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OVERALL RATING
B ) I
A B C D E None

SECTION RATING

PA1: Social Management System D

PA 2: Workers Involvement and Protection B

PA 3: The Rights of Freedom of Association and Collective

Bargaining A
PA 4: No Discrimination, Violence or Harassment A
PA 5: Fair Remuneration B
PA 6: Decent Working Hours D
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PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers

PA 10: No Precarious Employment

PA 11: No Bonded, Forced Labour or Human Trafficking
PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour
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GENERAL DESCRIPTION

Name of lead auditor: Eason Chen; APSCA membership number: CSCA 21701889
Monitoring partner name: TUV Rheinland

Audit schedule details: The audit is planned for 1 auditor x 1.5 days.
Announcement Type: Semi-Announced.

Business partner information: Factory located at: No.170, Jinyan Road, Jianxin Town, Cangshan District, Fuzhou, Fujian,
China./ hEEEE RN T & LR EHESE 1702, and established on 27 March 1998. The factory specialized in
manufacture of LED Night Light, LED Table Lamp, LED Under Cabinet Light, LED Torch, Lighting, Electric products. The
production process included: Injection, Punching, Printing and Coating, Assembly and Packing. Verified through
management, worker interview and on-site observation, no outsourcing process, the security service was outsourcing to
security company. The peak season was not obvious in factory.

Factory name raised in Business license was: "{& 7 875 fR 47/ FUZHOU GUANZHOU ELECTRONIC CO., LTD."
But confirmed with factory management, the factory name should use: "FUZHOU GUONZHOU ELECTRONIC CO., LTD."
(different between "GUANZHOU" and "GUONZHOU") which same with the previous amfori BSCI audit report.

Audited location information: Total 3 buildings within this boundary (one 5-storey U style office building, one 4-storey L
style production building and one flat warehouse building). Verified through management interview and on-site
observation, the 1F of office building, the partial area of 2F of production building, whole 4F of production building and
whole flat warehouse building (total area around 8010m2) rented to one Environmental Equipment Company used as
production area and warehouse area, the partial area of 2F of production building rented to one Enterprise Development
Company used as show room (total area around 232m2) , the whole 4F and 5F of office building was rented to one
Garment Company used as office and warehouse area (total rented area around 1710m2), the partial area of 1F of
production building rented to one Mold Factory used as development area (total rented area around 1000m2). The
business license and leased contract of tenants were provided for review. No business dealing with them, no management
and worker shared with them. No canteen and dormitory were provide by auditee. This audit just covered the partial area
of 1F and 2F, whole 3F of production building (the 1F used as injection and punching area, 2F used as printing and
coating area, 3F used as warehouse, assembly and packing area), whole 2F and 3F of office building, the total audit area
around 7938m2.

Operating shifts and hours: Two shifts were arranged for injection department, shift 1: 8:00-11:30, 12:30-17:00, overtime
from: 18:00-20:00, shift 2: 20:00-23:30, 0:30-5:00, overtime from: 6:00-8:00. Every two weeks turning the shift. Just one
shift was arranged for all rest department, working time: 8:00-11:30, 12:30-17:00, overtime from: 18:00-20:00 if necessary.
Maximum 2 hours overtime per day, 16 hours overtime per week, 70 hours per month. May work 8 hours on Saturdays,
Sunday was guaranteed as the rest day. They worked overtime voluntarily and they could leave overtime arrangement
with verbal informing. Wage was calculated by hourly rate. 150%, 200%, 300% of normal rate would be compensated for
overtime on normal working days, Saturdays and statutory holidays. Facial attendance machine were used to record each
IN/OUT. Time records from 1 Dec 2022 to 13 Dec 2023 were reviewed. The attendance record of total 14 employees from
different departments were draw for verified. 1 day off after 6 days consecutive working days was guaranteed.

Time recording system: Facial attendance machine were used to record each IN/OUT.

Salary payment details: The wages and benefit management procedure had established and trained to workers. All
samples workers’ wage were exceed the local living wage. Payrolls of 14 samples (different department) from Dec 2022 to
Nov 2023 were reviewed. Wage was calculated at hourly rate and paid by bank transfer at 10th of next month, the pay slip
was provided to all workers. The Legal minimum wage document was collected by the auditee. Legal minimum wage was
RMB1960/month and equal to RMB11.26/hour since 1 April 2022. The factory minimum wage was RMB12.65/Hour. As
shown in the payroll, paid annual leave and paid holidays were provided. In Employee Handbook, paid annual leave,
statutory holiday, sick leave, marriage leave, maternity leave and funeral leave were defined.
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Worker number information:

» Total worker number: Total 39 male workers and 59 female worker hired by auditee, including 7 management workers
and 91 production workers.

