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Producer : Huizhou Huaxing Sports Goods Ltd. -
DBID : 383512 and Audit Id : 187149 Audit Date : 20/07/2020 amforl BSCI

Audit Type : Full Audit Trade with purpose

Rating Definitions @

A combination of ratings per

Lo Ferformance Area where;

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
amfori @ BSCl www.bsciplatform.org Page 2/13

Trade with purpose

Generated on:27/07/2020



Producer : Huizhou Huaxing Sports Goods Ltd. =
DBID : 383512 and Audit Id : 187149 Audit Date : 20/07/2020 amforl @ BSCI

Audit Type : Full Audit Trade with purpose

Main Auditee Information @

Name of producer : Huizhou Huaxing Sports Goods Ltd.
DBID number : 383512
Audit ID : 187149
Address : ZONE B 4/F, BLOCK 2, CHANGFANG INDUSTRIAL PARK, NO.1 XINGYUN EAST ROAD, ZHONGKAI HIGH-
TECH DISTRICT HIGH-TECH INDUSTRIAL PARK Huizhou
Province : Guangdong Country : China
Management Representative : Tongfa Xu
Contact person: Tongfa Xu Sector : Non-Food
Industry Type : Toys and Games Product group : games
Product Type : aquatic sports products, buoyant clothes
.
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Producer : Huizhou Huaxing Sports Goods Ltd.

-
DBID : 383512 and Audit Id : 187149 Audit Date : 20/07/2020 amforl @ BSCI

Audit Type : Full Audit Trade with purpose

Audit Details @

Audit Range : [ Full Audit ] Follow-up Audit

Audit Scope : [ Main Auditee ] Main Auditee & Farms

Audit Environment : [ Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : ]

Need of follow-up : Yes If YES, by : 20/07/2021

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT PA 8 PA9 PA 10 PA 11 PA 12 PA 13

e A A A ATl A A A A A A A

Executive summary of audit report

Alina Zhu/APSCA No.: 21701851

Huizhou Huaxing Sports Goods Ltd. (R HEN4iz3h F ihA /A 7 ) was located at ZONE B 4/F, BLOCK 2, CHANGFANG INDUSTRIAL PARK, NO.1
XINGYUN EAST ROAD, ZHONGKAI HIGH-TECH DISTRICT HIGH-TECH INDUSTRIAL PARK, Huizhou CITY (Z5H 7 i 1d 38 X AR VT s BH ek [ 24
R 5K 05 Tk 24k 5 lU#BIX ). Based on site tour, The auditee occupied the half of 4/F of one 5-storey building for production and office area, other
areas were used by other companies. The total architecture area was about 3500 square meters. There were many production buildings (named Building

1, Building 3 and Building 4 etc.) in the yard, but not used by the auditee. No shared workers and no business relationship with other companies in the
same yard.

The 1st floor of the 5-storey building was used by company A, specialized in paper production, the 2nd floor was used by company B, specialized in Energy
equipment, the 3rd floor was used by company C, specialized in electronic production, the half of 4th floor was used by company D, specialized in light
production, the 5th floor was owned by the landlord. Per onsite observation, no sharing worker situation. Per facility management, no business relationship
with above companies. The main processes as cutting, sewing, checking and packing. No obvious peak season and non-peak season was found in the last
12 months.

Remark:

1. No canteen, kitchen, dormitory, security guards or transportation were provided for all workers. The security guards were owned by the industrial park.
2. No production process was subcontracted by the auditee.

3. There are no agencies used by the auditee, which makes the agency labour contract not applicable.

4.There are no contractor, Government waivers and collective bargaining agreement, which makes them not applicable.

5. The auditor took photos, reviewed documents and worker interviewed freely and the factory representative signed the audit finding report.
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Producer :

Audit Type : Full Audit

Huizhou Huaxing Sports Goods Ltd.

DBID : 383512 and Audit Id : 187149

Audit Date : 20/07/2020

amfori ()

BSCI

Trade with purpose

Ratings Summary @

Auditee's background information

Auditee's name :

Huizhou Huaxing Sports Goods Ltd.

