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Rating Definitions @
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BSCI

Main Auditee Information @

Name of producer :

Huizhou Wisva Optoelectronics Co., Ltd.

DBID number : 384102
Audit ID : 163187
Address : Building 6, Zhonghai Science Park (Huizhou), Dayawan West District, Huizhou
Province : Guangdong Country : China
Management Representative : Tongtong Wang
Contact person: Tongtong Wang Sector : Non-Food
Industry Type : Mechanical and electrical engineering Product group : Electrical supplies
Product Type : LED Strip Light
.
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Producer : Huizhou Wisva Optoelectronics Co.,

Ltd. amfori () esc

DBID : 384102 and Audit Id : 163187 Audit Date : 23/09/2019 Trade with purpose

Audit Type : Follow-up Audit

Audit Details @

Audit Range : [ Full Audit 4 Follow-up Audit

Audit Scope : B Main Auditee ] Main Auditee & Farms

Audit Environment : B Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : N

Need of follow-up : Yes If YES, by : 23/09/2020

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA9 PA 10 PA 11 PA 12 PA 13

o | [TA A A AU W A A A A A A A

Executive summary of audit report

Huizhou Wisva Optoelectronics Co., Ltd. (i E R S AR 2 7) was located at Building 6, Zhonghai Science Park (Huizhou), Dayawan West District,
Huizhou (M XTLZFER (FigfE (BM) BRAT6 ST E)).

The auditee rented the 4F and 5F of one 5-storey building (No.6) from the landlord. The total production size occupied by the auditee was about 7300
square meters. The rest floors of No.6 building was used by another two companies, which produced different products than auditee. As per onsite tour,
worker and management interview, there was no business relation or shared worker identified during the audit. Thus, the current audit scope only covered
the 4F and 5F of auditee. The auditee did not provide canteen, dormitory or transportation to workers.

The main product was LED Strip Light. Main production processes were SMT, assembly, inspection and packaging. As per management interview and
document review, no obvious peak season was presented in the auditee. All workers were hired by the auditee directly.

Private interview was conducted in the facility with 10 workers selected from different departments. The time records were cross-checked against with
production records and no inconsistency regarding working hours was found. All interviewed employees had positive attitudes toward the factory
management.

The management was cooperative throughout the whole audit, all the area could be accessed and taking photos was allowed.

Opening and closing meeting were held with the factory representatives and worker representatives. All of the findings were discussed in the closing
meeting. Finally, Mr. Tongtong Wang/ HR and Admin Supervisor signed the onsite CAP and agreed to take corrective actions.

Remark:

1. Name of the auditor: Sam Li, APSCA registration number: 21702578.

2. No Comprehensive Working Hour System waiver or social insurance waiver obtained by factory.

3. This was follow up audit and it did not cover PA3/PA4/PA8/PA9/PA11. The worker representatives were freely elected by workers. Workers could raise
any complaints through worker representatives, suggestion box, etc. No illegal employment was detected in factory. No inconsistency information or
unethical behaviour was detected.

4. No contractor, agency labor and security guards used by factory. There were CCTV monitored in factory to ensure the security. The management
explained they would lock the door after the work off.
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Ratings Summary @

Auditee's background information
Auditee's name : Huizhou Wisva Optoelectronics Co., Ltd. Legal status : Limited Company
Local Name : EMHERARERAS(G—HEERAR Year in which the auditee was founded : 2017
79:91441300MA5112HEOL)
Address : Building 6, Zhonghai Science Park Contact person (please select) : Tongtong Wang
(Huizhou), Dayawan West District,
Province : Guangdong Contact's Email : cindy-
wisval@foxmail.com
City : Huizhou Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the NONE
auditee :
Country : China Website of auditee (if applicable) : www.wisvaled.com
GPS coordinates : N22°43'52.10", E114°28'11.76" Total turnover (in Euros) : 5000000.00
Sector : Non-Food Of which exports % : 80.00
Industry : Mechanical and electrical engineering Of which domestic market % : 20.00
If other, please specify : Production volume : 6,000,000 meter per year
Product Group : Electrical supplies Production cost calculation : Yes
If other, please specify : Lost time injury calculation cost : Yes
Product Type : LED Strip Light
Auditee's employment structure at the time of the audit
Total number of workers : 95 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 49 46
Temporary workers 0 0
In management positions 5 3
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 47 43
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 49 46
Production based workers 0 0
With shifts at night 13 1
Unionised 0 0
Pregnant - 0
On maternity leave - 0
.
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Finding Report @
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Producer : Huizhou Wisva Optoelectronics Co.,

Ltd] amfori () ssc

DBID : 384102 and Audit Id : 163187 Audit Date : 23/09/2019 Trade with purpose
Audit Type : Follow-up Audit

Performance Area 1 : Social Management System and Cascade Effect

1- Followup Audit [Audit Id - 163187] Audit Date: 23/09/2019 PA Score: D Deadline date:22/09/2020

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The factory had established the Social responsibility policies and procedures, which covering the labor, EHS and business ethics etc. Mr.
Tongtong Wang/ HR and Admin Supervisor was appointed as amfori BSC| management representative and took whole charge of amfori BSCI
affairs in the factory. The factory also established the management procedure for suppliers. The factory also regularly monitored CSR
performance of important suppliers such as wire raw material, packing material suppliers, etc. (including assessing social performance of
suppliers, passing amfori BSCI CoC and Tol for business partners to suppliers). However, gaps were still noted in implementation.
I BY THEWEBREMER, BET I A RERRS. BEEEE, ASTREE I RBEEMEG Namfori BSCIEBENR K, HEED
I #amfori BSCIZE %, T thEBIL T HNEHERERF. T b —SEZHNENHARM A, SEMHSHYBANERSEETERRE,
H@Sit bt Emtt s itE RN, 14Kamfori BSCIAT AN RV AKE L A ERRAG BN EF, AR, EXRMEILIBRIHFEZEE,

1.1 - Social compliance policy, such as controlling working hours, benefits, EHS and management system had established in the factory. Internal audit

and management review were conducted once per year. However, some systems have not been effectively implemented. Such as they did not
control monthly overtime according to the requirement of amfori BSCI Code of conduct and local law in daily work. Through workers’
representative and workers interview, they did not know the overtime limits and how to do when overtime reached the upper limit. Through
management interview, the operation on social responsibility was mainly based on experience and learning from peers, the factory did not set up
an effective management system to implement amfori BSCI Code of Conduct.
HSTHEBER, MINKEE, B85, BRZEMEBRRERL, I SFHT—KRNBHZMNER TS, BR, BORRFRALIT. HlINEE
72 B'E TERiR#Eamfori BSCIAT y<F I F 4 ik A2 iE M A ok ZL R ANBR [6] ; @i 07 TAERFD R TU5R, A1 T AR ANBEAT (5] Y b R B an SR A %
EREINEALE, BYEREVIR, T #HERENSFEIEEL UELRMARTES, TEFRIERHNEE RS E M ITamfori BSCIEIAT N
AN,

1.4 - Based on document review and management interview, the facility established workforce planning and cost accounting procedure. However, it
was not effectively implemented. As per the provided time records and worker interview, workers monthly overtime exceed 36 hours in reviewed
months. For details, please refer to finding 6.2. The factory management expressed that they did not carry out the overtime control plan to reduce
overtime hours gradually.

