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Producer : Eline Lighting and Electrical (JM .
G Lraing M) amfori @) ssci

DBID : 365380 and Audit Id : 145472 Audit Date : 13/03/2019 Trade with purpose

Audit Type : Full Audit

Rating Definitions @

A combination of ratings per
Perfermance Area where:

Rating

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
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Protocal is to be
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amfori @ BSCl www.bsciplatform.org Page 2/14

Trade with purpose

Generated on:20/03/2019



Producer : Eline Lighting and Electrical (JM)

Co., Ltd.
DBID : 365380 and Audit Id : 145472
Audit Type : Full Audit

Audit Date : 13/03/2019

amfori ()

Trade with purpose

BSCI

Main Auditee Information @

Name of producer :

Eline Lighting and Electrical (JM) Co., Ltd.

DBID number : 365380
Audit ID : 145472
Address : Block K-L, Weiye Industrial Park, No. 86, Hongxing Road, Pengjiang District Jiangmen
Province : Guangdong Country : China
Management Representative : Ms. Xiaoping Liang
Contact person: Kris Chiu Sector : Non-Food
Industry Type : Mechanical and electrical engineering Product group : Electrical supplies
Product Type : Indoor and outdoor Lighting,
Professional Lighting
.
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Producer : Eline Lighting and Electrical (JM .
Contig o amfori @) ssc

DBID : 365380 and Audit Id : 145472 Audit Date : 13/03/2019 Trade with purpose

Audit Type : Full Audit

Audit Details @

Audit Range : Bd Full Audit ] Follow-up Audit

Audit Scope : B Main Auditee ] Main Auditee & Farms

Audit Environment : B Industrial ] Agricultural ] Small Producer
Audit Announcement : [] Fully-Announced [] Fully-Unannounced [<] Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : N

Need of follow-up : Yes If YES, by : 14/03/2020

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA9 PA 10 PA 11 PA 12 PA 13

o | [TA A A AU W A A A A A A A

Executive summary of audit report

Eline Lighting and Electrical (JM) Co., Ltd. was specialized in manufacturing of Indoor and outdoor Lighting, Professional Lighting and located at Block K-L,
Weiye Industrial Park, No. 86, Hongxing Road, Pengjiang District, Jiangmen (ZL| 1753 R &1t Tk X865 K. LEE). There were 12 buildings in the
industrial park: eleven 2-storey buildings, one 7-storey dormitory building (named Block A-L). The factory rented and used two 2-storey production
buildings (named Block K and Block L) (about 5626.11 square meters) from a property management company as office, warehouse and production. The
other buildings were used by other different factories. Through management and workers interview, the factory did not provide dormitory and kitchen to
workers. There was no business, shared workers and production area among the audited factory and other factories. The audit area only covered the
auditee's area. The security guards were managed by the landlord. No sub-contracted labors and process used by the audited factory. The factory provide
a dinner area, which located at 2nd floor of Block K.

The main production processes: assembly, inspection and packaging

Through management and workers interview, no obvious peak season in the factory. The factory including the management and workers were cooperative
with the audit. No negative comment was issued during the audit. A closing meeting was held with the factory representatives and all of the findings were
discussed. Ms. Xiaoping Liang/Admin. supervisor signed the onsite CAP and agreed to take corrective actions.

Remark:

A, The name on business license was {F3ELT /i H188 GI 1) HFR4 8 (Eline Lighting and Electrical (JiangMen) Co., Ltd.). The factory has no right of import
and export, the name on investment approval certificate was Eline Lighting and Electrical (JM) Co., Ltd. Through confirmed onsite, they used the name
Eline Lighting and Electrical (JM) Co., Ltd. in this audit, which used with investment approval certificate. Moreover, JM was short for JiangMen.

