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General description

Auditing Company: Intertek

Auditor: Betty Lu

APSCA number: CSCA 21700266

Audit date: August 5, 2022

1. In view of the facilities, the auditee consists of one 2-storey with partial 3F building, one 2-storey building and one 3-storey
building for workshop, warehouse and office, one 4-storey building for kitchen& canteen (1F) and dormitory (2-4F).

2. The Chinese name of the auditee is 3= £ 2R TV HPE/AF) and business license number is 91330282796033173H, and
the auditee was established on January 2007. The main product is vacuum cleaner.

3. The management showed a positive attitude to this audit during the whole process. Document requested were provided
timely. At the end of the audit, all the findings were accepted by the management.

4. All interviewed employees were satisfied with the auditee and no negative information was raised. The employees do enjoy
working in the auditee. They are satisfied with their salary and management system. The auditee gives everybody equal
opportunity.

5. 13 months and 4 days' (from July 1, 2021 to August 4, 2022) electronic attendance records were provided for review. And 12
months’ (from July 2021 to June 2022) payroll records were provided for review. The local minimum wage standard was set at
RMB 1800 per month equivalent to RMB10.34 per hour (1800/21.75/8) from 1 December 2017 to 31 July, 2021, and RMB 2070
per month equivalent to RMB11.90 per hour (2070/21.75/8) since 1 August 2021.

6. According to the attendance records provided by the auditee:

1) In June 2022 (current month), the daily overtime hours of all 8 randomly selected employees was 0 hour, the monthly
overtime hours of all 8 randomly selected employees were 32 hours;

2) In December 2021 (random month), the daily overtime hours of all 8 randomly selected employees were 0-2 hours, the
monthly overtime hours of all 8 randomly selected employees were 32-50 hours;

3) In September 2021 (random month), the daily overtime hours of all 8 randomly selected employees were 0-2 hours, the
monthly overtime hours of all 8 randomly selected employees were 32-48 hours.

7. Blow documents were not uploaded because: 1) There are no agencies used by the auditee, which makes the agency labour
contract not applicable; 2) There are no contractors used by the auditee, which makes the contractor license not applicable.

3) No government waivers were available in the auditee, which makes government waivers not applicable; 4) No collective
bargaining agreements were established in the auditee, which makes collective bargaining agreements not applicable. 5) No
inconsistency was noted, which made the photo of inconsistencies between time and production records not applicable.

8. 19 employees are local workers from Zhejiang Province, 23 employees are domestic migrant workers from Heilongjiang,
Anhui, Jiangsu, Jiangxi, Guizhou, Henan, Sichuan Province and Chongging City. No foreign migrant workers in auditee.

9. The auditee conducted fire evacuation drill twice per year. All employees were required to participate. Through document
review and employee interview, the current two fire evacuation drills were conducted on April 28, 2022 and November 3, 2021.
10. All employees in auditee were hired directly. No contractor or agency used in auditee.

11. The product in auditee is vacuum cleaner, and the main processes are injection, assembling, inspection and packaging.

12. The Covid-19 risk of the area the auditee located is defined as a low risk by government. Local government does not require
companies to adopt the prevention and control measures. #Covid-19
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Site Details

Site : Ningbo Shimono Industry Co., Ltd
Site amfori ID : 156-005969-002

GICS Classification

Sector : Consumer Discretionary

Industry Group : Consumer Durables & Apparel

amfori Process Classifications

N.A.

NACE Classification

N.A.

Industry : Household Durables

Sub Industry : Consumer Electronics

GS1 Classifications

N.A.

