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OVERALL RATING

YO I
A B C D E None

SECTION RATING

PA1: Social Management System C

PA 2: Workers Involvement and Protection C

PA 3: The Rights of Freedom of Association and Collective

. A
Bargaining
PA 4: No Discrimination, Violence or Harassment A
PA 5: Fair Remuneration B
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PA 6: Decent Working Hours

PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers

PA 10: No Precarious Employment

PA 11: No Bonded, Forced Labour or Human Trafficking
PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour
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GENERAL DESCRIPTION

Name of lead auditor: Simon Chen; APSCA membership number: CSCA 21701674

Name of team auditor (if applicable): NIL; APSCA membership number: N/A

Name of observers, translators, trainees, advisors/consultants (if applicable): Matther Feng (observer).

Monitoring partner name: Bureau Veritas Consumer Products Service; APSCA Number: 11600002

Audit schedule details: The audit was planned for 1 auditor x 1 day.

Business partner information: FOSHAN SHUNDE ZHUOYOU TEXTILE CO., LTD (f# L f AR £ 445 R E R4 T,
914406065608512927) was established on August 20, 2010. And the address was 3F, Phase Il, No.13A, JunYi Middle
Road, ShiLong Industrial Zone, LunJiao Town, Shunde District, Foshan, China (I~ Z= & f# WL FR IR f6:£0i 8 Fiigi e
T EpE135A (L FIRER D ERFERLA B _HFE=F 1). The factory specialized in manufacturing of
socks. And the main production processes included sewing and packing.

Audited location information: The factory occupied the 3rd floor of one 4-storey production building. The total construction
area was about 1700 square meters.

The building layout: 1F/occupied by other factory as workshop, warehouse and office; 2F/occupied by other factory as
warehouse, 3F/occupied by the auditee as sewing, packing workshop and warehouse, 4F/occupied other factory as
workshop, warehouse and office.

The buildings were rental. Neither dormitory nor canteen was provided. Per factory tour, there were the other three
factories sharing the building with the auditee. Per factory management representatives and employee interview, all
factories had separated business licenses and they did not share any equipment or employee. As a result, auditor did not
include the other factories into the audit scope.

Operating shifts and hours: Per management interview and document review, all employees worked in 1 shift: 8:00-12:00
and 13:30-17:30. The normal working day was from Monday to Friday.

Time recording system: The factory adopted finger & face scan system to record employees’ working hours.

Salary payment details: Employees’ wages were paid by 30th day of the following month by cash with employees’
signature on the payroll records. Per payroll review and interviews with management and employees, all employees were
paid by hourly rate.

During the audit, time records and wage records were sampled as follows for working hour and wage testing: 5 samples
from February 2025 as the most recent paid month, 5 samples from January 2025 and 5 samples from August 2024.
According to the sampled payroll records, it was noted that all employees were paid at least CNY 16.09 per hour during
the tested period, which was higher than the local minimum wage CNY 1900 per month or CNY 10.92 per hour.
Employees’ overtime hours worked on weekdays and weekends were paid with 150% and 200% of employee’s normal
wage respectively, which was compliance with legal requirement. No one worked on statutory holidays.

According to the sampled time records, it was noted that the maximum overtime hours was 2 hour per day, and 84 hours
per month. Employees worked consecutive 6 days at most. The maximum weekly working hour was 58 hours.

Worker number information:

Total of 17 employees with 10 production staffs and 7 non-production staffs

Total 10 production workers with 0 male and 10 females

Total 1 domestic migrant employee with 0 male and 1 female, no foreign migrant, young, women pregnant, seasonal,
temporary, disabled, home-based workers

No other special group workers (interns, apprentices, contractor workers etc.)

The youngest employee in the factory was 27 years old.

Good practices: Nil.

Worker organization details: Worker committee was established in the factory. There were 2 worker representatives (2
female) selected in 2024.

Circumstances: There was no special circumstance during the audit.

Summary of findings: Some non-compliances were raised in the PA1, PA2, PA5, PAG, PATY.

Living wage calculation: Living Wage please refer to BNW in attachment. BV had used the methodology which was similar
with Anker Benchmark methodology to estimate the living wage by estimating the cost of a basic but decent life style for a
worker and his/her family. This involved adding up the cost of three expenditure groups: food (for a low-cost nutritious
diet), housing (for basic healthy housing), and other essential expenses for a family, and then adding a small margin for
sustainability and emergencies. The reason BV did not use Anker benchmark is no data in GLWC for the area where the
factory was located. The data source: onsite audit information collection (BV BNW).
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Minimum Content MEMO (MEMO (AC’s 2018/06 1) There was a personal data protection law/requirement in China.
Therefore, all attachments were involved in employees’ personal data would be hidden during this audit.

