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Producer :  Yiwu Yaxing Weaving Mill Co., Ltd. -
J d amfori (©) ssc|

DBID : 349105 and Audit Id : 180091 Audit Date : 11/05/2020

Audit Type : Full Audit Trade with purpose

Rating Definitions @

A combination of ratings per

Lo Ferformance Area where;

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
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Producer : Yiwu Yaxing Weaving Mill Co., Ltd.

DBID : 349105 and Audit Id : 180091
Audit Type : Full Audit

Audit Date : 11/05/2020

amfori ()

Trade with purpose

BSCI

Main Auditee Information @

Name of producer :

Yiwu Yaxing Weaving Mill Co., Ltd.

DBID number : 349105
Audit ID : 180091
Address : Suxi Industrial Development Zone Yiwu
Province : Zhejiang Country : China
Management Representative : Wang Peng
Contact person: Peng Wang Sector : Non-Food
Industry Type : Textiles, clothing, leather Product group : Home textiles
Product Type : Microfiber towel
.
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Producer : Yiwu Yaxing Weaving Mill Co., Ltd. H
DBID : 349105 and Audit Id : 180091 Audit Date : 11/05/2020 amforl @ BSCI

Audit Type : Full Audit Trade with purpose

Audit Details @

Audit Range : [ Full Audit ] Follow-up Audit

Audit Scope : [ Main Auditee ] Main Auditee & Farms

Audit Environment : [<] Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : | ]

Need of follow-up : Yes If YES, by : 12/05/2021

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT PA 8 PA9 PA 10 PA 11 PA 12 PA 13

Executive summary of audit report

Yiwu Yaxing Weaving Mill Co., Ltd.(Business licence registration number: 91330782712591777D) was located at Suxi Industrial Development Zone, Yiwu
Zhejiang China. The factory used one 6-storey building for dormitory and office and canteen, and one 8-storey building for production and warehouse. The
factory specialized in microfiber towel. There were total 98 workers in the factory. The main production processes were beam-warping, weaving, cutting,
sewing, inspection and packing.

The office and HR manager, factory manager and worker representative attended the opening meeting. The main auditee had established the written
procedures to implement the requirement of BSCI. Responsible person on implementation of BSCI requirement, health & safety, regulation assessment
were appointed by top management. The non compliances were observed in below performance areas: Supply Chain Management and Cascade Effect,
Workers Involvement and Protection, Fair Remuneration, Decent Working Hours, Occupational Health and Safety and Protection of the Environment. The
office and HR manager, factory manager and worker representative also attended the closing meeting. The onsite CAP was signed by office and HR
manager and worker representative.

Based on the attendance records provided from Apr 01, 2019 to May 11, 2020, production workers regular worked from Monday to Friday, 8 hours per day,
40 hours per week, OT 0-2 hours on weekdays and worked overtimes on Saturday; all workers were rest every Sunday. The maximum amount of
daily/monthly overtime hours were 2 hours / 84 hours for production workers.

Based on the payrolls from Apr.2019 to Mar.2020 provided by factory, it was noted that at least RMB12.07 per hour as regular wage which met the legal
requirement. Paid annual leaves, etc. were provided to them. Workers’ wage was paid by cash at the end of the follow month.

This audit was conducted by Fannie Chen (RA21701745).

Remark: The audited factory rent one 5-storey building to Yiwu Penggi Import and Export Co., LTD., Yiwu Demeiya Garment Co., LTD., Yiwu Hanghua
Garment Factory and Yiwu Enwen Shoes Co., LTD used for production, warehouse and office. During the audit day, the lease agreements and their
business licenses were provided for review, this audit did not cover the above area.
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Producer :

Audit Type : Full Audit

Yiwu Yaxing Weaving Mill Co., Ltd.

DBID : 349105 and Audit Id : 180091

Audit Date : 11/05/2020

amfori ()

BSCI

Trade with purpose

Ratings Summary @

Auditee's background information

Auditee's name :

Yiwu Yaxing Weaving Mill Co., Ltd.

