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Overall rating

"

Sectionrating

PA1: Social Management System

PA 2: Workers Involvement and Protection

PA 3: The Rights of Freedom of Association and Collective Bargaining
PA 4: No Discrimination

PA 5: Fair Remuneration

PA 6: Decent Working Hours
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PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers
PA 10: No Precarious Employment

PA 11: No Bonded Labour

PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour
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General description

At the beginning of the audit, Mr. Chen Qunyao/ QC supervisor, Mr. Lu Ruijun/Worker Representative attended the opening
meeting.

The factory was established on July 23, 2018 and specialized in the manufacture of cordless electric knife, electric shaker
bottle, heated butter knife, automatic dispenser, ultrasonic cleaner and Nano sprayer. Business license number was
91441900MA521PCNG6C. Factory name in English was Dongguan Keewey Electrical Technology Co., Ltd. Factory local name
wasZ =i e 2SRl R/ ). Factory address in English was 3F & 4F of Building 1, No. 1, Yongtai 1st Street, Shebei
Village, Huangjiang Town, Dongguan City, Guangdong Province, China. Factory local address was [“ZR&E A= THE N
kZR—E 12183012, The factory rented the 3rd floor and 4th floor of one 4-storey production building. The construction area
was approximately 3000 square meters, no dormitory or canteen was provided by factory. The main production processes
included assembly, inspection and packing.

There were a total of 46 employees with 28 production workers and 18 non-production staffs in the factory. The youngest
employee noted during this audit was 21 years old. According to factory management representation, the peak season in the
factory was not obvious.

The factory adopted a finger printing attendance system to record working hours of employees. There was only one shift for
office and production workers. The regular shift was from 8:00 to 17:30 with a lunch break from 12:00 to 13:30. Employees’
wages were paid before the 30th of each month after the payment period by cash with wage stubs issued. Per payroll review
and interviews with management and employees, all employees were paid by hourly rate. During the audit, time records and
payrolls were sampled as follows for working hour and wage testing: 5 samples from current paid month of January 2023,

5 samples from random month of Oct 2022 and 5 samples from random month of Dec 2022. It was noted that all sampled
employees were paid at least RMB 10.92 per hour for normal working hours, which was in compliance with local minimum wage
of RMB 1720 per month or RMB9.89 per hours since July 1, 2018 or RMB 1900 per month or RMB10.92 per hours since Dec 1,
2021. Based on the samples, all employees were compensated with no less than 150% and 200% of normal wages for overtime
hours on regular days and rest days respectively, which was compliance with legal requirement. No overtime was noted on
statutory holidays. According to the sampled time records, the maximum monthly overtime hours were 88 hours while maximum
daily overtime hours were 2 hours. All sampled employees obtained at least one day off in every seven consecutive days.
According to social insurance receipt provided by factory management, it was noted that only 25 out of 46 (54.3%) employees
were provided with maternity insurance, accident insurance, medical insurance, unemployment and pension insurance in Feb
2023. The facility did not provide commercial accident insurance to employees.

Further, 5 employees were selected for private interviews from different workshops. No negative comment was issued during
employee interviews. Interviewed employees were satisfied with the working environment, compensation, working hour and
management team in the factory. During the closing meeting, auditor provided the factory representatives with a general
overview and explained all of the findings to them. Mr. Chen Qunyao/ QC supervisor, Mr. Lu Ruijun/Worker Representative
signed the onsite CAP and agreed to take corrective action.

Remark: 1. No agency or contractor was used by the auditee. No government waiver was obtained by the auditee. No Collective
bargaining agreement in the auditee.

2. Basic need wage was provided by the audit company. BV has used the methodology which is similar with Anker Benchmark
methodology to estimate the living wage by estimating the cost of a basic but decent life style for a worker and his/her family.
This involves adding up the cost of three expenditure groups: food (for a low-cost nutritious diet), housing (for basic healthy
housing), and other essential expenses for a family, and then adding a small margin for sustainability and emergencies. The
reason BV does not use Anker benchmark is no data in GLWC for the area where the factory is located. The data source: onsite
audit information collection (BV BNW). Please refer to the report attachment for detail.

3. The other parts of the building was used by another factory. Both factories had independent business licenses, separate
management systems. No product or worker exchange was noted during the audit. As a result, only the auditee rented area was
included in the audit scope.