B, About the address, the address on Business license was ;L[ /7% 865K, LE (Block K-L, No. 86, Hongxing Road, Jiangmen). Through onsite and
background check, the location of the audited factory was named Weiye Industrial Park (%I /X ), and also located at Pengjiang District of Jiangmen
City. The factory did not change physical address. The factory confirmed to use the address Block K-L, Weiye Industrial Park, No. 86, Hongxing Road,
Pengjiang District, Jiangmen (L[ 1% IR & XTI X 86-E K, LEE) in this audit, which was more detail and the two addresses referred to the same
location.

C, There are no agencies and contractors used by the auditee, which makes the agency labour contract and contractor license submission not applicable
D, The factory did not obtain any Government waivers from local government, which makes the Government waivers submission not applicable

E, There was no Collective bargaining agreements in the factory, which makes the Collective bargaining agreements submission not applicable

F, Based on site observation, documents review and, management interview and review of the relevant law, environmental license was not applicable for
the auditee, such as pollution discharge permit.

G, The normal shift of office was 9:00-13:00, 14:00-18:00. The auditor arrived at the factory at 8:30 on March 14, 2019. The factory left a meeting room for
auditor reviewing documents from 8:30 to 9:00, and the audit was ended at 12:30 am.
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Producer :

Eline Lighting and Electrical (JM)

Co., Ltd.

DBID : 365380 and Audit Id : 145472

Audit Type : Full Audit

Audit Date : 13/03/2019

amfori ()

BSCI

Trade with purpose

Ratings Summary @

Auditee's background information
Auditee's name : Eline Lighting and Electrical (JM) Co., Ltd. | Legal status : Limited Company
Local Name : PRI HRCIINARAT Year in which the auditee was founded : 2008
(914407006698839333)
Address : Block K-L, Weiye Industrial Park, No. 86, Contact person (please select) : Kris Chiu
Hongxing Road, Pengjiang District
Province : Guangdong Contact's Email : ekris@electroline.com.cn
City : Jiangmen Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the None
auditee :
Country : China Website of auditee (if applicable) : None
GPS coordinates : N22°37'22" E113°3'15" Total turnover (in Euros) : 7000000.00
Sector : Non-Food Of which exports % : 100.00
Industry : Mechanical and electrical engineering Of which domestic market % : 0.00
If other, please specify : Production volume : 8000000 Pcs/year
Product Group : Electrical supplies Production cost calculation : Yes
If other, please specify : Lost time injury calculation cost : Yes
Product Type : Indoor and outdoor Lighting, Professional
Lighting
Auditee's employment structure at the time of the audit
Total number of workers : 95 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 1 2
Temporary workers 29 63
In management positions 7 1
Apprentices 0 0
On probation 0 5
With disabilities 0 0
Migrants (national citizens) 23 59
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 30 65
Production based workers 0 0
With shifts at night 0 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0
.
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Producer : Eline Lighting and Electrical (JM .
Contig o amfori @) ssc

DBID : 365380 and Audit Id : 145472 Audit Date : 13/03/2019 Trade with purpose
Audit Type : Full Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit Id - 145472] Audit Date: 13/03/2019 PA Score: D Deadline date:12/03/2020

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The factory has set up the management system to implement amfori BSCI COC, including developed CSR procedures, set up organizational
structure etc. The factory had appointed a senior manager as management representative to be responsible for the implementation of amfori
BSCI management system. Based on management interview and documents review, the factory were integrating the amfori BSCI COC into day-
to-day business. The factory had selected their significant business partners based on the amfori BSCI Code of Conduct. They conducted on-site
assessment to evaluate its suppliers and sub-contractor CSR performance and the relevant report and corrective action were kept for tracking.
The factory had communicated the amfori BSCI COC and TOI for Business partners with its significant suppliers and sub-contractor by providing
the copies to them.
I AR TEEEERES Eamfori BSCHT A, BFFRKHRTHERF, BIMUARME, I EAG— 2 A EBEFNEERRE
fiFtamfori BSCIBEE R L MIINIT, £ T BRI H 8, T/ fFamfori BSCIRYAIFEA R B #E A/ 475 B, T Famfori BSCI{T v NIt
HEZBIAKFHATIES, NSETI PRGN ENS SEMA R THERI, FREEXINE RBWRFH LUERE, T Famfori BSCI
COCHITOIKR %% T HERHNERE N O, FEBFT NS ELSTTBE.