* Production worker number: 34 male production workers and 57 female production workers hired by auditee.

* Vulnerable worker number: 8 male domestic migrant worker and 26 female domestic migrant workers hired by auditee,
no child or young worker, pregnant worker, seasonal worker etc. hired by auditee.

» Any other special group workers: 2 male security guards was outsourcing to security company.

Good practices: No observed.

Worker organization details: No labor union present in factory, but two worker representatives were freely elected on 31
March 2021.

Circumstances: There was no special circumstance during the audit. The factory was cooperative and demonstrated a
willingness to improve all issues found during the audit. All production areas were open for investigation.

Summary of findings:

PA1.1 Insufficiency social management system.

PA1.3 Factory did not monitor the salaries and benefits of its outsourced security guards.

PA1.4 Factory didn't have a good capacity planning to meet the expectations of the delivery order.

PA2.4 Partial workers did not awareness of amfori BSCI COC content.

PA2.5 Factory did not establish the relative measure to estimate and take action to improve the effectiveness of the
grievance mechanism.

PA5.4 Factory didn't collect the figure of living cost of its region to identify the possible gap and potential action.
PAS5.5 Insufficiency social insurance.

PAB6.2 The monthly overtime exceed 36 hours.

PA7.1 No occupational disease examination and No occupational hazards factors testing.

PA7.3 The risk assessment provided by auditee did not cover other facilities in the same building.

PA7.6 Partial workers did not use the PPE.

PA7.7 Chemical were not attached with valid label and stored without secondary container.

PA7.22 The soap were not supplied in toilet area.

Living wage calculation: #Living Wage

a. No anker wage available for the producer location, so we used the data provided by auditing company;
b. The calculation methodology refers to anker living wage structure;

c. The data comes from the local bureau of statistics for the current year.

Attachment:

The Personal Information Protection Law of the People’s Republic of China was effective as of 1 November 2021, the
producer signed General Terms and Conditions of Business of TUV Rheinland in China before the audit and ensured that
relevant personal data and information provided to TUV Rheinland auditor(s) had been obtained the individual's consent
during the audit.

No contractor was used by the auditee, which makes the contractor license/permit not applicable.

No agency was used by the auditee, which makes the agency labour contract not applicable.

No government waivers such as Comprehensive Working Hours System waiver, social insurance waiver and etc. were
obtained by the auditee, which makes the government waivers not applicable.

No collective bargain agreements existed in the factory, which makes the collective bargain agreements not applicable.
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SITE DETAILS

Site
FUZHOU GUONZHOU
ELECTRONIC CO., LTD.

GICS Classification

Sector
Consumer Discretionary

Sub Industry
Consumer Electronics

amfori Process Classifications

N.A.

NACE Classification

N.A.

Site amfori ID
156-013264-002

Industry Group Industry
Consumer Durables & Apparel Household Durables

GS1 Classifications

N.A.

Water Stress Situation

N.A.
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METRICS

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site
Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Non-binary workers

Permanent workers - Male
Permanent workers - Female
Permanent workers - Non-binary
Temporary workers - Male
Temporary workers - Female
Temporary workers - Non-binary
Seasonal workers - Male

Seasonal workers - Female
Seasonal workers - Non-binary
Management - Male

Management - Female
Management - Non-binary
Apprentices - Male

Apprentices - Female

Apprentices - Non-binary

Workers on probation - Male
Workers on probation - Female
Workers on probation - Non-binary
Workers with night shift - Male
Workers with night shift - Female
Workers with night shift - Non-binary
Workers with disabilities - Male
Workers with disabilities - Female
Workers with disabilities - Non-binary
Domestic migrant workers - Male
Domestic migrant workers - Female
Domestic migrant workers - Non-binary

Foreign migrant workers - Male

100
1,960
2,2011
2,169.13
14
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Foreign migrant workers - Female
Foreign migrant workers - Non-binary
Workers hired directly - Male
Workers hired directly - Female
Workers hired directly - Non-binary
Workers hired indirectly - Male
Workers hired indirectly - Female
Workers hired indirectly - Non-binary
Unionised workers - Male

Unionised workers - Female
Unionised workers - Non-binary
Workers under CBA - Male

Workers under CBA - Female
Workers under CBA - Non-binary
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Workers on parental leave - Non-binary
Sample - Male

Sample - Female

Sample - Non-binary
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FINDINGS

PA1: Social Management System
Site: FUZHOU GUONZHOU ELECTRONIC CO., LTD. | Site amfori ID: 156-013264-002

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system
to implement the amfori BSCI Code of Conduct?

