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Producer : Guangzhou SuiHui Metal .
Manufacture Company amforl @ BSCI

Trade with purpose

DBID : 365664 and Audit Id : 177165 Audit Date : 07/04/2020
Audit Type : Full Audit

Rating Definitions @

A combination of ratings per
Perfermance Area where:

Rating
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Producer : Guangzhou SuiHui Metal

Manufacture Company amfori @ BSCI

DBID : 365664 and Audit Id : 177165 Audit Date : 07/04/2020 Trade with purpose
Audit Type : Full Audit

Main Auditee Information @

Name of producer : Guangzhou SuiHui Metal Manufacture Company
DBID number : 365664
Audit ID : 177165
Address : No. 105-2, Shiyu Rd., Tianyi Village, Dongchong Town, Nansha Dist. Guangzhou
Province : Guangdong Country : China
Management Representative : Mr. Lu Zhi Bin/Sales Manager
Contact person: Zhi Bin Lu Sector : Non-Food
Industry Type : Others Product group : Others
Product Type : Cups, shakers, ice buckets
.
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Producer : Guangzhou SuiHui Metal

Manufacture Company amfori @ BSCl

DBID : 365664 and Audit Id : 177165 Audit Date : 07/04/2020 Trade with purpose
Audit Type : Full Audit

Audit Details @

Audit Range : [ Full Audit ] Follow-up Audit

Audit Scope : [ Main Auditee ] Main Auditee & Farms

Audit Environment : [<] Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : C

Need of follow-up : Yes If YES, by : 08/04/2021

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA 9 PA 10 PA 11 PA 12 PA 13

e | e A A | o B A A c A A A

Executive summary of audit report

Guangzhou Suihui Metal Manufacture Company (Business license number: 9144011568523874XB) was located at No. 105-2, Shiyu Rd., Tianyi Village,
Dongchong Town, Nansha Dist., Guangzhou City, Guangdong Province, China. This was a limited company. The total land area occupied by the facility
was 5616 square meters. They established in the current address in March 2009. A total of 96 employees including 38 female employees and 58 male
employees were working in the facility during the audit. The facility consisted of two flat buildings used as office, production and warehouse. No canteen or
dormitory was provided for the employees.

The main production processes were listed as follows: Cutting, Punching, Extension, Polishing, Washing, Quenching, Silk-printing, Welding, Inspection and
Packing. The processes of spraying and electroplating were subcontracted by other facilities. The production capacity was 250000 pcs per month of
stainless cups, shakers, ice buckets.

This full audit was conducted by Intertek Testing Services Shenzhen Ltd. At 09:00 am of April 7, 2020, one auditor entered the facility then held an opening
meeting according to the Client’s Program, Mr. Lu Zhi Bin/Sales Manager, Ms. Zhou Yue Yun/Sales and Ms. Chen Hong Di/Worker Representative were
present in the meeting. They stated that they would be co-operative with this audit. During the closing meeting, the facility management agreed with all the
findings and expressed that they would make the improvement within 12 months.

Comments for each Performance Area (PA) were listed as below:

Nonconformance was observed in PA1, PA2, PA5, PA6, PA7 and PA10. Please refer to the findings in these PAs for details.

The performance status in PA3: The facility established written procedure to ensure the rights of freedom of association were respected. 2 worker
representatives was freely elected in October 2019. No negative information was noted during this audit.

The performance status in PA4: The facility established written procedure to ensure no discrimination in hiring, compensation and benefits, working hours,
access to training, and promotion. No negative information was noted during this audit.

The performance status in PA8: The facility established written policy and procedure to ensure no child labor used in the facility. According to personnel
files review and employee interview, the lowest age of employees in the facility was more than 19 years old. No negative information was noted during this
audit.

The performance status in PA9: The facility established written protection procedure for young workers. The young employees would be provided with
regular health examination and would not be assigned to work in hazardous working area, if the facility hired them. No young workers and no negative
information were noted during this audit.

The performance status in PA11: The facility established written procedure to ensure no forced labor used. Employees were not required to pay any
deposits or leave their ID cards to the employer. Employees could free to leave their working stations once their shifts end. There was no forced, bonded or
involuntary prison labour in the facility noted during the audit. No negative information was noted during this audit.