1.1 -  Through documents review and management interview, the factory had established social compliance management policies, procedures,
manuals and organization structure to implement amfori BSCI COC. But there were gaps between its operation and requirements of amfori BSCI
COC and local laws including how to establish efficient production plan and how to reduce overtime hours etc. Through interview with the
production manager, he understood the volume and frequency it is able to deliver and the factory arranged overtime according to business
needs. And through documents review, the factory has production scheduling and cost calculation, but there was no overtime control plan. And
there was no “contingency plan” in case something slows down or interrupts production, such as the typhoon. Through documents review, the
factory established working hour policy according to local legal requirement. But the factory did not establish systematic program to monitor total
working hours, meanwhile, and the factory did not monitor the management and control condition of overtime hours. The monthly overtime of
sampled workers exceed 36 hours. Through workers interview, the overtime works were arranged based on orders, If the amount of order was
more or the shipment was urgent, the workers' overtime was increased.

BEXHFEZMERY IR, I EI THRFVEEESL, BF, FMRAAZEMENITamfori BSCIHT AFIMER T 5:Fri24F 5 amfori BSCI{T A
AENFLERERZ B RFAEE, SR ELEIT BRI RETH IR0 D IR (1% @it 5 47~ 2 BUjiK, BEREY XHHREMMIRETI
RS R/RAIMIE, BB X84, T HE BB AZE, B2 RAMIPER R, BRA SRR LS X H LR s T LA 7 I 1
B, LEINE K B X # A%, T RIEARERET T TN WMER, BRI KRB N EEAD TN B RSENS], Btk BN [

BB ERIR N, 4 S T A INBER L 36/ o B R TV, R ITMBEARYE I R H, MBI R ESHEFHRE, R THMITth ka2 8m,

1.4 -  The factory didn't have a good capacity planning to meet the expectations of the delivery order and it failed to effectively control workers' working
hours led to workers' overtime work exceeded 36 hours. Through documents review, the factory did not establish program of capacity planning,
including the contingency plan, the calculation workforce capacity, plan of growth expectation and human resources needed etc. Through
management interview, the factory has no plan to control workers' overtime. Through interview with the production manager, he understood the
volume and frequency it is able to deliver and the factory arranged overtime according to business needs.

I RAERMTEN R R BRI 132 t, BT RBEREEMILUET A THPEHEY T 36/ o @i X%, T REILT - HeM
HERF, SFE RN, FIREME, BKTHMANARHNANTRARS BU BV, T &FEHE N TN RR. Bl 544
By, BEREYTHBERIRE T RE S FRALNYE,

Remarks from Auditee:
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Producer : Eline Lighting and Electrical (JM .
Contig o amfori @) ssc

DBID : 365380 and Audit Id : 145472 Audit Date : 13/03/2019 Trade with purpose

Audit Type : Full Audit

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 145472] Audit Date: 13/03/2019 PA Score: A Deadline date:12/05/2019

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The factory had established good management practices that involved workers and their representatives in sound information exchange on
workplace issues. The factory posted amfori BSCI COC and Poster in the public. The factory had provided regular training to management staffs
as well as workers' representatives on amfori BSCI requirements and other specific requirements like human resources, OHS and the grievance
mechanism. The factory also established grievance mechanism. Workers could deliver their suggestion through Worker Representative,
suggestion box, internal hot-line and so on.

I T ARERRSMIARRT TESFTHENER. T EAH£S &R Tamfori BSCIT ASEIFIEHR. T EHAERA N R A TRRIRH
X Famfori BSCIZR AR H At BAKE N N 5R ., POV BERZ £MIZ VRIS, T/ th B AR RS, A TAIEL R ITRK, BILE A
BALEAXRGE .

