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OVERALL RATING
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SECTION RATING

PA1: Social Management System C

PA 2: Workers Involvement and Protection B

PA 3: The Rights of Freedom of Association and Collective

Bargaining

PA 4: No Discrimination A

PA 5: Fair Remuneration B
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PA 6: Decent Working Hours D _
PA 7: Occupational Health and Safety A _
PA 8: No Child Labour A _
PA 9: Special Protection for Young Workers A _
PA 10: No Precarious Employment A _
PA 11: No Bonded Labour A _
PA 12: Protection of the Environment A _
PA 13: Ethical Business Behaviour A _
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GENERAL DESCRIPTION

Name of lead auditor: Robin Huang; APSCA membership number (CSCA 21701722)

Name of team auditor (if applicable): Nil

Name of observers, translators, trainees, advisors/consultants (if applicable): Nil

Monitoring partner name: SGS (Monitoring firm APSCA #: 11600006)

Audit schedule details: The audit was planned for 1 auditor x 1 day. Follow up audit (Semi-announced) was conducted on
Jun 21,2024.

Business partner information: Fujian Youtong Industries Co., Ltd. (F37:4: i@ @snll B fR4-T)) was located at North
part of 1st, 2nd-3rd floor, Building 1#, M9511 industries Park, No.18, Majiang Road, Mawei District, Fuzhou, Fujian, China.
(h3ibit - FERE RN T DER DL 185M5 M T E1#HE—RIM - —FE+ =). The Unified social credit code
number was 913501057356585324, effective from Mar 4,2002 to no fixed term. The main products were LCD CLOCK,
Weather station in the factory, and the main processes were Raw material->Soldering tin->Assembly->Inspection-
>Packing->Finished goods. And the annual production volume was 2600000 pcs. (Remark: Address of BSCI Platform was
North part of 1st, 2nd-3rd floor, Building 1#, M9511 industries Park, No.18, Majiang Road, Mawei District, Fuzhou, Fujian,
China; Address of business license was (inside pilot free trade zone) North part of 1st, 2nd-3rd floor, Building 1#, M9511
industries Park, No.18, Majiang Road, Mawei District, Fuzhou,Fujian,China; The factory explained that these two
addresses of above mentioned area were the same place, address of business license was more detail, with factory
management interview confirmed, the factory used address of BSCI Platform conduct contact and audit.

Audited location information: The factory rented part area of 1F, the whole floor of 2F and 3F of one 5-storey building with
total 8470 square meters from landlord as production workshop, office and warehouse use:

Part of 1F of one 5-storey building (1670 square meters): Warehouse and showroom.

2F of one 5-storey building (3400 square meters): Office and warehouse.

3F of one 5-storey building (3400 square meters): Soldering tin, assembly and packing.

According to management representative interview and workers confirmation, the factory did not provide dormitory,
canteen and transportation facility to workers. Another two factories rented another part of 1F, the whole floor of 4F-5F
from landlord as workshops and warehouse use. Used areas could be separated from each other clearly. There was no
worker and machine sharing ever occurred. The audited factory provided relative lease contract and business license for
review. This audit only included rented area of the audited factory.

Operating shifts and hours: Workers’ regular working hours were 8 hours a day and 5 days a week. The factory provided
attendance records from Jul 1,2023 to Jun 21,2024 for review. Based on attendance records review, and confirmed by
workers interview, the normal working hours, daily overtime working hours and one day off per seven days follow legal
requirement. There was one shift for production workers (8:00-12:00; 13:00-17:00; if need OT (17:00-19:00)) and one shift
for office staff (8:00-12:00; 13:30-17:30). The workers’ overtime hour was 0-2 hours per day, 8-20 hours per week, 26 to
90 hours per month. Workers’ max weekly working hours were 60 hours, max monthly overtime hours were 90 hours,
which was happened in Mar,2024. It was noted that 6 out of 6 sampled workers' monthly overtime hours exceeded the
legal requirement: Detail information of sampled monthly overtime hours as below:

1st sampled month (Dec. 2023)-standard hours (168 hours) + maximum monthly OT (82 hours);

2nd sampled month (Mar. 2024)-standard hours (168 hours) + maximum monthly OT (90 hours);

3rd sampled month (May. 2024)-standard hours (176 hours) + maximum monthly OT (84 hours).

Detail information of sampled weekly working hours as below:

1st sampled month (Dec. 2023)-standard hours (40hours) + maximum weekly OT (20 hours)

2nd sampled month (Mar. 2024)- standard hours (40hours) + maximum weekly OT (20 hours)

3rd sampled month (May. 2024)-standard hours (40hours) + maximum weekly OT (20 hours)

And workers have right to rest in resting breaks in every working day, such as go to toilet, drink water.