Legal status :

Limited company

Local Name : BN M Eh A R A ) Year in which the auditee was founded : 2018
(91441300MA51R0178N)
Address : ZONE B 4/F, BLOCK 2, CHANGFANG Contact person (please select) : Tongfa Xu
INDUSTRIAL PARK, NO.1 XINGYUN EAST
ROAD, ZHONGKAI HIGH-TECH DISTRICT
HIGH-TECH INDUSTRIAL PARK
Province : Guangdong Contact's Email : charles@welon-cn.com
City : Huizhou Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the N/A
auditee :
Country : China Website of auditee (if applicable) : N/A
GPS coordinates : N23°07'17.64", E114°33'53.02" Total turnover (in Euros) : 2000000.00
Sector : Non-Food Of which exports % : 90.00
Industry : Toys and Games Of which domestic market % : 10.00

If other, please specify :

Production volume :

300000 pieces per year

Product Group : games Production cost calculation : Yes
If other, please specify : Lost time injury calculation cost : Yes
Product Type : aquatic sports products, buoyant clothes
Auditee's employment structure at the time of the audit
Total number of workers : 37 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 1" 26
Temporary workers 0 0
In management positions 2 1
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 9 15
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 1 26
Production based workers 0 0
With shifts at night 0 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0
f .
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Producer : Huizhou Huaxing Sports Goods Ltd. .
DBID : 383512 and Audit Id : 187149 Audit Date : 20/07/2020 a mfo rl BSCI
Audit Type : Full Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Trade with purpose

Full Audit [Audit Id - 187149] Audit Date: 20/07/2020 PA Score: D Deadline date:30/06/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The auditee established a management system to ensure daily operations work in line with amfori BSCI conduct of code, social responsibility
policy was established. Ms. Rongxia Zhang/Administration Supervisor was responsible that the amfori BSCI social requirements. The amfori
BSCI COC and TOI were signed before this audit. The supplier control procedure was established. The auditee established the workforce
planning and cost accounting procedure.

alh S T RS, Bk H R IEE TAE S Samfori BSCIT HEN], ik S T k2 SHEBRE. kTR SR EE L L/AT BUEE £ Stamfori
BSCItt & 5HEZ R . MV FETTAG T 245 T amfori BSCI A7 A5 MR MLAK A& FI SRR 26k HERIRG IR D@, b ER SIS T = Re kil
AR -

1.1 -  The factory had established the amfori BSCI management system, such as working time policy, wage calculation policy, recruit policy and so on,
but the system was not implemented effectively, during this audit, the OT exceed 36 hours per month and five insurance did not cover all
employees, through Ms. Rongxia Zhang/management representative interview, 1. The auditee did not respect and monitor the effectiveness of
management system. Such as how to monitor the worker's working hours, how to improve the social insurance participant etc. 2 auditee did not
check the overtime working hour's implementation and social insurance participant according to the requirement of amfori BSCI and established
effective correct action to improve the issues.

T figsramfori BSCIEBEIA R, LA T, THRZSHIE, HIEBORSE, ([HRRAEIITIZAER, FELREZ DA MPHE36 /N ) BT
R HIARRT, ARG L LAEEERRVIRER, 1R RS S EM SRR REA SN Gln: G R TE TAER A, T
SR 2. 4 W %7 AR A% amfori BSCIZER Z K0 B INHERI S (R 1P T 1/ 15 I £ 37 R 24 1 H8 it SR o5 1)

1.4 - The factory had developed a cost accounting procedure document, but the company didn't have a good capacity planning to meet the

expectations of the delivery order led to the monthly OT exceed 36 hours.

LT H5E T AREEERE Y 3, B — AN SE R I RE TR 25 58 U 1T SRS B LABCT B TAE H INBERE36 N o

Remarks from Auditee:
None

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 187149] Audit Date: 20/07/2020 PA Score: A Deadline date;

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The factory set up the workers involvement and protection policy, related communication/complaint handling/training procedure/regulation were
set up. The factory definedthe long-term goal of worker protection according to amfori BSCI code. No trade union was available, 1 worker
representative was elected by workers on 6 January 2020, worker representative clear about her right and duty, she could assess to workers,
address workers' concerning with management. Workers received the training on workers right and duty during entry. Based on workers
interview, they were clear about their right and duty, knew about the complaint handling process in the factory.

