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Overall rating
a

Sectionrating

PA1: Social Management System

PA 2: Workers Involvement and Protection

PA 3: The Rights of Freedom of Association and Collective Bargaining
PA 4: No Discrimination

PA 5: Fair Remuneration

PA 6: Decent Working Hours
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PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers
PA 10: No Precarious Employment

PA 11: No Bonded Labour

PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour
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General description

The auditee of Dongguan Gorsun Electronics Co.,Ltd (ZRZEm R4 B FHRAT]) was located at The fifth factory, Tangsi, Tangxia
Road, Tangjiao Village, Chashan Town, Dongguan City, Guangdong Province, China (hEHR& R m X LEEARETR
yEM s Tk B). The factory only rented part of the 1/F, whole 2/F and part of the 4/F of one 4-storey production building,
2/F and 5/F of one 5-storey dormitory building as dormitory, kitchen & canteen. Total 4012 square meters were used by the
auditee. There were other 3 factories rented the part of 1/F, 3/F and part of 4/F of the production building respectively, all those
three factories have no relationship with the auditee. 1/F, 3/F and 4/F of the dormitory building was used by those 3 factories,
not used by auditee. The auditee mainly manufactured the headphone. The main production processes were injection molding,
assembly and packing. As per management team, no production process was subcontracted to other factory; there was no
obvious peak or low season in the past 12 months. There were total 48 workers hired directly by the factory. No subcontracted
labor, dispatched worker, home worker, young worker, child labor, or part-time worker was found during this audit.

During the audit, The auditee management representatives were cooperative throughout the whole audit, they gave auditor’s
full access to take quick tour, onsite tour, document review, conduct worker interview and take photos. A closing meeting was
held at the end of the audit; all findings were communicated and agreed by the management representatives. The management
representative and the worker representative signed the onsite finding report and demonstrated their willingness to improve the
identified issues.

Remark: 1. Lead Auditor: Sally ZHANG, registration number: CSCA 21701860; Auditing company: TUV Rheinland, APSCA
Number: 11600007. Announcement type: Fully-Announced

Monitoring date: 31 October 2022

2. Due to no contractor / labor agency / collective bargain / government waiver, so the related content was not applicable in this
audit; auditor didn't attach these documents in the audit report.
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Site Details

Site : Dongguan Gorsun Electronics Co.,Ltd

Site amfori ID : 156-027192-001

GICS Classification

Sector : Consumer Discretionary Industry : Household Durables
Industry Group : Consumer Durables & Apparel Sub Industry : Consumer Electronics
amfori Process Classifications GS1 Classifications

N.A. N.A.

NACE Classification Water Stress Situation

N.A. N.A.
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Metrics

Key Metrics

Total workforce

Legal minimum wage in local currency

48 Workers
1900 Monthly

Lowest wage paid for regular work at the site 1900 Monthly

Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Permanent workers - Male
Permanent workers - Female
Temporary workers - Male
Temporary workers - Female
Seasonal workers - Male
Seasonal workers - Female
Management - Male
Management - Female
Apprentices - Male

Apprentices - Female

Workers on probation - Male
Workers on probation - Female
Workers with night shift - Male
Workers with night shift - Female
Workers with disabilities - Male
Workers with disabilities - Female
Domestic migrant workers - Male
Domestic migrant workers - Female
Foreign migrant workers - Male
Foreign migrant workers - Female
Workers hired directly - Male
Workers hired directly - Female
Workers hired indirectly - Male
Workers hired indirectly - Female
Unionised workers - Male
Unionised workers - Female
Workers under CBA - Male
Workers under CBA - Female
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Sample - Male

Sample - Female

2293 Monthly
10 Workers

25 Workers
23 Workers
25 Workers
23 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
1 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
21 Workers
21 Workers
0 Workers
0 Workers
25 Workers
23 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
5 Workers
5 Workers
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Findings