Time recording system: Workers working hours were recorded by face recognition scanner attendance machine.

Salary payment details: Workers were paid by hourly rate on the 25th of the following month by bank transfer. Based on
the payroll records from Jul,2023 to Apr,2024 review, confirmed by workers and worker representative interview, the
minimum wage, overtime wage and statutory holiday wage follow legal requirement. And no illegal deduction was made
from workers’ wage. The factory provided social insurance to part of workers. The minimum wage (RMB1960/month
(RMB11.26/hour)) since Jul 1,2023, which was compliance with the local minimum wage (RMB1960/month (RMB11.26/
hour)) since Apr 1,2022.

Worker number information: On the day of audit, there were 174 employees present which included 79 non-production
worker and 95 production worker (32 male workers and 63 female workers); and 6 sampled workers were selected for
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interview and the working hours and payroll records of them were selected for review. And there were 111 domestic
migrant workers including 35 male workers and 76 female workers. No young workers, child workers, disabilities, on
lactating workers, pregnant, interns, apprentices, contractor workers were available in the auditee.

Good practices: Nil

Worker organization details: No trade union in the factory, but there were four worker representatives on Sep 27,2021 who
were freely elected and could communicate workplace issues with the management regular.

Circumstances: No different circumstances (such as low rate of operation; some processes were not come into operation,
etc.) were found during audit day.

The special circumstances can be classified as followed: Through querying IPE and National Enterprise Credit Information
Publicity System by auditor, no negative evidence was found during audit day.

Summary of findings:

PA1:

1.1 It was found that some noncompliance was noted in PA1, PA2, PA5, PA6 and PA7.

1.4 Calculation of production capacity was not reasonable to cause workers’ monthly overtime working hours exceeded
legal requirement.

PA2:

2.2 The achieving status of goals was not calculated and analysed.

2.4 Part of interviewed workers did not know what amfori BSCI Code is.

PA5:

5.4 Part of workers’ actual remuneration were less than living wages of the audited company calculated.

5.5 The factory didn’t provide social insurance to part of workers.

PAG6:

6.2 Workers' monthly overtime hours exceeded the legal requirement.

PAT:

7.1 Some findings were still found on health safety, such as: 1) 30% of raw materials and finished goods were stored close
to the walls and pillars.

7.3 No pre-job occupational health examination for one new entered soldering tin worker in Mar,2024 and no off-the-job
occupational health examination for one resigned soldering tin worker in Jan,2024.

Living wage calculation: LivingWage: The living wage data is provided by the auditing company and please refer to the
PA5 summary to find the details of calculation method of living wage.

Precautions taken about #COVID-19 in the facility: No specific control requirements were conducted by China for
COVID-19.

The Personal Information Protection Law of the People’s Republic of China was promulgated on August 20, 2021, the
producer ensured that relevant personal data and information provided to SGS auditor(s) has been obtained the
individual's consent during the audit.

Attachments =

1. No Consolidated Working Hours System Approval was obtained by the auditee.

2. No collective bargaining was conducted in the auditee.

This audit was follow up audit, so this audit only included PA1, PA2, PA5, PA6 and PA7.
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SITE DETAILS

Site
Fujian Youtong Industries Co.,
Ltd.

GICS Classification

Sector
Consumer Discretionary

Sub Industry
Consumer Electronics

amfori Process Classifications

N.A.

NACE Classification

N.A.

Site amfori ID
156-004469-002

Industry Group Industry
Consumer Durables & Apparel Household Durables

GS1 Classifications

N.A.

Water Stress Situation

N.A.
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METRICS

Key Metrics

Total workforce

Legal minimum wage in local currency

174 Workers
1,960 Monthly

Lowest wage paid for regular work at the site 1,960 Monthly

Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Permanent workers - Male
Permanent workers - Female
Temporary workers - Male
Temporary workers - Female
Seasonal workers - Male
Seasonal workers - Female
Management - Male
Management - Female
Apprentices - Male

Apprentices - Female

Workers on probation - Male
Workers on probation - Female
Workers with night shift - Male
Workers with night shift - Female
Workers with disabilities - Male
Workers with disabilities - Female
Domestic migrant workers - Male
Domestic migrant workers - Female
Foreign migrant workers - Male
Foreign migrant workers - Female
Workers hired directly - Male
Workers hired directly - Female
Workers hired indirectly - Male
Workers hired indirectly - Female
Unionised workers - Male
Unionised workers - Female
Workers under CBA - Male
Workers under CBA - Female

Pregnant workers

MONITORING ID: 23-0194178-1
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Workers on parental leave - Male 0 Workers
Workers on parental leave - Female 0 Workers
Sample - Male 3 Workers
Sample - Female 3 Workers
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MONITORING ID: 23-0194178-1

FINDINGS

PA1: Social Management System
Site: Fujian Youtong Industries Co., Ltd.

| Site amfori ID: 156-004469-002

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system

to implement the amfori BSCI Code of Conduct?