The performance status in PA12: The facility had established a written environmental policy. One senior management was responsible for continuous
improvements in their environmental performance. The facility had obtained all relevant approval/permit from the local environment bureau and conducted
the monitoring testing annually.

The performance status in PA13: Through document reviewed and management interview, auditor noted that there was not any act of corruption, extortion
or embezzlement, bribery behavior in the facility. The facility did not provide any falsifying document for review. The facility kept personnel file, payroll and
attendance records in a separate room and only HR could review the document.

Remark:

1. The attendance records from March 1, 2019 to April 7, 2020 were reviewed at this audit. All employees worked in one shift, the regular working hours
was from 7:30 to 17:30 included 2 hours’ lunch break from 11:30 to 13:30. The overtime working hours were from 18:30 to 20:30. Finger scanning system
was used for time keeping. No peak season in the facility.

2. The payroll records from March 2019 to February 2020 were reviewed at this audit. Employees’ wages were calculated on hourly rated basis. The facility
paid regular wages based on local legal minimum wage (Remark: The local legal minimum wage was RMB2100 per month). Employees were paid on cash
on or before 30th of each month after the previous wage calculation cycle.

4. The auditee was located in Hong Hong Industry Zone. There were two facilities in the industry zone, another facility named Zongbang Welding Machine
Manufacturing Co., Ltd. and located in one flat building. There was one 5-storey dormitory building in the industry zone.

5. There are no contractor or agencies used by the auditee, which makes the contractor license or agency labour contract not applicable. No government
waiver or collective bargaining agreement was provided by the auditee. No inconsistency was found.

6. Auditor name: Argus Chow/APSCA NO. RA21700268.
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Producer :

Guangzhou SuiHui Metal
Manufacture Company

amfori

Trade with purpose

©) ssci

DBID : 365664 and Audit Id : 177165

Audit Date : 07/04/2020

Audit Type : Full Audit

Ratings Summary @

Auditee's background information
Auditee's name : Guangzhou SuiHui Metal Manufacture Legal status : Limited Company
Company
Local Name : N EES B RARAR Year in which the auditee was founded : 2009
Address : No. 105-2, Shiyu Rd., Tianyi Village, Contact person (please select) : Zhi Bin Lu
Dongchong Town, Nansha Dist.
Province : Guangdong Contact's Email : tom@unionco.cn
City : Guangzhou Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the None
auditee :
Country : China Website of auditee (if applicable) : None
GPS coordinates : Not provided Total turnover (in Euros) : 9000000.00
Sector : Non-Food Of which exports % : 100.00
Industry : Others Of which domestic market % : 0.00
If other, please specify : Production volume : 250000 pcs per month
Product Group : Others Production cost calculation : Yes
If other, please specify : Lost time injury calculation cost : No
Product Type : Cups, shakers, ice buckets
Auditee's employment structure at the time of the audit
Total number of workers : 96 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 58 38
Temporary workers 0 0
In management positions 2 0
Apprentices 0 0
On probation 4 2
With disabilities 0 0
Migrants (national citizens) 50 29
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 56 38
Production based workers 0 0
With shifts at night 0 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0
.
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Producer : Guangzhou SuiHui Metal

Manufacture Company amfori @ BSCl

DBID : 365664 and Audit Id : 177165 Audit Date : 07/04/2020 Trade with purpose
Audit Type : Full Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit Id - 177165] Audit Date: 07/04/2020 PA Score: D Deadline date:06/04/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The facility had set up a written social manual and Mr. Lu Zhi Bin/Facility Manager was appointed to ensure that the BSCI values and principles
are followed in a satisfactory manner. The facility communicated this Code to all employees by various training and bulletin board posting. The
facility had conducted internal audit and management review to review internal performance. The facility also communicated the Code to their
significant business partners and had monitored their significant business partners’ social performance. However, there were gaps identified in
implementation. Please refer to specific question for the findings.
MV HATBSCHT A M B E BAR 5, 75 ke A2/ BRI R IR AR £R 78 43 EAEBS CIMMEL AN SR 2R . Alb A7 S Al IR A R AT A
AR5 A T Alla 35 o AR B P o SR VA AR . Al A5 KBS CIAT Sy U v 3 ZE R b S A AK A 1k FLA W42 A0 A T ) S pi k51
IRAERIAE R DUER I SRIfT, FEPAT A R TT, BRIES B A,

