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Producer : FUZHOU SWELL ELECTRONIC .
CO.,LIMITED alTIfOl'I BSCI

DBID : 394276 and Audit Id : 161397 Audit Date : 02/09/2019 Trade with purpose

Audit Type : Full Audit

Rating Definitions @

A combination of ratings per
Perfermance Area where:

Rating

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
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Producer : FUZHOU SWELL ELECTRONIC
CO.,LIMITED

DBID : 394276 and Audit Id : 161397
Audit Type : Full Audit

Audit Date : 02/09/2019

amfori ()

Trade with purpose

BSCI

Main Auditee Information @

Name of producer :

FUZHOU SWELL ELECTRONIC CO.,LIMITED

DBID number : 394276
Audit ID : 161397
Address : Fl. 2 - Fl. 4, Bldg. 4, Huibo Industrial Park, Nanyu Town, Minhou, Fuzhou
Province : Fujian Country : China
Management Representative : Ms.Guohua Xu / Manager
Contact person: Guohua Xu Sector : Non-Food
Industry Type : Mechanical and electrical engineering Product group : Electrical supplies
Product Type : Clocks and Watches
.
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Producer : FUZHOU SWELL ELECTRONIC .
CO.,LIMITED amfori @ BSCI

DBID : 394276 and Audit Id : 161397 Audit Date : 02/09/2019 Trade with purpose

Audit Type : Full Audit

Audit Details @

Audit Range : Bd Full Audit ] Follow-up Audit

Audit Scope : B Main Auditee ] Main Auditee & Farms

Audit Environment : B Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : N

Need of follow-up : Yes If YES, by : 03/09/2020

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA9 PA 10 PA 11 PA 12 PA 13

Executive summary of audit report

Factory located at: FI. 2 - FI. 4, Bldg. 4, Huibo Industrial Park, Nanyu Town, Minhou, Fuzhou, Fujian, China. / & El #2242 M| {5 B B s B 18 |V R B S 4%
2-4#%. Total 5 buildings within this boundary, but auditee just rented the 2F-4F of one 4-storey production building used as warehouse, office and
production area (total rented area around 4680m2). The rest area of 1F of this 4-storey production used by another tenant of one Home Products Factory.
No business dealing with them, no management and worker shared with them. No canteen and dormitory were provide by auditee. Due to auditee just a
tenant, so they had no right to access to other production, and they also did not know the usage of other 4 buildings. This audit just covered the 2F-4F of
one 4-storey production building. In addition: The address stated in business license provided by factory was: Building 4, No.8, Daoshishan Road,
Chengmen Town, Cangshan District, Fuzhou, Fujian, China. / i E{@2 @M & 1L K3 18171 A 1L 854 54#. As confirmed with factory management they
moved the production site to new address in June 2019, but didn't update the business license timely. Factory management explained that there was
around 20km far away between these two site, and no any production activity located at the previous site now.

The factory specialized in manufacture of Clocks and Watches. The production process included: Soldering, Assembly and Packing. One security guards
used in factory. No outsourcing process, no sub-contract worker used in factory. The peak season was not obvious in factory. The factory was cooperative
and demonstrated a willingness to improve all issues found during the audit. All production areas were open for investigation.

During audit period, no finding was raise in PA3, PA4, PA8, PA9, PA10 and PA11. Verified through on-site observation, document review, management
and worker interview, it was noted that right of association or collective bargaining was not restricted. There was no trade union existed. No discrimination,
no child or young worker present in factory. The auditee does not engage in any form of servitude, forced, bonded, indentured, trafficked or non-voluntary
labor. The auditee guaranteed that all workers enjoyed the stable and safe employment relationship. All the workers were employed by the auditee directly
and they must sign the labour contracts with the auditee.

No contractor was used by the auditee, which makes the contractor license/permit not applicable.

No agency was used by the auditee, which makes the agency labour contract not applicable.

No government waivers such as Comprehensive Working Hours System waiver, social insurance waiver and etc. were obtained by the auditee, which
makes the government waivers not applicable.

No collective bargain agreements existed in the factory, which makes the collective bargain agreements not applicable.

The factory had no need to obtain the pollutant discharging license, which made the pollutant discharging license not applicable.

