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Producer : HOME RESOURCE ILLUMINATION -
Co. LTD. amfori (0) ssc

DBID : 18865 and Audit Id : 188560 Audit Date : 03/08/2020 Trade with purpose

Audit Type : Full Audit

Rating Definitions @

A combination of ratings per
Perfermance Area where:

Rating

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
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Producer : HOME RESOURCE ILLUMINATION

CO., LTD.
DBID : 18865 and Audit Id : 188560
Audit Type : Full Audit

Audit Date : 03/08/2020

amfori ()

Trade with purpose

BSCI

Main Auditee Information @

Name of producer :

HOME RESOURCE ILLUMINATION CO., LTD.

DBID number : 18865
Audit ID : 188560
Address : NO.8, Yanjiang W.1st Rd., Torch Hi-Tech Industrial Development Zone Zhongshan
Province : Guangdong Country : China
Management Representative : Chunxiang Wang
Contact person: Chunxiang Wang Sector : Non-Food
Industry Type : Mechanical and electrical engineering Product group : Home appliances
Product Type : LED Lighting
.
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Producer : HOME RESOURCE ILLUMINATION =
CO., LTD. amfori () esc

DBID : 18865 and Audit Id : 188560 Audit Date : 03/08/2020 Trade with purpose
Audit Type : Full Audit

Audit Details @

Audit Range : [ Full Audit ] Follow-up Audit

Audit Scope : [ Main Auditee ] Main Auditee & Farms

Audit Environment : [<] Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : | ]

Need of follow-up : Yes If YES, by : 03/08/2021

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT PA 8 PA9 PA 10 PA 11 PA 12 PA 13

Executive summary of audit report

The auditee was specialized in manufacturing of LED Lighting and located at NO.8, Yanjiang W.1st Rd., Torch Hi-Tech Industrial Development Zone,
Zhongshan, Guangdong, China (/44 1L i KIEHF & X #5176 — %85 ). There were 5 buildings located in the boundary: one 3-storey office building, two
3-storey production building (Building A and B), one 3-storey management dormitory building and one 4-storey workers dormitory building. These buildings
were belonging to the audited factory. The audited factory used the 3-storey office building, 1F-2F of the 4-storey workers dormitory (1F was canteen and
kitchen), the 3-storey management dormitory building, 2F of one 3-storey production building (Building A) and part 1F (about 250 square meters), whole
2F-3F of one 3-storey production building (Building B), which total area covered about 8000 square meters. Through onsite, documents review and
management interview, the 1F of Building A and 3F of workers dormitory building were used by three different factories, the 3F of Building A and 4F of
workers dormitory building were used by a metal product factory, the other part 1F of Building B was used by a moulding factory. Per management and
workers interview, there was no business interaction, or workers/production areas shared using between the auditee and other factories. They have
separate business license. The audit only focused on the areas used by the audited factory. 3 security guards and 1 kitchen workers were employed by the
audited factory directly from October 2019. No subcontracted labours and process were used.

The main production processes: assembly, inspection and packing.

Through management and workers interview, no obvious peak season in the factory. The factory including the management and workers were cooperative
with the audit. No negative comment was issued during the audit. A closing meeting was held with the factory representatives and all of the findings were
discussed. Mr. Chunxiang Wang/HR Manager signed the onsite CAP and agreed to take corrective actions.

Remark:

A, There are no agencies and contractors used by the auditee, which makes the agency labor contract and contractor license submission not applicable
B, The factory did not obtain any Government waivers from local government, which makes the Government waivers submission not applicable

C, There was no Collective bargaining agreements in the factory, which makes the Collective bargaining agreements submission not applicable.

Leader Auditor: Beal Lu, APSCA registration number: 21701824
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Producer :

HOME RESOURCE ILLUMINATION

CO., LTD.

DBID : 18865 and Audit Id : 188560

Audit Type : Full Audit

Audit Date : 03/08/2020

amfori ()

BSCI

Trade with purpose

Ratings Summary @

Auditee's background information

Auditee's name :

HOME RESOURCE ILLUMINATION CO.,
LTD.

