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Producer : DONGGUAN BABYPRO PLUSH TOY -
CO. LTD amfori (0) ssc

DBID : 402055 and Audit Id : 184375 Audit Date : 23/06/2020 Trade with purpose

Audit Type : Full Audit

Rating Definitions @

A combination of ratings per
Perfermance Area where:

Rating

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
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Producer : DONGGUAN BABYPRO PLUSH TOY

CO.,LTD
DBID : 402055 and Audit Id : 184375
Audit Type : Full Audit

Audit Date : 23/06/2020

amfori ()

Trade with purpose

BSCI

Main Auditee Information @

Name of producer :

DONGGUAN BABYPRO PLUSH TOY CO., LTD

DBID number : 402055
Audit ID : 184375
Address : ROOM 201, NO. 25 JIANG NAN LU, JING SHAN, CHA SHAN ZHEN, Dongguan
Province : Guangdong Country : China
Management Representative : Mr. Zheng Wenhui/General Manager
Contact person: Wenhui Zheng Sector : Non-Food
Industry Type : Toys and Games Product group : toys
Product Type : BABY PLUSH TOYS
.
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Producer : DONGGUAN BABYPRO PLUSH TOY .
CO.,LTD amfori @ BSCI

DBID : 402055 and Audit Id : 184375 Audit Date : 23/06/2020 Trade with purpose
Audit Type : Full Audit

Audit Details @

Audit Range : [ Full Audit ] Follow-up Audit

Audit Scope : [ Main Auditee ] Main Auditee & Farms

Audit Environment : [<] Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : | ]

Need of follow-up : Yes If YES, by : 23/06/2021

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA 9 PA 10 PA 11 PA 12 PA 13

Executive summary of audit report

DONGGUAN BABYPRO PLUSH TOY CO., LTD (the name in Chinese was ‘%55 i3 & % 4ii &4 R A =]’, Business License No. was
91441900068456119N) was established on April 17, 2013 and located at ROOM 201, NO. 25 JIANG NAN LU, JING SHAN, CHA SHAN ZHEN, Dongguan
(the address in Chinese was ‘|~ 444 43 56 111 4% LI 5T 1LV #E #25%5:201%”). Factory occupied half of 2nd floor of one 3-storey production building. Total
structure areas was about 400 square meters. No dormitory and canteen was provided for employees.

The facility specialized in the manufacture of BABY PLUSH TOYS. The main produce processes included sewing, cotton filling, inspection and packing.
According to factory management, cutting was subcontracted to other factory, and peak season was not obvious.

There were a total of 14 employees (12 productive employees and 2 non-productive employees) with 11 male and 3 female. The youngest employee noted
during this audit was 20 years old.

The factory adopted Finger-printing System to record working hours of employees. Per management and document review, all production employees
conducted 1 shift: 08:00 to 12:00, 14:00 to 18:00. Wages of employees were paid before 15th of the next month by cash with wage stubs issued to
employees and the employees’ signatures on the payrolls. Per payroll review and interviews with management and employees, all production employees
were paid by hourly rate.

During the audit, employees' time records wage record were sampled as follows for working hour and wage testing: 5 samples selected from May 2020 as
current paid month, 5 selected from January 2020 as auditors’ choice month, 5 samples selected from October 2019 as auditors’ choice month. According
to the sampled time records, it was noted that the maximum overtime hours were 2 hours per day, and 72 hours per month. The maximum weekly working
hours were 58 hours per week. Employees could have at least one day leave in consecutive 6 working days.

According to the sampled payroll records, it was noted that all employees were paid at least CNY 1720 per month, which more than the local minimum
wage CNY 1720 per month since July 01, 2018. All employees overtime hours worked on weekday, weekend and holiday were paid with 150%, 200% and
300% of employee’s normal wage respectively if applicable, which was compliance with legal requirement.

According to the document review and management representation, it was noted that none of all (0%) employees were provided with accident,
unemployment, maternity, pension and medical insurance. Further, factory did not provide commercial accident insurance to employee. Therefore, accident
insurance did not cover any employee.

Further, 5 employees were selected for private interviews from different workshops. No negative comment was issued during employee interviews.
Interviewed employees were satisfied with the working environment, compensation, working hour and management team in the factory.