4. Audit Company: Bureau Veritas Consumer Products Service; Audit Company APSCA Number: 11600002

Lead Auditor Name: Jude Lu APSCA Auditor Registered Number: CSCA21701092

Announcement type: Semi-announced

Monitoring date: Mar 27, 2023

Monitoring result for Dongguan Keewey Electrical Technology Co., Ltd. on site Dongguan Keewey Electrical Technology Co., Ltd. -3 /7



Site Details

Site : Dongguan Keewey Electrical Technology Co., Ltd.

Site amfori ID : 156-028809-001

GICS Classification

Sector : Consumer Discretionary Industry : Household Durables
Industry Group : Consumer Durables & Apparel Sub Industry : Household Appliances
amfori Process Classifications GS1 Classifications

N.A. N.A.

NACE Classification Water Stress Situation

N.A. N.A.
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Metrics

Key Metrics

Total workforce 46 Workers
Legal minimum wage in local currency 1900 Monthly
Lowest wage paid for regular work at the site 1900 Monthly
Calculated living wage in local currency 2288 Monthly
Total sample 5 Workers
Other Metrics

Male workers 18 Workers
Female workers 28 Workers
Permanent workers - Male 18 Workers
Permanent workers - Female 28 Workers
Temporary workers - Male 0 Workers
Temporary workers - Female 0 Workers
Seasonal workers - Male 0 Workers
Seasonal workers - Female 0 Workers
Management - Male 2 Workers
Management - Female 3 Workers
Apprentices - Male 0 Workers
Apprentices - Female 0 Workers
Workers on probation - Male 0 Workers
Workers on probation - Female 0 Workers
Workers with night shift - Male 0 Workers
Workers with night shift - Female 0 Workers
Workers with disabilities - Male 0 Workers
Workers with disabilities - Female 0 Workers
Domestic migrant workers - Male 12 Workers
Domestic migrant workers - Female 18 Workers
Foreign migrant workers - Male 0 Workers
Foreign migrant workers - Female 0 Workers
Workers hired directly - Male 18 Workers
Workers hired directly - Female 28 Workers
Workers hired indirectly - Male 0 Workers
Workers hired indirectly - Female 0 Workers
Unionised workers - Male 0 Workers
Unionised workers - Female 0 Workers
Workers under CBA - Male 0 Workers
Workers under CBA - Female 0 Workers
Pregnant workers 0 Workers
Workers on parental leave - Male 0 Workers
Workers on parental leave - Female 0 Workers
Sample - Male 2 Workers
Sample - Female 3 Workers
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Findings

PA1: Social Management System

It was noted that the facility had set up management system to compliance with the BSCI Code of Conduct. However, some
policies were improperly implemented and the facility did not monitor the management system accurately. Please refer to BSCI
PA1.1
HRZAMEWVEERY THAEREERARAUFEBSCHT AN, EBEIFIESERTIL, HEANERIFTEARRRIITE
MBEERTL, ESHBSCIPA1T
It was noted that the facility workforce capacity was not properly organized to meet the expectations of the delivery order and/
or contracts due to the overtime hours exceeding the local law requirement. Please refer to checkpoint #6.2 for details. Please
refer to BSCI PA1.4
HRAIMEVHNFHIEERERZHLUREE AITRVERE, ANRTITHNAMMNEEBEH TEENAE, BRSERER
6.2, i5&2% BSCIPA1.4

PA 2: Workers Involvement and Protection

It was noted that although the main auditee had established a long term goal to protect workers according to the amfori BSCI
Code of Conduct, worker representatives were not involved in the long term goal establishment. This violated Performance Area
2: Workers Involvement and Protection 2.2
HZ R B AR B IZS E4ERIBamfori BSClHT /RNy T KEFBIRRFIFR T, BRZKHABMNEIISERIRARNS
5, RERTIE2: TASS5MFPF22
It was noted that the factory had established or participated in an effective grievance mechanism for individuals, the grievance
mechanism allowed worker to lodge suggestions or complaints related to the workers’ rights, and individuals had alternative
ways for lodging a complaint, such as through suggestion box, worker representative or directly to the management. However,
the factory had not set up a channel for local communities' coming up with its suggestions or complaints to management for
improvement. This violated Performance Area 2: Workers Involvement and Protection 2.5
BHZRANTI BUMNS5THHT ABRRG], BIRTGIEST T TARBRN, BRERA, HFEFRT A& RiFs
®, GBS ERME, TARKIEZASERLF. B2, T HACEA Y XIZHAIFNERE, RIBRT@E2: T
AS5HRERF 2.5

