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OVERALL RATING
L e [
A B C D E None

SECTION RATING

PA1: Social Management System C

PA 2: Workers Involvement and Protection A

PA 3: The Rights of Freedom of Association and Collective

Bargaining A
PA 4: No Discrimination, Violence or Harassment A
PA 5: Fair Remuneration B _
PA 6: Decent Working Hours D _

MONITORING ID: 25-0325431 | Monitoring summary report for SHENZHEN INDLEDs CO.LTD — 1/12


https://platform.amfori.org/ui/monitoring-results/by-monitoring-id/25-0325431
https://platform.amfori.org/ui/monitoring-results/by-monitoring-id/25-0325431

PA 7: Occupational Health and Safety A

PA 8: No Child Labour A
PA 9: Special Protection for Young Workers A
PA 10: No Precarious Employment A
PA 11: No Bonded, Forced Labour or Human Trafficking A
PA 12: Protection of the Environment A
PA 13: Ethical Business Behaviour A
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GENERAL DESCRIPTION

Lead Auditor: Sunny Li, registration number: CSCA 21702630

Monitoring partner: TUV Rheinland

Audit schedule details: The audit was planned for 1 auditor x 1 day

Announcement type: Semi-announced

Business partner information: The facility was located at B403, Building 1, Jinkaijin Industry Park, Shilong Community,
Shiyan Street, Bao'an District, Shenzhen, Guangdong, China (& #&FllmEZE At EatitELi# B E
—B403).

The facility was established on February 5, 2016. The facility manufactured LED Pendant / LED Floor lamp / LED Tabel
and the main production process were laser-carving, injection molding for wire, assembly and packing. There was no
production process subcontracted to other facilities. There was no apparent peak or low season in the facility in the past
one year.

Audited location information: The facility was located in the industrial zone. There were 4 buildings in the compound. The
facility only rented the part areas in B area on the fourth floor of one 4-storey production building with partial 5-storey. The
total building areas used by the auditee were 850 square meters. The facility did not provide dormitory or canteen to the
employees.

In the 4-storey production building: part areas of 4F: laser-carving, injection molding for wire, assembly, packing,
warehouse and office.

The other areas of B area and A area and C area on the fourth floor of the same production building were rented by other
6 facilities, which manufactured electrical products and etc. There was the physical isolated separated from the auditee
and the other factories. Other floors of the same production building and other buildings in the industrial zone were rented
by many other facilities. There was no business relationship, common management or sharing workers identified between
each other. The independent business licenses and the lease contract of the auditee were provided for review. The other
facilities in the compound were out of the audit scope.

Operating shifts and hours: The time records from May 2024 to May 21, 2025 were provided for review. There was one
shift for all the employees: 8:00-11:30 and 13:00-17:30. The regular overtime was conducted from 18:00 to 20:30. The 8
hours’ overtime was arranged on Saturdays. All the employees were guaranteed with the seventh day off. The maximum
weekly overtime for the employees were 15.5 hours.

Time recording system: fingerprint system

Salary payment details: The payroll records from May 2024 to April 2025 were available for review. The local minimum
wage was RMB 2360 per month (or RMB 13.56 per hour) before March 1, 2025 and it was RMB 2520 per hours (or RMB
14.48 per hour) since March 1, 2025. The employees were paid by hourly rate. The minimum wage paid to the employees
by the facility was RMB 13.56 per hour before March 1, 2025 and RMB 14.48 per hour since March 1, 2025. The factory
paid the employee with the wages in current month in cash by the 7th of the next month. The factory provided the
employees with pay slips. There was no unreasonable deduction in wages.

Worker number information: All the employees were hired by the facility directly. There was no security guard hired by the
facility. The industrial zone was responsible for security issues in the compound. There was no child labor or young worker
working in the facility. Total 22 employees including 13 male employees and 9 female employees were working in the
factory. Domestic migrant worker: 11 males and 7 females. Production worker: 9 males and 8 females. There were no
other special group workers (interns, apprentices, contractor worker etc.) in the facility.

Good practices: The facility provided the employees with housing allowance.

Worker organization details: There was no trade union in the factory. One worker representative was freely elected by the
employees without interference from management in December 2024. The management held meetings with the worker
representative regularly.

Summary of findings: PA1: insufficient management system, insufficient capacity planning; PA5: less than living wages; no
social insurance coverage; PAG: overtime hours exceeded the legal requirement; PA7: the monitoring of occupational
hazard factors was not conducted in the workshop; did not provide any employee with pre-job, on-job and job-leaving
occupational health examination; some employees were not covered by work-injury insurance or other commercial
accident insurance; missing the activated carbon mask.

