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Producer : Shenzhen Highstar Electrical Co.,

Ltd amfori () esc

DBID : 25337 and Audit Id : 179982 Audit Date : 11/05/2020 Trade with purpose
Audit Type : Full Audit

Main Auditee Information @

Name of producer : Shenzhen Highstar Electrical Co., Ltd
DBID number : 25337
Audit ID : 179982
Address : F2,3,4,5/B6,Yalian Highstar Industrial Zone, Wuhe Rd. No.5022, Bantian Street, Longgang District Shenzhen
Province : Guangdong Country : China
Management Representative : Yuping Wang
Contact person: Yuping Wang Sector : Non-Food
Industry Type : Mechanical and electrical engineering Product group : Electrical supplies
Product Type : desk lamp, acoustics, electronic gifts
.
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Producer : Shenzhen Highstar Electrical Co.,

Ltd amfori () ssc

DBID : 25337 and Audit Id : 179982 Audit Date : 11/05/2020 Trade with purpose
Audit Type : Full Audit

Audit Details @

Audit Range : [ Full Audit ] Follow-up Audit

Audit Scope : [ Main Auditee ] Main Auditee & Farms

Audit Environment : [<] Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced [ Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : | ]

Need of follow-up : Yes If YES, by : 13/05/2021

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA 9 PA 10 PA 11 PA 12 PA 13

e A A A ATl oW A A A A A A A

Executive summary of audit report

[Location and size]:

The audited company of Shenzhen Highstar Electrical Co., Ltd is registered at F2,3,4,5/B6,Yalian Highstar Industrial Zone, Wuhe Rd. No.5022, Bantian
Street, Longgang District, Shenzhen City, Guangdong China.

The company was established on January 12, 1999. The business license number is 91440300708473882H.

The total land area is about 1900 square meters, with construction area of 7650 square meters.

[Structure of facility]:

Within the premises, the audited factory occupied the 2nd to the 5th floors of one 7-storey production building and the 8th to 9th floors of one 10-storey
dormitory building. No canteen was available.

The productive operation included was soldering, assembly and packing.

[Employee analysis]:

There were 169 employees working in the factory.

Among them 113 were production employees and 56 were non-production employees. 28 were local and 141 were migrant. 63 were male employees and
106 were female employees.

[Summary of working hour]:

Timecard records from May 2019 to May 2020 were provided for review and those months of January 2020, March 2020 and April 2020 were selected as
samples. There was not any peak season in the factory.

Employees used face/fingerprint scan system to record working hour information. Normal weekly working hour was 40. There was 1 shift for workers in the
factory, from 8:30am-12:30pm, 1:30pm-5:30pm. 2 hours of weekday overtime per day and 4-8 hours of rest day overtime per week were conducted based
on production needs. No statutory holiday overtime was conducted. Reasonable rest breaks and the 7th day of rest were guaranteed. The maximum daily
working time was 10 hours (8 hours regular+2 hours overtime) per day and maximum weekly working time was 58 hours (40 hours regular time + 18 hours
overtime). The maximum monthly overtime was 60 hours. The overtime was paid by 150% and 200% of normal rate for weekday and rest day overtime,
respectively.

[Summary of compensation]:

Payroll from May 2019 to April 2020 were provided for review and those months of January 2020, March 2020 and April 2020 were selected as samples.
Workers were paid by hourly rate. Wages were issued before the 12th day of each month through. The minimum wage was guaranteed. The lowest basic
wages paid for workers were RMB2200 per month, which was equal to local minimum wage.

The overtime was paid by 150% and 200% of normal rate for weekday and rest day overtime, respectively. No mandatory holiday overtime was conducted.
No illegal deduction was made.

[Summary of interview]:
Worker interview were conducted by individually and in group.
Randomly selected 16 employees, no complaint was raised.

[Special scene during on site observed]:

1. No agency workers or contractors were used so no agency labor contract or contractor license was available.

2. No collective bargaining agreement was concluded in the factory so no collective bargaining agreement was available.

3. No inconsistency regarding working information was detected so no inconsistencies between timecard records and production records were available.
4. No government waiver was available.