Water Stress Situation

N.A.
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Metrics

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site

Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Permanent workers - Male
Permanent workers - Female
Temporary workers - Male
Temporary workers - Female
Seasonal workers - Male
Seasonal workers - Female
Management - Male
Management - Female
Apprentices - Male

Apprentices - Female

Workers on probation - Male
Workers on probation - Female
Workers with night shift - Male
Workers with night shift - Female
Workers with disabilities - Male
Workers with disabilities - Female
Domestic migrant workers - Male
Domestic migrant workers - Female
Foreign migrant workers - Male
Foreign migrant workers - Female
Workers hired directly - Male
Workers hired directly - Female
Workers hired indirectly - Male
Workers hired indirectly - Female
Unionised workers - Male
Unionised workers - Female
Workers under CBA - Male
Workers under CBA - Female
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Sample - Male

Sample - Female

42 \Workers
2070 Monthly
2100 Monthly
2469 Monthly
8 Workers

19 Workers
23 Workers
19 Workers
23 Workers
0 Workers
0 Workers
0 Workers
0 Workers
7 Workers
8 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
6 Workers
17 Workers
0 Workers
0 Workers
19 Workers
23 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
4 Workers
4 Workers
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Findings

PA1: Social Management System

1.1 The auditee had set up management procedures to implement the amfori BSCI Code of Conduct, but not all policies were
properly implemented, such as excessive overtime hours which exceeded the legal requirement and etc.. It is partially against
amfori BSCI Code of Conduct, Principle on Social Management System and Cascade Effect.
1.1 3% 7 Haframfori BSCl COCHEM LN BIRHIE, BEFEMEHIEISUEREM, b, MyIsEBEdix
MERZE, FogEamiori BSClITRHEN, #HAREBEBRERRREERBE,

1.4 The auditee established production capacity assessment procedure. However, the auditee did not have a good capacity
planning to meet the expectations of the delivery order, which led to the monthly overtime hours exceeded legal requirement.
Through management interview, they understood the legal requirement, but they did not arrange workers’ working hours and
overtime-working hours properly because sometimes the order was urgent, and they could not ensure workers’ overtime hours
in accordance with the law requirements. The employees’ monthly overtime hours exceeded 36 hours in most months in current
year. It is partially against amfori BSCI Code of Conduct, Principle on Social Management System and Cascade Effect.
1.4 IWEEIZ A HIE 7 £ iHhiER, AMERE 1 eEMF R8T AT TR R KT B iU a8 AN E
Ko RIFBEEASIFIK, MTHERER, ERENEMITREILRER, MITKERIFLHATTEREIMMIIATE, TAH
RTINSV EIRF S EMER, ATIE—FERSHA NI INYIEI36/\at, EBHEEamfori BSCl 17790, #H&HE
EIRARR KRR R

PA 2: Workers Involvement and Protection

2.4 The auditee had provided training concerning amfori BSCI COC to employees, and the relevant training records were
provided for review. However, according to employee interview, the interviewees did not know well about the amfori BSCI COC.
It is partially against amfori BSCI Code of Conduct, Principle on Workers Involvement and Protection.
2.4 WEIZ A 1R T X Famfori BSCI COCHuiRIIsa R T, M TIFIICRMER, EREBRAIIHE, WIHNRITIRKT#
amfori BSCI COC, #fsr&Eamfori BSCIl 17940, TAS5EMRF,

2.5 The auditee had established a grievance procedure, and installed suggestion box, but the auditee did not publish the person
responsible for its administration and grievance reporting hot line or email. And according to employee interview, the employees
did not know who the grievance administrator was and they did not know the grievance reporting hot line or email. It is partially
against amfori BSCI Code of Conduct, Principle on Workers Involvement and Protection.
2.5 WRERIZ AL T XM ERIRHIE, WRETRIME, BERKEZAG B AEERNARTANERKRSR, WMEIEHEFE
%, BRBRATIIH%E, ATURERRRARARE, TERHKARIENMAE, HogEamfori BSClTHEN, TAS5
BRI,

PA 5: Fair Remuneration

5.4 It was noted that the auditee had no idea of evaluation the local living wage, and they had not done any survey or calculating
of the local living wage before the audit. Through the document review and employee interview, employees were paid at least
RMB2100 per month, which was lower than the local living wages calculated by audit company. It is against amfori BSCI Code
of Conduct, Principle on Fair Remuneration.
54 WHIZASBERIREITMGEEMNREEETRTRIE, UEEEEKIIERRREEZRIZNAEMITE, BIERIHE
BRMEATIHR, KIMEEZSEMZMHREEATREZESARMB2100, EFHITAFTEHNREEERZRKRIE. R&
gEamfori BSCI 17940, AFREM.