1.1 - The social management system was not implemented effectively, and some non-compliance findings were detected in Performance Areas of
Social Management System and Cascade Effect, Workers Involvement and Protection, Fair Remuneration, Decent Working Hours, Occupational
Health and Safety sections, No Precarious Employment sections. For details, please refer to Performance Area 1, 2, 5, 6, 7 and 10 respectively.
Law/COC: In accordance with BSCI Social Requirement 1.1, there should be satisfactory evidence that the auditee has set up an effective
management system to implement the BSCI Code of Conduct.
HAZ PRI AR B AR RGN, R TS E5 509, AP, A TAER T, B REZ 4, 24 RIHsv A ZE . V550
SURGUEEE1, 2, 5. 6, THIM0EESY. EMAT AN (RIEBSCIHLE TEZR., A R UEY B 4 # I Al A7 2 S A PR R RIATBSCIT N
N

1.4 - The auditee's workforce capacity was not properly organized to meet the expectations of the delivery order and/or contracts due to the overtime
hours exceeding the local law requirement. Please refer to checkpoint #6.2 for details. Law/COC: In accordance with BSCI Social Requirement
1.4, the auditee’s workforce capacity should be properly organized to meet the expectations of the delivery order and/or contracts.
S A% 77 (57 3 A WA Z2HE LA R 2 AT SOIEE, [RA H B IR TR AE, RS EAE 6.2, AT NUEN: MR#EBSCIHE:
STEER.4, ZERLITINT B )0 T B E T 22 HE AW 2 2 AT S

Remarks from Auditee:
None

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 177165] Audit Date: 07/04/2020 PA Score: C Deadline date:06/04/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The facility had established good management practices in worker involvement and protection. Effective internal operation-level grievance
mechanism was established such as suggestion box, employee representatives election by the workers themselves and direct communication
with management. However, there were gaps identified in implementation. Please refer to specific questions for the findings.
VAR 5 T2 51 R ARSI T SL T RAFAOREBISCEE . BB SL 7 AR R R RALA, i or R AR . 628 R TR UL SE R B AA
. SR, FEPAT P SE R ZERE RIS, BRI S5 R A A

2.2-  During document review, auditor found that the facility had not defined long term goals to protect workers according to the BSCI Code of
Conduct. Law/COC: In accordance with BSCI Social Requirement 2.2, there is satisfactory evidence that the auditee defines long term goals to
protect workers according to the BSCI Code of Conduct.

FESCAF AT B, % G R BB A KR BSCUT AHEN 2 SUARS A TR KIW H AR AT RHEN: KIEBSCIHE & TTEZIR2.2, AR TR
A RZAN A WK HEBS CIT A HEN & SCERI 03 TR H b o

2.5-  Through document review, management, workers representative & employees' interview, the established grievance mechanism was not including
all interested parties, only for internal part. LAW/COC: In accordance with BSCI Social Requirement 2.5, there should be satisfactory evidence
that the facility established effective operational-level grievance mechanism for individuals and communities.

T @SR R VRGN B & Fra R, RN T AIEM. ERAT AR RIEBSCIHLR TTEER2.5, M IEHR Bl i aH &
ST B 2 A 2R 77 R R VRALARD o

Remarks from Auditee:
None
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Producer : Guangzhou SuiHui Metal

DBID : 365664 and Audit Id : 177165 Audit Date : 07/04/2020

Manufacture Company amfori @ BSCl

Trade with purpose

Audit Type : Full Audit

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 177165] Audit Date: 07/04/2020 PA Score: A Deadline date;

GOOD PRACTICES:

None

AREAS OF IMPROVEMENT:

No nonconformance was observed.
WA KIAFFE T

Remarks from Auditee:

None

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 177165] Audit Date: 07/04/2020 PA Score: A Deadline date:

GOOD PRACTICES:

None

AREAS OF IMPROVEMENT:

No nonconformance was observed.
B KIAFTE

Remarks from Auditee:

None

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 177165] Audit Date: 07/04/2020 PA Score: C Deadline date:06/04/2021

GOOD PRACTICES:

None

AREAS OF IMPROVEMENT:

5.4 -

5.5-

Based on the provided payroll records, auditor found that all employees' wages were calculated on an hourly-rated basis. The lowest basic
wages were RMB2100 per month as RMB12.06 per hour that was met the local legal minimum wage standard. For overtime wages, 150% and
200% of basic wages were paid to employees for their overtime hours on weekdays and on rest days respectively. No overtime was arranged on
public holiday. Employees were paid by cash on or before 30th of each month after the previous wage calculation cycle. Furthermore, the facility
had provided social benefits such as annual leave and child-bearing leave, etc... to eligible employees. However, 2 findings were identified in this
performance area, please refer to relevant checkpoint for details.

