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PA 6: Decent Working Hours

PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers

PA 10: No Precarious Employment

PA 11: No Bonded, Forced Labour or Human Trafficking
PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour
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GENERAL DESCRIPTION

Lead Auditor: Lewis Ye; APSCA membership number: CSCA 21701875

Monitoring partner: TUV Rheinland

Audit schedule details: The audit is planned for 1 auditor x 1 day

Announcement type: Semi-Announced

Monitoring type: This follow-up audit only covered PA1, PA2, PA5, PAG, PA7 and PA12, other PAs were not audited and
the evidence & rating were kept same as before.

Business partner information: The auditee was located at “B30 Area, Small and medium enterprises incubator park,
Xincheng Industrial, Xinwo Street, Panan County, Jinhua, Zhejiang, China-f Bl & & H AT BB E X /v
(L EIB30S". The auditee was established on 24 November 2017. The main products manufactured by the auditee are
bags. The main production processes are listed as follow: cutting, sewing, inspection and packing.

Audited location information: There was only one 5-storey building located within the boundaries and this building
belonged to another factory. The auditee only rented the 1F-3F of the 5-storey building from the landlord as office,
production and warehouse (1F was used as raw materials warehouse and cutting workshop; 2F was used as office and
sewing workshop; 3F was used as finished goods warehouse, accessories warehouse, inspection and packing workshop).
No canteen or dormitory was provided by the auditee. The 4F-5F of the 5-storey building were used as warehouses by the
landlord. There was no business relationship between the auditee and the landlord.

Operating shifts and hours: Electronic fingerprint & face scanning attendance machine was used to record the time in/out.
Normal working hour was 8 hours per day and 5 days per week (from Monday to Friday). Working on weekend was
treated as overtime. One shift (08:00-11:30, 12:30-17:00) was arranged for all workers and overtime on working days was
2 hours from 18:00 to 20:00 if needed. Workers were guaranteed at least one day rest per week. No apparent peak
season or low season existed.

Salary payment details: The calendar month was counted as a wage calculation cycle, and the wage was paid in cash at
the end of next month. All workers’ wage was calculated by hourly rate and at least CNY17.25 per hour. Workers’ total
wages consisted of normal working hours wage, overtime wage and other benefits (paid statutory holidays /annual leave
wages). Overtime wages were paid 150%, 200% and 300% of the normal wage rate for overtime on weekdays, weekends
and statutory holidays respectively.

Worker number information: All employees were hired by the factory directly. Total 22 employees (4 males and 18
females) were working in the factory. There were 2 non-production employees and 20 production employees (3 males and
17 females). 2 employees (1 male and 1 female) were domestic migrant workers. There were no seasonal, temporary,
young, disabled, apprentices and other special group workers.

Worker organization details: There was no labor union in the factory. Workers freely elected one worker representative in
January 2024. The management held meetings with worker representative regularly.

Summary of findings: PA1: insufficient management system, insufficient capacity planning; PA2: no long-term goals,
workers were not clear about relevant requirements of amfori BSCI COC; PA5: insufficient social insurance; PAG:
excessive OT; PA7: insufficient commercial accident injury insurance, no pulley guard for sewing machine.

Good practices: None

Circumstances: The factory management and sampled workers were cooperative during the audit. There was no special
circumstance during the audit.

Living wage calculation:

#Living Wage:

a.No anker wage available for the producer location, so we used the data provided by auditing company.
b.The calculation methodology refers to anker living wage structure.
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c.The data comes from the local bureau of statistics for the current year.

Attachment: The Personal Information Protection Law of the People’s Republic of China was effective as of 1 November
2021, the producer signed General Terms and Conditions of Business of TUV Rheinland in China before the audit and
ensured that relevant personal data and information provided to TUV Rheinland auditor had been obtained the individual's
consent during the audit.

Remark:

a)No contractor was used by the auditee, which makes the contractor license/permit not applicable; b)No agency was
used by the auditee, which makes the agency labour contract not applicable; c)No government waiver such as
Comprehensive Working Hours System waiver or social insurance waiver was obtained by the auditee, which makes the
government waiver not applicable; d)No collective bargain agreements existed in the factory, which makes the collective
bargain agreements not applicable.
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SITE DETAILS

Site
JinHua Tuos Bag/Case
Manufactory Co., Ltd.

GICS Classification

Sector
Consumer Discretionary

Sub Industry
Apparel, Accessories & Luxury
Goods

amfori Process Classifications
Sewing / Stitching

NACE Classification

N.A.

