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Producer :  TAIZHOU HUANGYAN XUTAI ARTS .
& CRAFTS CO.,LTD alTIfOI'I BSCI

DBID : 388406 and Audit Id : 147243 Audit Date : 01/04/2019 Trade with purpose

Audit Type : Full Audit

Rating Definitions @

A combination of ratings per
Perfermance Area where:

Rating

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
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Producer : TAIZHOU HUANGYAN XUTAI ARTS
& CRAFTS CO.,LTD

DBID : 388406 and Audit Id : 147243
Audit Type : Full Audit

Audit Date : 01/04/2019

amfori () esc

Trade with purpose

Main Auditee Information @

Name of producer :

TAIZHOU HUANGYAN XUTAI ARTS & CRAFTS CO.,LTD

DBID number : 388406
Audit ID : 147243
Address : No. 28, Yumin Street, Xingian Street, Huangyan District Taizhou
Province : Zhejiang Country : China
Management Representative : Mr. Yu Zhang
Contact person: Yu Zhang Sector : Non-Food
Industry Type : Accessories Product group : Arts, crafts and needlework
Product Type : Wooden Crafts
.
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Producer :  TAIZHOU HUANGYAN XUTAI ARTS .
& CRAFTS CO.,LTD amfori @ BSCI

DBID : 388406 and Audit Id : 147243 Audit Date : 01/04/2019 Trade with purpose
Audit Type : Full Audit

Audit Details @

Audit Range : Bd Full Audit ] Follow-up Audit

Audit Scope : B Main Auditee ] Main Auditee & Farms

Audit Environment : B Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : N

Need of follow-up : Yes If YES, by : 01/04/2020

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA9 PA 10 PA 11 PA 12 PA 13

o | [TA A A B B | [TA A A A A A A

Executive summary of audit report

TAIZHOU HUANGYAN XUTAI ARTS & CRAFTS CO.,LTD was located at No. 28, Yumin Street, Xingian Street, Huangyan District, Taizhou, Zhejiang,
China / FE#iIIE & MHEERFATEERRE28S

There was one 4-storey production building and one 2-storey building within the boundary; the auditee rented the 4th floor of the 4-storey building from the
building owner used as workshop, warehouse and office. The rest parts rented to 5 factories who produced moulding and plastic products. According to
document review, management interview, workers interview and factory observation, the renters and the audited factory belonged to different owners, and
they had independent business license, management and workers. There was no business between the audited factory and the renters, and the building
owner was no production activies in the boundary.

Total building area used by the auditee was 1072 square meters
The auditee did not provide transportation, canteen and dormitory to workers.

The auditee was specialized in manufacture of Wooden Crafts, the main production process included silk-screen, printing, drawing, assembling and
packing.

All workers of the auditee was recruited by the factory directly. The door keeper belongs to the building owner.
As per claimed by management and document review, normally, the peak season in the factory from May to September.
The management representative was co-operative throughout this audit, and they stated that they would correct the findings as soon as possible.

Remark:

1. As per confirmed with factory management onsite, the factory name as address need to updated as below:

FactoryName in English: from TAIZHOU HUANGYAN TAI XU ARTS & CRAFTS CO.,LTD to TAIZHOU HUANGYAN XUTAI ARTS & CRAFTS CO..LTD
Factory Address in English: from No. 41, Kaiming Road, Xingian Street, Huangyan Districts, Taizhou, Zhejiang, China. to No. 28, Yumin Street, Xingian
Street, Huangyan District, Taizhou, Zhejiang, China.

2. For factory address, as per claimed by factory management and worker interview, and provided production building rental contract, the factory was
moved to current place No. 28, Yumin Street, Xingian Street, Huangyan District, Taizhou, Zhejiang, China /#5144 M T & & K AT 4 84 R #5285 since
September 2018, but the address of business license still shows the old location: #7;1%4 & # 1 & A X FaT#:EFFBI#E415, as per previous location tour,
there auditee was no production activities at previous location, and it was rented to other factories (moulding factories), the auditee did not conduct amfori
BSCI audit at old location.

