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Producer : Shenzhen Topsharp Precision -
Electronics Co., Ltd. (new fab) amforl BSCI

DBID : 401004 and Audit Id : 183648 Audit Date : 17/06/2020 Trade with purpose

Audit Type : Full Audit

Rating Definitions @

A combination of ratings per
Perfermance Area where:

Rating

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
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Producer : Shenzhen Topsharp Precision
Electronics Co., Ltd. (new fab)

DBID : 401004 and Audit Id : 183648
Audit Type : Full Audit

Audit Date : 17/06/2020

amfori () esc

Trade with purpose

Main Auditee Information @

Name of producer :

Shenzhen Topsharp Precision Electronics Co., Ltd. (new fab)

DBID number : 401004

Audit ID : 183648

Address : 301/401/501/701/F, Building D, Area A, Tangxi 2nd Industrial Zone, No. 21, Xijing Road, Gushu, Xixiang,
Bao'an District, Shenzhen

Province : Guangdong Country : China

Management Representative : Qiang Xu

Contact person: Qiang Xu Sector : Non-Food

Industry Type : Mechanical and electrical engineering Product group : Electrical supplies

Product Type : Potable fans, humidifier, power bank,
mobile phone accessories, sport bottle
and other mini appliances

f -
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Producer : Shenzhen Topsharp Precision

Electronics Co., Ltd. (new fab) amfori @ BSCl

DBID : 401004 and Audit Id : 183648 Audit Date : 17/06/2020 Trade with purpose

Audit Type : Full Audit

Audit Details @

Audit Range : [ Full Audit ] Follow-up Audit

Audit Scope : [ Main Auditee ] Main Auditee & Farms

Audit Environment : [ Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : | ]

Need of follow-up : Yes If YES, by : 19/06/2021

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT PA 8 PA9 PA 10 PA 11 PA 12 PA 13

Executive summary of audit report

The facility was established in 2013, located at 301/401/501/701/F, Building D, Area A, Tangxi 2nd Industrial Zone, No. 21, Xijing Road, Gushu, Xixiang,
Bao'an District, Shenzhen (Chinese address as: #3752 X P 2 1718 [ Sk X P - #4215 3574 58 — TV X AIX D#:301/401/501/701%2%%). There were
seven 7-storey production buildings in the industrial park. The auditee rented 3F to 5F, 7F of one 7-storey production building (factory building D) with about
4240 square meters as production workshop, warehouse and office area, There was no canteen or dormitory provided to workers by the auditee. There
was an plastic products factory used 1F of the 7-storey production building for production workshop, the 2F of the 7-storey production building was rented
by an electronic company, the 6F of the 7-storey production building was rented by an watches company. Through onsite tour, management interview and
workers interview to confirm that, those other companies in the same building had independent business licenses, and there were no share working area or
workers between the auditee and the other companies, therefore, this audit only covered the auditee area.

The facility mainly produced Potable fans, humidifier, power bank, mobile phone accessories, sport bottle and other mini appliances with the main
production processes assembly, soldering, testing and packing processes. The security guard were hired by the industrial park. There was no production
process subcontracted.

Per the management, no obvious low or high season was in the auditee this year. The facility management provided good supporting to the auditor and the
audit was carried out in smooth status. The requirement documents were provided for review, and the auditee provided an individual meeting room for
workers interview. Opening meeting and close meeting were took successfully.

Remarks:

1. There was no government waiver, CA agreements, contractor or agencies available, therefore, the photos of government waiver, CA agreement, agency
labor contract and contractor permit/license were not available.