Site amfori ID
156-027023-002

Industry Group
Consumer Durables & Apparel

Industry
Textiles, Apparel & Luxury Goods

GS1 Classifications

N.A.

Water Stress Situation

This site is not located in a water stressed region
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METRICS

Key Metrics

Total workforce

Legal minimum wage in local currency

Lowest wage paid for regular work at the site

Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Non-binary workers

Permanent workers - Male
Permanent workers - Female
Permanent workers - Non-binary
Temporary workers - Male
Temporary workers - Female
Temporary workers - Non-binary
Seasonal workers - Male

Seasonal workers - Female
Seasonal workers - Non-binary
Management - Male

Management - Female
Management - Non-binary
Apprentices - Male

Apprentices - Female

Apprentices - Non-binary

Workers on probation - Male
Workers on probation - Female
Workers on probation - Non-binary
Workers with night shift - Male
Workers with night shift - Female
Workers with night shift - Non-binary
Workers with disabilities - Male
Workers with disabilities - Female
Workers with disabilities - Non-binary
Domestic migrant workers - Male
Domestic migrant workers - Female
Domestic migrant workers - Non-binary

Foreign migrant workers - Male

22

2,010
3,001.5
2,589.73
6
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Workers
Workers
Workers
Workers
Workers
Workers
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Workers
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Foreign migrant workers - Female
Foreign migrant workers - Non-binary
Workers hired directly - Male
Workers hired directly - Female
Workers hired directly - Non-binary
Workers hired indirectly - Male
Workers hired indirectly - Female
Workers hired indirectly - Non-binary
Unionised workers - Male

Unionised workers - Female
Unionised workers - Non-binary
Workers under CBA - Male

Workers under CBA - Female
Workers under CBA - Non-binary
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Workers on parental leave - Non-binary
Sample - Male

Sample - Female

Sample - Non-binary

©o A N O O O O O O O O O O O ©O ©O ©O ©© d» O O©

Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers

Workers
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FINDINGS

PA1: Social Management System
Site: JinHua Tuos Bag/Case Manufactory Co., Ltd. | Site amfori ID: 156-027023-002

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system
to implement the amfori BSCI Code of Conduct?

[oas [

Finding

The factory partially respects this principle.
According to document review, onsite observation,
management and employee interview, due to some
practical difficulties and realistic conditions, such as
orders, labor force, cost control, etc., some social
responsibility management systems have not been
effectively implemented, resulting in some
problems, such as overtime hours exceeded legal
requirement, insufficient coverage of social
insurance and etc. The management said that they
have not yet developed effective measures and
long-term solutions to implement continuous
improvement. (It violated the requirement of amfori
BSCI system manual)

T S EEZEN - REHEFR DI
BEENMRATHY . T %A mAIrE A I
Ty 1 == B ) O 1 2| = s e
THEEREARFEE R BTSN
I L AN AR HEENEE R HREFRA
2% . EREETEIMEEHELEHMER
KHEIRR R A R LETTIERE - R T amfori

BSCIZ#FMhRIZE R »

Question: 1.4 Is there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

Finding

The factory partially respects this principle.
According to document review, management and
employee interview, the factory did not properly
organize its workforce to meet the expectations of
the delivery order and contracts, workers’ overtime
hours exceeded legal requirement. The
management stated that the workforce capacity
was accounted by experience, they understood the
production rate and date of delivery, but they had to
arrange some overtime to finish production order
on time. (It violated the requirement of amfori BSCI
system manual)

T S EEaEN - RIEZHHR BEENR
Tim# . I FARR T TREmz T8
SR . BT ERENER . BEE
FTIIAHMERRIBES L ) TR
Fnacts R L BRMATSREHE— N R TR Y
iTE . (7 T amfori BSCIRGFMhMIB R 2

PA 2: Workers Involvement and Protection
Site: JinHua Tuos Bag/Case Manufactory Co., Ltd. | Site amfori ID: 156-027023-002

MONITORING ID: 23-0221981-3 | Monitoring summary report for JinHua Tuos Bag/Case Manufactory Co.,Ltd —
8/12



Question: 2.2 |s there satisfactory evidence that the auditee defines long-term goals for protecting workers
in line with the aspirations of the amfori BSCI Code of Conduct?