Circumstances: There was no special circumstance during the audit. The facility management provided good support
during assessment. The facility management agreed all findings and signed the onsite report at the closing meeting.
Attachment:

1) The Personal Information Protection Law of the People’s Republic of China was effective as of 1 November 2021, the
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producer signed General Terms and Conditions of Business of TUV Rheinland in China before the audit and ensured that
relevant personal data and information provided to TUV Rheinland auditor had been obtained the individual's consent
during the audit.

2) There was no contractor or agency company used by the facility currently, and the relevant contract or license was not
applicable. There was no government waiver approved by local government, and it was not applicable. There was no
collective bargaining agreement in the facility, and it was not applicable.
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SITE DETAILS

Site
SHENZHEN INDLEDs CO.,LTD

GICS Classification

Sector
Consumer Discretionary

Sub Industry
Consumer Electronics

amfori Process Classifications

N.A.

NACE Classification

N.A.

Site amfori ID
156-062958-001

Industry Group Industry
Consumer Durables & Apparel Household Durables

GS1 Classifications

N.A.

Water Stress Situation

This site is not located in a water stressed region
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METRICS

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site
Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Non-binary workers

Permanent workers - Male
Permanent workers - Female
Permanent workers - Non-binary
Temporary workers - Male
Temporary workers - Female
Temporary workers - Non-binary
Seasonal workers - Male

Seasonal workers - Female
Seasonal workers - Non-binary
Management - Male

Management - Female
Management - Non-binary
Apprentices - Male

Apprentices - Female

Apprentices - Non-binary

Workers on probation - Male
Workers on probation - Female
Workers on probation - Non-binary
Workers with night shift - Male
Workers with night shift - Female
Workers with night shift - Non-binary
Workers with disabilities - Male
Workers with disabilities - Female
Workers with disabilities - Non-binary
Domestic migrant workers - Male
Domestic migrant workers - Female
Domestic migrant workers - Non-binary

Foreign migrant workers - Male
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Foreign migrant workers - Female
Foreign migrant workers - Non-binary
Workers hired directly - Male
Workers hired directly - Female
Workers hired directly - Non-binary
Workers hired indirectly - Male
Workers hired indirectly - Female
Workers hired indirectly - Non-binary
Unionised workers - Male

Unionised workers - Female
Unionised workers - Non-binary
Workers under CBA - Male

Workers under CBA - Female
Workers under CBA - Non-binary
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Workers on parental leave - Non-binary
Sample - Male

Sample - Female

Sample - Non-binary
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FINDINGS

PA1: Social Management System

Site: SHENZHEN INDLEDs CO.,LTD | Site amfori ID: 156-062958-001

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system

to implement the amfori BSCI Code of Conduct?

[oas [

Finding

Based on management and employee interviews,
document reviews and on-site observations, the
auditee partially respected this principle because:
The factory had established social responsibility
management policies, social responsibility
procedures, and employees’ handbook to
implement amfori BSCI COC. However, there were
still gaps between the practice and amfori BSCI
COC and legal requirement: 1) The factory had
developed overtime policies and established
procedures for capacity planning and cost
accounting, but excessive monthly overtime was
still existed. The factory stated it was difficult to
control monthly overtime within 36 hours. The
interviewed employees stated the overtime was
voluntary and they were willing to work overtime to
get more overtime wages. 2) The factory had
established wage and welfare policies, but the
facility did not provide social insurance to 57%
employees. The interviewed employees stated that
they were covered by the new rural insurance, and
they did not want to buy social insurance. In
violation of the requirements of amfori BSCI
System Manual.

ETERENRIHE - SO EENIHNE . 1§
TEARTEEZENES : I By THeR
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BSCIFIT AN - BT FEIfRrRAE b 5amfori
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T #IET Iefnafles , BRIl mh%557%
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Question: 1.4 s there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

ENGLISH

Finding

Based on management and employee interviews
and document reviews, the auditee partially
respected this principle because: The factory had
established the written capacity planning
procedure, but it was not been effectively
implemented. The factory did not arrange the
effective capacity plan to meet the requirements of
order delivery, resulting in the overtime work of
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Finding

employees exceeding 36 hours per month. The
management said the overtime work for the
employees was difficult to control because of
production orders. In violation of the requirements
of amfori BSCI System Manual.

PA 5: Fair Remuneration

Site: SHENZHEN INDLEDs CO.,.LTD | Site amfori ID: 156-062958-001

Question: 5.4 |s there satisfactory evidence that the auditee provides sufficient remuneration that allows

workers to meet a decent standard of living?