MRHEAMVARPER L0, KRBT 2 L LBt 75 k5. A TRRIEA TN AR M H210050, HIEAN ART12.08, 5T 2HEMR
o AR HMMBEATAR S H BT 5421 665 2. 05 HA LR vh4a, e g, 5% T L3 A AR H 30 H AT ABL AUkl JFH, ke ft
FEERIGE, AR A A E AR R A AR N . (B, TEULER A R B2 R, BRSO &

The facility management was not aware of any information about Basic Needs Wage, and the facility management did not know that they should
provide sufficient remuneration that allows workers to meet a decent standard of living based on the BSCI requirement. Law/COC: In accordance
with BSCI Social Requirements: The auditee should provide sufficient remuneration that allows workers to meet a decent living standard.

Al A TR R T, A AN RNE AR % HEBS CIR ZE R 246 L B MA@ R 3 Tk RARTHIRAE T . AT T ARYEBSCIAL
RPEER, E LTS CEFRD RIS RS A (3 NG B T A A e

Through reviewing the social insurance receipt of March 2020, 13 out of 96 employees were retired back to work. Auditor found that 32 out of 83
(96-13) employees (38.55%) had participated in basic endowment insurance, unemployment insurance, basic medical insurance, employment
injury insurance and maternity insurance according to legal requirement. Remark: 1) Interviewed workers stated that they participated in social
insurance in voluntary basis; 2) the other employees won't participate in social insurance. Law/COC: In accordance with the Social Insurance
Law of the People’s Republic of China, Article 10 Employees shall participate in the basic endowment insurance, and the basic endowment
insurance premiums shall be jointly paid by employers and employees. Article 23 Employees shall participate in the basic medical insurance for
employees, and the basic medical insurance premiums shall be jointly paid by employers and employees in accordance with the relevant
provisions of the state. Article 33 Employees shall participate in the employment injury insurance, and the employment injury insurance premiums
shall be paid by their employers rather than the employees. Article 44 Employees shall participate in unemployment insurance, and the
unemployment insurance premiums shall be jointly paid by employers and employees in accordance with the relevant provisions of the state.
Article 53 Employees shall participate in maternity insurance, and the maternity insurance premiums shall be paid by employers rather than
employees in accordance with the relevant provisions of the state.

FESCAFH B, HR4E20204E3 H AL CriscdE, A 1344 B IS 5 L. 8% 5 R Bk ¥183(96-13) 44 51 L1432 \(38.55%) H#E 2K 2 g+
R, Rl ARE . BERIT ORI TORKGAIEE R, #d: 1) R LRSI B ER; 2) R TAEZS MR, AT
SEI: AREE (A NRIERE A RIED) S+2k, BLREASIEATRERE, b N BA AR TGN EATFZRE . H o=k T
2242 HA AR AR BT ORI, Eh PN B LA ER T 42 I SR e Sk [ i i AR T (R 3. SR = = 0% BRI RS S LAG GRS, b AN SR A0 T 0
PRI, A TG LRGP . H0U+ DY BRT RS S Al RIS, by N B ATHA T 22 8 S e Sk R e Rk AR 3 . B8+ =26 BRI
USAE R, A R E R e e B R 2, BRI A RS2

Remarks from Auditee:

None
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Producer : Guangzhou SuiHui Metal .
Manufacture Company amfori @ BSCl
DBID : 365664 and Audit Id : 177165 Audit Date : 07/04/2020 Trade with purpose