2. The auditee had moved from the old site: 3F and North of 8F, Area B, First Huafeng Technology Park, Sanwei, Xixiang Street, Bao'an District, Shenzhen
(BRI 5 22 X 7 2 0 = F AR5 — R B X —#i =44 /\#dk), to the current address (301/401/501/701/F, Building D, Area A, Tangxi 2nd Industrial
Zone, No. 21, Xijing Road, Gushu, Xixiang, Bao'an District, Shenzhen, RIII i 5 % [X 14 £ 4738 [ gt X PE #5215 3% 7 55 — Tk X AIX D#4:301/401/501/701
#J2) since January 2020. The distance of the two places was about 8 km away. During the audit period, auditor had visited both sites, and for the old size,
now was used by an semiconductor technology company, and there was no production activity or business related with the auditee anymore. According to
management interview to know that, after the factory moved to the new address in January 2020, the address of the business license had been changed,
and the factory's external contact with customers was based on the address "301/401/501/701/F, Building D, Area A, Tangxi 2nd Industrial Zone, No. 21,
Xijing Road, Gushu, Xixiang, Bao'an District, Shenzhen", the factory manager required to use the English factory address as “301/401/501/701/F, Building
D, Area A, Tangxi 2nd Industrial Zone, No. 21, Xijing Road, Gushu, Xixiang, Bao'an District, Shenzhen”. In this case, management representative
confirmed to deactivate the old DBID 334868 and used the new DBID 401004 from this audit on.

3. The APSCA number of auditor “Alex Zhang” was RA21701868.
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Producer :

Shenzhen Topsharp Precision
Electronics Co., Ltd. (new fab)

DBID : 401004 and Audit Id : 183648

Audit Date : 17/06/2020

Audit Type : Full Audit

amfori
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Trade with purpose

Ratings Summary @

Auditee's background information

Auditee's name :

Shenzhen Topsharp Precision Electronics
Co., Ltd. (new fab)

Legal status :

Limited company

Local Name : FYITH RIS B FARAR (K—4 25 | Year in which the auditee was founded : 2013
FA4R#5: 914403000798230250)
Address : 301/401/501/701/F, Building D, Area A, Contact person (please select) : Qiang Xu
Tangxi 2nd Industrial Zone, No. 21, Xijing
Road, Gushu, Xixiang, Bao'an District,
Province : Guangdong Contact's Email : 184070344@qq.com
City : Shenzhen Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the None
auditee :
Country : China Website of auditee (if applicable) : None
GPS coordinates : N22°35'33.00" E113°50'52.48" Total turnover (in Euros) : 7500000.00
Sector : Non-Food Of which exports % : 80.00
Industry : Mechanical and electrical engineering Of which domestic market % : 20.00

If other, please specify :

Production volume :

2000000 pieces per year

Product Group : Electrical supplies Production cost calculation : Yes
If other, please specify : Lost time injury calculation cost : Yes
Product Type : Potable fans, humidifier, power bank,
mobile phone accessories, sport bottle
and other mini appliances
Auditee's employment structure at the time of the audit
Total number of workers : 176 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 88 88
Temporary workers 0 0
In management positions 3 1
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 71 60
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 88 88
Production based workers 0 0
With shifts at night 0 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0
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Producer : Shenzhen Topsharp Precision

Electronics Co., Ltd. (new fab) amfori @ BSCl

DBID : 401004 and Audit Id : 183648 Audit Date : 17/06/2020 Trade with purpose
Audit Type : Full Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit Id - 183648] Audit Date: 17/06/2020 PA Score: D Deadline date:16/06/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Mr. Qiang Xu was appointed as the management representative for the implementation of amfori BSCI to ensure its effective implementation. Mr.
Xu had a certain understanding of labor, health and safety, ethics and environmental protection covered by amfori BSCI, and know about the
requirements of relevant laws and regulations, the factory had collected relevant laws and regulations. The factory had carried out annual internal
audit according to the guidelines of amfori BSCI and assigned the responsible person for corresponding improvement. The factory had a social
responsibility audit on major suppliers, including material suppliers and ingredient suppliers. However, gaps were identified on implementing 1.1
and 1.4.
VP e E AT dr S tiamfori BSCI) L3 fR3 AR AR L AE G A0St . ¥r 2 Xamfori BSCIZE #0757 1. {g B2 4. e AEAIRAR 5 TH AT — & ik
W, ERAMASGREZ I ER, I B AR EE . T A Mk amfori BSCIIH: I HEAT4F B ) 5 RN 43 i 67 5 N EAT RS s . T2 A 5t
BB EL AR PR L 0 5 IR LR A AT AL 2 BT T B AL . (B, 1R L ATESE I R Il R A 2R