Legal status :

Limited company

Local Name : g XA R A A Year in which the auditee was founded : 2006
(91442000792984836B)
Address : NO.8, Yanjiang W.1st Rd., Torch Hi- Contact person (please select) : Chunxiang Wang
Tech Industrial Development Zone
Province : Guangdong Contact's Email : chunxiang@homeresource.com.tw
City : Zhongshan Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the N/A
auditee :
Country : China Website of auditee (if applicable) : N/A
GPS coordinates : N22°34'36" E113°26'34" Total turnover (in Euros) : 2200000.00
Sector : Non-Food Of which exports % : 100.00
Industry : Mechanical and electrical engineering | Of which domestic market % : 0.00

If other, please specify :

Production volume :

480000 pcs per year

Product Group : Home appliances Production cost calculation : Yes
If other, please specify : Lost time injury calculation cost : Yes
Product Type : LED Lighting
Auditee's employment structure at the time of the audit
Total number of workers : 44 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 22 22
Temporary workers 0 0
In management positions 4 2
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 19 18
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 22 22
Production based workers 0 0
With shifts at night 0 0
Unionised 1 0
Pregnant - 0
On maternity leave - 0
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Producer : HOME RESOURCE ILLUMINATION .
CO., LTD. amfori @ BSCI

DBID : 18865 and Audit Id : 188560 Audit Date : 03/08/2020 Trade with purpose
Audit Type : Full Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit Id - 188560] Audit Date: 03/08/2020 PA Score: D Deadline date:02/08/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The factory has set up the management system to implement amfori BSCI COC, including established procedure and policy to implement amfori
BSCI COC, such as procedures on suppliers control, no discriminations, fair remuneration etc. The factory had appointed management
representative to be responsible for the implementation of amfori BSCI management system. The factory conducted onsite assessment to
evaluate its business partner' CSR performance, including raw material supplier, and etc. The factory had communicated the amfori BSCI code
and TOI for Business partners with its significant suppliers.
T AL AR R 25 S ffiamfori BSCIT A<M, A& T Seitiamfori BSCHT AHENIFFEFFRIECE, HUnGE R i a mre s, A, A TR
&, ) CEaEEAISR i stamfori BSCIEF B RZHIHAT . L) BUA PR H 2 RDAK AR OAE 2 TTERIL, L@ R R . T 5 HE
BRI VA8 1 amfori BSCIAT 9 U AR Mk Ak £ % FH Sl 2K

1.1 -  The factory had established the policy and procedure of social compliance, such as supplier management procedure, working hours
management procedure, benefits management procedure, OHS management procedure etc. But the factory had systematic deficiency in working
hours. Through documents review, the management did not establish overtime control and management procedure. Through management
interview, HR department only took charge of calculating salaries according to workers' attendance records. Management did not have a system
to stopping workers to continue taking overtime, whose monthly overtime had exceeded 36 hours. The factory recording system did not have the
capacity to flag excessive working hours.

T EESA S SHEMGRAAR T, L SR AR, T EERT, ARFIEMEART, P EReeEEER. (HRTT] ETIEM T G R85
PGS SR E L, EERSCA RSN E R S E R, AHET U STRE R TR BIC R FEERA RS
1k A e [ 36 /N 1) 51 TAkSngE. H L) 25 8 R G 00E B mgeen i ke.

1.4 -  The factory did not control workers' working hours effectively led to workers' monthly overtime work exceed 36 hours. Through interview with the
production manager, he understood the volume and frequency it is able to deliver and the factory arranged overtime according to business
needs. And through documents review, the factory has production scheduling and cost calculation, but there was no overtime control plan. And
there was no “contingency plan” in case something slows down or interrupts production, such as the typhoon
L) BA A RCES R TIPS SR TR A MPEE 836/ . @i 5L IR, BARAES AT RIBCE AR LT f ok %% sk 4UmBE. H.
S, L AR R AL S ER B MPEEER HA B2k R AR LR B A I B AL, Hen K

Remarks from Auditee:
None

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 188560] Audit Date: 03/08/2020 PA Score: A Deadline date;

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The worker representatives had been free elected in the factory. The auditee involved and exchanged information on workplace issues with
workers and their representatives quarterly. The factory posted amfori BSCI COC in the public. The factory provided trainings on the use of
personal protective equipment, Health and safety issues and the use of a grievance mechanism etc. to make workers aware of their rights and
responsibilities. Through workers interview, they were familiar with their labor right, such as the law, work contracts, job description, working rules
etc. The factory had established grievance mechanism, and workers could report any grievance to management through suggestion box,
telephone, Email, worker representative or supervisor.
T R TR A k2. T Ak TARIREEFESIICRR T TESIRERE R . T A &K T amfori BSCIT A=y I i
o )RR TARE TR TR, (R AR R RAL A I, AR OR S TR A CROBCRIAN 4%, i R TR, AT T AT 55
Iﬁﬂ;ﬁﬂﬁu%iﬁi{, FEE R, TR Q] &g, T) @5 7 HRFHUE, AT LB R, diE. BEAE. R TR 4 ) B
SRR AR