Audit Type : Full Audit

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 177165] Audit Date: 07/04/2020 PA Score: D Deadline date:06/04/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Through document review, management and employees interview, finger scanned attendance system was used for recording employeess time in
and time out. Employees regularly worked for 8 hours per day and 5 days per week. The normal working hours were from 7:30 to 17:30 with 2
hours lunch break from 11:30-13:30. The overtime hours were from 18:30-20:30. However, there was gap identified in implementation. Please
refer to specific questions for the finding.
SR, EEEMR TR, SVERRACESRGICR A TR . RTIER EIDRE R8T, SHSK. 57 TARIEHR TAER 2
7:30-11:30, 13:30-17:30, H[AIH 2/Nef (K12 A PR JEL AT 1) o e L A BERSS () /2 18:30-20:30. #ATHI, AKIMAEPAT T O A ZERERIT, BAKIESH K
[OREg=8

6.2-  The monthly overtime hours of 12 out of 12 randomly selected employees were 52 hours in February 2020 (current month), 12 out of 12
randomly selected employees were 72 hours in October 2019 (random month) and 12 out of 12 randomly selected employees were 84 hours in
August 2019 (random month). Law/COC: In accordance with the PRC Labour Law article 41 The employing unit may extend working hours due
to the requirements of its production or business after consultation with the trade union and labourers, but the extended working hour for a day
shall generally not exceed one hour; if such extension is called for due to special reasons, the extended hours shall not exceed three hours a day
under the condition that the health of labourers is guaranteed. However, the total extension in a month shall not exceed thirty-six hours.
1E202052 443 CHATH ) 5 122 80K 51 TR0 H INSERS (A 952/ s E20194E10 ] (BEFLT ), 12443l 53 L g (8] 572/ s 7£20194¢
8H (BEHLHD , 1244 e 53 T INPEIS (85984 /N o VEBUAT AMEN: 43 (e NRIEAIE S723hik) 8412, MR TAESLERE, &
5 LM EE V5 vl DSEK TAER ), — R DA T — /N DRSS 5 D8 5 S A AR IR (R, ORI 57 02 B A g R P 2% 1 R S K A
I ) H AN T =/, (ERAE A S =78/

Remarks from Auditee:
None
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Producer : Guangzhou SuiHui Metal .
Manufacture Company amfori @ BSCl

DBID : 365664 and Audit Id : 177165 Audit Date : 07/04/2020 Trade with purpase

Audit Type : Full Audit

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 177165] Audit Date: 07/04/2020 PA Score: B Deadline date:06/04/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Risk assessment on EHS was conducted on regular. The facility maintained a comfortable temperature through out the work floor. The electrical
system was in a good condition. All electrical control panels have been labeled with warning sign. The facility posted the evacuation plans with
YOU ARE HERE sign on the work floor, which indicated escape routes and the location of the fire extinguishers, etc... At least two emergency
exits were provided in the production workshop. All safety exits were affixed both exit signs and emergency lights, the work floor was installed
with fire alarm system, and all fire fighting equipment were inspected once a month. Sufficient first aid kits stocked with necessary supplies were
provided in workshop. Drinkable water was available in workshop. Employees had received regular health and safety training regularly. Fire drills
and chemical preventive leakage drills were conducted twice per year. However, there were gaps identified in implementation. Please refer to
specific questions for the findings.
AV AT e AT (R R 2 IR KUV A . VA BFIE R AR . s RS RAF, BTA AREA TR bR il A sk kAP, -
A TEEERARLE, BB KA E S AR EDERANREM O, Brg 24t Of 28R W OFRRAR R, %A ZHHpE
B, BrAEBIvESE A SR — k. A SORE, ARG O K B . 0 A e RS A R e A BRI, 998 D AN A 2 it B v ) AR AR 28 4T
2R, SR, FEPAT A R BRI 77, AR S E AR A A A