Remarks:

1. There was no contractors or agencies used by the auditee, which made the contractor license/permit and agency labour
contract not applicable. No Government waivers or Collective bargaining agreements was available.

2. As of the current project category, production process, scale and pollutant status, the construction project was not
included in the environmental impact assessment management scope. Thus, no environmental impact appraisal
documents were needed.
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SITE DETAILS

Site
FOSHAN SHUNDE ZHUOYOU
TEXTILE CO.,LTD

GICS Classification

Sector
Consumer Discretionary

Sub Industry
Textiles

amfori Process Classifications

N.A.

NACE Classification

N.A.

Site amfori ID
156-062331-001

Industry Group
Consumer Durables & Apparel

Industry
Textiles, Apparel & Luxury Goods

GS1 Classifications

N.A.

Water Stress Situation

N.A.
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METRICS

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site
Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Non-binary workers

Permanent workers - Male
Permanent workers - Female
Permanent workers - Non-binary
Temporary workers - Male
Temporary workers - Female
Temporary workers - Non-binary
Seasonal workers - Male

Seasonal workers - Female
Seasonal workers - Non-binary
Management - Male

Management - Female
Management - Non-binary
Apprentices - Male

Apprentices - Female

Apprentices - Non-binary

Workers on probation - Male
Workers on probation - Female
Workers on probation - Non-binary
Workers with night shift - Male
Workers with night shift - Female
Workers with night shift - Non-binary
Workers with disabilities - Male
Workers with disabilities - Female
Workers with disabilities - Non-binary
Domestic migrant workers - Male
Domestic migrant workers - Female
Domestic migrant workers - Non-binary

Foreign migrant workers - Male

17

1,900
2,800
2,359.44
5
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Foreign migrant workers - Female
Foreign migrant workers - Non-binary
Workers hired directly - Male
Workers hired directly - Female
Workers hired directly - Non-binary
Workers hired indirectly - Male
Workers hired indirectly - Female
Workers hired indirectly - Non-binary
Unionised workers - Male

Unionised workers - Female
Unionised workers - Non-binary
Workers under CBA - Male

Workers under CBA - Female
Workers under CBA - Non-binary
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Workers on parental leave - Non-binary
Sample - Male

Sample - Female

Sample - Non-binary
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FINDINGS

PA1: Social Management System

Site: FOSHAN SHUNDE ZHUOYOU TEXTILE CO., LTD | Site amfori ID: 156-062331-001

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system

to implement the amfori BSCI Code of Conduct?

ENGLISH

Finding

Based on factory tour, document review,
management interview, worker representatives’
interview and employees’ private interview, it was
noted that the factory had set up management
system to compliance with the BSCI Code of
Conduct. However, some policies were improperly
implemented and the factory did not monitor the
management system accurately. This question was
rated as partially non-compliance because there
were only some gaps between the factory in some
performance areas and the requirement of Amfori
BSCI.

Please refer to BSCI PA1.1

LOCAL LANGUAGE

ETIUANE . HER . EEEHY . ATHE

HEFATHE . eI L 28w Tite®

HEBE R TS BSCHT AN L BFoH EEE
HWATEME . HEMEHSTEEFENTEREE R

Flfiio FEAHII {UY HEEFLEHi T Amfori

BSCIHNE K 7 [A[fFFERLEERE | FrlA M alis A
HES AT -

iEEFEBSCI PA1.1

Question: 1.4 Is there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

ENGLISH

Finding

Based on document review, management interview,

the factory had established procedures to evaluate
the production capacity to ensure the overtime
hours would not exceed the legal requirement.
However, the procedures were not implemented
perfectly as some of the worker’s overtime hours in
sampled months had exceeded the legal
requirement. Therefore, auditor concluded this
finding as partial non-compliance.

Please refer to BSCI PA1.4.

PA 2: Workers Involvement and Protection

LOCAL LANGUAGE

ETH4EFNEEE Y . I 2HE T bt
R ERERF L LARRMRINPIR B AR R E K .
P L R FHE R AT L EA T AE
HAE BRIINPEETEEE T A E R . AZN S
HATTAFFEI -

iEZEBSCI PA1.4

Site: FOSHAN SHUNDE ZHUOYOU TEXTILE CO., LTD | Site amfori ID: 156-062331-001

Question: 2.2 |s there satisfactory evidence that the auditee defines long-term goals for protecting workers
in line with the aspirations of the amfori BSCI Code of Conduct?
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Finding

Based on document review, management interview,
worker representatives’ interview and employees’
private interview, it was noted that the factory
provided the commitment that they would
implement the social responsibility according to the
local law and BSCI Code of Conduct and the
factory had a long-term goal. This question was
rated as partially non-compliance because the
factory did not follow the trail of the long-term
goals.