5. No canteen was provided, so no such photos were uploaded.

6. The factory rented the production site, so the name on construction approval was not that of the audited factory.

7. The audited factory locates at the same building with the other two factories named Shenzhen Jiayida Electric Appliance Comany Limited on the 1F and
Shenzhen Lianhong Logistics Co., Ltd. on 6F and 7F, the audited factory provided their business licenses and rental agreements for review, and no
common and exchange workers are found during this audit. And the other parts of the dormitory building are used by the mentioned two other factories too.
8. Auditor name: Neal Mo, APSCA registration number: RA21700750.
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DBID : 25337 and Audit Id : 179982

Audit Type : Full Audit

Shenzhen Highstar Electrical Co.,

Audit Date : 11/05/2020

amfori ()
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Trade with purpose

Ratings Summary @

Auditee's background information

Auditee's name :

Shenzhen Highstar Electrical Co., Ltd

Legal status :

Ltd company

Local Name : EYIT AP A B2 A R A F) Year in which the auditee was founded : 1999
(91440300708473882H)
Address : F2,3,4,5/B6,Yalian Highstar Industrial Contact person (please select) : Yuping Wang
Zone, Wuhe Rd. No.5022, Bantian Street,
Longgang District
Province : Guangdong Contact's Email : wypwdc@126.com
City : Shenzhen Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the English
auditee :
Country : China Website of auditee (if applicable) : N/A
GPS coordinates : North 22°40'27", East 114°3'53" Total turnover (in Euros) : 10000000.00
Sector : Non-Food Of which exports % : 50.00
Industry : Mechanical and electrical engineering Of which domestic market % : 50.00

If other, please specify :

Production volume :

500000 pieces per month

Product Group : Electrical supplies Production cost calculation : No

If other, please specify : Lost time injury calculation cost : No

Product Type : desk lamp, acoustics, electronic gifts

Auditee's employment structure at the time of the audit

Total number of workers : 169 Total number of workers in the production unit to be monitored (if applicable) : 0

MALE WORKERS FEMALE WORKERS

Permanent workers 63 106
Temporary workers 0 0

In management positions 5 4
Apprentices 0 0

On probation 0 0
With disabilities 0 0

Migrants (national citizens) 40 101
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 63 106
Production based workers 0 0
With shifts at night 0 0
Unionised 0 0

Pregnant - 0

On maternity leave - 0

amfori (©) ssc

Trade with purpose

www. bsciplatform.org

Page 6/13

Generated on:19/05/2020




Producer : Shenzhen Highstar Electrical Co., .
Ltd amfori () ssci

DBID : 25337 and Audit Id : 179982 Audit Date : 11/05/2020
Audit Type : Full Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Trade with purpose

Full Audit [Audit Id - 179982] Audit Date: 11/05/2020 PA Score: D Deadline date:31/12/2020|

GOOD PRACTICES:
No good practice was observed.

AREAS OF IMPROVEMENT:

During the audit it was noted that the factory had established social compliance policy and procedures based on BSCI standards. The system
was generally implemented in the factory and its main business partners that are identified based on the procedures. The factory had nominated
a senior manager, who had good understanding of BSCI standards, for the establishment, implementation and maintenance of the BSCI system.
Regular internal audits based on BSCI standards were conducted to the audited factory and some of its main business partner. Information
regarding BSCI issues were shared between management and workers periodically. However, gaps have been identified in implementation.
FIZRI L] B4 FBSCIbrHE i | — B S THEECRAET . XA RGAE L) FMET ZR SN FEEEE R KT . T 14
FE T —ZABSCIE R AL T M m E BE SR 51 5IBSCIR G MR L AT AI4EY . T 55 F AR AT AT % .. 5 J¢BSCI
FIU AU AR B2 53 L) R AT o AERAEPAT B AR 2 il R AFAE DL R 220

1.1 -  The factory had established the BSCI system. The system was generally implemented. However, not all BSCI requirements were fully followed
for some performance areas and continuous improvement was needed.
T @S TBSCHAR, fRR S LA . A, L dTaitsd, JHERTA INBSCIZRIME R T g, TJ AT AT RE:GE .

1.4 - The factory had established the capacity management procedure and conducted capacity assessment. However, the assessment did not include
cost calculation and excessive monthly overtime work happened too.

T RESL T PR RE R ERRR Y AT T REVPAY, ERVPATECE B A AT, SRR R A BT i L.

Remarks from Auditee:

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 179982] Audit Date: 11/05/2020 PA Score: A Deadline date:31/08/2020|

GOOD PRACTICES:
No good practice was observed.