A closing meeting was held with the factory representatives and all of the findings were discussed. Mr. Zheng Wenhui / General Manager, Ms. Wang Jinmei
| Worker representative attended the open meeting and the closing meeting, and signed the onsite CAP and agreed to take corrective actions.

Remark:

1. There was no agency or contracted worker used, no collective bargaining agreement was signed and no government waiver was obtained, either. Thus,
no photo attached for the relevant documents.

2. Per factory tour and management interview, it was noted that the total four factories in the same building. Per on site observation and interview, it was
noted that other factories and the auditee had independent management system, independent workers, independent production area and independent
production machines. And no shared worker was found during this audit. Therefore, the other areas were not included in this audit.

3. Per management interview, it was noted that PA7.6, PA7.13, PA7.17 and PA7.25 would be corrected before June 30, 2020.

4. Audit Company: Bureau Veritas Consumer Products Service

Audit Company APSCA Number: 11600002

Lead Auditor Name: Jo Chen

APSCA Auditor Registered Number: RA21701268
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Producer :

DONGGUAN BABYPRO PLUSH TOY

CO., LTD

DBID : 402055 and Audit Id : 184375

Audit Type : Full Audit

Audit Date : 23/06/2020

amfori ()

BSCI

Trade with purpose

Ratings Summary @

Auditee's background information
Auditee's name : E‘I(')DNGGUAN BABYPRO PLUSH TOY CO., | Legal status: Limited Company
Local Name : AETEARERZAHRAA Year in which the auditee was founded : 2013
(91441900068456119N)
Address : ROOM 201, NO. 25 JIANG NAN LU, JING Contact person (please select) : Wenhui Zheng
SHAN, CHA SHAN ZHEN,
Province : Guangdong Contact's Email : babyproltd@foxmail.com
City : Dongguan Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the None
auditee :
Country : China Website of auditee (if applicable) : None
GPS coordinates : N 23°6'8" E 113°50'38" Total turnover (in Euros) : 2300000.00
Sector : Non-Food Of which exports % : 100.00
Industry : Toys and Games Of which domestic market % : 0.00
If other, please specify : Production volume : 30000 pcs per month
Product Group : toys Production cost calculation : No
If other, please specify : Lost time injury calculation cost : No
Product Type : BABY PLUSH TOYS
Auditee's employment structure at the time of the audit
Total number of workers : 14 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 1 3
Temporary workers 0 0
In management positions 1 1
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 1" 1
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 1" 3
Production based workers 0 0
With shifts at night 0 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0
.
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Producer : DONGGUAN BABYPRO PLUSH TOY .
CO.,LTD amfori @ BSCI

DBID : 402055 and Audit Id ; 184375 Audit Date : 23/06/2020 Trade with purpose
Audit Type : Full Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit Id - 184375] Audit Date: 23/06/2020 PA Score: C Deadline date:31/05/2021

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The overall observation showed that the auditee partially respects the requirement of this performance area. The auditee established an effective
management to implement the BSCI Code of Conduct as requirement, and to ensure daily operations work in line with BSCI. Appointed a senior
manager to ensure that the BSCI values and principles were followed in a satisfactory manner, such as following up with the grievance
mechanism, ensuring that workers receive and have received training relevant to the BSCI values and principles, occupational health and safety
risk assessments, and also BSCI CoC had already been posted on site. Furthermore, the auditee established the policy of selection of business
partners, try their best to ask business partners understand and have their own social responsibility, etc.
BEAEMEERY, ZH T S EHIX AT ORI ER . WA CA S IBSCIZRE Y. T A EA R, IF Haffre: H 1012 &M EBSCIH
TEo TR T A LR T8 S AEBS CIUME AN S ZEK, A Bt BifebLi], A0 0 T2 309 C 32 24 XBSCUME A S M AR AERI S5, (4
g;%iéwﬁﬁﬁ%%, B Mk IG T BSCUT AHEN o [F]I o 4% 5 2 57 1 il AK B Refr, BRIk Akt RE TR, JFH B AHSTHE

1.4 -  The factory did not recruit enough employees or organize its workforce capacity to meet the expectations of the delivery order and/or contracts,
so that employees’ overtime hours exceeded legal limit. Please refer to BSCI PA 1.4
L) B AR 5 LB BEAT R4 A P 2 GURIE AT T BRI/ A R T, DA T 03 A e il . 752 EBSCI PA1.4

Remarks from Auditee:
Factory management agreed with the findings and no comment provided.