1.1 -  The factory had already established the management policies and procedures to implement amfori BSCI COC, but there were gaps between their
operation and the amfori BSCI COC & legal requirement, for example, the factory had no effective working overtime warning and control system,
the monthly overtime hours exceeded 36 hours usually, the social insurances could not covered for all employees. The factory did not analyze the
root cause for the non-conformity of too much overtime working and social insurance coverage, and take some improving action.

T Bz seftiamfori BSCIT < I B ANAR T, (H 1) iISEbRifE Samfori BSCIT Jy <3 M ANE R EER 2 MIAFAEZERE, bt T ARA A 20
IR BB RS, A IMBEL A RI6/NT, ALORERAEE R A A T ) AR Xt id 2 B B (R A 25 2 10 v AT AR A SR R 4 A, O
RIS f e -

1.4 - The factory had already established program of capacity planning, and provided the production planning form for review. But the factory did not
have a good capacity planning to meet the expectations of the delivery order led to workers have overtime work exceeded 36 hours. Meanwhile,
the factory did not have the contingency plan in case something slows down or interrupts production. Management representative said that
production capacity was based on order condition, human resource and equipment, but it was very difficult to control overtime within 36 hours.
The factory did not assess the effective of basic workforce capacity and established the corrective action to improve the workforce capacity.

L /AL T PRI, R T AP RIR SR, (L) RA A SR E R TR 58 B BT B A2 B AT TN INMBEA i 36 /M o
[, WRAFA RGBT AE HR G, T R AA MG . EHE RIS AR TR AR, B SSHIURIE R, (4]
TE36/INF A LB e o T R PPk BEALRI A A R0 EL ) 5 8 A iR 5t = el o

Remarks from Auditee:
None

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 183648] Audit Date: 17/06/2020 PA Score: A Deadline date:30/09/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The auditee set up suggestion box and posted grievance telephone, etc. for workers grievance, the auditee also arranged specially-assigned
person for opening suggestion box regularly, recording and following up the grievance or suggestion. Worker representative could keep in touch
with workers in any place including inside or outside of workplace, and worker representative could exchange information with workers freely.
Workers could appeal directly their grievance or suggestion to management, plant manager and worker representative on regulation of labor
relations. However, there were still some gaps in implementation:
BT BB T R AR ARG 7 BR rEE SRS G TREAT R, SO Ml T A SOSTE TR A, C SR RGN T AR AR
TEAEMTILTT () AERE) Ab) Hf i TS A T HmAcHE . RTA D ESEAEEAG. | K. & TARKBMABII R IFEE RE#I. REW
bb, TESEEPARAFAE LA R

2.4 -  According to documents review and workers interview, the factory had trained employees on the principles of amfori BSCI COC. However, there
were still 50% of interviewed employees not familiar with the basic knowledge for amfori BSCI COC, such as the definition of discrimination or
performance of forced labor. The factory did not evaluate the effectiveness of the amfori BSCI COC training.

I SO ] DU R TN, L) 2 R LT amfori BSCIAT A MIEIER Il . 415 50% 4% 17 ik i T3k & A~ #4 28 amfori BSCIAT A7 Mk A4
HIR, BB e CEERIE S AR L) ARl Hamfori BSCIAT Jy <3 M Il i) A

Remarks from Auditee:
None
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Producer : Shenzhen Topsharp Precision .
Electronics Co., Ltd. (new fab) amfori @ BSCl

DBID : 401004 and Audit Id : 183648 Audit Date : 17/06/2020 Trade with purposs

Audit Type : Full Audit

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 183648] Audit Date: 17/06/2020 PA Score: A Deadline date;