3. The factory was updated their address from Jianshan Village, Xingan Street, Huangyan, Taizhou / & & & #ET#E 8 LUF to No. 41, Kaiming Road,
Xingian Street, Huangyan Districts, Taizhou, Zhejiang/#iT & & M T # 5 R FATAHEFF BIER415 on 25 July 2018, the management claimed due to the
buildings at Jianshan Village, Xingan Street, Huangyan, Taizhou was disassembled, so they moved to No. 41, Kaiming Road, Xingian Street, Huangyan
Districts, Taizhou, Zhejiang, but the workshops at No. 41, Kaiming Road, Xingian Street, Huangyan Districts, Taizhou not enough for production, so they
moved to current place.

4. Follow documents were not available during the audit.

A. There was no Collective Bargaining agreements in the factory, which makes the Collective Bargaining agreements not applicable;

B. There was no contractor used by the auditee, which makes the Contractor license not applicable;

C. The factory did not obtain the Government Waivers in past one year, which makes the Government Waivers not applicable;

D. There was no agencies used by the auditee, which makes the agency labor contract not applicable.

E. Based on site observation, documents review and confirmed with the management, there was no significant waste during current production processes,
and the auditee had no need to obtained Waste Discharge Permit or certificates.
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Producer :

TAIZHOU HUANGYAN XUTAI ARTS

& CRAFTS CO.,LTD

DBID : 388406 and Audit Id : 147243

Audit Type : Full Audit

Audit Date : 01/04/2019

amfori ()

BSCI

Trade with purpose

Ratings Summary @

Auditee's background information

Auditee's name : TAIZHOU HUANGYAN XUTAI ARTS & Legal status : Limited Co.,
CRAFTS CO.,LTD

Local Name : EMTRESBRIZAARAR Year in which the auditee was founded : 2004
(913310037639254905)

Address : No. 28, Yumin Street, Xinqgian Street, Contact person (please select) : Yu Zhang
Huangyan District

Province : Zhejiang Contact's Email : 965435863@qq.com

City : Taizhou Auditee’s official language(s) for written Chinese

communications :
Region : North East Asia Other relevant languages for the N/A
auditee :

Country : China Website of auditee (if applicable) : N/A

GPS coordinates : N28°39'29.27" E121°13'24.25" Total turnover (in Euros) : 650000.00

Sector : Non-Food Of which exports % : 100.00

Industry : Accessories Of which domestic market % : 0.00

If other, please specify : Production volume : 700,000 sets per year

Product Group : Arts, crafts and needlework Production cost calculation : Yes

If other, please specify : Lost time injury calculation cost : Yes

Product Type : Wooden Crafts

Auditee's employment structure at the time of the audit

Total number of workers : 18 Total number of workers in the production unit to be monitored (if applicable) : 0

MALE WORKERS FEMALE WORKERS

Permanent workers 0 0

Temporary workers 10 8

In management positions 2 1

Apprentices 0 0

On probation 0 0

With disabilities 0 0

Migrants (national citizens) 4 3

Migrants (foreign citizens) 0 0

Workers on the permanent payroll 10 8

Production based workers 0 0

With shifts at night 0 0

Unionised 0 0

Pregnant - 0

On maternity leave - 0
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Producer :  TAIZHOU HUANGYAN XUTAI ARTS .
& CRAFTS CO.,LTD amfori @ BSCI

DBID : 388406 and Audit Id : 147243 Audit Date : 01/04/2019 Trade with purpose
Audit Type : Full Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit Id - 147243] Audit Date: 01/04/2019 PA Score: D Deadline date:01/03/2020

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The factory had set up a series of procedures and policies that states their mission, vision and objectives to match the amfori BSCI Code of
Conduct and their dedication to comply with social responsibilities. The factory established procedures and policies included the overall social
responsibility policies which consist of anti-discrimination, freedom of association, no child labor, protection for young workers, wages and
benefits, working hours, occupational health and safety, environment protection, anti-corruption and etc. The factory had nominated one senior
manager who was aware of amfori BSCI COC, for the establishment, implementation and maintenance of the amfori BSCI system. The factory
established management procedures regarding monitoring the social performance of the suppliers, and the supplier's social performance monitor
records were documented.
I #IL T REHMESR. ERIB I8 EF Samfori BSCHT NANFIM R THER EZREFMBUER, T/ B MWEFMBER S E AR THEBER
RN, BRditt, ERAET, REEIRY . THEAEH TEN 1, PRRZ S, FHERY . REWE, T 1E%E T — 4 xfamfori BSCIZR
A T2 ER Y Ttamfori BSCIR AR L. FEITHZAY . T EABIHNENARITEEEERF, HNENERITHERIZICRERT X