Auditor APSCA Number: 21701889
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Producer :

FUZHOU SWELL ELECTRONIC

CO.,LIMITED

DBID : 394276 and Audit Id : 161397

Audit Type : Full Audit

Audit Date : 02/09/2019

amfori ()

BSCI

Trade with purpose

Ratings Summary @

Auditee's background information

Auditee's name : FUZHOU SWELL ELECTRONIC Legal status : Limited company
CO.,LIMITED

Local Name : "M== TFHRAR Year in which the auditee was founded : 2007
(9135010466284232X7)

Address : Fl. 2 - Fl. 4, Bldg. 4, Huibo Industrial Park, | Contact person (please select) : Guohua Xu
Nanyu Town, Minhou,

Province : Fujian Contact's Email : fzsunly@126.com

City : Fuzhou Auditee’s official language(s) for written Chinese

communications :
Region : North East Asia Other relevant languages for the English
auditee :

Country : China Website of auditee (if applicable) : N/A

GPS coordinates : 25°5618’‘N 119°12’37"E Total turnover (in Euros) : 8500000.00

Sector : Non-Food Of which exports % : 90.00

Industry : Mechanical and electrical engineering Of which domestic market % : 10.00

If other, please specify : Production volume : Around 1,920,000 pieces

per year

Product Group : Electrical supplies Production cost calculation : Yes

If other, please specify : Lost time injury calculation cost : Yes

Product Type : Clocks and Watches

Auditee's employment structure at the time of the audit

Total number of workers : 99 Total number of workers in the production unit to be monitored (if applicable) : 0

MALE WORKERS FEMALE WORKERS

Permanent workers 30 69

Temporary workers 0 0

In management positions 3 7

Apprentices 0 0

On probation 0 0

With disabilities 0 0

Migrants (national citizens) 21 43

Migrants (foreign citizens) 0 0

Workers on the permanent payroll 30 69

Production based workers 0 0

With shifts at night 0 0

Unionised 0 0

Pregnant - 0

On maternity leave - 0

.
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Producer : FUZHOU SWELL ELECTRONIC .
CO.,LIMITED amfori @ BSCI

DBID : 394276 and Audit Id : 161397 Audit Date : 02/09/2019 Trade with purpose
Audit Type : Full Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit Id - 161397] Audit Date: 02/09/2019 PA Score: D Deadline date:31/03/2020

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The auditee had established a management system to ensure daily operations in line with amfori BSCI conduct of code, but the system did not
operate effectively. Ms.Guohua Xu / Manager was appointed as amfori BSCI Management representative who to be responsible for implementing
of amfori BSCI management system and the amfori BSCI values and principles were followed in a satisfactory manner. The factory established
the related procedures to assess/manage the suppliers and sub-contractors on social performance capability and also appointed the person to
conduct the assessments regularly. During the audit, the commitments to respect social audit were signed with the suppliers, amfori BSCI Code
of Conduct and TOI were communicated to their main suppliers, the factory took the social performance capability with respect to the amfori
BSCI requirements into consideration for main suppliers and saved the completed assessment records.
ZHIZAEILT — N EEERBERamfori BSCHT NANMBETEH, BRRGEEEREF, T Ea4EHRE Lk 57 772014kRamfori BSCI
RGEIEAT, RilEamfori BSCIRIMMEFNR N AT NANAT, T B THXEFEIFEMERMIIMENENS i, BEdaA LT EY TG,
ARH 1%, GRVERETHRIUERWT, Famfori BSCI COCHITOI &3R4 EE MM, T/ W EEHVEET T HEIERNAEIHEFHRE
TREILR,

1.1 -  The auditee established the social accountability management system based on amfori BSCI Code of Conduct and Terms of Implementation.
Mr.Changlang Lei/ Manager was appointed as amfori BSCl Management representative who to be responsible for implementing of amfori BSCI
management system and the amfori BSCI values and principles were followed in a satisfactory manner. However, the auditee did not implement
social accountability management system effectively. For example, the decent working hours had exceeded legal requirement without suitable
monitoring mechanism and control procedure. Verified through management interview: The overtime arrangement depended on the order
quantity, no any overtime control was done by factory and no tracking on overtime working was conducted. Verified through worker and worker
representative interview, they did not know the overtime control procedure.