5.5 Insufficient social insurance participated. Through reviewing the social insurance receipts during the recent 12 months from
July 2021 to June 2022, auditor found that in June 2022 (current month of social insurance), out of all 42 employees (8 retired
employees, no newly joined employee and no dispatched employee) in the auditee, 24 (70.6%) employees had participated
in basic endowment insurance, basic medical insurance, unemployment insurance and maternity insurance, and 27 (79.4%)
employees had participated in employment injury insurance. The auditee did not have the written procedure in terms of social
insurance management, did not require all employees should participate in social insurance. Through employee interview, the
reason why not all eligible employees participated in the social insurance was because some employees were unwilling to bear
the co-payment part of basic endowment insurance, medical insurance and unemployment insurance. Meanwhile, the auditee
had provided employer liability insurance for 13 employees who did not participate in any social insurance, the valid period
was from September 22, 2020 to September 21, 2021, and September 22, 2021 to September 21, 2022. It is against amfori
BSCI Code of Conduct, Principle on Fair Remuneration, and did not comply with requirement of Social Insurance Law of the
People’s Republic of China, Article 10 Employees shall participate in the basic endowment insurance. Article 23 Employees
shall participate in the basic medical insurance for employees. Article 33 Employees shall participate in the employment injury
insurance. Article 44 Employees shall participate in unemployment insurance. Article 53 Employees shall participate in maternity
insurance.
55 HRRIMBETE, BIEXHER, ERRERT2021475E202266 8 MrHRUGE, KM EIL202246 8 He
BEHB2ZRT (B8RBRAREREAR, THHRT, THSKETL) , 248RT (70.6%) BT HERK. EFHRI.
KUREMEFTRIE, 2TERT (79.4%) ST THRK, HKEZASERIPEANTREEFE, RMEMBERIIYNE
St R, BERTIHKR T BRIXLERSIMHRNATIEAMITRERERIERE. ETMNRLVNBEERD. B, WEZS
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PA 5: Fair Remuneration

L[IBERBIMHRMATOE T B EEFREN, BRHAM2020698220F20214£978218, 2021698220 F2022497
218, kzEamfori BSCI{Tip N, AFRM, BHERFGE (PEAREKMNEHSRIE) £+5%, RINYSMELSF
ZRK, HAARUMNRIHARHMNEELFERNSE, F_+=F RINYSMIRTERETRK, HAARUMRITRE
ERMERERHHELETRILE, F=+=F RINVIASMIHRE, HRARUBNTHRREE, RTAHMTHRE
o HMO+MF RIVSSMRWRK, HAARUMRTZBERMELBHARIRICSE, FA+=F RINISME
BRE, BRARUKRRERMESNEERNE, RIAHRNEFTRLE,

