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OVERALL RATING

B Y I

A B C D E None

SECTION RATING

PA1: Social Management System C

PA 2: Workers Involvement and Protection B _

PA 3: The Rights of Freedom of Association and Collective

. A
Bargaining
PA 4: No Discrimination, Violence or Harassment A
PA 5: Fair Remuneration C

PA 6: Decent Working Hours D _
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PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers

PA 10: No Precarious Employment

PA 11: No Bonded, Forced Labour or Human Trafficking
PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour

MONITORING ID: 25-0349466 | Monitoring summary report for WECARE FURNITURE (LONGYAN) CO.LTD —

2/12



GENERAL DESCRIPTION

Name of lead auditor: Danny Xu; APSCA membership number: CSCA 21701130
Name of team auditor (if applicable): N/A; APSCA membership number: N/A
Name of observers, translators, trainees, advisors/consultants (if applicable): N/A

Monitoring partner name: Bureau Veritas Consumer Products Service (Audit Company APSCA membership number:
11600002)

Audit schedule details: The audit was planned for 1 auditor x 1 day.

Business partner information: The factory was established on November 23, 2020 and specialized in the manufacture of
furniture. Business license number was 91350822MA353RFTXR. Factory name in English was WECARE FURNITURE
(LONGYAN) CO., LTD. Factory local name in business license was MEl8522 8 ¢ 5 3 HFR4T). Factory address in
English was No.105, Peifeng Street Bei Road, Peifeng Town, Yongding District, 364000 Longyan, China. Factory local
address in business license wast@iE 5 B8 h A ER S FEEFH7ILEE 1055

The main production processes in the factory included machining, paint spraying, inspection and packing.

Audited location information: Within the premises, there were 9 buildings. The auditee only rented and used the whole E
flat production building used as production area (machining and paint spraying workshop), the partial area of F flat
production building used as office, warehouse and production area (inspection and packing workshop). Verified through
on-site observation, management interview and document review, the rest area of F flat building used by A carton factory,
and the rest buildings used by landlord of B furniture factory, tenant of C sport goods factory and A carton factory.
Confirmed with document review, management and worker interview, the factory did not share workplace or workforce with
the other factory, and did not have business relationship with them. The auditee did not provide dormitory, canteen and
transportation for workers. Thus, this audit only included the area used by the auditee.

The buildings were rented by auditee.

Operating shifts and hours: The regular working hours were 8 hours per day and 40 hours per week. The normal working
days were from Monday to Friday, and the regular rest days were Saturday and Sunday. There was only one working shift
for workers and the working hour was 8:00 to 12:00 and 13:00 to 17:00 with a rest break from 12:00 to 13:00. No
vulnerable workers (pregnant, young, disabled, foreign migrant etc.) were noted.

Time recording system: The factory adopted finger printing attendance system to record employees’ working hours.

Salary payment details: Employees’ wages were paid at the end of each month after the payment period by bank transfer.
Per payroll review and interviews with management and employees, all employees were paid by hourly rate.

Worker number information: There were a total of 31 employees with 25 production workers (8 male production workers
and 17 female production workers) and 6 non-production staffs in the factory. There were 2 domestic migrant workers (2
males and 0 female), who were from Sichuan provinces of China. No young, pregnant, seasonal, temporary, disabled,
home-based workers or interns, apprentices, contractor workers were noted. The youngest employee noted during this
audit was 29 years old.

Good practices: N/A

Worker organization details: There was no union but a worker representative committee established in the factory. Worker
representatives were elected by workers freely.

Circumstances: There was no special circumstance during the audit.
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Summary of findings: The factory had set up a social management system. However, the social management system was
not implemented effectively because deficiency was found in PA 1, 2, 5, 6 and 7. Please refer to the report in amfori BSCI
platform for details.

Living wage calculation: #LivingWage

Basic Needs Wage was provided by auditing company. Please refer to the attached file on the amfori BSCI platform.

BV had used the methodology which was similar with Anker Benchmark methodology to estimate the living wage by
estimating the cost of a basic but decent life style for a worker and his/her family.