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 184375] Audit Date: 23/06/2020 PA Score: C Deadline date:31/05/2021

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The overall observation showed that the auditee partially respects the requirement of this performance area. The auditee had established
workers representative procedure, Amfori BSCI COC was posted onsite and the training was provided for all employees. The auditee established
procedure to involve and exchange information on workplace issues with workers and their representatives; provided the commitment that they
would implement the social responsibility according to the local law and BSCI Code of Conduct.
BAMEERY], ZH LT RN R . B o T A AR ER T, FEI K T AmforiBSCIT it I It Jy i 51 T4t 1
BSCIll. e & 7r DA @ TR T AR HARE SRR T TAE i 1 R A5 B DL S R AT AL 22 5T 4F

2.4 - |twas noted that the interviewed workers and worker representatives did not have a good understanding of BSCI Code of Conduct. Please refer
to BSCIPA 2.4
Z Y TR L AR BSCIHT AHEN %A RIFHIHERE. 1§25 EBSCIPA 2.4

2.5-  Per document review and management interview, it was noted that the factory didn’t establish an effective operational-level grievance mechanism

for external communities (i.e. neighbors, factories, suppliers, local government, NGO, etc.). Please refer to BSCI PA 2.5
A RAAE R E IR, L) WA @RS AT (AR R, T, R, MHBUY, NGO ARUMERIH RIS . ESF
BSCIPA 25

Remarks from Auditee:
Factory management agreed with the findings and no comment provided.

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 184375] Audit Date: 23/06/2020 PA Score: A Deadline date;

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The overall observation showed that the auditee fulfilled the requirements of this performance area. The auditee established policies to guarantee
the rights of freedom of association and collective bargaining. There was no trade union at the factory. Worker representatives who were freely
elected by workers. Based on workers and worker representatives’ interview, they were not limited or they did not encounter other unfair
treatment by the auditee on forming, joining and voting for a legal worker organization and collective bargaining. Workers representatives could
communicate with workers without restriction.
A WLEE TR AT A A ZARAT ORI B SR . AR 7 B SRS T BOR PARAIE ) AR AR IR ALK . T AR ROL T2y, L ANE ik A T
R . M R TR TARRVTR, B I3 T 0 RO SIAEEE — A 610 TN H USRI B AR BRI A A AN P X 5. 5 L5 5
AR Z Ay ar LA PR ] 74 e

Remarks from Auditee:
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Producer : DONGGUAN BABYPRO PLUSH TOY .
CO.,LTD amfori @ BSCI

DBID : 402055 and Audit Id ; 184375 Audit Date : 23/06/2020 Trade with purpose

Audit Type : Full Audit

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 184375] Audit Date: 23/06/2020 PA Score: A Deadline date;

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The overall observation showed that the auditee fulfilled the requirement of this performance area. The factory established policy and procedure
to identify forms of discrimination and ensured there was no discrimination on gender, religions, nationalities, region, etc. For example, the hiring
procedure guaranteed that recruitment was only based on skills but not gender, nationalities, etc. Based on onsite observation, worker interview
and document review, no discrimination issue was found at the factory.
BT iz T SR . T @SBRI % X 2 B R KO RS 2 T, SRR, RO, Hus & s s vl L. Bl
YT BB (AR B R T e T A . RRAE . BUAMIEE, 53 LRI SR o 76 1) 345K A% BB R 1 v

Remarks from Auditee:

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 184375] Audit Date: 23/06/2020 PA Score: C Deadline date:31/05/2021

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The overall observation showed that the auditee partially respected the requirement of this performance area. Per document review,
management interview and employees’ private interview, it was noted that the local legal minimum wage standard was CNY 1720 per month. All
the employees were paid met minimum wage standard. Wages were paid in cash within 15 days in the following month according to legal
requirement; ‘Pay-slips’ were distributed to all workers when wages were paid which was also cross verified during worker's interview. The factory
provided leave according to employees’ application and legal requirement on paid basis. Maternity benefit was provided to female employee who
is legally entitled to this welfare as per legal requirements. No illegal or unreasonable deduction had been identified through document review or
reported by the interviewed workers. However, gaps were identified in implementation.
BERMEERY, ZH 7RI NPAREER . Gl SO R R VTR B TR, BRI i e A LB AR E R 172000/ H . BT
TLBHFE T Zbnitk. 5H THAE A H15 KA A7 SRR . 78 L0 AN 45 03 TR T T# sk (TR R TUjwRrhad Rk g seshAT 122 XA
UE) o T MR RIFARE 5 T AR T i H B A A S R i Lotk R TR T R I 5 T A SR A WA RIS
B SR, FESERRRAT AT AR AP AE— LE [