2.2 - |t was noted that the factory had defined long term goal to protect workers according to the amfori BSCI values and principles, including decrease
the turnover rate, control of monthly overtime etc. Through documents review and management interview, the factory did not have a plan to
reflect a step-by-step approach toward these goals. And there was gap with the legal requirements about monthly OT hours in the past year etc..

I/ RiFamfori BSCHMEFIFINEE L KEM BIn AR AT, LLABHMEGRAE, AMBAESSE. B X4 HRAMEEYIR, T &HF RBREHE
LRRUXLE B AR TR, BidE—F B HITIERSEMBEREZEE, A MEBHEEERSE.

Remarks from Auditee:

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 145472] Audit Date: 13/03/2019 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The audited has established Freedom of Association and Collective Bargaining procedure which demonstrated that workers could freely establish
or join worker organization and have the right of collective bargaining. Workers representative could accessing or interacting with workers in the

workplace.
I #IE T BBEHMERRHNER, BFERMET T L EBHAESRMA T AREFEREIRHIBAF, H TRRALEBEE LRk E
AR T,

Remarks from Auditee:

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 145472] Audit Date: 13/03/2019 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The factory had established the procedure of anti-discrimination, the new employees were employed or promoted on his/her skills, education
background etc. The age, gender, belief, colour of the skin or some other aspect was not considered when they were employed or promoted. The
HIV/AIDS and the Pregnancy Test were not done before hiring.

I HIET RAEUMER, TAAh/MMRERELTEREMRE S TRHEFER. . B0, KeRFLBMARRELRSHER
HEET . HATEANTM A SEERLAT R URERARE

Remarks from Auditee:
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Producer : Eline Lighting and Electrical (JM .
Contig o amfori @) ssc

DBID : 365380 and Audit Id : 145472 Audit Date : 13/03/2019 Trade with purpose

Audit Type : Full Audit

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 145472] Audit Date: 13/03/2019 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The auditee established welfare system, including statutory holidays, annual leave, sick leave, marriage leave. And also established wage rule,
and defined total wage was including basic wage, overtime compensation etc. During audit, through reviewing payment records of 14 sampled
workers from February 2018 to January 2019, it was noted that wage was calculated by monthly rate for workers from February 2018 and
minimum wage was RMB 1550/month, which were not less than the local minimum wage RMB 1550 / month or RMB 8.91 / hour from July 1st,
2018. The local minimum wage was RMB 1350 / month or RMB 7.76 / hour from May 1st, 2015 to June 30, 2018. Workers' wages were paid on
or before 15th of each month for previous month by cash. Pay slips were provided to workers on the date of wages issue date. And no illegal
deduction was made. It was noted through the social insurance payment receipt provided by factory management and management interview
from March 2018 to February 2019 that, there were 91 employees in the factory in February 2019, all 91 employees were provided with pension
insurance, unemployment insurance, industrial injury insurance, medical insurance and maternity insurance. There were 5 new employed
workers and 1 workers left in the past one month.

WHRARIEFIFE, EPE TEERY. £R&. BR. BREF ANHELTHEGE PRI AMSIRASERNT R, MIERE, FH
], R 1448 3 TM201842 A 21201941 A XE MM Tl Zid xR BR  TTHM20185F2 A Fria# 2 A%, &IET ¥ h%E ARMB1550
T, MMEF L2018F7 A1 B FIRMRIE T Hibr A% A 1550 T E B /\8.915T, HihRIET ¥ M2015558 18 E201846 A30H ~ARMB1350/A
i ERMB7.76/8/M . S A15EATRE LR BELNEXMF LAMTIH, THARBAERBIHES BT, RAIREMREIERL, @i T 1242018
F3AE2019F2 A MHRUPEIEREERYIR, T 2019F2AM0F1E AT, ANA RTHSEFERK, KURK, THRE, BT REMNE
BRE BLERTRIMATR, TSR AREFEMAMATURIA R TER,