PA 6: Decent Working Hours

6.2 Overtime hours exceeded the legal requirement. Through document review, auditor found that: 1) In December 2021
(random month), the monthly overtime hours of 4 out of 8 randomly selected employees were 50 hours; 2) In September 2021
(random month), the monthly overtime hours of 4 out of 8 randomly selected employees were 48 hours. It was noted that the
computerized attendance system did not have the capability to flag excessive overtime hours. The auditee had established
working hour control policy, but was not implemented effectively. Through management interview, they stated that the workshop
need to conducted excessive overtime to finish the delivery order in time. Through employee interview, they said they were
willing to conduct overtime work to earn more money, and it was voluntary to work overtime. It is against amfori BSCI Code
of Conduct, Principle on Decent Working Hours, and did not comply with PRC Labour Law article 41 The employing unit may
extend working hours due to the requirements of its production or business after consultation with the trade union and labourers,
but the extended working hour for a day shall generally not exceed one hour; if such extension is called for due to special
reasons, the extended hours shall not exceed three hours a day under the condition that the health of labourers is guaranteed.
However, the total extension in a month shall not exceed thirty-six hours.
6.2 MR EIBT A ER, BEXMHERZ, FZEAN: 1) THEW2021F1284 (FEHA) WEET, 83 KN IHENY
RATHHE4ERTHA MNP EIS0/NEY; 2) 1E3HERARY2021E981 (FENLA) MZE g, 8BMEHIMENMR THE4BRT
B9 B MBI [E 948/ \BY, RERIZS E ENRYTSH MPLBIN A E RIZBEThRE, WEZAEIE 7 TEHERIEER, BREBEEN
K. WIBEEARIGK, MIRTFRIREHITENINETERIRETTHITE, BERTIHR, AIRTEEHTMYIT
TERRENEZIREN, BMMZEREN, FKEEamfori BSCl {70 £N, (AEFzNEE, BRFGE (FEAREMEFE) £
M%, BARMATEFZERE, 25T 2NF0EMBEERLUEKIIENE, —REEFRFEI—/; ANFRER
BREKTEIER, ERESHESEERENZG TERIENEEEREEI=/N, BEERSAFFEI =17V,

PA 7: Occupational Health and Safety

7.1.1 No occupational health examination was provided to the employee engaged in post with occupational disease hazards.

It was noted that noise and dust existed in crushing process, hazardous dust existed in tin-soldering process, noise existed in

ultrasonic process and hazardous chemical existed in silk-printing process. However, the auditee did not provide occupational

health examination to the only 1 employee in the crushing process, 1 employee in the tin-soldering process, 1 employee

in the ultrasonic process and 1 employee in the silk-printing process. Although the auditee knew about the requirement on

occupational hazardous management, they did not perform relevant management measures (such as conducting occupational

hazard factor testing and arranging occupational health examination). It is against amfori BSCI Code of Conduct, Principle on

Occupational Health and Safety, and did not comply with the PRC Law of Prevention and Control of Occupational Diseases

Article 35, the employer shall conduct regular occupational health examination for those labourers who are engaged in

works with occupational hazard(s) as required by the public health administrative department under the State Council. 7.1.2

The auditee collected occupational health and safety regulations applicable for its activities and established relevant safety

procedure, but parts of them were not properly implemented, such as partial products were stacked against the wall, no

occupational health examination was provided to employees engaged in post with occupational disease hazards, etc. It is

partially against amfori BSCI Code of Conduct, Principle on Occupational Health and Safety
711 WERAEEANERIVEBEELHNR TRMHIAVERICE, ERANHERAFREIFFERSINE, 85T
FEEEEHL, BERIRFEFERS, LHFEFETEEHNER. BEREHEZASERHERIFREEANENTIZERA
T. 1BEHRT. 1ZBERIFATIMIZLIRT, BAKEZSEEAR TRAVEEETNENR, BEKRLHEEIAY
Bt (#EITRULRERRCVMRHRFEG) . kGFamfori BSCl T8N, RIVBRSRS, BFRFE (hE
ARHEMERAEREEY F=+H%F, WMNEEMIRWREENELNFE, BARMUNYSIZREESRIEETEEHIIN
MEAL FRF. EREREMERENRVERCE, FROEERPESEHSE, RUBRRCEEABRBARUEE, B
ABARELZHAREZ L RaR ERICENT ohE M BEMIREREERNFL,;, FMERHIBRIERNFHEMNEHRRERA
Rl ; NERWREREPLRIMESMMENRWAEXNREIRENSE, NSABRIERL, HZERE, WRHITE
RAER RO ENFE NSRRI ELR L SHITUINSDAE, R RRICEN SRES (EriatliFreniE) NET
DAEMMFEE, BEITEERN N S MENIRWVERICETENIEER, ARBENVEZRESRDETEENIEE, 7.1.2%
HIZAIRRIRET RERSEXEREM, HFEUMXNZ2IERF, BREP—ESBERHEMR, LLNKEZS CEFRN
%ﬁ%éi%gﬁﬂ&ﬁ&ﬁ&ﬁﬁM%Rﬂﬁ%%ﬁﬂ%ﬁl%ﬁ%ﬂ@%@ﬁ,%%o%ﬁ%imﬂmB&ﬂﬁ%&m,
RIERESZR