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The auditee established a written policy and procedure regarding the freedom of association and collective bargaining. It defined workers had
right of freedom of association and collective bargaining / Freedom of association was ensured. Worker representatives had meeting with the
management every three months, workers or representatives were not discriminated against nor suffered other repercussions because that they
freely exercised their right to organize and they participated in or organized legal activities of workers organization. No collective bargain
agreement was concluded between the facility and workers, but the auditee did not prevent workers from bargaining for the agreement. Workers
representatives could access to workers and workers were free to meet and discuss workplace issues in the facility during their break and before
or after work.
Bl EAZ T 4T R AL AR AR L T P EORARL Y, b LT TAIHA B B S AR A R 454k B B A Z IR . T ARERE3
MHAEEEI 2, TANSHARASBEIAMAT AL, 120 e ST S 95 5 v 2 48 i W S S s AR o . o A% 5 F1 R T
ARRA, BT R B AR 53 A R R R BRI T A . 53 TARRAE AR S 1A B R A IA) AT LA E H 2 W 5% 68 AR Bl

Remarks from Auditee:
None

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 183648] Audit Date: 17/06/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The factory made one policy on anti-discrimination. The policy defined that the factory would not discriminate workers by race, gender and ages,
etc. Through workers interview to confirm that, workers could use the grievance system through suggestion boxes or telling to worker
representatives once workers’ right was infringed. Furthermore, the policy on discipline measures made by the factory was in line with legal
requirement.
T8 T SO BRE, SOBBCR R T ANEOARR, M, RS 0 TIX R A . @ R TiRaIA, A R AR 52 B AT
2%, HITA DAl R AR B R TR SR AT 8UF . T H, @Y EE T SRR ERT, HAMR RS /oK.

Remarks from Auditee:
None
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Producer : Shenzhen Topsharp Precision .
Electronics Co., Ltd. (new fab) amfori @ BSCl

DBID : 401004 and Audit Id : 183648 Audit Date : 17/06/2020 Trade with purpase

Audit Type : Full Audit

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 183648] Audit Date: 17/06/2020 PA Score: B Deadline date:16/06/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

The auditee established series of procedure such as wage policy, annual leave rule, etc. to meet local labor law and amfori BSCI requirement.
Through worker interview to confirm that, workers knew their basic rights. During this audit, the auditee provided payroll of June 2019 to May
2020 for review. Through reviewing payment records of 16 sampled workers and workers interview to know that, wages were calculated in hourly
rate. The minimum wage was RMB 12.64 per hour which was equal to the local minimum wage requirement (RMB 2200 per month with
equivalence to RMB 12.64 per hour since 1 August of 2018). Total wage was including basic wage, overtime compensation, full attendance
award, etc. Overtime compensation was paid 1.5 time rate of normal working hour from Monday to Friday, 2 times for week end, no overtime
happened on statutory holiday. Workers wages were paid on or before 7th of each month for previous month by cash. Pay slips were provided to
workers for rechecking on the date of wages issue date, there was no any improper deduction from wages found in the factory. The factory did
not collect the information of fair demand wages or calculate the fair demand wages, but the factory paid a minimum wage of RMB 3971 per
month, which was higher than the fair wage requirement calculated by auditor (RMB 2516.91 per month). However, there were still some gaps in
implementation:

BT AL T — BB AORE P a0 TR A L AR B 5 AW A2 24 357 372: Jeamfori BSCIFZER . il TAVG AN, AbAT1ANIE B SR AALR o
AR L], TP T 2019426 H 21202045 H X 1] 1 L% i s e Al o @i 2 B AE 1644 01 T 3D A 5 LUk, 8%
73T BAR LR AR/ 12.64 05 T LR AR T 9 bt (4 H 22007055 A T4/ i 12.64 6 H20184F8 H 1 Hk) - TARE THASHEAT
Bi. ety AEpAAE, HoohJE— S YL SR AR THEI1.60%, JAARN265, BAVEENREMIE. & H7HATEGE 4RSS A
T#H. RLHESH, TRERMATARS, REETALHEE AT . T RIATATPFR TR BUEMT S, BT 88 M RIE TN
fH3971IE, T H AT AFFRRTHENER (2516.9170) o W, fELEP R LR 2.