Remarks from Auditee:

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 145472] Audit Date: 13/03/2019 PA Score: D Deadline date:12/03/2020

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The auditee has established procedures on Decent Working Hours, which had defined regular working time, overtime and remuneration, rest etc.
Normal working hour was 8 hours per day and 5 days per week. Shift for office staff: 9:00-13:00, 14:00-18:00. Shift for production workers: 8:00-
12:00, 13:00-17:00. Overtime 2 hours every shift if needed. IC card attendance machine was used to record workers working time. Electronic
data processing system was accessed during this audit. Time records from February 2018 to audit date were provided and 14 samples were
selected for review. Maximum 2 hours overtime per day, maximum 14 hours overtime per week, maximum 56 hours overtime per month and at
least 1 day off after 6 days consecutive working days was guaranteed. During the worker interview, workers confirmed that they worked overtime
voluntarily. 150%, 200% and 300% of normal rate would be compensated for overtime on normal working days, rest day and statutory holidays.
I BAEI T X FI/ENMMRER, XLEXHHE T B TIEm 0, MBI, MPET 5, KRN 0%, % TR yEXR8/INT, BRISK, MAE
HA 5% T 4B (5] :9:00-13:00, 14:00-18:00, 47 i THER /:8:00-12:00, 13:00-17:00, 1R EE, SY2N /NI, ICRZENRSGARICF AT
TAERTI], SEREZ AN T B FEHLERY, 2018F2A EHZLURMWELERM, FEFT 144 1 TNEH . BREAMB2/N, SFFAMBE
14/, B ARKIBIS6/N, BEAE—XRAKR, RIVIRHEIA, MBEEE. HEZARERTR1.568, 2B RIEXMF T AT ML, FAXRMIIR
[EA=PE

6.2 -  Through interview with production supervisor, the production department has production scheduling and cost calculation, but there was no detail
procedure of capacity planning, including the calculation and plan of workforce capacity, growth expectation and human resources needed etc.
Through workers interview, the overtime works were arranged based on orders, If the amount of order was more or the shipment was urgent, the
workers' overtime was increased. Through interview with HR supervisor, the factory recording system did not have the capacity to flag excessive
working hours. Based on attendance records assessment from February 2018 to audit day, all sampled workers monthly overtime exceeded 36
hour from March 2018 to January 2019, the range was 38-56 hours. Workers monthly overtime in other month not exceed 36 hours. Such as 12
out of 14 sampled workers monthly overtime exceeded 36 hours in June 2018 and the maximum were 56 hours, 13 out of 14 sampled workers
monthly overtime exceeded 36 hours in November 2018 and the maximum were 38 hours, 13 out of 14 sampled workers monthly overtime in
January 2019 exceed 36 hours, the maximum were 54 hours. Reference law PRC Labor Act Article 41. Remark: 14 out of 14 sampled workers
monthly overtime in March 2019 (March 1-14, 2019) not exceed 36 hours, the maximum were 20 hours.

BESEFEEYR, £ BIAETHRMRARE, BREF—TEANTRMNERF, SFE 38N, BRIEFMRAEHADRREFAENIT

HARISE. @i A TY%R, A THPHRIET AREE, mMETHESHEFHRD, NTMMIthekE2@m, Bd5EAEEEYiR I EHR%EEE
THE MPEERR DD e, AT & L 201852 A E iz B HITHh, AT ML 7 TM20184E3 A E 201941 A1 A mBEERR L 36/, SEIEZ38-56/
I, EAth A 45 57 T A MBEREEI6/MT , Eeanfiie144 T A 12889201846 A 4389 A MBEHRE 36/ T, K N56/M ; 1448 51 T 134 #920184F
11 A 389 A INBEERER T 36/M, BRA 438/ ; FERI 144 A TH 134 /92019451 A 4389 A INBEEIT T 36/, FRKA54/MY . SEEM :(PEAR
HME T IEVEA G #0E A48 51 THh 144201943 A (2019463 A 1B E 14 B) RIANBENS [0 KT 36/, FASKEI20/M o