EF XM HRMEEZ VR, T EARIL T REMIAMAAREER . BRZER FRERIIT, RFR/MZBHICIMATIIR, ATEE
FH A3 AMBEERRIL36/M Y, 1 I6.280 R I, N BERA BIFRIR, AV RAAT AR U R LA R A I EE R 7]

Remarks from Auditee:

Full Audit [Audit Id - 135567] Audit Date: 15/10/2018 PA Score: D Deadline date:14/10/2019

Good practices

Areas of improvement

The auditee had set up management system and documentary procedures including but not limited to recruitment, remuneration, social benefit,
labor contract and EHS. Also the auditee had a good understanding of amfori BSCI Code and Terms of Implementation, which were integrated into
the daily business practices. Related laws and regulations were collected and updated regularly by an appointed management. Internal audit and
management review were carried out at least once a year, and would take appropriate corrective actions to the non-compliance identified in time.
The records of labor contract, attendance information, payrolls, meeting or training materials and complaint surveys were kept in a proper way. The
auditee had assigned a senior management as amfori BSCI representative to in charge the implementation of the system and the Code, who had
attended amfori BSCI training or seminar by third party. Moreover, different functions of management including grievance mechanism, human
resources, training, occupational health and safety were appointed corresponding with the amfori BSCI values and principles. The evaluation
towards business partners’ social performance were conducted periodically. A management system of selecting current and future significant
business partners were established. With this, the auditee had kept original records and accurate information of different business partners. The
auditee had conveyed both amfori COC and TOI to the partners prior to the auditee. The copies of those documents were kept, no negative issue
identified. The management have a good understanding of production rate per production unit, and workforce was planned. On the other hand,
contingency plan was made in case of encountering production decrease. Workforce capability was discussed with HR management and worker
representative. However, improvement was needed in PA 1.1 and PA 1.4.

WHLAEILT ERERNXAREF QEH TR TEE, KM, 4188, T aRNBREREEFHE. RN HE %7 T fRamfori BSCIRIAT AN FIsk
BER, HEEEWEIERLE . EHKREMERAXMRELIN, EO—FlT-RATNERFE, HxIRINT SR RIHEEE,
&R, FMER, IHE, KWEHIITH, URRIFAEBRESS, HHERAERT — 2R EEZEvamfori BSCIHEBERRE, KEZKRT
T NANBNE, ZAFRS M T SMERBIamfori BSCIEEIIFIFR I &, tboY, 268 T RRAER B B = KL Wamfori BSCIBIMN EFNE S, HhEIFR VL
&, ANBUR, i, Pu@RER S, BT T B S KRR RSRITE BIL TR ST R E ER KN EEE R B, REF
TR BRI IC K FAERAIE B, MK L KT amfori BSCIBIIT A FISLHES R RE T HEXHHIEIR, BARUTRIE, EEENFIT
AMEEFRFNTRE, NN TE" N, H—FE, XM TREIET NAREE, 5AHRREEN R TRRMIZ) DT T AWMAE
PA11FIPA1ABERERE,

1.1 -  As per document review and onsite observation, it was noted that the auditee had set up procedures and policy according to amfori BSCI COC and
implemented into production activity. However, the management system was not effective so that non-compliance was identified in the area of
EHS, working hours and social benefit. According to management, the current operation of the auditee was based on the previous experience. The
implementation of amfori BSCI COC was insufficient. During workers interview, they confirmed that the amfori BSCI COC training was provided for
them but workers did not attend the risk assessment. The management representative expressed a strong willingness to improve the shortage
during the audit.
B XA EY T R, 5 %75 Kk Eamfori BSCIRIAT /<P IISRERSL T 48N AU B XU FIBUR X, FFSCiET BEMA &3, B, T
HMEBERGAWRESRHIBERTS, TENNMHSENAENTFEI. MERZETHI, BaMEERTEUELEMARNEM EitiTH, T
%t Famfori BSCIHT MM BHATERE RS RITUIRMINSSE T I 44 #amfori BSCIiE I, B TEHS 5K ITE, EHFZTES, EEER
RRIHBEBRFRHHNEE,

1.4 -  The facility had a good understanding of the production rate per production unit. Production capacity was made and planned, but failed to set up a

good capacity planning in order to meet the expectations of the delivery order, which led to the systematic monthly overtime exceeded the legal
requirement. Also, the facility did not discuss the workforce capacity with production management and the worker representatives to reasonably
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Producer : Huizhou Wisva Optoelectronics Co., .

Ltd. amfori () ssci
DBID : 384102 and Audit Id : 163187 Audit Date : 23/09/2019 Trade with purposs
Audit Type : Follow-up Audit

arrange the production capacity. According to management representative, the attendance system did not have the function of marking with
excessive overtime hours.

I WA~ RAME T ER LECERNER, T AHEE L, BHRA R BIFH - LUK BT FER, FEEIRS MR MR EN
BRMER, BT BEEEFEEA RN TRRRIT - REHTIHE LT EEME T, IRIBEEEREK, T WERDRGEF B T
FridHIThEE

Remarks from Auditee

Performance Area 2 : Workers Involvement and Protection

1- Followup Audit [Audit Id - 163187] Audit Date: 23/09/2019 PA Score: A Deadline date:22/12/2019|

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

2.2- The factory did not set the social responsibility goals to protect workers in 2019 according to the amfori BSCI code of conduct. The social
responsibility goals provided by the factory was March 2018. The management representative explained that he just appointed to implement the
amfori BSCI not long, and he didn't know this requirement and will strengthen the leaning on this part in the near future.

I &AFREamfori BSCIHT ISP EHIE2019F EMHt = 514 B i, TR TE BIrR22018F3 A8, BEEA WIfER, hNI3EFamfori
BSCIft 5t A—HAFR A, MEXANBERIERT 7, FESIRXAEHZF.