5.4 -  Per document review and management interview, it was noted that factory management didn't investigate employees' basic needs, and they had
no idea of how to calculate BNW. Please refer to BSCI PA 5.4
WSO BRI Vi, PRI A P R TSR FOR, AT AT R AR R T . 152 EBSCI PAS.4

5.5- It was noted that none (0%) of employees were provided with accident, unemployment, maternity, pension and medical insurance. Further,
factory did not provide commercial accident insurance for employees. Factory management stated that employee did not will to participate in
social insurance as need to be deduted. Please refer to BSCI PA 5.5 and Atrticle 73 of the Labor Law of the People’s Republic of China.
] T BA AT (0%) 5 LHRBE T, Rlk, EE, FREMBETRE. tAh, T 8A A TREEERE . EEERR R TAEZRS SR
%. ZHBSCIPAS.5 K& (e NRILAIEFFZ%) 5873%.

Remarks from Auditee:
Factory management agreed with the findings and no comment provided.
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Producer : DONGGUAN BABYPRO PLUSH TOY .
CO.,LTD amfori @ BSCI

DBID : 402055 and Audit Id ; 184375 Audit Date : 23/06/2020 Trade with purpose

Audit Type : Full Audit

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 184375] Audit Date: 23/06/2020 PA Score: D Deadline date:31/05/2021

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Per document review, management interview and employees’ private interview, it was noted that the overall observation showed that the auditee
partially fulfilled the requirement of this performance area. The auditee complied with local requirement of the normal working hours of 40 hours
per week, and all production workers had at least one day rest per 7 days. However, gaps were identified in implementation.

WA R EEE VIR R TSR, SRR USR], s T A XA X R o e AR A AR 7 B A IE S AR I 1] D940
ANEF, FEERBEDH —RIRE . (BFESERAT e

6.2 - It was noted that 10 out of 15 sample population employees worked in excess of the statutory overtime hour limits. A review of sample population
employees’ time records (5 samples selected from May 2020 as current paid month, 5 samples selected from January 2020, 5 samples selected
from October 2019) yielded the following: * 5 out of 5 sample population employees worked in excess of 36 overtime hours per month (i.e. 50-52
hours) in May 2020, which was not in compliance with the legal requirement; « 5 out of 5 sample population employees worked in excess of 36
overtime hours per month (i.e. 72 hours) in October 2019, which was not in compliance with the legal requirement. Please refer to BSCI PA6.2 &
Article 41 of the Labor Law of the PRC

MR ARG TRHES,, H A% ORI 6 TNBER A T e bt o % RN 7 R TRHE S T 5ANREA (MR S 45 A 5202045
AIEEA, 202041 AHhEGAS, M20194E10 A #iESAS), K ILILAT 1044 63 TINBEM [ 7 i, FAAkN:  « 5/544 it T.4E20204E5 H N
YER () y50-52/NK), ik NS () S B ik 36 /NI IV A A » 5/544 B T.4E20194E10 H (BRI, (] 72/Nf, ik H DB ) A g ik
36/NFIEEHE . 2B BSCI PA 6.2)% (hHE NRILAME %) 415

Remarks from Auditee:
Factory management agreed with the findings and no comment provided.
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Producer : DONGGUAN BABYPRO PLUSH TOY .
CO.,LTD amfori @ BSCI

DBID : 402055 and Audit Id ; 184375 Audit Date : 23/06/2020 Trade with purpose

Audit Type : Full Audit

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 184375] Audit Date: 23/06/2020 PA Score: B Deadline date:31/05/2021