This involved adding up the cost of three expenditure groups: food (for a low-cost nutritious diet), housing (for basic
healthy housing), and other essential expenses for a family, and then adding a small margin for sustainability and
emergencies. The reason BV did not use Anker benchmark was no data in GLWC for area where the factory was located.
The data source: onsite audit information collection (BY BNW).

Remark:

1. There was no contractor/agencies/government waivers/collective bargaining used or available by the auditee, which
made the contractor license/agency labour contract/government waivers/collective bargaining agreements not applicable.
2. Attendance person list: Mr. Zeng Hua Guo/Manager and Mr. Li/Worker Representative
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SITE DETAILS

Site Site amfori ID

WECARE FURNITURE 156-027258-001

(LONGYAN) CO.,LTD

GICS Classification

Sector Industry Group

Industry

Consumer Discretionary Consumer Durables & Apparel Household Durables

Sub Industry
Home Furnishings

amfori Process Classifications

Jointing

Coating / finishing (application of a base coat/
application of a topcoat) - spraying / casting /rolling /
dipping

Assembly of furniture / Assembly of furniture frame
Moulding / molding (wood) / Coving

Packing / Packaging and Shipping
Sanding/Polishing

Cutting

NACE Classification

Manufacture of furniture

GS1 Classifications

N.A.

Water Stress Situation

This site is not located in a water stressed region
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METRICS

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site
Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Non-binary workers

Permanent workers - Male
Permanent workers - Female
Permanent workers - Non-binary
Temporary workers - Male
Temporary workers - Female
Temporary workers - Non-binary
Seasonal workers - Male

Seasonal workers - Female
Seasonal workers - Non-binary
Management - Male

Management - Female
Management - Non-binary
Apprentices - Male

Apprentices - Female

Apprentices - Non-binary

Workers on probation - Male
Workers on probation - Female
Workers on probation - Non-binary
Workers with night shift - Male
Workers with night shift - Female
Workers with night shift - Non-binary
Workers with disabilities - Male
Workers with disabilities - Female
Workers with disabilities - Non-binary
Domestic migrant workers - Male
Domestic migrant workers - Female
Domestic migrant workers - Non-binary

Foreign migrant workers - Male

31

2,045
3,500.88
2,389.87
5

13
18

13
18
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Workers
Monthly
Monthly
Monthly

Workers

Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers

Workers
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Foreign migrant workers - Female
Foreign migrant workers - Non-binary
Workers hired directly - Male
Workers hired directly - Female
Workers hired directly - Non-binary
Workers hired indirectly - Male
Workers hired indirectly - Female
Workers hired indirectly - Non-binary
Unionised workers - Male

Unionised workers - Female
Unionised workers - Non-binary
Workers under CBA - Male

Workers under CBA - Female
Workers under CBA - Non-binary
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Workers on parental leave - Non-binary
Sample - Male

Sample - Female

Sample - Non-binary

13
18
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Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers

Workers
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FINDINGS

PA1: Social Management System

Site: WECARE FURNITURE (LONGYAN) CO.,LTD | Site amfori ID: 156-027258-001

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system

to implement the amfori BSCI Code of Conduct?

[oas [

Finding

Per document review, factory tour and
management interview, the factory had set up a
social management system. However, the social
management system was not implemented
effectively because deficiency was found in PA 1, 2,
5,6 and 7. Thus, this finding was rated as partially.
This violated Performance Area 1: Social
Management System and Cascade Effect 1.1.

AR &R . U ERA RN . T &
A THEEAEEER . BRI BRI EE
FECRACR AT L EDVEIATIUE .2, 5, 6707
TFHEwRsE - Bz = A AR AT S -
RIERATIIE = BRI 1.1 .

Question: 1.4 |s there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

Finding

Per document review, employee interview and
management interview, the factory had established
the production capacity and costs procedure and
arranged the production plan corresponding, but
the factory did not organize its workforce capacity
effectively to meet the expectations of the delivery

WIE S , ATHHIEREARBY , T 2
SLFERER AR R R EHE TR, BEE
T FREEMHELRR A THERE N R RiTE
ERMIEALH Ainpiatja B EmEFR - AL,
ZASH AT ATFE -

RIBTHIE - BB ERINBEETR1 4.

order, which resulted workers’ monthly OT hours
exceeded local legal requirement. Thus, this finding
was rated as partially.