7.2 Insufficient employment injury insurance participated. Through reviewing the social insurance receipts during the recent 12
months, auditor found that in June 2022 (current month of social insurance), out of all 42 employees (8 employees were retired
employees, no newly joined employees and dispatched employees) in the auditee, only 27 (79.4%) employees had participated
in employment injury insurance. Meanwhile, the auditee had provided employer liability insurance for 13 employees who did not
participate in any social insurance, the valid period was from September 22, 2020 to September 21, 2021, and September 22,
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PA 7: Occupational Health and Safety

2021 to September 21, 2022. However, 2 out of 42 employees did not participate in any injury insurance. It is partially against
amfori BSCI Code of Conduct, Principle on Occupational Health and Safety, and did not comply with requirement of Social
Insurance Law of the People’s Republic of China, Article 33 Employees shall participate in the employment injury insurance, and
the employment injury insurance premiums shall be paid by their employers rather than the employees.
72 THREBRED T . BEEERHZARILI12NARIGE, HiZRAN20226£68 ((HERHEF1H) , WEZAMHR
BWA2ZRTH BREBHARTI. MHRILFSZIKERT) , RE27E (79.4%) RITESMT THRK. B, WEZHGA
BERSMHRNRITIWETEVEERER, EREAM202069822H 20214978211, 20214698228 F202249821
Ho 28 RTHM2EBTRESMEMIMGRK, SHEEamfori BSCl 177980, RIVERSRE, BARAFTE (REARH
MEHSERIEEY F=+=F RINSSZNIHRKE, BRARUSANIHRESE, BTSN ITHRESE,

7.3 The auditee conducted risk assessment, but did not allocate adequate human and financial resources to ensure that the
identified risks were mitigated, such as partial materials were stacked against the wall. It is partially against amfori BSCI Code of
Conduct, Principle on Occupational Health and Safety
7.3 WEZAHIT T SWMNLITE, B2&HIRIEIRSH A XEREUE B EPRIURE X AVETE, NSRS CEFRAIEE
DEMEIEER, ZorEEamfori BSCli77948M, RIVEERSES,

7.6 Employees did not properly wear PPE (Personal Protective Equipment). During onsite tour, auditor found that there was 1
employee working in welding workshop who contact with hazardous dust, but he did not wear gas mask which was provided
by auditee. The auditee established PPE management procedure, and provided PPE and training for relevant employees, but
did not execute and inspect well. It is partially against amfori BSCI Code of Conduct, Principle on Occupational Health and
Safety, and did not comply with Law of the PRC on Work Safety article 42, manufacturing units shall provide personal protective
equipment to employees. Manufacturing units shall supervise and train employees to ensure they properly wear and use the
personal protective equipment.
7.6 RTARRERMEB S IB5FAmR. MK ER, HRRMARESFEERTIELNSERBREZSRMNES
05, WEZAFEL T FRAREERER, AEXARRHRTSRAMKEE), BXRREFMMITNEE, o8 Eamfori
BSCI 170N, BURERE5%S, BATE (PEARSKNERSLEME) $42%, EFEERUMTAMLARRERES
ERtENETWAVENS IR Am, FEE. BEMLARZRERANME. €M,