T BT RS KR BUR, BT MR IE AR, BRI FdEamfori BSCHT ASF AL T A TR Hbs. T.) %4H
RRAL T4y, {HAEFE20204F1 H6 H H T ASREE H k% 17144 R TSR, 5 TAGR TREGRIBUR X ER ST, A ml DAE sl 53 T, o 03 TROSCE 588
EVEfESR . TN AR TABOR & SCS s, 48 7 Tk, TARHMBAIE L) ARSI MR, 55, FABRBORmAEA B 1 k.

Remarks from Auditee:
None

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 187149] Audit Date: 20/07/2020 PA Score: A Deadline date;

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The factory respected the right of workers to form unions in a free and democratic way and workers’ right to bargain collectively. Worker
representative was elected by workers without any interference from factory management. There was no trade union in the place, but one worker
representative was elected. No discriminate against the worker representatives.
T8 5E T A LA s R R A 77 sRES AL AR T AR AR A . TAREK B T ANE R MARERETFE. T KRBT, HEG14T
NRFEBGERE K. BN FE TAMER.

Remarks from Auditee:
None
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Producer : Huizhou Huaxing Sports Goods Ltd. .
DBID : 383512 and Audit Id : 187149 Audit Date : 20/07/2020 a mfo rl BSCI

Audit Type : Full Audit Trade with purpose

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 187149] Audit Date: 20/07/2020 PA Score: A Deadline date;

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The factory had established the prevent discrimination management procedure, and trained to all workers and supervisors. Workers came from
different provinces. There was no discrimination about religion, origin, political affiliation or age when recruiting process and working process.
Workers regularly received training to prevent discrimination of different forms and grievance mechanism was available to report any kind of
discrimination and the factory promised to investigate per the non-discrimination policy. The last training date was 10 July 2020.
T BT WSS R, AR TAMEBEA ST TR, TARATEE. L) ERER TSRS, BRH. mZ%. BuafERS
B TN B2 35 U LA AN R T 3R B R4 B FR R B 28 TR S B 0, L) 7K Xt et AT A . ol — R Il H 4122020457 H 10
B

Remarks from Auditee:
None

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 187149] Audit Date: 20/07/2020 PA Score: A Deadline date:30/06/2021

GOOD PRACTICES:
The factory provided fair remuneration scan before the audit. T 7E 8 1% Z R4 it 7 A PR B PR3 .

AREAS OF IMPROVEMENT:
The auditee established the compensation and wage procedure to ensure that all workers had been paid at least minimum wages for regular
working hours, and legal required overtime premium (150%, 200% and 300% of regular wages for regular overtime, rest day overtime and
statutory holiday overtime) to pay and etc. The welfare policy included paid statutory holidays, sick leave, annual leave, marriage leave and
maternity leave etc. Local legal minimum wage was RMB1550 per month which equivalent to RMB8.91/ hour after 1 July 2018. The payroll
records from July 2019 to June 2020 were provided for review. The wages were paid at hourly rate, and the minimum wage was RMB1600 per
month which equivalent to RMB9.2/hour which more than the legal minimum wage. No illegal deduction was made from workers’ wage. The
social insurance was purchased by the factory for parts of workers.

