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Producer : Xiamen Color Packaging Co., Ltd .
gns amfori (©) ssc|

DBID : 399882 and Audit Id : 176436 Audit Date : 27/03/2020

Audit Type : Full Audit Trade with purpose

Rating Definitions @

A combination of ratings per

Lo Ferformance Area where;

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
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Producer : Xiamen Color Packaging Co., Ltd

DBID : 399882 and Audit Id : 176436
Audit Type : Full Audit

Audit Date : 27/03/2020

amfori

Trade with purpose

©) ssci

Main Auditee Information @

Name of producer :

Xiamen Color Packaging Co., Ltd

DBID number : 399882
Audit ID : 176436
Address : No. 567, Tongfu Road, Xike Town, Tong'an District Xiamen
Province : Fujian Country : China
Management Representative : Ms.Lucy Feng / Manager
Contact person: Lucy Feng Sector : Non-Food
Industry Type : Others Product group : Others
Product Type : paper bag, paper box, label, handtag,
catalogue
.
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Producer : Xiamen Color Packaging Co., Ltd

-
DBID : 399882 and Audit Id : 176436 Audit Date : 27/03/2020 a mfo rl @ BSCI

Audit Type : Full Audit Trade with purpose

Audit Details @

Audit Range : [ Full Audit ] Follow-up Audit

Audit Scope : [ Main Auditee ] Main Auditee & Farms

Audit Environment : [ Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : ]

Need of follow-up : Yes If YES, by : 27/03/2021

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT PA 8 PA9 PA 10 PA 11 PA 12 PA 13

Executive summary of audit report

According to the business license, Xiamen Color Packaging Co., Ltd. (& 11l & Nl A BR A 7)) was located at No. 567, Tongfu Road, Xike Town, Tong'an
District, Xiamen. (J& |77 [7]% [X /4 ] 438 4% %567 5). The factory was established in 2007. And the factory being audited specialized in the manufacture of
paper bag, paper box, label, hand tag, catalogue.

In view of the facilities, the factory occupies 1F of one 4-storey building as production floor and warehouse. No canteen or dormitory was provided. The
main production processes were listed as follows: pressing, gilding, printing, inspection and packing.

There were a total of 39 employees in the factory, including 12 non-production employees and 27 production employees. There were about 20 male
employees and 19 female employees. The factory used finger print recording system to record working hours. The working hour is from 8:30 to 17:30 with
1-hour lunch break from 12:00 to 13:00. Production workers were paid at monthly rate by cash on the 25th of the following month.

According to payroll and attendance records of 15 sampled workers (5 samples’ attendance records and payrolls from May, November 2019 and February
2020.), it was noted that the minimum wages paid to employees was RMB 1900 per month, which met the local minimum wage of RMB 1800 per month
since January 1, 2020. Further, all sample employees were paid 150% of their normal wage for the overtime working hours on the normal working days and
200% of their normal wage for the overtime working hours on the rest days.

It was noted that the maximum overtime hours were 2 hours per day and 60 hours per month. The maximum weekly working hours were 60 hours per
week and the maximum consecutive working days were 6 days.

According to the social insurance payment receipt in January 2020 provided by factory management, it was noted that only 9 out of 39 (21.5%) employees
were provided with pension, medical, accident, maternity and unemployment insurance. Total 39 employees worked in the factory in March 2020. No social
insurance waiver was obtained. In addition, the factory purchased a commercial accident insurance with insured employees’ number of 42 (100%) and was
valid from September 24, 2019 to September 23, 2020.

The attendance records were cross-checked against production records and confidential interviews were conducted with 5 employees from different
departments. No inconsistencies regarding working hours were found.

In the beginning of the audit, an opening meeting was held with factory representatives including Ms. Feng Jian Li / Manager, Ms. Chen Xiao Yan / Worker
representative, Ms. Chen / Office staff. All of the findings were disclosed and discussed and a draft corrective action plan was explained to these factory
representatives, and Ms. Feng Jian Li / Manager, agreed with the findings and signed the corrective action plan.