Remarks from Auditee:

Full Audit [Audit Id - 135567] Audit Date: 15/10/2018 PA Score: A Deadline date:14/04/2019
Good practices

IAreas of improvement

The auditee had established the policy on right of workers and worker representative. The auditee respected and did not restrict the election of
worker representative. There were 2 worker representatives elected on 27 April 2018 by workers on a free and democratic way. The worker
representative was not discriminated or suppressed by the management. Meetings or trainings between workers and worker representatives was
held regularly which was under support of the factory. The facility had set up a long term goal to protect workers on fair remuneration, social
benefit, EHS and working hours, etc. The latest version of amfori BSCI COC and Poster were posted in the production area which could be easily
identified by workers. There was one suggestion box installed in the factory where workers could reflect their advice or complaint in a private way.
However, improvement was needed in PA 2.2.

WAL T A TR TRERFEMBE M, R TRERMEXHEE RS HHERE. B BAREMNAXE2018F4A27TA-ETHA AT
KK, ATRKREFFKRIEEZHENMER, R TERATKRZAHNKYUFENIKERABTHSIN I MXE, I a7 KARTAINER &
hAEAFREN, HREF, BEREMIENNE, RFMIamfori BSCIHTAM#NFIERE T BHEMAELRN, ATTUESEE. T RERT—
AEILFE, LU G TERAFURIETHIT R AR R, AW, EPA2 2 LHFERE,

2.2- The auditee had set up long term goals including occupational health, social benefit and working hours on protecting workers and reviewed each
year. Nevertheless, the goals were not implemented according to amfori BSCI COC, therefore some area such as machine safety, fair
remuneration and freedom of association were not involved in. Moreover, the goals were not notified to workers through visible display or meeting.
WHERARL T KHARY A THB i, SREIWERRE, H2@ERMI R, FEFRTRU. B2, BixkERIEamfori BSCIAT N 475
e, BB ARE, AFIRBMME RS R ARES, iy, ZEBFRAERTAIMNREHES WA R TEM.

Remarks from Auditee
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Producer : Huizhou Wisva Optoelectronics Co., .
amfori () ssci

Ltd.
DBID : 384102 and Audit Id : 163187 Audit Date : 23/09/2019 rade with purpose
Audit Type : Follow-up Audit

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

1- Followup Audit [Audit Id - 163187] Audit Date: 23/09/2019 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

Not Rated.
Rt

Remarks from Auditee:

Full Audit [Audit Id - 135567] Audit Date: 15/10/2018 PA Score: A Deadline date:

Good practices

Areas of improvement

Procedure of respecting freedom association and collective bargaining including worker representative system was established by the auditee. The
factory did not restrict or interfere workers’ rights to form and join worker representatives. The worker representatives in the factory were elected by
workers themselves in a free and democratic manner. The management system of freedom association complied with the amfori BSCI values and
principles. Meetings between workers and worker representatives were encouraged and supported by the auditee. Training of forming organization
by workers under the law requirement was provided by the auditee. Neither workers nor worker representatives were discriminated because of their

identity.

WHRARILTESERSHMERDNEIRERF, BPaF N TARGE, T RARFISRE F5 R IREMMA R TR, TR R IR
REATFMREIMAXTAIABD LM, BBRALHWEBRKRFT Samfori BSCHMMEWAMERRN HHFHARMMI A IRERRFER L,
NETRGTBILEMAVFRALRIE . R TR A TRKEFR AT S BT R I

Remarks from Auditee

Performance Area 4 : No Discrimination

1- Followup Audit [Audit Id - 163187] Audit Date: 23/09/2019 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Not Rated.
RiFE,

Remarks from Auditee:

Full Audit [Audit Id - 135567] Audit Date: 15/10/2018 PA Score: A Deadline date:

Good practices
IAreas of improvement

Policy on non-discrimination was established by the auditee, including not discriminating workers because of their color, gender, social background,
race, language, religion, or marital status etc. The auditee provide labor contract to all workers, and paid to workers on time. There was no

confiscating personal ID card, illegal deduction or threat of violence identified during the audit. The promotion and hiring policy were transparent.
Training on non-discrimination was conducted by the auditee for management and workers at least once a year. There was no discrimination case

identified during the past 12 months.
PRI EMMBEREREL, EhaETERR. tHh #2F R, Wik, 158, REEM. SUBRKRFHE 5 TR B, WHFERANFRERT
RB|THHER, FHRNIAHM, &P EELIRED ASFRIE, FEEMINRURRNABFHER. EFANBBERREERN, HHRANEE

Eflivi I ELBFFRT—RELBEABIEI, i FZ81240 A BB RIS RESG

Remarks from Auditee
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Producer : Huizhou Wisva Optoelectronics Co.,

Ltd] amfori () ssc

DBID : 384102 and Audit Id : 163187 Audit Date : 23/09/2019 Trade with purpose

Audit Type : Follow-up Audit

Performance Area 5 : Fair Remuneration

1- Followup Audit [Audit Id - 163187] Audit Date: 23/09/2019 PA Score: A Deadline date:22/09/2020

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The factory has established management procedures for salary and welfare. The factory collected local minimum wage standards. The local
minimum wage was RMB 1550 yuan per month (RMB8.90 per hour) after July 1, 2018. Wage records from October 2018 to August 2019 were
available for review. According to wage records, all employees were paid by hourly rate, with the minimum hourly wage of RMB14 higher than the
local minimum wage standard. The wages were paid on 15th of each month by cash for the previous month. For the finding raised in last audit:
5.4 closed this time. According to management interview, the management knew how to calculate the decent living wage. According to employee
interviews and wage records, the factory paid workers lowest total minimum wage of RMB 3982, which more than the local decent living wage.
However, gaps were still noted in implementation.
I B THMENSEERER., T WETUHRIET g, DRIETHAE2018F7A1HZEREART1550TE 1 A (8.907T /M) . 2018
FI0AE2019F8 AMITHCRIZM T BF . MBI IR, A ATHENEH, S/MNREAART4TEFUMRET0E T 81815
SEBIREXAFIANENATLS, 5.4 LERXM REERV X, T TRREFAEETIHITEAR BERTUIRMICSE, I XARAR
THIRIES T H 439827, BT LMiAEAEFETL U, (AR, EXRMEIERHEFEEE,

5.5-  The factory social insurance coverage was insufficient. There were total 95 workers in factory currently (include 2 new employees and no retired
worker). The recent one year social insurance records were checked. As per the social insurance records of August 2019, exclude the new
workers, there were still 50 workers did not join the retirement, unemployment, medical, maternity and work injury insurance. As confirmed
through workers and management interview, most workers bought the new rural insurance in their hometown and were reluctant to participate in
social insurance. The factory did not collect the records of worker joining the new rural insurance. Remark: The factory provided group accident
injure insurance of PICC Company for workers who did not join the social insurance, which was valid till July 24, 2020. Reference Law: PRC
Labour Law Article 72&73.