Remarks from Auditee:
None

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 188560] Audit Date: 03/08/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The auditee allowed workers to freely elect their own representatives and respected workers right to bargain collectively. Workers representative
could access to or interact with workers in the workplace. No collective bargain agreement was concluded between the factory and workers, but
the factory did not prevent workers from bargaining for the agreement. The factory respected the right of workers to form unions freely.
L) RV LAH k2t i TAK, JF8E T ARRERAR. 51 TAE R LLE BrEZE AR S A A L. T FR TR AN, H1T)
AR E R TA BN RA. T REIER THBEL TS,

Remarks from Auditee:
None
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Producer : HOME RESOURCE ILLUMINATION

DBID : 18865 and Audit Id : 188560 Audit Date : 03/08/2020

Co., LTD. amfori @ BSCl

Trade with purpose

Audit Type : Full Audit

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 188560] Audit Date: 03/08/2020 PA Score: A Deadline date;

GOOD PRACTICES:

None

AREAS OF IMPROVEMENT:

The factory made one policy on anti-discrimination, the auditee did not discriminate workers due to their gender, age, marital status, political
background etc.; female workers and male workers had the same pay and working conditions; promotion was based on workers' ability and skill;
training was based on working requirement.

T T RSHIBOR, SO A R TR, AR, ASIRIL, A AR R R S BUE T AR A R A, SR Aot B T TR AR
FME R TAE, TS THUET R TN AR BRI, I TR AL 5 R R TR AEERI

Remarks from Auditee:

None

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 188560] Audit Date: 03/08/2020 PA Score: B Deadline date:02/10/2020

GOOD PRACTICES:

None

AREAS OF IMPROVEMENT:

5.5-

The factory established series of procedure such as wage rule, annual leave rule, sick leave rule, marriage leave rule, etc.. Through worker
interview, they knew their basic rights and they could get annual leave, sick leave following labor law requirement. During audit, through selected
10 workers wage records from July 2019 to June 2020 as sample, workers' wage was calculated by hourly rate for workers and workers'
minimum wage was RMB 9.89 per hour, which were equal to the local minimum wage RMB 1720 / month or RMB 9.89 / hour from July 1st, 2018.
Workers' wages were paid on or before 25th of each month for previous month by cash. Pay slips were provided to workers on the date of wages
issue date. No any deduction from wages was found in the factory except social insurance.

L /AT — RSIRIRET, W LB R R SRS . I TR, ARATIRE B ORISR, (5] I t REAg 4 T R AT
TR M. FRZMIE, P10 5 T I20194F7 H £120204F6 H ) LHCFAFNFEA, 5 L LB FHTE, R THEIR T R/
9.897G, 5T 4H120184E7 H 1 HIF AR B AR L ¥ b EfE H 172070835 /N 9.8970. 4 H 25 H B # 2 RiEd &30+ E L5 . LH RIS H
FRETLHEFAE R L. B TR RE SR ST R -

Through the social insurance payment receipt from August 2019 to July 2020 provided by factory management and management interview that,
there were 44 workers in the audited factory in July 2020, 25 out of 44 workers were not provided with medical insurance, pension Insurance,
unemployment insurance, industrial injury insurance and maternity insurance. Through management interview and workers interview, there was 1
out of the 25 workers reached the retirement age, did not use home workers and dispatch workers. There was no new employed workers in the
past 1 month. Through worker interview it was noted that most workers did not like to participate social insurance because they would go
hometown a few years later but the social insurance was difficult to transfer. The management did not count how many workers bought New
Rural Cooperative Insurance. (Refer to PRC Labor Law, Article 72 and 73).

i T 3R 4E2019458 H 2202047 H AL (RGN AL KA BV IR, TR T7 2020457 H in 444 A T, Ko 254 i TRZS HERIFRK, FER
R, JolbfREy, TARCRECAAE G LR, BB & LUK, %254 0 T A1 2R FRRERTR T, RMEAFETMREL. T dX14
RAEAFRMAK R L. @8 TAGREREZHTANEES AR, FAJVELEMITR 2R 22X, R RZR. ERERGIEZ D
RTIETHAREMRE. (BF (PEANRIEMETTFiE) H72%M73%) .

