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Rating Definitions @

A combination of ratings per
Perfermance Area where:

Rating

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
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BSCI

Main Auditee Information @

Name of producer :

Dongguan Protronic Electronic Ltd, Co

Contact person:

DBID number : 354218
Audit ID : 162806
Address : Protronic Industrial Park, Xiangxi Village, Shipai Town, Dongguan
Province : Guangdong Country : China
Management Representative : Mr. Dongming Xie/Manager
Dongming Xie Sector : Non-Food

Industry Type : Mechanical and electrical engineering Product group : Electrical supplies
Product Type : Charger, back up camera
f -
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Producer : Dongguan Protronic Electronic Ltd, H
Co amfori () esc

DBID : 354218 and Audit Id : 162806 Audit Date : 18/09/2019 Trade with purpose

Audit Type : Full Audit

Audit Details @

Audit Range : [ Full Audit ] Follow-up Audit

Audit Scope : B9 Main Auditee ] Main Auditee & Farms

Audit Environment : [ Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : . c

Need of follow-up : Yes If YES, by : 20/09/2020

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA S PA 6 PA7 PA 8 PA9 PA 10 PA 11 PA 12 PA 13

Executive summary of audit report

Dongguan Protronic Electronic Ltd, Co (914419007444612723) was located at Protronic Industrial Park, Xiangxi Village, Shipai Town, Dongguan,
Guangdong, China. It was founded on 26 Nov.2002, and focused on manufacturing Charger, back up camera, the production processes were SMT,
soldering, Insertion, Assembly, QC and packing. There were total 241 employees in the factory during the audit.

The factory rented two 3-storey building, one 5-storey building as office, workshops and warehouse, one 5-stroey building as kitchen, canteen and
dormitory, the factory provided housing for workers with free of charge, if workers had meal in the factory, the factory would deduct RMB5/day from their
wage.

The factory recorded workers' working time through finger printing, the regular working time was 8 hours per day and 5 days 40 hours per week, there was
only one shift for all departments. During the audit, the factory provided attendance records from Aug. 2018 to 17 Sep.2019 and payroll records from Aug.

2018 to July 2019 for review. All workers were calculated at hourly rate system, the minimum wage was RMB9.89/hour (RMB1720/month) which met local
legal requirements.

Management attitude:
During the audit, the management of facility provided support to the audit team so that the audit had been carried out smoothly.

Worker attitude:

Workers interviews were conducted in either individual or group in confidential manner. Total 7 individual and 2 groups with 8 workers interviews were
conducted. All interviewed workers were chosen by auditors without the influence from the management. The interviewed workers were cooperative with
the interview and showed satisfying in working in the facility.

Remark: 1) This audit was conducted by Cindy Yang (APSCA Number: RA21700023).
2) One 5-storey dormitory was used by another company as office and dormitory, business license was available, this audit didn’t cover this building.
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Ratings Summary @

Auditee's background information

Auditee's name :

Dongguan Protronic Electronic Ltd, Co

Legal status :

Ltd company

Local Name : AERAETHRAR Year in which the auditee was founded : 2002
(914419007444612723)
Address : Protronic Industrial Park, Xiangxi Village, | Contact person (please select) : Dongming Xie
Shipai Town,
Province : Guangdong Contact's Email : dmxie@precisionhk.com
City : Dongguan Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the None
auditee :
Country : China Website of auditee (if applicable) : www.prcisionhk.com
GPS coordinates : N23°6'11",E113°58'12" Total turnover (in Euros) : 30000000.00
Sector : Non-Food Of which exports % : 100.00
Industry : Mechanical and electrical engineering Of which domestic market % : 0.00
If other, please specify : Production volume : 2,500,000
Product Group : Electrical supplies Production cost calculation : Yes
If other, please specify : Lost time injury calculation cost : No
Product Type : Charger, back up camera
Auditee's employment structure at the time of the audit
Total number of workers : 241 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 106 135
Temporary workers 0 0
In management positions 22 6
Apprentices 0 0
On probation 1 0
With disabilities 0 0
Migrants (national citizens) 89 111
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 106 135
Production based workers 84 129
With shifts at night 6 0
Unionised 106 130
Pregnant - 0
On maternity leave - 6
.
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Producer : Dongguan Protronic Electronic Ltd, .
Co amfori () ssci
DBID : 354218 and Audit Id : 162806 Audit Date : 18/09/2019
Audit Type : Full Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Trade with purpose