Remark:

1. There are no contractor/agencies/government waivers/collective bargaining used or available by the auditee, which makes the contractor license/agency
labour contract/government waivers/collective bargaining agreements not applicable.

2. Audit Company: Bureau Veritas Consumer Products Service

Audit Company APSCA Number: 11600002

Lead Auditor Name and APSCA Auditor Registered Number: Stanley Yang (RA 21702342)
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Producer :

Audit Type : Full Audit

Xiamen Color Packaging Co., Ltd

DBID : 399882 and Audit Id : 176436

Audit Date : 27/03/2020

amfori ()

BSCI

Trade with purpose

Ratings Summary @

Auditee's background information

Auditee's name :

Xiamen Color Packaging Co., Ltd

Legal status :

Private Limited

Local Name : B IR EERIA R AR(Z—#25 ARG | Year in which the auditee was founded : 2007
91350206664733880B)
Address : No. 567, Tongfu Road, Xike Town, Contact person (please select) : Lucy Feng
Tong'an District
Province : Fujian Contact's Email : lucy@llcgm.com
City : Xiamen Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the N/A
auditee :
Country : China Website of auditee (if applicable) : www.llcgm.en.alibaba.com
GPS coordinates : 24.45N,1184 E Total turnover (in Euros) : 10000000.00
Sector : Non-Food Of which exports % : 80.00
Industry : Others Of which domestic market % : 20.00

If other, please specify :

Paper packaging

Production volume :

3650000 pieces per year

Product Group : Others Production cost calculation : Yes
If other, please specify : Paper packaging Lost time injury calculation cost : No
Product Type : paper bag, paper box, label, handtag,
catalogue
Auditee's employment structure at the time of the audit
Total number of workers : 39 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 20 19
Temporary workers 0 0
In management positions 3 3
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 9 8
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 20 19
Production based workers 0 0
With shifts at night 0 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0
.
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Producer : Xiamen Color Packaging Co., Ltd

-
DBID : 399882 and Audit Id : 176436 Audit Date : 27/03/2020 a mfo rl @ BSCI

Audit Type : Full Audit Trade with purpose

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit Id - 176436] Audit Date: 27/03/2020 PA Score: C Deadline date:26/06/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The auditee understood the importance and benefits of having a social management system in place to implement the amfori BSCI Code of
Conduct and had set up relevant policies and procedures. Ms. Feng Jian Li / Manager was in charge of following the amfori BSCI values and
principles. An internal self-assessment was conducted in January 2020 to review its social performance. The auditee had monitored its significant
business partners with regard to their social performance and requested them to sign the amfori BSCI Code of Conduct and Terms of
Implementation. However, gaps were still noted in the performance area.
W o % 77 BR g i ST AT amfori BSCIT 957 W AL 22 48 BR AR R I B S ANAF AL, JREEST T AHSCIBURAIEE /T . Ms. Feng Jian Li / Manager it 37 #4fg
amfori BSCUMEAEI . 7E20204E01 H, L) #47 ¥ — RN i LS A HAL 2 DUER I A7 B 7 R BRIt 5T ER I, JRER
‘EA1%Eamfori BSCI A7 95 WALl 3K SRT, BRI A7 E Z .

1.4 - It was noted that the factory did not organise its workforce capacity properly to reduce unnecessary overtime. This violated BSCI 1.4. Failure to
properly organise workforce capacity may cause unnecessary subcontracting and/or excessive overtime hours. The auditee did not control
workers’ overtime hours by planning its workforce capacity and workers needed to work overtime due to tight production schedule. To meet the
expectations of the delivery order and/or contracts, the factory shall organise its workforce capacity reasonably, instead of simply increasing
employees’ overtime hours. Factory management represented that they would reduce unnecessary overtime by organising its workforce capacity
in a better way.