I MHSRRERERR, I/ Bai—#054 AT (BIE2Z2HARAT, BHERKAT), &F T RE—FHEFRICE, 1818201948 A #HFRidx%,
BREFARNT, hES0E R ITREMFERK, Kb, BT EBEMIGRE, BT A TR TUIREL, #RIBEEWE, KBS R ITEZRWL
THRAR TEESHHR. I EAEENISMPFRRMICT. £F: T AARSMEEN R TREFEARRKARMHAKRENMIER, HHR
HZE2020F7A 248, BEEM (P EARKME G IEVE L+ =3 E+H=5%,

Remarks from Auditee:

Full Audit [Audit Id - 135567] Audit Date: 15/10/2018 PA Score: B Deadline date:14/10/2019
Good practices

IAreas of improvement

Minimum wage was respected, and 150%, 200%, 300% of normal rate would be compensated for overtime on normal working days, Saturday and
statutory holidays. Wage was paid by cash before 15th of each following month based on hourly-rate. Detailed information was included in pay slip,
e.g. minimum wage, OT premium, and allowance, etc. Through document review such as employee manual, labor contract and interview from
workers and management, the auditee established wages and benefit management procedure to ensure that all workers had been paid the
minimum wages for regular working hours, legal required overtime premium for workers’ overtime working, etc. The auditee started their business
since 15 November 2017, therefore the payroll records of November 2017 to September 2018 was provided by the factory and 12 sample workers
payment were reviewed. Through these samples reviewing, wages was calculated by hourly rate basis for production workers and the minimum
wage was RMB 13 per hour paid by the factory. The local minimum wage was RMB 1350 per month equivalent to RMB 7.76 per hour before 1 July
2018, and since then it was RMB 1550 per month that was RMB 8.91 per hour. Social insurance was voluntarily chosen for workers. No any
unreasonable deduction from wages was found in the factory except individual part of social insurance. However, there were still some gaps in
implementation:

RIEIHRERIE, TEB, ARKEEERBMMBEZIRTER #150%, 200%, 300% KM 1T, THIRN FHZE, FERA155LUMSEXAKRENAT
Yt THFAFEARIR, MR, AMEFER. B X, MO TFM. 7ERMEVIREBALMAL, NTHEMEABIRELS. EEM
PEMER, HARAELEL T IRNGENERERF., T E2017F11A158 RS E, RREE 72017411 A 51201849 A X #il7# T #id 5%,

I BAHERE 12D FE AR, MIBIFERBA, £ R T IRIRNETE, T XAHRIEN FHvE/N135T, HitMRET 5 H2018E7 18T VER
1350t E R FH//NH7.767T, tLf5 1550t 8 A BIN8.91 B/, TABBRIERIE LR, BT PAFTERNWLRNAN, EHEATEBNRE
R REMLL, FERBEHHARTFE —LRE:

5.4 -  The procedure of fair remuneration was set up by the factory, and during management interview, they had a clear understanding of local minimum
wage and relevant law requirement. Nevertheless, the factory did not do the research or surveys to identify the possible gaps between actual
payment and fair remuneration.

IMEBYTATEERIFMEFXYE EEBERP TR, I A TUHSE T R ENERERENEECERMT 7, T, T &FHTiHd
BT LA HE S BT S b 32 A OB BN 1 F R T 2 0 T RE AR FE R 2= R,

5.5-  As perreviewed past 12 months’ online social insurance receipt together with the application form provided by the factory, and according to the
latest social insurance receipt of September 2018, it was noted that the auditee did not provide medical insurance, accident insurance, pension
insurance, maternity insurance and unemployment insurance to 58 out of 84 workers. Therefore the social insurance coverage was about 31%,
which did not meet the law requirement. During workers interview, it was noted that the factory was willing to provide social insurance for workers
but most workers did not want to attend the social insurance because they could not enjoy the social benefit while left for other province, and they
preferred to gain more income rather than deducted by insurance as per law. By interviewing with management representative, the factory had tried
to communicate with workers and planned to offer social insurance for all workers, but due to the incoordination of workers made it difficult to
implement. On the other hand, as a result of operational cost, the auditee would increase the social insurance coverage gradually. Reference law:
article 72 and 73 of PRC Labor law. Remark: No worker had participated in the rural pension insurance. There was no re-employ after retirement
worker or newly recruitment in the latest one month. The auditee had provided commercial accident insurance (individual) to other 58 workers who
were not covered by social accident insurance. And the contract was signed with Huatai Insurance Group from 27 July 2018 to 27 July 2019.

BT &I 129 A MELHREIR AR BRITR, FRIEZRIE20185F9A KBRS R, WA 77RHE 1844 b THRHIS8 AR EIT R, TR, 57E
R EBREARLRE, A RREHBEELN31%, REXEENHWER, RTHRTHD, I BEAATREESKR, BEXBI AT
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Producer : Huizhou Wisva Optoelectronics Co.,

Ltd] amfori () ssc

DBID : 384102 and Audit Id : 163187 Audit Date : 23/09/2019 Trade with purpose
Audit Type : Follow-up Audit

Performance Area 6 : Decent Working Hours

1- Followup Audit [Audit Id - 163187] Audit Date: 23/09/2019 PA Score: D Deadline date:22/09/2020

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

The factory established the working hour’s procedure. Attendance records from October 2018 to September 23, 2019 were available for review.
The factory used IC card system to record workers' working hours. November 2018, July 2019 and August 2019 were the main sampling months.
Each month, 10 workers were randomly selected from different departments as samples. From November 2018, the SMT workers’ shifts were
adjusted to three shifts: 8:00-16:00, 16:00-24:00, 24:00-8:00 (SMT workers’ shift was 8:00-12:00, 13:30-17:30 as other employees before this
time). The rest of the employees worked for one shift: 8:00-12:00, 13:30-17:30. Night overtime was usually from 18:30 to 20:30. On Saturday, 8
hours overtime was generally arranged, and Sunday was the rest day. Within the sampling months, the maximum overtime of worker was 2
hours per day, 16 hours per week and 72 hours per month. However, gaps were still noted in implementation.

I T TR HFER, 2018410 A E2019F9 A 23AMBE I RKIRE T AF., T/ EAICKRG K ® T A LN 5], 20185118, 201947R
20198 AE N T EMIF A7, B ABBHLMATRIER I 3HER1048 A TAE AR, W A &8I 1T AM2018411 A FFiaiH % = B : 8:00-16:00, 16:00-
24:00, 24:00-8:00 (£ Ltk 2 AiIFNE fth i1 T —#£8:00-12:00, 13:30-17:30). ERATH il T y—IE:8:00-12:00, 13:30-17:30, B _EINHE—A%418:30-
20:30. AAR—MH8/ i miE, BB AKR B EHNENAGE, TASRKEAMBE2/N, SEAZAMIE 16/, 8 RAMIEN72/0, EZ,
LB BRI FEEE.