1.1 -  The factory established a management system to implement the amfori BSCI Code of Conduct, but the factory did not implement system

effectively caused there still has gap to respect this principle, as per documents review, the factory established procedures, such as working hour
management, wage and benefit management, protection of environment etc. onsite, during the actual implement, partial requirements did not
implement as according the procedure and amfori BSCI requirement completely, such as excessive overtime and social insurance issues, and
findings in occupational health and safety, protection of environment performance area. As per management interview, the management claimed
that it was the 1st time they conducted amfori audit, so they were not experienced for amfori BSCI audit, and they did not familiar with the
standard, but they would correct the findings soon; as per worker interview, the interviewed workers stated for overtime time issue, the workers
worked overtime were voluntary in the factory, and for social insurance issue, participate social insurance was based on workers' willing.
I AR EER G EHITamfori BSCIRIFT AN, BN ARREARHIIIT FEEFAERNBAFEE, BIEXHAR, 112 TRERFX
#, T EE, THMENEE KNERPEFEENITamior BSCIMER, ELbidhiTeh, HiBH 4R ETLZBIEF Mamfori BSCIFIE R
17, 805t ZEINPER MFIALAR 1S, BV ERR S, LEIAERPEY M, RIBERZ VR, EBERNEZMNIE—Ridt{Tamfori BSCIBI IS,
FRLMA1R B 4 Jiidamfori BSCI B9PF{E, AR ARMZERARE, (HR2M11S RRSBEFT I 4RIE 7 TR, UK A TRR, X Fimit,
AIEI BEMBRBEN N FHEFE SntRIET HINEERN,

1.4 -  As per management interview, the management was aware of the workforce planning and cost accounting and the overtime required by local
law, and the factory establish the workforce planning and cost accounting procedure, but factory did not control the monthly overtime effectively
lead to the monthly overtime exceeded the law required.

RIEEEEYIR, EEER TR EMITRAZE, URkZENS AMBOER, TEFRL - EMIFRARERRS, BRI EFEHM
PR NBE S B0t TRIE A ANBER [0 R E R,

Remarks from Auditee:

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 147243] Audit Date: 01/04/2019 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
One worker representative was freely elected by the workers in January 2019, and they met the management regularly. Communication
meetings between management and worker representative were held quarterly. Factory provided training on labor law, factory rules, grievance
mechanism etc. to all workers to make them be aware of their right and responsibilities.
I E2019F 1 AR T T1A R ITRR, AREHNEERZ LE, EBESNIRRZAMDESUESTEZF —R, T RET X F7aE
M. TITHE, BRUFHLEIZRIEIS A T, ERARMIIEERITEIBFIF LS.

Remarks from Auditee:

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 147243] Audit Date: 01/04/2019 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Based on document review, workers interview and worker representative interview, the workers' right to form unions in a free and democratic way
and right to bargain collectively were respected in the factory. The workers of the auditee had elected their worker representatives. Based on
worker representative interview, it was noted that the auditee did not discriminate against worker representative and the worker representatives
could open and freely contact and interact with workers in the workplace.
RIEXHEZ, ATVRERATRRTR, TAUBHMNREMNAXSHMNFUREFRRHNGEI ERZIEEMN, I MIABLEHTT
AR RIFATRRUR, TOREN R TRRMOENITN, TARKREIESFRLEBFROHRIIEMT A,

Remarks from Auditee:
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Producer :  TAIZHOU HUANGYAN XUTAI ARTS .
& CRAFTS CO.,LTD amfori @ BSCI

DBID : 388406 and Audit Id : 147243 Audit Date : 01/04/2019 Trade with purposs

Audit Type : Full Audit

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 147243] Audit Date: 01/04/2019 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
No discrimination was noted in the factory, the auditee had established Non-discrimination policy and procedure. Workers came from different
provinces of China. During worker interviews, it was found that there was no unequal, abuse, unusual disciplinary practices, and there were no
preference on the religion, origin, political affiliation or age, gender or social background.
I RAEIEAM, T BT 72 BNBRMEEREF, TAKEPENTRBER, TXPRTRBELI BEATTEE, B TTBMLERL
7, BRBENRE, HE, BUARMEER, ISt EIHRE L,

Remarks from Auditee:

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 147243] Audit Date: 01/04/2019 PA Score: B Deadline date:01/03/2020