Legal status :

Limited company

Local Name : XEHRESEERAR Year in which the auditee was founded : 1999
(91330782712591777D)
Address : Suxi Industrial Development Zone Contact person (please select) : Peng Wang
Province : Zhejiang Contact's Email : 2851286908@qg.com
City : Yiwu Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the Nil
auditee :
Country : China Website of auditee (if applicable) : www.yxtowel.com
GPS coordinates : 29°23’51”N, 120°7°’1”E Total turnover (in Euros) : 11000000.00
Sector : Non-Food Of which exports % : 90.00
Industry : Textiles, clothing, leather Of which domestic market % : 10.00

If other, please specify :

Production volume :

3700000pcs per year

Product Group : Home textiles Production cost calculation : Yes
If other, please specify : Lost time injury calculation cost : No
Product Type : Microfiber towel
Auditee's employment structure at the time of the audit
Total number of workers : 98 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 48 50
Temporary workers 0 0
In management positions 5 4
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 35 38
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 48 50
Production based workers 0 0
With shifts at night 0 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0
.
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Producer : Yiwu Yaxing Weaving Mill Co., Ltd. .
DBID : 349105 and Audit Id : 180091 Audit Date : 11/05/2020 amfo rl @ BSCI

Audit Type : Full Audit Trade with purpose

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit Id - 180091] Audit Date: 11/05/2020 PA Score: D Deadline date:12/08/2020|

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The factory established relevant documented policy and procedures on social accountability on Jun 18, 2014. For example, the procedures on
hiring, subcontracting, dealing with grievances, training workers, promoting ethical behaviour were established by the factory. Amfori BSCI
management representative named Wang Peng/Admin and HR manager understood amfori BSCI system etc. And the factory preformed internal
audit and management review for CSR system once per year and also performed assessment for main suppliers on CSR system once per year.
The last internal audit was conducted on Dec 28, 2019, there was one NC found in internal audit and the corrective actions were taken for the
NC.
L) T201446 H 18 H # 37 1 AHOR I i AL 2 ST BCR AR, Flanfe/y e, 26, BHiFR%, AL, REWSENE. amfori BSCI
EEAR RO TT N EMATEN T LI, [ T amfori BSCIHEERA R IMAH R R E . 1) 4R & WIHEAT AL 22 T 1A R 1 P9 o A0 B0 PP DL S 2
BRI AE LR . bR FRTE20194F12 H 28 H BEAT, W 3L RIL T 1A AL, T XL B4R T 4 IEF it

1.1 -  The main auditee partially respected this principle because the auditee established management manual about Amfori BSCI and relevant
documents of control procedures about social responsibility on Jun 18, 2014, but the factory did not ensure an effective management system to
implement the Amfori BSCI Code of Conduct and ensure that the Amfori BSCI values and principles are followed in a satisfactory manner for
some performance area such as Occupational Health and Safety, etc.

B A% 75 0 4 TS U B PR R B A% 7 201446 H 18 H #2537 1 St Amfori BSCIfA 2 987 B T AIAR S AL 22 BAERR 7 SO, (B2 T WA
PRAmfori BSCIAT AU L Amfori BSCIf) (8 01 M4 96 B8 AL, e f e 42 30 /0 AP AEAN R 45

1.4 - The main auditee partially respected this principle because the factory had established procedure of production capacity plan on Jun 18, 2014
and established the management system on working hour, but the main auditee did not ensure the overtimes of workers in accordance with the
Amfori BSCI requirement and legal requirement, so the factory did not implement management system on working hour perfectly, and relevant
records of production capacity plan were not provided for review.
WA AZ T H o Z N . SRR T 772014426 18 H o= ReURIMRR P SCAF, S T TR I ARS, (R T 1) 78 TAER B _ERFFEVE
LA K Amfori BSCIZEK, KUk T THE B RGEHIATIZ HIFATER,  HI RO REMRIHAH ISR