5.5-  According to management interview, worker interview and social insurance records (from June 2019 to May 2020) review, it was noted that the
factory did not provide 5-types social insurance to all employees. As per the latest social insurance record (May of 2020), the factory did not
provide endowment insurance, work injury insurance, unemployment insurance, basic medical insurance and maternity insurance to 128
employees out of 176 employees. All of those workers were eligible workers, no new workers, retired workers or dispatched workers involved.
Through workers interview to know that, partly workers reported that they purchased rural endowment insurance in their hometown, however, but
no written evidences were provided. The factory explained the reason for not covering social insurance to all employees was partly workers did
not want to purchase social insurance in the facility, because purchasing social insurance would decreased their monthly income. The factory did
not have an action or plan to increase the number of workers to participate into the social insurance. Reference law: PRC Labor Law, Article 72 &
73.

B EEEVIIR. TAVIRA20194E6 H 22202045 H #L AR A B 3 1) R 6 fr A 52 TARBESF A Ak Ok . MR BOLIALARIES, (202045 1)
T 31764 5t T 1284 R LR TFRLRM . IO, RARRE . BARRSTRIGRIAEF R, X#0 TABRNEHRSHRAR, R IH R
T, BARR TEBURE LS. @ R TUiRE A, 500 TICIREAEZFIE TRNFFZRE, ERARRMBHAIES. T ARRA 2 i E fitt
PREDIS R B2 R T EFHR A K, KAWL 2 RIS A AT AN . L) RES#E PRSI S 5RNTE Satkl. Z2HEM: dik
NRIERE 573 5725 K735

Remarks from Auditee:
None

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 183648] Audit Date: 17/06/2020 PA Score: D Deadline date:16/06/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

According to the working hour system policy and implementation records, finger print attendance system was used for recording employees
working time. Working time of regular working day was 8 hours per day and 40 hours per week. Workers had one shift of working time: 08:00 to
12:00, 13:30 to 17:30, overtime hours started from 18:30 to 20:30. Overtime working was conducted on a voluntary basis. 2 hours of regular
overtime working were conducted for at most 5 times per week and Saturday overtime working hours of at maximum 8 hours was conducted for
at most 5 times per month. Attendance records from 1 June 2019 to 19 June 2020 of 16 employees were reviewed randomly, maximum 2 hours
overtime per day, maximum 18 hours overtime per week and maximum 84 hours per month, and at least one day off after 6 days consecutive
working days was guaranteed. The maximum overtime working hours in June 2020 were 2 hours per day and 42 hours per month (up to the audit
date). However, there were still some gaps in implementation:

IR LA RGBCR LA L) $ATIE5%, 188058 R Tids i L BHERT ). ~PAf CAEH L3RRS () 9 R 8/, 40/ . TN 2 — Il
08:00-12:00, 13:30-17:30, ANHEM TF4F18:30%120:30. ANFERILE BHIEIN, 2/NF 9 IEH B, SRR R 250, JA7SMYEEREZ£ 8/
mf, BHNEESR. BF 7201946 5 1H 22020456 H 19H16 AIIHECR, SRMIEREZ 2/, SH K218/ 4t H & Z 84/, JfH
ELTAFORIRE K. 202046 H [RIINBERS (8] 5 2 9 R 2/ Ko Ha2/h i GRERSIZE) o REWL, e hRFAE— L=

6.2 - The factory did not assess the effectiveness of workforce planning to control the overtime working, and the facility recording system did not have
the capacity to flag excessive working hours, which caused the overtime working hours exceeded 36 hours per month. Sampled attendance
records from 1 June 2019 to 19 June 2020 of workers and reviewed the working time records of 16 workers, it showed that the monthly overtime
hours for 16 sampled workers exceeded 36 hours in all months. For three sampled months: the monthly overtime of 16 workers were 84 hours in
August 2019. The monthly overtime of 16 workers were 76 hours in December 2019. The monthly overtime of 16 workers were 72 hours in May
2020. From 1 June 2020 to 19 June 2020, the total maximum monthly overtime working hours of those 16 workers were 42 hours and maximum
2 hours per day. Through workers interview to know that, the overtime arrangements were notified by the production manager, and there was no
warning about monthly overtime would be over the legal requirement. Reference law: PRC Labor Law, Article 41.