7.1 - 1. During this audit, the facility did not fully comply with the health and safety legal requirement because some gaps were noted. Please refer to
the relevant checkpoints in PA 7 for details. Law/COC: In accordance with BSCI social requirement 7.1, the auditee should be in observance of
the occupational health and safety regulations applicable for its activities. 2. Through document review, it was noted that 49 employees in
punching and polishing departments had not conducted the occupational health examination which required by law. Law/COC: In accordance
with the PRC Law of Prevention and Control of Occupational Diseases Article 35, the employer shall conduct regular occupational health
examination for those labourers who are engaged in works with occupational hazard(s) as required by production safety supervision and
administration department and public health administrative department under the State Council. The occupational health examination shall be
conducted before labourers start to take the post, in the course of the work and after leave the post and the employer shall provide the results of
the occupational health examinations to labourers in written. The expenses of the occupational health examination shall be borne by employers.
The employer shall not arrange labourers to engage in the work with occupational hazard(s) prior to the pre-post occupational health
examination, or labourers with any occupational prohibition to engage in the prohibited work from them. Once the occupational health
examination indicates that employee is suffering from the occupational damage in relation to his or her occupation, the employer shall transfer
such a labourer out of his or her original post, and allocate him or her in a proper way. The employer shall not rescind or terminate the labour
contracts signed with those employees without the occupational health examination at time of leaving the post. The occupational health
examination shall be undertaken by the Medical and Health Institutions with Practicing Licence of Medical Institution. The Health Administrative
Department shall strengthen the standardization management of occupational health examination. The specific administrative measures shall be
formulated by the Health Administrative Department of State Council. 3. During document review, auditor found that the facility could not provide
the training records / certificate of safety production knowledge and management skill of the principal in charge and persons for the management
of work safety for review. Law/COC: In accordance with the Law of the PRC on Work Safety Article 24, The principal in charge and persons for
the management of work safety in production and business entities have to have the knowledge about work safety and the competence for the
management, which are commensurate with the production and business activities of these entities. The principal in charge and persons for the
management of work safety in production and business entities that produce, trade or store hazardous articles, and mines, metal smelting,
building construction, and road transport shall only be appointed to the posts after they pass the examinations in their knowledge about work
safety and their competence in the management conducted by the competent departments for work safety supervision and administration. No
fees shall be charged for taking such examinations. Entities that produce or store hazardous articles, and mines, metal smelting shall have
certified safety engineer to work on the management of work safety.
1 RRE, RIS TE AT 6 22 A (R R FRER R R T — S22 5E, PRIBE S5 PA TIAHSC R A . AT 957 KHEBSCIH 2251
AEERTA, Mr N sFERNY 22 @ AR . 2. B S s %, R, 4TEEHRI14944 I T HvE SR A T HR AR BeAG A5 . vilAT A
SEI:AREE (b RSN E BB B vavE) =Tk, X SR 6 F R 97808, N A 2 42 B8 ] 45 [ 22 4 A 7= B A B
i1y DAATBERTRRE AL T 7E b IR R b B O BR AR BREAS 7Y, A A 2 4 SRS TH o S 97 3 o MR ey 75 2% A e PN B 7k .
N AL R b R niT B AR BER 2 (197 3 3 I ERIL 75 fa 5 1R G2 iR BOLZE R 57 30 # W F R TR ik, xrEdb 2R
KA R I 5 AN S IR S ) (R A T 155 B0 %, N B SR TAR B, JF a2z B XbARHEAT B b BT HRLL g FREA 7T 1155 B 3 A3 R el
L 5HATS M3 E G IR . B0 A A 52 I 7 AU BRL VR RTE ) (9 ERST PAENUR AR o TLARAT B0 ] 02 24 i sk oxed AL e 2 A 11
PNEEH, BEAREHEINERE S BATBERIIRE. 3. A aign, il oudR itz il 3 2 6 57 A A/ 45 BN G 22 A2k = AR A
B RE RGNS RAEB UL B . BT NN KGR (R NRIEAE 22 4=k 5824%, A P=20 8 n ) 2 61 5T AR 22 A 2R P BN G 43
Ho g SAAL B N AR P R AN R R AP AR AV B RE ST AR A B EERALDLRET L SRIA M. EHURL. HigE
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7.2 -  Through review the social insurance document in March 2020, auditor noted that there were 96 employees and 32 employees participated in
social injury insurance, no employee participated in commercial injury insurance. Law/COC: In accordance with BSCI Social Requirement 7.2,
there is satisfactory that the auditee seeks to improve workers's protection in case of accident, including through compulsory insurance schemes.
A [ 4202043 H AL R SCAE, A 964 A T, 3245 1 kR H i LA ORI, WA & TSI E TR . AT A RAE
BSCI #t £ 5HF#5K7.2, A TSR SR LA O0 T 13 AR, G AE I s i RIS vl o

7.6 -  During facility tour, auditor found that all employees worked in polishing department had not worn goggles though the facility had provided
goggles to them. Law/COC: In accordance with Law of the PRC on Work Safety article 42, manufacturing units shall provide personal protective
equipment to employees. Manufacturing units shall supervise and train employees to ensure they properly wear and use the personal protective
equipment.