ENGLISH

Finding

The factory does not respect this principle.
According to document review, management and
employee interview, the factory did not analyse the
gap between the actual situation and amfori BSCI
requirements to establish the practical long-term
goals (such as 1~5 years), step-by-step action
plans and measures toward sustainable
improvements to protect workers and meet amfori
BSCI requirements, such as how to reduce
overtime hours and improve of social insurance
compliance etc. The management stated that they
did not know how to establish the long-term goals,
because the goals required commensurate
investment. (It violated the requirement of amfori
BSCI system manual)

LOCAL LANGUAGE

T FEEZHEN - RIECHEFSR - BEEEMAT
ik . I A i B ethinS amfori BSCIZE KA
8, EHE—EERE Cl01~55 2 YIZRB AT .
AT TEN T RIF N e AR IR R T HFF & amfori
BSCIZE:K , tLinpEEinpintafniE st R ERE
BEEEF R A AEIMTHERERT . EAHELE
irabE BRI &R - (R T amfori BSCIF
SEFMPEER

Question: 2.4 |s there satisfactory evidence that the auditee builds sufficient competence among
managers, workers and workers representatives to successfully embed responsible practices in the

business operation?

ENGLISH

Finding

The factory partially respects this principle.
According to document review, onsite observation,
management and employee interview, the training
on amfori BSCI COC was provided to all
employees including newcomers, and amfori BSCI
COC was posted on site, but about 50%
interviewed workers were not clear about relevant
requirements of amfori BSCI COC, such as
workers involvement. The workers claimed that
they had received the training but had forgotten it.
The management stated that they would increase
the training frequency later. (It violated the
requirement of amfori BSCI system manual)

LOCAL LANGUAGE

T S0 BBz EN - REHEFER DI
BEEEMRTIH , & amfori BSCHT A ENIRIE
YRS T A A TAHEFHRT . amfori BSCHTH
HEMMDAEMETEID . BAEI50%H M A TAER
amfori BSCHT AENIFEAE K . IR TE5/F
- ATHREEI T . BREEE TS BEE
ForAE=ENEME . (R T amfori BSClF
HEFMPEER

PA 5: Fair Remuneration
Site: JinHua Tuos Bag/Case Manufactory Co., Ltd. | Site amfori ID: 156-027023-002

Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that
are legally granted without negative impact on their pay, level of seniority, position, or promotion prospects?
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Finding

The factory does not respect this principle. T FEiEZEN - RIE4ER BEBEMNRT
According to document review, management and H L e RESFRAR. I —HEHT22ER
employee interview, insufficient social insurance T . 165 2EHRIERT . 2024F 10 B{HttH{R 1R
participated. There were total 22 employees in the EERHARAI . AT MiZHeE R TR
factory, 16 employees were retiree hired to work 2{Rfe. T 12472023510 HE20245F 10 At
again, no employee was hired after the social AR ERZ L RIBRIL A112024F10 ARiHRR
insurance application of October 2024, so the iE , I Fép6d AT HRI4EIEMESRE  SolbinT
factory should provide social insurance for 6 iRk . Fin6E AT HAISEIBEETNETHF
employees. The factory provided social insurance . I ERERFIHRAENERZRTARE
receipts from October 2023 to October 2024 for EWXHRF . RIFRTMATABENTR . B
review, through reviewing the latest social TEEFRENT #FiE . BBEFRFIREEREZ
insurance receipt in October 2024, it was noted that ~ FFHIBHEF - ¢ S8 EFEN - { hiE AR L
4 out of 6 employees were not provided with Eite{Rkik » 10, 23, 33,44 , 53% 1

retirement insurance, unemployment insurance and ~ #&iF = T (5128 AT (B Ti0F T FREHI4E
work-related injury insurance, 5 out of 6 employees R TF18Z B{fiRIER T 3 124 T HFRH 202459
were not provided with medical insurance and H26H 202559 H250 B A ES Tak -
child-bearing insurance. The management

explained that the reason for insufficient social

insurance coverage rate was the unwillingness of

employees, the employees stated that they did not

want to buy social insurance because they had

participated in new-pattern rural insurance at home,

the related new-pattern rural insurance records

were not available for check on the audit day.

(Reference law: Social Insurance Law of the

People’s Republic of China, Article 10, 23, 33, 44,

53)

Remark: the factory provided individual commercial

accident injury insurance for 12 employees

(including the 4 employees who did not have work-

related injury insurance and 8 retirees hired to work

again) during the period from 26 September 2024

to 25 September 2025.