6.2 -  As per the reviewed time records from October 2018 to September 23, 2019. There was no obvious peak season in the facility. 10 sampled
employees’ time records were selected in November 2018, June 2019 and July 2019. The samples and the detailed overtime hours were as
below: All 10 sampled employees’ monthly overtime hours in November 2018 were exceed 36 hours, which up to 66 hours. All of 10 sampled
employees’ monthly overtime hours in June 2019 were exceed 36 hours, which up to 68 hours. All 10 sampled employees’ monthly overtime
hours in July 2019 were exceed 36 hours, which up to 72 hours. The factory did not set the working hour pre-warning system yet to control
workers’ overtime. In addition, no reasonable production schedule was established. Thus, workers conduct excessive monthly overtime
systematically exceeding local law requirement in the reviewed months. As per workers statement, overtime work was voluntary and they could
refuse to work overtime and no punish for the refuse of overtime. They did not know the upper limit of the overtime working. Remark: The
maximum monthly overtime hours in September 2019 (till September 23, 2019) were up to 46 hours. Reference Law: PRC Labour law, Article 41.

1RiE20184 10 A E201949A23AMEE), T/ iR HBALAKAITE, 20184118, 2019466 A, 201947 A S HI4H T 104 R T, MIIERINT 20184
11 A AFRAE 102 2 T A INBLRIL 36/, AR A66/N M, 201946 A {3 ATA 104 A 5t T A BRI 36/M i, A H68/IM, 201947 AR FTAE
102 4 5% T A INBERRIS 36/, e R AT/ , TI R AR TH MERSSKIZH T AL S mE, thEAHESEME S, Bit, RTEAE
BB R ERINBE RS AR AR E R, ZUIM T AFINMIZ BB/, ATLEEZ N, R AR ZRET, R ERMIL LR, #4:F:201949A8 (£2019
£9R23) ;A A MPL/I 46/ : B ERE(hEANREES ZE)EM+—5%,

Remarks from Auditee:

Full Audit [Audit Id - 135567] Audit Date: 15/10/2018 PA Score: D Deadline date:14/10/2019

Good practices

IAreas of improvement

The auditee defined normal working week from Monday to Friday and rest day on Saturdays and Sundays. Normal working hours in the factory
were 8 hours per day and 40 hours per week which was included in working hours control procedure and worker manual. The auditee executed
standard working hours which could be identified in the labor contract. IC card attendance machine was used for time recorder. Workers required to
record their attendance before work and after work. Sufficient rest time was provided for workers and the overtime was voluntary. At least 8 hours
rest time within 24 hours was ensured. At least one day off after 6 days consecutive working days was guaranteed. Workers could ask for leave
freely by orally or written application. Only one shift arranged for all workers, 08:00-12:00 and 13:30-17:30. OT would be taken from 18:30-20:30
usually during working days. 8 hours on Saturdays and no OT on Sundays. Based on the attendance records from 15 November 2017 to 15
October 2018, it was identified that maximum daily OT were 2 hours, maximum monthly OT were 56 hours. However, improvement was needed in
PA 6.2. Remark: For current month (updated to audit day 15 October 2018), the maximum daily OT were 2 hours and maximum monthly OT were
20 hours in October 2018.

WHRAELEETHRNEA—ERAR, KB B ARAMER, T SRR TFH LR IER LY F A8/ & XF040/M T &8 . T8 A 94T
PRAETR S, BEEER LA BHRGEANCKITRAR, A THERE L TUHEHTIT R, VA TIRE T REA RN MM EMEE 8 E8,
TE24/Nef N EDFALR 01 TR/ BRI i, BIES: TOREHME7TRABFURIE, A TAILLEE A ksE BEM X B BifR, frA—IEH, @
08:00-12:00, 13:30-17:30, & & L {F B MNHE/918:30-20:30, A/MBES/N, B B RARHEMBL, 1RIEH2017F11 A 1568 £20185F10 A 158 & EH%
AT, KRB BNV 92/, SKH A IBEAS6/NMT 2R, PA6.2hRHE . &% 0 FHATA2018F 10 A(BILEH#% L X2018F10A15H),
RABMPEA2/N, &K A MPEH20/0

6.2-  The workforce planning was conducted but still could not guarantee controlling of working hours. By reviewing the payroll records from 15
November 2017 to 15 October 2018, it was noted that the monthly overtime exceeded 36 hours from May till September. For 12 sample workers, in
May 2018, all 12 workers’ overtime were 54 hours; in June 2018, all 12 workers’ overtime were 56 hours, and in September 2018, all 12 workers’
overtime were 46 hours. From workers interview, the arrangements of the overtimes would be informed to workers in advance, and was voluntary
and no need to ask for a leave while not participating. The management representative mentioned that since the labor shortage, the monthly
overtimes would exceed requirements from time to time. Reference Law: China Labor Law, Article 41.

AT T 55 A RME D R RERIE TR MBI B, @il & 5 20174611 A 158 E2018F10A15HMEEHER., KU M5A E9A 8 A BEBIE 361/
XFF128 40 2 T, 7£20184E5 5 MOBERT 7] 544~ /INi ; 72018486 A ANBEM (] 9561~/ ; FE2018 459 A MBI 3] 9461 /N o MBI TH5 18 T AZE], A0
BmMRESRMEN, MARBEN, FEETFEH R, EEEAKRBHAT I HNER FBOIMAN SBIHEXNE, BEEZN: pEARJKNE
TEEEAE,

Remarks from Auditee
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Producer : Huizhou Wisva Optoelectronics Co.,

Ltd] amfori () ssc

DBID : 384102 and Audit Id : 163187 Audit Date : 23/09/2019 Trade with purpose
Audit Type : Follow-up Audit

Performance Area 7 : Occupational Health and Safety

1- Followup Audit [Audit Id - 163187] Audit Date: 23/09/2019 PA Score: A Deadline date:22/03/2020

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

The factory had established occupational health and safety management procedure. The factory had conducted the occupational health and
safety risk assessment and provided the proper PPE such as goggles, masks and earplugs for employees in occupational hazards and risk
positions. There were at least 2 safety exits in each work area and safety exits were installed with lighting exit signs and emergency lights. The
firefighting equipment such as fire alarm, fire extinguishers, fire hydrant, automatic sprinkler system, etc. were adequate installed and checked
monthly. Fire drills were conducted twice a year. The factory also regularly trained all employees in health and safety aspects such as machine
and equipment safety, chemical safety, fire safety and so on. First aid kits were available in each workshop. First aid agreement was also signed
with nearby hospital. Drinking water was provided free of charge. Sufficient toilets segregated by gender and free soap and paper were available
at all times to employees. Ventilation, temperature and lighting were adequate in the factory. For the finding raised in last audit: 7.4 closed this
time. According to the health and safety risk assessment records in 2019, worker and management interview confirmed that workers and worker
representatives participated in the risk assessment. 7.6 closed this time. According to documentation and worker interview, all SMT employees
received PPE training. According to field observation, all SMT employees wore earplugs correctly. 7.11 closed this time. The factory has obtained
the Construction acceptance report and provided for review on the day of audit. Remark: The factory did not provide canteen, dormitory and
transportation for employees. However, gaps were still noted in implementation.