Remarks from Auditee:

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 180091] Audit Date: 11/05/2020 PA Score: B Deadline date:12/08/2020

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The factory established employee representative election procedure on Jun 18, 2014. The factory would arrang workers to select worker
representative. Two worker representatives were selected by workers freely in May 23, 2019. The factory provided on-board training on workers'
right to workers. It was noted that the main auditee had the grievance mechanism: the mechanism consisted of using suggestion box, worker
representation and an open door policy on coming up with suggestion directly to workers' supervisor. The factory management checked the
suggestion box per month as per procedure.
T 120146 H18 H 52 T R TAREEFLF, L) A2 R TAERLA . T) 0 TAE20194E56H23H H k2 724 i TR, T) 24 %)
THRESET R TACRIMAIRE . FREfRRI, T Sl HRIFRS, W TAEE RN, R TARME N R BTl 5T R F. T
J IR R AR — R WA .

2.2- The main auditee partially respected this principle because the factory defined long-term goals for protecting workers according to requirement of
Amfori BSCI on Dec. 2019. But about 80% long-term goals were not quantified and they were not assessed accurately.
kB A% 5 3 oy AT A . JR IR T ARAE Amfori BSCIFZESR T-20194F12 A il 1R TARK I HAR, (B 480% KM HbrA#AT R, Tk
PR RIS AR

2.5-  The main auditee partially respected this principle because factory had established grievance mechanism for individuals and communities on Jun
18, 2014, but about 60% workers did not know worker representative and about 80% workers did not know the responsibility of worker
representative based on worker interview.
B AT I AR ZAE N . SRR LT T20144E6 518 H A AFIAE SRR URHLA, (ERARYE B Tk T/, 2060% 15k i TR AR
AT, Z180%MIVIIR A LA 1 g 53 TARR AT 3% .

Remarks from Auditee:
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Producer : Yiwu Yaxing Weaving Mill Co., Ltd. .
DBID : 349105 and Audit Id : 180091 Audit Date : 11/05/2020 amfo rl @ BSCI

Audit Type : Full Audit Trade with purpose

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 180091] Audit Date: 11/05/2020 PA Score: A Deadline date;

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The factory established employee representative election procedure on Jun 18, 2014. The factory would arrang workers to select worker
representative. Two worker representatives were selected by workers freely in May 23, 2019. It was satisfactory evidence showed that the worker
representative would meet with the management every three months. No collective bargain agreement was conducted between the factory and
workers, but the factory did not prevent workers from bargaining for the agreement. Based on the interview statement of worker representative,
she was not discriminated by the factory and she had accessed to workers and workplace freely.
T T2014F6 H18 H AL T R LKL, L) A ZH R TARRES . T) 5 TAE20194:5 23 H [ diig2 724 it TREK. TAREES
ANHSMERE R, SHRod s, T AR TRERRAPNL, (BT R R R TA =R RGN TR A A TARERWTR, BT
I TARERABOEAL I3t wT LABE R 8\ 22 [6) R 53 T4 o

Remarks from Auditee:

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 180091] Audit Date: 11/05/2020 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Written procedure regarding anti-discrimination had been established on Jun 18, 2014. The facility did not discriminate any workers based on
race, color, age, gender, sexual orientation, religion, political affiliation, union membership, national origin or marital status, etc. HBV or pregnancy
test was prohibited during the recruitment process. The recruitment process had considered that no any discrimination when recruitment,
promoting, offering training opportunities, paying social benefits, daily work activities and etc. No discrimination case was reported or identified in
the past year.
B %75 T20144E6 H 18 H @ 5r 1 IR BIIAE P . L) ASPUAMIE. Bka, i, ol I, 5380 BuAMa. Tomi S, EEER
GSERAR LS BT T TN ESR IS R A SR VFEAT ZHFDIRAPR 20 . ISR 2% B3 T AEHNE, B, RTINS, SO EFl,
B TARE SIS VAR . 7E3d 25 B — 47 LR R 37 1o AR S 91 3508 A DR