Remarks from Auditee:

None
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Producer : HOME RESOURCE ILLUMINATION .

CO., LTD. amfori @ BSCI
DBID : 18865 and Audit Id : 188560 Audit Date : 03/08/2020 Trade with purposs
Audit Type : Full Audit

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 188560] Audit Date: 03/08/2020 PA Score: D Deadline date:02/08/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

The factory established working hour policy according to local legal requirement. Normal working hour of the auditee was 8 hours per day and 5
days per week. Shift of security guards was: 8:00-16:00, 16:00-24:00, 24:00-08:00. Shift of kitchen worker: 7:00-9:00, 10:00-13:00, 16:00-19:00.
Shift of other workers was: 8:00-12:00, 13:30-17:30, from July 2019, there were 2 hours overtime from 18:30 in normal working day, and 8 hours
in Saturday. IC card attendance machine was used to record workers' working time. Electronic data processing system was accessed during this
audit. Time records from July 2019 to audit date were provided and 10 samples were randomly selected for review. Maximum 2 hours overtime
per day, maximum 14 hours overtime per week, maximum 66 hours overtime per month and at least 1 day off after 6 days consecutive working
days was guaranteed. During the worker interview, workers confirmed that they worked overtime voluntarily. 150%, 200% and 300% of normal
rate would be compensated for overtime on normal working days, rest day and statutory holidays.
T HRAEA R ER @  T TARR M AR . AR %07 IEH TARR B 9 R8N, 5K, REIERN: 8:00-16:00, 16:00-24:00, 24:00-
08:00. 5 TPtk A: 7:00-9:00, 10:00-13:00, 16:00-19:00. HAth i THEVUCH: 8:00-12:00, 13:30-17:30. 2019457 H HF A, P M 18:30FF

B, A2/ FOINPERT ), 7S 8ANNS M. ICREE RG KL R T TAER ] ShR S A T T B8 RS, 2019457 H £ %
HRIEB IR, HFAEE 7108 R THEE. SRENMIE2/NG, SERKMIE140, FHRIMIE66/N, FHA—RKE. & ITURH
N PEE . BT AR TR 01,56, 265 &35SI TP INYE, AR INYE R M H S T3

6.2 - The factory had systematic deficiency in working hours. Through documents review, the management did not establish overtime control and
management procedure. Through management interview, HR department only took charge of calculating salaries according to workers'
attendance records. Management did not have a system to stopping workers to continue taking overtime, whose monthly overtime had exceeded
36 hours. The factory recording system did not have the capacity to flag excessive working hours. Based on attendance records assessment
from July 2019 to audit day, the sampled workers' monthly overtime exceeded 36 hour from July 2019 to July 2020 (except January and February
2020). Such as 10 out of 10 sampled workers' monthly overtime exceeded 36 hours in November 2019 and the maximum were 66 hours, 10 out
of 10 sampled workers' monthly overtime exceeded 36 hours in April 2020 and the maximum were 48 hours, 10 out of 10 sampled workers'
monthly overtime exceeded 36 hours in June 2020 and the maximum were 58 hours. Reference law: PRC Labor Law Article 41. Remark: 10 out
of 10 sampled workers' overtime in August 1-3, 2020 not exceed 36 hours, the maximum were 8 hours
L) fETARRT ] B RGEGVR . B SR, SR ERA @M . @B R, AU SR SRS A TR Sl Rk ST
Bto EHEERA ARG A PR A 36 /N ) 3 TARSingE. H L) B8 KRG A T NP D RE. BT 8)id5k20194E7 H 2 Hi#x
HIPrAG, AR 51 T N20194E7 H 22202047 H 19 H NP #8136/ (B 7202041 HFI2H) - HhtndhBE104 51 TH 104 (1912019411 A
19 H INBEEGEE I 36 /N, R K N66/NET s HilRERI 1044 52 1044 1120204E4 A 43 (1 H INBEEE I 136/, S K h48/F, dliFEI1044 5t L1044
[1720204F6 H 3t 5 INPEER L T 36/, B KRS8/ . SR (e NRFEME ST BE) H41%. &E: iRER104 51 41044202048 H
1HZ3H 1 PER I 36/, R KB FI8 /M