Remarks from Auditee:
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Producer : Eline Lighting and Electrical (JM .
Contig o amfori @) ssc

DBID : 365380 and Audit Id : 145472 Audit Date : 13/03/2019 Trade with purpose

Audit Type : Full Audit

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 145472] Audit Date: 13/03/2019 PA Score: A Deadline date:12/05/2019

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The factory had established health and safety procedures, including but not limited to procedure file, organization chart, training material etc.
Based on documents review, the documents included but not limited to risk assessment, PPE training, fire drill (the recent in October 2018), Fire
Safety Inspection Certificate, electrical installation inspection record, 2 first aiders certificates, first aid service agreement, test report of drinking
water etc. No serious injury happened in the past year. Based on site observation, it was noted that the lighting and ventilation condition was
good in the workshop; sufficient firefighting equipment was set and inspected monthly, including the fire extinguishers, fire hydrants, emergency
lights and exit indication and fire alarm; evacuation routes were not blocked and evacuation plans were posted for all floors; first aid kits were
kept in each workshop. Clean drinkable water was available in workshops. The factory signed emergency medical agreement with local hospital.
The factory did not provide transportation and dormitory to employees.
IBITRERLSERFXY EPaFEREFEFG. AL 2MME NS, BT X4ER, XEaEERRT XSG, N AT BRE
A, EBFES] (FaE7E20184F10A) | GEB Y, AR SR EICR., 28 SAIE. 2l AKX ES, $E-—FREREDEMT
5o BT WL, 0w ERBAFLE NGR4T Bis T RERVAMIREF B RS, GE KRR, EIFR, MAKTHE QR RFE SR kE
BREGEAMRFEE N L ER KNG T RAER BN L EA T DRLAFE. £ 0 BRET FHMRAK, T MYHERSE T 28, T KR
HIRBMES,

7.5-  Through documents review and workers review, the factory had defined training plan, including PPE training, fire safety training, first aid training
and mechanical safety training etc. And provided these training to workers, but the training hour was not recorded on these training records.
Reference law and regulation: Regulations on Safety Training of Production and Business Units, Article 22.

EL S F R TV, TSI TR, SIEPPERI, R, AREIIFABRSE)S, hIRE TXEHE)I4 AT, EREIIR
KRICRAEFIL R, SEENM (L AT EEIMED), 8225,

7.7 -  Through onsite, there was no secondary container for two barrel of diesel oil in generator area. The management said they ignored the chemical
management of this area.Refer to Regulation for Safety of Hazardous Chemical, Article 20.
BEIY, KHNRBHARBERREZRESR EEERT2UT ZMEEMEFREESE (ERILZRREEEEHNFE20%,

7.13 - Through factory tour, 1 sampled distribution boxes has no inner cover in finished goods store area of 1st Floor of Block L. The management
stated, they will take correction as soon as possible. Reference laws: Article 6.7 of the General Guide for Safety of Electric User (GB/T 13869-
2008)

BEIIET, LR RFREEMF I EERANE, EEERT SRRENBERE. S5 EZ(AEZ£50) (GB/T 13869-2008) 5

6.7%

Remarks from Auditee:

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 145472] Audit Date: 13/03/2019 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The HR workers who were responsible for recruit know how to verify the ID card information. ID cards were identified and the copy of each
employees were collected when recruitment. There was no child labor identified during document review, plant tour and worker interviews.
I BB AE N AAE N SAIEER. T ERBMN LA A THSRERFRBTHEMG. EI UHESE ATHREXEA
PR RII AERATET,

Remarks from Auditee:

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 145472] Audit Date: 13/03/2019 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The factory established necessary mechanisms to prevent, identify and mitigate harm to young workers. In the grievance mechanisms it was
regulated that workers can lodge grievances if there was young worker not identified or not protected. There was no young worker employed by
the factory.
I BT oERERAGIEN ., HAsE BN FREEINGE. ERIFILGIPNE, MERRETRZIV, RERBEFETRERTBF
B AR HATRIF, T REMRRBEL,

Remarks from Auditee:
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Producer : Eline Lighting and Electrical (JM .
Co. Li OM) amfori (@) ssci

DBID : 365380 and Audit Id : 145472 Audit Date : 13/03/2019
Audit Type : Full Audit

Trade with purpose

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 145472] Audit Date: 13/03/2019 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The factory established human resource management procedures. Provided orientation training to workers about their legal rights and
responsibilities regarding such as wages and benefits, working hours, occupational health and safety, disciplinary measures, and etc. The factory
signed labour contracts with employees within one month of recruitment according to legal requirement. The auditee did not use temporary job
arrangements to cover workloads that lack pre-determined end dates.
I BIYT ANRREBEER, S#dt G TIRET XFEENH 5SS AINEI, LA X THER . TEN [, BBRRS. EHiEES. T
ERTAR—NARESRIEN T AR, RERIRERIGN TRTERKHAESHIER.

Remarks from Auditee:

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 145472] Audit Date: 13/03/2019 PA Score: A Deadline date;|

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The factory had established all applicable disciplinary procedures in writing and has explained them verbally or in writing to workers in clear and
understandable terms. The discipline policy was also in line with legal requirement. For example, workers could resign according to legal
requirement and they could leave the factory freely without deduction from payroll. No inhumane or degrading treatment was found during the
audit. The auditee did not engage in any form of servitude, forced, bonded, indentured, trafficked or non-voluntary labour.

I ERZGERMPEEHKER, FLUEE. Z2TERMAXAIACOLKSPEGEE, T MEKRBERth 2R GERENER, Hl0 5 TH] LUKIERE
MERBHBIMASHERNLE, FATUBBEEFI A TthREIEMHEESHENENFE, TOREEARK, #8, B]R 2455,
MRSz N O sk Bt 3F B B 7 THIFE .

Remarks from Auditee:

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 145472] Audit Date: 13/03/2019 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The facility established the environment protection procedure to protect environment and save energy such as electricity, water source and etc.
The factory provided environmental impact assessment documents, such as environmental impact assessment registration forms. The factory
had identified the significant environmental factor and collected the applicable laws and regulations on environmental protection. Based on site
observation, no waste water and gas generated from production process, only boundary noise generated.
I HIETXFRIFAE, WARIR, tbandae, KEURFHIARGE, T RE® T HIRZWITHEXE, LMARZWITERICR, TR TEEN
RERRFUET EANERT HREXWEREN, BETUHUNE, THK KSME SR &, VA BSR4,

Remarks from Auditee:

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 145472] Audit Date: 13/03/2019 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The factory had established Anti-bribery and anti-corruption Procedure, and they had given training to employees for these issues. The key
employees had signed statement of complying with this policy. In addition, the factory had informed their suppliers of this requirement and all the
suppliers had signed statements of complying with this policy. It was noted that the factory recorded workers In/Out attendance time actually.
Special attention is paid to the way data are collected to ensure that the worker is protected. The auditee also established grievance mechanism
for workers to report unethical behaviors, and proper investigation and disciplinary action will follow.
I BRI RIMNG. REBINRER, 4 i TIRETHEXF, X4 7 TELXZRBFHAUFEZBER, I/, T ESHENEDRBEER, #NEHE
2 ERBFEPALA S 1ZHIEER, H 8 A S B SR T anseanid st T AR E FUERS (], #R & A5 TR MR RIEN A X LUBR AT AN
P& FIZIRERY . AR A MR T LR IFHLE LUE T AR TBEAITH, F R EET AT SRR T .

Remarks from Auditee:
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