EIIGICERS, % GO BE #1 THTA RLA ML B IS IR ERVE ol AT B8 TERUAT NS I RHE (i A IRSEANE 22 4 2R k) 5542
ok, PR E AL AU N R BREELT & B S AR B AT AR HERI 7 Z B4, BB A MOl N SR 3 B R R O A o

7.17 - During facility tour, auditor found that no safety guard was installed for rolling part of all polishing machines. Law/COC: In accordance with
National Safety Technical Code for Electric Equipments-GB19517-2009 Article 2.3.3, Adequate measures shall be implemented to prevent
anyone from touching or getting close to dangerous moving parts while the electric equipment is in normal operation, to prevent metal craps and
dust from flying off, to prevent liquid and gas from overflowing, and to avoid extremely high or low temperature of the equipment’s outside.
BRI, % URIUBTA AT AL AR OB 4P . AT e U ikdls (BB e R MNE) GB19517-2009552.3.3%
IR HUE 2 PO, 36 S FL A B0 IE P I B BB SE R s B, RS . R AR R, BEIBRAA . AR, AR SRS REIR
i o

7.21 - Remark: No kitchen or canteen was provided.

U BRI AR S B

7.22 - During facility tour, auditor found that the toilets in the production area did not have soap. Law/COC: In accordance with BSCI Social

Requirement 7.22, toilets are equipped with necessary supplies such as soap and paper and working locks.
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7.23 -

7.24 -

TEBLG IR AN, o A% 03 R DAL AE AR 7= X BT A A AR B 2 . vEIUAT A I IRHEBSCIAL & T(E2EKT7.22, HEAi LTy RiAE AL [ e B 2 8 1)
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Remark: The facility did not provide transportation for employees.

ik A RMESET A

During facility tour, auditor found that hazardous factors existed in punching, polishing, welding, silk-printing where noise and metal dust were
produced, hazardous chemicals including benzene, methylbenzene and dimethylbenzene were used. However, the facility could not provide
evaluation report of occupational hazardous factors for review. Law/COC: In accordance with Provisions on the Supervision and Administration of
Workplace Occupational Health Article 20, An employing entity with occupational hazards shall entrust an occupational health technical service
agency with corresponding qualification to conduct evaluation on occupational hazard factors at least once every year. An employing entity with
severe occupational hazards shall, in addition to the above requirement, entrusts an occupational health technical service agency with
corresponding qualification to conduct assessment on occupational hazard status at least once every three years. The results of the evaluation
and assessment shall be kept in archive, reported to local administration department of work safety, and announced to the workers.

FEII AR, FAZOURIEM S, (TR, R, ZENREFERS, SRhe, AR, F, “RRSEEAE,, FERLEERR, H
R, Al ARRESRBLZ A7 BT AR T R R I AR S LA I AT AR ARSI DA R B ) 58— 1ok, AEERRLRfE
EHIRN AL, R4 220 HA AR5 AR A BORAR S, AR A8 D AT — ORI 6 55 R A o TP S i P S A PN Jir, BRI Syl
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Remarks from Auditee:

None

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 177165] Audit Date: 07/04/2020 PA Score: A Deadline date:

GOOD PRACTICES:

None

AREAS OF IMPROVEMENT:

No nonconformance was observed.
B KIAFFE

Remarks from Auditee:

None

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 177165] Audit Date: 07/04/2020 PA Score: A Deadline date:

GOOD PRACTICES:

None

AREAS OF IMPROVEMENT:

No nonconformance was observed.
WA RIAFFE T

Remarks from Auditee:

None
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Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 177165] Audit Date: 07/04/2020 PA Score: C Deadline date:06/04/2021

GOOD PRACTICES:

None

AREAS OF IMPROVEMENT:

10.2 -

10.3 -

Consolidated finding: Labour contracts were all concluded between the factory and all workers. The contracts statement included the description
of working hours, training, rest time and leave etc... which were in accordance with legal requirement and ILO. Meanwhile, the factory provided a
copy of contract to every worker. Based on interview statement of workers, workers understood well of the content of labour contract and no
illegal employment was identified during the audit. However, there were gaps identified in implementation. Please refer to specific questions for
the findings.