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The overall observation showed that the auditee partially respects the requirement of this performance area. The auditee basically complied with
occupational health and safety (OHS) regulations. The auditee established fire safety policy, the emergency evacuation plan, and also regularly
carried out risk assessment for safe, healthy and hygienic working condition, provided PPE to employees, and regularly conducted fire drills for
employees and provided safety training (PPEs using training, fire safety training) to employees. However, on the audit day, the auditee was found
that there were still some issues should be improved. Remark: The checkpoint 7.21, 7.23 and 7.24 should be rated as N/A because of no
canteen, transportation and dormitory were provided for employees.
TEAREGER ], A AZ T4 B I PAT IR ZE R o A o Ay FE A Sy 138 5 Hk S5 iE B KR AR e 55 22 Aol 4 R T S 1 T B R AP S
i, MBTRSE, HEMHAT T AR @R BA TR RIS, R TR T R R57 R, B4R TP, S x
RATHEAT 24 (AN N5 S, B2 R85 . (HR, TEHFZUR, BT R IR e — S R Ot i i . 47
7.21, 723017 248 NAZIEFENIA, KRB RE, AZEAE AR SRS 5 T

7.1 - 1. It was noted that the factory did not provide the occupational health checks to employees who were in contact with occupational health disease
factors (e.g. noise, dust) . Please refer to BSCI PA 7.1 and Article 35 Law of the People’s Republic of China on the Prevention and Treatment of
Occupational Diseases 2. It was noted that the safety training for the Principal Responsible Person of production and business units in the factory
was not carried out in accordance with the safety training outline formulated by the work safety supervision and supervision department. Please
refer to BSCI Code of Conduct7.11 and Article 21 of Law of the People’s Republic of China on Production Safety, Article 10 and 12 of Provisions
on safety training for production and business units
1. BRI A AEAMBOREER R (0 B, B4 1R TROEEBNFEAR . 53 EBSCI PA7.581 (e A RILHE IR B 6
%) H35%% 2. WAZ KRB Tr AR A AL AR T ARSI R I Z R IR IS HAET . EZEBSCI PA 71181 (i NRILA
Ezz =iy Bt 5%, (CEFgERRefieE) Bk B 2%

7.2 - It was noted that none of employees (0%) were provided with accident insurance. And factory did not provide commercial insurance to
employees. Therefore, accident insurance didn’t cover any employee. Please refer to BSCI PA 7.2 and Article 73 of the Labor Law of the
People’s Republic of China.

MR TTA NI BT (0%) REETORE, I HT) %A AR TREMRR. FILT) WIGRkAEGE AR T. HSEBSCIPAT2 K
(e NRIEANE DS Bhik) 5873% .

7.6 - It was noted that cotton filling worker was only wearing anti-dust mask, but no wearing earplugs. Please refer to BSCI PA7.6 Article 42 of Law of
the People’s Republic of China on Production Safety.
L) FEAR R TR BRI, A RIS JE. 1S HBSCI PA7.6R1 (e N RILANE 22 4242 7=1%) 58425

7.10 - It was noted that noise and cotton dust was engendered in cotton filling workshops, which might cause occupational diseases to related
employees. However, factory did not conduct testing of factors of occupational hazards accordingly. Article 20 of Provisions on the Supervision
and Administration of Occupational Health at Work Sites and BSCI PA7.10
FZ LRI LT Fe A 4 1A e AR AR 7= A, % 3 TARAEVEAE IO fa 3 . (H L) IR RSB aE R RN . E2F (TIESHPNL AR E
EHHE) 5205 LPA7.10

7.13 - It was noted that flammable packaging cartons and cotton were laid beside 1 out of 6 electric box in the workshops. Please refer to BSCI PA 7.13
and Article 6.5 of the General Guide for Safety of Electric User (GB/T13869-2008)
O ORI R0 164 AR S AR T S RARFEFIRRAE . 152 FEBSCI PA7. 131 (%242 5 NIGB/T13869-2008) #i6.5%

7.17 - It was noted that the transmission belts of all sampled sewing machines in the sewing workshop were not equipped with pulley guards. And all
sampled sewing machines were not equipped with needle guards. Please refer to Article 6.1.6 of Code of Design of Manufacturing Equipment
Safety and Hygiene and BSCI PA7 .17
AR DAL 2575 1B BT TR R 2R 3803 A SR A B B e 2 B ORdP B ELBT A AR ST PR 20 ekt 1S E (k&R ae ARt
S(GB5083-1999)) i6.1.65% LA JBSCI PA7.17

7.25 - |t was noted that there was hygrothermograph installed in production workshop but no records provided for review. Please refer to BSCI 7.25.
L) A A R AR T, ERAMRIILS. S HBSCI 7.2513

Remarks from Auditee:
Factory management agreed with the findings and no comment provided.