PA1: Social Management System

The management system to implement amfori BSCI Code of Conduct was insufficient. Although the auditee had established
and implemented the social compliance management system, there were still some findings during the implementation in
the past 12 months. For example, the auditee had not provided the social insurances to some workers; 10 sampled workers’
monthly overtime hours were exceeding 36 hours systematically in the past 12 months. Findings were identified in the
performance areas of PA2, PA5, PA6, PA7 and PA12. The management explained that the facility knew above findings and
would correct them step by step.
ZEZ 7 Khgamfori BSCiT AFUIM B AR R B, ZHZABRABIUMELE T HESREERRE, BEEIE1ZTAME
MR ERAFELRIS, WNREZGSEAIINIANRHEERERIE; 108#FETAEIE1290BHA MR E RS
I 36/ 8B, AUREIZIERITIUHPAZ, PAS, PAG, PATRIPA12E T =, BIEARRRMIIFIEU LR, KESHE,

The facility didn't have a good capacity planning to meet the expectations of the delivery order led to workers had excessive
overtime work in past 12 months.

I RE— P RENFREIT N ETRFSNIT 2R EURTRATEL X120 B HEN M,

PA 2: Workers Involvement and Protection

In 2022, the factory had set up long-term plans and goals for protecting employees, but they did not set the frequency of goal
tracking to regular monitor the achievement of goals.
T 1E2022FH0E 7 RIF R THKERAXIF BAR, BREE ST BMERIME, UEE KT BITARKE L.

PA 5: Fair Remuneration

During this audit, it was noted that total 48 workers worked in the factory, 1 of them was new hired worker who work in
the facility less than 1 month and the worker was only required in the social insurance in November 2022 as per legal law.
Therefore, 47 workers should be entitled to the social insurances (including the work-related injury, unemployment, retirement,
medical and child-bearing insurances) as per legal requirements in October 2022. The social insurance name list and payment
receipts of the social insurances from October 2021 to October 2022 were provided for review. As per the name list and
the payment receipt of the social insurances in October 2022, only 25 eligible workers were provided with 5 types of social
insurance (retirement insurance, work-related injury, unemployment, medical and child-bearing insurances). But other 22 eligible
workers were not provided with any type of social insurance. Reference law: Social Insurance Law of the People’s Republic
of China, Article 10, Article 23, Article 33, Article 44, Article 53 Remark: 1. The auditee had provided the commercial accident
insurance to 5 workers free of charge, the commercial accident insurance is valid till 5 July 2023. 2. Due to the audit day was
the last day of October 2022, the online social insurance purchasing system can't log in. When facility tried to log in the system,
the warning was showed that the system can't be logged in on the last day, and it will be recovered on the first day of next
month.
IRELZEESLEBETA, 18HANERE—E MR TRESE20226 11 BIREAIMTHE. Eit, RIEERs
RATET AR LEZHARE (BETH. Kl 52, BF. £5R0) . SEZARMT20214£1085/20224 108 M4
RABRL BN SRR ETHEE, RIBIRHN20226 108 Wi RHUB S BT ROMBRET, SHiksRA25RE
BEBHNITARETSME2RE FE. Ih. Kl EFNEERK)  BRIEZGEEAEM22ZAERIKNITAR
HEMHERRIE. SFFM: PEARSNMEHSERIE $105%, $23%, $I3%, F44%, EOX &1 1. THEERFA
SANRBHRETEWEING, BRI BEHRIAE2023F755H, 2 BTFHEZERR2022F10AMRE—X, RN EHER
FKAREER. HIT ZHERN, RARTRE—RTEER, RASETTANE—XMRE,

PA 6: Decent Working Hours

Through the management interview and checking the factory attendance system, it is found that the factory did not set an early
warning when the overtime was near or had exceeded the requirements. The production arrangement of the factory was mainly
to meet the delivery date of customers' orders. They would ensure that employees do not work overtime for more than 3 hours
a day, and have one day off for 6 consecutive days. However, the control of monthly overtime had not been considered yet.
According to the feedback of the interviewed employees, they volunteered to work overtime, and felt that the factory did not
have much overtime, which was acceptable. According to the attendance from October 1, 2021 to October 31, 2022, it was
found that the monthly overtime from October 2021 to October 2022 exceeded 36 hours. The attendance records of 10 sample
employees in September 2022, May 2022 and December 2021 show that the overtime hours of 10 samples in the above three
months exceeded 36 hours, and the maximum monthly overtime hours were 46 hours (September 2022), 66 hours (May 2022)
and 68 hours (December 2021) respectively. The management representative stated that the production capacity was based on
order planning, work force, and machinery, etc., but they were still difficult to control monthly overtime within 36 hours currently.
Reference regulations: Labor Law of the people's Republic of China, Article 41 Remark: From 1 October 2022 to audit day, the
maximum total overtime hours were 48 hours.