[oas [

Finding

Auditee partially comply with this principle, because
based on management and worker and worker
representative interviews and document review, it
was found that:

Factory established the social responsibility
procedure, and appointed one manager as a
management representative to responsible for
amfori BSCI implement in factory, but they didn't
set up an effective management system to
implement the amfori BSCI Code of Conduct. For
example, the monthly overtime exceed 36 hours
and insufficiency social insurance etc.

-Verified through management interview: The
overtime arrangement depended on the order
quantity, no any overtime control was done by
factory and no tracking on overtime working was
conducted, and partial workers unwilling to
purchase the social insurance.

-Verified through worker and worker representative
interview, they did not know the overtime control
procedure, but they could refuse overtime
arrangement with verbal informing, and they
purchased the rural cooperative insurance by
themselves, so unwilling to purchase the social
insurance.

This finding was against amfori BSCI system
manual.

e h S ETFZEN  BAETEEEMIA
B RITHAFEBH R HEZE -

I B2 THETHEEER . HRET—REE
HEIRE A Famfori BSCIFEL AI3IHE- {8
B AR AREE R 5L {Tamfori BSCI
BT REN - 40 = T AAngEE 36 atfnitRgE
FRE-

SLEIRE AL - I ERIEEEHNEESH
NP , T Ff A g TE T o isE 3
PEHTIRER . AR AT B A REWEMR -
HEE RTREATHERS , MAAFENIEE R
F L BRI EF AP A O kS L FE
18 2MET FHRERME . FUARAREERERT
2o

EA Al SE 2 T amfori BSCIZ S F MBI E K -

Question: 1.3 Is there satisfactory evidence that the auditee has identified their significant business
partners and their level of alignment with the amfori BSCI Code of Conduct?

Finding

Auditee partially comply with this principle, because
based on management and worker interviews and
document review, it was found that:

Factory did not monitor the salaries and benefits of
its outsourced security guards.

WEIZ TR ETZEN . BAETEREEMIA
B AR EZEN -

T A ENE R THE RIEF T
.

M) R T amfori BSCIZ G F A1 E K -
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Finding

This finding was against amfori BSCI system
manual.

Question: 1.4 Is there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

Finding

Auditee partially comply with this principle, because  FEIZHEIETZEN . AAETEEENTLA
based on management and worker interviews and WL R ER A -

document review, it was found that; I A — P REN e AT 8 Ar
Factory didn't have a good capacity planning to BUETRIEIE12 BhE 11 BIFEEen
meet the expectations of the delivery order led to -

workers had excessive overtime work in past 11 out  3X“{~al&fs & 5% T amfori BSCIRFEFHMIE K -
of 12 months.

This finding was against amfori BSCI system

manual.

PA 2: Workers Involvement and Protection
Site: FUZHOU GUONZHOU ELECTRONIC CO., LTD. | Site amfori ID: 156-013264-002

Question: 2.4 |s there satisfactory evidence that the auditee builds sufficient competence among
managers, workers and workers representatives to successfully embed responsible practices in the
business operation?

T s

Finding

Auditee partially comply with this principle, because  IFEZHEIETZEN . AAETEEENTL A
based on management and worker interviews and AR A EZ R -

document review, it was found that: RIAT] T2023F11 A28 MR R TH#T T
Although factory provided the amfori BSCI COC amfori BSCHT A FRIBIEI . B2H 145 RT
training for all workers on 2 Nov 2023, 6 out of 14 s 6554 A T xfamfori BSCI ATH N A 2 REE-
sampled workers did not have awareness of amfori  #3-™[A)# s, 2 T amfori BSCIZ4nF M B K -
BSCI COC.

This finding was against amfori BSCI system

manual.

Question: 2.5 Is there satisfactory evidence that the auditee has established, or participates in, an
effective operational-level grievance mechanism for individuals and communities?
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Finding

Auditee partially comply with this principle, because
based on management and worker interviews and
document review, it was found that:

No grievance case in past 12 month. However,
factory did not establish the relative measure to
estimate and take action to improve the
effectiveness of the grievance mechanism, such as
satisfaction surveys on the grievance mechanism
etc.

This finding was against amfori BSCI system
manual.

PA 5: Fair Remuneration

Site: FUZHOU GUONZHOU ELECTRONIC CO., LTD.

WEZ R EETFZEN  AAETEEEMIA
ﬁu%&ﬁ#ﬁﬁ&h:

T fEiEa)129 BB WE i Bk B2
Yo A AR A B A R IR S B iR
HEEHME . It RiFEEE R TAES
AR S B R T amfori BSCIRSEF M AIE K -

| Site amfori ID: 156-013264-002

Question: 5.4 Is there satisfactory evidence that the auditee provides sufficient remuneration that allows

workers to meet a decent standard of living?