Please refer to BSCI PA 2.2

ETXHER- EEEHH - ATHAFRPHEIAT
W . FiZRH L] BARIREBSCIAIT AN
iTeEEER R KR AT R MK
HBSRHATIER . LA M S HE A B0 A5

iEEEBSCI PA2.2

Question: 2.5 Is there satisfactory evidence that the auditee has established, or participates in, an
effective operational-level grievance mechanism for individuals and communities?

ENGLISH

Finding

Based on document review, management interview,
worker representatives’ interview and employees’
private interview, it was noted that the auditee did
not establish the grievance mechanism for
communities, such as stakeholders, and also not
conduct regular survey and set up the indicators of
satisfaction on the grievance mechanism for
internal individuals. The factory did not establish
effective grievance mechanism; therefore, auditor
concluded this finding as non-compliance. Please
refer to BSCI PA 2.5

PA 5: Fair Remuneration

EToHER- BEERYR s ATAFERHIAT
W AR L REH R CAnFmf
XH 0 B1ERIE L AR TRER B R A EER
wEEREHTIwEEET . L AR a
BN L E L ZEBESHAAFEIN . FEE
BSCIfIE}2.5

Site: FOSHAN SHUNDE ZHUOYOU TEXTILE CO., LTD | Site amfori ID: 156-062331-001

Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that
are legally granted without negative impact on their pay, level of seniority, position, or promotion prospects?

Finding

Based on document review, management interview,
worker representatives’ interview and employees’
private interview, it was noted that the factory's
social insurance coverage was insufficient.
According to the social insurance payment receipt
provided by factory management, it was noted that

EToo#ER . BEERY . ATAFER AT
ik, FERASNI teskeBEAE - RIE
I HR{#E12025F4 At SRR EERE R T %
HF6M174E ©35.3% » RTIRHFE BT £F5- %
b~ Ti5RkE . FRT I EEE B RIIR
TEMHR . BIRREFRTIA80% , Bz R IH
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Finding

only 6 out of 17 employees (35.3%) were provided
with pension, medical, maternity, unemployment
and accident insurance in April 2025. The factory
did not have effective measure to ensure workers
participate the social insurance. This question is
rated as non-compliance as the coverage did not
reach 80%.

Please refer to Article 73 of the Labor Law of the
People’s Republic of China

PA 6: Decent Working Hours

EATE -
EEE (his A RIGIESTE) B35

Site: FOSHAN SHUNDE ZHUOYOU TEXTILE CO., LTD | Site amfori ID: 156-062331-001

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with

the requirements of the amfori BSCI Code of Conduct?

ENGLISH LOCAL LANGUAGE

Finding

Based on document review, management interview,

worker representatives’ interview and employees’
private interview, it was noted that 15 out of 15
sample population employees worked in excess of
the statutory overtime hour limits.

A review of 15 sample population employees’ time
records (5 samples from February 2025 as the
most recent paid month, 5 samples from January
2025 and 5 samples from August 2024) yielded the
following:

1) 5 out of 5 sample population employees worked
in excess of 36 overtime hours per month (i.e. 56
hours) in February 2025.

2) 5 out of 5 sample population employees worked

in excess of 36 overtime hours per month (i.e. 46 to

48 hours) in January 2025.

3) 5 out of 5 sample population employees worked
in excess of 36 overtime hours per month (i.e. 84
hours) in August 2024, which was not in
compliance with the legal requirement.

Factory management stated that employees
volunteered to work overtime hours in case for
urgent production needs. Since the factory failed to
control employees’ overtime hours well, this issue
was defined as non-compliance finding. Please
refer to Article 41 of the Labor Law of the PRC

PA 7: Occupational Health and Safety

ET 48R . BERDY . ATAEREAT
i . FZR SR TINPE A8 T EEE -
HZA M TR R TRHERE PIEN SRR
202552 A/20255F 1 B/2024F8 BE&HE51) . B
HES AP A B T EEVE . BED -
12 5/54 B T7E20255F 2 BRIINHAT(E)56/ B . 85T
& Anpieta) A eEiB It 36 T ENEEHIE 5

2 5/5% B THE20255F 1 BHINIPIAT{E]46-48/ 561 ,
AR AANBEAT (8] SEtB i 36 TR IUE s

3 5/54 A T1E202458 ARINIPIAT ]84/ At , BT
& FnPIet el A pEB I 36/ AT HEEHUE -

I =Rl ARIMTEREESLEFER. B
FI FpEAIRRH B TAIPIRGE) . M) HE
AAFFEM- FEF S hEARLINETED B
4%
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Site: FOSHAN SHUNDE ZHUOYOU TEXTILE CO., LTD | Site amfori ID: 156-062331-001

Question: 7.1 Is there satisfactory evidence that the auditee observes occupational health and safety

regulations applicable for its activities?

