City, Guangdong Province, China”, while the auditee rented the 2F, 3F & 5F of one
5-story production building in this location.
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SITE DETAILS

Site
Shenzhen Cager Digital
Technology Co., LTD

GICS Classification

Sector
Industrials

Sub Industry
Electrical Components &
Equipment

amfori Process Classifications

N.A.

NACE Classification

N.A.

MONITORING ID: 25-0337718 |

Site amfori ID
156-005334-002

Industry Group Industry
Capital Goods Electrical Equipment

GS1 Classifications

N.A.

Water Stress Situation

N.A.
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METRICS

Key Metrics
Total workforce 93 Workers
Legal minimum wage in local currency 2,520 Monthly
Lowest wage paid for regular work at the site 2,520 Monthly
Calculated living wage in local currency 2,310 Monthly
Total sample 10 Workers

Other Metrics

Male workers 45 Workers
Female workers 48 Workers
Non-binary workers 0 Workers
Permanent workers - Male 45 Workers
Permanent workers - Female 48 Workers
Permanent workers - Non-binary 0 Workers
Temporary workers - Male 0 Workers
Temporary workers - Female 0 Workers
Temporary workers - Non-binary 0 Workers
Seasonal workers - Male 0 Workers
Seasonal workers - Female 0 Workers
Seasonal workers - Non-binary 0 Workers
Management - Male 2 Workers
Management - Female 1 Workers
Management - Non-binary 0 Workers
Apprentices - Male 0 Workers
Apprentices - Female 0 Workers
Apprentices - Non-binary 0 Workers
Workers on probation - Male 0 Workers
Workers on probation - Female 0 Workers
Workers on probation - Non-binary 0 Workers
Workers with night shift - Male 0 Workers
Workers with night shift - Female 0 Workers
Workers with night shift - Non-binary 0 Workers
Workers with disabilities - Male 0 Workers
Workers with disabilities - Female 0 Workers
Workers with disabilities - Non-binary 0 Workers
Domestic migrant workers - Male 44 Workers
Domestic migrant workers - Female 48 Workers
Domestic migrant workers - Non-binary 0 Workers
Foreign migrant workers - Male 0 Workers
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Foreign migrant workers - Female 0 Workers
Foreign migrant workers - Non-binary 0 Workers
Workers hired directly - Male 45 Workers
Workers hired directly - Female 48 Workers
Workers hired directly - Non-binary 0 Workers
Workers hired indirectly - Male 0 Workers
Workers hired indirectly - Female 0 Workers
Workers hired indirectly - Non-binary 0 Workers
Unionised workers - Male 0 Workers
Unionised workers - Female 0 Workers
Unionised workers - Non-binary 0 Workers
Workers under CBA - Male 0 Workers
Workers under CBA - Female 0 Workers
Workers under CBA - Non-binary 0 Workers
Pregnant workers 0 Workers
Workers on parental leave - Male 0 Workers
Workers on parental leave - Female 0 Workers
Workers on parental leave - Non-binary 0 Workers
Sample - Male 5 Workers
Sample - Female 5 Workers
Sample - Non-binary 0 Workers
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FINDINGS

PA1: Social Management System

Site: Shenzhen Cager Digital Technology Co., LTD | Site amfori ID: 156-005334-002

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system

to implement the amfori BSCI Code of Conduct?

[oas [

Finding

Based on document review, auditee tour, employee
and management interview, the auditee had set up
social compliance management system to
implement the amfori BSCI Code of Conduct, and
arranged the internal audit and management
review every year. While parts of them were not
implemented properly. For example, findings were
raised in the following Performance areas: PA1,
PA2, PA5, PA6, PA7 and PA13.

It violated the requirement of Question 1.1 in amfori
BSCI Code of Conduct.

HAES A EZ - PipED - RTHUEE AR
L MEZ A #37 7 #{famfori BSCI COCH 3L
BT EEERR . FESFHITHENER
- BRSO EFAEEEMm. Al e TS
ETIE - PA1, PA2~ PA5~ PA6~ PATHIPA13EMF
ERZ RS -

TR T amfori BSCHT AN d[a)F1 A E K -

Question: 1.4 Is there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

Finding

Based on document review, auditee tour, employee
and management interview, the auditee had
established the procedure on calculation of the
costs of production and delivery times, while did not
provide relevant written records of calculating the
production capacity or the costs of production for
review; the auditee’s workforce capacity was not
properly organized to meet the expectations of the
delivery order and/or contracts due to the overtime
hours exceeded the legal requirement. Through
interview, the employees were voluntary to work
overtime. The relevant policies were not
implemented properly due to busy production, and
employees were willing to work more overtime to
earn more money.