Finding

Auditee partially comply with this principle, because
based on management and worker interviews and
document review, it was found that:

Although the basic salary paid by factory exceed
the living cost of its region, but factory didn't collect
the figure of living cost of its region to identify the
possible gap.

This finding was against amfori BSCI system
manual.

WEZ A EPETFZEN  AAETEEEMLIA
LR SRR A -

SRT THEATHEATES T HHMERE
KIH BRI FeEES M EARTRIE .
MM RIS B T T ER -

A S R T amfori BSCIZSF MBI E R -

Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that
are legally granted without negative impact on their pay, level of seniority, position, or promotion prospects?

[ees [

Finding

Auditee partially comply with this principle, because
based on management and worker interviews and
document review, it was found that:

Factory did not purchase the social insurance for all
workers. For example: 10 out of 91 workers (total
98 workers used in factory, but deducted 2 new
workers and 5 retired workers used in factory) did
not purchase the retirement insurance, employment
injury insurance, unemployment insurance, 14 out

e R M ETFZEN  AAETEEEMIA
AR AR -

T FEEAMRIMETR L a0 = T 7£20235F
MHB.MERTHEI10ERAT (I EHo8E R
T . ERk2aiRIinsE R RERT »imf
MEFERRE . THhirk . Rl Rk . B148RT
A WEETRE . Aok A TIRAMEIESRs-.
S EEERATHIRRA . BTEHRIED
M T #FiRetwk  FATLNEAEEWE R -
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Finding

of 91 workers did not purchase the maternity
insurance, 9 out of 91 workers did not purchase the
medical insurance in Nov 2023. Confirmed with
factory management and workers, partial workers
purchased the rural cooperative medical insurance
by themselves, so they unwilling to purchase it.
Factory management explained that they did not
know how many workers purchase the new rural
cooperative medical insurance.

The workers did not purchase the employment
injury insurance were covered by group commercial
insurance (insurance expire period: 15/07/2023-14/
07/2024).

Reference law: Social Insurance Law of the
People's Republic of China, Article 10, 23, 33, 44,
53.

PA 6: Decent Working Hours

Site: FUZHOU GUONZHOU ELECTRONIC CO., LTD.

T BERERERMNATHRELZ P ERTIWET
i a R

EEMITHRENRTHES T BHSNE L
¢ {RFEHARR = 15/07/2023-14/07/2024 1 -
ZAEEM = {hiE A REFETSREED £10.
23,33 ,44 ,53%-

| Site amfori ID: 156-013264-002

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with
the requirements of the amfori BSCI Code of Conduct?

ENGLISH LOCAL LANGUAGE

Finding

Auditee did not comply with this principle, because
based on management and worker interviews and
time record review, it was found that:

According the attendance records from 1 Dec 2022
to 13 Dec 2023, the monthly overtime of 14 out of
14 sampled workers exceeded 36 hours from Dec
2022 to Nov 2023 (except Jan 2023), and the
maximum monthly overtime hours were 70 hours in
July 2023. Till to audit day, the monthly OT of Dec
2023 were 24 hours.

(1) Through reviewing the attendance records in
Feb 2023, the monthly overtime hours of 14 out of
14 selected employees were 38 hours;

(2) Through reviewing the attendance records in
July 2023, the monthly overtime hours of 14 out of
14 selected employees were 70 hours;

(3) Through reviewing the attendance records in
Nov 2023, the monthly overtime hours of 14 out of
14 selected employees were 56 hours.

Verified through management, and document
review, the overtime arrangement depended on the
order quantity, no any overtime control was done by

Wz A ABTREN  EAETEERINT AL
PR TRHARES:

RIBL 18#A/Y2022512 H1H £2023F12 H13H
HEE . H145 R T hA)1485 BT 2022512
AZE2023F11 Af) BAnpia a8t 36/ B (& T
2023F1 A2 , #2023F7 A BAnyEEa 70/
Bt - EEEZYE L 2023512 B BANEIATE) A 24
5B e

(NiEHEF2023F2 H148 AT AR T . § 145
BT BhnytH 38/ At =

()BT ER2023F7 B148 R TEEET , 148
AT An#Eh 7087 5

QGNBETEF2023F11 142 R TEHET . §148
AT Bin¥EH 56/ 81 -

BETERERYHEE . I ERIEEEMEES
HENPER) T/ HER s T e L isE Rt
INPEAITRRER -

BERTEATMAER® . A RLENRIEIEE
F L BRI EA A L Ok E
SEFHEEM = Lt ARIIEFTE £41

% B ABUE BINPCREEBE =17 T -
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Finding

factory and no tracking on overtime working was
conducted.