Finding

Based on document review and management
representative, it was noted that the safety training
for the Principal Responsible Person of production
and business units in the factory was not carried
out in accordance with the safety training outline
formulated by the work safety supervision and
supervision department. The factory did not have
relevant policy and did not require the relevant
person to participate the safety training. Therefore,
auditor concluded this finding as non-compliance.
Please refer to Article 21 of Law of the People’s
Republic of China on Production Safety, Article 10
and 12 of Provisions on safety training for
production and business units

ETXHERNERERN . FRARI £
FEERUTEATARASIHANT2EIH
FRRINGIRED - T R B HRAEE , &
R ERMEXMHARESINE . B EERE
RHAEANDFE -

FER (PRARINEZ 2L =+
F . AEFEERUESEIMEDY F+5% .81

—

Question: 7.2 Is there satisfactory evidence that the auditee seeks to improve workers’ protection in case
of accident, including through compulsory insurance schemes?

Finding

Based on document review, management interview,
worker representatives’ interview and employees’
private interview, it was noted that the factory's
accident-related insurance coverage was
insufficient. According to the social insurance
payment receipt provided by factory management,
it was noted that only 6 out of 17 employees were
provided with accident insurance in April 2025. No
commercial insurance was provided. Since
accident insurance didn’t cover all employees,
auditor concluded this finding as non-compliance.
Please refer to Article 73 of the Labor Law of the
People’s Republic of China

ET 4R . BEERY . ATAFERRMAT
kL FRAENTI ATHERRREESL .

RIE FIR{EM2025F4 Rt RSB EER T
I {Ah6M7E8 A TIRET TRk - iR -

AT TR EES AT . ZNHs
HAAFFE -

EEF {hiEARLEThE Y F73%

Question: 7.3 Is there satisfactory evidence that the auditee set up an effective management system that
ensures they regularly carry out risk assessments for safe, healthy and hygienic working conditions?
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Finding

Per document review, it was noted that the factory
conducted the health and safety risk assessment,
but the risk assessment did not cover the key
positions (e.g. sewing, packing process, etc.). The
factory had established a procedure which required
to make sure EHS risk assessment conducted
once a year. The factory had EHS team to in
charge of this part. However, the risk assessment
was not completed. Therefore, auditor concluded
this as partial non-compliance. Please refer to
BSCI PA7.3.

ET0HER . wENI #TT #EZ2HMN
fiffh . BN BEE RN A CE
4. AEE . I 2ETTIEFERBRE 12D
RA#tiT— A . T BEHSIEEA RRAEFILL
e ERHENEATE - ElthnEEZRH
EARTATFE -

iEEEBSCI PA7.3

Question: 7.17 Is there satisfactory evidence that the auditee ensures adequate safeguards for any
machine part, function, or process which may cause injury to workers?

ENGLISH

Finding

Based on factory tour, it was noted that 3 out of 3
sampled sewing machines were not installed with
finger guard. The factory had established machine
safety policy. However, the factory did not conduct
effective risk assessment and maintenance for the
equipment. Therefore, auditor concluded this
finding as non-compliance.

Please refer to Article 6.1.6 of Code of Design of
Manufacturing Equipment Safety and Hygiene.

LOCAL LANGUAGE

ETIHME , SR EI3BEHMENd a7
FIER . I AR vIREEeE® . 821 =#F
AR TR A AR AN EELR L BrLA ) ER
RHERATFE -

FEE (EFEETeIERTEN
(GB5083-1999) # 6.1.65%

Question: 7.21 Is there satisfactory evidence that the auditee provides workers with access to an
appropriate, clean area for storing food, eating and/or cooking?

ENGLISH

Finding

Remarks: No canteen was provided.

Question: 7.23 Is there satisfactory evidence that the auditee provision of transportation to workers is safe

and complies with national regulations?
ENGLISH
Finding

Remarks: No transportation was provided.
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Question: 7.24 Is there satisfactory evidence that the auditee has chosen the location of the social
facilities or workers housing to ensure occupants are not exposed to natural hazards or affected by the
operational impacts of the worksite (for example noise, emissions or dust)?

ENGLISH

Finding

Remarks: No dormitory was provided.
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