Full Audit [Audit Id - 162806] Audit Date: 18/09/2019 PA Score: D Deadline date:30/12/2019|

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee partially fulfils the requirement of performance area 1. Based on management
interview and document review, the factory collects Amfori BSCI code of conduct and posted onsite. A senior manager, Mr. Xie
Dongming/Manager had been appointed to ensure that the Amfori BSCI values and principles are followed in a satisfactory manner. The factory
conducted internal audit for social responsibility annually, the issues in every audits were followed and corrected by management representative,
and the results were communicated to workers by meetings. The factory also conducted audit to their suppliers every year to follow Amfori BSCI
principles. The factory organized workforce capacity to meet the expectations of the delivery order and contracts. However, gaps had been
identified in implementation:
AR BRNERLRETIRARAS TS ZSMREHER, RIEEE RV RIS F A, T 4kEAmfori BSCIHT AN S I #5 . BR $RIR—
ZEYEEE KL RBA G TTSHE MAmfori BSCIFIER ., T S TR R IHMES &%, FXTd &P LIE RS, BEREAREITR
BRWEFEL, BERWMBRFERMERS AT, RN T thEEn B MBI THRIMEd %, FERMAIZEFAmiori BSCISLHEERR. T X4
FE AR AT A HEATREUH R R RERMER, B2 KIT EINT A EFAmfori BSCIZRAZEE:

1.1 - The main auditee partially respects this principle because the main auditee established Amfori BSCI management system, but the management
of the factory was not completed and issues of working hours, health and safety, social insurance and training were identified during the audit.
WA (E7758) BB 1R % AN, [RE R %A 2L T Amfori BSCIEE R4, BERFHIFZRANERRATTESBRIENN, BRERE, 1t
&, Ak A,

1.4 - The main auditee partially respects this principle because the factory had realistically calculated the costs of production and delivery times. The
working hour management system has been established in factory, but they did not execute it completely due to workers’ working hours were not
in line with legal requirement.

W7 (477 58) BB AN, RER I T A4~ RefT A, T ERMINEBRRS. AF I/ £ IR ERFEEMLL
KAmfori BSCIER, LT/ I EBERGPUITEAHIFTES.

Remarks from Auditee:

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 162806] Audit Date: 18/09/2019 PA Score: B Deadline date:30/12/2019

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee partially fulfils the requirement of performance area 2. Trade union and worker
representatives were available in the factory, communication meeting records between the management and staff was available for review. The
factory provided managements, workers and worker representatives sufficient trainings including Amfori BSCI COC, legal regulations and
relevant factory rules, etc. to ensure that the Amfori BSCI management system could be implemented successfully in the factory, based on
worker interviews, they were aware of the rights and responsibilities under labor regulations. Complaint procedure was established,suggestion
box was hung in obvious area, workers could complain through suggestion box and worker representative. Through reveiw the documentation,
interveiw with the management and workers, no grievance was reported till the audit day, workers stated that they were satisfied with the factory.
However, gaps had been identified in implementation:
AR BANREREERABATEZSHMEEMNER, I AISMATAR I RE#TEEZS N IARMAES LK, T VEE
F, RTURATRRESRT R, BN EEAmfori BSCHTSFI, SRR T BN E HI B F AN E LU RAmfori BSCIRSE L
WNEEAGETT, B L TUFRAILVER, A TEERAE B CEHM T IENE TR LS, T BY THRIFGERRF, BIAEEHZHNK
B, ATAELELEUR A TRFRETERR T ELEEXYE, MEEERATUR, BERBRERLE, TARTNIHE. BRI
TEHN T A EFAmfori BSCIERAEHR:

2.4 - The main auditee partially respects this principle because the factory had provided training regarding BSCl management system to all
employees. Through worker representative and worker interview, they were not clear Amfori BSCI requirements.