This violated Performance Area 1: Social
Management System and Cascade Effect 1.4.

PA 2: Workers Involvement and Protection
Site: WECARE FURNITURE (LONGYAN) CO.,.LTD | Site amfori ID: 156-027258-001

Question: 2.2 |s there satisfactory evidence that the auditee defines long-term goals for protecting workers
in line with the aspirations of the amfori BSCI Code of Conduct?
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Finding

Per document review, employee interview and
worker representative interview, the factory had set
long term goals to protect workers according to the
amfori BSCI Code of Conduct, but didn't monitor
the achievement rate of the goals, and workers
were not invited to define the long-term goals.
Thus, this finding was rated as partially.

Please refer to BSCI PA 2.2.

RIB R . A TR THERN . IR
#Bamfori BSCHT AFNREE 7B . B21EF
BREEFMENE . BIEERIERTE5HEKR
Bir- EiZnEs iAo A7 E -
EEEBSCIPA22-

Question: 2.5 Is there satisfactory evidence that the auditee has established, or participates in, an
effective operational-level grievance mechanism for individuals and communities?

Finding

Per document review, factory tour and
management interview, it was noted that the factory
had established or participated in an effective
grievance mechanism for individuals, the grievance
mechanism allowed workers to lodge suggestions
or complaints related to the workers’ rights, and
individuals had alternative ways for lodging a
complaint, such as through suggestion box, worker
representative or directly to the management.
However, the factory had not set up a channel for
local communities’ coming up with its suggestions
or complaints to management for improvement.
Thus, this finding was rated as partially.

Please refer to BSCI 2.5.

PA 5: Fair Remuneration

RESC I EZ PN E R A RV, FiZA
RUMT BIMES5THUE A BENH L BiF
FIME T TAIREEW L 3 REA . HE TR
TR EIRFA L PRnEEENGE . TAME
WEEMNEEERF. B2 . I mRaast
BIFIGAR T a0 - HHAE 2 B RIFAER
& - EZA s B AT ATFE -
EEEBSCIEF2.5-

Site: WECARE FURNITURE (LONGYAN) CO.,LTD | Site amfori ID: 156-027258-001

Question: 5.4 |s there satisfactory evidence that the auditee provides sufficient remuneration that allows

workers to meet a decent standard of living?

Finding

Per document review, employee interview and
management interview, it was noted that the factory
did not collect the information and calculate the
basic needs wages to identify possible gaps
existing between the actual remuneration and the
basic needs wages. Thus, this finding was rated as
No.

RIE N ERE . ATHHRINERARDY . Fiz8
I R TEARFRIRE ST E LR
HEE A THEEAT K IR [@/ER-
WZ R = A TS -

iEEEBSCIPA5.4-
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Finding

Please refer to BSCI 5.4.

Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that
are legally granted without negative impact on their pay, level of seniority, position, or promotion prospects?

Finding

Per document review, employee interview and
management interview, according to the social
insurance payment receipt provided by factory
management, it was noted that 6 out of 31
employees (19.35%) were provided with pension,
accident and unemployment insurance, 2 out of 31
employees (6.45%) were provided with maternity
and medical insurance in September 2025. In
addition, factory had provided commercial accident
insurance to 30 employees, and the valid period
was from May 22, 2025 to May 21, 2026. Due to
the factory's social insurance coverage was
insufficient, this finding was rated as No.

In accordance with Article 73 of the Labor Law of
the People’s Republic of China.

PA 6: Decent Working Hours

WIE R . AT HEINERARRY . RIEC
F1EHH1202559 At ris BB BIRRE R T He/
3MEBAT ©£19.35% 1 1T FE | Tinfnslbfr
Fi . F2/31B BT ©6.45% 3 B T A FHEFR
fire B, T A0RRATERETHIENS . F
“HAA20255E5 B22H £20265F5 8210 - BTFIL
HHE=RREEFE . AZAESHAATFE -
iR { i A REFIET b B73%-

Site: WECARE FURNITURE (LONGYAN) CO.,LTD | Site amfori ID: 156-027258-001

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with

the requirements of the amfori BSCI Code of Conduct?