[oas [

Finding

Follow up audit date: Jun 21,2024 Result: Open
Finding: The main auditee partially respects this
principle because based on onsite observation,
management interview and document review, the
amfori BSCI procedure and policy (eg, Employee
Manual, CSR Procedure document) was
established, and it was implemented during the
factory operation. Meanwhile, the factory
understood the legal requirement and amfori BSCI
code on working hours and compensation clearly,
but they didn’t take effective action to control it, so it
was found that workers’ working hours
systematically exceeded legal requirement, no
adequate social insurance and control of health
and safety are inadequate. For example, some
noncompliance was noted in PA2, PA5, PA6 and
PA7.

It violated the requirement of question 1.1 in amfori
BSCI system manual.

Necessary Improvement: The factory should set up
an effective management system to implement the
amfori BSCI Code of Conduct.
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Question: 1.4 Is there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

Finding

Follow up audit date: Jun 21,2024 Result: Open
Finding: The main auditee partially respects this
principle because based on onsite observation,
management interview and document review, the
factory had realistically calculated the costs of
production and delivery times. But the calculation of
production capacity was not reasonable to cause
workers’ monthly overtime working hours exceeded
legal requirement. Workers’ max monthly overtime
hours were 90 hours, which was happened in
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Finding

Mar,2024. To meet the expectations of the delivery NIt ) FF e E kK -
order and/or contracts, the factory shall organize
workforce capacity reasonably, instead of simply
increasing employees’ overtime hours.

It violated the requirement of question 1.4 in amfori
BSCI system manual.

Necessary Improvement: The factory should
evaluate the workforce capacity effectively and
make sure workers’ overtime working hours in
compliance with legal requirement.

PA 2: Workers Involvement and Protection
Site: Fujian Youtong Industries Co., Ltd. | Site amfori ID: 156-004469-002

Question: 2.2 |s there satisfactory evidence that the auditee defines long-term goals for protecting workers
in line with the aspirations of the amfori BSCI Code of Conduct?

MONITORING ID: 23-0194178-1

Finding

Follow up audit date: Jun 21,2024 Result: New
finding

Finding: The main auditee partially respected this
principle, because based on worker interview,
management interview and document review
confirmed, the factory established and updated
long term goals for protecting workers on Dec
1,2023, and workers and worker representatives
were involved in defining long term goals, but it was
noted that the achieving status of goals was not
calculated and analyzed.

It violated the requirement of question 2.2 in amfori
BSCI system manual.

Necessary Improvement: The factory should
calculate and analyze for the achieving status of
goals.
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Question: 2.4 |s there satisfactory evidence that the auditee builds sufficient competence among
managers, workers and workers representatives to successfully embed responsible practices in the

business operation?

Finding

Follow up audit date: Jun 21,2024 Result: Open
Finding: The main auditee partially respects this
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MONITORING ID: 23-0194178-1

Finding

principle based on worker interview, management
interview and document review confirmed, the
factory did not establish effective system for
training to make sure workers know the content of
training. The management representative provided
training on amfori BSCI Code to its managers and
workers on May 15,2024, and posted amfori BSCI
Code onsite, but due to no valid examination was
available for the training, 4 out of 6 interviewed
workers did not know what amfori BSCI Code is.

It violated the requirement of question 2.4 in amfori
BSCI system manual.

Necessary Improvement: The main auditee should
ensure all workers know the amfori BSCI.

PA 5: Fair Remuneration
Site: Fujian Youtong Industries Co., Ltd.
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| Site amfori ID: 156-004469-002

Question: 5.4 |s there satisfactory evidence that the auditee provides sufficient remuneration that allows

workers to meet a decent standard of living?

Finding

Follow up audit date: Jun 21,2024 Result: Open
Finding: The main auditee partially respects this
principle because based on worker interview,
management interview and document review
confirmed, the factory had established calculation
method for decent living wages. But it was noted
that 30% of workers’ actual remuneration were less
than living wages of the audited company
calculated.

It violated the requirement of question 5.4 in amfori
BSCI system manual.