FEHRE A (E7E) HoEFRN, BRI ESIRE T Amfori BSCIEBAREIAAAEIA, Bl it TR L IUR, thi1F:E2
Amfori BSCIFIE K,

2.5- The main auditee partially respects this principle. Because the factory established grievance mechanism for individuals, but the factory did not
establish grievance mechanism communities. For example, the factory did not establish grievance policy and there is no channel set for local
communities’ coming up with its suggestions or complaints to management for improvement.

Ezﬁﬁﬂﬁﬁ%lﬁ}”\ue FRREIBITA ARG, BT REIZHSBIRIFHLE], FIIN T RE B IFBERF B QRS Lt RIZHRIFH
B8,

Remarks from Auditee:
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Producer : Dongguan Protronic Electronic Ltd, .
Co amfori () ssci
DBID : 354218 and Audit Id : 162806 Audit Date : 18/09/2019

Audit Type : Full Audit

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Trade with purpose

Full Audit [Audit Id - 162806] Audit Date: 18/09/2019 PA Score: A Deadline date;|

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

Consolidated finding: The overall observation shows the auditee fulfils the requirement of performance area 3. Refer to PA 2, there was one trade
union in the factory and satisfactory evidence showed that there were freely elected trade union representatives who met the management every
three months. Workers could freely join into trade union without the permission of the factory. No collective bargain agreement was concluded
between the factory and workers, but the factory did not prevent workers from bargaining for the agreement. Based on the interview statement of
trade union representative, she was not discriminated by the factory and she also was a soldering worker. She had access to workers and

workplace freely.

AR BERURE REHF AR ZSMREHER KBPA2KI S, T QBT ISFEKBATERLRTISRAR ISKRE=1A
MEBZNE,. MEARA LA UTEEEZNEMTMALIR, 2R, T # A TREEREIL, BI thREE R THEBEMHMEFI I X
H RBEIRARMVIR, EZIT, ISKARFRIBEN, FEZRREASGE—BHG AT, ey LR 2 A % 550 52 T0E.

Remarks from Auditee:

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 162806] Audit Date: 18/09/2019 PA Score: A Deadline date;|

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee fulfils the requirement of performance area 4.The factory made one policy on
anti-discrimination. The policy defined that the factory would not discriminate workers by race, gender and ages etc. And according to interview
statement with workers, workers could use the grievance system through suggestion boxes or telling to worker representatives once workers'
right was infringed. Furthermore, the policy on discipline measures made by the factory was in line with legal requirement. All these processes
could be verified by document review and interview.
SEBR: BANREREHERAT S ZSMRIEHIER, T HIE T REWHBE, REUBERPRALT TE MK, 4, FRERRN 2T
RN 5. FEKER 7 TUR, & 0 THNFREMERIEE, A T LLB SR e A TRERGEIR TR, MA, BdEF I SRS
MRS, H R et £ &R F1Amfori BSCIZER , LA £ 393850 S 51 A R VTR 1§ AR

Remarks from Auditee:

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 162806] Audit Date: 18/09/2019 PA Score: B Deadline date:30/12/2019

GOOD PRACTICES:
The factory had identified the living wage before the audit and it was reasonable.

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee partially fulfils the requirement of performance area 5. The main auditee set up
wages and benefit paying system, which included paid statutory holidays, sick leave, marriage leave and maternity leave etc. Based on the
wages from Aug.2018 to July 2019 provided by the main auditee, the minimum wage paid by the main auditee was RMB9.89/hour
(RMB1720/month) which met local legal requirement. The main auditee assessed the local decent living stand; the wages paid to workers were
more than the living standard. The main auditee paid current wage to workers before 30th of the following month through bank transfer. The
factory provided housing for workers with free of charge, the factory would deduct RMB5/day from workers' wage as meal fee if they had meal in
the factory, and the factory had provided paid annual leave for workers according legal requirements. However, gaps had been identified in

implementation:

AR BEAUR LR EH AN A ZSE R ER, WA HIE T THIMABERFEFBUER, BRBREES N TREEENRA, &

B, 1ER, HBRERY. RIBHETRAREN20184E8 A F201957 AWM T Hid T &R, A& A % R TX &8I 7% IRMB9.89// Mt (RMB1720/

B), f& LR AR T b A AR o A RO ITAG, B4 0 TR TR 7 L3 AR A 5B HR 8 . 4 H %572 T A 30 B Al MRATH K
A E

MRIXMAHATR, I &MRMESAT, MERAIEINE, I SMIAIRENRIKRHNRMBE/X, T REENIRE T AHFRE I

il
I, BRI %ATEN T AEFAmfori BSCIERAZE:

5.5-  The main auditee does not respect this principle because the factory did not provide social insurance for workers as per legal requirement. Based
on social insurance payment records of Sep. 2019, there were 254 employees in the factory( 13 employees had left their jobs), but the factory
only provided retirement insurance for 234 employee, unemployment and maternity for 233 employees, medical insurance for 240 employees,
accident insurance for all employees.

WA A (78 ARRBIENERSG A AN AR EARMREFZRN, IR T REA2019F9 A M SR IdR, T F254% R T(HH
13RIEBER), I R T FERNL234% R T, RWAMEFRKNL2334 0T, EFRINSG240%2 AT, THRGLAFHARL,

Remarks from Auditee:
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Producer : Dongguan Protronic Electronic Ltd,

Co amfori () ssc

DBID : 354218 and Audit Id : 162806 Audit Date : 18/09/2019 Trade with purpose

Audit Type : Full Audit

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 162806] Audit Date: 18/09/2019 PA Score: D Deadline date:30/12/2019

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee partially fulfils the requirement of performance area 6. The factory recorded
workers’'working time through finger printing, attendance records from Aug.2018 to 17 Sep.2019 and payroll records from Aug.2018 to July 2019
were provided, based on review the records and other documents, the main auditee made a policy of working hour system and controlled
working hours. According to the policy and implementation records, workers’ regular working hours was 8 hours per day, 5 days per week. The
main auditee arranged production workers working overtime on Saturdays and week days normally. Workers had right to choose working
overtime or not. However, gaps had been identified in implementation:
AR BANRE REH AN A XSRS ER, WA ERELE SRS L A THIN, RN %A13RET 201848 F2019
FIRTHMZEHIL K LUK 2018F8 A E2019F7 AW T Hidsk, BIB\AF IR UR MY, MARAHIE T T BUR, KEBBUER LB H %75 52bx
FIPATER, R TEXRIEVR ) NEXRS/IT, SESK, £/ 8K A TERAMIIEBRHERARKIELE 1T HHTMYE, A TATBEREFREEM
BE, (Bt R LA 425 7E AT A EFIAmfori BSCIZ R A &= R :

6.2 - The main auditee does not respect this principle because the daily and monthly OT hours exceeded legal requirement. During the audit, the
factory provided attendance records from Aug.2018 to 17 Sep. 2019 for review, the records showed that there was only one shift for all
departments, the regular working hour was 8 hours per day, 5 days and 40 hours per week, the number of OT was 0~4 hours per day from
Monday to Friday, except in Feb.2019 and Mar.2019, all sampled workers’ monthly overtime exceeded 36 hours and up to 38~111 hours
respectively in the other months , the maximal monthly overtime was 111 hours in Aug.2018, and the maximal weekly working hour was 72
hours, all workers took rest on every Sunday.

A% (47 /) E ot T B ANBEFN A mPHE L AR E R M ARG F RN, #80 TI R4 T 201848 A E2019F9 A 17 AMEBILx, idR &R
AEIIRE1YE, EEIENEIA8NN/R, 5KRA40/MH/E, TABA—ZRAREXRMBI0~4/M, BRT201942,3813, it A T AMBERE A
EREBIL TEM BRG], FF5AEI38~111/0, REFE20184E8 A KR 111/ . HARBE I H72/00, A TAZERBKRER,

Remarks from Auditee:

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 162806] Audit Date: 18/09/2019 PA Score: A Deadline date:30/12/2019