Remarks from Auditee:

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 180091] Audit Date: 11/05/2020 PA Score: B Deadline date:12/08/2020

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The factory established wages and benefit paying system on Jun 18, 2014, which included paid statutory holidays, sick leave, marriage leave and
maternity leave etc. Based on the wages from Apr.2019 to Mar.2020 provided by the factory, the minimum wage paid by the factory was
RMB12.07/hour, which met legal requirement. And during the audit, the factory assessed the local decent living stand; the wages paid to workers
were more than the living standard. Overtime wages were paid at 150%/200% on weekdays/rest days respectively. No improper deduction was
identified according to wages records of workers. The legal Min. Wage: RMB1800/ month (RMB10.34/ hour) since Dec 01,2017.
L) F201446 H18 H #i5E 1 LH SATBERAEABOR, H#AIBCROAES 0 TROGEEERH, Wik, 88, B eEds. T 1= 4E120194
4H 220204F3 H I LHIdR SR, L) 4 0 L3R AR12.07 70/ IO 58 AREE FAZI VP4l , ) 45 03 TIROERS BRI 1 2 i fAc i A= 7%
bt L) SIS T R PSR R 2 e B . R4 03 TR LB, R LTAEMA LI, LA ERACTE: 20174124 1H: 1800
JGIH (10.3470//M) .

5.5-  The main auditee did not respect this principle because the factory had total 98 workers including 4 retired workers, but only 51 workers were
covered retirement insurance, medical insurance, unemployment insurance and bearing insurance, 94 workers were covered injury insurance,
and 73 workers were provided commercial accident insurance, its period was from Aug 12, 2019 to Aug 11, 2020, the factory explained that the
workers insured the social insurance voluntarily.

BT RN R T 3984 AL, T VAAS14 A TARBIRE RGBT ORI, JRALORES . AEHE IR, 279444 03 THHE 1 .05
PRI, 257344 A LARAE T R AR, LRI IR 9201998 H 12H 3202048 H11H . L) filke il LARS RN EF 2 F A T HES5E, Hh4g
H R TRR G T

Remarks from Auditee:
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Producer : Yiwu Yaxing Weaving Mill Co., Ltd. .
DBID : 349105 and Audit Id : 180091 Audit Date : 11/05/2020 amfo rl @ BSCI

Audit Type : Full Audit Trade with purpose

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 180091] Audit Date: 11/05/2020 PA Score: D Deadline date:12/08/2020

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The factory made a policy of working hours system on Jun 18, 2014, and controlled working hours. According to the policy and implementation
records, workers worked 8 hours per day and 5 days per week. Most workers had one shift. The attendance records showed that most workers
had 2 overtime hours per day, and 0-5 times per week usually. The attendance records showed that the factory arranged workers working on
Saturday usually according to prodution order, and workers had right to choose working overtime or not. Factory ensured workers had every
Sunday off per week. Furthermore, workers had at least 8 hours rest every day. Workers can take a rest during the work time when they felt tired.
T T201446 H18H il 5E 1 TITEGK, MKHEEUGELAK T SEFRIPAT N, 7 TAER LIRS/, AR EPESK, KH o TANS2AT— Pkl W%
B8R, K TAGRMYE2/N, J@E AR AN0-6F /. MEEEER, T) 22 R TENT) SRYE AT gt myE, 72T 3 s
REMIPEE T RIE T A TR HRE . T RAIE T 5 AR 2 /A 8/ A S A i 3 HL 53 TAE T () o SRS A9 2, 0 A s e 8 L6

6.2 - The main auditee did not respect this principle because all sample workers’ monthly overtime hour exceeded 36 hours except Feb.2020. Based
on the attendance records from Apr 1, 2019 to May 11, 2020, the maximum monthly overtime were 84 hours (Eg.Aug.2019).
W% T REIEZAEN . R3S ) $24£$12019/04/01~2020/05/1 75 it o, BR%20204F2 1 43, AT fiE N i H InBE I ] 4274 1 36 /1
i, B84/ (W120194F I8 H 47).