BUEERRREE I WEHRLALNM, T NN EREE N EEETERNEEEENE, T WEFREEE

AEEPITREZANE, MISHERITISRMIERES NN, ELEPROXRE—XRKE, EREREEAMMRNEE. ®iH
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PA 6: Decent Working Hours

WRIRMR, WiBRMNE, BERGI MENEERS, AES, &F20214108180-2022410831H8E )R 2021
F105 E2022F10 519 B INPIERHE36/\BY, $HEX107 R T20226298, 202258 R2021F12AMEHIERER, 108 2T
£ ER=BRIINPEEREESC/)\BY, &&im A MNBIEY a5 946/h\8 (2022698) , 66/)\BY (2022458) M68/\BY (20214
12R) . BERERRRTEFFRBEZETITRRH. FNMNBSERRBEDN, BB FIKARETS B MY
SONBTAN, BEEM: REARKMESEE, $415% &% 20226108 1HFHZ Y B0 S MY RS H48/)\8,

PA 7: Occupational Health and Safety

1. No pre-job, or post-service occupational diseases examination for workers exposed to occupational hazards position(e.g.
chemical, noise). Reference law: Law of the People's Republic of China on Prevention and Control of Occupational Diseases,
Article 35 2. It was noted that the there was no safety training certificate for the Principal Responsible Person of production and
business units and safety production management personnel in the factory. Reference law: Law of the People’s Republic of
China on Production Safety, Article 21 & 24.
1. I RN EERUFERELM(FR, BE)NWARNKRINBERECIRSE, SZ5FEM: PEAREMERILR
PaiEE=1+a%. 2 ERREAN FNEFZERUTIEARANZLEFEEARREREBEXZLBZINER. 5%
M (PEARENEZ2EME) £2+—%, —+0%.
Facility did not provide work injury insurance or commercial accident insurance to 18 workers. Reference law: Social Insurance
Law of the People’s Republic of China, Article 33.
I &BR1BERATRETHREIEZINELRE. SFEN: PEARRNEHSFRIE, $33%
There were chemical used in the assembly workshop, including thinner, cleaning agents, but no safety label was posted on the
chemical containers for cleaning agents, and no MSDS was available in the factory. Reference law: Regulation on chemical safe
handling in workplace (1997), article 12.
I EREFEEFERINT M, NHET, BT, ERSERMENE, BMTZEEREMSDS, &EEM: (TF7
FreefRtFEeME) (1997) , £+ 5.
Facility had installed ladders to feeding material in injection molding workshop, but no handrail was installed to 4 ladders, which
with around 0.8-1m height. Reference law: Safety requirements for Fixed steel ladders and platform-Part3: Industrial guardrails
and steel platform, GB4053-2009, Article 5.2.2.
EARER T RETHTFRARME, BRANMBFEERERTF, XEHFH08-1KE, SEEM:. (BEXWHERTER
ZLBEREIFD: TUBHIFEMFRNTES) , GB4053-2009, %5.5.2 %,
There was no anti-rat/anti-fly facility installed in the kitchen. Reference law: Food Safety Law of the People's Republic of China,
article 33.
T BEEERERRMBRIEH. 250 (PEARENERRLZEZE) F=1+=%.

PA 12: Protection of the Environment

Facility did not install kitchen fume filter to dispose the kitchen fume, and no monitoring of kitchen fume was conducted.
Reference law: Emission standard of cooking fume(GB18483-2001), article 5.1, Specification for environmental protection of
catering trade (HJ554-2010), Article 6.2.1
T RRERERIE2KEE, BEEBERHTEN. SFEF0: ReWhRH#ingE (GB18483-2001) , % 5.1%, B
WIRBRIPRAMSE (HJ554-2010) , 557.2.1%
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