It violated the requirement of Question 1.4 in amfori
BSCI Code of Conduct.

PA 2: Workers Involvement and Protection

WABST A - DpEY - RITHEHERARD
B, AWEAE S EA TR AT R A ARSI
BREEHEATTEILEEES s HEEHRH AN
BRI SR TR L AR T B f/E A A
RIFMERE K , E IRt E BTN E R - RIER
Tt . A28 EMIR) - A EEE T
FEHIH . MATHEEL MPEEFNEEL T
o

JHER T amfori BSCHT 1N th ] 281 40 K .

Site: Shenzhen Cager Digital Technology Co., LTD | Site amfori ID: 156-005334-002
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Question: 2.2 |s there satisfactory evidence that the auditee defines long-term goals for protecting workers
in line with the aspirations of the amfori BSCI Code of Conduct?

Finding

Based on document review, auditee tour, employee
and management interview, the auditee defined
long-term goals to protect workers according to the
amfori BSCI values and principles, but the auditee
did not track the goals to ensure the goals can be
reached by step-by-step approach.

It violated the requirement of Question 2.2 in amfori
BSCI Code of Conduct.

HABS I EZ - BRER - ARTHUWAER AR
B L AEZ AR Bamfori BSCHHMENAIE NIEE T
KEBEFRIPRT . B F BRI ER Btk
SEaT iy g

T amfori BSCHT AN dhja] g2 2 B 3K

Question: 2.4 |s there satisfactory evidence that the auditee builds sufficient competence among
managers, workers and workers representatives to successfully embed responsible practices in the

business operation?

Finding

Through document review, the training records
about amfori BSCI Code and relevant training
materials were in place. However, except worker
representatives, most randomly selected workers
did not know amfori BSCI requirement.

It violated the requirement of Question 2.4 in amfori
BSCI Code of Conduct.

PA 5: Fair Remuneration

BT ER L e TR T amfori BSCHT it
MEEIREFME A L BR . BT RTNE.
FEp BEtl kR R T A& amfori BSCIZE K -
PLHERfR. T amfori BSCHT AN falei2 487 F 3K -
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Question: 5.4 |s there satisfactory evidence that the auditee provides sufficient remuneration that allows

workers to meet a decent standard of living?

Finding

Based on document review, auditee tour, employee
and management interview, the auditee did not
identify the living cost of the workforce in the
region, gap between actual remuneration and fair
remuneration and potential actions to fill the gaps.
While the basic wage of all randomly selected
employees was higher than the local basic need
wage per month.

It violated the requirement of Question 5.4 in amfori

HABS I EZ - PRER - RTHUWAER AR
B . BT B RARB T T T X A A Rl A,
TFRER BN TR ERE L B i R E B TR
M- BEETHMRASE R TEATHENS TS
AR RETRE -

$E R T amfori BSCHT AN dh o] #5440 25K -
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Finding

BSCI Code of Conduct.

Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that
are legally granted without negative impact on their pay, level of seniority, position, or promotion prospects?

Finding

Insufficient coverage of social insurance was noted.

Based on insurance receipt of July 2025 and
management interview, there were a total of 93
employees on site, including 82 regular employees,
4 retired employees, 0 temporary worker, 7 new
employees being hired within 1 month and 0 labor
dispatch worker. While 57 out of total 82 (69.5%)
regular employees had participated in basic
endowment insurance with 62 employees (75.6%)
in basic medical insurance, maternity insurance,
unemployment insurance and work-related injury
insurance. Moreover, the auditee did not provide
commercial injury insurance to all retired
employees and those who did not participate in
social insurance scheme. Through employees’
interview, they stated that they did not want to
participate in social insurance because it would
reduce their income.

Reference Law: Social Insurance Law of the
People’s Republic of China, Articles 10, 23, 33, 44
& 53.