Remarks from Auditee:

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 180091] Audit Date: 11/05/2020 PA Score: A Deadline date:12/08/2020

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:

The committee of health and safety was set up by the factory and H&S meetings were hold regularly, and last time was coducted in May 4, 2020.
For fire safety, the factory ensured enough extinguishers in every workshop and fire hydrant, fire extinguishers were available in the factory. All
these facilities of fire safety were checked every month and fire hydrant and emergency light were effective during the testing on-site. The fire
fighting training and fire drill were provided to workers and last time was coducted in Mar 10, 2020. For mechanism safety, workers were well
trained to operate it correctly. The factory also set up emergency procedure and trained 17 first aiders for providing the service of first aid. The
first aid box was also available in every workshop. Potable water was also provided. The factory had one qualified electrician. The factory didn't
provide transportation to workers.

T G 7 RTMERZ R RS, HFEMZITr2W, Buk—JE2020F5H4H . fEiEB 24 im, T @A E R & 7 2 e miEb e, 6
WUK KA, HPARSE, JFHT) A ML A . FRE R, ST, WHIRER AR, Tl R AT T RERIE S, B ORAE
20204F3H10H . FENUMZ AT, o) 45 53 T4t 7 Bl AR YEIX 77 T 9 XURS . 7E RO T, 1) #E T 2 8Bok, L) S FRiEE T
Zife, MHT AF174 8% A RN, T #E TIRAKS R T, RTAHENEK. T A48T, T) RBESSHES A T.

7.1 -  The main auditee partially respects this principle because the factory had established complete management system on health and safety on Nov
5, 2017, included the identification and awareness of related legal regulation, health and safety check, training etc. But there were still findings
issued due to management negligence.

BT E o S ZAE N . R T 2017411 A5 H D@ e BB MR A BIA R, QHRMSCEMNIRN S T M, ERZeRE, I,
ER T EHERZ, SEURA KA.

7.3 - The main auditee partially respected this principle because the auditee carried out regular risk assessment for safe, healthy and hygienic working
conditions, but the identification and analysis of new coronavirus were not carried out in risk assessment record.
Hi%ﬁ%ﬁ%?ﬁﬁmaEE%W%&%E%%N?%,@%ﬂﬂilﬁ%ﬁﬁﬁ%%ﬂ@ﬁﬁy@%m@ﬁﬁﬂ%**ﬁ%ﬁﬁ%ﬁﬁﬁﬁﬁ
oA

7.7 - The main auditee partially respected this principle because two bottles of lubricating oil were placed in the secondary container in weaving
workshop, but they were not labeled.

BB AZ TS A ZAE I SRR S 7R (B P AR AC B T IR, HR R TAR A,
7.22 - The main auditee partially respected this principle because washing facility and toilet were equipped for workers in the factory, but no toilet paper

was equipped for toilet.
BB A% 750 4 AR U . SRR T 0 RGN ST, (BRI BT 3 AR

Remarks from Auditee:
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Producer : Yiwu Yaxing Weaving Mill Co., Ltd. f .
DBID : 349105 and Audit Id : 180091 Audit Date : 11/05/2020 a m o rl
Audit Type : Full Audit

©) ssci

Trade with purpose

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 180091] Audit Date: 11/05/2020 PA Score: A Deadline date;

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The documented policy of recruiting was established by the factory on Jun 18, 2014. And it regulated that the factory would not recruit workers
under 16. The factory checked workers' ID during recruiting and office specialist knew the skills of asking workers' experience and ages when he
had any doubt of workers' ID card or age. Meanwhile, the factory established remediation measure of child labor in order to set up measure of
recruiting child labor incidentally. After checking all personnel files of workers, no child labor was identified in the factory, and the youngest worker
in the plant was 31 years old.
) T2014456 H 18 H il T il A @ RIS B, R TNERIN L) B2 2F 58 TR S IEF H 2 7p A 2N G0 03 AR TRGERS, 2 ilid A4
TGHATH R DAL SE 03 TAK L. (RIS )5 1 2 TANRCHE I BAR /5 — R B 3 TR RO it . 7E s ft e, Jlad A DR B 2 RN BERE, RREA
FEFTETAFE, T RERM R TOWH31%.