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 184375] Audit Date: 23/06/2020 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The overall observation showed that the auditee fully respects the requirement of this performance area. The auditee established its child labor
forbidden policy. HR and related officer had to check the ID and age during the hiring process strictly. Through management interview, worker
representative interview and employee interview, they all knew the child labor forbidden policy and confirmed no child labor in the factory.
EARMEERY], AT 56 HIXANPATIURAIZR . e @S 7458 TR, G ST HR IS AR SRHRON 53 0 b 0 2507 A% A% ST 53 T
FRIAFEHS o I O TR, 5% AR T R0 A L 2 THI R 0 AE S5 A P A De 48 1E 38 TR e L) I M L.

Remarks from Auditee:
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Producer : DONGGUAN BABYPRO PLUSH TOY .
CO.,LTD amfori @ BSCI

DBID : 402055 and Audit Id ; 184375 Audit Date : 23/06/2020 Trade with purpose

Audit Type : Full Audit

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 184375] Audit Date: 23/06/2020 PA Score: A Deadline date;

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The overall observation showed that the auditee fully respects the requirement of this performance area. The auditee had established completed
policies to protect young workers, including provided free regular health check for young workers, reasonable working hours and position, forbade
to arrange overtime work and contact with hazardous materials to young workers. Through employee interview, worker representative interview,
management interview and factor tour, the youngest employee was 20 years old.
BAEWEERY], ZH T 8RR BN PAT IR ER . 2T T e BAAR R LR EOR, Q458 R B TR A st ik, AR
;Eﬁl‘ﬁﬂfrﬂﬂ’ﬁﬁﬁ, AR AR A TSR A F 0 2 hAE . id  CIiR, R LRI E R E I, sz, L BT AER 420

Remarks from Auditee:

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 184375] Audit Date: 23/06/2020 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The overall observation showed that the auditee respects the requirement of this performance area. The auditee had established clear recruit
policies to respect local law requirements, provided compliant labor contract to employees. Confirmed through employee and employee
representative interview, they needed to sign standard labor contracts with factory and they kept one labor contract.
BAEMEERY, I EEX A PTG ER . LT AL T AR AT AR oM ST M SR, RS T AN A A B R Tl
BTN TARRIR, BABTA A L b B e 30 & 17, JFHARMTE C# A — & 1.

Remarks from Auditee:

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 184375] Audit Date: 23/06/2020 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The overall observation showed that the auditee fully respects the requirement of this performance area. The auditee established policies to
forbidden bonded labor which including forbid engage in any form of servitude, forced, bonded, indentured, trafficked or non-voluntary labor, and
never use prison labor. The auditee ensures that disciplinary measures do not consist of corporal punishment, debt bondage, restriction of
movement, violence, threats and intimidation etc. Through employee and employee representative interview, no physical or verbal abuse was
noted with the auditee.
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Remarks from Auditee:

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 184375] Audit Date: 23/06/2020 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The overall observation showed that the auditee respects the requirement of this performance area. The auditee has a good understanding of the
environmental impacts of its business activities, continuously identified the significant impacts and environmental implications associated to its
activity, appointed competent staff responsible for collecting the data and doing the assessment and established the proper procedure to ensure
integration of local environmental law into the business performance.
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Remarks from Auditee:
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DBID : 402055 and Audit Id : 184375 Audit Date : 23/06/2020

Audit Type : Full Audit

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 184375] Audit Date: 23/06/2020 PA Score: A

Deadline date:

GOOD PRACTICES:

Nil

AREAS OF IMPROVEMENT:

The overall observation showed that the auditee respects the requirement of this performance area. The auditee established procedures against
any act of corruption, actively opposes any act of corruption, extortion or embezzlement, or any form of bribery in its activities as a business
enterprise, keeps accurate information regarding its own activities, structure and performance, etc. And hold meetings and provide trainings to

related employees regularly.
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Remarks from Auditee:
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DBID : 402055 and Audit Id : 184375 Audit Date : 23/06/2020
Audit Type : Full Audit

PA10 | PA11 | PA12 | PA13 | Overall Rating

Audit Type Date Auditld | PA1 | PA2 | PA3 | PA4 | PA5 | PAG | PA7 | PA8 | PA9
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DBID : 402055 and Audit Id : 184375 Audit Date : 23/06/2020 Trade with purpose
Audit Type : Full Audit
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