O ORI A S T eI AN ingE . fRIEBSCI 1,450 . A4 B HEAT 7= RE IR 22 3 BOAR A1 SR i BE () D BEms a) . 4% o
%77 AR P RERRIRAE B TN INBE (8], LAEF TR AE T RIF 2. T MG B ZUH 5 T UK sz (T B A/s 6 (R 509,
AN — IR RN 53 A NBERS (] 1) 3874 1 A BRAH 2457 1 LAy 53 TR nBEIS 7] o

Remarks from Auditee:
None

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 176436] Audit Date: 27/03/2020 PA Score: B Deadline date:26/06/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The auditee had raised workers’ awareness on their rights and responsibilities through trainings and meetings and set up a grievance mechanism
for workers to lodge grievances related to their rights. A worker representative was elected by workers in 2019, and a suggestion box was
available in the workplace. Workers were allowed to raise their suggestions or complaints through the worker representative or suggestion box.
However, gaps were still noted in the performance area.
BT A BRI 242 T TN T HARIM SRR RR, @S T —ASH IR DA T BEAT R TARATBURI B R . T AFE20194F 62 11
ZATARE, ETAEZIEE AR WAET A TR Ll T AR WA AR TR RN . SR, AT S A e 20

2.4 - |twas noted that workers and workers representatives were not fully aware of the content of the amfori BSCI Code of Conduct. This violated
BSCI 2.4. Workers and workers representatives did not have an idea about the basic principles of the amfori BSCI Code of Conduct. Factory
management shall have training materials related to BSCI Code content and make them available for the managers, workers and workers
representatives. Factory management represented that they would take corrective action as soon as possible.

HZ PRI LT T AT AR A amfori BSCHT A7 M AAA T . MRIEBSCI 2.4 . T AR T AARFEANE Ramfori BSCIAT 7 W S A i
M. TR % T-amfori BSCISF I A 22 MBI B Rk, JFHALZH, TR AR ZET R, T Fonk R e .

2.5- |twas noted that the factory did not establish or participate in an effective grievance mechanism for its external stakeholders. This violated BSCI
2.5. The factory’s external stakeholders may not have an approach to raise their grievance. According to document review, the auditee had a
written procedure for the grievance mechanism, but external stakeholders were not involved in the mechanism. The factory shall establish an
effective grievance mechanism for its external stakeholders. Factory management represented that they would take corrective action as soon as
possible.

A% QORI RSBS54 U AN R R AR SC7 (K L] . ARIEBSCI 2,580 . T AR 2 AR 57 AT RETCIEREAT HOUF o AR S H A%,
eI E T RRHLEI BT FRT, AEZALH ARG SR AR R T . T RS B AR s AR ST B A RALE . T Rk R ARG -

Remarks from Auditee:
None

alTifOI'i @ B8SsCl www. bsciplatform.org Page 6/13

Trade with purpose

Generated on:06/04/2020



Producer : Xiamen Color Packaging Co., Ltd

-
DBID : 399882 and Audit Id : 176436 Audit Date : 27/03/2020 a mfo rl @ BSCI

Audit Type : Full Audit Trade with purpose

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 176436] Audit Date: 27/03/2020 PA Score: A Deadline date;

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Workers’ rights of freedom of association and collective bargaining were respected. The auditee did not discriminate against or dismiss workers
for participating any workers’ organizations. Workers were allowed to elect their representatives on their own and worker representatives were
allowed to interact with workers in the workplace.
TN B S AER R ORISR S, T AR T AS S TAHGMEAT B e . TR LA ST, T AR
LAE TAES BT S TAEE).

Remarks from Auditee:

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 176436] Audit Date: 27/03/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The auditee had a written policy in place to discourage discrimination in the workplace and identified most likely activities through which
discrimination may occur (e.g. recruitment and promotion process). No medical testing results were used for discrimination against tested
workers. Workers felt free to use the grievance mechanism without fear of reprisal. The auditee had a written procedure that described reasons
for disciplinary measures in the workplace.
HEHIZTTA T IBRR P L TR TS, FFR0 1 Ben] RE A AR B RIE S CRURIIAE THERE) o BT KR I A5 SRAS 245 24 Mons 324 TN
Mo TNFTFEA LR ARG LT 5 Qe yRpLs] o 4 o R 05 A -1 T AR A R i B 7 A 37 B R R A A e ) 22 e