Remarks from Auditee:

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 180091] Audit Date: 11/05/2020 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The documented policy of young worker protection was made by the factory on Jun 18, 2014. The factory understood the legal requirement of
young workers according to interview with management. During the audit, no young workers were identified in the factory. The youngest worker in
the plant was 31 years old. The factory conducted the risk assessment of young workers effectively.
T) 1201456 H 18 il 5E T -l MR BAE THIRABOR, T TR IGSHZR R R ARAE T, FER IR, REIA RRETRAFE.
T IR G T O A . T BT 1A R AR AR XU VAR«

Remarks from Auditee:

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 180091] Audit Date: 11/05/2020 PA Score: A Deadline date;

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Based on document review and worker interview, the factory had signed a labor contract with each employee, for example, one worker sampled
accepted an offer of employment on Oct 09, 2017, and the signing date of the labor contract was also Oct 09, 2017, labor contract was signed
during hiring day. Labor contract included working hours, training, rest time and holidays, remuneration and payment conditions, which were in
line with laws and regulations as well as international standards. At the same time, the factory provided a copy of the labor contract to the
employees. Through employee interviews, all employees interviewed understood contract terms of the labor contract. During the audit day, there
were no non-conforming employment forms in the factory.
HRABSCAF B 0 Tk, T AV ST T3 R, n— 4 4ikE T ARG [1/2201 74510 H9H . 378 FIZET BB /20174:10 49
H, NRAH#EHET T HEGR. RN LIR, 51, RS, WM. SOSRA, X8 SR R E brasi o
RN T8R0T — B35 sh & FEI A R T, @& Tk, RTHTHFIERANE, SERY, T ARSI TR .

Remarks from Auditee:

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 180091] Audit Date: 11/05/2020 PA Score: A Deadline date;

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The facility had established procedures to prohibit forced labor on Jun 18, 2014. The employee handbook was given to all workers stated that
workers could resign after prior written notice, and they would be given their full wages on their last day of work. The handbook also stated that
the workers were free to leave the workplace outside of their working hours. Disciplinary procedure for workers’ misbehaviour was available in the
factory, which included oral warning, written warning and finally termination. There was an internal process for grievance, where workers could
report any grievances (harassment, bullying, discrimination etc.) to management, without any reprisal for the worker in question. Based on
workers interview, relevant trainings were provided to workers and no case on illegal punishment was found in the factory.

T.J F20144E6 H18H L& 45 1 25 1LRia 57 Zh ARy, SRR T B LI G TP Mo, TSR A0 T B AAH OG5 RO rT B H, I HAETE RS
AT 5 — RIRAF IO L5 . R FARERE T PATEARAT 0 AR ) 455105 B B s LA . ) B 7 8RR i, A8 Mk,
BHESULLIEER. F, TATEEAHK IR, KINaRI0ER, SAsRE S SRR & B R S, I H T RIE G TR24RAT

AZAEFIRE IS . ARYE R TV, ARG TAHKRIER, IFH T AARRIIA & B R e

Remarks from Auditee:
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Producer : Yiwu Yaxing Weaving Mill Co., Ltd. .
DBID : 349105 and Audit Id : 180091 Audit Date : 11/05/2020 a mfo rl BSCI

Audit Type : Full Audit Trade with purpose

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 180091] Audit Date: 11/05/2020 PA Score: A Deadline date:12/08/2020