AREAS OF IMPROVEMENT:
During this audit, the social compliance policy and procedures had been established based on BSCI standards and had covered workers’
involvement and protection in the factory. The exchange meeting was held regularly to discuss factory issues regarding BSCI requirements and
training to enhance employees' understanding of BSCI standards was provided too. The BSCI standard were also taken into business operation,
such as workshop safety, timely and sufficient payment. In addition, the factory had the established grievance mechanism. Employees could raise
their complaints through suggestion box, worker representative and directly communication with the senior management. The channels were set
and promised secretive, necessary investigation would be taken per the established grievance procedures, though currently no grievances were
raised yet. However, gaps have been identified in implementation.
HAZRBL N E2HE T BSCIRHEE . T A S TUEBCRAER, KL 8E T R TS 5MRS IS, T AT REEN 2 WTiR) N 5BSCI
FRAHSC I FE I HARGERE IS 52 T oAN5E 52 TXBSCIH T . —LUeBSCIHER L& BISLhr TAE, %224, R RPECAHRSE . i
Sb, TR BRG] AT DOEE R R TR E R S w2 E 7y R R AR BRI R R, (AR R S
M FRRRT,  IX eV SR A R SLAT ORI HLOREE (K, 6 TR AT . (HRIEPUT IS TR Y ol R AFFE LA 2250

2.5- The factory had set grievance mechanism and provided different report channels. Workers were aware of the grievance mechanism. However,
the satisfaction survey for the mechanism was not conducted.

L)AL T RRHLED R TR R IRIE, R TR R URALA], R T A AL R AT R A

Remarks from Auditee:

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 179982] Audit Date: 11/05/2020 PA Score: A Deadline date:

GOOD PRACTICES:
No good practice was observed.

AREAS OF IMPROVEMENT:
During the audit, the factory had established policies to guarantee the rights of freedom of association and collective bargaining. There were 3
worker representatives elected by employees. Per the workers' and worker representative's statement, they were not limited or other unfair
treatment by the factory on organizing, joining and voting for a legal worker organization and collective bargaining. The communication between
workers and worker representative was not restricted per the interview. Currently, no collective bargaining existed in the factory.
ORI, L] ERSOE T EUSRECRIE A A5 LA U AR . | A 344 e 5 Tk 261 53 TARER . AR 53 TR O TR IBRIE, T X F 5T
ﬁii%féhuﬁﬂﬁ%‘e~4\%i§£1Aéﬂéﬁ%ﬂ%%iﬁ%ﬂ&ﬁ&ﬁﬁﬁ%ﬂ*D%ﬁtE"J$’AEFX\T%O VIRER A TS R TARRZ MEEIFEZM. 25 AgE
HEATARAARR A F T

Remarks from Auditee:
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Producer : Shenzhen Highstar Electrical Co.,

Ltd amfori () ssc

DBID : 25337 and Audit Id : 179982 Audit Date : 11/05/2020 Trade with purpose

Audit Type : Full Audit

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 179982] Audit Date: 11/05/2020 PA Score: A Deadline date;

GOOD PRACTICES:
No good practice was observed.

AREAS OF IMPROVEMENT:
During the audit, the factory had established policies and procedures to identify different forms of discrimination and ensure no discrimination on
gender, religions, nationalities, etc. would occurred. For example, the hiring procedure guaranteed that recruitment was only based on skills but
not gender, nationalities, etc.. The remuneration policy required that workers at the same position should receive equal payment, etc. Training for
no discrimination was provided to management and workers wad provided. Grievance mechanism for reporting discrimination was provided to
workers. Currently no discrimination was reported.
HRZRI, L) @ SLBURANE 7 23 X 4 B B 2O I (R BCE 2 T 00 SRS, RGBSR A . En, SR BOR A (R H I8 U T HRe
MARPER . ROEEAE: T BAR R B (R 17) T R U045 . A B I B4R ks T A BN ORI R T )t 1a] 53 TRt 1 284 RB AR 10 4 FR R AL
il ZHTIEIG 7 THEAT B A .