Remarks from Auditee:

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 176436] Audit Date: 27/03/2020 PA Score: B Deadline date:26/06/2020|

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The auditee had set up written procedures regarding wages and benefits. The auditee did not hire any worker for a lower remuneration than the
minimum wage. Wage records from March 2019 to February 2020 were provided for review. Moreover, the auditee paid workers timely and
regularly, on the 15th of each month. Workers were provided with benefits such as annual leave, sick leave, work-related injury compensation,
etc. No illegal deductions were made from workers’ wages. However, gaps were still noted in the performance area.
WERAZ T AL R T TR AARAI B . B 07 A MR T R T R AR ISR (T TN, ) 4246 7 20194E3 H £20204F2 4 () TR ik 5%
P Wiy Ry EMIE RN A25 H ST R T TH . TASEAEM. . TOHHEERR. TARTREAFER SIS A, Z%
PAT IR A7 AEZE R

5.5-  According to the social insurance payment receipt in January 2020 provided by factory management, it was noted that only 9 out of 39 (21.5%)
employees were provided with pension, medical, accident, maternity and unemployment insurance. Total 39 employees worked in the factory in
March 2020. No social insurance waiver was obtained. In addition, the factory purchased a commercial accident insurance with insured
employees’ number of 42 (100%) and was valid from September 24, 2019 to September 23, 2020. This violated with Article 73 of the Labor Law
of the People’s Republic of China.
A% 5LR IR | 7 5L 920204E1 H (AL R IR &R, 1) R9/39 (21.5%) & A TAREE T 97E. By7. L. A EHM JLERK. 2020435 —
394 A TAEL) TAE. L) BARMARMSC. H5h, T WK T ANHUE42 N (100%) [l ei, A 202019429 H 24 H 202049
H23H. #i4E (e NRIEMETFE) H73%0E.

Remarks from Auditee:
None
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Producer : Xiamen Color Packaging Co., Ltd .
DBID : 399882 and Audit Id : 176436 Audit Date : 27/03/2020 amfo rl @ BSCI

Audit Type : Full Audit Trade with purpose

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 176436] Audit Date: 27/03/2020 PA Score: D Deadline date:26/06/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The auditee had internal procedures with regards to working hours, such as overtime hours and rest days. Working hour records from March
2019 to the current audit day were provided for review. Workers worked 8 regular hours per day and 40 regular hours in a week. Working hours
were recorded through fingerprint and facial scanning system. Overtime was voluntary and paid in a premium rate as defined by the law. Workers
were allowed to take short breaks during working hours and meal breaks when work shifts ended. Workers were provided with at least one day
off in every seven days. However, gaps were noted with regard to workers' monthly overtime hours.
WA BT T TAER A CpnBEmtial, AREHD MM . 1) $#24t 7201943 5 IR A R IO TIRC 4t i . T AR T8/,
B TAEA0/NT . T B TAERS (a8 S 8O N R R geic st INBERE E RN, 1 L DAVE AR E O BE 3 348 . TN RI7E AR ] P 27 A
SR, EHERGEHEA RN . 7 REDREAH . SR, TAEEH B (0477 25 .

6.2 - |t was noted that 10 out of 15 sample population employees worked in excess of the statutory overtime hour limits. A review of 20 sample time
records (5 samples from May 2019, 5 samples from November of 2019, 5 samples form current paid month February 2020) yielded the following:
« 5 out of 5 sample population employees worked in excess of 36 overtime hours per month (i.e. 82-84 hours) in May 2019, which was not in
compliance with the legal requirement; « 5 out of 5 sample population employees worked in excess of 36 overtime hours per month (i.e. 90-92
hours) in November 2019, which was not in compliance with the legal requirement; This violated Article 41 of the Labor Law of the PRC. The
policy on the working hours including overtime hours was established but no one was assigned to monitoring the workers’ working workers.