PA 6: Decent Working Hours
Site: JinHua Tuos Bag/Case Manufactory Co., Ltd. | Site amfori ID: 156-027023-002

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with
the requirements of the amfori BSCI Code of Conduct?

Finding

The factory does not respect this principle. T FEfFiZHEN - RIECHEE BEENRT
According to document review, management and T L INPERTE BT E R . T e AR
employee interview, overtime hours exceeded the smEIERINY. T BEREEFRINPHRIBIT RS
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Finding

legal requirement, the factory did not have effective
overtime control system. The factory management
stated that the overtime schedule was arranged by
orders. The factory only recorded workers’ working
hours and did not take control measure for
excessive overtime hours, but one day off per week
was guaranteed. The interviewed workers stated
that overtime work was voluntary and they could
earn more money by working overtime. Based on
the attendance records from 1 November 2023 to 6
November 2024, the maximum daily OT were 2
hours, workers’ monthly overtime hours exceeded
36 hours from November 2023 to October 2024
except February 2024. The maximum monthly
overtime hours of October 2024 were 46 hours, the
maximum monthly overtime hours from 1
November 2024 to 5 November 2024 were 8 hours.
Details of the sampled months as below:

January 2024: 6 out of 6 sampled workers’ monthly
OT exceeded 36 hours and were 48 hours;

May 2024: 6 out of 6 sampled workers’ monthly OT
exceeded 36 hours and were 50 hours;

September 2024: 6 out of 6 sampled workers’
monthly OT exceeded 36 hours and were 48 hours.
(Reference Law: PRC Labour Law article 41).

PA 7: Occupational Health and Safety
Site: JinHua Tuos Bag/Case Manufactory Co., Ltd.

H- TI {WiEREATHTERRE . FEE T ingha
AT REEHERE . BERERTERHE—FETFIE
B MR TETINPIE 8RR . BinprayiiE
i - R182023F11 10 £20245F11 A6 AA)E
HiLF AW . AR B IETA 2/, 2023511
AZE20245F10 Af%20245F2 A5 . TR AhngEf
BT 36/ 8 - 2024510 AHIER A Binsiat e 246/
Bt , 2024511 B1H £2024511 B50 8% Bhngt
BE)2 80T - i AR A& T -

202451 H = 65 3i¥ R T th #1655 8 BANPEE36:)
B . H48/)AT 5

202455 H = 65 ¥R T th #9655 8 AANPEE36: )
Bt . #5047 3

20249 H = 65 ¥R T th 165 1 BANPEE36: )y
B . 48 . (EEFEEN - i AREINES
ik FE41FE D

| Site amfori ID: 156-027023-002

Question: 7.2 Is there satisfactory evidence that the auditee seeks to improve workers’ protection in case
of accident, including through compulsory insurance schemes?

ENGLISH LOCAL LANGUAGE

Finding

The factory partially respects this principle.
According to document review, management and
employee interview, it was noted that 8 (retirees
hired to work again) out of 22 employees were not
provided with any kind of work-related injury
insurance. Work-related injury insurance covered 2
employees, the factory provided commercial
accident injury insurance for 12 employees. The
management stated that the workers without work-
related injury insurance / commercial accident
injury insurance were working in low-risk positions,
so they did not buy. (Reference law: Social
Insurance Law of the People’s Republic of China,

T S BEz Nl - REHHERE - TERMR
T . T iwhfa22am T hfss CRiFREER
T AR TR - TirfRiadRits T2
BHAET , G128 R THRETELESN This - &1
BiEried TRk B TR R TERRE
RMPE R A TARRY L BRLAREIEE . (EEEEE
M= e AREMERSRIEE D F33% 2
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Finding

Article 33)

Question: 7.17 Is there satisfactory evidence that the auditee ensures adequate safeguards for any
machine part, function, or process which may cause injury to workers?

Finding

The factory partially respects this principle.
According to onsite observation and management
interview, about 10% sewing machines in sewing
workshop were not equipped with pulley guards.
The management stated that they did not repair
these machines due to the very low risk of sewing
machine, and the machines were old and they
would be replaced by new machines later.
(Reference law: General rules of design on health
and safety of production facility, Article 6.1.2)

T S BEZEN - RIENHEENERED
B . 4226 B E R I AE10% a2 A
WRIFE . BEEEF R TEINAMRIERRE .
AR T A28 L H RS EE T
BTSN, (SEEEE - {4k
EReDHEETHEN D F6.1.2%
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