Wi iz B4 EFamfori BSCHT AN B Ak L ASLEERMA R THEEERR, T/ FaE KEALEE 57 572014kRamfori BSCIR SIS
17, fRiEamfori BSCIBIMMEFIFNITE L B NA AT BRI A REEF U BATH R IHEEIRIRRAILHIE, F140, (R B TAER )b 258 ik 7
BERMEE LM ENHFERRES, ELEBEVR: T 2BBEELNFTELTHMN, T FEFXMIEETER, BERFXMIEHETRE,
‘it AT R ATRKUIR, @IIFEEMEEEERF,

1.4 - The auditee had prepared the production capacity planning for their production order and delivery time. However, the auditee did not consider the
compliance of workers’ overtime-working hours during the production capacity planning. No effective action plan had been taken to reduce the
workers’ overtime working hours by the auditee, and led to workers had excessive overtime work in past 12 months.

A AZIT AT BRI [HHITE T 7 REMR . (B2, MR TE BEM I MR B S 5 TANBE T AR MBS AU, MR A RRINARBIRE T
FI LB 5 TRIMBET RIS (8], BT A T ER 1240 A A FE BN i,

Remarks from Auditee:

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 161397] Audit Date: 02/09/2019 PA Score: B Deadline date:31/10/2019

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Two worker representatives were freely-elected on 23 Oct 2018, and regular communications about social requirements were conducted
between the factory management and workers (the communication concern the working condition, worker welfare etc.). The annual training on
health, safety, amfori BSCI COC, work rule and working skills for workers were conducted. The interviewed workers understood their rights and
responsibilities under labor law. E.g.: annual leave, minimum wage and demission etc.
TATF2018F10A23B BHLEH T2 N IRRK, F AT EEEMASTTERRS TAHTENDECOBMARER TN, AT &%),
kx5t THIRER . R, amfori BSCI 4T 45FI . TAEHUNFN TAFELREREST T 3511l # V7 VR84 O TERENIE 7 SR MRE T RIACFIFD 355, Loan: SRR, &
ETRRERE,

2.2 - The auditee didn't define long term goals to protect workers according to the amfori BSCI values and principles or its amfori BSCI performance,
including how to reduce overtime hours and improvements of social insurance compliance.

#WH %75 & A R fFamfori BSCHAMEFIR S Hamfori BSCIRIETE L KM B Ar AR A T, tLBEmMBEN MRS HRESRE,

Remarks from Auditee:

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 161397] Audit Date: 02/09/2019 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

Remarks from Auditee:
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Producer : FUZHOU SWELL ELECTRONIC

DBID : 394276 and Audit Id : 161397 Audit Date : 02/09/2019

CO.,LIMITED amfori @ BSCl

Trade with purpose

Audit Type : Full Audit

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 161397] Audit Date: 02/09/2019 PA Score: A Deadline date:

GOOD PRACTICES:

AREA

F IMPROVEMENT:

Remarks from Auditee:

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 161397] Audit Date: 02/09/2019 PA Score: A Deadline date:31/03/2020

GOOD PRACTICES:

AREA

5.5-

F IMPROVEMENT:
The wages and benefit management procedure had established and trained to workers. Verified through payroll review, management and worker
interview, although auditee did not collect the figure of living cost of its region, but the monthly wages paid by the factory were exceed the living
cost of its region. Payrolls of 12 samples (different department) from Aug 2018 to July 2019 were reviewed. Wage was calculated at hourly rate
and paid by cash at 20th of next month, the pay slip was provided to all workers. The Legal minimum wage document was collected by the
auditee. Legal minimum wage was from RMB1350/month raised to RMB1650/month and equal to 9.48/hour since July 1, 2017. The factory
minimum wage was RMB11.50/Hour. As shown in the payroll, paid annual leave and paid holidays were provided. In Employee Handbook, paid
annual leave, statutory holiday, sick leave, marriage leave, maternity leave and funeral leave were defined. All workers were covered by group
commercial insurance (insurance expire: 21 Jan 2019 - 20 Jan 2020).
I B4R T IHMENEERFFAERIANT. 2L THE %, EBERATUIR, THIIEARTRARERELMOERTRI, BR
I BAXMMIGEETHSHMERERIY, I T 124 KB TR XA 5 TM2018F8 A E2019FE7 AM I Hid K, i THIT RN EFHITE
#, FEEM20B LRSI L ENAMIZ, THRAORBTART, DIVKETEERIETL %X, DiRIET HA0EM2017467 B 15T 54
HRMB 13501 % 5RMB1650% B % [E 5 &/MifRMB9.48,, i)/ 3% ft T AMRAE T ¥ A N R M11.50TT &/, TH R EAIE T i HE B4 HR
HMERBA AT ERATFME, HEHEER, EZERB . HBR. BR. ~BRIMCBEFERILTTE L AL THES T FASS B EREHRR -
21/01/2019-20/01/2020),