I B THIRRRSEEER, T/ T 7 B REMR S XK, X FEEPMEERR KA A TIRET &S0 AR A&y B 8,
OSMEE, SN ITERELFE2NRLHO, KEMO EARERERXE OFFERMMN LT, HIF A MEIRER, KA, HAE, BIIBHR
SGERERRE, AT -REE, HIEISERTAR, I CREHNRE N TIHTRRRZ2AEMZIINNBRERE, LERTE, Hb
RL2EE, BN ENHERBEAKRAFE, BRI SHEERIETT 48 RAKRRRE, RIET FRMEHEREFE, EEMKMAERRIR
#, ATRENEIMER, Ta@EX, REMBBATE, f5 EREZEIAI 7.4 BERX ], RIF2019FEMRBERT S NG ITHEILR, RITNER
UIRIAIN, BT TRERESMIAK TG, 7.6 ERR W RIBXH LR G TR, FIASMT R THHEZPPEME I, RIFIIHUE, FIAESMT
BIIRTHAERMABEE, 7110LREXNA, T BGTRIEKRE, AEFRSRRE®T AT, &3 I REAVATIREREE BEMNET
8, BE, AXmdEPMEEER,

7.1 -  The soldering workers were contact with occupational hazards factor of soldering dust. The factory provided in-service occupational health
check-up to them. However, the factory did not provide 2 resigned soldering workers in recent one year with job leaving occupational health
check-up. The management explained that the workers did not want to do it. Reference Law: PRC Law on Prevention and Control of
Occupational Diseases, Article 35
I MR TASEMEGRACINEERR, T/ HHIXLE R TRETEKPNERER, AW, T &FARE—FR22 BINEES it TIREt
BRI BEAR, BEEE, A TACTEEM. SZEN (hEAREMEPKFHAER) E=1+HE

7.7 - 1. The glue stored in the chemical storage area on the fourth floor of the factory only had its name posted and no chemical safety label posted.
Reference Law: Regulation on chemical safe handling in workplace (1997), 12 2. The glue stored in the chemical storage area on the fourth floor
of the factory was not provide with secondary container. Reference Law: Article 20 of Regulation for Safety of Hazardous Chemical.

1. T A L2 RERREFRIBRK IR T &2F, REKIEFERRERE. SEEZE (TEIREERILFRME)(1997)FE+252. I 4
BIEFMEREFRMERK, ERREZRER. SEZEN BRI FHREEEEM, F20%.

7.9 - Workshop occupational hazards were monitored in the factory, but the results were not posted on the workshop notice board for workers to
review. Management explained that they forgot to post it. Reference law: Law of the People's Republic of China on the Prevention and Control of
Occupational Diseases, Article 24
I 3T T FRPNEER RN, ERFIFRFNLERKIGEENEEEUAERTET, EEAREE, BIIRICKIET . SEREEN: PEAN
R#MEPRBAAE B+

Remarks from Auditee:

Full Audit [Audit Id - 135567] Audit Date: 15/10/2018 PA Score: A Deadline date:14/10/2019

Good practices

IAreas of improvement

The auditee had established the Occupational Health and Safety Management Procedure and collected the relevant law and regulations on
occupational health and safety relevant for its activities regularly. One senior management was assigned to responsible for implementation of the
occupational health and safety issues and he was responsible for updating the relevant law, regulation and customs’ standard quarterly. The
workplace was maintained in suitable humidity, temperature and lighting. Occupational health and safety training was provided to workers. The
auditee had conducted the occupational disease examination for workers who working for hazardous environment. Workers had right to remove
herself or himself from imminent danger without seeking permission from their management. First aid facilities had provided at the workplace and
the auditee recorded the accident case accordingly. The auditee provided the adequate potable water at workplace for free drinking. The potable
water had been tested and the result was acceptable. Firefighting facilities had installed and inspected monthly, such as fire alarm system, fire
extinguishers, emergency lights, evacuation exit sign etc. The auditee carried out the fire drills twice per year in December 2017 and August 2018,
and all workers attended. The evacuation time was controlled within 5 minutes. Evacuation routes were not blocked and evacuation plans had
posted at each floor. The industrial hygienic inspection including indoor air and noise was conducted on 2 January 2018. Test of potable water was
conducted on 11 December 2017. The three elevators were tested on 6 July 2018. By reviewing the test report, there was no negative result
identified. The auditee had obtained the fire control acceptance, and by checking the outlook and inside structure of the building, there was no
obvious damage identified. No canteen, dormitory or transportation provided by the auditee. However, gaps had been identified in implementation.

WHRARL TR RESREEF AEHMKES HEXE NI EESZREAAMAEEN, — 25 A ERZHER M TNV EESZ £
#PT AT ST BEEEREXERENNE " MER, TS RRSSEMEE. BEMNRHA, P RES 2B BI85 0 T, HFERA
X TAEEFINEE IR 5 THTTRRER, 2 THERMEXRBRERENIHEMFTELLEEA RN, FLIFTHRE T 2%
BHEE TR BERWIL T WATRARME T RIS HITUOKBEL 7 TRV KRKEET TRNF RN REWE. B REE LT T REMENN
e, BIAHBAIE RS, K AR, MARE, REHORNE. B AL ITRRAGEEES], 50520174128 %2018588, RARIHSS
T o RAER HEFITES DI AN, [k A BRA T 23, RAE WU EESRZK, Tl PA KNS EEANZESHIRET20185F1 B2 4T, AKX
WF2017F12A 118, 38 HIEHTE2018F7 A6 B LTI LPIIIIRE, REHIRFELAR. WARA KR T ZIUHB R, Bid HE S/ UMAER
40, RAELKNARALHEINR HFRAREANATRREE . BENRETE, A, ELEPHEETERE.
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Producer : Huizhou Wisva Optoelectronics Co.,

Ltd] amfori () ssc

DBID : 384102 and Audit Id : 163187 Audit Date : 23/09/2019 Trade with purpose

Audit Type : Follow-up Audit

7.4 -  The auditee had conducted EHS risk assessment in the production area, but according to workers interview and documents review, it was noted
that neither workers nor the worker representative involved in health and safety risk assessment.
WA AN E R AT T RER MR ITHE, ERBE L T RAMXEHF LI, ATMRIRRYRAESSHRRREMNEITEP.