PA 5: Fair Remuneration

It was noted that the auditee were not aware of living wage and failed to investigate or calculate it systematically. This violated
Performance Area 5: Fair Remuneration 5.4
I ATRREETERTE, WEEHTRAMBEETON. RIBRIATIIHS: ATIRM 54
According to social insurance receipt provided by factory management, it was noted that only 25 out of 46 (54.3%) employees
were provided with maternity insurance, accident insurance, medical insurance, unemployment and pension insurance in Feb
2023. The facility did not provide commercial accident insurance to employees. In accordance with Article 73 of the Labor Law
of the People’s Republic of China
HRZARNI NHRREBEERE, RIE HIREN2023F28 1 R RIGHZBRRIER R I X 25/462 5 T (54.3%)H%
;5‘)[1’7217%3@ EF R, £BRK, KIRRMFERR, T 2ENRTIHEELEIMRIE, BIE (FEAREKNES
7 IR

PA 6: Decent Working Hours

It was noted that 15 out of 15 sample population employees worked in excess of the statutory overtime hour limits. A review
of 15 sample population employees' time records (5 samples from current paid month of Jan 2023, 5 samples from Oct 2022,
5 samples from December 2022) yielded the following: a) 5 out of 5 sample population employees' monthly overtime reached
44 hours in Jan 2023, which exceeded the legal limit of 36 hours per month; b) 5 out of 5 sample population employees'
monthly overtime reached 84 hours in Dec 2022, which exceeded the legal limit of 36 hours per month; c) 5 out of 5 sample
population employees' monthly overtime reached 88 hours in Oct 2022, which exceeded the legal limit of 36 hours per month; In
accordance with Article 41 of the Labor Law of the PRC
RIE HIRENTIHER, BixRAIMAETMVIERBE TAEME, FZAM HRMHEINTEMZ SICR P THmE15ME
AMRETAZMBH2023F15, M2023F17, M2022F128 KimERSMEAR), KIMHAF15Z R TN EBE TIEE
W, BiRK: a) SI57 it R T7E202341 B RYINUIeT jal o441y, B8 B INPIAY a1 FaEiBI 36/ BTy EEME; b) 5/5
Z i R TE20226 12 5 9N BEaT B 084/ \BY, 8134 B INHIEY (B R AE 8T 36/ \ETHYARFAE,; C) S/5Z i B T1E20224F
108 B9hNEEET (a1 2988/ \Y, #Bid4& A MIETEIRAERT 36/ \ETHERME, RIB (PEARHENESE) $41%.
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PA 7: Occupational Health and Safety

It was noted that the factory has provided the occupational health checks to employees who were in contact with hazardous
materials (such as benzene) yearly. However, the occupational health checks were not provided to employees before they
take the posts or leave the posts. In accordance with Article 35 Law of the People's Republic of China on the Prevention and
Treatment of Occupational Diseases
HREAIN FESENERESEEYR (X)) NWATRMERIRFEG, BRI EEAHAXLRTE KM EK#H
TR, 1RIB (PEARSMERWEREZE) $£35%
According to social insurance receipt provided by factory management, it was noted that only 25 out of 46 (54.3%) employees

were provided with accident insurance in Feb 2023. The facility did not provide commercial accident insurance to employees. In
accordance with BSCA PA7.2 and Article 73 of the Labor Law of the People’s Republic of China
HRZARNI NHRRREBEEFRE. RIBE HIREN2023F2F 1 R FRIOHBRRBER I X H25/46Z R T(54.3%)WET
TRk, T &BRRIMEELEIMRI, RIEBSCI7.2H (i \REMEFSEE) $£73%

It was noted that 1 out of 1 worker using thinner in assembly workshop did not wear mask. In accordance with Article 42 of Law
of the People’s Republic of China on Production Safety

HZRIE EFERINEERBEEINATEERAOSE. RIE (PFEARKNER2EME) $42%

It was noted that 2 out of 5 hazardous chemical container (e.g.: glue) being used in sample making room were not post with
safety labels. In accordance with Article 14 of the Regulation For Chemical Usage Safety in Work Place

HIZAMEFREFEAN2SHERAFE G0 BK) SEKERLITE., RIEB (TEHMRLERYFRME) F145%
Remark: No food was provided by auditee.

&E: wERASERERER,
Remark: No transportation was provided by auditee.

B WEZAEERMRRE
Remark: No dormitory was provided by auditee.

i WEEARBREBS,

PA 13: Ethical Business Behaviour

It was noted that the auditee did not conduct a risk assessment on business ethics. This violated Performance Area 13: Ethical
Business Behaviour 13.1

BRI EZGRENEEREHITRETG, RIBRITIHLS: BEELTH 131
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