SERALTT@SL T H AR R AR SO AR R T 02 T2 R B RAR T, AURVEEMPE TS CPRmYE, JEARANPERE & 178 H PSS A T 5t
MI1.665, 2f5M365) T4 R T4 . EABURERES A TR A . M. FR. 8. PRSI, 2018487 A1 H 25 4itidiE AR T3 2
AR M1550 06 H %5 [T A R Mi8.9176//Mit . 20194E7 H £20204E6 H [t TH G AR A S . 51 T LY &I #Hifil SCAT . SRS 45 H 1600 A R i
L fE)FNRM9.278/N, & T 4 iRl T8t . Tt h BEpdnR. T s A THAE T AL (R

5.5-  Currently, there were total 37 employees, No employee joined the factory within one month and no retired employee. As per recent 12 months
social insurance records, 17 employees were covered by 5 kinds of social insurance including endowment insurance, unemployment insurance,
maternity insurance, medical insurance and injury insurance in June 2020. There were 20 employees uncovered by any 5 kinds of social
insurance. All employees participated the rural social pension insurance, but no evidences of the rural social pension insurance were provided for
review. The workers did not purchase the social insurance who were permanent workers.If the employees were willing to join, the factory would
purchase insurance for employees. Most of workers interview, they said that they did not like to purchase the social insurance. The auditee
provided commercial insurance for 27 employees (including 20 employees uncovered by injury insurance, with valid from 2 November 2019 to 1
November 2020. Reference law: the PRC Labor Act (1995), Article 72&73. Remark: there were 25 persons on the social insurance records of
June 2020, the facility stated that 8 out of them were the relatives and friends of boss and provided the statement for review.
HETA374 0T, WA RTANR—ANAZR, BARKRERRAT, W12 H M RIES, 1E20204E6 H 174 i TIEE 1 4L HIRK, &
FEIREARE, SOV ORKY, AZEOREY, TGRS (RIS . 2044 5t T3A 8 f B0 LR . B 5l THS IR &R, (R BA RS I
PRARIIUESE, WA M SEAE LRI 0L THGR T WIERT. RERATEESMR, T L RRS AT, Kis R THEERR, MEESR. #E
W75 AR L CRIG 4527 4 A T (5204 %A 8 i B LA RIS AROWM20194:11 H2H $120204E 1M A 1H .« 235380 A AR SEHN [ 573)
%, SRT2M735%. & 1E: 20204F6 H ALIRCR EA25ANSR, T FonHh 8 R R MISRATHRME T A WS B

Remarks from Auditee:
None
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Producer : Huizhou Huaxing Sports Goods Ltd.

-
DBID : 383512 and Audit Id : 187149 Audit Date : 20/07/2020 a mfo rl @ BSCI

Audit Type : Full Audit rade with purpose

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 187149] Audit Date: 20/07/2020 PA Score: D Deadline date:30/06/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The auditee established the working hour’s management procedure. According to review the workers' working hours’ management procedure,
the procedure instructed that the workers regular working hours was 8 hours a day and 40 hours a week. Fingerprinting and face attendance
system were used for tracking the working hours for the employees. The time in and out was recorded accurately. There was one shift for all
workers, worked from 08:00am to 05:30 pm with 1.5 hour lunch break from 12:00pm to 1:30pm. There is no Sunday overtime or statutory holiday
overtime conducted for employees in the auditee. Time records from 1 July 2019 to 20 July 2020 were provided and 8 samples were randomly
selected for review. Maximum 2 hours overtime daily, maximum 20 hours overtime weekly and maximum 94 hours overtime monthly. During the
worker interview, workers confirmed that they worked overtime voluntarily. 150%, 200% and 300% of normal rate would be compensated for
overtime on normal working days, rest day and statutory holidays.
ST AL T AR A BB A o MRS 53 T AR (R ER AR AR A B B, AR AR RE G LR IE W AR ) 4 H 8/N 45 H 40/ . R SCHITH
HE ) R G0 I RIB R A AR ), G TRt e . A A TR —APER, TAER )2 14-8:008) N4-5:30, Fik1.5/M (H14-12:00
ERF1:30) o RLAEH AL E AL 2019457 31H ZE20204E7 H20 H 58 e ft, JF&E 784 i LM% 8). A KmIE2/ m, J&
RHNFE20/N, A HINBEQA/NI o 5% TU5 RN, INBEE K. BHITRIEA TR M1.660, 265 R3S T FRIEE, AR H
PR L5 .