[oes [T

Finding

Per document review, employee interview and
management interview, it was noted that 15 out of
15 sample population employees worked in excess
of the statutory overtime hour limits. A review of 15
sample population employees’ time records (5
samples from current paid month August 2025, 5
samples from March 2025 and 5 samples from
January 2025) yielded the following: a) 5 out of 5
sample population employees’ monthly overtime in
January 2025 reached 56-62 hours; b) 5 out of 5
sample population employees’ monthly overtime in
March 2025 reached 58-64 hours; c) 5 out of 5
sample population employees’ monthly overtime in

WRIE R , ATHRERARTY . 2R
AT AR ER THHAF A 5 A (MRIA TR
{7 H2025%F8 8 , 202553 H . 202551 A&
A5 MEER) . RUEE 158 A TV EBE T
HIEME . B84 - a) 5/5E MIER T1E202551 A
BANBEE(8] 4 56-62/ 78 « b) 5/58HlF R L2025
3 AHINPIRT 8] 58-64/) B - c) 5/5& IR R T
202558 HHANPEAT(E) 4 58-64. 8 » ZjalERS H A
ATFE . EAME 33 B ENEELIE -

BB 4 thie \ REIETEhE b F41% .
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Finding

August 2025 reached 58-64 hours; This finding was
rated as No because overtime working was
observed 3 out of 3 sample months.

In accordance with Article 41 of the Labor Law of
the PRC.

PA 7: Occupational Health and Safety

Site: WECARE FURNITURE (LONGYAN) CO.,LTD | Site amfori ID: 156-027258-001

Question: 7.1 Is there satisfactory evidence that the auditee observes occupational health and safety

regulations applicable for its activities?

Finding

Per document review, employee interview and
management interview, it was noted that the factory
provided the occupational health checks to
employees who were in contact with hazardous
materials (e.g. noise, dust and benzene series etc.)
yearly. However, the occupational health checks
were not provided to employees before they take
the posts or leave the posts. This finding was rated
as No because the auditee had internal monitoring
system to ensure regular occupational health
checks were provided to all employees handling
hazardous materials.

Please refer to Article 35 Law of the People’s
Republic of China on the Prevention and Treatment
of Occupational Diseases.

RABC SR . ATHHMERARNY . #E8
W HRSFHERASHENRGI0 - B .8
SMFRYF A TRERMREE BT HiE
BRI R THE R B0 R A TERA LR 4
e FBSHANATE . EAWFEZTRENE
R ERTRE N A ERA SRR TR
HEHRIBR A R4S -

F2R (hEARTMERLRFGE ) F35%-

Question: 7.7 Is there satisfactory evidence that the auditee implements engineering and administrative
control measures to avoid or minimise the release of hazardous substances into the work environment,
keeping the level of exposure below internationally established or recognised limits?

Finding

Per document review, factory tour and
management interview, it was noted that 5 out of 5
barrels of hazardous chemicals (e.g. thinner, paint)
used and stored in the production area were not
placed in secondary containers. This finding was
rated as partially because this issue was caused by
oversight of management.

Please refer to Article 20 of Regulation for Safety of

RABSCH &R . U ERA R . 28

T PRI Rein 8 5/58 B e it 5l
A0 = FAK LT R REE R ESE - ()

BR NSO ANE . AHVERLNRZSEZN

pail=feak

FEE (RRiFanTeBBRH ) $20%-
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Finding

Hazardous Chemical.

Question: 7.22 Is there satisfactory evidence that the auditee provides workers with clean washing

facilities, changing rooms and toilets that are also respectful of local customs?

Finding

Per document review, factory tour and
management interview, it was noted that no toilet
paper and soap were supplied in the toilet. This
finding was rated as No because the auditee did
not establish internal monitoring system to ensure
toilets had been provided with clean washing
supplies.

Please refer to BSCI PA 7.22.

RAESCHEZ PRI ER A R . T8
BEMATEF AR MIEFRABRE - ZilE
BHAFTE L EAWEEHEE RN RS
R TR EFEER M-

iEZEBSCI PA7.22-
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