Remarks from Auditee:
None
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Producer : HOME RESOURCE ILLUMINATION .
CO., LTD. amfori @ BSCI

DBID : 18865 and Audit Id : 188560 Audit Date : 03/08/2020 Trade with purpose

Audit Type : Full Audit

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 188560] Audit Date: 03/08/2020 PA Score: A Deadline date:02/10/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The factory had set up health and safety regulations and rules, such as fire safety management procedure etc.. The factory identified the risk
assessment of occupational health safety. The factory regularly provided OHS trainings to ensure workers understand the rules of work, personal
protection and measures for preventing and reacting to accidents. The factory had equipped adequate fire equipments for all production
workshops, such as: fire alarms, fire extinguishers, fire hydrants, safety exit sign and emergency lights and evacuation indicating signs and so on.
Through onsite sampling test during the audit, fire hydrant water pressure, fire alarm and emergency light were valid and available. The factory
regularly conducted fire equipment training and fire drill on half of year which included training workers to do emergency evacuation and use the
fire equipments, the recent fire drill was conducted on May 21, 2020. The factory provided boiled tap water and clean drinking water facilities was
provided for workers, the factory checked the facilities monthly, and adequate toilets were provided for workers. The factory had 1 trained first aid
personnels. There was a medical agreement with a local hospital by the management for the workers. First aid kits with enough suppliers were
equipped for each workshops. The factory provided canteen/kitchen, dormitory, for workers; the kitchen/canteen was with valid food operation
permit, the kitchen workers were with valid health certificates. The factory did not provide transportation.
L) RS TR e A, LA B A AR . LU TR A R e AR . T ISR AR AR e S 2 I, DU DR TN A
AR, AN AR B kB4 R el SO0 AR . 1) BT A R R E TR v, BlankkEs, HPEE, HPiE, Z24el DR
W, BRBHR R ABLEUT 5 . S AN 2 B RIS, TR, T B B AN R ST # R A R R T R, ) R A 2847 i U AV B 8w f
PR R B AR >, BAR BRI 5 T S B T B 8O, SOl i —IR¥E20204F5 H21H o« )N 5 THRBEREIT Y 1 SRAK A1 A 10K
Beiti, HFEHEAXRAKBERE TR . BARMEERET. T 31288 R, SRR T BE7 afhil. B3
SR R E A AR E . T A MRS TREE T/ kEsE, BRATARGEREEFTIE, BLAAZERIE. T &
PRtz

7.2 - Through the social insurance payment receipt from August 2019 to July 2020 provided by factory management and management interview that,
the factory did not provide injury insurance or business accident insurance to 25 out of 44 workers in July 2020. The factory has established
procedures for treating injuries, and no injuries have occurred in the past 12 months. Reference law: Social Insurance Law of the People's
Republic of China, article 33.

T 1245201948 H 2220204E7 H (AL AREGNEUE A BV IR, 1) 202047 H %A 444 A T 252 3R 4 T A (RIS B s . 1) #ar
T LR, SEN2MATRERET . 2% (PhHEANRIEMESRRTE) 5533%.

7.9 - There were total two cargo lifts used in the Building A and B by the factory, but did not post warning sign onsite, such as loading limits/do not use
the lift in case of fire, etc.. Reference law: Work Safety Law of the People's Republic of China (2014), Article 32.

T AHRFIBHRILE 26 Beks, I ARIKNGERARR, RS KRR RS R R . S8R (A ARSI [E 22 42 A 7150
(2014) =1 "%.

7.17 - There were total two cargo lifts used in the Building A and B by the factory, the factory has provided the qualified annual inspection report of two
cargo lifts, but did not provide the use registration certificate for one out of two cargo lifts. Refer to Special Equipment Safety Law of the People's
Republic of China, 33.

;\J;A*/égusf;;tfmzﬁﬁm LT 8RBT G RS R R, (R RR PG PR — S BRI BCIE. (A N RIEA E R st 8 %2
&) B=1+=%.