PA 6: Decent Working Hours

ATHEREESRAE - @EH2025%7 ARALFRIE
NEREHY . HiZ0A S MIEEZ T H3E AT .
82RIEF AT . 451 . 0B IEET , 78 A\ FLAH
1 ARETART , 08 FHIEL - 82B EF AT
157 (69.5%) 200 T FE R . 62A(75.6%)E1N
TEFFRE- £ 5k Rl R I{HRkE- A
S L WEAE TR RS ETA B A RIIES SR
Farft) R THRAH R L B oMRFe - @I AT L )
FrACAREESNRE . BASHED A8
Mo

SEEE - (hPARLHETSRE? £10
- 235~ 33%F -~ 44FHN53F -
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Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with

the requirements of the amfori BSCI Code of Conduct?

Finding

Based on document review, auditee tour, employee
and management interview, excessive overtime
hours were noted. Auditor found that:

1) the monthly overtime hours of all 10 samples
were 74 to 76 hours in June 2025 (current month);
2) the monthly overtime hours of all 10 samples
were 66 to 68 hours in April 2025 (random month);

WA ERZ - BUpER - ATWHEIERA RN
B L NI AT E K - AR -

1) 7202556 R ¢ HEI A » B1EEH , 25105
PRALIHERRY R T AhN¥I74%176/ )8 ;

2) 720254 B CRRALA 2 B1EE R , 28104
PRALIEE) A T Hindiees| 68 A

3) H2024F12 B ChEHL A 2 B1EE S L 28104
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Finding

3) the monthly overtime hours of all 10 samples
were 72 to 76 hours in December 2024 (random
month).

Although the auditee had working hours
management procedure, the overtime was not
required to follow the law requirement completely in
the auditee currently. The overtime of all sampled
workers exceeded the law requirement due to busy
production; and employees were willing to work
more overtime to earn more money.

Reference Law: PRC Labour Law, Article 41.

PA 7: Occupational Health and Safety

FEANHER A 2 T BANEE723176/ 6 -

SRR A LB HE L BEWEE A B
A BRI AR EEE R WEZAIHE
EFEER SN AE WA AP BT EES
K, ATHEERT L N E g T -
SEEE : {hEARKIETE D F41%-

Site: Shenzhen Cager Digital Technology Co., LTD | Site amfori ID: 156-005334-002

Question: 7.1 Is there satisfactory evidence that the auditee observes occupational health and safety

regulations applicable for its activities?

Finding

1, Based on document review, auditee tour,
employee and management interview, the auditee
was in line with most of the regulations on
occupational health and safety relevant for its
activities such as the regulations on electricity, fire
protection, escape routes and emergency exit, first
aid etc. But the auditee did not comply with some
occupational health and safety regulations
applicable for its activities such as warehouse
safety.

2, Based on document review, auditee tour,
employee and management interview, no
occupational health examination was provided to
relevant workers exposed to occupational disease
hazards like harmful smoke and dust.

Reference law: PRC Law of Prevention and Control

of Occupational Diseases Article 35.

1ARIE R UREN - ATHHHERARN
L AWEE A AR E T R RS HiEE
HEEIELRT R~ Bk~ RERSFZE DL
0 SHEFTEHINE. B .. WFEETEATE
BTFEATEENR L RFEZ2E . eER
2%

2B R BpE ~ RTWHMEEARD
WL WEE TR AERR LR EERFNREE
SR TRERIRFLES -

2R - (P ARLINERILRRNGE > F35

Question: 7.2 Is there satisfactory evidence that the auditee seeks to improve workers’ protection in case
of accident, including through compulsory insurance schemes?

[ees R

Finding

Based on document review, employee and

HARSC SR . RTHHMERARNY . WHEZ
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Finding

management interview, the auditee did not provide
commercial injury insurance to all 4 retired
employees and those who did not participate in
social insurance scheme.

It violated the requirement of Question 7.2 in amfori
BSCI Code of Conduct.

FigBia A NEREARTIES I RIER R
TR EIMRR -
JUE R T amfori BSCHT A 1EEN dha] g7 208 & 3K -

Question: 7.6 Is there satisfactory evidence that the auditee enforces the use of PPE to provide protection
to workers alongside other controls and safety systems?