Verified through 12 months social receipt, social insurance system and management interview, it was noted that 57 out of 99 workers (no new
worker amd retired workers used in factory) did not purchase the retirement insurance, employment injury insurance and unemployment
insurance, 61 out of 99 workers did not purchase the maternity insurance and medical insurance in Aug 2019. Confirmed with factory
management and workers, there were three main reasons led to factory workers did not fully participate in social insurance: (1) Partial workers
are migrants, they deemed that social insurance is useless. (2) Some worker purchased the rural cooperative medical insurance by themselves,
so they unwilling to purchase it. (3) Due to the production cost, so factory did not purchase the social insurance for all workers. Factory
management explained that they did not know how many workers purchase the new rural cooperative medical insurance. Reference law: PRC
Labor Act, Article 72.

Bid 12 AR AR, HRREREBEVIRRIZE, T £201948A, 994 i TH (T &AH I TARKRIEAT), H574 it TRFKSF
ZRE, TOHREFRRE, H614 73 TEFWLETREMET R, L0NEBERATHREL BFUT=ATERASKRI FAER
S5#4R: (1) BETFEHAMMATEGEREER. QBB ATESWLTIHRERE, FAMBIIBFERWLAR. Q)BTFERARRE, fi
LTI REAHARIWEHR, T ERERBUMINFTHRES DR R TWLTHRERE ., 35E0 - (hEARKTETIE)ET25,

Remarks from Auditee:
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Producer : FUZHOU SWELL ELECTRONIC .
CO.,LIMITED amfori @ BSCI

DBID : 394276 and Audit Id : 161397 Audit Date : 02/09/2019 Trade with purpose

Audit Type : Full Audit

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 161397] Audit Date: 02/09/2019 PA Score: D Deadline date:31/03/2020

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The most monthly overtime exceed 36 hours, no any overtime control was done by factory and no tracking on overtime working was conducted.
Only one shift was arranged, working hours: 08:00-12:00, 13:00-17:00. Normal 8 hours per day and 5 days per week. Sunday was guaranteed as
the rest day. Overtime was maximum 2 hours (19:00-21:00) if necessary. Time records from 1 Aug 2018 to 02 Sep 2019 of 12 workers from
different workshop were selected for review. They worked overtime voluntarily and they could leave overtime arrangement with verbal informing.
150%, 200%, 300% of normal rate would be compensated for overtime on normal working days, Saturdays and statutory holidays. Fingerprint
attendance machine was used to record each IN/OUT. Maximum 2 hours overtime per day 18 hours per week, 78 hours per month and 1 day off
after 6 days consecutive working days was guaranteed. During the worker interview, workers confirmed that they worked overtime voluntarily.
I KRS AL (EEB36/NE, T/ & A X MPLHTE R, thigH ML TIRER, W R =HE T —BE, T4EH[H):08:00-12:00, 13:00-
17:00, BE—TEHITIESK, BR8N/, 28 AT LURIEAR. PR Z M/, IRFZMIE: 19:00-21:00, #EX T 124 KB R E 40T
AM2018E8 A 1B E2019F9A2HMEE i3, TAMMMMZBEMN, FEMEREMY, RFZO LS, FHimE, BERMBEF 156 B A,
I 550344 T i TH#9150%, 200%F1300%. 1)V FA - FHEE0E B R Gu K id s A TR £ TR ), R TEXRSEm M2/, SE&EMPE18/)
i, B ARKEMPE78/ Y, 6RELTIEFRRIR, R TVIRE, TAMTRBRAAIMNIERBEN,