L) ARV P BRI A AR P N TR (5], JF HL L) 25 8 R G ich T g i i D ae, SBO0EE36/h . Al M20194E6 1 H £12020

FOHAHKFECFIF HEE T16 NRIES), ieib16 AR NI M7ERTA H fr b3 2 B Id 36/ . tbin LR lFEaI =" H: 1E20194:8H 16
NINYERS [A] 284/ o #E20194E12 H 16 A JNFERS (8276 /M. 72020425 H 16 AIMBERT (]2 72/ . 202046 H 1 H 22202046 - 19 H 1616 A5
KA BERA42/N0, FREZ 2/ . ViR R TSR, PR b A= @A, RIS H PR BRI E L. Z8:

e NRIEFNET7 72 5841%5% .

Remarks from Auditee:
None
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Producer : Shenzhen Topsharp Precision

Electronics Co., Ltd. (new fab) amfori @ BSCl

DBID : 401004 and Audit Id : 183648 Audit Date : 17/06/2020 Trade with purposs
Audit Type : Full Audit

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 183648] Audit Date: 17/06/2020 PA Score: A Deadline date:30/09/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The auditee observed OHS law requirement and appointed Mr. Qiang Xu for implementing OHS business. The auditee established OHS
committee and regularly held OHS discussion, the auditee conducted OHS risk assessment and it included main workshops, main workplace,
special people and disease. The auditee conducted pre-job training for new workers (including PPE training, machine use training, etc.), others
workers also conducted regularly safety education. Fire drills were conducted twice per year and latest one was took in June of 2020. The
auditee established efficient procedures and systems for reporting and recording occupational accidents and injuries. The fire facilities could meet
law and regulation requirement, sufficient fire extinguishers, fire hydrant, fire alarm were equipped and kept daily inspection, all routes were not
blocked. The first aid kits were set in each workshop and there was total five first aiders in the workshop. The auditee provide free drinking water
in each floor and conduct drinking water inspection and inspection results were normal. The factory did not provided canteen or dormitory to
workers, and there was no transportation provided too. However, there were still some gaps in implementation:
Bl B A% T 3 S P AR RS 22 AVE IR, JF BARIR T VFRSe e st O e 2 A B . W TS TR R AR RSy, AT 2 I,
i, BT T BRI RSP, @ E T EEN KA, EERIGHT. RGO . B N BRI R TR T R AT G AR
s BRAMAA) , HARK R TSR T R8T . HEIE I EEREITRIR, BOL— IR TE20204E6 H . T @SN IR R R S
JEARAIE FEHR N R ARG T 100 o 1 B WA i R R R, K kR T PAe . R, JEHAREHEAE, @A HHEES. 54
MM E AT, FRIASA MO WHETROE T R RAKESE LR, JREAT TARREE, MNSRIER. T RO T oE &
HRT, WRRMSGETHR. REm, ERBEAIRIEE AL

7.2 -  The factory only purchased work injury insurance to 48 employees, there were 128 employees did not join in work injure insurance or purchase
commercial accidence insurance as supplement. Reference law: Social Insurance Law of the People's Republic of China, Article 33.
T AU 9484 5 TIESE T TG, 1284 7 TRMESE TAG KBS 2 i RSN S . S50 e N RILAE AL SR 5833%.

7.4 -  Through workers interview to know that, workers or workers representatives were not invited to participate in the risk assessment of health and
safety. The health and safety risk assessment was conducted in November of 2019, but there was no evidence showed that the workers or
worker representatives were involved in occupational health and safety risk assessment, such as there was no signature of workers or worker
representatives in the occupational health and safety risk assessment records.