7.6- During site observation, there was noise produced in the SMT section, but 3 workers this section did not wear the provided earplugs while working.
Through workers interview, they confirmed that the earplugs were provided by the factory free of charge, but because of the carelessness, they
forgot to wear them while operating the machines. According to management representative, the training of how-to-use-PPE was provided for
workers, but some workers did not aware of the importance. Reference law: Production Safety Law of the People’s Republic of China, article 42.

BInFEI KB, SMTER 17 £, B3R ZMI MR TETAFRAMBI REMEE, A TURERHN, TABRIEEIRNIEHRY, B2HT
BEMBRZTICEE TSN RME, EBERRSMNATRETERATABT ARSI, BALT NRERNIERN. SFEZN - FHEAR
HMERLEFK)FI2%.

7.7 -  During factory tour, it was identified that the management of chemicals was not fulfillment. The auditee had designated a place for chemical
storage, but there were no safety labels for three bottles of glue. According to workers interview, they did not know the requirements. The
management mentioned that because of the carelessness, some chemicals were not managed in a proper way. Reference law: Regulations on
Safety in Workplaces Where Chemicals Are Used, Article 12.

WHERRRI, T HEEREERTYRE, WERAERET ML IERILERNRE, BRFZRRKEF KRS, VTR R TR T #iX
NER, EEERTHATHRZFBBMLEZRMEETIL, SEEN: TEYFREERLLERMEE 125,

7.11 - The auditee did not provide the construction acceptance of the 5-storey production building for review. According to the management, it was noted
that the building was constructed in the year of 2017 and the total production area were 17496 square meters while the land coverage of the
building was 3431 square meters. The auditee only rented the fourth floor and the fifth floor and the production size were 7300 square meters. The
management representative explained that the construction acceptance was not provided by the landlord. Reference law: Construction Law of the
People's Republic of China, Article 61.

I REERMSZ &R TR T LH K, iIRIBEEZ &5, SHERT2017EE/M, SBHREAUN1T496F 5K, SEHN3431FER K, W%
FNEAEEEMERLE, BEEREHNTI00FER X, EEERRBREIZATHAEAEFRERINK. 3ZE0: A EAREKNEEFREE AT+

°

Remarks from Auditee

Performance Area 8 : No Child Labour

1- Followup Audit [Audit Id - 163187] Audit Date: 23/09/2019 PA Score: A Deadline date;|

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Not Rated.
Rt

Remarks from Auditee:

Full Audit [Audit Id - 135567] Audit Date: 15/10/2018 PA Score: A Deadline date:
Good practices

IAreas of improvement

The written procedure of forbidden child labor and remediation child labor was established, and the procedure has been trained to workers. The
factory would check the ID when worker was recruiting, the 1D copies of worker were remained in the personnel files properly; no Child Labor was
found during this audit. The recent personal portrait was tagged on worker’s personnel file for identification. By interviewing the management
representative, the auditee had a firm idea of not hiring child labor and knew clearly of the law requirement. According to onsite observation and
documents review, there was no child labor identified during the audit.

IMEITHERAEIMETNKER, FEEFESN RITHTTEI, I SKEE—MHARRATINESMEE, ATMSHIEBIRAERFELIHN
ABEEH, I RAFEREL. AIMEGERMET ASHEL, ET U, SERERKDER/HN, BERANTFIBBEIAERENESR, ¥
MZEMA BRI £ URMX G4, REKNEEL,

Remarks from Auditee
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Producer : Huizhou Wisva Optoelectronics Co., .
Ltd. amfori () ssci

DBID : 384102 and Audit Id : 163187 Audit Date : 23/09/2019 Trade with purposs

Audit Type : Follow-up Audit

Performance Area 9 : Special protection for young workers

1- Followup Audit [Audit Id - 163187] Audit Date: 23/09/2019 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

Not Rated.
Rt

Remarks from Auditee:

Full Audit [Audit Id - 135567] Audit Date: 15/10/2018 PA Score: A Deadline date:

Good practices

Areas of improvement

It was noted that the factory had established policies and procedure to identify young workers. As per this procedure, the factory stipulated that if
young workers were used, they could not be arranged at the position with heavy task and they could not be arranged to work in night shift. A
procedure regarding working conditions of young workers was also established to handle young worker issue and minimize the risks. Also
conducted OHS risk assessment and identified possible protective measures. And there was no young workers in the factory during this audit.

I B TBERMEFRRNRBREL, RIBIZEF, TN AEMRBATRAFET, thiIFREHELTHEESEENTL, bREBTHE LR, —1
X RAE T TR M MIR R iR IR R R F TEUFIRENE, 3 B A B4 X FEIMPNLRER S RE XTI, 7R ATRER R

B, T s th R/ RIRBETIA,

Remarks from Auditee

Performance Area 10 : No Precarious Employment

1- Followup Audit [Audit Id - 163187] Audit Date: 23/09/2019 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
For the finding raised in last audit: 10.2 closed this time. According to document review and workers interview, the factory has supplemented the

occupational hazard notification agreement with all workers exposed to occupational hazards.
BExd B R R DR - 10.2 bR K M, ARIESXH A PRI A Tk, T EAMAAEMIPEE MR T AT THLEE &R

Remarks from Auditee:

Full Audit [Audit Id - 135567] Audit Date: 15/10/2018 PA Score: A Deadline date:14/04/2019

Good practices
IAreas of improvement

The factory had established a policy based on amfori BSCI standards and local law requirements to protect employment relationship. All workers
were recruited directly by auditee and all workers signed the labor contract with factory. And reviewing the personal file of workers, ID copies of
employees were obtained. Through worker interview, workers knew the content of labor contract. The auditee kept accurate records on workers’
work cycles, and provided the labor of all workers for review. No dispatched workers, seasonal workers, migrant workers, summer job workers and
temporary workers hired by auditee.

I & TFamfori BSCIRIhRAEF LA M BREIL TBURLURY BRX R, AN A TR W F A EERENFAMAN A IREET IR, F
BENW AT ASEEN, RETATHNSMEENYE. BEATIVIE AT THRIDNERMAST. BERAREBT A TTEROERICTF BIRH
TRHREARIMGHER. WERASEEMARET, VI, N5, 2RI URIEN T,
As per workers labor contracts review and workers interview, it was noted that occupational hazards information card was posted in the production
area, and occupational health examination was provided to workers. But no occupational hazards notification was in place for workers (The main
occupational hazard were noise from SMT section and dust from tin soldering post). Reference Law: Article 33 of Law of the People's Republic of
China on Prevention and Control of Occupational Diseases.