Remarks from Auditee:
None

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 188560] Audit Date: 03/08/2020 PA Score: A Deadline date;

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The factory had set up the social policy and procedures on no child labor, age verification mechanism, recruitment procedures and remedial
procedures in case children were found. And the factory maintained the personnel files including workers’ profiles and copies of age documents
for all workers. No children were found working in the factory currently.
T HRSL T A RAE A B T AL SR BCRAR R . AR FRISRR 7 DA 38 T AN SRS . R ) B OREE T A R LA AR SR AR
SERSCAF I B AE . WA R A E T

Remarks from Auditee:
None
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Producer : HOME RESOURCE ILLUMINATION .
CO., LTD. amfori @ BSCI

DBID : 18865 and Audit Id : 188560 Audit Date : 03/08/2020 Trade with purpose

Audit Type : Full Audit

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 188560] Audit Date: 03/08/2020 PA Score: A Deadline date;

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The factory established necessary mechanisms to prevent, identify and mitigate harm to young workers. In the grievance mechanisms it was
regulated that workers can lodge grievances if there was young worker not identified or not protected. There was no young worker employed by
the factory.
) EESL T b BRI R AR AR T, B b B b 3 TR AR T o 7R B RAL TR E 53 TR AT ) S B AR AR R ) AR A T
KRB TS Z B F RO T R RAARRET.

Remarks from Auditee:
None

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 188560] Audit Date: 03/08/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The auditee established human resource management procedures. The factory had set up hiring procedures and provided orientation training to
workers about their legal rights and responsibilities regarding such as wages and benefits, working hours, occupational health and safety,
disciplinary measures, and etc. The auditee signed labor contracts with employee within one month after employed. And the auditee provided a
copy of contract to every worker. There was no temporary workers, home workers or students at school ages hired by the factory and the factory
also did not use dispatched workers.
WG ITRENL T N IR R . T #8507 HRIS AR IR 45 BTk 53 TARME T SC T 5B 5 U5 NI I, PR R o AR . TARRS (], A
Wb f ez MRS . BT R TAE NG — N BT T sl G F. FIRBEEH O R4 T — 0 7ai e FRIAS R T, T S A I
B AT, FETAMRYAT, BEMHYSIRET.

Remarks from Auditee:
None

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 188560] Audit Date: 03/08/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The factory had established all applicable disciplinary procedures in writing and has explained them verbally or in writing to workers in clear and
understandable terms. The discipline policy was also in line with legal requirement. For example, workers could resign according to legal
requirement and they could leave the factory freely without being deduction from payroll. No inhumane or degrading treatment was found during
the audit. The auditee did not engage in any form of servitude, forced, bonded, indentured, trafficked or non-voluntary labour.
T EESOE A EERAET, LGSR, 5 T EE R 7 U E TN C Sk Bmsim] . T R MBOR R A5 A VA EREAMER . (540 2 T AT LUK
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Remarks from Auditee:
None

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 188560] Audit Date: 03/08/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The facility had established the Environment protection management procedure. The factory provided an EIA registration form (in July 2007) and
an environmental protection registration form (in March 2012), as well as a receipt for the pollutant discharge registration (in April 2020). No
industrial waste water was discharged. The factory carried out environmental monitoring in November 2019 and the monitoring did not exceed
the standards prescribed by the State and local authorities. The facility established environmental protection and energy conservation and
emission reduction plan.
T @ VIR . T R THPFEILER (2007457 ) FIFMREILE (2012453 1) , iRt T HESEICE (20204R4 ) . AT
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Remarks from Auditee:
None
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Producer : HOME RESOURCE ILLUMINATION .

CO., LTD. amfori @ BSCI
DBID : 18865 and Audit Id : 188560 Audit Date : 03/08/2020 Trade with purposs
Audit Type : Full Audit

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 188560] Audit Date: 03/08/2020 PA Score: A Deadline date;

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The auditee established the procedure for preventing any act of corruption, extortion or embezzlement, or any form of bribery in its activities as a

business enterprise. The auditee conducted risk assessment. The factory established the privacy protection procedure, including the personal

file, heathy checking records etc..
WA %7 DA S SO TEH AV G B) T B AR AT 5005 . BhBRSIRAIAT . BRI O FEFF o« W T BEAT T S T THT R KU VP . T %o
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Remarks from Auditee:
None
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DBID : 18865 and Audit Id : 188560 Audit Date : 03/08/2020
Audit Type : Full Audit

PA10 | PA11 | PA12 | PA13 | Overall Rating

Audit Type Date Auditld | PA1 | PA2 | PA3 | PA4 | PA5 | PAG | PA7 | PA8 | PA9
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