Remarks from Auditee:

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 179982] Audit Date: 11/05/2020 PA Score: A Deadline date:

GOOD PRACTICES:
The factory had conducted local decent living wage assessment. 1) 4T T 24 th (1344 T A3 178 A o

AREAS OF IMPROVEMENT:
During this audit, it was noted that the factory had established wage system based on BSCI standards and local requirements. Workers were
paid by hourly rate. Wages were issued before the 12th day of each month through. The minimum wage was guaranteed. The lowest basic
wages paid for workers were RMB2200 per month, which was equal to local minimum wage. Wages were issued timely per the payroll records
and interview. Pay slips were provided so workers could understand the composition of their wages. No illegal deduction was made. All workers
were covered with social insurance per the online declaration records, management and worker interview. Currently, because of the COVID-19
pandemic local government allowed companies and workers to defer payment of social insurance as long as payment is made within three
months after the pandemic. Meanwhile, the service of social insurance will continue even payment of social insurance is deferred. Therefore, the
factory and workers paid the social insurance till January 2020 currently but timely declared the social insurance online.

HZR LT A3 T BSCIRMEA M E M Z R @R T — B R % . R TURH IS TRESH1250RaEd A7 R, BIKTHEZR
B B3 TR #i8220070, FP 2 RR T RKF. MRIE TSGR, TR T 54T 5 245 5 T LA 53 T A TR A .
B ARERERINE O, ARAE M Rt (R e, B AR LUK, A RIS Tk, 287, BT COVID-198E1, 2HBUR R vrH
AMTNIERSATAE R, A TR ARG H WA . AR BIYE], BIEER AL R, ALORIRSS AN rhilb. [Hk, T s
TR OR BB ST B 72020481, HRA L LRt AT KN BALOR Hi ko

Remarks from Auditee:

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 179982] Audit Date: 11/05/2020 PA Score: D Deadline date:31/12/2020

GOOD PRACTICES:
No good practice was observed.

AREAS OF IMPROVEMENT:
During the audit, it was noted that employees used face/fingerprint scan system to record working hour information. Normal weekly working hour
was 40. There was 1 shift for workers in the factory, from 8:30am-12:30pm, 1:30pm-5:30pm. 2 hours of weekday overtime per day and 4-8 hours
of rest day overtime per week were conducted based on production needs. No statutory holiday overtime was conducted. Reasonable rest
breaks and the 7th day of rest were guaranteed. The maximum daily working time was 10 hours (8 hours regular+2 hours overtime) per day and
maximum weekly working time was 58 hours (40 hours regular time + 18 hours overtime). The overtime was paid by 150% and 200% of normal
rate for weekday and rest day overtime, respectively. Overtime work was conducted voluntarily per the interview. However, gaps have been
identified in implementation.

LA, R TAHRBRARS RGOSR LIRS R 1EW H LIER 400 . Frf A TR E—AFEK, W EA8RERIH 12,54, TS

SR MR A AR INPE2/N, AR INBE4-8/N o 2 TR H BCA PR B . & B R SR R A0 B -ER AR SR B RIE. R H b

[ 2910/ (8/)NF TE IR []+2/ N INBERF [8]) B 22 JA] BRI (] )2 58 /INF (40 )N TE BT[]+ 18/INRFANBERS () o P 2% 8 AR An B 25 4331 A
1EH# T3 1150% [ 200% 32 A% ARHE VTR, ML BRI . ERAEPAT I 2 24 ol R A7 7E LA R 28R

6.2 -  The monthly overtime working hour of 16 out of 16 sampled workers in April 2020 and 14 out of 16 sampled workers in March 2020 had
exceeded 36 hours. The maximum monthly overtime working hour reached 60 hours in March 2020. This is in violation of PRC Labor Law article
41.

20204F4 H {14 #5164 Ak 52 1L 5202043 H 1644 bkt 52 b 1442 5L, AR SRR (Rl 1 36/, i #E20204FE3 H i £ 143 160
N o

Remarks from Auditee:
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Producer : Shenzhen Highstar Electrical Co.,

Ltd amfori () ssc

DBID : 25337 and Audit Id : 179982 Audit Date : 11/05/2020 Trade with purpose

Audit Type : Full Audit

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 179982] Audit Date: 11/05/2020 PA Score: A Deadline date:31/08/2020

GOOD PRACTICES:
No good practice was observed.