GARER: T AP RTEEAT T3 &R, Sahainaam T, Bl KBNS, RIS RE, KN A GAEM. Rt
T 3Rt T — s FEIALS R L. @l R T, AT THTAERAE, SRS, T EAFEERNHEDEAEE. R, £
A RIZERERIM T, BARES B R .

Through document review, auditor found that the facility had 13 employees retire hired to work again, but the facility only signed labor contract
instead of written agreement with these retirees hired to work again. Law/COC: In accordance with the Notice about Issues on Implementing
Employment Contract System (Ministry of Labor Document [1996] No. 354) Article 13, When the retiree, who is enjoying pension benefits, will be
hired to work again, the employer shall sign a written agreement with him to explicitly define the rights and obligations including job duties,
remuneration, health care, labor protection in the course of employment.

WS, RN IEA 13 ZIRRIRIE A 5, (H AL 5IZRRIRIE N ST (S5 A & R, T AR IR AR IS T P AT 5
M Aed GLT524757 3h & R FEA T I R RIB ) (BFiK[1996]3545) 513%, CEZIFEMRMARBMBHRIAN A F R, FH AR
224 5 HEAT H i, IR A B AR R S BT SRR AEBURIAN LS5

Through document review, site observation, management interview, it was noted that occupational disease might result in the work process of
employees in the factory (hazardous related to punching, polishing, welding, silk-printing employees). However, the facts, harmful effects,
consequences, protective measures and necessary treatment of occupational diseases were not indicated in their labor contracts. Law/COC: In
accordance with the PRC Employment Contract Law article 17, an employment contract shall include the following clauses: 1) The employer’s
name, domicile, legal representative or major person-in-charge; 2) The employee' s name, domicile, number of identity card or number of any
other valid identity certificate; 3) The time limit for the employment contract; 4) The work contents and address; 5) The work time, rest and
vacation; 6) The remunerations; 7) The social security; 8) The employment protection, work conditions, and protection against and prevention of
occupational harm; and 9) Other items that shall be included in the employment contract under any law or regulation. Apart from the essential
clauses as prescribed in the preceding paragraph, the employer and the employee may, in the employment contract, stipulate the probation
period, training, confidentiality, supplementary insurances, welfares and treatments, as well as other items.

RIL HE TR R LT Re R S BORMR Gk, #i0t, #4%E, ZENRT) o 2RI, WMGRIAESER, B, Biiriiams Zaar £ 78 &
R B R EMAT TN KA (e NRIEMETT B & 7E) 7%, TGRS REE T &R () HABARETR, e R
RNBHFLEGATIN; () FFahE MR A fE RS HEsE A S e 5E; (=D SFEhaEBIR: (D TARENAM TR,
() TAEREAREMRE: O3 F7ahlki; (B HaRiE: OO F7hiRi. S5 iAmBLaE i O . EHEE B NN TT
AR EAFI. 5730 & R BRATHRE 2 % K00, NI 5732 ar AL e s Boills CRp s . AP Fe (RIS AR R B S fh FE

Remarks from Auditee:

None

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 177165] Audit Date: 07/04/2020 PA Score: A Deadline date;

GOOD PRACTICES:

None

AREAS OF IMPROVEMENT:

No nonconformance was observed.
WA KIAFFE T

Remarks from Auditee:

None

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 177165] Audit Date: 07/04/2020 PA Score: A Deadline date:

GOOD PRACTICES:

None

AREAS OF IMPROVEMENT:

No nonconformance was observed.
B KIAFF G

Remarks from Auditee:

None
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Full Audit [Audit Id - 177165] Audit Date: 07/04/2020 PA Score: A Deadline date]|

GOOD PRACTICES:

None

AREAS OF IMPROVEMENT:

No nonconformance was observed.
WA KIAFEE I

Remarks from Auditee:
None
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PA10 | PA11 | PA12 | PA13 | Overall Rating

Audit Type Date Auditld | PA1 | PA2 | PA3 | PA4 | PA5 | PAG | PA7 | PA8 | PA9
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