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The factory established wage management procedure, which stated the factory would pay the wage and benefit for workers according to local
law. The local Legal minimum wage document was collected by the auditee and updated regularly, Legal minimum wage was RMB1800/month
since 01 December 2017. The factory provided payrolls from March 2018 to February 2019 for review; as per interview and the payrolls of 6
randomly selected workers from different workstations. The factory provided the same pay to male/female employees in the same job, all workers
were treated equally. Wage was calculated at monthly rate. The lowest wage paid by the factory for worker was RMB2200/month, which was
higher than the legal minimum wage. Wage was calculated by calendar month. Overtime work was compensated according to the law, the
factory paid 150%, 200% and 300% of normal rate to workers for overtime on weekdays, rest days and holidays respectively. No deduction from
wage was used for disciplinary measure. Wages were paid by cash at 15th of following month.
I Y7 IREEERF, Hkb T RELSHEENS 0 T THRIER, T RERMEH T SMETRIE T XXM, LA ERIETI 772017
F12A18FHART18007T/A . T 1R 7201843 A E1201942 A M T ¥ id % RI|BVIR N6 N TR K GLH A T TR AR, T XN B/&Z R
TETAERAIA 0 TIRIEABRAIEN, AT R THRENF. T AT AZMWIHRAFITE, I 4R ITXAMRIEI52200t/A, HEET
LEERIEIRER, TRERIZRBEAR BT ERN, R THMPET FIREEMIEITIME, T #R150%,200%F300%/I L X 4 T AZEIEHE T
B. AR BFEERBMPLT 5 PHE RN EEAIM I 5 BHUR A F &R B MIT R, THRERAMISSUIEHAZMAATIA,

5.5-  The social insurance did not cover all workers. As per review social insurance receipts of past 12 months, and based on the last receipt in

February 2019 and current social insurance system situation during the audit, the factory did not purchase endowment insurance, injury
insurance, child-birth insurance, unemployment insurance and medical insurance for 3 out of 13 workers (Remark: Total 18 workers in the
factory, 4 retired worker, No Casual Worker and dispatching worker in the factory, the newest one worker joined factory in February 2019); as per
interview, the interviewed workers stated that partial workers were unwilling to participate in social insurance, because it was difficult to transfer to
hometown when worker left factory; and the management claimed that partial workers were purchased new rural social pension insurance at their
hometown, but the management could not provide evidence to proof it. Reference law, PRC Labor Law article 72 and Social Insurance Law of
the People Republic of China, Article 10, 23, 33, 44 and 53.
HREFEEBEENENA L ARIBE L E129 A REE, £T2019F2 A WA REIENEE I HRRGHWERER, TEFH136ATH
B34 i THREFERE, TOHRE, £FRE, RVREFETRK; (KF: I SHXF18NRT, 4NRA/T, RA RN THIRE, KHFHI— R
IH2019F2AF A ARFEVIR, MR A THRTEES A TFERW LR, EASMINIBF I ER 2N REEEBEE, EBERT
BARER 2LH KRR, BRMIIRERBANMIEE, SFER: (PEARKNET HRVFT2RF(PEANRAFEHRFRKIE)E 105, 523
&, B33%, F44EMESIE.

Remarks from Auditee:
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Producer :  TAIZHOU HUANGYAN XUTAI ARTS .
& CRAFTS CO.,LTD amfori @ BSCI

DBID : 388406 and Audit Id : 147243 Audit Date : 01/04/2019 Trade with purpose
Audit Type : Full Audit

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 147243] Audit Date: 01/04/2019 PA Score: D Deadline date:01/03/2020

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The working hours was regulated the working hours in the worker's manual. Normal working hour was 8 hours per day and 5 days per week. The
factory used IC card to record worker’s attendance time. Only one shift was arranged in the factory: 07:30-11:30; 13:00-17:00; and if need,
overtime from 18:00 to 20:00; Time records from March 2018 the audit day of 6 sampled workers from different workshop were randomly
selected for review. As per attendance records review and worker interview, the worker maximum overtime 2 hours per day, maximum 16 hours
overtime per week, maximum 72 hours overtime per month, workers had 1 day off after 6 days consecutive working days. The workers overtime
were voluntary in the factory as per worker interview.
I AIFMEHET TR, T EFIERNENEXRS/N, 28 EWSR, T AICKREiCKATHES, T RLH T — PR 07:30-
11:30; 13:00-17:00; AN FEE, MIEM18:00%20:00; vF4k R BEHLIA A T 64 AR %1 B9 T AM20184E3 A P4 2 B 5 Ehid stk T & [, IRIBZEhid
SKEIE AR TV, R TEXR&KZS MY/, SRZKZMIT6/0, 8AKRSMBI7T2/ M, AT6RELTERAERRIR, ATURS R TRRE
I EmMM=REEM,