6.2 -  The working time management system was established, and management knew the related laws, but the facility recording system did not have
the capacity to flag excessive working hours which resulted in the monthly OT exceed 36 hours, and no overtime control was done by factory and
no tracking on overtime working was made. The working time records from 1 July 2019 to 20 July 2020 (audit day) provided by the factory and
reviewed the time records of 8 employees, showed that the monthly overtime hours exceeded 36 hours in all months. For three sampled months:
the maximum monthly overtime was 82 hours in June 2020; the maximum monthly overtime was 72 hours in April 2020; the maximum monthly
overtime was 94 hours in August 2019, from 1 July 2020 to 20 July 2020 (audit day) the maximum monthly OT was 56 hours and 2 hours per
day. Reference law: PRC Labour Law article 41.

TAERFAVE B R e LS, Hf AR T AR, (R T 8 ARG A TUEINBERE I (K 2h e 5807 MBEEE36 /M . 1) A A ISt A7
2, WA X IMPERATIER. 2019457 51 H 22020457 H20H (4R INEEFRIFHAE T8ANINEEIER, HINBEFERNH H 0 1iE36/
o bean DU A=A H . 7E20204E6 A fic i H INPERS () /2 82/N o 7E20204E4 H 5K H INPERS [8]2 72/, 7E20194:8 H fi ok H g [ /294
N, N20204E7 H 1 H 22020457 H20H  CAIAZAR) IR K A B/ 56 /N FI2/NIH 3R . 528 il h e N RN E] 55 B 5541 5%

Remarks from Auditee:
None

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 187149] Audit Date: 20/07/2020 PA Score: A Deadline date:30/09/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The auditee had established the health and safety management procedure. And provided the health and safety training such as PPEs use and
fire drill etc, to all workers. The Fire inspection records was provided on audit day. The auditee had established the hazard risk assessment
management procedure and the risk assessment records were provided for review. The last date was 1 April 2020. 2nd container was provided
for the chemical and the MSDS was post onsite. There were two first aiders in the company. The first aid boxes were provided in workshop.
Employees had the right to remove themselves from imminent danger without seeking permission from the company. The latest firefighting drill
was conducted on 15 May 2020. The toilet and the workshop were kept clean. The clean drinking water was provided in production building and
the testing report was provided for review, which was meet standard, drinkable water could be accessed by the workers at any time. Based onsite
observation, there were adequate emergency lightings, fire extinguishers, fire hydrants, automatic spraying system and fire alarms in production
area and warehouse. Two cargo lifts were used in the factory and the valid inspection report was provided for review. Remark: No canteen,
kitchen, dormitory and transportation were provided.
SZHALTT @S TR A AR, R TR R I PPEAS ATV Bl > S 45 BT IR . AR AR RAR AL T AR B el k. T
AL RS PG FR 7 HARGE T e kG 58 . Bof—RHHR2020F4 H1H, (L miRHt 7 ka3 B 7Kk TMSDS. L) f2
BRI, ARAIREEE RN, O3 A ARNE B O B R R A B S A AR, A A B STV, 20204E5 H 15 H AT TR
IR B> o T LA R 2R A B R R T BE o AR PR AT A K, AR KA IR S R4t IRRKAF &R AR, 02 T B v LLEE
FENRH K. EEBIAIEE, A K AGEEZRA RSN EUT . KA. HPikE, BIBRREMER SR, T TR & Lt T
AR . Sk RARMET, HE, mEMZETR.

7.1 -  The factory has a responsible person to collect the applicable OHS laws, but some laws not updated timely, e.g. Fire Control Law of the People's
Republic of China was the version 2009, not the version of 2019 etc. the last updated date was 1 August 2019.
L) A N ol e 5 2 A RRE R R, R NERREA R BNt e N RIEFIE %, W 220090, A2 Eoii
2019155 Hilt— RS HH H 12201948 H1H .