7.7 No safety label for hazardous chemical. During auditee tour, auditor found that there was no safety label for some chemical
such as thinner and etc. used in printing workshop on 2/F of the 3-storey building in the auditee. The auditee established
chemical management procedure, and provided training for relevant employees, but did not execute well. It is partially against
amfori BSCI Code of Conduct, Principle on Occupational Health and Safety, and did not comply with the Regulations on the
Safe Use of Chemicals in Workplace, Article 12 The unit, which uses chemical, shall set up identification label for all chemicals
in using. For dangerous chemical, a safety label shall be applied and MSDS be provided for worker.
7.7 B FmEERLMR, EMPKERN, ERRAIKEZA—R=ERRN LN ERIERANAFRIIERETIET
Zetril. WHEEZARBUL T HFmEERER, RETHEXNER, BELFRIFMHIIT. #BHEEamfori BSCl 177N, Bk
BR5%e, BFARE (TE9FMLLERVERIE) £+2%, FARUFANKFERNENR, BRYFEREERER
%, FAERMEARRHEZ2RARHEBS,

7.11-1 Partial materials were stacked against the wall and pillar. During onsite tour, partial materials (around 30%) stored in

the warehouses were put against the wall and pillar directly. The auditee established warehouse management procedure,

but not executed well. Other materials in warehouse were stored according to law requirement. It is partially against amfori

BSCI Code of Conduct, Principle on Occupational Health and Safety, and did not comply with General Rules for Fire Safety

Management of Storage Occupancies XF1131-2014 Article 6.8: The distance between the objects and the wall shall not be

smaller than 0.5m; The distance between any pile of objects and the pole shall not be smaller than 0.3m. 7.11-2 No report

of construction completion acceptance for corridors was provided. It was noted that the auditee added 2 enclosed corridors

between production buildings, but the auditee did not obtain the report of construction completion acceptance for corridors. All

main constructions completion acceptance report was provided for review. It is partially against amfori BSCI Code of Conduct,

Principle on Occupational Health and Safety, and did not comply with PRC Construction Law Article 61, a construction project

handed over for acceptance checks for completion must conform to the prescribed construction project quality standards, be

provided with complete project technical and economic data and signed project warranty, and be provided with other qualified

conditions for completion as prescribed by the state. A construction project may only be handed over for use upon passing the

acceptance checks for completion; no construction project shall be handed over for use without going through the acceptance

checks for completion or passing the acceptance checks for completion.
T 1M1 WEZS CEFRNES D R EEEEK, BEMHER, FRARIMEEZS CEFREN Y (L930%) F
BN, WEKSRBL T CERYBIERER, BXRRIFNT, EMEMERRSENR, HoEEamfori BSCl 174
W, RIERS5RE, BANE (CHEIFMERRLSERRBN) XF1131-2014 6.8 FEENMBYIMAHRIUATER: 1%
LES#R. FERMZEMEERNNF0.3m (AFERMERER) ; 2¥a5RBITAZEMEERNF0.5m; 3¥Ym5
BEZEINEERNF0.5m; 4 MRS BIRNEEAR/NF0.3m; S ¥mEirS5HER 2 BNEE R NFIm, 7.11-2:8F
REERIR TIOWIRSHER, FZAMEERAEEFZEME T 2 EANNER, BRIARAZERIRTIOWER
SHER. IEEARANRIRKIREIERE. BorEEamfori BSCl 7N, RIVERSERS, BRFE (PEAR
HMEREIE) EAT—5%, INRIBVKAERTRE, BANEMENERTIERENE, ATBNIERRAZLFRLNEZ
FTENITRERESD, HASERMENEMR TR, BERIRERILBNERERRE, FAIRMFER; RERKHERRTEE
B, FERMAER,

Remark: The auditee did not provide transportation for employees.
& wWERARARTRMRE,
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PA 7: Occupational Health and Safety