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee partially fulfils the requirement of performance area 7. The main auditee
collected occupational health and safety regulations applicable for its activities. An EHS committee was established, and they conducted health
and safety risk assessment. For fire safety, the main auditee ensured enough extinguishers, fire hydrant, emergency lights, fire alarm etc. were
available in the main auditee. All these facilities of fire safety were checked by principal every month, fire hydrant, fire alarm were effective during
the testing on-site. PPEs such as masks were also provided to workers freely. The main auditee also set up emergency procedure. The first aid
box was also available in the workshop, qualified first aiders were available in the main auditee. Potable water was also provided, workers could
have drink any times, and inspection report of drinking water was also provided. The main auditee collected MSDS of chemicals and posted
MSDS in the workshops. The main auditee didn’t provide transportation to workers. However, gaps had been identified in implementation as
follows:
SZABR: BIRURE REFRABA TS LSRN ER, M RARETRRREWEZEN. HE2TREZ /NI BHTTRERREMNG
b, FEMREAE, WA RAL FWERS T RWHIERHE, FIaKKER, B, MaUT, HERE, FERTRAHRRRE I TIASARH
LIATICE , RN TN, JERAE, ERBRERM, TRAGGIINOER NS T AT, ERMBEAE, KFEZAHE T SRBER, W%
HRFEREAT 2556, FEF GBI G, RN, %A thiZe THRRAKS R T, A TAIRENEK, BREZARE T 0RKGIRE #HE
BAWET LFREIMSDS, FHEF KM HMHRARRYEIZBEL BT, Fid, WHEZAEUT A EMAmfori BSCIZRiHHZE:

7.1 -  The main auditee partially respects this principle because the factory had established management system on health and safety, included the
identify and awareness of related legal regulation, health and safety check, training and etc. But H&S issues were identified due to management
negligence.

WHRZA (£ ) Mo EREZEN, RERI ERIERREEEAFR, SFEEXEANRANET R BRIE0E, H)%, BRHTEERZ,
FEIMAERER L GEFHE,

7.11 - The main auditee partially respects this principle because the annual inspection certificate of forklift was expired on 31 Aug.2019; the factory had
applied for annual inspection for it, but didn’t obtain the annual inspection report yet till audit date.

WA (£ 8 BAEFRZEN—BXEMNERSKIEEF201958A31HILH, I EAE2019F9R17THBIE T Fit, HEFI GRS XRI
PRFAGFEIE

Remarks from Auditee:
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Producer : Dongguan Protronic Electronic Ltd, .
Co amfori () ssci
DBID : 354218 and Audit Id : 162806 Audit Date : 18/09/2019
Audit Type : Full Audit

Trade with purpose

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 162806] Audit Date: 18/09/2019 PA Score: A Deadline date;|

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee fulfils the requirement of performance area 8. The policy of recruiting was set up
by the factory. And it regulated that the factory would not recruit workers under 16. The factory checked workers' ID during recruiting and HR
specialist knew the skills of asking workers' experience and ages when he had any doubt of workers' ID card or age according to interview with
HR specialist. Meanwhile, the factory established remediation measure of child labour in order to set up measure of recruiting child labour
incidentally. After checking all personnel files of workers, no child labour was identified in the factory.

SEBR BENRLREH AT ZSHMEENER, T GIET SEMBBEE, ATARN I HSEE R THSMIEHFESAEL X5
THEBREWEEN, SELERITHEIR LS A THER. BRI HE T EIAMEES T — KINE RN EE. il iEd, Sl ERmE
RIMABHEN, RAUFEMEIFE,

Remarks from Auditee:

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 162806] Audit Date: 18/09/2019 PA Score: A Deadline date;|

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee fulfils the requirement of performance area 9. The main auditee identified the
legal laws about protecting young workers according to interview with management. A procedure was established to protect young worker. No
young worker worked in the main auditee.
AR BANRERTBHE AT S XSEEMER, A RA VTR FEINEN, N EEIRITRYER, EiRdEP, HHRAE
HEL

Remarks from Auditee:

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 162806] Audit Date: 18/09/2019 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee fulfils the requirement of performance area 10. All workers were permanent
workers, the factory signed the labor contracts with all workers. The labor contracts included the description of working hours, training, rest time
and leave etc. which were in accordance with legal requirement and ILO. and the factory provided a copy of contract to all workers. Based on
interview with workers, they understood well of the content of labour contract and no illegal employment was identified during the audit.
AR BANRETRERATEZIMEEMER, i A IHISEXT, I MEMAIHITTHHER, HEaRNASTEEIN, &
I, KRB RIFMRA, MBS &, XERNBHFEENURE ARk, RN T RET — 35538 RBIARS 2T @it R TR, RIHTRY
HERAS, FLED, I EFFEENMAIRAEE,

Remarks from Auditee:
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Producer : Dongguan Protronic Electronic Ltd, .

Co amfori () ssci
DBID : 354218 and Audit Id : 162806 Audit Date : 18/09/2019
Audit Type : Full Audit

Trade with purpose

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 162806] Audit Date: 18/09/2019 PA Score: A Deadline date;|

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

Consolidated finding: The overall observation shows the auditee fulfils the requirement of performance area 11.The main auditee established the
policy on anti-forced labour. The factory had a policy which prohibited forced labour. it stated that workers could resign after prior written notice,
and they would be given their full wages on their last day of work, and the workers were free to leave the workplace outside of their working
hours. Disciplinary procedure for workers’ misbehaviour was available in the factory, which included oral warning, written warning and finally
termination. There was an internal process for grievance, where workers could report any grievances (harassment, bullying, discrimination etc.)
to management or worker representatives, without any reprisal for the worker in question. Based on workers interview, relevant trainings were
provided to workers and no case on illegal punishment was found in the factory.

AR BANRE REHE AT S XSRS ER, T2 T2 RE I MR XX, HE T ANRALEENAEXERI 1 FEN A BHN, 3+ BAETE
BIMRE—BRELSALIE, ANCMEIARTUETIFSREEAEF TEMRMARERLAR, T2 T AREREE @80 EE, T\
EEURLILER, RN, TATESAERFRS, FaSMEL, BT E AR T ARKRIEEZ R, 3FETRIED TH%MR
TN RN XL, BIFER TV, TARKTHRXEI, FEIT ARKAFSEBHERERRKE,

Remarks from Auditee:

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 162806] Audit Date: 18/09/2019 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee fulfils the requirement of performance area 12. Environmental Impact
Assessment and approval were provided by the main auditee, the land belonged to the main auditee was industrial land and water used by the
main auditee was come from municipal water. Hazardous waste was generated during their processes, the main auditee collected them, and one
qualified vendor transferred and disposed hazardous waste for the main auditee. No industrial wastewater was generated. All domestic
wastewater was discharged into municipal pipeline and they ensured the rainwater and domestic wastewater be separated. The main auditee
also established a plan focus on water waste reduction and saving water.
AR BANEEREE AT ZSMREMER, WHZARE T HIHEURM 8, M A0 A Tl A Bk kB mB oK, #H#
BAMET BRI AR GIRIFY, MR RENRFYIREFZBA TR AR, WA REE 5K E, EFGKERAT
BEE, BRTRKRG KA FFHER, WA AR T BETS KAIFERUA R 12 KBTS,

Remarks from Auditee:

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 162806] Audit Date: 18/09/2019 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee fulfils the requirement of performance area 13. The factory established
procedures on business ethics, including opposing any act of corruption, extortion or embezzlement, or any form of bribery in its activities as a
business enterprise. And the factory kept accurate information regarding its own activities and protects workers’ personnel information, such as
workers personnel files, wage and other documents involved workers’ private information, in accordance with privacy and information security
laws and regulatory requirements. Based on workers interview, no personnel information was leaked from the factory.
SZABR: BANREREF AT ZSMREHER, T BTV ERENER, SERILERR5. $RIWAITH. SEMEERR,
FEIMMZRBEMMERREEMEEERFY ATHAANER, FIINRTHASHE, THds, URAEME R A TIAANMERMXXH. BIFZTUS
W, RERERTIHAANERMENES,

Remarks from Auditee:
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