A TURAFAT, 0 LR TARR R 2 S i e 22 A AR P4, ) 7E201 9411 H #EAT 1@ 22 42 KB A, (H R A E R B T BT A
R&EZ 5 T EREZ R RRTAL, AR e 2 4 RUSHTAIE AR A T AT AR LA .

7.7 - During the onsite tour, it was noted that the thinner stored in assembly workshop were missing relevant safety labels. Through management
interview to know that, factory did not know about the relevant requirements. Reference Law: Regulations on Safety Use of Chemicals in
Workplaces, Article 12.

Iﬂiﬁ‘iﬁﬁlﬂm SHAE TR (R A2 TR 1 FI R TR AR L 22 A48 . DHRASBLEAM, T AERMHRMER . SHEM: TIER 2 &GRS0 E
H12%.

7.11 - The factory did not provide the construction finished inspection permit or any fire service inspection certificate or record of production building for
review. According to on site observation, the building structure were safe, no obvious settlement cracks and equipped with adequate fire-fighting
facilities. The total area of production building was about 7420 square meters, the auditee used for about 4240 square meters. The completion
time of the building was 2006. Reference Law: Construction Law of the People's Republic of China, Article 61 & PRC Fire Prevention Law, Article
11 and Article 13.

T ARARMET 5 3R T I CHR 2 DA R ATAT A B B SR o DA e % . SR B MR S R e 4 ), T 76 B B T F4 5448 FLIR 4% 1 2517
B eitio 5P AR AN LI7420°F 77K, L) 12042407 K, BUEEFIIR T [ /220064F . ZHEM: ik NIRSEAEEI0E 615 K hie
N RSEREEBE %M 13%.

Remarks from Auditee:
None

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 183648] Audit Date: 17/06/2020 PA Score: A Deadline date;|

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The auditee has established a procedure named Prohibiting Hire Child Labor Policy and Rescue Measure. The management knows the worker
less than 16 years old hired is illegal. Workers’ ID cards and the workers ages verification per specific age-verification mechanism. Meanwhile,
the facility established remediation measure of child labor in order to set up measure of recruiting child labor incidentally. No child labor was
found in the factory.
)RS T AR AT T BORAA N I . R AN TE SR TS T 6 0 R 5 TRARE R TN B R AN TN G G U6 IE SR B A ) SR B AL AR
SRR, T 1R TR E AR T — R E TR . T A EA R BLE .

Remarks from Auditee:

None
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Producer : Shenzhen Topsharp Precision .
Electronics Co., Ltd. (new fab) amfori BSCl

DBID : 401004 and Audit Id : 183648 Audit Date : 17/06/2020
Audit Type : Full Audit

Trade with purpose

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 183648] Audit Date: 17/06/2020 PA Score: A Deadline date;

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The auditee had established the written procedure and requirement for protection of young workers. It included the factory could not arrange
workers engaged in hazardous, unsafe and unhygienic work, such as soldering process and so on. Under any circumstances, the young workers
could not spend more than 10 hours in class, work and transportation every day, and could not work exceed 8 hours per day, and they cannot
arrange to work at night. No young workers employed in the facility and all employees were above 18 years old.
B %77 AL T A AR P AR LR R L, b B S AR 2R R TN R85 —Ia et Az e AN T, EEFATEL
N, R TAER EUR, TARRIAZIE AT I A AS o] DU B 10/, HARR AR A REE 8/, RN ANBE 22 HFEME b b 3E . 4o A% 07 AR A R
FRAE T H A 0F ARSI 185 % .