7.24 The auditee did not conduct evaluation on occupational hazard factors. It was noted that there was noise and dust existed
in crushing process, hazardous dust existed in tin-soldering process, large noise existed in ultrasonic process and hazardous
chemical existed in silk-printing process. Although the auditee knew about the requirement on occupational hazardous
management, they did not perform relevant management measures (such as conducting occupational hazard factor testing and
arranging occupational health examination). It is against amfori BSCI Code of Conduct, Principle on Occupational Health and
Safety, and did not comply with Provisions on the Supervision and Administration of Workplace Occupational Health Article 20,
An employing entity with occupational hazards shall entrust an occupational health technical service agency with corresponding
qualification to conduct evaluation on occupational hazard factors at least once every year. An employing entity with severe
occupational hazards shall, in addition to the above requirement, entrusts an occupational health technical service agency
with corresponding qualification to conduct assessment on occupational hazard status at least once every three years. The
results of the evaluation and assessment shall be kept in archive, reported to local administration department of work safety,
and announced to the workers.
1 24 IR R B RERHFTRIBERRICN, FRAMKEZANEEIFEEEIRENMNLE, BHIFEEMNE, BEK
IFHFERE, ZETIFEFETEESN, BEARERAEEAR TRRIVEEEITNER, BRREMENNETER (G0
TRUBERRCNMZHIRFAG) , KGFamfori BSCl 17940, BRBRESRS, BARFE (TIEZMRLIAEE
BEEENE) E215%, FRRUESENBARN, NEERAGHENARNRY DERARRSGE, SFE0#T KR
WneERREEN. RUREREETENRAARL, RETIRMEIN, NEERABMHENARNER DERARSHG, §=
FEOHITORBRABEEIRITN. B0, ITNMERNEFANEBMRY DEMSE, HRReE~ BB BRI IIREMNSH
E R,

PA 12: Protection of the Environment

12.1 The auditee had conducted the identification of environmental factors and major environmental impact in the auditee,
but the auditee did not establish the program on complaint with the outside sensitive receivers in regard to environment by
document review, it did not effectively identify the outside sensitive receivers such as the other facilities, residents, schools, etc.
in the auditee boundary. It is partially against amfori BSCI Code of Conduct, Principle on Protection of the Environment.
121 WA #T TIFMRRRIRBIMEBEBAREZMITE, BEERISMIBBZAEXTIFES BN ABRIFERXG, 1
KA EIOBRZAHRMER. BREHITERIRR, o gEamfori BSCl17i9&N, RIPIFIR.
12.4 No duplicated forms for transferring hazardous wastes. During facility tour, auditor found that the hazardous wastes, such
as waste chemical containers, waste oil stained rag was generated from silk-printing workshop. However, the auditee could
not provide the duplicated form for transferring hazardous waste to prove that they had transferred the hazardous waste to the
qualified unit. The auditee had established hazardous waste management procedure, but not execute the procedure well. It
is partially against amfori BSCI Code of Conduct, Principle on Protection of the Environment, and not comply with the Law of
the People's Republic of China on Prevention and Treatment of Environmental Pollution Caused by Solid Waste Article 80, An
entity engages in business activities of collecting, storing, utilizing and disposing of hazardous waste shall apply for and obtain
a permit according to relevant state provisions. Specific administrative measure for the permit shall be provided by the state
council. It is prohibited to engage in the business activities of collecting, storing, utilizing and disposing of hazardous waste
without a permit or in violation with the provisions of the permit. It is prohibited to provide or entrust hazardous waste to an entity
or other producers or business operator without a permit to engage in activities of collecting, storing, utilizing and disposing of
hazardous waste.
124 FREMSBERAETARRULE, FIHKEN, FRAKMWEZS LNFR=LERBRERY), NEVFRE. &
MRS, EXHFEIZTR, WEZATARHIEE (BELESRE. BEEBRKE. BELIERUERE) ERERENER
HERRMMIBRMNE, WHEZASRILT BREFYREAIERE, BRBRIFMMNIT, BBHEEamfori BSCl 174N, &
PIRRE, BARRE (PEARRNEBRAEYSRIFRREZE) $80%, MBWE. 1077, FIA. LAERKREYEEEIN
B, ZERBEREXMERIBERSIFIL FRHENEGREEREDEHRESHRHIE. 2T ITFRIESERIZRIFIIEME M
ERREYWE. 7. FA. ABENZEERN, BIEREREVRENEZRATITNENRAHEHME~ZEZEEMNSZK
& BE A, REED,
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