MR 7 SRAER I, o % SRR B 53 AR (I 7 IARE bt SR RO D7 SR AR TR C 5 s U1 5N REAR (B b 201945 H il s A,
2019411 HAHLEAS, MBI CL & T3 H 4y20204F2 A (4l AN),  RIIEA 104 A PR ke i 7 idedni, HAkH: «6/544 5t TAE20194:
5 3 FIANPERT 6] 982-84 /vt , i 4 H INBE () AN i 36 /N AORARANE ;  +5/64% 61 TAE20194E11 5 HIANBERT (8] °490-92/Mif, i 45 I nBEmS
[EIANREEIL 36/ NN AL IE ;AR (P NRIERE 5750k Ha1%08 . T 5T EHEm () QR InBEm o] B A a2 r, (EREA R E MR
N GSRIEE TN R PR (8] o

Remarks from Auditee:
None

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 176436] Audit Date: 27/03/2020 PA Score: A Deadline date:26/06/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Dormitory, canteen and transportation were not provided for workers. The auditee had set up internal procedures on occupational health and
safety and conducted risk assessments to identify the most common risks for workers and define the kind of preventive or remedial measures
that may be necessary. An occupational health and safety committee was set up by the auditee and OHS committee meetings were kept for
review. Workers were trained on OHS including evacuation and fire-fighting drills. The last evacuation and fire-fighting drill was conducted on
December, 2019. The auditee provided personal protective equipment free of charge to workers. The auditee had written procedures with
regards to accident or emergency and had necessary firefighting equipment, emergency exits and first aid kits. First aiders, first aid kits and
related procedures were available to ensure emergency treatment. The auditee provided access to potable water and toilets at all times in the
workplace. However, gaps were still noted in the performance area.
T AR TR G & GREAAGH. B %77 @25 7 B RER 22 4 i AR, FFEAT 77 RURE At AR 3 A5 A g T N RS T A i 00 22 £
TR B SR 28 . W A% T WL T BNV AR R 5 2 A R B T et TR TR S 22 450, Hrp e FRet soRH B i >] . i
R B > 43 5 T 20194E12 H BEAT o Bl e %77 1) TN A B it 7 A AR o . B A% A R T R4 BUE SB W B fr, g Db ZE
B Bl OMSRAE. T AR SRR R R E 2800 . TATE TAES FTAE R )5 al A B OK B Am . 28
MM, ZIAT AT A 7E 2 0

7.7 - 1.ltwas noted that chemicals (glue) used in the packing workshop were not posted with safety label. This violated Article 14 of the Regulation
For Chemical Usage Safety in Work Place 2. It was noted that the chemicals (paints) used in the printing workshop were not equipped with
secondary container. This violated article 20 of Regulation for Safety of Hazardous Chemical, an entity producing or storing hazardous chemicals
shall
1. HRZ AR L) WEER LSS (K BEEAREZERE. « AFE (LIESRTLEFRALSESNE) F14% 2. W% T ENR]
RS A ABBHE IRER. « AEE (akfe i 2B &R $20%

Remarks from Auditee:
None
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Producer : Xiamen Color Packaging Co., Ltd .
DBID : 399882 and Audit Id : 176436 Audit Date : 27/03/2020 a mfo rl BSCI

Audit Type : Full Audit Trade with purpose

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 176436] Audit Date: 27/03/2020 PA Score: A Deadline date;

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The auditee had an age-verification mechanism to avoid engaging child labour and set up relevant procedures in written to ensure that children
were protected from exploitation and deal in the most responsible way with cases of child labour. Furthermore, the auditee had a child labour
remediation procedure to provide further protection in case children were found to be working. Personal files including identity and age
documents for all workers were kept for review by the auditee. Based on document review, site observation and management interview, no child
labour was used by the factory.
Bl o % 75 R AL SER L LA A P BT, ST T A SR A TR P SR £ ) L 2 G 52 R I A ] LA e 7 Bt 19 07 AR B 2 T . i HL, RO
AN DMEAE R B 3 TR S et — 2B ORI . W R T T TARIASRSER, SIS AR IE I SO . MR Sc gtz g e
HEYR, L) BAEHET.