Remarks from Auditee:
None

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 183648] Audit Date: 17/06/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The auditee established employment procedure and it included signing labor contract, probation period, training, etc. Through reviewing personal
profile and labor contract from 16 sampled workers, the auditee signed the labor contract with workers for three years without any probation
period, moreover, labor contract defined working hour, basic wage, payment date, training, labor protection, etc. No precarious employment was
applied in this factory such as no dispatching workers, no temporary workers, and no student workers.
WA TS T R, R ESHUE TG E, W, BISAZR. B EEMNN164 N TIONIRREM &R, HEEr5T
NZAT T3 TS & F, HEA R, 545, 55ah&REME 7 RN, AT, RIER . il FaRFENA. BHEZTRAEA
FERRIIRR, MAEAIRET, NN, 224 T4,

Remarks from Auditee:
None

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 183648] Audit Date: 17/06/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The auditee established the full policy and procedure and it included employment was voluntary, never allowed any forced labor, could not use
deception to induce workers to work in the factory, prohibition of prison worker; those workers who handling the entry procedures strictly abided
workers manual and no one was allowed to ask new employee for an introduction fee. And the auditee was not allowed to accept deposit or a
detained identity card and other valid legal documents. Through worker interview, document review, factory tour, no worker was subjected to
inhumane or degrading treatment, corporal punishment, mental or physical coercion or verbal abuse.
BT 5L T e AR P ANEOR, Ko @& LB A EONEN, A RVEEERBRIAT7 34T, BRI IR TB5l 5 TARAT TAE, ik
HNT. JURPENFLER AT, s Aa B TFN, AARVEA AR R TRBRN A%, R AT AR G s 4
Tﬁ*%ggﬂﬁ%ﬁﬁﬂi%&%;ﬂ% R TR SCHER eV, BH LAZIANESH FEAMIAE. A5, el Eeie ik b Hoa e
SIBER.

Remarks from Auditee:
None
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Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 183648] Audit Date: 17/06/2020 PA Score: A Deadline date:31/10/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The auditee established the policy and procedure of environment protection, and appointed Mr. Qiang Xu to be responsible for the environment
improvement. The main processes of the auditee were assembly, soldering, testing and packing, in process of manufacturing, no waste gas or
waste water were produced from the producing process. The factory provided the pollution discharge registration receipt for reviewed (the
pollution discharge registration receipt No. was: 914403000798230250001Y). The factory had took the monitoring of waste gas and noise around
the factory boundary, the results meet the requirements of laws and regulations. The auditee established water resource management procedure
to ensure to promote water conservation and water waste reduction. However, there were still some gaps in implementation:
BRI CRRE S T IR I BORAAR R, RN SRRV SRS A NI R 15t N T MEE T A4, 58, Wlmask, wEm g,
KA AP E . T #AE T H5 Sl BB A % (RS EE B4 58 914403000798230250001Y) « T CLBEAT) F/E K< S
B, HAURFFOVEMINEDR . SO S VKR BT, R ORIE R KRR K I Re . R, FESRE P IAFEE — A
2

12.1 - The factory did not provided Environmental impact Assessment (EIA) report and EIA approval for review. Reference law: Law of the People's

Republic of China on the Environmental Impact Assessment, Article 16 and Article 22.

T RAEAR M BTG 5 R KM R D a . S8 i N RICA EIREE RN 55 16/1227%

Remarks from Auditee:
None

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 183648] Audit Date: 17/06/2020 PA Score: A Deadline date:30/09/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The factory had established its ethic policy and trained to workers. The factory management kept all resigned employees’ personnel files or
labour contracts and provided attendance records for review on audit day. The auditee established the procedure to protect private personal
information including workers profile, labor contract, rewards and punishment record, body examination report, etc. However, there were still
some gaps in implementation:
L) T AR ARBTG5 L. L) ORE T BRI 0L LR N SR R AN B A R F HL AL S RAR AL T A TH B St Bl E T
RIMNE BRI IR, HPES MR, FHHaF. RECFk, FakdEE. R, EElRhyiRFrE—HagE.

13.4 - The factory had established procedures and policy on protecting personal privacy, such as personal information and personal health check
information of employees. However, the factory did not train the employees in relevant procedures and policies.
T EEE A R AN NP FIBURE, BlanfR e 5t TAN NS B SHRILRE B (HT) AKX 5 THATHORE F SECER R .

Remarks from Auditee:
None
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