AREAS OF IMPROVEMENT:
The factory had established policies and procedures according to BSCI standards and local law requirements for occupational health and safety
and implemented the system. Risk assessment was conducted in the factory. Regular health and safety training was provided to workers on work
station safety, machine safety, use of PPE, use of chemicals, etc. Written accident and emergency protocol was set and drills were conducted
regularly. Firefighting equipment, such as fire extinguishers and fire hydrants were sufficiently available and functional in the factory. Sufficient
safety exits were provided. Clear evacuation signs and emergency lights were provided for safety exits. Evacuation paths were wide enough for
evacuation. Clean drinking water and rest rooms were always accessible without restrictions. Dormitory was clean and safe. The temperature,
humidity and lighting were satisfactory in the factory. However, gaps have been identified in implementation. (Remark: No transportation or
canteen was provided to employees. )
)3 T-BSCURHE AN 4 iy RS T BRMY A B 22 42 1 BESR £ 57 1 BURMIRR P PSR il 7 RS, L) AT 1R IPAS, R4t IR i b fe 22
ERENHRT, ARERBITAZ., Plasza. SRR A M. T @ 7 B RS 2 s e T 7T . K K88 H
WA A B BORAE ) PG B R0 B R ThEe. | ARSI A 1 . TR A R AR AR UURIS, kT A SR A AE 22 4t D Ak o 0B AR e B 2 5 3k
o T AR BAE M A ZRR B3t 18 & Fid2e . | IR B RO IR & AW . ([EREHITIIERE G PiC RAFE N T ZRE: (%
e L) AR T A, RES A TER. )

7.10 - The factory set up systems for recording and reporting occupational accidents and injuries and no accidents and injuries happened during the
audit period. However, the recording sheets did not specify how long workers were incapacitated.
L ESL T TSROl FANCARNLE, F 2R R A A TS (B, LA TR R AR TS A ).

Remarks from Auditee:

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 179982] Audit Date: 11/05/2020 PA Score: A Deadline date:

GOOD PRACTICES:
No good practice was observed.

AREAS OF IMPROVEMENT:
During the audit, the factory had established policies and procedure to prevent recruitment of child labor. The age verification procedure was
used during hiring process and periodic check was conducted to identify suspicious child labor. The child labor remediation procedure was also
established to handle child labor issue. The factory maintained the copies of all workers' age documents. Currently the youngest worker in the
factory was 19 years old.
HAZRI, L) @SLBURANTE 7 207 R B3 T, 7RSI 2 BRI A e 7 0F B e A WA P R 38 T By . T RIS 257 1 3 AR
Fit AL T T RE T ETA R TR SO S B . ST AR R TUON19%.

Remarks from Auditee:

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 179982] Audit Date: 11/05/2020 PA Score: A Deadline date:

GOOD PRACTICES:
No good practice was observed.

AREAS OF IMPROVEMENT:
During the audit, it was noted that the factory had established policies and procedure to identify young workers. A procedure regarding working
conditions of young workers was also established to handle young worker issue and to minimize the risks in case young workers were hired in
the future. Currently no young worker was hired in the factory and the youngest worker in the factory was 19 years old.
HOZOR LT R SL T BURARR 2 U AR AR o — AN AR T A 2% A RO P th g ST D R 22 A FHAS SR JRE AP AR B T80 5 ) S TR BRI RS
HHTIFTEARETAET] W, Fa 15 TAERN192

Remarks from Auditee:

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 179982] Audit Date: 11/05/2020 PA Score: A Deadline date;

GOOD PRACTICES:
No good practice was observed.

AREAS OF IMPROVEMENT:
The factory has established a policy based on BSCI standards and local law requirements to protect employment relationship. All hired workers
signed labor contracts with the audited factory within one month and a copy of labor contract was provided to each worker. There was no
evidence to show the factory tried any unfair employment method to reduce its obligations.
T HE T BSCHUR AR 24 MR 32 R 57 7 AL JE U Ok R BCRANER . B A 02 A 5 i i 1) 78 TAE— S H W 378 & [Hl 9 B
SR — S5 BN A FIRIARY 0L T B AN s ) [RlE A 2 S 1 JEE A 77 2 259 3L 055

Remarks from Auditee:
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Producer : Shenzhen Highstar Electrical Co., .
Ltd amfori () ssci
DBID : 25337 and Audit Id : 179982 Audit Date : 11/05/2020
Audit Type : Full Audit

Trade with purpose

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 179982] Audit Date: 11/05/2020 PA Score: A Deadline date;

GOOD PRACTICES:
No good practice was observed.