6.2-  Through reviewing the attendance records from 1 Aug 2018 to audit day, the monthly overtime hours of 11 out of 12 sampled workers exceeded
36 hours from Aug 2018 to Aug 2019 (Except Feb 2019, and till to audit day, the monthly OT of Sep 2019 were 0 hours), and the maximum
monthly overtime hours were 78 hours in March 2019. (1) Through reviewing the attendance records in Aug 2018, the monthly overtime hours of
11 out of 12 selected employees were 52-58 hours; (2) Through reviewing the attendance records in March 2019, the monthly overtime hours of
11 out of 12 selected employees were 70-78 hours; (3) Through reviewing the attendance records in July 2019, the monthly overtime hours of 11
out of 12 selected employees were 64-72 hours. Verified through management, and document review, the overtime arrangement depended on
the order quantity, no any overtime control was done by factory and no tracking on overtime working was conducted. Verified through worker and
worker representative interview, they did not know the overtime control procedure, but they could refuse overtime arrangement with verbal
informing. Reference law: PRC Labour Law article 41, the total extension in a month shall not exceed thirty-six hours.

B A 20188 A1 A EH R L AMES), 1283 7 THI114 571 TM201848 8 201948 A #9 A MBEN A8 1436/ (B T201942A, # 8
BEAIAZAX, 201949 A &9 A NPERS (7] 90/ ), S K A ABERS [RI78/Mf (201943 A) . (1B #E[H2018F8 A 128 M TEH LR, AL RTAH
PNBEH52-58/M ; (2) Bl # 20193 B 124 R TEE IR, H114 R T AMBEA70-78/M; (3) B A (1201957 A 124 L TEE R, H114
AT AfNIE64-72/, B EEE R F R, T SRIEE LHFZL MU, T #RAXMMHTERE, thRHXMPEHTRER, &id i
IRAIRKVR, MO FMEMREZRERF, BRMMNMEREMMAIUO LR, SEREEN (PEARKNEF IE)FE41E AARLLE
ARG =+,

Remarks from Auditee:

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 161397] Audit Date: 02/09/2019 PA Score: A Deadline date:31/10/2019

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Factory provided the working condition testing report of indoor air, noise and dust showed it meet the requirement. EHS committee were present
in factory, and the EHS meeting were conducted regularly. Risk assessment report were provided for review. Building Construction Inspection
Certificate and Fire Safety Inspection Certificate of production building were provided for review. Fire early warning system was installed and
inspected monthly. Sufficient fire extinguishers and fire hydrants were installed and inspected monthly. Emergency lights and exit marks were
installed properly and inspected monthly. The latest evacuation drills was conducted on 21 Aug 2019. Evacuation routes were not blocked and
evacuation plans were posted at each workshop. There were 2 trained first aider present in the factory. Sufficient first aid kits stocked with
necessary supplies were provided in workshops. No dormitory, canteen and transportation were provided by factory.
I R#“T TEFEMZES, RS, BRI ERALTENBEFAER, I RITRERLEAS, FEEPRTRER MW, KT
X ERM %, T RE T E5RAE TIOMAEBR ISP, D RET HBTERS, B K KSR, HIFR, NAatTHHORS, BE
AT T KA Sl —REGHFEE > F201948 A21 Bt 1TH, BN LM TEMRE R, K& PAAREBEEE, 2 H22ETHEK
A, EHBRETRENSHAR. T XF A ITRMES, BERXELE,

7.1 - Although the auditee has set up its own occupational health and safety regulations and procedures, the actual practice throughout the facility was
not fully in compliance. 1.The factory did not conduct the occupational hazards factors testing. (For example, dust in soldering area).Reference
law: Provisions on the Supervision and Administration of Workplace Occupational Health Article 20. 2.No pre-job, on-service and post-service
occupational diseases examination for workers exposed to occupational hazards position(e.g. soldering position will contact dust). Reference
law:Law of the People's Republic of China on Prevention and Control of Occupational Diseases, Article 35.
BRIMELTHWRRREFEMEFMAXGE, BRI ELFFHIPITERPIEFE NS, 1.0 RFREETINEER RO GRS X
B ERERR) . SFEN (TESAI PAERBEEMNENE - +5. 2.T REEREMNEETVRREE T SR KA, K R AR
&0 AR KR A R EM BN, SEREEN: PEARKIMEPVRAEE=TR%.

7.4 - Factory provided the health and safety risk assessment report for review, but verified through worker and worker representative interview, it was
noted that workers and their representative were not involved in health and safety risk assessment.