Necessary Improvement: The factory should
ensure the actual remuneration are more than
living wages.
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Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that

are legally granted?

T iieies

Finding

Follow up audit date: Jun 21,2024 Result: Open
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MONITORING ID: 23-0194178-1 |

Finding

Finding: The main auditee does not respect this
principle because the factory didn’t provide social
insurance to all workers as per legal requirement.
During the audit, total 174 employees (including 31
retired workers and 2 new entered worker who was
less than one month) in the factory, based on
management interview, worker interview and
document review, the factory provided retirement
and injury insurance to 136 workers, provided
unemployment insurance to 132 workers, provided
medical insurance and maternity insurance to 125
workers. By interview with workers and
management, parts of workers had attended New
Rural Cooperative Medical System in their
hometown. But the factory didn’t verify it. The
factory provided commercial insurance to all
workers, which was valid from 29 Sep,2023 to 28
Sep,2024.

It violated Labor Law of the People’s Republic of
China (2018 Amendment) Article 72 & 73.
Necessary Improvement: The factory should
provide social insurance to all workers as per legal
requirement.

PA 6: Decent Working Hours
Site: Fujian Youtong Industries Co., Ltd.
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| Site amfori ID: 156-004469-002

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with

the requirements of the amfori BSCI Code of Conduct?

ENGLISH LOCAL LANGUAGE

Finding

Follow up audit date: Jun 21,2024 Result: Open
Finding: The main auditee does not respect this
principle because the calculation of production
capacity was not reasonable to cause workers’
monthly overtime working hours exceeded legal
requirement. During the audit, the factory provided
the attendance records from 1 Jul,2023 to the audit
date for review. The workers’ overtime hour was
0-2 hours per day, 8-20 hours per week, 26 to 90
hours per month. Workers’ max weekly working
hours were 60 hours, max monthly overtime hours
were 90 hours, which was happened in Mar,2024.
Based on the 6 sampled workers’ attendance
records in Dec. 2023, Mar. 2024, and May. 2024, 6
out of 6 sampled workers' monthly overtime hours
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Finding

exceeded the legal requirement:

1st sampled month (Dec. 2023)-standard hours
(168 hours) + maximum monthly OT (82 hours);
2nd sampled month (Mar. 2024)-standard hours
(168 hours) + maximum monthly OT (90 hours);
3rd sampled month (May. 2024)-standard hours
(176 hours) + maximum monthly OT (84 hours).
It violated Labor Law of the People’s Republic of
China (2018 Amendment), Article 41.

Necessary Improvement: The factory should make
sure workers’ monthly overtime working hours in
compliance with legal requirement.

PA 7: Occupational Health and Safety
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Site: Fujian Youtong Industries Co., Ltd. | Site amfori ID: 156-004469-002

Question: 7.1 Is there satisfactory evidence that the auditee observes occupational health and safety

regulations applicable for its activities?

ENGLISH LOCAL LANGUAGE

Finding

Follow up audit date: Jun 21,2024 Result: Open
Finding: The main auditee partially respects this
principle because based on document review,
management interview and worker interview
confirmed, the factory had established
management system on health and safety on 30
Apr,2015, included health and safety check,
training etc. But due to management negligence
and did not understand requirement clearly, some
findings were still found on health safety, such as:
1) 30% of raw materials and finished goods were
stored close to the walls and pillars.

It violated the requirement of question 7.1 in amfori
BSCI system manual and General Rules for Fire
Safety Management of Storage Occupancies (XF
1131-2014), Article 6.8

Necessary Improvement: The factory should
ensure the management system on health and
safety is run effectively and the raw materials and
finished goods are stored away from the walls and
pillars.
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Question: 7.3 Is there satisfactory evidence that the auditee regularly carries out risk assessments for

safe, healthy and hygienic working conditions?
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MONITORING ID: 23-0194178-1

Finding

Follow up audit date: Jun 21,2024 Result: Open
Finding: The main auditee partially respects this
principle. Based on document review, management
interview, the factory had carried out regular risk
assessment for safe, healthy and hygienic working
conditions, and the factory conducted on-the-job
occupational health examination to workers
involving in occupational hazardous position in Jun
2024, but the factory did not conduct pre-job
occupational health examination for one new
entered soldering tin worker in Mar,2024 and the
factory did not conduct off-the-job occupational
health examination for one resigned soldering tin
worker in Jan,2024.

It violated Law of the People's Republic of China on
Prevention and Control of Occupational Diseases
(2018 Amendment), Article 35.

Necessary Improvement: The factory should
arrange all workers worked in hazardous position
conduct occupational health examination.
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