AREAS OF IMPROVEMENT:
The factory has established a policy based on BSCI standards and local law requirements to identify and prevent bonded labor. Training for
identifying and reporting bonded labor was provided to workers periodically. There was not any form of bonded labor observed or reported during
the audit.
L) FE T BSCI A7 HE AN 24 v LR g N7 7 R AN D7 1 3808 55 TR BOR AR Fr, 4 A TARMEaRia 55 Tio il 54 s . 7R IR B AZ sl A
EFEAGEIR A A 55 TS .

Remarks from Auditee:

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 179982] Audit Date: 11/05/2020 PA Score: A Deadline date:

GOOD PRACTICES:
No good practice was observed.

AREAS OF IMPROVEMENT:
The factory had established an environment procedure based on BSCI standards and local law requirements to identify the impacts of its
activities to the environment. The factory had conducted environment impact of this business activities and obtained approval from environment
department. The acceptance check of completion of environment projects was conducted. Regular waste discharge monitoring was conducted
too. Training regarding environment protection was provided to workers. Hazardous waste was recycled by a qualified company.
L) 3k T BSCIIAREAN i SR G 7 1 U AR P is 3o TR i A AR . L) St LA B TRt AT 1 R BERma PA OF 3-8 1 3R
%KL;E‘J?&HEU )BT TR R I, (RIS s AT R A I . B IR AR IR I A AR A A T A E R — A R A E
BT

Remarks from Auditee:

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 179982] Audit Date: 11/05/2020 PA Score: A Deadline date:31/12/2020

GOOD PRACTICES:
No good practice was observed.

AREAS OF IMPROVEMENT:
The factory has established a policy based on BSCI standards on ethical business behavior. Training for ethical business behavior was provided
to workers. Based on onsite observation and the provided documents/ records, the factory provided sufficient information for this audit and no
non-ethical behavior was observed. However, gaps have been identified in implementation.
TJ 3 TBSCIZR . 1 i\ EEME B . B AT AR IR 4L T R T, RIS W S AL sc R ads, T fEH it 2
003 e B B AT T AT 0o (LA AT FO R 4 S R A7 L 220

13.2 - As per onsite observation, the factory had occupied F2, F3, F4, F5/B6, Yalian Highstar Industrial Zone, Wuhe Rd. No.5022, Bantian Street,
Longgang District, Shenzhen City, Guangdong China. Through document review, the address on business license was F2,4,5/B6, Yalian Highstar
Industrial Zone, Wuhe Rd. No.5022, Bantian Street, Longgang District, Shenzhen City, Guangdong China. However, the factory did not update
their business license to register the 3F in their address. This is in violation of Regulations of PRC for controlling the registration of enterprises as
legal persons Article 17.
IE VTS RN, Al R S PRERE s AR T 2 4 X 4 3 LRI 8 5022 5 WE AP 1k TV X N HR28E . 38, 4R, 5%, FESCMF&HIZA, &
BUEV PR R i A RN T B X 3 4 T8 A RE 5022 5 WS 1 i 1k DV X AN HR2IEARESRE . (H2 LT I0A SR E ML BRI 3R N 2 bk
o

Remarks from Auditee:
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Producer : Shenzhen Highstar Electrical Co., .
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Audit Type : Full Audit

PA12 | PA13 | Overall Rating
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Producer Photos

External photo(s) of the production unit(s)
Production building.JPG

Photo of fire safety equipment
[Fire extinguishers.JPG

IPhoto of non-conformity
[Excessive monthly overtime-a.JPG

Photo of non-conformity i IPhoto of non-conformity 1
[Excessive monthly overtime-b.JPG INo lost time injury calculation cost.JPG

hoto of the code of conduct on display [Photo of the dormitories (if applicable) 1 Photo of the inside of the main production hall
Posted BSCI Code of Conduct.JPG Dormitory. PG Assembly and packing section.JPG
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[Photo of the inside of the main production hall

Photo of the inside of the main production hall
G ISoldering section.JPG

Photo of the inside of the main production hall

hed products warehouse. larehouse.JPG

Photo of the sanitary facilities
oilets.JPG

Photo of the personal
learing PPE.JPG

IPhoto of the sanitary facilities
[Drinking water.JPG
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