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The factory established the related environment protection policy on Jun 18, 2014. The factory conducted environmental impact assessment.
Factory management stated that the factory would implement the operations as per the law requirements in the future. The policy on saving water
was established, the factory provided the training on environmental protection such as wastes management to the workers and management,
they were aware of environmental protection.
L) F201446 H18 H &L 7 IR AHRBUR . L) AT 7R . B R IR T DUR ol i st Bk AT . RN, 57 74 H
KR, FRE R R A E BRI A ey T AFVE BN 5, TSGR R =il

12.2 - The main auditee partially respected this principle because monitoring records of noise around the factory and sanitary sewage were provided.

But monitoring record of kitchen fume was not provided for review.
Bl o A% TR A A A o SR DR )R T R S AR RS K B TSR, (B ARG AL E s v R S U

Remarks from Auditee:

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 180091] Audit Date: 11/05/2020 PA Score: A Deadline date;

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The documented policy on anti-corruption was updated by the factory on Jun 28, 2018, and risk assessment for anti-corruption was conducted,
and relevant workers were trained regularly per year(Eg.Dec. 2019) and signed anti-corruption and confidential agreement with the factory.
T F201846 H 28 H S 1 50 i S JE MBS, AT 1 REAS, LA FTA AR N R BET T RAIn20194E12 43 H, JF H A AT T R
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Remarks from Auditee:
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Producer : Yiwu Yaxing Weaving Mill Co., Ltd. fC =
DBID : 349105 and Audit Id : 180091 Audit Date : 11/05/2020 am rl @ BSCI
Audit Type : Full Audit Trade with purpose

PA12 | PA13 | Overall Rating

Audit Type Date Auditld | PA1 | PA2 | PA3 | PA4 | PA5 | PAG | PA7 | PA8 | PA9 | PA10 | PAT1
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Producer : Yiwu Yaxing Weaving Mill Co., Ltd. H
DBID : 349105 and Audit Id : 180091 Audit Date : 11/05/2020 amforl @ BSCI

Audit Type : Full Audit Trade with purpose

Producer Photos

[External photo(s) of the production unit(s) External photo(s) of the production unit(s)
Factory name.JPG Production building.JPG

Photo first aid faci
First aid kit.JPG

Photo of chemical storage room (if applicable)

Photo of fire safety equipment
IChemical stored area.JPG G

Evacuation plan.JP

P hot fire safety equipment IPhoto of fire safety equipment
Fire alarm button.JPG [Fire alarm.JPG
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Photo of fire safety equipment [Photo of non-conformity [Photo of non-conformity
est of emergency light.JPG ttendance record 1.jpg ttendance record 2.jpg
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Producer : Yiwu Yaxing Weaving Mill Co., Ltd. H
DBID : 349105 and Audit Id : 180091 Audit Date : 11/05/2020 amforl @ BSCI

Audit Type : Full Audit Trade with purpose

Photo of non-conformity I
INo label for chemical container.JPG

IPhoto of non-conformi
ISocial insurance record. |

Photo of the canteen (if applicable)
ICanteen.JPG
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IPhoto of the code of conduct on display
[BSCI code.JPG
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Photo of the dormitories (if applicable)
oilet in bedroom.JPG

IPhoto of the dormitories (if applicable)
forkers room.JPG

Photo of the inside of the main production hall
Finished product warehouse.JPG

IPhoto of the inside of the main production hall
IPacking.JPG

Photo of the inside of the main production hall
[Raw material warehouse.JPG
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Producer : Yiwu Yaxing Weaving Mill Co., Ltd. H
DBID : 349105 and Audit Id : 180091 Audit Date : 11/05/2020 amforl @ BSCI

Audit Type : Full Audit Trade with purpose

IPhoto of the personal protection equipments (if applicable) Photo of the sanitary facilities
farning sign.JPG [Toilet.JPG

Photo of the personal protection equipments (if applicable)
IPPE worn by worker.JPG
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