IR TRERTEMXAG IR EH®ER BREL AT RATRRGRT HE, TANMTARKREARZES ST RERSXGHITE,

7.9 - The factory didn't post occupation hazard notification card on soldering area (dust in soldering area). Reference law: Law of the People's
Republic of China on the Prevention and Control of Occupational Diseases, Article 24.
I EAESESRERINEE SR (G REHMAERR) . SEREEN: PEARKIMERERAE 5=+ MHE%E,

7.13 - No records for periodically check for electrical installations and equipment was provided. Reference law: Department, Party, Corporation,
Enterprise Unit Fire Prevention Safety Management Rules, Article 26.

KRR SR EFHIEMICT, SFEM AKX, R, Dk, FlADHRSEEME F2+R 5%,

Remarks from Auditee:
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Producer: FUZHOU SWELL ELECTRONIC
CO.,LIMITED

DBID : 394276 and Audit Id : 161397 Audit Date : 02/09/2019

Audit Type : Full Audit

amfori () ssci

Trade with purpose

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 161397] Audit Date: 02/09/2019 PA Score: A

Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

Remarks from Auditee:

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 161397] Audit Date: 02/09/2019 PA Score: A

Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

Remarks from Auditee:

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 161397] Audit Date: 02/09/2019 PA Score: A

Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

Remarks from Auditee:

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 161397] Audit Date: 02/09/2019 PA Score: A

Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

Remarks from Auditee:

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 161397] Audit Date: 02/09/2019 PA Score: A

Deadline date:31/03/2020

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

The environmental policy were established. No industrial noise, waste water and waste gas was generated during the production process, so
factory no need to obtain the pollutant discharging license. Storm water and living waste water were discharged properly. As per the provided
documents and interview with management and workers, it was noted that the factory has developed mechanism to ensure reduction of
emissions, particularly promote water conservation and reduce the waste water.

I BINFRAHBE, T ELBPETWES, TWERKRES7E, FIAT TRIGHHSFRIE. RKMERKKELHIERBEHE
o 2 XM FZREBEMATUIRESE, T LRI TSRO BR, i RRS T KFRD K KHIEES

12.1 - The factory failed to provided EIA and EIA approval for review. Reference law: Law of the People's Republic of China on the Environmental

Impact Assessment (2016), Article 16 and Article 22.

T REERBOARHZMAR IO RIAPH E f %, S5XEEM.: pEARATEIFFITHE (2016) 51671225,

Remarks from Auditee:
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Producer : FUZHOU SWELL ELECTRONIC .
CO.,LIMITED amfori BSCI

DBID : 394276 and Audit Id : 161397 Audit Date : 02/09/2019

Audit Type : Full Audit

Trade with purpose

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 161397] Audit Date: 02/09/2019 PA Score: A Deadline date:31/03/2020

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The auditee established anti-bribery policy and procedure. The risk assessment on corruption and bribery were conducted. The ethics and
integrity training was provided for all workers. Staff at the management level were signed their understanding and agreement to the written anti-
corruption/anti-bribery policy. Based on site tour, interview and document review, no any corruption behavior was found. Factory protected
personal data of individuals with the outmost respect for the individuals’ fundamental rights (particularly the Identity information and medical
information). Factory stored personnel file with ID information and health examination without public.
I B3 7 RIAIKBURFIRERF . TI 3647 7 5 TS RS WO UK Pl T X A B 9 53 TERHEAT 7 RIBI R IK I EBE A THMELET B
MR, RIGEBERRE T, EFIHET, RANXEER, BRERIBRTH, I RSRBECANBAER GIESBERMAFKER)
I RREESRERERDFEFR.

13.2 - It was noted that the address stated in business license provided by factory was: Building 4, No.8, Daoshishan Road, Chengmen Town,
Cangshan District, Fuzhou, Fujian, China. However, the actual audited site: Fl. 2 - Fl. 4, Bldg. 4, Huibo Industrial Park, Nanyu Town, Minhou,
Fuzhou, Fujian, China. As confirmed with factory management they moved the production site to new address in June 2019, but didn't update the
business license timely. Factory management explained that they will update the business license in Dec 2019. Reference law: Article 17 of
Enterprises Legal Representative Registration Management Regulation of the People’s Republic of China.
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