6.2- As per management interview, the management was aware of the overtime required by the local law, but they did not control monthly overtime
effectively led to the overtime exceeded the law required. As per random selected attendance records of 3 months sample from March 2018 to
March 2019 (6 sampled workers for each sampled month) for review, the overtime details as: the monthly overtime of 6 sampled workers were 54
hours in May 2018; the monthly overtime of 6 sampled workers were 72 hours in September 2018; the monthly overtime of 6 sampled workers
were 16 hours in February 2019; As per worker interview, the interviewees stated that the maximum overtime at normal working day was 2 hours,
and overtime was voluntary in the factory. Laws and Regulations: Labor Law of the P.R.C, Article 41. Remark: Till the audit on 1 April 2019, there
was no overtime record in April 2019.

RIBEERVIR, EEEAR T HB LA INEER, B2 M11%FH A2 H] A AL S EA mPLE LR MBI ZER , \RIEM201843 A FI201943
A BEHHER A3 B BE SRR (B HEE A ERG A I THEAR) BEAT A, MBERILN-1T80TF : 60 53 THEAH A MNBEFE20184E5 A #8954/t 64 A T
FEARR B INBEE20184E9 A &Ry 72/N ; 64 01 THEARR B INBEE201942 A &R 16/ ; 4R4E (L Tk, UG RII I TRRBR&Z S MBI/, i0BE
REEN, SEEREEN (PEANRKXMNES IRV FE41%, 4:E:FI2019F4B18IHEL B, #FE R THE2019%4 A & A MBLHL .

Remarks from Auditee:
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Producer :  TAIZHOU HUANGYAN XUTAI ARTS .
& CRAFTS CO.,LTD amfori @ BSCI

DBID : 388406 and Audit Id : 147243 Audit Date : 01/04/2019 Trade with purposs

Audit Type : Full Audit

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 147243] Audit Date: 01/04/2019 PA Score: A Deadline date:01/06/2019

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

Overall observation, the factory buildings were maintained in good condition, the fire safety was checked regularly and maintained in good
condition; As per site observation, the factory was installed sufficient fire facilities in the workshop, warehouse and office, such as fire
extinguishers and fire hydrants; Emergency lights and safety exit signs were installed for safety exit properly; as per onsite test, the water
pressure of fire hydrant was sufficient. All evacuation routes were unblocked. The factory was conducted fire drills regularly, and fire drill records
were provided for review during the audit. There were 2 trained first aiders with valid qualification in the factory. First aid kits boxes were provided
in the workshop. Training on PPE use was provided for workers regularly, PPEs were provided for worker and free of charge. Fire inspection
reports, construction completion and acceptance reports were provided for review. The factory record all working injury cases in the records
which happened in the factory, as per the injury record review and worker interview, there was no any working injury occurred in the workshop in
the past year. Drinking water was provided for workers and the valid drinking water test report was provided for review. The auditee did not
provide transportation, canteen with kitchen, and dormitory to workers.

BHENE, W BATERIFIOKRS, HhREEHR A4S ERIFIRS. RIBRNE, T &N, CFEMDPAERET BIEHEK
e, BK KRR, B REH OMRET &EMMBLTHE ORE; RIEWZIIK, HEHRARWHKE, MY EEEYE. T T8
T TEBRE], GHPESIMICRIEHE RIRE A T A2 RIS A R, FRRRET S8 T RS A TRE T 5T RAME
I, T4 R TRET RVMWTRAR, T RETBRAHERO N EFIRATIZR TR S, BIBICR TRAL BMIGHER, RIE
WHEFVIR, FNEESE—FRERERETNER. T 4R TRETRAK, ARG RREER, T RA A TREZELER, i
AHREMBEENES.