Verified through worker and worker representative
interview, they did not know the overtime control
procedure, but they could refuse overtime
arrangement with verbal informing.

Reference law: PRC Labour Law article 41, the
total extension in a month shall not exceed thirty-
six hours.

PA 7: Occupational Health and Safety
Site: FUZHOU GUONZHOU ELECTRONIC CO., LTD. | Site amfori ID: 156-013264-002

Question: 7.1 Is there satisfactory evidence that the auditee observes occupational health and safety
regulations applicable for its activities?

Finding

Auditee partially comply with this principle, because  FEZHEIETZEN . AAETEEENTL A
based on management and worker interviews and WL R ER A -

document review, it was found that: 10 I A ST B EEF N Al ER
1) The factory did not conduct the occupational EERERE RN ERIERTSE Y - 2%
hazards factors testing. (For example, nose in H= s A TR PEEIEIE Y (202110 F
punching area, indoor air in printing and coating —+&F-

area etc.). Reference law: Provisions on the 23 I FeE N ERIRIREZETHE A RBIH
Administration of Occupational Health at Work B L ERIE MEEEIRE - - EREEEE
Sites (2021) Article 20. IRE . RO EREsERINERE . 553
2) No pre-job, on-service and post-service BEN - i A REERE R EE=TH
occupational diseases examination for workers %

exposed to occupational hazards position (e.qg.
punching area will contact noise, printing and
coating area will contact chemical etc.). Reference
law: Law of the People's Republic of China on
Prevention and Control of Occupational Diseases,
Article 35.

Question: 7.3 Is there satisfactory evidence that the auditee set up an effective management system that
ensures they regularly carry out risk assessments for safe, healthy and hygienic working conditions?

Finding

Auditee partially comply with this principle, because Bz A B MIETFZEN . AAETEEEMTA
based on management and worker interviews and A RS EZ R -
document review, it was found that: R IR R M e B BT RS E A
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Finding

The risk assessment provided by auditee did not
cover other facilities in the same building. Factory
management explained that they neglect it.

This finding was against amfori BSCI system
manual.

I . I ERERFRMNGERT -
TS R T amfori BSCIZSGEM hHIE SR -

Question: 7.6 Is there satisfactory evidence that the auditee enforces the use of PPE to provide protection
to workers alongside other controls and safety systems?

Finding

Auditee partially comply with this principle, because
based on management, worker interviews and on-
site observation, it was found that:

The facility has provided the personal protective
equipment such as earplug, gloves, dust proof
mask and activated carbon masks to its employee.
However, two soldering worker of assembly area
did not use the dust proof mask. Factory
management explained that partial workers neglect
it.

Reference law: Production Safety Law of the
People's Republic of China, article 45.

WS ETEREN . FAETEREMIA
WHARIANFETZ R -

T ERATRET N AT R men - B2,
FE . BHEOSEHROEF . EEMBERER
HRFB R TE LFIe R MEhE0E. I &
HAEAMRFRREMIN R TERA T XA -
SEEN - (pEARIMEZ2EED . 545
£

Question: 7.7 Is there satisfactory evidence that the auditee implements engineering and administrative
control measures to avoid or minimise the release of hazardous substances into the work environment,
keeping the level of exposure below internationally established or recognised limits?

Finding

Auditee partially comply with this principle, because
based on management, worker interviews and on-
site observation, it was found that:

20% paint containers were not attached with valid
label and stored without secondary container in
coating area.

Reference law: Regulation of Chemical Safety
Usage in Workplace Article 12 and Regulation for
Safety of Dangerous Chemical article 20.

e S ETEEN . EAZETEREMTA
B LR BN EERZ S -

T REER20%HHR F2s i A i E A AL
Fmire . mARPEE IRE=E-

SR - (TR EeERtFRNE) B+
i e oy e e s S iy o

Question: 7.22 Is there satisfactory evidence that the auditee provides workers with clean washing
facilities, changing rooms and toilets that are also respectful of local customs?
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Finding

Auditee partially comply with this principle, because  iEE#ZHEFHETZEN . FAETEEERNIA
based on management, worker interviews and on- ﬁw{u\,&})@f’gﬁ'ﬁﬁﬂ :

site observation, it was found that: EFEEEE MR EER SR TIEERTF R
The soap was not supplied in toilet area of 2.

production workshop. )RS 5 T amfori BSCIZGFHMIE K -
This finding was against amfori BSCI system

manual.
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