TAGHERA AR AT VAR, £~ Rk TRRREE &R, URI AR TRET PUERRL BRI BN EENM(EEREN
I Fr 8B I BORR S RIS 40 B AL O 5 4R) ATV B B &40, SEFE M p AR KMEW A AEE=T=4%.

10.2 -

Remarks from Auditee
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Producer : Huizhou Wisva Optoelectronics Co., .
amfori () ssci

Ltd.
DBID : 384102 and Audit Id : 163187 Audit Date : 23/09/2019 rade with purpose
Audit Type : Follow-up Audit

Performance Area 11 : No Bonded Labour

1- Followup Audit [Audit Id - 163187] Audit Date: 23/09/2019 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

Not Rated.
Rt

Remarks from Auditee:

Full Audit [Audit Id - 135567] Audit Date: 15/10/2018 PA Score: A Deadline date:

Good practices
Areas of improvement

Written procedure was established by the auditee to guarantee no bonded labor. Per onsite observation, documents review, and workers interview,
it was noted that the auditee did not engage in any form of servitude, forced, bonded, indentured, trafficked or non-voluntary labor. Satisfactory
evidence showed that the auditee did not subject workers to inhumane or degrading treatment, corporal punishment, mental or physical coercion
and/or verbal abuse. Per document review of disciplinary procedures, it was reasonable and communicated with workers by training. There was no
restriction of workers while off-duty. All employees are freely to terminate their relationship with the auditee. No deposit was required while

recruitment or resignation. No migrant workers identified during the audit day.

I LT TENEFRIEFEMEGI, BRI UER, XN ATV, I REMEARRMNTE. RE, B 24, kRERFEEBBIA,

FERENERE BRI RER. 1] BHMAKESNEE, T4 RS ENFAARIEIRINAE, R T THREEFRFET BH. B ER
SREHNRE, FRPRRINETT T,

Remarks from Auditee
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Producer : Huizhou Wisva Optoelectronics Co.,

Ltd] amfori () ssc

DBID : 384102 and Audit Id : 163187 Audit Date : 23/09/2019 Trade with purpose

Audit Type : Follow-up Audit

Performance Area 12 : Protection of the Environment

1- Followup Audit [Audit Id - 163187] Audit Date: 23/09/2019 PA Score: A Deadline date:22/10/2019

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The factory has obtained the EIA report form, approval and Environmental Protection Check and Acceptance report. The factory has also
obtained the pollution discharge permit (No. 4413042018033508), which was valid until January 21, 2022. The factory main product was LED
Strip Light. Main production processes were SMT, assembly, inspection and packaging. There was no industrial waste water generated in
factory. SMT and soldering processes will produce waste gas. The factory regularly inspected production exhaust gas and factory boundary
noise. Hazardous wastes such as empty chemical barrels were regularly entrusted to qualified units for recycle. For the finding raised in last
audit: 12.1 closed this time. On December 19, 2018, the factory obtained the Environmental Protection Check and Acceptance report and
provided for review. However, gaps were still noted in implementation.
I EAG T HFiE R, it 8 IRMRIE TRk iE, T thERAG T HE5 Y RTIE (455 :4413042018033508), A3#iE202241H218, T &=
MELEDITSE, TEIFASMT, ¥, KIMaE, T £ LK £, SMTRESGIRETERS. T AEHRNE"ESM REE, ™~
MBI L FINLE R EEE E MR RER VR AT H0 ERE R H IR A8 12.1 HERK 4, T 72018512 19H G T HRIZT
ek FIRM T BF BR, ERESERPHEFEEEE,

12.2 - The factory provided the laws of environmental protection. However, the factory did not established the management procedure to update and
implemented the appropriate environmental laws, and the auditee did not identify the reliable channels for laws collection, or define the updated
frequency.
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Remarks from Auditee:

Full Audit [Audit Id - 135567] Audit Date: 15/10/2018 PA Score: B Deadline date:14/10/2019
Good practices

IAreas of improvement

The facility had collected the laws and regulations on environment protection. Written environmental policies was established to protect the
environment. The risk assessment of environmental impact was conducted. The hazardous waste such as waste chemical containers and so on
was transferred to licensed vendor for disposing. The auditee had conducted environmental impact assessment and obtained the approval.
Pollutant discharging permit was obtained and valid from 30 May 2018 to 30 May 2019. The main pollutant of the factory were domestic
wastewater, air emission and noise. The inspection of air emission was conducted on 26 June 2018. Domestic waste water was inspected on 28
June 2018. And the inspection of factory boundary noise was conducted on 26 June 2018. Per review of the above inspection report, there was no
negative result identified. There was no industrial waste water generated.
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12.1 - According to documents review, it was noted that the auditee had conducted Environmental Impact Assessment and obtained its Approval.
However, the auditee did not obtain the Environmental Protection Check and Acceptance. Through management representative, they were
applying for the Acceptance and would obtain it in the following months. Reference law: Management Regulations for Environmental Protection of
Construction Projects, artical 17.
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12.2 - The auditee had collected the law of environmental protection. Nevertheless, there was no procedures established on how to update the
appropriate relevant environmental laws continuously, and implemented into daily production activities. The auditee did not identify the reliable
channels for laws collection, or define the updated frequency.
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Performance Area 13 : Ethical Business Behaviour

1- Followup Audit [Audit Id - 163187] Audit Date: 23/09/2019 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
For the finding raised in last audit: 13.4 closed this time. According to training records and employee interviews, the factory trained all employees

on information security procedure, including personal privacy data protection on July 17, 2019.
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Remarks from Auditee:

Full Audit [Audit Id - 135567] Audit Date: 15/10/2018 PA Score: A Deadline date:14/04/2019

Good practices
IAreas of improvement

The auditee has established the procedure for preventing any act of corruption, extortion or embezzlement, or any form of bribery in its activities as
a business enterprise. Anti-corruption procedure was established and has been trained to all the workers. And the factory signed social agreement
with all the suppliers. Business ethics risk assessment was conducted and the act of corruption, bribery and unethical behavior in any form was
prohibited. Policy and procedure of protecting individual privacy were established. No case of invading personal privacy was identified during the

audit.
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It was noted that the facility had established procedures and policy on protecting personal privacy, such as personal data, wage records and labor

contract, etc. However, there was no training on this kind was provided to employees.
IMBYTEXRYID AGIEFFBER, MAPDAREH, TRICKURITHERE. BFRN A THTIHRR M,

13.4 -

Remarks from Auditee
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