7.1 - 1. The auditee could not provide the pre-service, in-service and job leaving occupational health examination reports of silk-screen and printing

workers who contacting chemical (such as painting and ink) for review, as per worker interview, both management and interviewees stated that
the factory did not provide occupational health examination for worker yet. Reference law: PRC Law of Prevention and Control of Occupational
Diseases article 35. 2. As per site observation, there were occupational hazards factors produced in silk-screen and printing processes, but
factory did not provide the occupational hazards factors (such as air quality) test report of crushing and soldering workshop for review,
management claimed that they did not conduct test yet. Laws and Regulations: Provisions on the Supervision and Administration of Workplace
Occupational Health, Article 20.
1. I FEEIRBIEARE S 5 (A0SR TN ) 22 ENFNFTENVE L T A B9 R AT, 7E b #ATR A0 1 i B B fR i i S A VP4, ARYR R T Ujik, BEZHH
ViR B 7 THWRE T RIRE ORI . £5E 2  (PEARZIIMERRERAE) 5355, 2ARBIH NS, T MAMNFTENE R £ P&
EEFR, BRIMER I RIRELENAITENE WP EERR (NZESHE) MR EEER, EBZUMITERETRIN. SFEEEZN (THEYS
IR P A I B BB TE ) 55205

7.2 -  The injury insurance did not cover all workers, the factory did not purchase injury insurance, child-birth insurance for 3 out of 13 workers
(Remark: Total 18 workers in the factory, 4 retired worker, No Casual Worker and dispatching worker in the factory, the newest one worker joined
factory in February 2019, No commercial insurance provide to workers). The factory established relative injury accident prevention procedure,
and there was injury accident record for each month, as per injury accident record review, there was no any injury accident case in the past one
year. Meanwhile, the risk assessment on workstation was conducted by factory. Reference law, PRC Labor Law article 72 and Social Insurance
Law of the People’s Republic of China, Article 33.

IHRERAQIEMA R T, REA 201942 A A REIEFITHEE T #RRGMWERER, T &S 13600 TH34 it TIRE T AR (%
AT BEAFI8N AT, 4N BRA T, EB N IFRE, SHHW—DRIE201982A8 A, I KA G TREERK) T &I THXH
LIRS T EEARRR, T 8 AX TOBE&EITICR, RBICREN, dE-—FRATHERMER. BN, TN TERGIET T ARG, 2&&E
#: (PEANRKMET IRV E 728 M(FEANRJKMEHSRKE)E33%.

7.17 - 1. It was noted that factory could not provide inspection report of one cargo for reivew, the management claimed that the building owner could not
provide it so far. Reference Law, Special Appliance Quality Safety Monitoring Regulation article 28. 2. The worker manage the cargo did not have
relevant management certificate (there only one cargo lift used by the factory), the management claimed that they would apply the training soon.
Reference to Special Appliance Quality Safety Monitoring Regulation article 38.

VAR T REER M — B MR e I S 0 2 0, B Z RN B AR RIEREERBRIIES ], SEERREN (B R HREH) 28
%, 2. iFHAEH Eimlraﬁﬁﬁm‘é‘ii'm’v%%‘ﬂ%’fﬁ&ﬂ'»]"‘éiibﬁlﬂ% (TREAT ML) EBEERTMNSRRBER, SEEZNEHEERE
LA SUNE REESN

Remarks from Auditee:

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 147243] Audit Date: 01/04/2019 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The auditee established age-verification mechanisms as part of recruitment process. The auditee established remedial policies and procedures
to provide for further protection in case children are found to be working. The auditee management representatives knew clearly about the policy.
No child labour or history child labour found during the audit.
I BAEM T SRS L THBRE, T EAEN TE TAMRBERIER MY — BB THIIFRIV AR, A RAEEZER
ZBUR, HMER R AR EIRIRET,

Remarks from Auditee:

amfori @ BsCl www. bsciplatform.org Page 10/15

Trade with purpose

Generated on:10/04/2019



Producer :  TAIZHOU HUANGYAN XUTAI ARTS .
& CRAFTS CO.,LTD amfori @ BSCI

DBID : 388406 and Audit Id : 147243 Audit Date : 01/04/2019 Trade with purpose

Audit Type : Full Audit

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 147243] Audit Date: 01/04/2019 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The auditee established written young worker protection procedures targeted to prevent and mitigate harm to young workers, which included
health and safety training to young workers and young worker grievance etc. The risk assessment were covered the special requirements of
young workers in the health and safety. There was no young worker identified during the audit.
WHEARYT RYKRAETHREFUBLIBRZNRREELAE, HAETHREETHEIIURRBEETBRIRLE . XE2E T REFIORE
REMFEHRF R, IHEPRERIARBET.