Finding

Based on document review, auditee tour, employee
and management interview, auditor found that three
operators of laser marking machines in assembly
workshop were not wearing protective glasses and
masks when working, which were provided by
auditee. The auditee had established the system
for the use of personnel protection equipment and
provided the training for relevant personnel. While
through employee interviews, employees stated
they were not used to using PPE.

Reference law: Law of the PRC on Work Safety,
Article 42.

AR R TpED - RTWHMEREARR
B, R S IEARREF R =R R AT ALERE L
A B IR RPN rRIE I O S4F b - 35
B T HERIT A mE R HE L F RS
FARBET T - BEEEIRTHYE . ATFET
AMBERTRA M-

SEER - (PEARINERZ 2R ) 42
.

Question: 7.7 Is there satisfactory evidence that the auditee implements engineering and administrative
control measures to avoid or minimise the release of hazardous substances into the work environment,
keeping the level of exposure below internationally established or recognised limits?

Finding

Based on document review, auditee tour, employee
and management interview, auditor found that there
was no anti-leakage device for about 5%
containers of industrial alcohol used in assembly
workshop. The auditee provided training on
chemical usage and safety for all operators.
Moreover, the auditee arranged the emergency drill
for chemicals.

Reference law: Regulations on the Safety
Management of Dangerous Chemicals, Article 20.

WA , BUpEW . ATWHIERART
¥ . BiZA RPRRFEAS B 2 AR TAERS
Fes . AR ERIREMHRE 21EM - HEFEES
BETHERERZ2EEHEXNRT. H#ER
HTHERB R RES -

2EEE - (RREUFRTE2EERN ) F20F-

Question: 7.11 Is there satisfactory evidence that the auditee confirms that the equipment and buildings

used for production are stable and safe?
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Finding

Based on document review, auditee tour, employee
and management interview, auditor found that
about 10% goods in the raw materials warehouse,
packing material warehouse and finished product
warehouse were stored against the walls directly.
The auditee had established procedures for
warehouse safety and conducted training. The
auditee management knew about the requirement.
Parts of products were not properly stored due to
space limited in the auditee.

Reference law: Law of the Article 6.8 of General
Rules for Fire Safety Management of Storage
Occupancies GA1131-2014.

HABS A EZ - BipER - RTHUWAER AR
. FiZREIWEE L RER T S eilfka
TR B TERETTR. WEZHI B T oER
28R L T TR - WEEAHERART
BEKR. e EEFIREEAWEZH R
HERSER -

ZEEE : Aot mEh e EEN
GA1131-2014 3 #6.8% -

Question: 7.22 Is there satisfactory evidence that the auditee provides workers with clean washing
facilities, changing rooms and toilets that are also respectful of local customs?

Finding

Based on auditee tour and worker interview, toilet
paper was not provided in toilets on production
floors. There were adequate number of washing
facilities and toilets for the size of the auditee, and
the toilet was clean and equipped with privacy door
and soap.

It violated the requirement of Question 7.22 in
amfori BSCI Code of Conduct.

PA 13: Ethical Business Behaviour

fABIRHE DA THE L e e A
EfTD AR E WAL METE L4 bt ik
FIEAAENE . FETSRTAE L BRI IIRTR -

PR 7 amfori BSCHT AN h[a)#f7. 228 B 3K -
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Question: 13.4 Is there satisfactory evidence that the auditee collects uses and otherwise processes
personal information with reasonable care and in accordance with privacy and information security laws

and regulatory requirements?

Finding

By interviewing with management and workers as
well as documents review, the factory had
established the procedure regarding privacy of
personal information and information security, but
the procedure was not including the information
protection of supplier and clients. This question is

BESEEE TAMERIRTHEE, I &
BvAEDAERRIMNERZ2MERF . BRI
EFEAaSHEENERHERRIP. X038
WIFASSFE . EEZS R AGEHHE
LIENRRE, B A QR T E BB
B T amfori BSCHT F1EM th{n) 213 4H1 &K -
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Finding

rated as partially because the documents related to
personal information was kept by appointed
department, other personnel need authorization to
access these files.

It violated the requirement of Question 13.4 in
amfori BSCI Code of Conduct.
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