7.17 - It was noted that the transmission belts of 1 sewing machine in the sewing workshop were not equipped with pulley guards. It is noted that the
gap of guards of at least 3 fans in the workshops is large enough to put the fingers into it. Reference laws: Article 6.1.6 of Code of Design of
Manufacturing Equipment Safety and Hygiene

W LI R B SE (66 1 6 SE DL o Sk L B BT 2 B R st . FIRBADAIE NBEALAEK, FHRUMAN. ZHEEM: (B RER
A PABHEN) 556.1.6%%

Remarks from Auditee:
None
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Producer : Huizhou Huaxing Sports Goods Ltd. .
DBID : 383512 and Audit Id : 187149 Audit Date : 20/07/2020 a mfo rl BSCI

Audit Type : Full Audit Trade with purpose

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 187149] Audit Date: 20/07/2020 PA Score: A Deadline date;

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
No child labor was found in the factory. The youngest worker was 22 years old in the factory. The factory established no child policy for
preventing from employing child labor. The factory also established remedial policies and procedures for further protection in case children are
found to be working.
WA RIET, T BN T OH228 5 . T @ 74 3 T B, 1) [F g sz # T AR ROBCR R P DAE S M T 43 2% T
I R AT R

Remarks from Auditee:
None

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 187149] Audit Date: 20/07/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Protection young worker labor procedure was established, no young worker was used in the factory.

T BEAREN T RBETRYTEF, T BAMAARERET.

Remarks from Auditee:
None

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 187149] Audit Date: 20/07/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
All the workers were signed valid labor contract with factory when joined the factory, and one copy was kept by workers, and all the workers were
provided adequate trainings on factory rules, legal regulations, H&S laws, etc. when joined the factory. No illegal employment relation was found.
BT R TENIRN 5T %2 T A&, JFHRATRE 46, WTAIRR, TR TRE T O M, AREN, @RZaEENE. T
] AFEEER T,

Remarks from Auditee:
None

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 187149] Audit Date: 20/07/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Forbidden bonded labor procedure, forbidden forced labor procedure, etc. were established, and the procedures have been trained to workers,
the factory treats all the workers friendly, no forced labor was found in the factory.

T AL T AR AR TS, SRS AR S, I HR SRR I T A R T, RTS5EERERRANME, AFHL, &
RIFAEIRIA T T

Remarks from Auditee:
None
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Producer : Huizhou Huaxing Sports Goods Ltd. .
DBID : 383512 and Audit Id : 187149 Audit Date : 20/07/2020 a mfo rl BSCI

Audit Type : Full Audit Trade with purpose

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 187149] Audit Date: 20/07/2020 PA Score: A Deadline date;

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Environment management procedure was established, the environmental impact registration form was provided for review. Waste Disposing
Management Procedure was established. The factory established regulations to define to reduce the resource on water and electric using. The
statistics of water and power were conducted by factory monthly; the statistics records were available for review. The factory did not generate
industrial waste water. No obvious pollution found in this factory.The factory is applicable to emission registration. As the deadline is not reached,
it is temporarily acceptable that the factory fails to apply for online emission registration.
L) RS TSR E AT, MBS R OB RV A8, T @ T YRR R A R E. T A
—RGEH KRR, giibds O AR, T WAL KK, EERL] A KRR RS 2T SRR EE, ek
ZIFIE], #L)RAEM B Sl A B .

Remarks from Auditee:
None

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 187149] Audit Date: 20/07/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Anti-corruption procedure was established and has been trained to all the workers, actual records including payrolls, attendance records,
production records, etc. were provided for review. The factory signed social agreement with all the suppliers. The factory established information
protection procedure to protect the data of workers, customers, suppliers, etc.
T @S T R EMAR T HUE, R TA R LT TR T 3R T I ARE TR, BMICR AT IEREN NS RIERK. T CE 50N
PSS T AL TR ) @S TR SR B DUR S 45 R T, % P AL R 7E 15 B TR

Remarks from Auditee:
None
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Producer : Huizhou Huaxing Sports Goods Ltd. fo .
DBID : 383512 and Audit Id : 187149 Audit Date : 20/07/2020 am rl @ BSCI
Audit Type : Full Audit Trade with purpose
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