Finding

Based on management and employee interviews
and document reviews, the auditee partially
respected this principle because: According to the
data provided on the official website of GLWC, the
living wage of the city where the auditee was
located was RMB 3728 since April 14, 2024.
However, in the sampled payrolls records of
September and December 2024, the remuneration
(regular wage + post allowance + full attendance
allowance +housing allowance + seniority award)
for 20% sampled employees were paid less than
the living wage, with the gaps range from RMB 50
to RMB 350. The factory management explained
that they had thought overtime compensation
allowance could be included in the living wage. The
employees stated that they did not know how much
the local living wage was. In violation of the
requirements of amfori BSCI System Manual.
Remark: The remuneration for the employees in
April 2025 reached the local minimum living wage
standard.
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Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that
are legally granted without negative impact on their pay, level of seniority, position, or promotion prospects?

ENGLISH

Finding

Based on management and employee interviews
and document reviews, the auditee did not respect
this principle because: Insufficient social insurance
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Finding

was detected in the facility. The factory provided
the social insurance records of the latest one year
for review. There were 22 employees in the factory
currently (including 1 employee who reached
retired age and no new employee, who had no
requirement to have social insurance). According to
social insurance records in May 2025, the factory
only provided 5 kinds of social insurance to 9
employees. The facility did not provide 12
employees with retirement insurance, medical
insurance, work-related injury insurance,
unemployment insurance or child-bearing
insurance. The employees stated that they were
covered by the new rural insurance in their
hometown, and they did not want to buy social
insurance. The facility did not collect information
about the new rural insurance. Reference law:
Social Insurance Law of the People's Republic of
China; Article 10, Article 23, Article 33, Article 44,
Article 53.

PA 6: Decent Working Hours

T AR FHERFRORT . BAHAT . X
LRATRIMEASRER Y - RIB202555 AftE
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Site: SHENZHEN INDLEDs CO.,LTD | Site amfori ID: 156-062958-001

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with

the requirements of the amfori BSCI Code of Conduct?

ENGLISH LOCAL LANGUAGE

Finding

Based on management and employee interviews,
document reviews and on-site observations, the
auditee did not respect this principle because: The
monthly overtime hours exceeded the legal
requirement. The time records of 6 employees
were selected in each sampled month of
September 2024, December 2024 and April 2025.
All the sampled employees conducted excessive
monthly overtime in each sampled month, with the
maximum overtime up to 54.5 hours, 54.5 hours
and 52 hours, respectively. The factory had
established the written overtime policy including
overtime restrictions and arrangements, but the
attendance system did not have overtime warning
function. The management said that due to the lack
of manpower, in order to complete orders on time, it
was difficult to control the monthly overtime within
36 hours. The interviewed employees indicated that
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Finding

overtime was voluntary. Referenced law: Labor Law

of People's Republic of China, Article 41. Remark:
The maximum monthly overtime hours for the

sampled employees in May 2025 (till May 21, 2025)

were 28.5 hours.

PA 7: Occupational Health and Safety

Site: SHENZHEN INDLEDs CO.,.LTD | Site amfori ID: 156-062958-001

Question: 7.1 Is there satisfactory evidence that the auditee observes occupational health and safety

regulations applicable for its activities?

Finding

Based on management and employee interviews,
document reviews and on-site observations, the
auditee partially respected this principle because:
The factory had established occupational health
and safety management procedures. There were
occupational hazard factors in the factory. The
employees in the assembly section were working
exposed in the environment of solder dust and
chemicals (clean agent). However, the monitoring
of occupational hazard factors was not conducted
in the workshop in the facility. The factory did not
provide any employee with pre-job, on-job or job-
leaving occupational health examination. The
factory management explained that it was difficult

to implement due to economic costs and employee

turnover. Reference law: Provisions on the
Administration of Occupational Health at Work

Sites, Article 20 & Law of the People's Republic of

China on Prevention and Control of Occupational
Diseases, Article 35
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Question: 7.2 Is there satisfactory evidence that the auditee seeks to improve workers’ protection in case
of accident, including through compulsory insurance schemes?

ENGLISH

Finding

Based on management and employee interviews
and document review, the auditee partially
respected this principle because: The facility
provided 9 employees with work-related injury
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Finding

insurance. However, 13 employees (including 1
employee who had reached retirement age) were
not covered by work-related injury insurance or
other commercial accident insurance. Reference
law: Social Insurance Law of the People's Republic
of China, Article 33

EARLMEY=REE . B=1t=F

Question: 7.6 Is there satisfactory evidence that the auditee enforces the use of PPE to provide protection
to workers alongside other controls and safety systems?

Finding

Based on management and employee interviews,
document review and on-site observations, the
auditee partially respected this principle because:
The factory had established the procedure for the
use of personal protective equipment and provided
training for employees on the use of PPE. The
employees in the assembly workshop who were
exposed to soldering dust wore the anti-dust
masks, but one employee in the assembly
workshop who was exposed to chemical (cleaning
agent) did not wear the provided activated carbon
mask. The factory management explained that they
provided workers with PPEs for free, but
sometimes the employees forgot to wear them
properly . Reference law: Work Safety Law of the
People's Republic of China, Article 45
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