Remarks from Auditee:

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 176436] Audit Date: 27/03/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The auditee had carried out the risk assessment for young workers and established Young Workers Protection Procedure. The grievance
mechanism and occupational health and safety training would be communicated to young workers individually if the auditee employed young
workers. According to site observation and document review, no young worker was identified during the site tour and personal files review.
BERAZHEAT T R BEE TR oAl L T R B TR RE R o AR o T IS P R A T, BB A% K 2 4 VR AT ATHA L A B 5 22 AT #
AR ARE DRGSO VP E, FEBL R VA NSO PP I AR o R R AR BRAF 53 T

Remarks from Auditee:

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 176436] Audit Date: 27/03/2020 PA Score: A Deadline date;

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
To work against precariousness employment, the auditee ensured fair recruitment, hours of work, disciplinary measures, promotions, trainings,
probationary periods and employment conduction. The auditee made workers understand employment conditions to workers before initiating the
employment relationship. The work relation between the auditee and its workers was established in compliance with local laws and regulations by
means of employment contracts. Employment contracts for all workers were kept for review. The auditee also maintained recruitment and
dismissal procedures and records.
APk Z REEE, TR AT AR . TR SR S SR RAIRR SRR FETFIREE SRR RET, H T AR
R %A e BT I S M R ILE 55 3 5 [R5 DS R o BT RAE T TR LARIST B & R, A i AR R AT

Remarks from Auditee:

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 176436] Audit Date: 27/03/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The auditee had established a written policy and procedure against involuntary labor. No any form of servitude, forced, bonded, indentured,
trafficked or non-voluntary Labour was identified during the audit. Workers could leave the auditee during the meal break or after the shift ended
freely. No movement restriction was implemented in the auditee, and workers could access to toilets or drinking freely without any restriction. The
auditee checked applicants' original ID cards and kept the photocopies of the certificate in the personnel files as per recruitment process. No
original documents would be withheld by the auditee. Workers could freely terminate the employment contracts upon 30 days' advance notice in
written form.
Bl e R 75 3l B R S7 TS T R BOR AR . 7 A IR AR R IUE TR A, s, k6, 324y, SEMEEE Y T, A TR AR
RHEZJE AT UAF B TE T 47 AR PR R TR DX RS ) FL 57 T CA L et P T ) RVOK Bt . 7 A 2 SO 3 £ B OAIE £
B — OHE A R ASTE AN AR R b (ER BB A K LRI R . 53 3R T30 @ A vy LA Y IS PR IE T B R R

Remarks from Auditee:
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Producer : Xiamen Color Packaging Co., Ltd .
DBID : 399882 and Audit Id : 176436 Audit Date : 27/03/2020 amfo rl BSCI

Audit Type : Full Audit Trade with purpose

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 176436] Audit Date: 27/03/2020 PA Score: A Deadline date;

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The auditee had policies and procedures to incorporate relevant environmental laws and assessed the impacts of its production operations to
prevent or minimise harming the surrounding communities, resources and environment. The auditee had procedures in place to identify and
separate the type of waste generated and define specific handling requirement and had procedures to promote water conservation and water
waste deduction. No waste was found being dumped into natural environment or burned in open fires during the audit.
B %75 R SL T BORARR P R4 AR RIABRERL,  FF Pl 7 AR =g i fona, DA BUR S isb ot i FAE X . SHRRIA SR % . a s A
?;; IFIDX 5377 A= 1 2 FE A 2R AR B B RS S (M A B SR, AR R SRR i 1 KRR A K o B A% PR R R B ) 1 [ AR IS5 (88 1 M B3 B K B o 2

Remarks from Auditee:

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 176436] Audit Date: 27/03/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The auditee established the ethical business behaviour procedure, identified the situations and activities where acts of corruption, extortion or
bribery are most likely to occur, and provided relevant training about ethical business behaviour to management and workers. The auditee had a
serious commitment to avoid falsification, fraud and misrepresentation. Proper investigation and disciplinary action would follow if any staff
member behaved unethically. The auditee disclosed accurate information about its activities and opposed any falsification, fraud and
misrepresentation.
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