Remarks from Auditee:

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 147243] Audit Date: 01/04/2019 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The factory was signed Labor contracts with all workers. The contracts statement included the description of working hours, training, rest time
and leave etc. which were in accordance with legal requirement and ILO. Meanwhile, the factory provide one labor contract to every worker. As
per interview, the interviewed workers were aware content of labor contract.
I BN AIHETHINER, HHERMABRSIEIN, i, KRN HAEHRE, RENFSEEYE, XERBTHFEENURERRAE. BN T
TR‘T—BFHERL AT BIER TR BTRMNATTRSHERAS.

Remarks from Auditee:

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 147243] Audit Date: 01/04/2019 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The factory established the policy on anti-forced labor. And according to onsite observation and interview statement of workers, workers
confirmed that there were no evidence of bonded labor showed in the factory, for example, worker could resign according to legal requirement
and they could leave the factory freely, and factory does not limit worker ask for leave if worker need. No inhumane or degrading treatment was
found during the audit and according to interview with workers. The discipline policy was also in line with legal requirement.
I HIE T RuB5 SIHIBUR, KIBIIMEM A TV, A THREMMRATI AXHBS SR, B0 573 Ta] UKEREMERIRHEFT MR
2@??1];’12%}, FHAUBABFI, WAFE TARIFRETZEHN, A TthREBIMEMEEERIFAENFTE, I NERBRORFEE

EMER,

Remarks from Auditee:

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 147243] Audit Date: 01/04/2019 PA Score: A Deadline date:01/06/2019

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The factory collected local environmental laws regularly. The factory established the environment protection management procedure and policy
and the documents were provided for review. The factory established the management procedures on saving the natural resources and energy,
such as the electricity and water. Remark: Based on site observation and confirmed with the management, there was no significant waste during
current production processes, and the auditee had no need to obtained Waste Discharge Permit or certificates.
I EHKE LA E RN, T B THRRTEEREFA, EXUETFEPERBAN, T B2 T WABRTRMEERMK, HHE
BEF, & RBEERRRANNNE, I BRifE~ IR ™ ENEYMHR, T FFEREHS R siE .,

12.1 - As per confirmed with factory management, the factory did not conduct Environmental Impact Assessment. Laws and Regulations:

Environmental Impact Assessment Law of P.R.C, Article 16.
RIENT EEEMRIN, T RFHTHEEZEIME, SEZEEN  (PEARKMEEZRITNEIE165.

Remarks from Auditee:
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DBID : 388406 and Audit Id : 147243 Audit Date : 01/04/2019

Audit Type : Full Audit

Trade with purpose

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 147243] Audit Date: 01/04/2019 PA Score: A Deadline date:01/06/2019

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The factory established the procedure on Ethical Business Behaviour which based on amfori BSCI COC and local legal law. There procedure
stated the factory how to prevent any corruption or bribery during the business activities; and factory provided the training on anti-corruption or
anti-bribery to workers; the anti-corruption or anti-bribery policy were communicated to the suppliers and business partners. As per site
observation and interview, there was no any corruption found during the audit.
I &Famfori BSCIT A NFN L #hBE MRS T RGN RIS TR 12 5 ok T 7R E @l iE 3 s anfel B Lk BE WA i . T 48 (A THEAT T
PSRN F I s S ) A B R S D K th A SR 25 (it U R R R M AK £ AR IEIL I WAk, RN B ERHIN R

13.2 - The address of business license did not update in time. As per claimed by factory management and worker interview, and provided production
building rental contract, the factory was moved to current place No. 28, Yumin Street, Xingian Street, Huangyan District, Taizhou, Zhejiang,
China. since September 2018, but the address of business license still shows the old location: No. 41, Kaiming Road, Xingian Street, Huangyan
District, Taizhou, Zhejiang, China. Reference law: Regulations of the people's Republic of China on the registration and administration of the
company, article 29.
I e R R R EN, REEEZN N THHRURERBAT SR, T 201849 A#E| Bartiit : T4 & MhE SR FET#EHE
#@Eﬁzs%, BT sE LR R R Z L T E S W TR ERFAHREF AR5, SEEN (P EARKMELARDEICEEEA) 5
29%,

Remarks from Auditee:
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